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RECOGNITION
In accordance with the certification in Case 43 NMB 129, No. R-7381 issued by the National Mediation Board
on June 1, 2016, Frontier Airlines, Inc. (hereinafter known as the “Company”) recognizes the Air Line Pilots
Association (hereinafter known as the “Association” or “ALPA”) as the duly designated and authorized
collective bargaining representative of the Pilots employed by the Company with the authority and obligations
to represent them for the purposes of the Railway Labor Act, as amended.

THIS AGREEMENT

This Collective Bargaining Agreement (“Agreement”) is made and entered into between the Company
and the Association.

This Agreement includes all letters of agreement, grievance decisions and settlements (unless
designated non-precedential), and memoranda of understanding, including those that occur after the
date of this Agreement, and all amendments that may be made after the date of this Agreement in
accordance with Paragraph C., below.

The purpose of this Agreement, in the mutual interest of the Company and the Association, is to
provide for the operation of the Company under methods which shall further, to the fullest extent
possible, the safety of air transportation, the efficiency of operation, the sustained profitability of the
Company and the continued employment of all Pilots under reasonable working conditions and with
proper compensation. It is recognized to be the duty of the Company, the Association and the Pilots
to cooperate fully and make it their highest priority to provide to the traveling public high quality,
affordable, uninterrupted air transportation while maintaining a desirable work environment. Nothing
in this Paragraph B.3., however, affects any right of either the Company, the Association, or the Pilots
under the Railway Labor Act, as amended, or other applicable law or regulation.

Section, paragraph, and subparagraph references in bold are, unless otherwise stated, to
sections, paragraphs, and subparagraphs of the Agreement. 

AMENDMENTS TO AGREEMENT
Either party hereto may, at any time, propose in writing to the other party any amendment which it may desire
to make to this Agreement, and if such amendment is agreed to by both parties hereto, such amendment
shall be stated in writing, signed by both parties, and shall then be deemed incorporated in, and shall become
part of, this Agreement. No amendment hereto will be valid unless in writing and duly and properly executed
by both parties.

SEPARABILITY
Should any provision in this Agreement be declared illegal by any court of competent jurisdiction after
exhaustion of all appeals, such provision shall immediately become null and void, leaving the remainder of
the Agreement in full force and effect, and the Company and the Association shall thereupon seek to
negotiate substitute provisions which are in conformity with applicable law.
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DEFINITIONS

“Affiliate” means, with respect to a specified Entity:

any Subsidiary or Parent of the specified Entity; or

any Subsidiary or Parent of either a Parent or a Subsidiary of the specified Entity; or

any Entity that Controls the specified Entity or is Controlled by the specified Entity.

“Control” (including the terms “Controlling,” “Controlled by,” “under common Control with,” and
“Controlling interest,” and with or without capitalization) means in this Section 1 the ownership,
whether directly or indirectly through Control of intermediate Entities, of an equity interest
representing more than fifty percent (50%) of the outstanding capital stock of an entity or voting
securities representing more than fifty percent (50%) of the total voting power of outstanding
securities then entitled to vote generally in the election of such Entity’s board of directors or other
governing body.

“Company,” “Frontier,” or “Frontier Airlines, Inc.” as used in this Agreement, means, and is specifically
limited to Frontier Airlines, Inc. and, unless otherwise stated, does not include any other Entity.

“Company Flying” means flying for which the Company is required by the Agreement to utilize Pilots.

“Domestic Air Carrier” means an air carrier as defined in 49 U.S.C. Section 40102(a)(2) holding an air
carrier certificate issued by the Administrator of the Federal Aviation Administration under 14 C.F.R.
Section 119.5.

“Entity” means a natural person, corporation, association, partnership, trust or any other form for
conducting business, and any combination or concert of any of the foregoing.

“Fence Agreement” means an agreement to keep the seniority lists and operations of two (2) or more
pilot groups separate and distinct for a pre‑determined period of time.

“Force Majeure,” as used in this Section 1, means one or more of the following extraordinary events
or circumstances if it is beyond the control of the Company and if it negatively impacts the Company’s
ability to conduct a portion of its flight operations, but it does not include the price of fuel, aircraft, or
other supplies, the state of the economy, the financial state of the Company, or the relative profitability
or unprofitability of the Company’s then-current or projected operations:

A natural disaster;

Grounding by a government agency, loss, or destruction of Company aircraft;

A decrease in available fuel supply or other critical materials due to either governmental
action or commercial suppliers being unable to provide sufficient fuel or other critical
materials for the Company’s operations;

Revocation of a Company operating certificate;

A U.S. Government declared national emergency, a war or act of terrorism on U.S. soil;

Any delay, not caused by the Company, in delivery of new aircraft scheduled for delivery;

A strike by one or more groups of the Company’s employees;

A health crisis or pandemic.

“Parent” means any Entity that Controls another Entity.

“Pilot” when capitalized means a pilot on the Frontier Airlines Pilots’ System Seniority List.

“Subsidiary” means any Entity that is Controlled by another Entity.
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SCOPE

Except as otherwise provided in this Agreement, all flying performed by the Company shall be
performed by Pilots.

The Company, or any Affiliate thereof, shall not establish or acquire an “alter ego” airline for the
purpose of transferring the assets of the Company to such airline or Entity and/or to avoid the terms
and conditions of this Agreement. This provision, however, does not prohibit a transaction in
accordance with the terms of Paragraphs G. or H., below, provided that the transaction is not for a
purpose prohibited by the first sentence of this paragraph.

The Company may enter into a code share agreement, a marketing agreement, a capacity purchase
agreement, an interline agreement, a pro‑rate agreement or a block space agreement so long as: (i)
the implementation or maintenance of any such agreement(s) does not result in the furlough of any of
the Company’s Pilots; (ii) no Company Pilot has been furloughed in the six (6) calendar months
preceding the effective date of such agreement(s); and (iii) the Company does not eliminate or reduce
its flying on a route (i.e., a non-stop city-pair) and replace the route or flying with flying by another
carrier pursuant to any such agreement(s), unless the Company increases its system-wide scheduled
block hours in an amount equal to the scheduled block hours attributable to the route elimination or
reduction, with such increase to be measured by comparing the Company’s system-wide block hours
in each trailing period of twelve (12) calendar months to the same twelve (12) calendar months
immediately before the reduction of Company flying on, or elimination of, such route.

The Company may contract with other air carriers to perform present or future flying but only under
the following conditions:

The Company must notify the chairman of the Frontier Pilots’ ALPA Master Executive
Council at least one (1) week before entering into such contract, or within such shorter
period, if one (1) week of notice is not feasible under the circumstances;

Such contract is necessary to fulfill the published schedule of the Company;

The Company does not have sufficient aircraft to perform such flying;

Each such contract shall not exceed thirty (30) days in duration; provided, however, if the
reason for the contract is damage to Company aircraft or delay (not caused by the
Company) in scheduled aircraft delivery, the total duration of the contract may be extended
to a maximum of ninety (90) days so long as the Company is making commercially-
reasonable efforts to repair, replace or take delivery of the aircraft in question. These
duration limits are subject to extension for a period of thirty (30) days or longer with
approval of the Frontier Pilots’ ALPA Master Executive Council; and

No Pilot is furloughed or Displaced as a result of such contracting.

Non-Seniority List Pilots

The Company may use manufacturer’s pilots to qualify Instructor Pilots, Check Airmen, and
Pilots on a new aircraft type. The Company may use manufacturer’s pilots or non - Seniority
List pilots to ferry aircraft which are being acquired, sold or surrendered by the Company.

In addition to the delivery and surrender of Company aircraft specified in Paragraph F.5.a.,
above, the Company may use non - Seniority List pilots to perform non-revenue flights that:

require the performance of diagnostic tests for which the Company’s Pilots are
not qualified;

are maintenance test flights which take off and land at the same airport, or

flights which transport Company aircraft to and from maintenance facilities
provided that :
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Pilots and non-Seniority List pilots shall not be paired together ;

"maintenance facilities" as used in this paragraph shall mean
Denver and Tampa, and other locations that are mutually agreed to,
in writing, by the parties;

non-Seniority List Pilots will only transport Company aircraft to a
maintenance facility if such flight can only be operated with a ferry
permit or if the aircraft is being moved to the maintenance facility
for a C check or greater;

non-Seniority List pilots may reposition flights from a maintenance
facility only if the maintenance facility is not a Pilot Domicile.

When employing non - Seniority List pilots, the Company will make commercially
reasonable efforts to identify and recruit pilots who retired or disability - retired from the
Company, and who have advised the Company’s Flight Operations Department of their
desire to be considered for such flying.

1.F.5.b.iii.a 
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In the event of a Force Majeure event, the parties shall promptly meet and confer to address the
consequences of such event(s) and the appropriate response thereto. The objective of such
discussions will be to achieve a mutually acceptable response, which shall, to the maximum extent
reasonable, protect the Company’s scheduled airline service without unreasonably burdening the
Pilots.

MERGER PROTECTION
 
In the event an air carrier or an Entity that Controls an air carrier acquires Control of the Company, or if the
Company or a Parent of the Company acquires Control of another air carrier, and the Company is to be
operationally merged with the other air carrier (a “Merger Transaction”), the Company will agree to, and will
secure the agreement of the other air carrier in the transaction to undertake the same obligations as the
Company with respect to, the following provisions:

Following the announcement of a Merger Transaction, the Company shall, upon the Association’s
request, promptly commence negotiations for a Transition and Process Agreement (“TPA”). The TPA
shall include all of the protections in Section 1.G. of this Agreement unless the TPA parties agree
otherwise. The Company and the Association will also agree to negotiate regarding other possible
fence, protective, and transition terms to be in effect until the Operational Merger Date. The
negotiations described in this Section 1.G.1. shall not be a prerequisite for closing or completing the
Merger Transaction. The protections referenced in this paragraph will include the following:

The flight operations of the Company and the other air carrier shall remain separated, with
pilots employed by each carrier operating each carrier’s pre-merger aircraft under its
collective bargaining agreement(s) and seniority list until the Operational Merger Date.

The Pilots will be entitled to seniority integration rights governed by Association Merger
Policy if both pre-transaction pilot groups are represented by the Association, or by the
McCaskill-Bond Amendment and Sections 3 and 13 of the Allegheny-Mohawk Labor
Protective Provisions if one pilot group is not represented by ALPA. The Association agrees
that it shall promptly invoke such procedures, provided such procedures need not be
completed and a single seniority list need not be established until completion of a single
collective bargaining agreement.

The Association shall promptly initiate proceedings before the National Mediation Board
(“NMB”) for a determination that the Company and the other air carrier constitute a single
carrier for purposes of collective bargaining under the Railway Labor Act and, if necessary,
for designation of the post-merger representative of the combined pilot group, and the
Company will take all necessary steps to secure a single operating certificate from the
Federal Aviation Administration (“FAA”).
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The Company and the other air carrier shall, upon receipt of the Association’s written
demand, promptly begin negotiations with the Association and the pilots employed by the
other air carrier through their collective bargaining representative, if any (i.e. ALPA or ALPA
and another union party or parties prior to a determination of a single representative by the
NMB, and the single representative, if any, after such determination) for a single collective
bargaining agreement governing merged operations of the merged carrier. The negotiations
described in this Paragraph 1.G.1.d. shall not be a prerequisite for closing or completing
the Merger Transaction. Until the effective date of a single collective bargaining agreement,
this Agreement shall continue to apply to Company Pilots unless otherwise agreed by the
Association.

The Company and the other air carrier shall forbear from interchanging or transferring pilots
or aircraft with the other air carrier until the Operational Merger Date.

The Company shall assure that until the Operational Merger Date the Pilots shall have the
right to operate all aircraft on hand at the Company or on firm order for the use of the
Company as of the date of the closing of the Merger Transaction. However, the Company
will not be precluded from reducing its fleet due to retirement of aircraft in the normal course
of business, to casualty loss, or to economic reasons not related to the Merger Transaction;
the Company also shall not be precluded from allowing another air carrier to accept delivery
of aircraft which had been on firm order for the use of the Company as of the date of the
Merger Closing, provided that the other air carrier is not a party to the Merger Transaction
and is not a Domestic Air Carrier.

The Company shall assure that, in each rolling period of twelve (12) full calendar months
until the Operational Merger Date, the systemwide block hours scheduled to be performed
by Pilots shall not be less than the system-wide block hours scheduled to be flown by Pilots
in the twelve (12) full calendar months immediately preceding the closing of the Merger
Transaction. The Company shall be excused from compliance with the above minimum
block hour requirements in the event of a “Force Majeure” as defined in Paragraph E.8.,
above, the retirement of aircraft in the normal course of business, or requirement by a
government agency that the Company reduce or cancel service and one of the above
events is the cause of non-compliance with the foregoing minimum.

1.G.1.d 

1.G.1.e 

1.G.1.f 

1.G.1.g 

The Company shall assure that no Pilot as of the date of the announcement of the proposed
Merger Transaction shall be placed on furlough in anticipation of or as a result of the Merger
Transaction from the date the Merger Transaction was announced until one (1) year
following the Operational Merger Date.

The Association will support the Company’s efforts to integrate marketing, reservation
systems, and livery, and to take steps necessary to secure approval from the FAA for
operation under a single operating certificate, and to take such other steps as will facilitate
achieving a complete operational merger (i.e., the operation of the carriers under a single
FAA operating certificate, a single transportation system under the RLA, and under a single
collective bargaining agreement with an integrated pilot seniority list) at the earliest
reasonable time. The carriers may rationalize routes; exchange assets other than aircraft
and pilots; code share with the merger partner; integrate systems including, but not limited
to, reservations and marketing; and undertake steps to obtain a single operating certificate
prior to reaching a single collective bargaining agreement with an integrated pilot seniority
list consistent with their obligations under this Paragraph G.

The Operational Merger Date is the date by which the Company and the other carrier
party(ies) (i) are found by the NMB to be a single carrier, (ii) execute a single collective
bargaining agreement, and (iii) accept an integrated seniority list. The Operational Merger
Date shall be no later than one hundred and eighty (180) days following negotiation and
ratification, if necessary, of a single collective bargaining agreement and acceptance by the
carrier parties of the integrated seniority list.
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If the seniority list integration is conducted pursuant to Association Merger Policy, the Company will
accept the outcome of the seniority list integration process set forth in this subsection, provided that,
solely with regard to a seniority list integrated pursuant to Association policy, none of the attendant
conditions and restrictions negotiated or awarded (a) require a system flush whereby Pilots may
Displace other Pilots from the latter’s Position, (b) require a Pilot to be compensated for flying not
performed (e.g., differential pay for a Position not flown), (c) require the cancellation of a Vacancy or
Displacement award for a pilot who has commenced training for that position by attending ground
school at a Company-approved training facility, (d) significantly increase the Company’s costs, (e)
provide that a pilot shall be displaced from his position by a pilot of the other pre-merger pilot group
as a result of the implementation of, or the expiration of, any condition or restriction; and (f) are
impossible in practice to comply with under the circumstances. If the seniority list integration is
conducted pursuant to the McCaskill-Bond Amendment and not Association Merger Policy, including
any arbitration proceeding, the Company agrees that it will be neutral as to the order of the pilots on
the seniority list but such neutrality shall not prevent the Company from ensuring that the award
complies with the criteria set forth in Paragraphs G.1.a.-G.1.f., above.

ACQUISITIONS NOT INVOLVING MERGER
 
In the event an air carrier or an entity that Controls an air carrier acquires Control of the Company, or if the
Company, Frontier Airlines Holdings, Inc., or Frontier Group Holdings, Inc. acquires Control of another air
carrier, and the parties to the transaction determine that the Company is not to be operationally merged with
the other air carrier, the Company, Frontier Airlines Holdings, Inc., and Frontier Group Holdings, Inc. will agree
to, and will secure the agreement of the other party(ies) to the transaction to undertake the same obligations
as the Company with respect to, the following provisions:

Company Pilots will have the right to operate all aircraft on hand at the Company or on firm order for
the use of the Company as of the date of the closing of the acquisition transaction; provided,
however, if the air carrier accepting delivery of any such aircraft is not a party to the acquisition
transaction nor Controlled by a party to the acquisition transaction, and is not a Domestic Air Carrier,
the Company shall not be precluded from allowing another air carrier to accept delivery of aircraft
which had been on firm order for the use of the Company as of the date of the closing of the
acquisition transaction.

No Pilot as of the date of the announcement of the proposed acquisition transaction shall be placed
on furlough in anticipation of or as a result of the acquisition.

The Company will ensure that the system-wide Block hours scheduled to be performed by Pilots in
any rolling period of twelve (12) full calendar months shall not be less than ninety-five percent (95%)
of the system-wide scheduled Block hours which existed in the twelve (12) full calendar months
immediately preceding the closing date of the acquisition transaction.

The ratio of system-wide Block hours performed by Company Pilots as compared to that performed
by the acquired carrier during any rolling period of twelve (12) full calendar months will not diminish
by more than five percent (5%) compared to the ratio which existed during the twelve (12) full
calendar months immediately preceding the closing date of the acquisition transaction.

The Company, Frontier Airlines Holdings, Inc., and Frontier Group Holdings, Inc. will not assign or
allocate flying or aircraft to other carriers any of them Controls for the purpose of securing contractual
relief or concessions from the Pilots (i.e. no “whipsawing”).

The Company shall be excused from compliance with Paragraphs H.1.-H.4., above, in the event of a
“Force Majeure” as defined in Paragraph E.8., above, the retirement of aircraft in the normal course
of business, or requirement by a government agency that the Company reduce or cancel service, as
well as from Paragraph H.1., above, for economic reasons, not related to the acquisition transaction,
and one of the foregoing events is the cause of noncompliance.
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SUCCESSORSHIP

This Agreement shall be binding upon any successor or assign of the Company unless and until
changed in accordance with the provisions of the Railway Labor Act, as amended. For the purposes
of this Paragraph I., a successor or assign shall be defined as an Entity, which either acquires Control
of the Company or acquires all or substantially all of the assets of the Company, in either case
through a single transaction or multi-step, related transactions.

No contract or other legally binding commitment involving a successor or assign shall be signed or
otherwise entered into unless it is agreed as a material and irrevocable condition of entering into,
concluding and implementing such transaction that the successor shall be bound by this Agreement,
shall recognize the Association as the representative of the Pilots, and shall assume the employment
of the Pilots.

NOTICE

If the Company, Frontier Airlines Holdings, Inc., or Frontier Group Holdings, Inc., enters into any
definitive agreement of acquisition or merger, with any other air carrier, or any other Entity which has
control of, or acquires control of another air carrier, it shall notify the Association, in writing, of the
proposed acquisition or merger within three (3) working days after the execution of such agreement.

The Company must give written notice of the existence of this labor agreement to any air carrier, or
any other Entity, which has control of, or acquires control of, another air carrier with which the
Company enters into an agreement of acquisition or merger. A copy of this written notice shall be
given to the Association no later than three (3) working days after the parties have signed an
agreement of acquisition or merger.

MANAGEMENT RIGHTS

The right to manage and direct the work force, subject to the provisions of this Agreement, is vested
in the Company.

Employees covered by this Agreement shall be governed by all reasonable rules, regulations and
orders issued by the Company.

EXPEDITED ARBITRATION
 
The parties agree that any grievance filed by either the Company or the Association alleging a violation of
Section 1 of this Agreement shall bypass the initial steps of the grievance process, and shall be submitted,
heard and resolved through binding arbitration on an expedited basis directly before the System Board of
Adjustment sitting with a mutually agreed upon neutral arbitrator who is available to hear and decide the
dispute within the time frame in this Paragraph L. If a mutually agreed upon neutral arbitrator cannot be
selected within three (3) days of the filing, an arbitrator shall be selected pursuant to Section 21.G. of this
Agreement. The dispute shall be heard no later than fifteen (15) days following the submission to the System
Board and the decision rendered no later than thirty (30) days after the hearing, unless the parties agree
otherwise in writing. Any fees or other expenses incurred by the arbitrator shall be shared equally by the
Company and the Association.
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“ACCRUED VACATION” means vacation a Pilot accrues in the current year that may be used the next year.

“ACTIVE SERVICE” means the period of time that begins on a Pilot’s most recent date of hire as a Pilot and
continues until resignation, termination, furlough, or as set forth in Section 13 (Leaves of Absence). A Pilot
shall continue to accrue Active Service upon return from Leave of Absence or Furlough in accordance with
those Sections. A Pilot shall forfeit all Active Service upon resignation or termination.

”ACTUAL BLOCK HOURS” means actual time from Block Out to Block In.

“ADD” means a Sequence or Reserve Day or RDP a Pilot voluntarily elects to place on his schedule from
Open Time or the Premium Add Folder.

“AGGRESSIVE RESERVE” means the process that allows an eligible Reserve Pilot to bid for Sequences on
his Reserve Days or RDPs one (1) hour after Daily Open Time closes and prior to Reserve assignment, in
accordance with Section 25.T.7.

“BASE MONTH” Or “MAY GO” means the calendar month a Pilot is due for training as defined by the FARs.
Training may also occur in the month prior to the Base Month or in The Late Grace Month.

“CATEGORY” means Seat and equipment (e.g., Airbus 320 Captain).

“BLOCK IN” means the time at which an aircraft reaches a destination (generally, at a gate), the parking
brake is set and a door is opened (typically as shown by ACARS).

“BLOCK OUT” means the time at which an aircraft’s parking brake is released and all doors are closed for
departure (generally from a gate, and typically as shown by ACARS).

“BLOCK TIME” or “BLOCK” means the time elapsed from Block Out to Block In.

“CALENDAR DAY” or “DAY” means the twenty-four (24) hour period commencing at 0001 and ending at
2400 hours Local Time.

“CANCELLATION” means any scheduled flight which does not operate for any reason.

“CAPTAIN” means a Pilot who is in command of the aircraft, is responsible for the aircraft and crew while on-
duty, is properly qualified and designated by the Company and who holds currently effective airman’s
certificates authorizing such Pilot to serve as Captain and act as pilot-in command.

“CHECK AIRMAN” or “LINE CHECK PILOT” or “LCP” means a Pilot who is designated by the Company and
approved by the FAA to examine other Pilots to determine Pilot proficiency with respect to Company and FAR
procedures and competency to perform Pilot duties.

“CDO LINE” means a line of flying consisting of only CDO Sequences.

“CONTINUOUS DUTY OVERNIGHT (CDO)” means a scheduled Duty Period which begins in one Calendar
Day and ends in the following Calendar Day which includes an overnight stay out of Domicile that is
scheduled for less than FAR required minimum rest.

“DAILY DROP LIMIT (DDL)” means the limit on the number of Duty Periods that may be Dropped on a given
day. The limit will include all Duty Periods operating that day.

“DAY OFF” means a Calendar Day free from all duty with the Company which occurs in a Pilot’s Domicile.

“DEADHEAD” means transportation at Company direction (not local in character) to or from a duty
assignment.

“DISPLACEMENT” or “DISPLACED” means that a Pilot no longer has sufficient seniority to hold his current
Position pursuant to Section 24.

“DOMICILE” means a geographic location where Pilots are based and the location from which Sequences are
constructed to start and finish.
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“DROP” means a Sequence, Reserve Day, or RDP, or portion thereof, that a Pilot voluntarily removes from
his schedule resulting in a deduction in Pay Credit.

2.V 

“DUTY PERIOD” means the period from scheduled Report Time until fifteen (15) minutes after actual Block In
for domestic flights, and thirty (30) minutes for international flights.

“EARNED VACATION” means unused vacation a Pilot has accrued the previous year for use in the current
year.

“EFFECTIVE DATE” means the date when a Pilot’s Hourly Rate changes as a result of a change in a Pilot’s
Position (subject to the Bypass provisions set out in Section 24) or the date upon which a Pilot is based at a
different Domicile.

“ELECTRONIC BID SYSTEM” means an internet-based method for Pilots to access and modify their
schedules. As of the date of signing of this Agreement, the Electronic Bid System is FLICA.

“EXTENDED/EXTENSION” means a Reserve assignment that is not in accordance with Section 25.R.4.

“FINAL LINE CHECK” means the line check that qualifies the Pilot to be released to the line (either by the
Company or FAA).

“FIRST OFFICER” means a Pilot who is second-in-command of the aircraft whose duty is to assist and
relieve the Captain and, in the absence of the Captain, is responsible for the aircraft and crew while on duty. A
First Officer shall be properly qualified and designated by the Company, hold currently effective airman’s
certificates authorizing such Pilot to serve as First Officer and act as second-in-command.

“FLIGHT TIME” means the total time from Block Out to Block In for scheduling and pay purposes.

“FOOTPRINT” means the time between the originally scheduled Sequence Report Time and the originally
Scheduled Sequence Release Time.

“GOLDEN DAYS” means days chosen by a Pilot on which no training can be assigned.

“GROUND TRAINING” means all training conducted in a classroom or at any place that is not usually
associated with flight training. It shall include classroom instruction, and training involving aircraft emergency
procedures, flight equipment, hands on equipment, home/distance learning, or a Cockpit Procedure Trainer
(CPT).

“HARD LINE” or “REGULAR LINE” means a line that includes only Sequences and Days Off and is not a
Reserve Line.

“HOURLY RATE” means the rate of pay applicable to a Pilot in accordance with Section 3.B.1.

“INCENTIVE CREDIT” means additional Pay Credit time added to a Sequence in accordance with Section
3.G.

“INSTRUCTOR PILOT” means a Pilot assigned by the Company to provide simulator training or Ground
Training.

“LATE GRACE MONTH” Or “MUST GO MONTH” means the month after the Base Month during which a
Pilot must complete recurrent training to maintain currency.

“LINEHOLDER” means a Pilot who holds a Hard Line.

“LOCAL TIME” means the time of day where the Pilot is physically located.

“LOCAL DOMICILE TIME” means the time of day in the Pilot’s Domicile.

2.W 

2.X 

2.Y 

2.Z 

2.AA 

2.AB 

2.AC 

2.AD 

2.AE 

2.AF 

2.AG 

2.AH 

2.AI 

2.AJ 

2.AK 

2.AL 

2.AM 

2.AN 

2.AO 

FFT CBA - 2019
     



2 DEFINITIONS
Page: 2-3

Date: 2021-12-14

Rev: LOA 28 (formatting)

“LONGEVITY” means the period of time commencing on the date a Pilot first reports for Pilot training (or, if
required by USERRA, the date the Pilot was initially scheduled to report for Pilot training) and shall continue
to accrue except as otherwise provided in this Agreement.

“MANAGEMENT PILOT” means a Pilot whose name appears on the Seniority List who has been designated
by the Company and is responsible for managing Pilots and/or administering Company policy as it relates to
the Pilot work force.

“MASTER BID” means a Pilot’s bid for permanent Positions in accordance with Section 24.

“MONTHLY BID PERIOD” means one of twelve Calendar month-based periods of thirty (30) or thirty-one (31)
days as described in Section 25.K.
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“MONTHLY CREDIT OVERRIDE” or “MCO” means one hundred twenty-five percent (125%) Pay Credit for all
credit in excess of eighty-two (82) hours, exclusive of sick and training credits, accrued in a Monthly Bid
Period.

“MONTHLY PAY GUARANTEE” means the minimum amount of Pay Credit paid per Monthly Bid Period in
accordance with Section 4.A.

“NEW HIRE PILOT” means a Pilot who has not completed initial training.

“NO-BID PILOT” or “SPECIAL PROJECT PILOT” means a Pilot (other than a Management Pilot) working on
Company business who is not eligible to participate in the monthly schedule bid process in accordance with
Section 10.D.

“OPEN TIME" means a Sequence, Reserve Day or RDP that has not been assigned or awarded to a Pilot as
part of the Monthly Bid process or Sequences that were originally assigned or awarded to a Pilot but have
become unassigned due to illness, injury, qualification, leaves of absence, etc.

“OPEN VACATION PERIOD” means a block of vacation that is not assigned or awarded to a Pilot.

“OPERATING EXPERIENCE” means the operating experience required by FARs and administered by
Company Line Check Pilots.

“OVERNIGHTABLE RESERVE” means a Short Call Reserve Pilot who is available for two (2) or more RDPs.

“PAY CREDIT” means a unit of pay to be multiplied by a Pilot’s Hourly Rate to determine the Pilot’s pay, in
accordance with the provisions of this Agreement.

“PAY REPORT” means a monthly report electronically provided by the Company to a Pilot indicating daily Pay
Credit, Pay Credit adjustments (i.e. Premium Add Folder, etc.), and per diem.

“PILOT” means an employee of Frontier Airlines, Inc.whose name appears on the Frontier Pilot Seniority List.

“POSITION” means Domicile, equipment, and Seat (e.g., Denver Airbus 320 Captain).

“POSITIVE SPACE MUST RIDE” means a guaranteed seat for a Pilot from which the Pilot will not be
removed by a revenue passenger, in accordance with the provisions of Sections 8 and 11.

“POSITIVE TELEPHONE CONTACT” means a telephone conversation between the Pilot and the Company.

“PREMIUM PAY” means the pay applicable to Premium Add Folder Adds, which will be paid at one hundred
fifty percent (150%) of the Pay Credit for the Sequence.

“PROBATION” means the period of three hundred sixty-five (365) days from the date of hire (or as extended
by a leave of absence) as a Pilot or the successful completion of the probationary proficiency check as
described in Section 11 whichever comes later (see Section 22.D.2.).
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“REASSIGNMENT” or “REASSIGNED” means a Pilot is directed to operate or Deadhead on a leg or legs that
is not a part of the Pilot’s originally scheduled Sequence.

“RED-EYE” means any Duty Period, other than a CDO, that reports prior to and releases after, or the entire
Duty Period occurs between 0100-0300 LDT.

“REPORT TIME” means the time that a Pilot is scheduled to report at the beginning of a Duty Period.

“RESERVE AVAILABILITY PERIOD” or “RAP” means short call reserve duty in accordance with FAR 117.

“RESERVE DAY” means the period of time a Long Call Reserve is obligated to be available to the Company
for assignment.

“RESERVE DUTY PERIOD” or “RDP” means the period of time a Short Call Reserve is obligated to be
contactable by the Company for notification of an assignment.

“RESERVE LINE” means a line consisting only of RDPs or Reserve Days and Days Off.
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“RESERVE PILOT” or “RESERVE” means a Pilot who is awarded Reserve.

“RESERVE SWAP” means the movement of Reserve Days or RDPs within an individual Reserve Pilot’s
schedule. All elements of the Swap must be scheduled to occur within the same Monthly Bid Period.

“RESERVE TRADE” means the exchange of Reserve Days or RDPs between two Pilots who hold the same
Position that is scheduled to occur in the same Monthly Bid Period.

“REST PERIOD” means the period of time free from all Company duty between Duty Periods.

“SCHEDULED BLOCK” means the scheduled length of time from Block Out to Block In when the Sequence
was originally constructed and as shown in the Monthly Bid Package.

“SEAT” means Captain or First Officer.

“SENIORITY LIST” means the list of Pilots employed by the Company. The Pilot Seniority List as of the date
of signing of this Agreement is attached as Appendix 1.

“SEQUENCE” or “PAIRING” or “TRIP” means a series of flights over one (1) or more days, which starts in the
Pilot’s Domicile and ends with a legal Rest Period in the Pilot’s Domicile.

“SEQUENCE RELEASE TIME” means the time of the end of a Duty Period in Domicile on the last day of a
Sequence.

“SEQUENCE REPORT TIME” means the time of the start of a Duty Period in Domicile on the first day of a
Sequence.

“SPLIT” means a Sequence that is divided in a Pilot’s Domicile. However, this definition is not applicable to
the Company’s option to divide a Sequence to assign a Reserve, in accordance with Section 25.O.5.b.iv.

“SWAP” means an exchange of flying, vacation, (or other activities as allowed by this Agreement) between a
Pilot and Open Time (or Open Vacation Periods). All elements of the Swap (i.e. the work being added and the
work being removed) must be scheduled to occur within the same Monthly Bid Period, except as provided in
the Note below the grid in Section 25.I.

“TIME AWAY FROM BASE (TAFB)” means the time from Sequence Report Time to the Sequence Release
Time.

“TRADE” means an exchange of flying, vacation or other activities as allowed by this Agreement between two
Pilots.
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“TRANSITION CONFLICT” means conflicts due to an interference or illegality from the current Monthly Bid
Period to the following Monthly Bid Period.

“VACANCY” means an opening in a Position.

“WINDOW” means a time period associated with a Short Call Reserve’s RDPs. The AM Window includes A
and B Reserves, the MID Window includes C Reserves, and the PM Window includes D and E Reserves.

“AVERAGE LINE VALUE (ALV)” means the number of hours (including both Pay Credit hours and Virtual
Credit hours) published by the Company prior to the opening of the monthly bid that is the projected average
of all Regular Line PBS awards for a Category in a Monthly Bid Period.

“CORRECT LINE” means the initial line the Pilot should have been awarded had a PBS misaward not
occurred.

“DENIAL MODE” means a process in PBS that:

is performed after PBS is unable to award a Pilot a line consistent with bid preferences, seniority, his
Known Absences, the FARs, the CBA, and within his credit window.

is utilized after Shuffle and prior to SLG, and

ignores, one at a time, a Pilot's preference(s) to avoid flying a specified Sequence or a
Sequence with specified criteria (e.g., number of Duty Periods in a Sequence, departure
time of Sequence, number of flight segments per Duty period) or his preference to avoid
flying on a specified Day, in an effort to award him a line within his credit window.
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“FILL TO THRESHOLD” means a tool in PBS that:

​is utilized prior to Denial Mode; and

continues to award Sequences to each Pilot’s line, if possible, until such line is at or above the
Threshold.

“FORCE PRIORITY STACK DATE ON SLG” means a tool in PBS that ensures a Pilot who is awarded a line
during the SLG process is awarded a Sequence that is scheduled to operate on the specified Priority Stack
Date.

“HISTORICAL LINE VALUE” means the twelve (12) Monthly Bid Period rolling average of the ALV for a
Category.

“KNOWN ABSENCE” means an event including, but not limited to, vacation, training, LOA, etc. that is placed
on a Pilot’s schedule prior to the opening of the monthly bid.

“MAX FOLLOWED BY TIME” means the maximum time between Sequences that are awarded via the
“Followed By” bid statement.

“MAX ITERATION” means a parameter in PBS that limits the number of Sequences PBS considers when
attempting to construct a Regular Line.

“MAX PASSES” means the maximum number of passes through the data that will be attempted by the
solver.

“MAX RESERVES” means a parameter in PBS that limits the number of Pilots permitted to be awarded a
Reserve Line in a Position.

“MAX SWAP DEPTH” means a parameter in PBS that limits the number of Sequences that may be moved
among lines and/or open time in an effort to comply with a Pilot’s bid preference.
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“MAX TRIP SUBSTITUTION” means a parameter in PBS that limits multiple combinations of Sequences to
be tested on a Pilot’s Regular Line that match specific bid preferences in an attempt to construct a Regular
Line for the Pilot.

“MAXIMUM STACK HEIGHT” means a parameter in PBS that limits a stack.

“MAXIMUM CREDIT WINDOW” means the range of hours based on ALV plus fourteen (14) hours. The
Maximum Credit Window is available to Pilots on a seniority basis to those who used a set condition
preference for the Maximum Credit Window.

“MINIMUM CREDIT WINDOW” means the range of hours based on ALV minus fourteen (14) hours except
that the bottom of the Minimum Credit Window will never be set lower than seventy-four and one-half (74.5)
hours. The Minimum Credit Window is available to Pilots on a seniority basis to those who used a set
condition preference for the Minimum Credit Window.

“NORMAL CREDIT WINDOW” means the range of hours based on ALV plus or minus seven (7) hours. A
Pilot who does not use a Set Condition preference for the Minimum Credit Window or Maximum Credit
Window, or who is not awarded a Line in their desired window, will be awarded within the Normal Credit
Window.

“PRIORITY STACK DATE” means a designated date that is unstacked before PBS unstacks any other date.

“RECURRENT TRAINING” means the FAA required training necessary for a Pilot to remain qualified in his
current Position.

“SECONDARY LINE GENERATION” (“SLG”) means the final PBS process, used after Shuffle and Denial
Mode, that ignores a Pilot's bid preferences in an attempt to construct a Regular Line for the Pilot.

“SEQUENCE PAY CREDIT” means the sum of all the Pay Credit in a Monthly Bid Period by Position,
including carry-in Pay Credit from the previous Monthly Bid period, excluding carry-out Pay Credit from the
current Monthly Bid Period and excluding all Pay Credit associated with a Known Absence(s).

“SHUFFLE” means a tool in PBS that:

is utilized after PBS is unable to award a Pilot a Regular Line within his credit window which complies
with his higher priority bid preference(s),

removes a Sequence(s) which had been awarded in accordance with such bid preference(s) and
searches for combinations of Sequence(s) which comply with his lower priority bid preference(s), and

is utilized prior to Denial Mode.
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“STACK” means the number of Duty Periods that remain in Open Time on a given Day at the end of a bid
run.

“SEAT” means Captain or First Officer.

“THRESHOLD” means the target number of Pay Credit hours set by ALPA for a given credit window.

“UNSTACK or COVERAGE AWARD” means a tool in PBS that assigns Sequences to Pilots in such a way
as to prevent a Stack that is greater than the maximum Stack Height.

“VIRTUAL CREDIT” means the value of three (3) hours assigned to each Day of a Known Absence that the
solver will use for Line construction. Virtual Credit has no pay value.

“SMALL DOMICILE” means a Domicile with seventy five (75) or fewer eligible monthly bidders by Position

“LARGE DOMICILE” means a Domicile with seventy six (76)or more eligible monthly bidders by Position.

“LINE CREDIT REDUCTION” means the value assigned to each Day of an unpaid absence that reduces the
upper and lower values of each credit window for the purposes of completing a Pilot’s Line.
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LONGEVITY

When a Pilot is advanced from one Longevity pay status to the next, pay in the new status will begin at the
beginning of the pay period that includes the anniversary date.

WAGE RATES

All single aisle aircraft (or “narrowbody”) Pilots will be compensated for all Pay Credit based on the
following Hourly Rates:

Captain Pay Rates
Years of Service 1/16/19 3/2/2019 3/2/2020 3/2/2021 3/2/2022 3/2/2023

1 $180.09 $183.70 $187.38 $191.12 $196.86 $202.76
2 $194.93 $198.83 $202.81 $206.87 $213.08 $219.47
3 $197.96 $201.92 $205.96 $210.08 $216.39 $222.88
4  $202.00 $206.04 $210.17 $214.37 $220.81 $227.43
5 $204.02 $208.10 $212.27 $216.51 $223.01 $229.70
6 $206.04 $210.17 $214.37 $218.66 $225.22 $231.98
7 $209.23 $213.42 $217.69 $222.05 $228.71 $235.57
8 $215.46 $219.78 $224.18 $228.66 $235.52 $242.59
9 $220.84 $225.26 $229.77 $234.36 $241.40 $248.64
10 $226.37 $230.90 $235.52 $240.23 $247.45 $254.87
11 $230.88 $235.50 $240.21 $245.02 $252.37 $259.94
12 $239.88 $244.68 $249.57 $254.57 $262.21 $270.07

 

First Officer Pay Rates
Years of Service 1/16/19 3/2/2019 3/2/2020 3/2/2021 3/2/2022 3/2/2023

1 $56.51 $57.64 $58.79 $59.97 $61.77 $100.00*
2 $105.46 $107.58 $109.73 $111.92 $115.28 $118.74
3 $113.29 $115.56 $117.87 $120.23 $123.84 $127.55
4 $ 119.71 $122.10 $124.55 $127.04 $130.85 $134.77
5 $126.99 $129.53 $132.12 $134.76 $138.81 $142.97
6 $132.23 $134.88 $137.58 $140.33 $144.54 $148.88
7 $138.27 $141.04 $143.86 $146.74 $151.14 $155.68
8 $142.41 $145.26 $148.17 $151.13 $155.67 $160.34
9 $148.16 $151.12 $154.15 $157.23 $161.95 $166.81

10 $151.84 $154.88 $157.98 $161.14 $165.98 $170.96
11 $155.53 $158.64 $161.82 $165.05 $170.01 $175.11
12 $159.22 $162.40 $165.65 $168.97 $174.04 $179.26

 * Effective date 1/31/23
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When a Pilot downgrades from Captain to First Officer in the same equipment, the Pilot’s First Officer
Hourly Rate shall begin seven (7) Days after the start of training. However, if a Pilot moves from
Captain to First Officer as a result of a Displacement in the same equipment, that Pilot shall continue
to receive the Captain Hourly Rate until seven (7) Days after the start of training, or fifteen (15) Days
from the date of the posting of the award of the Displacement (not including the posting date),
whichever is later.

PAY PERIODS

Paychecks on the 20th of the month will be for 50 percent (50%) of the Monthly Pay Guarantee
(unless reduced by unpaid leaves), uniform cleaning allowance, and (if applicable) adjustments from
previous pay period(s). Paychecks for the balance of the Monthly Bid Period will be paid on the 5th of
the following month and will include the net Pay Credits earned for that Monthly Bid Period. This
paycheck shall also include per diem, uniform cleaning allowance, and any other pay due to the
Pilot. A Pilot who takes an unpaid leave during the first fifteen (15) days of a Monthly Bid Period will
be paid for any actual Pay Credit earned, and not one-half of the Monthly Pay Guarantee.

Each Pilot will have access to an electronic pay statement in the Human Resources system (currently
UltiPro) for each pay period to include but not be limited to: total hours, total Pay Credit, Company
retirement contributions, sick leave used, and sick leave accrued.

An electronic monthly report (the Pay Report) will be provided by the Company to each Pilot showing
his daily Pay Credit, Pay Credit adjustments and per diem. The Pay Report shall be provided to each
Pilot no later than the 5th of each month for the prior Monthly Bid Period. It shall be the responsibility
of the Pilot to review the Pay Report. Any confirmed discrepancy reported to payroll within one (1)
week of the Pay Report being submitted to the Pilot will be paid on the 20th. Any confirmed
discrepancy that is reported to payroll more than one (1) week after the Pay Report is submitted to
the Pilot will be paid no later than the 5th of the following month.

FLIGHT PAY CREDIT

Block or Better, Including Cancellation/Removal and Reassignment Pay

A Pilot’s Pay Credit shall be based on the greater of Scheduled or Actual Block Hours on a
leg-by-leg basis for all legs flown by the Pilot.

Cancellation/Removal Pay without Reassignment

When a Sequence or part of a Sequence is cancelled or when the Pilot is removed from a
Sequence or part of a Sequence and the Pilot is not Reassigned, the Pilot will receive the
greater of the scheduled or actual Pay Credit that accrued prior to the cancellation or
removal, if any, plus the scheduled Pay Credit associated with the cancelled or removed
flying.

Example 1 (Cancellation with No Reassignment): A Pilot is scheduled for a 3-Day
Sequence worth 15 hours. Each Day is scheduled to credit 5 hours. The Pilot flies the first 2
Days and actually accrued 12 hours of Pay Credit. All of Day 3 cancels and the Pilot is not
Reassigned. The Pilot will receive 17 hours of Pay Credit for the Sequence.

Example 2 (Flying Removed with No Reassignment): A Pilot is scheduled for a 3-Day
Sequence worth 15 hours. Each Day is scheduled to credit 5 hours. The Pilot flies the first 2
Days and actually accrued 12 hours of Pay Credit. The Pilot is removed from the flying on
Day 3 and the flying is performed by another Pilot. The Pilot is not Reassigned to other
flying on Day 3. The Pilot will receive 17 hours of Pay Credit for the Sequence.
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Cancellation/Removal Pay with Reassignment

When a Sequence or part of a Sequence is cancelled or when the Pilot is removed from a
Sequence or part of a Sequence and the Pilot is Reassigned, the Pilot will receive the
greater of the scheduled or actual Pay Credit that accrued prior to the cancellation or
removal, if any, and will also receive Pay Credit for the greater of the remaining originally
scheduled credit or the actual credit for the Reassignment. If, after the Pilot is Reassigned,
he rejoins his original Sequence, he will receive Pay Credit for the greater of the scheduled
or actual credit following the point in time the Pilot rejoins his originally scheduled
Sequence.

Note: The examples that follow do not include the application of the Trip Rig but are
intended to illustrate both Block or Better and Reassignment.

Example 1 (Lower Value Reassignment): A Pilot is scheduled for a 3-Day Sequence with
each Day scheduled for 6 hours of Pay Credit for a total of 18 hours of Pay Credit. After
completing Day 1 and accruing 6.5 hours of Pay Credit, the Pilot is Reassigned to other
flying that is scheduled for 10 hours of Pay Credit for the last 2 Days and does not rejoin his
original Sequence. The Pilot actually accrues 11 hours of Pay Credit on the last 2 Days. The
Pilot will receive 6.5 hours of Pay Credit for Day 1 plus 12 hours of Pay Credit for the
remaining 2 Days, because his originally scheduled Pay Credit for Days 2 and 3 (i.e. 12
hours) is greater than the actual value of the Reassigned flying (11 hours). The Pilot will
receive a total of 18.5 hours for the Sequence.

Example 2 (Multiple Reassignments): A Pilot is scheduled for a 3-Day Sequence with
each Day scheduled for 5 hours of Pay Credit for a total of 15 hours of Pay Credit. After
completing Day 1 and accruing 5.5 hours of Pay Credit, the Pilot is Reassigned to other
flying that is scheduled for 12 hours of Pay Credit for the last 2 Days and does not rejoin his
original Sequence. Prior to beginning the Reassigned flying on Day 2, the Pilot is then
Reassigned to flying that is scheduled for 11 hours of Pay Credit for Days 2 and 3. The Pilot
actually performs that flying and accrues 11.5 hours of Pay Credit. The Pilot will receive 5.5
hours of Pay Credit for Day 1 plus 11.5 hours of Pay Credit for Days 2 and 3 (because 11.5
is greater than the 10 hours of originally scheduled Pay Credit on Days 2 and 3) for a total
Sequence Pay Credit of 17 hours. The Pilot will not be paid for the value of the interim
Reassignment.

Example 3 (Higher Value Reassignment): A Pilot is scheduled for a 4-Day Sequence with
a total of 17 hours of scheduled Pay Credit. The Pilot is Reassigned on Day 2 of the
Sequence and does not rejoin his original Sequence. Prior to the Reassignment, the Pilot
was scheduled for 9 hours of Pay Credit but actually accrued 10 hours of Pay Credit. The
Pilot is scheduled to and actually completes the Reassigned flying prior to the end of his
originally scheduled Sequence. The scheduled Pay Credit associated with the Reassigned
flying was 12 hours, but the Pilot actually accrued only 11 hours of Pay Credit. The
scheduled Pay Credit was 8 hours for the remainder of the original Sequence. The Pilot
would be paid 10 hours for the Pay Credit accrued prior to the Reassignment and 12 hours
of Pay Credit after the Reassignment for a total of 22 hours for the Sequence.

Example 4 (Reassignment then Rejoining Sequence): A Pilot is scheduled for a 4-Day
Sequence with a total of 20 hours of scheduled Pay Credit. The Pilot is Reassigned on Day
2 of the Sequence and rejoins his original Sequence on Day 4. Prior to the Reassignment,
the Pilot was scheduled for 10 hours of Pay Credit but actually accrued 11 hours of Pay
Credit. The Pilot is scheduled to and actually completes the Reassigned flying prior to the
end of his originally scheduled Sequence. The scheduled Pay Credit associated with the
Reassigned flying was 5 hours, but the Pilot actually accrued 5.5 hours of Pay Credit. The
originally scheduled flying that was replaced by the Reassigned flying was scheduled for 6
hours of Pay Credit. On Day 4, after the Pilot rejoins his original Sequence, he actually
credits 3 hours, but was scheduled for 4 hours of Pay Credit. The Pilot would be paid 11
hours for the Pay Credit accrued prior to the Reassignment (because actual was greater
than scheduled), plus 6 hours for the Reassigned flying (because the originally scheduled
was greater than both the scheduled and actual Pay Credit of the Reassignment) plus 4
hours after he rejoined his Sequence (because scheduled was greater than actual). The
Pilot will receive Pay Credit for 21 hours.
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Example 5 (Lower Value Reassignment): A Pilot is scheduled for a 3-Day Sequence with
each Day scheduled for 6 hours of Pay Credit for a total of 18 hours of Pay Credit. After
completing Day 1 and accruing 6.5 hours of Pay Credit, the Pilot is Reassigned to other
flying that is scheduled for 10 hours of Pay Credit for the last 2 Days. The Pilot actually
accrues 11 hours of Pay Credit on the last 2 Days. The Pilot will receive 6.5 hours of Pay
Credit for Day 1 plus 12 hours of Pay Credit for the remaining 2 Days, because his originally
scheduled Pay Credit is greater than the value of the Reassigned flying.

Example 6 (Conflict with Subsequent Sequence or RDP/Reserve Day): A Pilot is
scheduled for a one-Day Sequence (Sequence 1) worth 5 hours of Pay Credit (based on
AMDP since the Block Time is less than 5 hours) followed by a 1-Day Sequence (Sequence
2) worth 6 hours of Pay Credit. Sequence 1 is delayed, the Pilot has a legal Rest Period in
the outstation, and the Pilot does not return to Domicile until after the departure of
Sequence 2 (resulting in 2 Duty Periods within Sequence 1). The Pilot must be scheduled
for a legal Rest Period in Domicile, which will terminate after the scheduled Sequence
Release Time of Sequence 2. The Pilot will receive 10 hours of Pay Credit for Sequence 1
(2 x 5-hour Average Minimum Duty Period Credit) and will also receive 6 hours of Pay
Credit for Sequence 2, which was removed. A Short Call or Long Call Reserve Pilot adds a
one-day Sequence consisting of four (4) legs consisting of one and one-half (1.5) hours
each on a day in which he has no Reserve obligation. The Pilot completes the first two legs
under Block, and is Reassigned following the completion of the second leg to other flying
that will extend into his RDP/Reserve Day on the following day. The Pilot will receive a Pay
Credit of three (3) hours for the first two (2) legs, and one hundred fifty percent (150%) pay
over the Monthly Pay Guarantee for the legs (deadheaded or flown) that are scheduled to or
actually arrive three (3) hours after the original Sequence Release Time. If the Pilot returns
to Domicile prior to his RDP start time, he will be given a legal Rest Period before resuming
his reserve obligations. If the Pilot returns to Domicile after his RDP start time or after
midnight on an LCR Day, the Pilot will resume his reserve availability consistent with the
other provisions of this Agreement.

Example 7 (Rejoin Next Scheduled Sequence after Conflict): A Pilot is scheduled for a
one (1) Day Sequence (Sequence 1) worth six (6) hours of Pay Credit followed by a two (2)
Day Sequence (Sequence 2), with each Day worth six (6) hours of Pay Credit. The Pilot is
delayed on Sequence 1 and is given a Rest Period in an outstation and does not return to
Domicile until Day 2 after crediting three (3) hours and will not have another legal Rest
Period prior to the Sequence Report time of Sequence 2. After receiving a legal Rest Period
in Domicile, the Pilot is Reassigned to Deadhead to rejoin Sequence 2. The Pilot will
receive, for Sequence 1, the greater of six (6) hours plus what he credited on the second
day of Sequence 1 prior to the Rest Period, or ten (10) hours (2 x 5 AMDP). After the legal
Rest Period in Domicile, the Pilot is Deadheaded (worth two (2) hours of Pay Credit) to
rejoin Sequence 2 but operates no portion of Sequence 2 on that Day. After the legal Rest
Period in Domicile, the Pilot is Deadheaded (worth two (2) hours of Pay Credit) to rejoin
Sequence 2 but operates no portion of Sequence 2 on that Day. After a legal Rest Period,
the Pilot operates the second Duty Period of Sequence 2 as originally scheduled. For
Sequence 2, the Pilot’s pay will be based on the greater of the scheduled value of the Pay
Credit removed (six (6) hours) or the value of the Reassignment prior to rejoining his
original Sequence (two (2) hours), plus the greater of the originally scheduled value or
actual value (on a leg-by-leg basis) of the remainder of Sequence 2 (a minimum of six (6)
hours unless the Pilot actually overblocks on one or more of the legs). Assuming the Pilot
did not overblock on Day 2 of Sequence 2, the Pilot’s Pay Credit for these two (2)
Sequences is twenty-two (22) hours.

In the case of a Reserve Pilot, Paragraphs D.1.b. and D.1.c., above, only apply when he is
performing flying that was not assigned in conjunction with his reserve schedule (for
example, Added flying from Open Time, etc.).
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Paragraphs D.1.a.-c., above, also apply to a Pilot receiving Operating Experience (“OE”).

Turnback Pay

Pilot who has a block Turnback or air Turnback will be credited for the greater of scheduled
or actual pay for all legs completed prior to the block or air Turnback, including the
Turnback, and will also be credited for the greater of the originally scheduled flying or the
Reassignment following the Turnback. For the purpose of this provision, “Turnback” shall
mean that a flight Blocks out and Blocks in at the same airport without arriving at the
scheduled destination. . If Turnback Pay is not accurately reflected on a Pilot’s schedule,
the Pilot will notify Pilot Payroll for coding and pay purposes.

Example: A Pilot’s last turn is to fly from DEN to DCA and back. The Pilot departs DEN,
encounters a mechanical, and returns to DEN. If the turn is removed from the Pilot, the Pilot
will receive Pay Credit for the Block Time associated with the air Turnback, in addition to the
scheduled value of the Pay Credit associated with the turn. If, after returning to DEN, the
Pilot operates the turn, the Pilot will receive Pay Credit for the Block Time associated with
the air return, and the greater of the scheduled or actual value of each leg of the turn. If the
Pilot is Reassigned following the air Turnback, the Pilot will receive Pay Credit for the Block
Time associated with air Turnback, and the greater of the scheduled value of the originally
scheduled turn or the value of the Reassigned flying.

Diversion Pay

Notwithstanding Section 3.E.1.b.-c., in the event a Pilot diverts and then subsequently flies
another leg to complete the flight to the originally scheduled destination, he will be credited
for the greater of the scheduled value of the leg from which he diverted or the actual value
of the diversion leg plus the subsequent leg to the originally scheduled destination, provided
the Pilot then rejoins his schedule and no flying is removed. If a Pilot is Reassigned to
anything other than to complete the originally scheduled flight and resume his scheduled
Sequence, he will be paid for the greater of the scheduled or actual value of all of the legs
prior to the diversion, plus the greater of the scheduled value of the leg from which the Pilot
diverted or the actual value of the diversion leg, plus the greater of the value of the originally
scheduled legs that were removed or cancelled or the value of the Reassigned flying.

Example 1 (Diversion and Reassignment to complete the Originally Scheduled Leg):
A Pilot is scheduled to fly a two-day sequence: DEN-SLC-DCA on Day 1 followed by DCA-
DEN on Day 2. He completes DEN-SLC as scheduled. On the SLC-DCA leg, he diverts to
BWI, refuels, continues to DCA and resumes his Sequence. The Pilot would receive credit
for the greater of the scheduled or actual value of the leg from DEN to SLC, plus the greater
of the scheduled value of the SLC to DCA leg or the actual value of SLC-BWI-DCA legs,
plus the greater of the scheduled or actual value of the leg from DCA-DEN.

Example 2 (Diversion followed by any other Reassignment): A Pilot is scheduled to fly a
two-day sequence: DEN-SLC-DCA on Day 1 followed by DCA-DEN on Day 2. He
completes DEN-SLC as scheduled. On the SLC-DCA leg, he diverts to BWI, and is directed
to limo to DCA following a Rest Period to resume his Sequence. In this case, the Pilot is
treated under the pay provisions of Section 3.E.1.b.-c. and BWI is considered the point of
removal and/or cancellation. The Pilot would receive credit for the greater of the scheduled
or actual value of the leg from DEN to SLC, plus the greater of the scheduled value of the
SLC to DCA leg or the actual value of SLC-BWI leg, plus the greater of the scheduled value
of SLC-DCA-DEN or the value of the Reassignment.
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Deadhead Pay

A Pilot who is assigned to Deadhead will receive Pay Credit equal to one hundred percent (100%) of
the scheduled or actual time spent Deadheading, whichever is greater. However, in the case of an off-
line Deadhead, if the actual time exceeds the scheduled time, to be credited for actual time spent
Deadheading, the Pilot must contact Crew Scheduling no later than seventy-two (72) hours after the
Deadhead.

Trip Rig

A Pilot shall receive one (1) hour of Pay Credit for each three and one-half (3.5) hours for
the greater of the scheduled or actual Time Away From Base (“TAFB”) for each Sequence
built or modified by the Company.

If a Sequence operates from one Monthly Bid Period to another and the Trip Rig applies to
the Sequence, all scheduled or actual credit accumulated in the first Monthly Bid Period will
be included in that Monthly Bid Period’s total Pay Credit. All scheduled or actual credit
accumulated in the second Monthly Bid Period will be included in the second Monthly Bid
Period’s total Pay Credit. Any remaining credit due as a consequence of the application of
the Trip Rig will be paid in the second Monthly Bid Period.

Example: A Pilot is scheduled for a 4-Day Sequence starting on the last 2 Days of one
Monthly Bid Period and ending on the first 2 Days of the following Monthly Bid Period. The
total value of the Sequence is 22 hours, including the Trip Rig, and each Day is scheduled
to credit 5 hours of Block Time. The Pilot will receive 10 hours of Pay Credit for the
Sequence in the first Monthly Bid Period and 12 hours of Pay Credit in the second Monthly
Bid Period.

The Trip Rig shall not apply to a Sequence only in the following cases :

Modified by a Pilot through FLICA

Daily Open Time Split

Trip Trade Split

Modified by a Jetway Trade

When a Sequence is Split pursuant to this Paragraph, the Trip Rig will not apply
to the resulting Sequences.

The Trip Rig will not apply to the remainder of a Sequence modified as a result
of a Pilot’s absence that is flown by another Pilot.

The Trip Rig will not apply to training assignments ( including Deadheads to and
from training ), except OE.

If Trip Rig would have applied to a Sequence but for the provisions of
Paragraph D.3.c.i. - v., above, and the actual Sequence Release Time is later
than the originally scheduled Sequence Release Time, Trip Rig will be applied to
the TAFB starting with the original Sequence Release Time until the actual
Release time of the Sequence. A Pilot should contact Pilot payroll to advise of
the application of this provision
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Combination of Sequences

If a Pilot combines two ( 2 ) or more Sequences, no additional Trip
Rig will be created as a result of the combination of the Sequences.
However, any Trip Rig that would have applied to any of the
Sequences prior to the combination of the Sequences will be paid.

If the Company combines two (2) Sequences and either or both
Sequences include Trip Rig credit, the Pilot will be paid for the
greater of the sum of the originally scheduled value of each
Sequence or the value of the Sequences combined.

When either (a) or (b) above occurs, the Pilot must contact Pilot
payroll to advise them that a combination of Sequences has
occurred.

When a Pilot returns to work unders the provisions of Section 14.D.3., the Trip
Rig will not apply to the sick Days used. Applied sick Days will be credited with
the original Block Time credit as applicable per Duty Period.

Average Minimum Duty Period

A Pilot will receive no less than five (5) hours of Pay Credit times the number of Duty Periods in a
Sequence. The Average Minimum Duty Period will not apply in the same circumstances in which the
Trip Rig does not apply (see Paragraphs D.3.c.i. - ix .).

Example 1: If a Pilot is scheduled to fly a 1-Day Sequence, the Pilot will receive no less than 5 hours
of Pay Credit.

Example 2: If a Pilot is scheduled to fly a 3-Day Sequence that includes 3 Duty Periods, the Pilot will
receive no less than 15 hours of Pay Credit.

Example 3: If a Pilot is scheduled to fly a 3-Day Sequence that includes 2 Duty Periods, the Pilot will
receive no less than 10 hours of Pay Credit.

Example 4: A Pilot is scheduled to fly a 3-Day Sequence with 3 Duty Periods which is worth 15 hours
of Pay Credit based on the Average Minimum Duty Period. On Day 3, the Pilot also Adds a 1 - Day
Sequence from Open Time worth 5 hours based on the Average Minimum Duty Period and does not
have a legal Rest Period between the 2 Sequences. The Pilot will receive 20 hours of Pay Credit.

Duty Rig

For Continuous Duty Overnights (CDOs) or Split Duty Trips (SDTs), a Pilot will receive no less than
six (6) hours of Pay Credit per Duty Period or Actual Block Hours, whichever is greater. If a Sequence
operates from one Monthly Bid Period to another, and the Duty Rig applies to the Sequence, all
scheduled or actual credit accumulated in the first Monthly Bid Period will be included in that Monthly
Bid Period’s total Pay Credit. All scheduled or actual credit accumulated in the second Monthly Bid
Period will be included in the second Monthly Bid Period’s total Pay Credit. Any remaining credit due
as a consequence of the application of the Duty Rig will be paid in the second Monthly Bid Period.
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Minimum Pay for a Sequence

For each sequence a Pilot will be paid for the greater of :

the sum of the greater of the scheduled or actual Block, and greater of scheduled or actual
Deadhead Pay Credit, as specified in Paragraphs D1. and D.2., above; or

the greater of the scheduled or actual value of the Trip Rig as specified in Paragraph D.3.,
above; or

the value of the Average Minimum Duty Period as specified in Paragraph D.4. , above; or

the value of the Duty Rig as specified in Paragraph D.5., above.

DELAY INTO A DAY OFF OVERRIDE 

A Pilot who is delayed into a Day Off in accordance with Section 25.Q. will receive an additional five (5) hours
of Pay Credit in addition to all other Pay Credit for the Sequence and over the Pilot’s Monthly Pay Guarantee.

Example 1 (Delay into Day Off): A Pilot is scheduled for a 3 - Day Sequence that is scheduled to finish at
2200. Due to circumstances beyond the Company’s control, the Pilot does not return to Domicile until 0300
LDT on the following Day, which is a Day Off. The Pilot would be credited for the value of the Sequence plus 5
hours over the Pilot’s Monthly Pay Guarantee.

Example: A Pilot is Trading, either via the Trade Board or a Jetway Trade, part of his Sequence to another
Pilot. The original Sequences of both Pilots would have triggered the Trip Rig. The Pilot trading away part of
his Sequence loses any Trip Rig applicable to that Sequence. The Pilot adding the partial Sequence to his
original Sequence will retain the Trip Rig applicable to his original Sequence and will also be paid for the
Block or Better value of the partial Sequence added.

Example 2 (Reassignment with Return on Day Off Prior to 0200): A Pilot is Reassigned on Day 2 of a 4 -
Day Sequence and does not rejoin his original Sequence. Prior to the Reassignment, the Pilot was scheduled
for 9 hours of Pay Credit but actually accrued 10 hours of Pay Credit. The Pilot is delayed following the
Reassignment and actually completes the Reassigned flying 2 hours after the end of his originally scheduled
Sequence, and prior to 0200 LDT on the following Day (a scheduled Day Off). The scheduled Pay Credit
associated with the Reassigned flying was 12 hours, but the Pilot actually accrued 11 hours of Pay Credit.
The originally scheduled Pay Credit was 8 hours for the remainder of the Sequence. The Pilot would be paid
10 hours for the Pay Credit accrued prior to the Reassignment and 12 hours of Pay Credit resulting in a total
of 22 hours for the Sequence.

Example 3 (Reassignment with Return on Day Off After 0200): A Pilot is Reassigned on Day 2 of a 4-Day
Sequence and does not rejoin his original Sequence. Prior to the Reassignment, the Pilot was scheduled for
9 hours of Pay Credit but actually accrued 10 hours of Pay Credit. The Pilot is delayed following the
Reassignment and actually completes the Reassigned flying after the end of his originally scheduled
Sequence, and after 0200 LDT on the following Day, which was a Day Off. The scheduled Pay Credit
associated with the Reassigned flying was 12 hours, but the Pilot actually accrued 11 hours of Pay Credit.
The originally scheduled Pay Credit was 8 hours for the remainder of the Sequence. The Pilot would be paid
10 hours for the Pay Credit accrued prior to the Reassignment and 12 hours of Pay Credit resulting in a total
of 22 hours for the Sequence. In addition, the Pilot will receive 5 hours of Pay Credit over the Pilot’s Monthly
Pay Guarantee.

Example 4 (Reassignment with Return on Day Off After 1600): A Pilot is Reassigned on Day 2 of a 4-Day
Sequence and does not rejoin his original Sequence. Prior to the Reassignment, the Pilot was scheduled for
9 hours of Pay Credit but actually accrued 10 hours of Pay Credit. The Pilot is delayed following the
Reassignment and actually completes the Reassigned flying after the end of his originally scheduled
Sequence, and after 1600 LDT on the following Day, which was a Day Off. The scheduled Pay Credit
associated with the Reassigned flying was 12 hours, but the Pilot actually accrued 11 hours of Pay Credit.
The originally scheduled Pay Credit was 8 hours for the remainder of the Sequence. The Pilot would be paid
10 hours for the Pay Credit accrued prior to the Reassignment and 12 hours of Pay Credit for a total of 22
hours for the Sequence. In addition, the Pilot will receive 5 hours of Pay Credit over the Pilot’s Monthly Pay
Guarantee, and a vacation Day.
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Example 5 (Reassignment with Return on Day Off After 1600): A Pilot is Reassigned on Day 4 of a 4-Day
Sequence and, due to circumstances beyond the control of the Company, the Company is unable to Reassign
the Pilot to return to Domicile prior to the end of the Footprint of his original Sequence pursuant to 25.Q.2.
The Company will return the Pilot to Domicile as soon as practical. If he returns after 0200 LDT on the
following Day, which was a Day Off, the Pilot will receive 5 hours of Pay Credit in addition to all other Pay
Credit associated with the Sequence and in addition to the Pilot’s Monthly Pay Guarantee. If the Pilot returns
after 1600 LDT on that Day, he will also receive a vacation Day. Assuming the Pilot has otherwise credited 92
hours for that Monthly Bid Period, the additional 5 hours of Pay Credit will be paid in addition to the 92 hours.
If the Pilot’s Pay Credit for the Monthly Bid Period is equal to his Minimum Guarantee, the Pilot will receive
the 5 hours of Pay Credit in addition to his Minimum Guarantee.

Example 6 (Reserve Delay into Day Off): A Pilot is on the last Day of a block of RDPs and is designated as
RSD or RSE, and the last RDP starts on the 6th (but an assigned/awarded Sequence extends into the 8th).
He operates a Sequence that is scheduled to be completed at 0700 on the 7th. If the Pilot is delayed into a
Day Off and returns to Domicile and his Sequence Release Time is after 0200 on the 8th, , then the Pilot is
entitled to five (5) hours of Pay Credit over his Monthly Pay Guarantee, and if he returns and his Sequence
Release Time is after 1600 on the 8th, he will also be entitled to a vacation Day. If the Pilot is delayed, but his
Sequence Release Time in Domicile on the 8th is no later than 0200, he is not entitled to additional Pay
Credit.

Example 7 (Reserve “C” Delay into Day Off): If a Pilot were an RSC Reserve whose RDP commenced at
noon in Example 6, above, and his Sequence Release Time was delayed beyond 0200 on the 7th, the Pilot
would be entitled to five (5) hours of Pay Credit over his Monthly Pay Guarantee, and if his Sequence
Release Time was delayed beyond 1600 on the 7th, he would also be entitled to a vacation Day. If the
Company modifies the C RDP start time to 1300 on the 7th, then the Pilot would receive the Delay Into a Day
Off override if he were delayed beyond 0300. The vacation day would still be applied at 1600 on the 7th, and
if the Pilot were delayed into the 8th, then an additional override would be triggered at 0200 and the second
vacation day would be triggered at midnight.

MONTHLY CREDIT OVERRIDE PAY 

All Pay Credit in excess of eighty-two (82) hours in a Monthly Bid Period shall be paid at one hundred twenty-
five percent (125%) as Monthly Credit Override Pay. All Pay Credits including seat support assignments,
except those for sick or training time, shall accrue toward this Monthly Credit Override Pay.

Example: A Pilot credits 92 hours in a Monthly Bid Period (excluding sick and training credit). The Monthly
Credit Override will be applied to 10 hours, resulting in 2.5 hours of Monthly Credit Override Pay for a total of
94.5 hours of Pay Credit.

INCENTIVE CREDIT 

The Company may flag individual Sequences for additional pay by adding Pay Credit (hours) to a Sequence.
Such Pay Credit will appear in the Electronic Bid System as “INC” and will be called Incentive Credit.

PREMIUM ADD FOLDER (PREMIUM PAY)

All Sequences in the Premium Add Folder will be paid at one hundred fifty percent (150%).

Example: A 2-Day Sequence in Open Time is worth 14 hours of Pay Credit. If this Sequence is placed in the
Premium Add Folder, the value of the Sequence will be 21 hours (14 hours x 1.5 = 21).

The Company may apply Incentive Credit to a Sequence that is included in the Premium Add Folder
(i.e. add credit hours to the Sequence).

Example: A 3 - Day Sequence in Open Time is worth 16 hours of Pay Credit, and a 2-hour Incentive
Credit has been applied, making the total value of the Sequence equal to 18 hours. If this Sequence
is placed in the Premium Add Folder, the value of the Sequence will be 27 hours (18 hours x 1.5 =
27).
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Once Incentive Credit is added to a Sequence in the Premium Add Folder, it cannot be removed or
reduced, unless the Sequence is assigned to a Reserve

If a Sequence is placed in the Premium Add Folder, it will carry the “NTR” designation if Incentive
Credit has been added and any Pay Credit that would have accrued based on either the Trip Rig or
Average Minimum Duty Period will be added to the value of the Sequence as Incentive Credit. If the
actual Sequence Release Time occurs after the originally scheduled Sequence Release Time, then
the Pilot will be paid in accordance with Section 3.E.3.c.viii., and must advise Pilot Payroll so that
they are aware that this provision should be applied.

Example: A 3 - Day Sequence is scheduled for 5 hours of Block Time per Duty Period and is worth
19 hours of Pay Credit based on the Trip Rig. When this Sequence is placed in the PAF, the
Sequence will include at least 19 hours of Pay Credit and will carry the NTR designation. If the Pilot’s
actual Sequence Release Time is later than his originally scheduled Sequence Release Time, and if
the later Sequence Release Time triggers trip rig Pay Credit, the Pilot will advise Pilot Payroll.

Information that details the value of the Sequence prior to placement in the Premium Add Folder (
such as the legs of flying, Deadhead time, Block time, and other credits such as Trip Rig ), as well as
each change the Company made to increase or decrease the value of the Sequence prior to placing it
in the Premium Add Folder, will be preserved and made available to Association representatives to
confirm compliance with these provisions.

SICK PAY 

Sick time shall be Pay Credited based on the total scheduled value of the Sequence in accordance
with the provisions of this Section.

Sick time shall not be included in the accrual of Pay Credits for the purposes of Monthly Credit
Override Pay.

A Pilot who calls in sick for some or all of a Sequence from the Premium Add Folder will lose the
Premium Pay associated with the portion of the Sequence for which he calls in sick. A Pilot who calls
in sick for some or all of a Sequence that includes Incentive Credit will lose the Incentive Credit
associated with the portion of the Sequence for which he calls in sick.

Example: A Pilot is scheduled to fly a 2 Day, 2 Duty Period Sequence worth 20 hours of Pay Credit,
including 10 hours of Incentive Credit, and 5 hours of Pay Credit on each Day. The Pilot calls in sick
after completing all of the flying associated with Day 1 under Block. The Pilot will be debited one sick
day and will be paid 10 hours for the flying and 5 hours of Incentive Credit.

DISPLACEMENT PAY 

If a Pilot is displaced for reasons such as management flying, training to facilitate Consolidation of Knowledge
and Skills (“CKS”) for a Pilot or OE, the Pilot shall receive Pay Credit for the scheduled value of any part of
the Sequence from which he was displaced. In addition , if the Pilot elects to Add flying on a Day on which he
was displaced , he will receive Pay Credit for the Added flying in addition to the value of the flying from which
he was displaced.

SHOW PAY 

Except for a Pilot returning from sick status in accordance with Paragraph 14.D., if two (2) Pilots are
scheduled and show for the same Sequence, the senior Pilot shall have the option of flying the Sequence.
The Pilot who flies will receive Pay Credit for the Sequence in accordance with Paragraph 3.D.6. and the
other Pilot shall receive Pay Credit for the scheduled value of the Sequence.

PILOT AGE LIMIT CREW PAIRING REQUIREMENT 

If two Pilots over the age of sixty (60) are scheduled for an international revenue flight (s), the senior Pilot will
have the option of flying the affected flight (s). The Pilot who flies will receive Pay Credit for the Sequence in
accordance with Paragraph 3.D.6., above, the other Pilot shall receive Pay Credit for the scheduled value of
the Sequence.
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TAXI PAY / ENGINE RUN-UPS

Having flight crews perform taxi/reposition is not intended to occur on a regular basis, but rather in
those circumstances (e.g., charters, irregular operations, etc.) where the regular contractor or agent is
unavailable to perform such actions. If any situation occurs where regular taxi/reposition activities are
expected to occur, or are occurring, the Company will promptly discuss these issues with the
Association and come to agreement on how long, and under what conditions these activities will
continue.

Taxi/reposition activities and engine run-ups will be paid at eighteen (18) minutes (0.3 block hours)
per event, or actual time, whichever is greater. This pay will be in addition to all other Pay Credit for
the Sequence. If the actual time exceeds eighteen (18) minutes, the Pilot will notify Crew Scheduling
of each such event within seventy-two (72) hours of occurrence for coding and pay purposes

Reposition and/or taxi time or engine run-ups will be included in the Duty Period.

Reposition and/or taxi events or engine run-ups will be scheduled through Crew Scheduling.

Crew Scheduling will make arrangements for and notify the crew of any transportation necessary to
bring the crew to/from any non-terminal or gate locations

Out of Domicile, Crew Scheduling will coordinate the reposition/taxi event or engine run-ups through
the flight crew. The Captain will be the primary contact. In the event the Captain is not available, the
First Officer may relay the assignment to the Captain.

No crew member shall be obligated to be available to be notified while on rest for any taxi/reposition
activity or engine run-ups.

Any taxi and/or reposition or engine run-ups of the aircraft will be done by a complete crew (Captain
and First Officer).

For the purposes of this Paragraph, taxi means movement of the aircraft under its own power.
Reposition means movement by tug or other ground-based means.

For engine run-ups that occur at a gate, a safety monitor will be available to monitor the run-up area.
If for any reason, the Captain deems the conditions are unsafe to perform the run-up, (e.g. icy ramp),
he will not be required to perform the run-up until the safety concerns are resolved.

A reposition and/or taxi event will be defined as moving an aircraft from a gate or parking location, to
a gate or parking location without departing for purposes of flight.

TRAINING PAY

A Pilot in initial, transition, or upgrade training shall be paid in accordance with Paragraph N.4.
or N.7., below, at the Hourly Rate associated with the Category in which he is currently qualified,
subject to Paragraph 24.H. A Pilot performing OE shall receive all Pay Credits applicable to the flying
scheduled and performed in accordance with the provisions of this Section.

RGS/Recurrent Simulator Training as a Known Absence

A Pilot who is awarded RGS or Recurrent Simulator Training will receive four and one-half (4.5) hours
of Pay Credit per Day.

RGS/Recurrent Simulator Training Awarded After the Monthly Schedule Award

In the event an active Pilot’s RGS and/or simulator training was not reflected as a Known Absence in
the Pilot’s Must Go Month, the Company may assign the training on scheduled Days of work and the
Pilot will be paid for any scheduled Pay Credit lost as a result of the training assignment.

Example 1: A Chicago-based Pilot Deadheads to RGS on the Day prior to a 2-Day RGS and
Deadheads back to Chicago on the Day after RGS ends. The Pilot will receive Pay Credit for both
Deadheads plus 9 hours of Pay Credit for RGS.

Example 2: A Chicago-based Pilot Deadheads to a 2-Day simulator event and Deadheads back to
Chicago after a Rest Period on the Day the sim event ends. The Pilot will receive Pay Credit for both
Deadheads plus 9 hours of Pay Credit for the simulator event.
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Example 3: A Chicago-based Pilot Deadheads to RGS on the Day prior to a 2-Day RGS and
Deadheads back to Chicago on the second Day after RGS ends. The Pilot will receive Pay Credit
for both Deadheads plus 13.5 hours of Pay Credit for the 3 Days blocked for RGS.

A Pilot who is ineligible to bid due to training shall receive the Monthly Pay Guarantee plus any
additional Pay Credits accrued in the training month (e.g., carryover, etc.) not associated with the
training.

Any home study course or training credited by the FAA with one (1) or more hours may be used for
recurrent training topics or to supplement classroom training for the introduction of new subject
material. Such home study courses shall be Pay Credited for fifty percent (50%) of the hours of FAA
training credit. This Pay Credit shall occur in the Monthly Bid Period in which the course materials are
issued to the Pilot. This Pay Credit shall not apply for normal manual revisions or operations bulletins
issued by the Company.

If a Pilot dequalifies due to the failure of a training or checking event, the Pilot shall be Pay Credited
for any scheduled Pay Credits that are removed from his schedule until the Pilot completes the
required training and / or checking scheduled in accordance with Section 11.E.1.e. to be qualified in
his Position. If the Pilot determines he is not fit to attend the scheduled retraining/checking he may
elect to remove his scheduled flying for a period not to exceed thirty (30) Days after the date on which
the training failure occurs. The Pilot will not be paid during this period unless he elects to use his Sick
Leave to cover the absences.

A Pilot will receive a Virtual Credit of three (3) hours per Day for each Day a Pilot is in non - Recurrent
Training. A Pilot who is awarded non-recurrent training and who is also awarded a line in the same
Monthly Bid Period, and who is available for the entire Monthly Bid Period, will be paid no less than
the Monthly Pay Guarantee in accordance with Section 4, provided that the Pilot maintains at least
the same amount of Pay Credit as was awarded for the non-training portion of the Bid Period. If the
sum of the Pilot’s training pay credit ( at four and one-half (4.5) hours per Day) and other Pay Credit
exceeds the Monthly Pay Guarantee, the Pilot’s pay will equal the sum of those Pay Credits. A Pilot
shall not be pay protected for Sequences removed from his schedule in order to complete training. A
Pilot who does not believe he has been correctly paid under this Paragraph N.7. will contact Pilot
payroll.

Pay Credit earned in training shall not accrue towards Monthly Credit Override Pay.

Example 1: If a Pilot is scheduled for 2 Days of training on Days Off, the 9 hours of training pay
accrued will not count toward Monthly Credit Override Pay.

Example 2: A 12 - hour trip is dropped for 2 Days (9 hours) of training. The 9 hours of training shall
not be credited towards Monthly Credit Override Pay, but the remaining 3 hours will.

RESERVE PAY

For each Monthly Bid Period, a Reserve Pilot will receive the Monthly Pay Guarantee in accordance
with Section 4 or what the Pilot actually credits, whichever is greater.

A Reserve Pilot who is scheduled to fly in excess of eight (8) hours on a Part 91 leg (s) shall receive
those Pay Credits in excess of eight (8) hours over and above his Monthly Pay Guarantee.

Any Pay Credit earned as a result of Adding from Open Time, the Pilot Trade Board, Jetway Trades,
the Premium Add Folder or Aggressive Reserve awards flown on a Day Off or outside of an RDP (s)
shall be paid above the Monthly Pay Guarantee. A Reserve Pilot who Adds from Open Time,
Premium Add Folder, the Pilot Trade Board, or Jetway Trades will be treated in accordance with
Sections 25.M. and 25.R. and Paragraph D. of this Section for pay purposes.

A Reserve Pilot will be paid over his Monthly Pay Guarantee for Open Time, Pilot Trade Board Adds
and Premium Folder Adds for all legs up to and including, the last leg that starts prior to the Pilot’s
next RDP / Reserve Day and carries into that RDP / Reserve Day.

A Block and Deadhead credit that occurs before the first scheduled RDP in a block of RDPs
(for Short Call Reserves), or prior to 1200LDT (for Long Call Reserves) on the first Reserve
Day in a block of Reserve Days, will be paid above the Pilot’s Monthly Guarantee. In
addition, if any leg spans the scheduled RDP start time (for Short Call Reserves) or 1200
LDT (for Long Call Reserves), then the entire leg shall be credited above the Pilot’s Monthly
Guarantee.
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If the Sequence is paid based on the Trip Rig, then the difference between the
Trip Rig value from Paragraph D.3., above, and the sum of the Block and
Deadhead credit from Paragraphs D.1. and D.2., above, total Rig value will be
paid above a Pilot’s Monthly Pay Guarantee.

If the Sequence is paid based on the Average Minimum Duty Period, then the
difference between the Average Minimum Duty Period value from Paragraph
D.4., above, and the sum of the Block and Deadhead credit from Paragraphs
D.1. and D.2., above, will be paid above a Pilot’s Monthly Pay Guarantee.

All other Pay Credit accrued will be credited toward the Reserve Pilot’s Monthly
Guarantee.

Example: A Pilot has a 4-Day Sequence worth 4 hours of flying on each Day
with 2 Duty Periods on Days Off and 2 Duty Periods on reserve. The Pilot would
be credited for 4 hours on each of the Days of the Sequence, and would receive
4 hours of AMDP above the Pilot’s Monthly Pay Guarantee, for a total of 12
hours over the Monthly Pay Guarantee. The 8 hours of Pay Credit that occurred
on the reserve Days would accrue toward the Pilot’s Monthly Pay Guarantee.

Aggressive Reserve Pay when Awarded Flying is Scheduled to Terminate After Last RDP or
Reserve Day

A Reserve Pilot who receives an Aggressive Reserve award that is not removed in
accordance with Section 25.T.7.d., and that is scheduled to end after the latest possible
release time (as set out in Section 25.T.3.a.-e.) on the last RDP in a block of RDPs, or in
the case of a Long Call Reserve Pilot, on a Day Off, will be paid in accordance with the
following:

Block and Deadhead credit that occurs after the latest possible release time (as
set out in Section 25.T.3.a.-e.) on the last RDP in a block of RDPs, or in the
case of a Long Call Reserve Pilot, on a Day Off, will be paid above the Pilot’s
Monthly Pay Guarantee. If any leg spans the latest possible release time, then
the entire leg shall be credited above the Pilot’s Monthly Pay Guarantee, and

If the Sequence is paid based on the Trip Rig, then the difference between the
Trip Rig value from Paragraph D.3., above, and the sum of the Block and
Deadhead credit from Paragraphs D.1. and E.2., above, will be paid above a
Pilot’s Monthly Pay Guarantee.

If the Sequence is paid based upon the Average Minimum Duty Period, then the
difference between the Average Minimum Duty Period value from Paragraph
D.4., above, and the sum of the Block and Deadhead credit from Paragraphs
D.1. and D.2., above, will be paid above a Pilot’s Monthly Pay

All other Pay Credit accrued will be credited toward the Reserve Pilot’s Monthly
Pay Guarantee.

Example: A Pilot has a 4 - Day Sequence worth 4 hours of flying on each Day,
with an additional 8 hours of Trip Rig that is scheduled on 2 Days Off and 2
reserve Days. The Pilot actually accrues 5 hours of Block Time on each Day.
The Pilot would be credited for 5 hours on each of the Days of the Sequence
and would receive 4 hours of Trip Rig above the Pilot’s Monthly Pay Guarantee,
for a total of 14 hours over the Monthly Pay Guarantee. The 10 hours of Pay
Credit that occurred on the reserve Days would accrue toward the Pilot’s
Monthly Pay Guarantee.
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A Reserve Pilot who is delayed beyond his latest possible release time (set out in Section
25.T.3.a.-e.) on the last RDP in a block of RDPs, or in the case of a Long Call Reserve Pilot,
on a Day Off, will be paid in accordance with 3.F. above and in accordance with the
following:

Block and Deadhead credit that occurs after the latest possible release time ( as
set out in Section 25.T.3.a.-e.) on the last RDP in a block of RDPs, or in the
case of a Long Call Reserve Pilot, on a Day Off, will be paid above the Pilot’s
Monthly Pay Guarantee. If any leg spans the latest possible release time, then
the entire leg shall be credited above the Pilot’s Monthly Pay Guarantee, and

If the Sequence is paid based on the Trip Rig, then the difference between the
Trip Rig value from Paragraph D.3. above and the sum of the Block and
Deadhead credit from Paragraphs E.1. and E.2. above, will be paid above a
Pilot’s Monthly Pay Guarantee.

If the Sequence is paid based upon the Average Minimum Duty Period, then the
difference between the Average Minimum Duty Period value from Paragraph
D.4. above, and the sum of the Block and Deadhead credit from Paragraphs
D.1. and D.2. , above, will be paid above a Pilot’s Monthly Pay Guarantee.

All other Pay Credit accrued will be credited toward the Reserve Pilot’s Monthly
Pay Guarantee.

Example: A Long Call Reserve Pilot has a 4 - Day Sequence worth 4 hours of
flying on each Day, with an additional 2 hours of trip rig, all within his Reserve
obligation. The Pilot is delayed into his Day Off. Any flying that spans and/or
follows midnight on his last day of Long Call, plus any trip rig, would be paid over
the Pilot’s Monthly Pay Guarantee (in addition to any pay owed pursuant to 3.E.
above)

A non - Long Call Reserve Pilot who performs a CDO / SDT where the combination of CDO / SDT
and RDP duty time is scheduled in excess of fourteen (14) hours of duty will receive Pay Credit for all
duty time (scheduled or actual) in excess of fourteen (14) hours above the Pilot’s Monthly Pay
Guarantee.

Example: A CDO is scheduled for a 13-hour Duty Period and the Pilot’s RDP starts 2 hours prior to
the Report Time. The total Duty time is scheduled for 15 hours. The Pilot shall be credited 1 hour (or
greater if actual Duty exceeds scheduled Duty) of Pay Credit above Guarantee.

Premium Reserve Day

Reserve Pilot who is available on a Premium Reserve Day will be credited with a minimum of four (4)
hours or what the Pilot actually credits on the Premium Reserve Day, whichever is greater, over the
Pilot’s Monthly Pay Guarantee

Example 1: A Pilot is on Reserve on a Premium Reserve Day but does not fly. The Pilot will receive 4
hours of Pay Credit over Monthly Pay Guarantee.

Example 2: A Pilot is on Reserve on a Premium Reserve Day and is assigned and flies a 1-Day
Sequence worth 6 hours of Pay Credit. The Pilot will receive 6 hours of Pay Credit toward Monthly
Pay Guarantee (in accordance with Paragraph P.1.) and 6 hours of Pay Credit over the Monthly Pay
Guarantee. If the 1-Day Sequence cancels or the Reserve Pilot is removed, he will receive 4 hours of
Pay Credit over the Monthly Pay Guarantee.
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VACATION PAY

A Pilot may elect to be paid between fifteen (15) and forty (40) hours per seven (7) Day vacation
period, provided the Pilot has sufficient hours in his vacation bank. For vacation periods that include
fewer than seven (7) Days or more than seven (7) Days (or more than a multiple of seven (7) Days),
then the weekly value selected will be divided by seven (7) and multiplied by the number of Days in
the vacation period. Refer to the vacation daily values chart below.

Example 1: A Pilot has 5 vacation Days. He wishes to value his vacation period at the equivalent of
35 hours for a 7-Day vacation period. The value of each vacation Day will be 5 hours. He will receive
Pay Credit of 25 hours (5 vacation Days x 5 hours per Day = 25 hours of Pay Credit for his vacation).

Example 2: A Pilot has 8 vacation Days. He wishes to value his vacation period at the equivalent of
40 hours for a 7-Day vacation period. The value of each vacation Day will be 5.71 hours or 5:43. He
will receive Pay Credit of 45.68 hours or 45:41 (8 vacation Days x 5.71 hours or 5:43 per Day = 45.68
hours or 45:41 of Pay Credit for his vacation).

A Pilot may indicate during the VAP that he wishes to sell his vacation in the applicable Monthly Bid
Period. A Pilot will receive five (5) hours of Pay Credit for each vacation Day in his awarded vacation
period, or whatever remains in the Pilot’s vacation bank if the Pilot’s remaining vacation bank equals
less than five (5) Pay Credit hours per Day. Such Pay Credit will be in addition to all other Pay Credits
for that Monthly Bid Period and above the Pilot’s Minimum Monthly Pay Guarantee. MCO pay will
apply to this vacation Pay Credit. In addition, paid vacation shall not be included in the ALV
calculation.
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Vacation Daily Values

Vacation Code Weekly Value Daily Value Daily Value (HH:MM)
V00 0 0.00 0:00
V01 1 0.14 0:09
V02 2 0.29 0:17
V03 3 0.43 0:26
V04 4 0.57 0:34
V05 5 0.71 0:43
V06 6 0.86 0:51
V07 7 1.00 1:00
V08 8 1.14 1:09
V09 9 1.29 1:17
V10 10 1.43 1:26
V11 11 1.57 1:34
V12 12 1.71 1:43
V13 13 1.86 1:51
V14 14 2.00 2:00
V15 15 2.14 2:09
V16 16 2.29 2:17
V17 17 2.43 2:26
V18 18 2.57 2:34
V19 19 2.71 2:43
V20 20 2.86 2:51
V21 21 3.00 3:00
V22 22 3.14 3:09
V23 23 3.29 3:17
V24 24 3.43 3:26
V25 25 3.57 3:34
V26 26 3.71 3:43
V27 27 3.86 3:51
V28 28 4.00 4:00
V29 29 4.14 4:09
V30 30 4.29 4:17
V31 31 4.43 4:26
V32 32 4.57 4:34
V33 33 4.71 4:43
V34 34 4.86 4:51
V35 35 5.00 5:00
V36 36 5.14 5:09
V37 37 5.29 5:17
V38 38 5.43 5:26
V39 39 5.57 5:34
V40 40 5.71 4:43

3.P.3 

FFT CBA - 2019
     



3 COMPENSATION
Page: 3-17

Date: 2021-12-14

Rev: LOA 28 (formatting)

A Pilot may specify the amount he wishes to be paid during the VAP, by selecting the applicable
absence code, V15 – V40.

A Pilot who does not specify the amount he wishes to be paid during the VAP will receive
five (5) hours of Pay Credit for each vacation Day, or if he doesn’t have five (5) hours of Pay
Credit to apply to each Day of vacation, then he will receive the credit value (based on the
chart above) that is closest to (and lower than) his remaining vacation credit. No Pay Credit
will be applied to his VSDs if applicable.

A Pilot who specifies the amount he wishes to be paid during the VAP, but who does not
have that amount of Pay Credit in has vacation bank, will receive the credit value (based on
the chart above) that is closest to (and lower than) his remaining vacation credit. No Pay
Credit will be applied to his VSDs if applicable.

If a Pilot has elected to allocate sufficient Pay Credit to his vacation in a Monthly Bid Period
so that the Pay Credit exceeds the top of the Pilot’s awarded credit window, that Pilot will
not be awarded any flying and will receive the value of the Pay Credit he elects to use on
his vacation Days (including VSDs). If a Pilot has elected to allocate Pay Credit to his
vacation so that Pay Credit exceeds the bottom of the Pilot’s awarded credit window, (but
does not exceed the top of the Pilot’s awarded credit window), the Pilot may or may not be
awarded flying, depending upon his bid preferences and his seniority. A Pilot with a Reserve
bid group above all pairing bid groups, who is awarded a Reserve line, will be awarded
Reserve Days/RDPs in accordance with the proration table set out in Section 25.E below.

​​​Any unused vacation credit will be paid out on January 5th paycheck of the following year.

MISCELLANEOUS PAY

A Pilot who declines an FAR 117 extension shall not lose any Pay Credit as a consequence thereof.

Any events not explicitly covered under this Section shall be addressed by the Company and the
Association on a case-by-case basis.

COMPANY BONUS PROGRAMS

Pilots of Frontier Airlines, Inc. shall participate in any Discretionary Bonus Programs on the same terms and
conditions as other non-management employees.
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MONTHLY PAY GUARANTEE
 
For pay purposes, the Company will guarantee a Pilot a minimum Pay Credit of seventy-five (75) hours for
each Monthly Bid Period, subject to Paragraph B., below.

A Pilot whose Pay Credit value is reduced below seventy-five (75) hours by authorized unpaid Drops, Trades,
or leaves will have their Monthly Pay Guarantee reduced accordingly.

A Pilot’s total Pay Credit shall be calculated by subtracting or adding any adjustments to the greater of the
awarded line value or the seventy-five (75) hour Monthly Pay Guarantee.
 
Example 1: A Pilot is awarded a line with a value of 73 hours and flies the line as scheduled. The Pilot Drops
a 5-hour Sequence and the Pilot will be paid 70 hours.

Example 2: A Pilot is awarded a line with a value of 73 hours and flies the line as scheduled. The Pilot will be
paid 75 hours. If the Pilot Adds a 5 -hour Sequence, the Pilot will be paid 80 hours.

A Reserve Pilot who takes an unpaid leave of absence shall have four (4) hours of Pay Credit deducted for
each RDP covered by the leave. Should a Reserve Pilot not bid for a Monthly Bid Period, the Pilot shall be
charged for the difference of the prorated RDPs assigned and nineteen (19) RDPs.
 
Example: A Pilot available for eleven (11) days shall be assigned seven (7) RDPs and charged for twelve (12)
RDPs.
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The Company shall provide and pay for any hotel room and transportation for Company purposes when the
Pilot is required by the Company to be out of the Pilot’s Domicile

HOTEL ACCOMMODATIONS

The Association Hotel Committee and the Company shall mutually agree on layover
accommodations. The Association shall not unreasonably withhold its agreement on layover
accommodations taking into consideration the provisions of Paragraph B.3., below. A current list of
hotels shall be published each month by Flight Operations.

The Company shall provide Pilots with comfortable, safe and clean single occupancy
accommodations.

Hotels utilized by the Company for Pilots will, at a minimum, comply with the following required items
in Paragraphs B.3.a., b., c., and d., below. The Company will attempt also to provide the preferred
items in Paragraph B.3.e., below. The Association may grant exceptions to any of the required items
in Paragraphs B.3.a. through B.3.d., below, on a case-by-case basis.

Hotel Services

Safe and reliable car/van transportation to and from the airport either by the
hotel or a third-party provider, at no cost to the Pilot;

24-hour front desk operation;

Expedited check-in/checkout procedures;

Dependable message service;

Reliable wake-up calls;

Daily housekeeping services;

Equipped with AC and heat in good working order;

Free internet access in room;

Ice machines located within one floor;

Complimentary local phone calls and toll-free access;

Hotel equipped with elevators to guestroom floors; and

Clean hotel common areas.

Safety and Security

Property monitored by video or security guard;

Entrances to hotel limited and secured;

Well-lit hallways;

Sprinklers and smoke detectors in each guest room;

Guest room doors with peepholes and double locks; and

No exterior corridors/hallways.
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Location

Safe neighborhood for walking or running; and

Food service options (on premise restaurants or room service) will be available
at the hotel, or within a safe, five-minute walk from the hotel, when Pilots arrive.
If no options are open at the time of arrival, Pilots will be reimbursed for food
delivery service charges within thirty (30) days of submission of receipts.

Rooms

Non-smoking hotels (except in locations where the hotels generally permit
smoking), with single rooms with double, queen, or king-sized beds. In hotels
where smoking is not prohibited, Pilots will be provided non-smoking rooms;

Clean and neat with no offensive odors;

Second floor or above, and away from ice and vending machines, elevators,
traffic, and other noise;

Hair dryer, coffee maker, or complimentary coffee, iron and ironing board; and,

Blackout window coverings. 

Preferred Items (Hotel Services, Location, and Rooms)

Complimentary transportation to nearby shopping malls, theaters, restaurants,
health clubs, etc.;

Airline discounts in restaurants and lounges;

Close proximity to historical and cultural attractions;

Swimming pool;

Close proximity to multiple restaurants, shopping, and entertainment;

Room assignments and room key distribution in hotel van on the way from the
airport to the hotel; and,

In-room refrigerators and microwaves; and fitness center with cardio and weight
machines in good working order.

Upon request, the Company will provide documentation, including full RFPs and hotel contracts (with
hotel contracts subject to redactions for confidential financial information and in compliance with a
non-disclosure agreement), that substantiates that the standards of these provisions included in
Section 5 are being sought and maintained. In addition, the Company shall provide advance written
notice to the Association Hotel Committee Chairman, with a copy to the MEC Chairman, whenever it
intends to cancel a contract with a hotel concerning layover lodging for Pilots, along with the reason
for the cancellation.

Circumstances may arise (e.g., regular hotel is flooded, or located near construction) during which an
agreed-upon hotel cannot provide the requirements of this Section. When the Company becomes
aware of such circumstances, the Company will notify the Association’s Hotel Committee immediately,
and the Company and Hotel Committee will agree on alternate arrangements that best achieve the
requirements of this Section.
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The Company and the Association also acknowledge that unexpected and isolated incidents that do
not meet the requirements as outlined in Paragraphs B.3.a. through B.3.d., above, may occur with
respect to individual night stays at approved hotels that the Company continues to use. The Company
shall address such incidents when repeated.

The Company and the Association recognize that situations may arise when required hotel
accommodations are not available at the regularly contracted or agreed-upon hotel at the time of Pilot
check-in. In such cases, the Company will expeditiously provide the Pilot with alternate hotel
accommodations that satisfy the requirements of this Section. If such accommodations are not
provided by the Company within ninety (90) minutes of Block-In, the Pilot may secure alternate
transportation, and may obtain hotel accommodations similar to the accommodations customarily
used by airline pilot crews. The Pilot will be reimbursed for the cost of such transportation and
accommodations by the Company within thirty (30) days after submission of receipts.

Long Stay Hotels

Long Stay Hotels as defined in Paragraph B.8.b., below, shall be provided for all scheduled
layovers of eighteen (18) hours or longer in accordance with the provisions of the
Implementation Letter of Agreement.

Long Stay Hotels shall be hotels located within:

A core business district or city center of metropolitan area served; or

Easy and safe distance to a range of full-service dining options, entertainment
(recreation facilities, parks, coffee houses, museums, sporting venues, golf,
etc.), stores and shops.

Day Rooms

When a Sequence has a scheduled ground time to exceed four (4) hours, single room
accommodations shall be provided. If the ground time is not scheduled to exceed four (4) hours, but
System Operations Control (SOC) reasonably expects the total ground time to exceed (5) five hours,
the Pilot may request, and the Company shall provide, a single accommodation hotel room for each
Pilot.

Delayed Transportation to Hotel

Should a crew have to wait for forty (40) minutes or more from Block In for hotel transportation, the
crew shall be permitted to call for alternate transportation to the hotel. The hotel shall be charged for
this alternate transportation at the time of the occurrence. If the hotel refuses to pay, the Captain shall
submit an expense form with proper receipts and be reimbursed for this amount within thirty (30) days
of submitting the expense documentation.

See Appendix for details of grievance settlement

PER DIEM

Per Diem shall be paid from the time the Company directs the Pilot to leave their Domicile to the time
the Pilot is returned to Domicile (e.g., scheduled Report Time at the beginning of a Sequence to
release at the end of a Sequence, or from the time a Pilot reports for the Company-scheduled flight to
depart their Domicile for training, Section 19 hearing, etc. until the time the Pilot is returned to
Domicile).

Per Diem shall be paid at the greater of the following rates or Flight Attendant rates:

DOS: $2.00
DOS + 1: $2.05
DOS + 2: $2.10
DOS + 3: $2.15
DOS + 4: $2.20
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 ELIGIBILITY

A Pilot Displaced to another Domicile for any reason or a Pilot that is recalled from furlough to a
Domicile other than the Domicile he held at the time of the furlough shall be entitled to the benefits
and expenses in this Section. A Pilot displaced to another Domicile for any reason or a Pilot who is
recalled from furlough to a Domicile other than the Domicile he held at the time of the furlough shall
be treated in accordance with all paragraphs in this section with the exception of A.3. Each moving
Day will be Pay Credited at five (5) hours per Day.

Successful Vacancy bidders, Pilots moving to a Domicile upon initial employment, and Pilots making
Domicile swaps are not entitled to the benefits and expenses provided in this Section.

Successful Vacancy bidders and Pilots making Domicile swaps who move their primary residence to
the new Domicile shall be pre-awarded up to four (4) consecutive unpaid Days Off to move. The Pilot
must advise Crew Planning of the dates no later than the opening of the Monthly Bid (for the following
month). If the move Days Off cannot be pre-awarded, the Pilot will coordinate move Days with the
Pilot’s Chief Pilot and will be removed from his Sequence, if applicable. Such move Days will be
unpaid.

Example: A Pilot wishes to have moving Days in June. The Pilot must coordinate with Crew Planning
so that the selected dates can be blocked no later than the Day prior to the date the June monthly bid
opens on May 1st.

A Pilot who is eligible for unpaid moving Days pursuant to this paragraph will be given three (3) hours
of Line Credit Reduction for each moving Day. A Pilot who uses moving Days will be subject to the
proration table in Section 25.E.

MOVING BENEFITS
 
An eligible Pilot shall be entitled to:

Actual residential moving expenses by a professional mover, including packing materials, packing,
shipping, loading, unloading, storage of household goods up to thirty (30) Days, and insurance for
household goods and effects, up to a total weight of twelve thousand five hundred (12,500) pounds
but not to exceed ten thousand dollars ($10,000). The mover must be approved by the Company and
shall be paid directly by the Company.

A Pilot who elects to self-move shall, with valid receipts, be reimbursed for the rental truck and/or
trailer, packing materials, insurance, fuel, and five hundred dollars ($500.00) to offset other costs not
included in this paragraph. Reimbursement for a self-move shall not exceed the cost of a Company
approved professional move as described in Paragraph B.1., above.

All Company-paid and/or reimbursed moves must be completed within one (1) year of the effective
date of the new Domicile assignment.

The Company will reimburse each eligible Pilot for the relocation expenses of up to two (2) vehicles.

The Company shall reimburse the Pilot for toll expenses incurred during the move.

At the Pilot’s discretion, a vehicle may be relocated prior to the planned move, in
conjunction with the actual move, or within sixty (60) Calendar Days after the actual move.

The Company shall only be responsible for the actual distance traveled in each of the
vehicles transported but no more than the distance between the two Domiciles calculated
by Google Maps set to the “fastest route.”

The Company shall reimburse the Pilot at the current Company mileage rate, or thirty-six
cents ($.36) per mile, whichever is greater.

A Day of travel shall be considered a minimum of three hundred fifty (350) miles, calculated
using Google Maps set to the “fastest route.”
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MOVING OF VEHICLES AND PERSONNEL

The Company shall reimburse each Pilot for lodging, meals, and incidental expenses
incurred for travel related to the move as provided in Paragraph B.6.b., below.

Expenses reimbursed by the Company shall include the following:

Double occupancy lodging, in hotels comparable to those used for Pilot
layovers, for the Pilot and his immediate family for the time required to travel to
the new Domicile based on traveling three hundred fifty (350) miles each
Calendar Day; and

A daily meal allowance of forty-five dollars ($45.00) for the Pilot; forty-five dollars
($45.00) for his spouse or domestic partner traveling with the Pilot (provided
such partner is eligible for coverage under the Pilot’s company insurance); and
twenty-five dollars ($25.00) for each of the dependents traveling with the Pilot
per Calendar Day based on traveling three hundred fifty (350) miles each
Calendar Day; and

Meals and incidentals for the travel Days may be combined so that expenses
that exceed the maximum on one Calendar Day may be covered by expenses
from another Calendar Day which did not exceed the maximum provided that
total meals and incidentals for the travel period do not exceed the maximum
amount of each Calendar Day added together.

Residential Expenses

For rental property used as a primary residence, if a penalty is incurred from breaking a
lease as a result of moves covered in Paragraph A.1., above, the Company will pay the
penalty up to the amount of two thousand dollars ($2,000.00) with proper documentation.

With proper documentation, the Company will pay up to three hundred dollars ($300.00) for
termination and hook-up of gas and electric utilities, telephone, internet, cable television,
and any other utilities (excluding deposits) resulting from a move covered in Paragraph
A.1., above.

If immediate occupancy of the new residence is impracticable because of time constraints imposed
by the moving company, the Company shall pay meal and lodging expenses provided in Paragraph
B.6.b., above, for up to fourteen (14) Calendar Days.

If a Company-preferred vendor is used, payment shall be made directly from the Company to the
moving vendor. All other eligible expenses shall be paid to the Pilot as a reimbursed expense. The
reimbursement shall be paid to the Pilot as an electronic funds transfer, if available, or via a check
that shall be delivered to the Pilot, at the address of his choosing, within fourteen (14) Calendar Days
of the Pilot’s submission of the expense form.

MOVING DAYS

A Pilot who is moving his primary residence will be entitled to four (4) consecutive Days Off, inclusive
of scheduled Days Off, for a move of seven hundred (700) miles or less, plus one additional Day Off
for each three hundred fifty (350) additional miles. Days Off referenced in this Section are to be taken
in conjunction with the actual move.

Paid moving Days will be coordinated with Crew Planning and designated as a Known Absence if the
Days are known ahead of the Monthly Bid Process. Moving Days shall be awarded as Days Off and
pay credited at five (5) hours per Calendar Day. If the Pilot is removed from flying for moving Days,
the Pilot will be paid for the value of any Sequences lost.

Unless the move happens within thirty (30) Calendar Days of the Effective Date of the Displacement,
or within fourteen (14) Calendar Days of the sale or purchase of real estate by the Pilot, spouse, or
domestic partner (provided such partner is eligible for coverage under the Pilot’s company insurance),
moving Days may not be scheduled during the weeks of Thanksgiving, Christmas, and New Year’s
Day.
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GENERAL

A Pilot who is eligible for moving expenses under this Section, who elects not to move, will be entitled
to either (a) five hundred dollars ($500.00) (which need not be verified by receipts); or (b) ten (10)
nights of hotel stays at the Company hotel in the new Domicile to be used within the first six (6)
months of the Pilot’s scheduled flying in the new Domicile (such nights can be used before the
beginning of his scheduled flying in the new Domicile).

When eligible for moving expenses, nothing in this Section is intended to prevent the Company and
the Pilot from agreeing to an amount to be paid to the Pilot in lieu of expenses set forth.

6.D 

6.D.1 

6.D.2 

Moves must be coordinated with the Chief Pilot. Moving expenses should be submitted within thirty
(30) Calendar Days after incurring the expenses. Receipts must verify all moving expenses. The
Company will not be liable for any damages incurred during moving.

A Pilot who becomes eligible for moving expenses twice within a twelve (12) month period, but who
has not yet incurred expenses for his first move, will receive the amount specified in Paragraph D.1.,
above, but no longer be eligible for additional benefits for other expenses related to the first move.
Such Pilot will retain eligibility under this Section for his second move.

The Company will pay moving expenses to eligible Pilots who move to any location that is within two
hundred fifty (250) miles of the new Domicile.

Moving Outside the Contiguous United States

If the Company opens or closes a Domicile outside the contiguous United States, the
Company and ALPA will meet to negotiate any specific additional considerations reasonable
and necessary to facilitate the Pilot moves to or from that Domicile.

All benefits for moves outside of the contiguous United States shall be no less beneficial
than already included in this Section 6.

If the Company and ALPA have any unresolved issues in dispute under Paragraph D.6.a.,
above, no later than sixty (60) Calendar Days prior to the proposed Domicile open date, the
Company and ALPA will submit their final offers to expedited interest arbitration. The parties
intend for all issues to be submitted to the arbitrator prior to Domicile opening. The arbitrator
will issue the decision no later than thirty (30) Calendar Days following the conclusion of the
arbitration.
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GENERAL

A Pilot shall receive vacation with pay. Pilot vacation awards shall be granted in seniority order for the
Position a Pilot was last awarded regardless of whether the Pilot has completed training for that
Position and regardless of whether he is actually flying in that awarded Domicile at the time of the
vacation bid round award. A Pilot shall bid vacation based on their projected year end accrual.

A Pilot’s daily rate for pay in lieu of vacation shall be five (5) hours per day of vacation. If a Pilot is
eligible to be paid for vacation in accordance with the provisions of this Section, the payout will be
made on January 5 of the following year, except in the cases of retirement, resignation, and
termination (in which case the payout will be made within thirty (30) days or in accordance with
applicable law, whichever is sooner). Any vacation payout unrelated to retirement, resignation or
termination will be included in the Pilot’s total December monthly Pay Credit, and Monthly Credit
Override Pay will be applied in accordance with Section 3.F.

Unused vacation periods due to Pilot retirement, termination, etc. will be promptly placed back into
the Open Vacation Periods and be available for bid.

A Pilot may elect to drop some or all of his awarded vacation and have such vacation be paid during a
Leave of Absence provided the Pilot notifies Crew Planning via email
(CrewPlanning@flyfrontier.com) no less than 48 hours prior to the close of the monthly bid for the
Monthly Bid Period in which the vacation is scheduled to be taken. A Pilot who has been awarded
vacation that overlaps with a Leave of Absence granted in accordance with Section 13 may elect to
rebid the vacation in that calendar year or be paid out at the end of that calendar year.

ACCRUAL
 
Vacation days shall be accrued in the current calendar year to be taken in the following calendar year
according to the following rates (based on years of service as a Pilot):

A Pilot who, as of December 31st of any year, has less than one (1) calendar year of Active Service
with the Company shall be entitled to a vacation on the basis of .577 Calendar Days per pay period.

As of December 31st of any year, a Pilot who has completed one (1) year or more of Active Service
but less than five (5) years of Active Service shall receive fifteen (15) Calendar Days.

As of December 31st of any year, a Pilot who has completed five (5) years or more of Active Service
but less than ten (10) years of Active Service shall receive twenty-one (21) Calendar Days.

As of December 31st of any year, a Pilot who has completed ten (10) years or more of Active Service
shall receive twenty-eight (28) Calendar Days.

VACATION BIDDING

Bidding for annual vacation shall be accomplished in four (4) rounds. If a Pilot wishes to bid for
consecutive periods in one choice, he shall indicate his preference for the first period and the total
number of days desired in accordance with Paragraph C.2., below. A Pilot who does not bid a
sufficient number of choices in any round to receive an award shall have any remaining vacation
carried into the next round.

Vacation periods of ten (10) days or less shall be taken as one period. Any vacation period of eleven
(11) days or more may be split. Split vacation periods shall be split in multiples of seven (7) days and
any remaining days shall be bid as one additional split period.

Following the Fourth Round award, a Pilot who has unawarded vacation shall have that vacation
assigned by the Company.

Vacation bidding rounds shall occur as follows:

On October 1, the Company shall post the First Round Vacation Bid Package, by Position,
covering the following calendar year. Bidding shall commence at 0900 LDT on October 1
and close at 0900 LDT on October 7 and be posted by 1700 LDT on October 7.
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On October 9, the Company shall post the Second Round Vacation Bid Package, by
Position, covering the remaining vacation periods for the following calendar year. Bidding
shall commence at 0900 LDT on October 9 and close at 0900 LDT on October 15 and be
posted by 1700 LDT on October 15.

On October 17, the Company shall post the Third Round Vacation Bid Package, by Position,
covering the remaining vacation periods for the following calendar year. Bidding shall
commence at 0900 LDT on October 17 and close at 0900 LDT on October 23 and be
posted by 1700 LDT on October 23.

7.C.4.b 

7.C.4.c 

On October 25, the Company shall post the Fourth Round Vacation Bid Package, by
Position, covering the remaining vacation periods for the following calendar year. Bidding
shall commence at 0900 LDT on October 25 and close at 0900 LDT on October 31 and be
posted by 1700 LDT on October 31.

OPEN TIME
 
A Pilot who is on a scheduled vacation period may pick up Open Time in accordance with Section 25. Such
flying during a scheduled vacation period shall be Pay Credited at the Pilot’s appropriate Hourly Rate. All days
worked during the vacation period(s) shall count as vacation.

VACATION TRADES /SWAPS

A Pilot may Trade/Swap vacation periods on a first-come/first-served basis with the following constraints:

Trades/Swaps must be Position specific.

Vacation periods must be within the same calendar year.

The Company must receive the Trade/Swap prior to the beginning of the Monthly Bid Period
immediately preceding the month the vacation Trade/Swap would be effective (e.g., before March 1st
for an April vacation Trade/Swap).

VACATION SLIDE

Vacation Adjustment Period (VAP) Slide

A Pilot may slide his vacation period plus or minus three (3) Calendar Days. A Pilot shall not
be permitted to slide a vacation period between Monthly Bid Periods. However, if a Pilot is
awarded a vacation period that spans two (2) Monthly Bid Periods, or if a vacation Day or
Day(s) are added to a Pilot’s awarded vacation period, and the addition of such vacation
Day or Days causes the Pilot’s vacation period to span two (2) Monthly Bid Periods, then
the Pilot will be permitted to slide the vacation backward in the 1st month or forward in the
2nd month by three (3) Days.

A Pilot who intends to slide his vacation period will submit his request via the Electronic Bid
System in accordance with the timetable in Section 25.I. (the close of the vacation
slide/adjustment period) (VAP).

A Pilot may elect to slide his vacation in accordance with Section 7.F., provided he so
specifies during the VAP that occurs two (2) months prior the vacation month (e.g. January
VAP for March vacation).

A Pilot with a carry-out Sequence who Swaps or Trades for the first vacation period in a bid
month after the previous monthly bid award has been published will not have the Sequence
removed as a result of the conflict.

Example: In the Monthly Bid Period prior to the month in which PBS is implemented, a Pilot
has a 4-Day carry in Sequence worth 20 hours starting on the last Day of that Monthly Bid
Period. Each Day is worth 5 hours. The entire Sequence will be dropped, and the Pilot will
be pay protected for 5 hours of Pay Credit and that Pay Credit will be applied to the Monthly
Bid Period prior to the vacation.
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Slide Concurrent with Monthly Bid

A Pilot is entitled to elect “Slide Vacation” and/or “Vacation Any” if he wishes to move his
vacation within the Monthly Bid Period. A Pilot who selects Slide Vacation may move his
vacation to a different time period within the Monthly Bid Period, regardless of Section 7.I.,
and in accordance with the Pilot’s seniority, provided there is no conflict with a Known
Absence. A Pilot who selects “Vacation Any” may have his vacation moved to another time
in the Monthly Bid Period, and may have the vacation split, however, the solver will
minimize the number of splits.

7.F.2 

7.F.2.a 

CANCELED VACATIONS

A Pilot’s vacation shall only be canceled when the needs of service necessitate the cancellation.

The Company shall notify the Association of all vacation periods it intends to cancel no later
than the 1st of the month prior to the Monthly Bid Period in which the vacation periods are
scheduled;

The Parties shall promptly meet (conference call is acceptable) to discuss alternatives
which could mitigate the need to cancel vacation periods;

After the Parties meet, if the Association does not agree with the Company’s determination
that the needs of service necessitated the cancellation of vacations, then the MEC
Chairman and Vice President of Flight Operations shall meet and confer in an effort to
resolve the dispute;

If the Parties cannot resolve the dispute, the matter will be submitted directly to the System
Board of Adjustment (“SBA”).

The Company maintains the right to proceed with the cancellation of vacations pending the
outcome of the SBA.

When a Pilot’s vacation is cancelled the Company shall first solicit volunteers for such cancellation. If
there are insufficient volunteers for such cancellation, the Company may make such cancellations
mandatory.

Voluntary cancellations shall be awarded in seniority order.

Involuntary cancellations shall be awarded in reverse order of seniority.

In the event the Company cancels a Pilot’s vacation, the Pilot may elect to be rescheduled to an
Open Vacation Period during that calendar year. If the Pilot elects not to be rescheduled during that
calendar year, then, at the Company’s option, the Pilot may defer the vacation to be bid in the next
calendar year or be paid in lieu of vacation. The value of each cancelled vacation day will be five (5)
hours.

In the event the Company cancels a Pilot’s vacation and the Pilot suffers a loss of a non-refundable
cost which the Pilot has made for his scheduled vacation, the Company shall reimburse the Pilot for
such loss. Receipts for such loss must be presented to the Company for reimbursement.

CHANGE OF POSITION

A Pilot shall bid in the Position he was last awarded, consistent with Paragraph A.1., above, as of the
closing date of the bidding round. A Pilot who changes Position during the normal annual vacation bid
may bid in his new Position during any remaining vacation rounds. If no rounds remain, he will be
subject to Paragraph H.2., below.
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A Pilot who is awarded a new Position must drop any vacation awarded in conjunction with the Pilot’s
previously held Position if the vacation is scheduled to occur after:

the date the Pilot is scheduled to commence training; or

the Pilot’s Effective Date, whichever comes first.

Prior to a class date award or an Effective Date award, a Pilot is eligible to adjust his
vacation in accordance with this Section. Following a class date award and/or Effective
Date award, a Pilot will be eligible to adjust his vacation based on his new Position. In the
event there are no open vacation periods available for bid in the new Position, the affected
Pilot shall be assigned a vacation by the Company or paid in lieu of an awarded vacation at
the Company’s option.

In conjunction with the posting of a system bid, the Company will publish a list of Open Vacation
Periods, by Position. Open Vacation Periods posted with a system bid will not be removed unless
they are awarded to a Pilot.

In the event a Pilot is Displaced and his scheduled vacation period is available in the new Position,
the Pilot will retain his scheduled vacation. If the vacation period is not available, the Pilot may elect:

to be paid in lieu of such vacation on January 5th of the following year; or

Prior to a class date award or an Effective Date award, a Pilot is eligible to adjust his
vacation in accordance with this Section. Following a class date award and/or Effective
Date award, a Pilot will be eligible to adjust his vacation based on his new Position. In the
event there are no open vacation periods available for bid in the new Position, the affected
Pilot shall be assigned a vacation by the Company or paid in lieu of an awarded vacation at
the Company’s option.

In conjunction with the posting of a system bid, the Company will publish a list of Open Vacation
Periods, by Position. Open Vacation Periods posted with a system bid will not be removed unless
they are awarded to a Pilot.

In the event a Pilot is Displaced and his scheduled vacation period is available in the new Position,
the Pilot will retain his scheduled vacation. If the vacation period is not available, the Pilot may elect:

to be paid in lieu of such vacation on January 5th of the following year; or

7.H.2 

7.H.2.a 

7.H.2.b 

7.H.3 

7.H.4 

7.H.4.a 

7.H.5 

7.H.6 

7.H.6.a 

to bid from remaining Open Vacation Periods in the year in which the vacation was due to
be taken, if any.

A Pilot who retires, resigns, or is terminated shall be paid for his Earned and Accrued Vacation in
accordance with Paragraphs A.2. and B., above.

A Pilot who is in his last year of service due to mandatory retirement shall be able to forgo his
vacation for that year and elect to receive appropriate pay for any unused Accrued Vacation. In order
to do so, the Pilot must notify the Company thirty (30) days prior to the first vacation bid round for the
Pilot’s retirement year.
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VACATION BID PERIODS

The following periods shall be used for bidding vacation periods. Unless otherwise mutually agreed to by the
Association and the Company, vacation periods shall be distributed so that no period has more than forty
percent (40%) below and no more than thirty-five percent (35%) above the annualized weekly average, and at
least one (1) of each of these periods shall be available for each Position. In addition, the distribution of
available periods shall be similar between all Domiciles.

1. JAN 1-7 2. JAN 9-15 3. JAN 16-22 4. JAN 23-29
5. JAN 31-FEB 6 6. FEB 8-14 7. FEB 15-21 8. FEB 22-28
9. MAR 2-8 10. MAR 10-16 11. MAR 17-23 12. MAR 24-30
13. APR 1-7 14. APR 9-15 15. APR 16-22 16. APR 23-29
17. MAY 1-7 18. MAY 9-15 19. MAY 16-22 20. MAY 23-29
21. JUN 1-7 22. JUN 9-15 23. JUN 16-22 24. JUN 23-29
25. JUL 1-7 26. JUL 9-15 27. JUL 16-22 28. JUL 23-29
29. JUL31-AUG 6 30. AUG 9-15 31. AUG 16-22 32. AUG 23-29
33. AUG 31-SEP 6 34. SEP 9-15 35. SEP 16-22 36. SEP 23-29
37. OCT 1-7 38. OCT 9-15 39. OCT 16-22 40. OCT 23-29
41. NOV 1-7 42. NOV 9-15 43. NOV 16-22 44. NOV 23-29
45. DEC 1-7 46. DEC 9-15 47. DEC 16-22 48. DEC 23-29

VACATION STRETCH DAYS (“VSDs”) 

For each full vacation period of seven (7) Days, PBS will block up to two (2) additional Calendar Days as
VSDs at the Pilot’s option. VSDs must be designated by the Pilot in the Vacation Adjustment Period (VAP)
process that occurs two (2) months prior to the vacation month (e.g., January for the March Monthly Bid
Period) and must be contiguous with his awarded vacation. The Pilot will use his vacation accruals if he
chooses to be paid for VSDs. If a Pilot does not request VSDs during the VAP, they will not be awarded.

Example 1: A Pilot has 9 Days of accrued vacation which he takes in one block. The Pilot is entitled to up to 2
VSDs.

Example 2: A Pilot has 14 Days of accrued vacation which he takes consecutively in one Monthly Bid Period.
The Pilot is entitled to up to 4 VSDs.

Example 3: A Pilot has 5 Days of accrued vacation which he takes in one block. The Pilot is not entitled to
VSDs.
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Deadhead time shall be included in duty time. Deadheads may not be performed during any Rest Period
required by FARs or this Agreement.

Deadheads performed at the end of the Sequence for the purpose of returning a Pilot to his Domicile shall be
scheduled on the first scheduled Company or codeshare flight taking into account the minimum connection
times used by Crew Planning during monthly Sequence construction. However, for purposes of a Reserve
assignment or Reassignment, Crew Scheduling will use the lesser of the thirty (30) minute minimum ground
time or the published ground time, in accordance with Section 12.D.6.

A Deadheading Pilot shall travel Positive Space Must Ride and have a seat reserved in advance by the
Company. A Deadheading Pilot will not be required to occupy the cockpit jumpseat but may volunteer to sit in
the cockpit jumpseat to avoid displacing a revenue passenger. In addition, a Deadheading Pilot will be
assigned to a window or aisle seat on Frontier, and if the Deadheading Pilot is booked on an off-line flight, he
will be booked for a window or aisle coach class seat if available. If the Pilot is Deadheading on Frontier, and
if available at time of check-in, a Deadheading Pilot will be assigned to a stretch or exit row window or aisle
seat.

Deadheads will be booked by 0001 Denver time on the day of the Deadhead, if known at that time.

Deadheads that arise from 0001 the day of to four (4) hours before the Deadhead departure time
will be booked prior to the assignment being given to the Pilot.

Notwithstanding Paragraphs C.1. and 2., above, if the Deadhead is assigned within four (4) hours
of the Deadhead departure time, the Company may assign the Deadhead to the Pilot and then the
Company may subsequently book the Deadhead.

Paragraphs D.1. through C.3., above, are not applicable during a Declared Irregular Operation
(“DIO”).

Deviation from a Deadhead

General

A Pilot (including Lineholders and Reserves) may deviate from a Deadhead, provided the
Pilot notifies Crew Scheduling as soon as practical but no later than forty-five (45) minutes
prior to the scheduled departure time of the DDeadhead leg. If the Pilot deviates from a
Deadhead, the Pilot shall be responsible for arranging his own alternative transportation. If
a Pilot is assigned to a Deadhead within forty-five (45) minutes of the scheduled departure
time, the Pilot will notify Crew Scheduling of his decision to deviate as soon as possible.

A Pilot who deviates from a Deadhead will receive Pay Credit for the originally scheduled
Deadhead.

A Pilot who deviates from a Deadhead shall be considered to have Deadheaded as
scheduled when considering the Pilot’s eligibility and legality for adding Open Time, flying
from the Premium Add Folder, etc. Crew Scheduling will, during the Pilot’s notification call to
deviate, adjust the Deadhead to reflect the originally scheduled Block Time for legality and
pay purposes.

Optional Flight in Lieu of Scheduled Deadhead

A Pilot who is scheduled to Deadhead on the first leg(s) or last leg(s) of any Sequence is
entitled to replace the scheduled Deadhead travel with a non-stop Frontier flight to or from
any Frontier-served city. A Pilot who elects to replace his scheduled Deadhead flight
through the use of this provision will be booked on a Positive Space Must Ride basis,
provided that a seat is available at the time of booking. A Pilot who elects to use this option
to replace a Deadhead at the end of his Sequence must list for a flight that is scheduled to
depart within twenty-four (24) hours of the originally scheduled Deadhead flight.

Example: An MCO-based Pilot is awarded a Sequence that begins with a Deadhead flight
from MCO to PHL, but the Pilot desires to travel from RDU. The Pilot will be permitted to
replace the Deadhead from MCO to PHL by instead traveling from RDU to PHL on a non-
stop flight, and the Pilot will be given must ride status, provided that a seat is available at
the time of booking.
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A Pilot who elects to use this provision must activate ID90 (or its equivalent) for the year in
which the optional travel will occur, and the Pilot will be obligated to pay any applicable ID90
user fees. The fee charged to the Pilots will be the same as the fee charged to any other
employee group.

A Pilot who deviates from a Deadhead pursuant to these provisions and who incurs
international taxes as a consequence of the deviation will be reimbursed for such taxes
provided the Pilot contacts Corporate Travel (F9corporatetravel@flyfrontier.com) and
includes the flight number and date of travel.

8.D.2.b 

8.D.2.c 

New Hire Pilots may book themselves Positive Space Must Ride travel to and from the
location of assigned OE Sequences from any city Frontier serves in accordance with
this Paragraph D., notwithstanding the scheduled Deadhead requirement. For the
avoidance of doubt, use of Positive Space Must Ride travel does not constitute a
deadhead for purposes of FAR 117 rest and duty limitations.

A Pilot who becomes unable to report for duty as a result of the interruption, delay, or
Cancelation of the optional flight will notify Crew Scheduling as soon possible. If Crew
Scheduling removes the Pilot from the duty assignment or portion thereof, the Pilot will
not be paid for the duty removed and will have the option to return to work in
accordance with Section 14.D. The Pilot will be subject to the Monthly Bid
Period minimums pursuant to Section 25.K.3.

Lineholders – Outbound from Domicile

The Pilot must contact Crew Scheduling as soon as possible if the Pilot encounters any
delays that might affect the Pilot’s operating flight.

A Pilot will not be permitted to deviate from the Deadhead if the Pilot has been Reassigned
prior to notifying Crew Scheduling of his intent to deviate, if the Reassignment either
removes the Deadhead leg or the Pilot is notified that he will operate the Deadhead leg

Lineholders – Inbound to Domicile
 

If a Pilot intends to deviate from the last leg(s) of a Sequence, the Pilot shall call Crew Scheduling in
advance. The Pilot shall not be Reassigned during this notification to Crew Scheduling, but Crew
Scheduling may deny the request to deviate, and require the Pilot to operate the leg(s). A Pilot will
not be required to operate the last leg(s) of a Sequence after he has notified Crew Scheduling of his
intent to deviate.

Reserves – Outbound from Domicile
 

A Reserve Pilot will not normally be allowed to deviate from a Deadhead on the outbound leg but
may be allowed to do so with concurrence from Crew Scheduling. If a Reserve Pilot is permitted to
deviate from a Deadhead, Paragraph D.3., above, will apply.

Reserves – Inbound to Domicile

A Short Call Reserve Pilot who is scheduled to Deadhead on the last leg of a Sequence
shall not be required to Deadhead back to Domicile if that Reserve Pilot is projected to have
less than four (4) hours of scheduled duty remaining following the Deadhead leg on the last
day of the Sequence.

A Long Call Reserve Pilot who intends not to Deadhead to Domicile shall call Crew
Scheduling in advance. The Reserve Pilot shall not be Reassigned during this notification
call to Crew Scheduling. 

In all other instances where a Reserve Pilot is scheduled to Deadhead back to Domicile on
the last leg of a Sequence, that Reserve may request a release from Deadheading duties
from Crew Scheduling.
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In the event that the Company, at any time during the term of this Agreement, intends to place widebody
aircraft into revenue service, then this Agreement, at the written request of the Association or the Company,
shall be reopened for the sole purpose of determining rates of pay for such aircraft. These negotiations shall
not be pursuant to Section 6 of the Railway Labor Act, as amended.

The procedure for determining the rates of pay for widebody aircraft shall be as follows:

The Company shall give the Association notice of its intention to introduce the widebody aircraft at
least six (6) months prior to the estimated scheduled revenue service date or within thirty (30) Days
after entering into an agreement for acquisition of the aircraft, whichever is later.

The parties shall meet within fifteen (15) Days following a written request by either party to negotiate
the pay rate for such aircraft.

The negotiations shall attempt to determine a Captain pay rate for the widebody aircraft which is
consistent with the average percentage differential paid by the other U.S.-based carriers which
operate the same or similar narrowbody and widebody aircraft but, in no event, shall the differential
between Captain pay rates for the Company’s narrowbody and widebody aircraft be less than ten
percent (10%).

The First Officer percentage of Captain pay rates for the Company’s widebody aircraft shall
be the same as the First Officer percentage of Captain pay rates for the Company’s
narrowbody aircraft as provided in Section 3.B.1. of this Agreement.

Pay rates for all First Officers in their first year of service, whether in narrowbody or
widebody aircraft, are the same. Widebody pay for a First Officer increases to a percentage
of Captain pay on the first anniversary of a Pilot’s date of hire.

If an agreement is not reached within sixty (60) Days from the commencement of
negotiations, either party may submit the dispute to final and binding interest arbitration.

The dispute shall be heard by an arbitrator mutually selected in advance, or from a panel of
neutrals agreed upon in advance by the parties, using an alternate strike method of
selection from that panel if the parties cannot mutually agree on the arbitrator.

The arbitrator shall determine a Captain pay rate for widebody aircraft which is consistent
with the average percentage differential paid by other U.S.-based carriers which operate the
same or similar narrowbody and widebody aircraft but, in no event, shall the differential
between Captain pay rates for the Company’s narrow body and widebody aircraft be less
than ten percent (10%).

Pay rates for all First Officers in their first year of service, whether in narrowbody
or widebody aircraft, are the same. Widebody pay for a First Officer increases to
a percentage of Captain pay on the first anniversary of a Pilot’s date of hire.

The First Officer percentage of Captain pay rates for the Company’s widebody
aircraft shall be the same as the First Officer percentage of Captain pay rates for
the Company’s narrowbody aircraft, except as provided in Section 3.B.1. of this
Agreement.

The hearing shall be conducted and post-hearing briefing by the parties, if any, shall be
completed within forty-five (45) Days from the date of submission of the dispute to
arbitration.

The arbitrator’s award shall be issued no later than thirty (30) Days after the completion of
the hearing and any post-hearing briefs.

Upon final negotiated agreement, or upon issuance of the arbitrator’s award, retroactive
compensation, if applicable, shall be paid to all Pilots who operated the widebody aircraft in
revenue service before the parties’ agreement became effective or the award was issued. If
the Company begins to operate widebody aircraft prior to reaching an agreement with ALPA
or the issuance of an arbitration award, the initial Captain and First Officer pay rates shall
be as set forth in Paragraph B.3., above, and any necessary adjustments shall be made
pursuant to Paragraph B.3., above.
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Nothing herein shall prevent the Company from acquiring and placing into revenue service any
widebody aircraft or hiring, training, and placing Pilots into such service before agreement is reached
over pay rates or an arbitration award is issued.
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GENERAL

A Pilot transferred to No-Bid or Management status shall retain and continue to accrue seniority and
Longevity.

If a Pilot is transferred to No-Bid or Management status due to sickness or injury, or becomes sick or
injured while on such status, that Pilot shall retain and continue to accrue seniority and Longevity
during the period of sickness or injury whether or not the Pilot is able to maintain a medical certificate,
until able to return to flying duty. The Pilot’s eligibility to remain on the Seniority List shall be in
accordance with Section 13.

Any disputes arising hereunder concerning the physical fitness of such Pilot shall be determined in
accordance with Section 15 of this Agreement.

An individual who occupies a Management status who is not on the Seniority List shall have no rights
under this Agreement.

MANAGEMENT PILOTS

The Company shall notify the ALPA MEC Chairman in writing when a Pilot transfers to a Management
Pilot (e.g., Vice President, Director, Manager, Chief Pilot, or Assistant Chief Pilot).

Management Pilots shall not be eligible to bid or be awarded any type of line (Regular, or Reserve) or
Open Time or flying from the Premium Add Folder, except as specified in Section 25.Z, but may elect
to fly by displacing a Pilot who has been awarded a Sequence, provided the displaced Pilot is pay
protected and released from duty in accordance with Section 25.W.

When a Pilot on the Seniority List is released by the Company from Management status or desires to
return to the line from such status, the Company shall notify the ALPA MEC Chairman in writing and
such Pilot shall be eligible to bid for a line of flying in accordance with his seniority on the next
scheduled monthly bid and exercise his Position on the Seniority List as defined under this
Agreement. The Pilot will return to his “double bid” Position, if applicable (as specified in Paragraph
C., below) and his return will not cause the Displacement of another Pilot.

DOUBLE BID SYSTEM

The “Double Bid” System will apply to Management Pilots to allow them to bid and be awarded a new
Position in accordance with Section 24 in accordance with his seniority while in a Management
status. A Management Pilot who is “double bid” will occupy a Position only for administrative or pay
purposes, as applicable, until the Management Pilot returns to line flying to fill that Position.

A Management Pilot will bid in accordance with Section 24 for the purpose of being awarded a
“double bid” Position. The same Position will also be awarded to the next junior Pilot (or senior Pilot in
the case of a Displacement).

NO-BID PILOTS

Check Airmen, Aircrew Program Designees, or Instructor Pilots on “No-Bid” status for the Company
during an entire Monthly Bid Period shall be considered No-Bid Pilots for that Monthly Bid Period.
These Pilots shall be designated “No-Bid Training” on the PBS Information Page.

Any Pilot appointed by the Company as a Special Project Pilot (“SPP”) to perform administrative or
other non-flying duties during an entire Monthly Bid Period (not including Pilots who are medically
unable to fly) shall also be considered a No-Bid Pilot for that Monthly Bid Period. These Pilots shall be
designated “No-Bid SPP” on the PBS Information Page.

No-Bid Pilots shall not be eligible to bid or be awarded any type of line (Regular, or Reserve) or any
Open Time or flying from the Premium Add Folder, except as specified in Section 25, but may elect to
fly by displacing a Pilot who has been awarded a Sequence, provided the displaced Pilot is pay
protected and released from duty in accordance with Section 25.W.

Compensation for duties performed for the Company by No-Bid Pilots (in excess of the Monthly Pay
Guarantee) shall be entirely at the discretion of the Company.

Notice to the Association required by Paragraph B.1., above, shall be considered fulfilled if a “No-Bid
Training” or “No-Bid SPP” Pilot is designated on the PBS Information Page.
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GENERAL

Association Training Committee

The Company and the Association Training Committee shall meet once every three (3) months, on
request of either party, to review the status of the training programs. The Association Training
Committee Chairman shall contact the Director of Flight Operations Training and Standards (or
equivalent position) to schedule a mutually agreeable time for these meetings. The Company shall
consider the suggestions and course critiques of the Association Training Committee as to the
improvement of the training programs.

Training Records

Any disputes arising hereunder concerning the physical fitness of such Pilot shall be determined in
accordance with Section 15 of this Agreement.

Information and Training Materials Provided to Pilots in Training

Training Materials

Training materials that are required to be studied or completed prior to a training event shall
be provided electronically at least seven (7) days (or less, by mutual agreement between
the Pilot and the Company) prior to any simulator or Ground Training.

List of Airports to be Used for Proficiency Check (“PC”) and Proficiency Training (“PT”)
Events

A list of up to five (5) airports that may be used for PC and PT events will be available on
myfrontier.org/Departments/Flight Ops/Training.

Recurrent Ground School Syllabus

Pilots attending Recurrent Ground School shall be provided with a syllabus that describes
the topics to be covered each day. Pilots shall have access to the syllabus through the
Company website at least seven (7) days (or less, by mutual agreement between the Pilot
and the Company) prior to the training.

Notification of a Training/Qualification Event

A Pilot whose training is awarded via the pre-bid process will be notified of a Recurrent
Training/qualification event via the monthly RGS/simulator award.

Instructor Change Requests

A Pilot in simulator training may request a change of instructor after discussing the reason for the
change with the Director of Flight Operations Training and Standards.

Change of Instructor/Check Airman Following a Failure

If a Pilot fails a Training/Qualification Event, the Pilot may request and then shall be assigned another
Instructor/Check Airman for the subsequent Qualification Event.

Additional Training

Any additional training after a failure that is specified in this Section may be waived in writing by the
Pilot, and with the consent of the Company.
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Training Withdrawals

Hardship Withdrawals

A Pilot may voluntarily withdraw from training for hardship circumstances (for
example, but not limited to, a death or serious illness in the family, divorce).

The request for a hardship withdrawal must be submitted in writing to the Vice
President of Flight Operations.

A hardship withdrawal will not be treated as a failure.

A Pilot who withdraws from training for hardship circumstances will return to his
previous Position. If the Pilot is placed on a leave of absence, the Pilot’s return
to work will follow the provisions in Section 13 (Leaves of Absence, Personal
Leave). The Pilot will notify the Chief Pilot in writing when he is ready to be
rescheduled for the training that was discontinued. The Pilot will be placed in the
next published Vacancy that has not been awarded.

Voluntary Withdrawals

A Pilot who voluntarily withdraws from training with more than two (2) weeks’
notice in writing to the Chief Pilot prior to the start of training shall not be
penalized.

A Pilot who voluntarily withdraws from training with less than two (2) weeks’
notice in writing to the Chief Pilot prior to the start of training shall not be
awarded a Captain Position with an originally published Effective Date within
eight (8) months from the date of his withdrawal.

Recordings of Training Events

There will be no recording or transmission of data, images, or audio from any simulator or training
device except as a tool for the debriefing of training or evaluation periods. The Company will,
immediately upon conclusion of each session’s debrief, permanently erase all recorded media of such
events in the presence of the Pilot who received the applicable training.

Check Airman Qualifications

All OE, Proficiency Checks, Proficiency Training, and Line Checks shall be given by Pilots
who:

Are or have been on the Seniority List; and

Have at least five hundred (500) hours of line flying experience at the Company
as Captain in the aircraft type (Airbus A320 family).

These requirements under Paragraph A.10.a., above, may be waived with the consent of
the Association.

ALPA Observer

A Pilot or the Company has the option to request an ALPA designee employed by the Company as a
Pilot to ride as an observer. If flying must be dropped for the observer by Pilot request, the drop shall
be requested as an ALPA drop in accordance with Section 25. If flying must be dropped for the
observer by Company request, the drop shall be requested as a Company drop.
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SCHEDULING OF TRAINING EVENTS

General Training Scheduling Rules

General Training Scheduling Rules

It shall be the Company’s responsibility to schedule and administer Proficiency
Checks, Proficiency Training, and Line Checks on time. No Pilot shall be
downgraded or lose pay due to the Company’s failure to schedule and complete
required training on time to prevent a dequalification.

When a Pilot is scheduled for a training event that is planned to exceed six (6)
days, the Pilot must be scheduled for at least one (1) Calendar Day free of any
Company duty during any seven (7) Calendar Day period. This Calendar Day
free of any Company duty may occur in or away from the Pilot’s Domicile. The
Pilot may choose to waive this requirement.

When a Pilot is scheduled for a training event that is planned for six (6) or fewer
days, the Pilot must be scheduled for at least one (1) Calendar Day free of any
Company duty during any seven (7) Calendar Day period. This Calendar Day Off
must occur in the Pilot’s Domicile. The Pilot may choose to waive this
requirement.

Pilot Responsibilities and Travel to/from Training

It shall be the Pilot’s responsibility to comply with the scheduled time for the
Training/Qualification event once he has been notified by the Company of the
schedule.

In lieu of Company scheduled transportation, a Pilot may book himself must ride
travel to and from training events from any city Frontier serves in accordance
with Sections 8.D.1 and 8.D.2. The Pilot will receive Pay Credit for the originally
scheduled Deadhead. One (1) additional must ride round trip booking shall be
provided to a Pilot for a training course that is planned to exceed six (6) Days.
This provision does not apply to a Pilot in initial training or line flying during
Ground or simulator training. Deadhead pay will not be applied to travel that
occurs pursuant to this Subparagraph B.1.b.ii.

A Pilot who is in training shall not normally be assigned or allowed to pick up Open Time.
However, should there be an extended lapse (greater than thirty (30) days) in the training
due to unforeseen circumstances, the Company and the Association shall discuss the
Pilot’s return to line flying during the lapse in training.

Deadheading to or from Training

The Company will build training patterns for any Pilot who does not train in their Domicile
that includes Deadhead in accordance with the other provisions of this Agreement. Any
Deadheading to or from a training event shall be included in the duty time calculations in
accordance with Section 12.

Training during Vacation

Training shall not be assigned during any vacation period except by the Pilot’s consent. The
Pilot may waive this requirement after receiving their monthly bid award. 

Oral Examinations – PIC Type.

Oral examinations for the purpose of a PIC type rating administered by the FAA or the
Company Aircrew Program Designee shall not be scheduled on the same Calendar Day
with any other training or duties; however, the Pilot may waive this same Calendar Day
restriction.
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Ground School Scheduling

Time Limitations

Ground Training shall not be scheduled more than eight (8) hours in any Calendar Day,
except for meals. Should it become necessary for the Company to reschedule training, such
training may not be rescheduled for more than ten (10) hours in any Calendar Day and in no
case more than forty-two (42) hours in any five (5) consecutive days.

Rest

A Pilot who has been scheduled for ground school shall receive the same legal rest as
applicable to flight duty before ground school and shall receive the applicable legal rest after
ground school prior to performing duties as a flight deck crew member.

Pre-Probationary PC Recurrent Ground School

Recurrent Ground School shall be scheduled and completed prior to a Pilot’s Probationary
PC.

Simulator Training Scheduling

Simulator Training Times

No training or checking will be scheduled to occur between the hours of 0200
and 0600 LT. Post briefs shall be scheduled to conclude no later than 0230.
Under no circumstances will simulator training or checking, including debriefing
time, be conducted between 0330 and 0600 LT. Pre-briefing may be scheduled
to start no earlier than 0500.

Simulator sessions scheduled on consecutive days shall be scheduled with no
more than a four (4) hour start time variance, except with consent of the Pilot.

Simulator Rest Requirements

A Pilot who has been scheduled for simulator training shall not be scheduled by the
Company to perform any duty within twelve (12) hours of the simulator training period
(including the scheduled brief time and a one-half (.5) hour debrief session) as a required
flight deck crew member or as a Deadhead

Simulator Training Duration Limits

A Pilot assigned to simulator training shall not receive in excess of eight (8)
hours of total training (including oral briefing and debriefing) in a Calendar Day.

No Pilot shall be scheduled more than two hours and thirty minutes (2:30) as the
Pilot Flying (“PF”) and not more than six (6) hours total elapsed time in a
simulator in any one (1) Duty Period.

PC/PT Notice Requirements

A Pilot shall be given at least five (5) Calendar Days’ notice prior to any PC/PT with the
exception of training and subsequent check rides required as provided in Paragraph E.,
below (Performance Standards).

If the simulator period is cancelled and rescheduled to a date after the originally
scheduled period, no further notification is required other than the date, time,
and place of the rescheduled period.
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If the period is rescheduled to a date prior to the originally scheduled period, with
less than five (5) days’ notice, it shall be the Pilot’s option to accept the
rescheduled period; however, in the event the cancellation occurs in the Pilot’s
Late Grace Month and the rescheduled period is prior to the originally scheduled
period with less than forty-eight (48) hours’ notice, it shall be the Pilot’s option to
accept the rescheduled period.

BIDDING FOR TRAINING

Pilots shall bid for training in accordance with Section 25.H.

PAY DURING TRAINING

Pilots shall be paid for training in accordance with Section 3.

PERFORMANCE STANDARDS

General Performance Standards

Failure Documentation

If a Pilot’s performance is judged to be unsatisfactory during any training or qualification
event, the instructor/Check Airman will include the reason(s) for unsatisfactory performance
on the appropriate Pilot’s training record document(s).

Oral Examinations Failures

A failure of an Oral Examination associated with a PC or PT shall be considered a failure of
the PC or PT. Additional simulator training sessions, where required in this Performance
Standards subparagraph, shall not be required if the training or checking event is due to
failure of the Oral Examination. Additional training provided by the Company, if any, for a
failed Oral Examination shall be ground/classroom training.

Seat Support Pilots

A Pilot who performs duty in the flight simulator for the purpose of facilitating
training being administered to another Pilot, but who is not receiving training (i.e.
a seat support Pilot) shall be subject to evaluation based upon applicable FARs
but shall not be required to participate in an oral exam.

If the Check Airman or instructor observes unsatisfactory performance by a Pilot
who is providing seat support, the unsatisfactory performance shall not be
considered a failure. Under these circumstances, the Check Airman or instructor
has two (2) options:

Immediately provide the Pilot with additional training to correct the
items that were unsatisfactory; or

Immediately notify the Director Flight Operations Training and
Standards that the Pilot is disqualified. The Director Flight
Operations Training and Standards will coordinate and schedule
Requalification Training for the Pilot who is disqualified with the
Chief Pilot.

A Pilot will not lose any pay as a consequence of an unsatisfactory
performance under this Paragraph.

Multiple Failures and Training Review Board (“TRB”)

For the purposes of this Paragraph, Training Phases shall include: Training
Simulator (Paragraph E.3.a.), Simulator Qualification (Paragraph E.3.b.),
Operating Experience/Line Checks (Paragraph E.4.), and Recurrent Simulator
(Paragraph E.5.).
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If a Pilot has a pattern of failures, the Company shall notify the Pilot and the
Association MEC Chairman in writing within thirty (30) days of the failure that
determined the pattern, that he may be subject to review by the TRB following
another failure.

The TRB shall consist of four (4) members—two (2) who shall be selected by the
Company and two (2) selected by the Association. The Company and
Association members shall be Frontier Airlines employees familiar with Pilot
training. In the event a TRB is convened to review a Pilot’s training performance,
either party may invite a person who is familiar with the equipment, Pilot and/or
training involved who may speak on training issues under consideration.

The TRB shall recommend by majority vote to the Vice President of Flight
Operations whether future upgrade attempts or continued employment should
be allowed. Upon deadlock of the TRB, the Vice President of Flight Operations
shall make the final determination.

The Pilot shall have the right to appeal the final decision of the Vice President of
Flight Operations under Section 21 of this Agreement.

The TRB’s deliberations shall not be admissible in any proceeding under
Section 19 or 21 of this Agreement.

Simulator Scheduling Following a Failure

Simulator training/checking following a failure shall be paid in accordance with Section
3.N.6. Such retraining/rechecking will be scheduled at the Company’s discretion with the
following limitations:

The training will not be scheduled to begin earlier than forty-eight (48) hours
following the initial failure, except by the Pilot’s consent, and

If scheduled within the first five (5) days following the training failure, the training
will not be scheduled outside of a previously scheduled Sequence or reserve
period, except by the Pilot’s consent.

Initial New Hire Training and Probationary PC Performance Standards.

Initial New Hire Training

If a Pilot’s performance during any phase of an initial new hire training is unsatisfactory, the
Company may determine if any further training will be given and whether his employment
will be continued. This decision must be explained in writing with copies to the Pilot and the
Association.

Probationary PC

If a Pilot fails a Probationary PC, the Company may determine if any further training will be
given.

Upgrade Training Performance Standards

Training simulator phase (this includes simulator events excluding simulator qualification
events as defined under the Flight Operations Training Manual (“FOTM”)):

A Pilot shall be considered to have failed the upgrade training simulator phase if
he receives an overall unsatisfactory grade (as defined in the FOTM) for a total
of three (3) times, whether on the same simulator period (e.g., three (3) attempts
to successfully complete simulator period #1), different simulator periods, or on
any combination thereof.
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Failure During the First Attempt at Upgrade

If a Pilot fails the upgrade training simulator phase, he shall return to First
Officer, and he shall not be awarded a Captain Position with an originally
published Effective Date within eight (8) months from the date of his last
upgrade training simulator phase failure.

Failure During the Second Attempt at Upgrade

If a Pilot is awarded a second Captain Position and fails the upgrade training
simulator phase, he shall again return to First Officer

A third attempt at upgrade will not normally be authorized by the Company.

Simulator qualification phase (this includes Simulator Qualification Events as defined under
the FOTM):

First Failure

Following the first failure of a qualification event, a Pilot shall receive additional
training specific to the deficiency. The additional training shall consist of at least
one (1) simulator period (the Pilot may waive this in writing) but not to exceed
two (2) simulator periods. The Pilot shall then be given a second qualification
event attempt.

Second Failure

If a Pilot fails a second qualification event, he shall elect one of the following two
(2) options:

Third Qualification Attempt Option
 
He may elect to receive at least one (1) additional simulator period
and a third qualification event. If his third qualification event is not
satisfactory, his retention in the service of the Company will be at
Company discretion subject to the provisions of Section 19; or

First Officer Option

He may remain as a First Officer in the aircraft in which he was
attempting to upgrade and shall receive at least one (1) training
simulator period and a First Officer PC prior to returning to the line
as a First Officer. At the Pilot’s option, the Pilot shall receive one (1)
Flight Training Device (“FTD”) period prior to the training simulator

(i)   Satisfactory First Officer

(1)  If the Pilot’s First Officer PC is satisfactory, he shall
not be awarded a Captain Position with an Effective
Date within eight (8) months from the date of his
most recent failure (and the Company shall have
the option to give the Pilot an evaluation flight prior
to awarding him the Captain Position)
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(ii)   Unsatisfactory First Officer PC

(1)  If the Pilot’s First Officer PC is not
satisfactory, he shall receive additional
training (the Pilot may waive this in writing)
to include at least one (1) simulator period
but not to exceed two (2) simulator periods,
and another First Officer PC.

(2)   If the second First Officer PC is satisfactory,
the Pilot shall be restricted from being
awarded a Captain Position with an Effective
Date within eighteen (18) months from the
date of his most recent failure (and the
Company shall have the option to give the
Pilot an evaluation flight prior to awarding the
Captain Position).

(3)   his second First Officer PC is not
satisfactory, his retention in the service of the
Company will be at Company discretion
subject to the provisions of Section 19.

Operating Experience (“OE”)

Initial Captain Line Check (end of OE)

If a Pilot fails his initial Captain line check, he shall receive additional training specific to the
deficiency and a subsequent initial Captain line check. If a Pilot fails the second attempt at
the initial Captain line check, at the Company’s option:

he shall return to First Officer and he shall not be awarded a Captain Position
with an Effective Date within eight (8) months from the date of his most recent
failure (and the Company shall have the option to give the Pilot an evaluation
flight prior to awarding the Captain Position); or

the Company may provide a LOFT and a third line check. This option shall not
normally be allowed. If the Pilot fails this third line check, he shall return to First
Officer and he shall not be awarded a Captain Position with an Effective Date
within twenty-four (24) months from the date of his most recent failure (and the
Company shall have the option to give the Pilot an evaluation flight prior to
awarding the Captain Position).

Fifty-Hour Rule

If a Pilot is not ready for his line check (or to be signed off for OE) after receiving fifty (50)
hours of OE and that Pilot has flown with only one (1) Check Airman during OE, the
Company shall assign a second Check Airman to continue the OE.

Sixty-Hour Rule

If a Pilot is not ready for his line check (or to be signed off for OE) after receiving a total of
sixty (60) hours of OE, the Company shall decide whether the Pilot will receive additional
OE.
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For a Captain trainee: At the completion of at least sixty (60) hours of OE, if the
Pilot is not ready for his line check and the Company has determined he shall
not receive any more OE, he shall have failed OE. The Pilot shall return to First
Officer and he shall not be awarded a Captain Position with an Effective Date
within eight (8) months from the date of his last Captain trainee OE event (and
the Company shall have the option to give the Pilot an evaluation flight prior to
awarding the Captain Position).

For an FO trainee: at the completion of at least sixty (60) hours of OE, if the Pilot
is not ready to be signed off for OE, he shall have failed OE and the Company
may determine whether his employment will be continued. This decision must be
explained in writing with copies to the Pilot and the Association.

11.E.4.c.i 

11.E.4.c.ii 

Recurrent Simulator Training

The following standards applicable to Captains and First Officers are in reference to one (1) individual
recurrent training event (e.g., one (1) PC or PT event).

Captain Recurrent Simulator Training (applicable to Captains other than Probationary
Pilots).

First Failure

Following the first failure of a PC/PT, a Captain shall receive
additional training specific to the deficiency. The additional training
shall consist of at least one (1) simulator period (the Pilot may
waive this in writing) but not to exceed two (2) simulator periods.

The Captain shall then be given a second PC/PT event.

Second Failure

If a Captain fails the second PC/PT, he shall elect one (1) of the following two (2)
options:

Third PC/PT Option. He may elect to receive at least one (1)
additional simulator period and a third PC/PT. If his third PC/PT is
not satisfactory, his retention in the service of the Company will be
at Company discretion subject to the provisions of Section 19; or

First Officer Option. He may elect to move to First Officer in the
aircraft in which he was qualified as a Captain and shall receive at
least two (2) simulator training periods, and a First Officer PC
before flying as a First Officer. At the Pilot’s option, the Pilot shall
receive one (1) FTD period prior to the training simulator.

If the Pilot’s First Officer PC is satisfactory, he
shall not be awarded a Captain Position with an
Effective Date within eight (8) months from the
date of his most recent failure.

If the Pilot’s First Officer PC is not satisfactory,
he shall receive additional training (the Pilot
may waive this in writing) to include at least one
(1) simulator period, but not to exceed two (2)
simulator periods, and another PC/PT. If the
second PC/PT is satisfactory, the Pilot shall not
be awarded a Captain Position with an Effective
Date within two (2) years from the date of his
most recent failure.
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If his second First Officer PC/PT training is not
satisfactory, his retention in the service of the
Company will be at Company discretion subject
to the provisions of Section 19.

11.E.5.a.ii.b.III 

First Officer Recurrent Simulator Training (applicable to First Officers other than
Probationary Pilots)

First PC/PT Attempt

Following the first failure of a PC/PT, a First Officer shall receive
additional training (the Pilot may waive this in writing) specific to the
deficiency. The additional training shall consist of at least one (1)
simulator period but not to exceed two (2) simulator periods.

The First Officer shall then be given a second PC/PT.

11.E.5.b 
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11.E.5.b.i.b 

Second PC/PT Attempt

If the second First Officer PC/PT is not satisfactory, the First Officer
shall receive additional training (the First Officer may waive this in
writing) specific to the deficiency. The additional training shall
consist of at least one (1) simulator period but not to exceed two (2)
simulator periods.

The First Officer shall then be given a third PC/PT.

11.E.5.b.ii 

11.E.5.b.ii.a 

11.E.5.b.ii.b 

Third PC/PT Attempt

If the third First Officer PC/PT is satisfactory, the Pilot shall be
restricted from being awarded a Captain Position with an Effective
Date within eight (8) months from the date of his most recent failure
(and the Company shall have the option to give the Pilot an
evaluation flight prior to awarding the Captain Position).

If the third First Officer PC/PT is not satisfactory, his retention in the
service of the Company will be at Company discretion subject to
the provisions of Section 19.

RECURRENT LINE CHECKS

If a Pilot fails a line check, he shall receive additional training specific to the deficiency and an
associated second line check.

If the Pilot fails the second line check, he shall receive additional training specific to the deficiency
and shall be subject to receiving a LOFT event and subsequent line check.

If the Pilot fails the LOFT or third line check, he shall move to First Officer in the aircraft in which he
was qualified as a Captain and shall receive at least two (2) simulator training periods, and a First
Officer PC before flying as a First Officer. At the Pilot’s option, the Pilot shall receive one (1) FTD
period prior to the training simulator.

If the Pilot’s First Officer PC is satisfactory, he shall not be awarded a Captain Position with
an Effective Date within eight (8) months from the date of his most recent failure.

If the Pilot’s First Officer PC is not satisfactory, he shall receive additional training (the Pilot
may waive this in writing) to include at least one (1) simulator period but not to exceed two
(2) simulator periods, and another PC/PT. If the second PC/PT is satisfactory, the Pilot shall
not be awarded a Captain Position with an Effective Date within eighteen (18) months from
the date of his most recent failure.

If his second First Officer PC/PT training is not satisfactory, his retention in the service of the
Company will be at Company discretion subject to the provisions of Section 19.
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 GENERAL

In any case in which the Agreement and the FAR provisions differ, the more restrictive of the
provisions will be applied.

All of the provisions included in this Section apply to all Pilots, regardless of the type of line the Pilot
holds, unless the provision states otherwise.

REPORT ON/OFF TIMES

The following shall be used to determine Report Time:

Not less than sixty (60) minutes prior to departure in Domicile.

Not less than forty-five (45) minutes prior to departure away from Domicile.

May be reduced at the discretion of the Captain and SOC, but at no time shall the legal
Rest Period be less than that required by the FARs.

The following shall be used to determine release time:

For domestic flights, not less than fifteen (15) minutes after Block In.

For international flights, not less than thirty (30) minutes after Block In.

When a Pilot is requested to perform ground duties (including drug and/or alcohol testing),
release from duty shall be delayed until such duty is completed.

The above referenced minimum Report Times shall apply to Deadhead transportation, including
ground transportation, not local in nature (i.e. limo).

The above referenced minimum Report Times shall apply to Pilots who are Reassigned.

In no case will a Pilot be required to check in prior to the start of any work assignment.

A Pilot is on duty from Report Time to release time. A Reserve Pilot is also considered on duty during his RDP
or until released from an assignment.

Duty Periods shall be limited in accordance with the following:

A Pilot shall not be scheduled to be on duty for more than fourteen (14) hours, except:

If any portion of a Duty Period is scheduled to occur between 0059-0430 LT, the Duty
Period will not:

Be scheduled for greater than 10:30 hours;

Actually exceed twelve (12) hours, unless the Pilot agrees otherwise;

Be scheduled to include more than two (2) legs;

Have a scheduled ground time of greater than one hundred twenty (120)
minutes.

Example 1: A Pilot is scheduled to complete a Duty Period at 2300, but due to
weather, the Pilot is not released until 0100, and the Pilot’s Duty Period exceeds
12 hours. Since the Pilot was not originally scheduled to operate between 0059
and 0430, there is no violation.

12.A 

12.A.1 

12.A.2 

12.B 

12.B.1 

12.B.1.a 

12.B.1.b 

12.B.1.c 

12.B.2 

12.B.2.a 

12.B.2.b 

12.B.2.c 

12.B.3 

12.B.4 

12.B.5 

12.C 

12.D 

12.D.1 

12.D.1.a 

12.D.1.a.i 

12.D.1.a.ii 

12.D.1.a.iii 

12.D.1.a.iv 

FFT CBA - 2019
     



12 HOURS OF SERVICE
Page: 12-2

Date: 2021-12-14

Rev: LOA 28 (formatting)

Example 2: A Pilot is scheduled to complete a Duty Period at 2300, but is
Reassigned and scheduled to complete the Duty Period at 0200. In this case,
the Reassignment must comply with Paragraphs D.1.a.i.-iv., above

Example 3: A Pilot is scheduled to complete a Duty Period at 2300, but is
advised he will Deadhead on the same flight that he was originally scheduled
to operate. This is not considered to be a Reassignment, and if the Pilot is
delayed and is ultimately released at 0100, Paragraphs D.1.a.i.-iv., above,
do not apply.

The Duty limitations set out in Paragraphs D.1.a.i. through D.1.a.iv., above, apply to each
Duty Period within a Sequence. The time a Reserve Pilot spends in a Reserve Availability
Period (“RAP”) without performing any other duty will not count towards these limitations.

If the Company schedules a Pilot to Deadhead on a leg(s) that he had been scheduled to operate as
part of his original Sequence, it is not considered a schedule change for the purpose of determining
whether a Pilot has been scheduled to exceed either the fourteen (14) hour duty limitation or the ten
and one-half (10.5) duty limitation referenced in Paragraph D.1., above. All other modifications to a
Pilot’s schedule must comply with the scheduled fourteen (14) hour or ten and one-half (10.5) hour
limitation, as applicable.

Sequences shall be constructed so that if a Pilot is on duty through 0400 LT, the Pilot shall be
released for legal rest at the termination of such flight.

If a Pilot is projected prior to Block Out to exceed sixteen (16) hours of actual duty (including time
spent in an RDP), he will be released to rest in lieu of operating or Deadheading on the leg that will
cause the Pilot to exceed sixteen (16) hours of duty, unless the Pilot agrees to Deadhead.

In accordance with 12.D.2, above, a Pilot who Deadheads on the same segment(s) he was originally
scheduled to operate will not be required to exceed the FAR 117 Table B limitations, including the
scheduled time for the Deadhead segment(s). In addition, the Deadhead segment(s) will count as a
leg for the purpose of calculating the Table B limitations.

Example: A Pilot is scheduled to operate three (3) flight segments, and reports at 0700 LDT. The
Pilot’s maximum FDP pursuant to Table B is 13 hours. If the Pilot’s third segment is changed to a
Deadhead, the Pilot remains subject to a thirteen (13) hour Duty Period limitation.

In some cases, due to the integration of crew scheduling systems and other airline software systems,
the Electronic Bid System may not accurately reflect the standard minimum ground time at the time of
notification. In such a case, the minimum ground time must be projected manually. When manually
projecting a Pilot’s Duty Period for the purposes of Reserve assignment or Reassignment, the
Company shall use a minimum of thirty (30) minutes of ground time between all flights and/or
scheduled ground transportation not local in nature (i.e. limo) within the Duty Period, unless the
Monthly Bid Package reflects a scheduled ground time of less than thirty (30) minutes between the
leg(s) being assigned, in which case the scheduled ground time as reflected in the Monthly Bid
Package will be used. A Pilot may waive this provision and accept a further reduced ground time at
his discretion.

DAYS OFF

 

A minimum of twelve (12) Days Off shall be scheduled in every Regular, SDT/CDO, Long
Call Reserve Line, FDO Reserve Line, 3x6 Line in a 30-day Monthly Bid Period (except that
in a 31-day Monthly Bid Period a 3x6 Line will receive a minimum of thirteen (13) Days Off)
and Relief line of flying. A Pilot who has been assigned to Recurrent Training on his Days
Off will not receive fewer than the minimum number of Days Off as specified by this
Subparagraph.

Short Call Reserve lines will be built with no more than eighteen (18) RDPs in a 30-day
Monthly Bid Period and no more than nineteen (19) RDPs in a 31-day Monthly Bid Period.
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A Regular, Relief, and Reserve Lineholder (except for an FDO Reserve) must be scheduled for at
least one (1) Day Off during any seven (7) day period, except as provided in Section 11. A Pilot may
choose to waive this provision.

REST

No Pilot shall be scheduled to receive less than ten (10) hours of rest at outstations and no less then
eleven (11) hours of rest in domicile unless the Association and the Company mutually agree to
create an exception to this provision in writing (email is acceptable). Actual rest shall not be less than
ten (10) hours. A Pilot may waive this provision in circumstances that would not result in an FAR 117
violation.

No Pilot shall be scheduled to receive less than a thirty-one (31) hour Rest Period in any consecutive
one hundred sixty-eight (168) hour period prior to the start of any Flight Duty Period (as defined by
FAR 117) or Reserve Duty Period. Actual rest may be less than thirty-one (31) hours but not less than
thirty (30) hours.

A Reserve Pilot who is requesting to Add a Sequence in accordance with Section 25.R.6., Section
25.T.7., or 25.X.4., will be eligible to add such Sequence provided he is scheduled to receive at least
a thirty-one (31) hour Rest Period in any one hundred sixty-eight (168) hour period taking into
account the applicable latest possible release time in accordance with Section 25.T.3. for Short Call
Reserve Pilots, and midnight for Long Call Reserve Pilots.
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GENERAL

A Pilot shall provide notice to the Chief Pilot’s office of his projected start (whenever possible) and
return date from a Leave of Absence as far in advance as possible.

A Pilot on a Leave of Absence, other than a Medical Leave of Absence, with a return date after the
last projected start date for training shall not be awarded a Vacancy unless the Pilot, prior to the
Vacancy or Realignment bid close, modifies the Leave of Absence in accordance with this Section to
accommodate a potential training date. A Pilot on a Medical Leave of Absence or who otherwise
requires a return to work certification will be awarded a Vacancy only if such certification provides that
the Pilot is able to return in advance of the last projected start date for training.

A Pilot on a Leave of Absence shall not be allowed to convert his Leave of Absence to another type of
leave without the permission of the Chief Pilot’s office unless otherwise allowed under the provisions
of this Section or federal law.

A Pilot on a Leave of Absence may not perform duties for the Company except by mutual agreement
between the Pilot and the Company.

A Pilot with a vacation period during a Leave of Absence shall have the option to be paid for the entire
vacation or re-bid the entire vacation from Open Vacation Periods. This applies to all Leaves of
Absence, including those that do not otherwise allow pay from vacation.

Unless otherwise specified in this Agreement, a Pilot returning from a Leave of Absence shall return
to the Position he held prior to the Leave of Absence. However, if he would have otherwise been
subject to a Displacement pursuant to Section 24 had he not been on a Leave of Absence, that
Displacement shall be effective immediately upon return.

ASSOCIATION LEAVE OF ABSENCE

Upon written request by the ALPA MEC Chairman to the Vice President of Flight Operations and
Company approval, ALPA Representatives on Association business shall be granted an unpaid
Association Leave of Absence. If an Association Leave of Absence is granted, the Company and the
Association shall agree in writing to the terms of the leave to include, but not be limited to, a
scheduled return date, pay during and before requalification if necessary, early return and/or recall
from leave, etc.

A Pilot on Association business who is either being paid by the Company (e.g., FOQA, JWPG, etc.) or
who is receiving Pay Credit from ALPA for flight pay loss will be treated as an active Pilots in all
respects. To the extent possible, once PBS is implemented, ALPA Known Absences will be
communicated to the Company at least two (2) Days before the Monthly Bid opens, except that leave
that becomes known prior to the close of the monthly bid will also loaded into Navblue as a Known
Absence. In addition, A Pilot shall be allowed to drop Sequences in accordance with Sections
25.M.4. and 25.O.3.c. by using the online Drop Form.

The Company will not charge the Association for the first two thousand one hundred (2,100) hours of
Pay Credit in any Calendar Year (in addition to the Company-paid leave provided in Section AB.14.).
Pay Credit over and above the two thousand one hundred (2,100) hours shall be charged at that
individual’s Hourly Rate for the Pay Credit dropped or Known Absence Pay Credit applied. In addition,
any Pay Credit dropped or Known Absence Pay Credit applied for a Pilot to meet with the Company,
or for a Pilot to work on project(s) initiated by the Company, shall not be charged to the Association.

A Pilot who is projected to be on ALPA Leave for the entire Monthly Bid Period will not be eligible to
bid for a schedule but will not be considered a No-Bid Pilot as defined by Section 2.AW. If a Pilot on
ALPA leave for the entire Monthly Bid Period has a meeting(s) with the Company, or is working on a
project(s) initiated by the Company, then the Company will be charged five and one-half (5.5) hours
for each Day.

A Pilot who will be on ALPA leave for an entire Monthly Bid Period to work on FOQA, ASAP, or other
safety programs designated by the Company will be required to be available to the Company for
fifteen (15) Days and receive eighty-two and one-half (82.5) hours of Pay Credit, unless otherwise
provided for in the associated LOA. However, such Pilots may also take leave for less than a full
Monthly Bid Period and, in that case, will be credited with five and one-half (5.5) credit hours per Day

Other than the MEC Chairman, the MEC Vice Chairman and up to three (3) members of the
Negotiating Committee during section 6 negotiations, the Company may limit the number of Pilots on
ALPA leave for the entire Monthly Bid Period based on staffing requirements.
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The value of an ALPA Day will equal five and one-half (5.5) hours of Pay Credit per Day. A Pilot who is
required to travel in conjunction with ALPA duties and requests a travel Day(s) will receive Pay
Credits equal to (2.75) for each travel Day taken.

Association Leaves of Absense

Upon written request by the ALPA MEC Chairman to the Vice President of Flight Operations
and Company approval, a Pilot who holds a position at ALPA National shall be granted an
unpaid Association Leave of Absence. If an Association Leave of Absence is granted, the
Company and the Association shall agree in writing to the terms of the leave to include, but
not be limited to, a scheduled return date, pay during and before requalification if necessary,
early return and/or recall from leave, etc.

Longevity: shall accrue for the duration of the leave.

Sick Leave accrual: for the first two (2) years of the leave.

Sick Leave retention: for the duration of the leave.

Vacation accrual: only for the first thirty (30) days of the leave.

Vacation retention: for the duration of the leave.

Group health insurance: if the Pilot wants to continue Group health insurance
coverage, the Pilot shall pay the employee and employer contribution to the
health insurance plan.

Pass Benefits: the Pilot retains the same pass benefits as an active Pilot.

The Pilot does not have the option to be paid from accrued sick leave.

The Pilot does not have the option to be paid from Accrued Vacation or Earned
Vacation.

BEREAVEMENT LEAVE OF ABSENCE

The Company shall grant four (4) consecutive Calendar Days of Bereavement Leave of Absence with
pay for the purpose of attending the funeral of a member of the immediate family. Members of the
immediate family include the Pilot’s:

Domestic partner.

Grandchildren; and

Grandparents;

Sister-in-law/brother-in-law;

Daughter-in-law/son-in-law;

Mother-in-law/father-in-law;

Siblings;

Children;

Spouse;

Stepbrother/stepsister;

Stepchildren (including stepchildren of a domestic partner);
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Stepparents;

Mother and father;

At the sole discretion of the Chief Pilot, Bereavement Leave may be extended past four (4)
consecutive Calendar Days to a maximum of seven (7) consecutive Calendar Days and/or may be
granted in extraordinary circumstances for persons other than the Pilot’s immediate family.

Longevity: shall accrue for the duration of the leave.

Sick Leave accrual: shall accrue for the duration of the leave.

Sick Leave retention: for the duration of the leave.

Vacation accrual: shall accrue for the duration of the leave.

Vacation retention: for the duration of the leave.

Group health insurance: The Pilot shall pay the employee contribution, and the Company shall pay
the employer contribution to the health insurance plan for the duration of the leave.

Pass Benefits: the Pilot retains the same pass benefits as an active Pilot.

The Pilot does not have the option to be paid from accrued sick leave.

If the leave is extended beyond the four (4) consecutive Calendar Days, such additional days shall be
unpaid unless the Pilot opts to be paid from Accrued or Earned Vacation.

COMPANY-OFFERED LEAVE OF ABSENCE (“COLA”)

Unpaid leaves of absence may be offered to Pilots at the discretion of the Company and shall
generally be offered in increments of single Monthly Bid Periods. Pilots shall submit their requests for
a COLA in writing to Crew Planning prior to the deadline that shall be specified in the COLA bid.
These unpaid leaves will be granted in seniority order and shall be posted online no later than the
close of the next business day.

A Pilot that is in their Late Grace Month for any training shall be required to attend recurrent training
during the leave and shall be paid for such training in accordance with Section 3.

Longevity: shall accrue for the duration of the leave.

Sick Leave accrual: for the duration of the leave.

Sick Leave retention: for the duration of the leave.

Vacation accrual: for the duration of the leave.

Vacation retention: for the duration of the leave.

Group health insurance: the Pilot shall pay the employee contribution and the Company
shall pay the employer contribution to the health insurance plan for the duration of the
leave.

Pass Benefits: the Pilot retains the same pass benefits as an active Pilot.

The Pilot does not have the option to be paid from accrued sick leave.

The Pilot does not have the option to be paid from Accrued or Earned Vacation.
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EMERGENCY LEAVE OF ABSENCE

The Company shall grant an Emergency Leave of Absence in cases of serious emergencies.
Examples include, but are not limited to, fires, floods, etc. affecting a Pilot’s household, or a serious
accident or incident involving a Pilot’s family member. The Company shall retain the authority to limit
the number of such leaves granted during a given time period so as to avoid interruption to its
operations. The Company shall retain the authority to approve or deny Emergency Leaves of
Absence for FAA suspensions.

Emergency Leaves of Absence shall be granted for periods of up to seven (7) consecutive Calendar
Days. The Company, at its discretion, may grant longer periods of leave where appropriate.

Longevity: shall accrue for the duration of the leave.

Sick Leave accrual: only for the first thirty (30) days of the leave.

Sick Leave retention: for the duration of the leave.

Vacation accrual: only for the first thirty (30) days of the leave.

Vacation retention: for the duration of the leave, except for any vacation used to pay for the leave.

Group health insurance: the Pilot shall pay the employee contribution and the Company shall pay the
employer contribution to the health insurance plan for the duration of the leave.

Pass Benefits: Pilot retains the same pass benefits as an active Pilot.

The Pilot does not have the option to be paid from accrued sick leave.

This leave shall be unpaid unless the Pilot opts to be paid from Accrued or Earned Vacation.

FAMILY AND MEDICAL LEAVE OF ABSENCE (“FMLA”)

A Pilot may request, and the Company shall grant, a family leave of absence in accordance with the
Family and Medical Leave Act of 1993.

Longevity: shall accrue for the duration of the leave.

Sick Leave accrual: only for the portion of the leave that is paid by the Company.

Sick Leave retention: for the duration of the leave.

Vacation accrual: only for the portion of the leave that is paid by the Company.

Vacation retention: for the duration of the leave.

Group health insurance: the Pilot shall pay the employee contribution and the Company shall pay the
employer contribution to the health insurance plan for the duration of the leave.

Pass Benefits: Pilot retains the same pass benefits as an active Pilot.

The Pilot has the option to be paid from accrued sick leave.

The Pilot has the option to be paid from Accrued or Earned Vacation.

Return to work:

Prior to returning to work from FMLA for a Pilot’s own illness or injury, the Company may
require a Pilot to first present a reasonably sufficient report from the Pilot’s healthcare
provider certifying the Pilot’s fitness to return to work.

For monthly bid purposes, a Pilot shall be eligible to bid in accordance with Section 25.F. In
order to determine eligibility to bid after a Family Medical Leave for the purpose of the
Pilot’s own illness or injury, the Company may require a doctors’s certification from the
Pilot’s healthcare provider certifying the Pilot’s probable return to work date.
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JURY DUTY/WITNESS LEAVE OF ABSENCE

Pilots shall be paid in accordance with Section 3 for any assignments dropped when required to sit
on jury duty or when required to serve as a witness in specific cases listed below. The Pilot will remit
to the Company any compensation received for the jury duty.

Witness duty shall be pay protected when appearance is at the request of the Company or when such
appearance, in response to a subpoena, is directly related to Company business or as a witness in
litigation brought by the federal, state, or local government, provided such litigation is not brought by
or on behalf of the Pilot.

The Pilot shall be removed from the least amount of flying possible in order for the Pilot to actually
serve on a jury or as a witness in accordance with this Section. If a Pilot is given a notice regarding
multiple-day jury or witness duty, the Pilot shall notify Crew Scheduling if he is released from
jury/witness duty earlier than expected and shall return to work in accordance with Section 14.D.
However, the Pilot shall be pay credited for the greater of the Pay Credit dropped or the Pay Credit
earned.

Longevity: shall accrue for the duration of the leave.

Sick Leave accrual: for the duration of the leave.

Sick Leave retention: for the duration of the leave.

Vacation accrual: for the duration of the leave.

Vacation retention: for the duration of the leave.

Group health insurance: the Pilot shall pay the employee contribution and the Company shall pay the
employer contribution to the health insurance plan for the duration of the leave.

Pass Benefits: Pilot retains the same pass benefits as an active Pilot.

The Pilot does not have the option to be paid from accrued sick leave.

The Pilot does not have the option to be paid from Accrued or Earned Vacation.

MATERNITY LEAVE OF ABSENCE

A Pilot will notify her Chief Pilot that she is pregnant when she enters her thirteenth (13th) week of
pregnancy or within two (2) weeks of learning of her pregnancy, whichever occurs later, and will also
advise the Chief Pilot of the expected due date.

Upon determination by a pregnant Pilot’s physician that she is no longer able to fly, the Pilot will
request a Medical Leave of Absence, which will run concurrently with FMLA, if FMLA is available.

Maternity Leave shall be granted until the pregnancy ends, and thereafter for a period not to exceed
one hundred eighty (180) days after the duration of the pregnancy. This may be extended by the
Company for extraordinary circumstances.

Maternity Leave shall be used concurrently with FMLA.

Longevity: shall accrue for the duration of the leave.

Sick Leave accrual: only for the portion of the leave that is paid by the Company.

Sick Leave retention: for the duration of the leave.

Vacation accrual: only for the portion of the leave that is paid by the Company.

Vacation retention: for the duration of the leave.

Group health insurance: for the portion of the leave that is paid, if any, the Pilot shall pay the
employee contribution, and the Company shall pay the employer contribution to the health insurance
plan. Thereafter, the Pilot may continue coverage by paying both the employee and employer
contribution.
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Pass Benefits: Pilot retains the same pass benefits as an active Pilot.

The Pilot has the option to be paid from accrued sick leave.

The Pilot has the option to be paid from Accrued or Earned Vacation.

Return to work:

When a Pilot is no longer pregnant, she shall notify the Chief Pilot’s office, in writing, within
fourteen (14) days. This written notification shall include her expected date of return to work.
If a Pilot is unable to return to Active Service within one hundred eighty (180) days after the
pregnancy ends because of a certified medical incapacitation, she shall be entitled to
receive a Medical Leave of Absence under the provisions of this Section

For monthly bid purposes, a Pilot shall be eligible to bid in accordance with Section 25.

When a Pilot returns from a Maternity Leave and requires training, the Pilot shall be paid in
accordance with the following:

Starting with the day the Pilot begins training, she shall be paid in accordance
with Section 3.

If the Pilot does not begin training within forty-five (45) days of her return from
leave, beginning on the forty-sixth (46th) day, the Pilot shall be paid an amount
equal to seventy-five (75) Pay Credits per month at the Pilot’s rate. This amount
shall be prorated per day based on a thirty (30) day month.

The Company will comply with all federal and state laws regarding parental leave and/or any related
requests for accommodation.

MEDICAL LEAVE OF ABSENCE

A Pilot who is unable to fly due to illness or injury and does not qualify for FMLA (or has exhausted
FMLA) shall be granted a Medical Leave of Absence by the Company.

The Company may require a Pilot who requests a Medical Leave of Absence to first present a
reasonably sufficient report from the Pilot’s healthcare provider certifying the Pilot’s need for Medical
Leave.

A Medical Leave of Absence shall not exceed a total continuous period of ten (10) years. Upon the
expiration of the ten (10) years, the Pilot shall be removed from the Seniority List.

Longevity: shall accrue for the duration of the leave.

Sick Leave accrual: only for the portion of the leave that is paid by the Company.

Sick Leave retention: for the duration of the leave.

Vacation accrual: only for the portion of the leave that is paid by the Company.

Vacation retention: for the duration of the leave.

Group health insurance: for the portion of the leave that is paid from the Pilot’s sick and/or vacation
bank, if any, the Pilot shall pay the employee contribution, and the Company shall pay the employer
contribution to the health insurance plan. Thereafter, the Pilot may continue coverage by paying both
the employee and employer contribution.

Pass Benefits: the Pilot retains the same pass benefits as an active Pilot.

The Pilot must use any accrued sick leave to bridge the waiting period until the start of his Long-Term
Disability benefit.

The Pilot has the option to be paid from Accrued or Earned Vacation.
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Prior to returning to work from a Medical Leave of Absence, the Company may require a Pilot to first
present a reasonably sufficient report from the Pilot’s health care provider certifying the Pilot’s fitness
to return to work.

A Pilot on a Medical Leave of Absence may, at the Company’s option, be employed by the Company
in a capacity other than as a Pilot. In his capacity other than as a Pilot, he shall not be covered by the
terms of this Agreement and shall be subject to the terms of employment for that other position.

Return to work:

For monthly bid purposes, a Pilot shall be eligible to bid in accordance with Section 25.F. In
order to determine eligibility to bid after a Medical Leave for the Purpose of the Pilot’s own
illness or injury, the Company may require a doctor’s certification from the Pilot’s healthcare
provider certifying the Pilot’s probable return to work.

When a Pilot returns from a Medical Leave and requires training, the Pilot shall be paid in
accordance with the following:

Starting with the day the Pilot begins training, he shall be paid in accordance
with Sections 3.N. and 4.A.

If the Pilot does not begin training within forty-five (45) days of his return from
leave, beginning on the forty-sixth (46th) day, the Pilot shall be paid an amount
equal to seventy-five (75) Pay Credits per month at the Pilot’s rate. This amount
shall be prorated per day based on a thirty (30) day month.

MILITARY LEAVE OF ABSENCE

The Company shall provide leaves for military service in accordance with applicable law.

A Pilot shall be granted Military Leave without pay. The Pilot shall notify the Company of the date(s) of
the anticipated leave as soon as known to the Pilot. Whenever possible, such notice shall be in
writing to the Chief Pilot’s office and shall include a copy of the relevant military orders directing the
military duty. In the event of a verbal request, the individual Reserve/Guard member shall bear the
responsibility for any confusion.

Longevity: shall accrue for the duration of the leave.

Sick Leave accrual: only for the first twelve (12) weeks of leave.

Sick Leave retention: for the duration of the leave.

Vacation accrual: only for the first twelve (12) weeks of leave.

Vacation retention: for the duration of the leave.

Group health insurance: for the first six (6) months of leave the Pilot shall pay the employee
contribution, and the Company shall pay the employer contribution to the health insurance plan.
Thereafter, the Pilot may continue coverage by paying both the employee and employer contribution.

Pass Benefits: Pilot retains the same pass benefits as an active Pilot.

A Pilot on Military Leave may use Accrued or Earned Vacation for pay in accordance with the
following formula rounded to the nearest whole day: 7/5 x Scheduled work days taken for Military
Leave = vacation charged. For example: A Pilot on Military Leave for five (5) scheduled workdays
may, at their option, be charged seven (7) vacation days for pay.

The Pilot does not have the option to be paid from accrued sick leave.

Return to work and eligibility for Vacancies or Displacements that occurred during the leave shall be
subject to federal law.
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PERSONAL LEAVE OF ABSENCE

A Pilot, upon written consent of the Chief Pilot, may be granted an unpaid Personal Leave of
Absence. If a Personal Leave of Absence is granted, the Company and the Pilot shall agree in writing
to the terms of the leave to include, but not be limited to, a scheduled return date, pay during and
before requalification if necessary, early return and/or recall from leave, etc. A Pilot on a Personal
Leave of Absence shall be allowed to modify the leave to take advantage of the provisions of
Paragraph A.2., above.

Longevity: shall accrue for the duration of the leave.

Sick Leave accrual: only for the first thirty (30) days of the leave.

Sick Leave retention: for the duration of the leave.

Vacation accrual: only for the first thirty (30) days of the leave.

Vacation retention: for the duration of the leave.

Group health insurance: if the Pilot wants to continue Group health insurance coverage, the Pilot shall
pay the employee and employer contribution to the health insurance plan.

Pass Benefits: with Chief Pilot approval.

The Pilot does not have the option to be paid from accrued sick leave.

The Pilot does not have the option to be paid from Accrued or Earned Vacation.

VOLUNTARY LONG-TERM LEAVE OF ABSENCE (“VLOA”)

Unpaid VLOAs may be offered by the Company to active Pilots with the goal of reducing necessary
furloughs.

The length of the VLOA, number of VLOAs to be awarded in each Position, and minimum longevity to
be eligible for the VLOA shall be determined by the Company.

VLOA Posting

VLOAs shall be posted electronically and sent to the ALPA MEC Chairman not less than ten
(10) days prior to closing.

The Company will specify the method(s) that Pilots may use to submit a bid to be
considered for an offered VLOA in each specific VLOA bid posting.

VLOA Closing

VLOAs shall be awarded by Position in seniority order.

The results of each VLOA award shall be posted electronically no later than twenty-four (24)
hours after the VLOA bid closes.

Once awarded, the Pilot may not withdraw from the VLOA unless the number of Pilots who
bid for a particular VLOA is greater than the number of VLOAs offered and one of the Pilots
who was not originally awarded a particular VLOA accepts the VLOA in place of the original
awardee, and does so prior to the date on which the expected bid list is generated for the
following Monthly Bid Period.

Protest Period

A Pilot shall have seventy-two (72) hours from the close of the VLOA bid to protest the VLOA bid
award.

Benefits During VLOA

Longevity: shall accrue for the duration of the leave.
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Sick Leave accrual: does not accrue.

Sick Leave retention: for the duration of the leave.

Vacation accrual: does not accrue.

Vacation retention: for the duration of the leave.

Group health insurance (limited to medical, dental, and vision): for the first six (6) months of
VLOA, the Pilot shall pay the employee contribution (in the same amount paid by an active
employee with the same coverage) and the Company shall pay the employer contribution to
the health insurance plan. Thereafter, for up to a maximum additional period of 18 months,
the Pilot may elect to continue coverage by paying both the employee and employer
contribution. In order for the Pilot to receive group health insurance coverage on a VLOA,
the Company may require automatic deduction from the employee’s bank account of the
employee’s applicable payment amount(s) and payment of a reasonable administrative fee,
not to exceed $10.00, required for the Company to establish and maintain the automatic
account deduction.

Pass Benefits remain in place, except that pass privileges on other airlines (OAL) will be
subject to any restrictions applicable to inactive employees under the respective reciprocal
agreements between Frontier and OAL.

The Pilot does not have the option to be paid from accrued sick leave.

The Pilot does not have the option to be paid from Accrued or Earned Vacation.

VLOA Period

Offered VLOAs shall specify an initial duration for the VLOA (“VLOA Period”) (e.g., one (1)
year, eighteen (18) months, five (5) years, etc.).

During the awarded VLOA Period:

The Pilot may return from the VLOA when the Company posts a Vacancy or
Realignment Notice that includes more vacancies than reductions.

The Pilot may not be forced to return from the VLOA prior to the expiration of the
VLOA period.

After the specified VLOA Period:

The Pilot may return from the VLOA when the Company posts a Vacancy or
Realignment Notice that includes more vacancies than reductions.

The Company may require a Pilot to return from the VLOA as further specified in
Paragraph L.8., below, or the Pilot may resign; and

The VLOA Period will be extended automatically for a period of six (6) months if
at the time the VLOA Period expires the Company cannot provide the Pilot with
a date-certain for the Pilot’s return from VLOA. During a VLOA Period extension
the Pilot may not be required to return from the VLOA.

Return from VLOA

The Pilot’s ability to return from a VLOA, during or after the VLOA Period, is subject to the
Company’s staffing needs.

Voluntary return from VLOA:
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Vacancies shall be awarded in accordance with Section 24.

In order to return from VLOA (whether during or after the VLOA Period), a Pilot
will advise the Chief Pilot of his intention to return and he will update his Master
Bid Form.

Required Return from VLOA:

After all Pilots have been recalled from furlough in accordance with Section 23, the
Company may recall Pilots from any VLOA whose VLOA Period (or an extension of the
VLOA Period as specified in Paragraph L.7.c.iii., above) has expired. Pilots shall be
involuntarily recalled from VLOA (after voluntary recall through the Section 24 Vacancy
award process has been completed) in inverse order of seniority. A recall notice shall be
sent via certified mail to their last known address and to the Association. The Company
must receive, within ten (10) business days of the recall notice date, the Pilot’s written
notice of intent to return to Active Service. The Company may extend the period of time for
a return to Active Service. A notified Pilot must return to Active Service on the date indicated
by the Company or be removed from the Seniority List.

Pilots on VLOA shall be converted to furlough status if subject to furlough in accordance with Section
23.

A Pilot on a VLOA is responsible for:

Providing the Company and the Association with current contact information; and

Monitoring online Section 24 postings in order to be able to submit a Master Bid for
vacancies.
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GENERAL

Sick leave is a form of insurance that accrues in an account to protect the Pilot and his income in the
event of an unexpected non-work-related illness, injury, accident or prolonged medical condition that
prevents him from working.

See Appendix for details of grievance settlement

Sick leave may not be used for planned doctor, dentist, or preventative care appointments.
However, sick leave may be used for an initial doctor or dentist appointment that is the
result of an unexpected illness or injury. Scheduled follow-up visits may not be covered with
sick leave.

Sick leave may be used to care for an immediate family member, including:

Spouse

Domestic partner

Children (including children of a domestic partner)

Stepchildren (including children of a spouse or domestic partner)

Daughter/son-in-law (including child’s spouse or domestic partner)

Parents

Stepparents

Mother/father-in-law (including parents of a domestic partner)

Siblings

Stepbrother/sister

Sister/brother-in-law (including siblings of a domestic partner)

Grandparents (does not include grandparent-in-law)

Grandchildren

The Company shall be responsible for maintaining an accurate record of sick leave credit and
payments. If a Pilot has a reasonable belief that the Company’s sick leave credit bank and sick leave
payments for the Pilot are inaccurate, and that belief is supported by documentation, upon written
request to Pilot payroll, the Company shall audit the Pilot’s sick leave credit bank and payments. The
Pilot shall supply the Company with all documentation supporting the audit request at the time of the
written request. The Company will provide its findings in an itemized accounting to the Pilot within
forty-five (45) days or as soon as practical. The accounting shall indicate the specific dates upon
which sick leave was credited to and/or paid from the Pilot’s sick bank.

A Pilot’s paycheck shall reflect an accurate updated accounting of sick leave. However, due to
limitations in the current payroll system, sick leave balances on the pay stub issued on the 5th of the
month may not accurately show sick makeup days. A Pilot shall remain able to view an accurate
updated accounting of sick leave in Ultipro or a successor system.

Nothing in this Agreement shall prevent the Company, at its discretion, from granting additional sick
leave or assistance to any Pilot on an individual basis. This additional sick leave shall not constitute a
precedent requiring sick leave or assistance in any other case.
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SICK LEAVE ACCRUAL/CREDIT

A Pilot shall accrue sick leave at the rate of one (1) day for each month of employment except as
otherwise defined in Section 13.

Sick leave shall be accrued and retained while on a Leave of Absence in accordance with Section
13.

A Pilot’s sick leave bank shall not exceed one hundred twenty (120) days of sick leave.

A Pilot may replenish their sick leave bank by picking up Open Time or time from the Premium Add
Folder.

If a Pilot wishes to replenish their sick leave bank, they must do so within the next two (2)
full Monthly Bid Periods of using such sick leave.

A Pilot may not accrue extra or additional sick leave by picking up Open Time.

When the Pilot picks up Open Time to replenish their bank, they must specify to Pilot payroll
(via email to Pilotpay@flyfrontier.com or other mutually agreeable electronic means) the
date(s) they were sick by the end of the Monthly Bid Period in which the Pilot added Pay
Credit from either Open Time or the Premium Add Folder. If a Pilot is adding more than one
(1) Sequence to make up the credit associated with a sick day, the Pilot must Add the
Sequences in the same Monthly Bid Period.

Sick days must be flown back on a one-for-one credit hour basis. For purposes of this
Paragraph, a Reserve Pilot who wishes to replenish his sick bank for a sick call that
occurred on a Reserve Day must credit four (4) hours for each sick day used.

When a Pilot replenishes their sick bank by adding Pay Credit, any Pay Credit in excess of
the value of the Duty Period for which the Pilot called in sick will be added to the Pilot’s
monthly credit hours.

If Trip Rig is lost by a Pilot returning to work, he shall only be required to fly back the
equivalent Pay Credit applied to his sick Days.

Example 1: A Pilot calls in sick for a 2-day, 2-Duty Period Sequence (with no trip rig) that
totals 12 credit hours. The Pilot’s sick bank is reduced by 2 sick days. If the Pilot wants to fly
back those 2 days, the Pilot must pick up 12 credit hours of Open Time or time from the
Premium Add Folder.

Example 2: A Pilot calls in sick for a 4-day, 3-Duty Period Sequence (with no trip rig) worth
15 credit hours (with 5 hours of credit for each Duty Period). The Pilot’s sick bank is reduced
by 3 sick days. If the Pilot wants to fly back one of the 3 days, the Pilot must pick up 5 credit
hours of Open Time or time from the Premium Add Folder.

Example 3: A Pilot calls in sick for a 1-day, 1-Duty Period Sequence (with no trip rig) worth
6 credit hours. The Pilot’s sick bank is reduced by 1 sick day. If the Pilot wants to fly back
that 1 day, the Pilot must pick up 6 credit hours of Open Time or time from the Premium Add
Folder. If the Pilot picks up a 1-day trip worth 8 credit hours, the Pilot’s sick bank will be
restored by 1 day, and the Pilot will receive the additional 2 credit hours as Pay Credit. If the
Pilot has credited over 82 hours for the month, the additional 2 hours would be included in
the Pilot’s Monthly Credit Override Pay calculation for the month.

Example 4: A Pilot calls in sick for a 4-day, 3-Duty Period Sequence worth 18 credit hours
based on the trip rig. The Pilot’s sick bank is reduced by 3 sick days. If the Pilot wants to fly
back 1 of the 3 days, the Pilot must pick up 6 hours of Open Time or time from the Premium
Add Folder (18 hours divided by 3 duty periods).

A Pilot shall be charged for one (1) day of sick leave for each scheduled Duty Period
missed. A scheduled Duty Period that is split by a sick call shall be charged in half day
increments.

A Pilot may elect to use Accrued Vacation when their sick leave bank is exhausted.
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A Pilot shall use accrued sick leave then Accrued Vacation before going on a Medical Leave
of Absence.

A Pilot projected to be on extended sick leave for an entire Monthly Bid Period shall be
charged fifteen (15) sick days for that Monthly Bid Period and shall not bid.

A Pilot scheduled for vacation while they are on sick leave for an entire Monthly Bid Period
shall be allowed to bid for another available vacation period, or be charged sick days in
accordance with the following formula rounded to the nearest whole number:

15 - (5/7 x Scheduled vacation days in that Monthly Bid Period) = Sick days charged

Example: A Pilot with 4 vacation days scheduled in a Monthly Bid Period shall be charged
12 days of sick leave when the Pilot is sick for that entire Monthly Bid Period. 15 - (5/7 x 4)
= 12.

NOTIFICATION

A Pilot must advise Crew Scheduling as soon as they are aware of an injury or illness that would
make them unable to perform flight duties to allow the Company to contact another Pilot. If a Reserve
Pilot waits until called out for a Reserve assignment to notify Crew Scheduling of such illness or
injury, that Pilot may be called in for disciplinary counseling.

A Pilot on extended sick leave (greater than one (1) week) shall contact the Chief Pilot’s office to
advise them of the expected duration of sick leave.

RETURN TO WORK

A Pilot calling in for sick leave shall notify Crew Scheduling. Unless otherwise specified by the Pilot as
provided for in Paragraph D.2., below, the Pilot will be expected to report for his next
scheduled/awarded assignment or Sequence.

A Pilot may specify a leg that passes through his Domicile (unless otherwise mutually agreed
between Crew Scheduling and the Pilot) to rejoin his Sequence. A Pilot may only exercise this option
once per Sequence.

When available to return to work, a Pilot holding a line of time (other than a Reserve Line) shall be
returned to work in accordance with the following priority order:

If the Pilot’s originally assigned Sequence was assigned to a Reserve Pilot and it passes
through the Pilot’s Domicile on the Day he intends to return to work, the Pilot shall resume
their originally assigned Sequence the next time it passes through the Pilot’s Domicile; or

If a Pilot is unable to return to work in accordance with Paragraph 14.D.3.a. above, he may
pick up Open Time as provided for in Section 25.O. or time from the Premium Add Folder,
via the Electronic Bid System. The Pilot shall be Pay Credited for the Open Time or
Premium Add Folder time instead of the originally assigned Sequence; or

If there is no Open Time or time in the Premium Add Folder available, a Pilot shall be
assigned to an RDP that most closely matches the end of the original scheduled Duty
Period (or other RDP by mutual agreement between Crew Scheduling and the Pilot) for the
scheduled workday. The Pilot shall be Pay Credited for the greater of four (4) hours per
RDP or the credit value of any assigned Sequence.

The Company retains the right to request that a Pilot who is absent due to illness or injury furnish the
Company with a physician’s certificate, describing the medical condition that resulted in the Pilot’s
absence. This request shall only be made when there is a reasonable basis to question the Pilot’s
absence.
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The medical standards required of a Pilot shall be the standards established by the FAA, including its waiver
and special issuance policies and statement of demonstrated ability.

If between regularly required FAA physical examinations the Company has reasonable cause to believe that a
Pilot does not meet the above standards, or is unable to perform his or her duties, the Company may require
a Pilot to submit to an additional medical examination from a medical doctor the Company chooses; provided
that, it provides written notice to the Pilot specifying the basis for such “reasonable cause.” If such additional
exam is required, the Pilot will:

Receive a copy of the examination report, all tests, x-rays, imaging, other documentation, and all
other information relied upon by the examining medical doctor;

Be reimbursed for all costs and expenses related to the additional medical exam including the cost of
the exam, tests, imaging, and travel and hotel accommodations, if necessary; and 

If air transportation is required to attend the exam, be provided positive space passes to and from the
location of the examination. 

A Pilot may be held out of service until the results of the Company’s medical examination are known and will
be pay protected for the value of his line for the remainder of the Monthly Bid Period and/or, if held out of
service for a full Monthly Bid Period, receive the Monthly Pay Guarantee. 

A Pilot who fails to pass the Company-required examination may have a review of the case in the following
manner:

The Pilot may employ a qualified medical examiner of his own choosing and at his own expense for
the purpose of conducting a physical examination and/or tests for the same purpose as the medical
exam required by the Company.

A copy of the findings of the Pilot’s medical examiner shall be furnished to the Company.  In the event
that such findings confirm the findings of the Company medical examiner, the pay, benefits (use of
sick leave and disability, for example) and disposition of the Pilot will be governed by other provisions
of this Agreement. No further medical review shall be afforded under this Agreement. 

If the Company’s medical examiner and the Pilot’s medical examiner disagree on the Pilot’s
qualification to meet the standards established by the FAA, at the written request of the Pilot, the
Company will ask the two medical examiners to agree upon and appoint a third qualified and neutral
medical examiner, preferably a specialist, for the purpose of conducting a further physical
examination of the Pilot.

The three (3) medical examiners shall constitute a board of three (3) and a majority opinion of the
board shall be sufficient to decide whether the Pilot meets the medical standards required by the
FAA.

The expense of employing the disinterested medical examiner shall be borne one-half by the Pilot
and one-half by the Company.  Copies of such medical examiner’s report shall be furnished to the
Company and to the Pilot.

If the board finds that the Pilot meets the medical standards required by the FAA, the Pilot will be
returned to active flight status and may use their seniority to return to any Position that he or she
could hold. The Pilot will be made whole for pay and benefits lost by being paid retroactively, and any
sick leave used due to the failure to pass the Company-required medical examination will be restored
by crediting it back to the Pilot’s sick leave bank.

Medical records and other information obtained as a result of a Company‑required medical
examination, or subsequent examinations pursuant to the process referred to above, shall be treated
as privileged and confidential, and limited to the medical examiners involved in this process. No
information, documents, or records shall be disseminated to any other individual, agency, or entity
without the written consent of the Pilot. When required by court order or other legal requirement to
release information, the Pilot shall be notified of such request or demand.

In the event a Pilot is unable to hold a first class medical certificate but is able to hold a second-class medical
certificate and has returned from a leave of absence related to the medical condition, the Pilot may return to
work and serve as a First Officer if permitted by both FAA regulations and the FOM.
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The Company shall provide Workers’ Compensation benefits for occupational-related illness or injury for all Pilots as
follows:

A Pilot who has submitted a Workers’ Compensation claim that has been deemed eligible for compensation
shall not be paid less than the amount prescribed by the applicable Workers’ Compensation regulations,
beginning with the date of the occupational-related illness or injury and continuing for the period prescribed by
the applicable Workers’ Compensation regulations.

For the entire period during which a Pilot is eligible for Workers’ Compensation benefits in accordance with
Paragraph A., above, the following shall apply: 

The Pilot shall continue to hold his Position in accordance with Section 24 and the Master Bid on file
at the time of the occupational-related illness or injury, without regard to their inability to perform duty
in such Position.

The Pilot’s Master Bid at the start of the occupational illness or injury shall be controlling for
the period of time that the Pilot is entitled to Workers’ Compensation pay. The Pilot’s pay
shall be based on the Position the Pilot would have held had the Pilot not suffered an
occupational illness or injury.

A Pilot who provides fourteen (14) days’ notice of their availability to return to work will be
placed in the next available training class, if training is necessary, following the date of the
notice and shall be placed on active pay status no later than forty-five (45) days from the
date of the notice of return, regardless of whether the Pilot has commenced training
(provided the Pilot maintains communication with and timely responds to the Company
following the notice of the Pilot’s intent to return to work). If no training is necessary, the
Pilot will be placed on active pay status no later than the 15th day following the notice of
return. 

For all purposes under this Agreement, a Pilot receiving Workers’ Compensation benefits shall be
considered to be in Active Service.

When the Pilot is able to return to work as a Pilot, the Pilot shall be paid at the rate they would have been
paid had an occupational illness or injury not occurred.

A Pilot may use any of their accrued sick leave and/or vacation to supplement Workers’ Compensation
benefits up to the equivalent of their Monthly Pay Guarantee.

A Pilot with a vacation period awarded during the period the Pilot is on Workers’ Compensation shall have the
option to be paid for the entire vacation or re-bid the entire vacation from open vacation periods.

The Company may require a Pilot to perform modified duty, as defined by state law, while not able to work as
a Pilot. While on modified duty, the Pilot shall be paid the Monthly Pay Guarantee he would have been paid
had he not suffered an occupational illness or injury.
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Any Pilot who, while performing duties for the Company, is missing, interned, captured, or held as a prisoner
or hostage (“Captivity”) shall have all compensation and benefits continued without interruption to his
dependents for the period of time defined in Paragraph C. of this Section.

Any Pilot subject to Captivity shall continue to accrue seniority and Longevity.

A Pilot shall be eligible for the benefits specified in this Section without interruption for a maximum period of
eighteen (18) months. The benefits specified in this Section shall be terminated at the earlier of the time the
Pilot is released (if hostage, prisoner of war, or hijacked) or the time when proof of death is established. After
proof of death is established, the Company shall pay, or cause to be paid, any benefits as provided for in this
Agreement.

For the entire period during which a Pilot is eligible for the benefits specified in this Section, the following shall
apply:

The Pilot shall continue to hold his Position in accordance with Section 24 and the Master Bid on file
at the time of the Captivity.

For purposes of pay under this Section, the Pilot's Master Bid at the time of the Captivity shall be
controlling for the period of time that the Pilot is entitled to benefits under this Section. This pay shall
be based on the Position the Pilot would have held had the Pilot not been subject to the Captivity.

When the Pilot is able to return to work as a Pilot, he shall be placed in the next available training
class necessary to qualify for the Position the Pilot would have been awarded without the Captivity.

When the Pilot is able to return to work, he shall be paid at the rate he would have been paid had he not
suffered the Captivity.

Compensation allowable under this Section shall be disbursed by the Company as follows: 

In the event that the Pilot does not complete written directions in accordance with this Section, any
payments due to the Pilot under this Section shall be held by the Company in an interest-bearing
account for the benefit of the Pilot at a savings institution of the Company's choice. If the Pilot is
confirmed deceased, this account shall be paid to the legal representatives of the Pilot's estate.

In the event that the Pilot completes written directions, the payments shall be made in accordance
with those directions. Such directions shall be given to the Company using the following form, or in a
form substantially similar to the following:
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Missing, Internment, Prisoner of War,
Hostage or Hijacking Benefits

To:           Frontier Airlines Pilot Payroll
From:       ___________________________________________________________________
Date:        ___________________________________________________________________

You are hereby directed to pay all monthly compensation allowable to me, and any other benefits stipulated in
the Agreement, while missing, or resulting from death or any other condition which causes direct payment to be
impossible, under Sections of the Agreement between the Company, and the Pilots in the service of the
Company, as represented by the Association, then in effect as follows:

Name: ____________________________________________________________________________
Address: ____________________________________________________________________________

as long as living, and thereafter to:

Name: ____________________________________________________________________________
Address: ____________________________________________________________________________

as long as living, and thereafter to:

Name: ____________________________________________________________________________
Address: ____________________________________________________________________________

as long as living.

The balance, if any, and any amounts accruing after the death of all persons named in the above designations
shall be held for me, or in the event of my death before receipt thereof, shall be paid to the legal representative
of my estate.

The foregoing direction may be modified from time to time by letter addressed to the Company and signed by
the undersigned, and any such modification shall become effective upon receipt of such letter by the Company.

Witness Name (print): ______________________________________________________________
Witness Signature:      ______________________________________________________________

Pilot's Name (print):   ________________________________________________________________
Pilot's Signature:       ________________________________________________________________
Employee Number:   ________________________________________________________________
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All Pilots are required to wear the Company-approved uniform while on duty. While Deadheading, Pilots may
wear the approved uniform or other attire consistent with the Company’s non-rev travel policies. The uniform
must be clean and neat at all times. The Pilot shall purchase at least one (1) tie, one (1) uniform jacket, one
(1) pair of epaulets, two (2) pair of trousers, four (4) shirts, and the Pilot may, at the Pilot’s option, purchase a
uniform hat. If purchased from the Company, the uniforms shall be at cost. The Company shall provide the
necessary insignia to each Pilot. The Company shall offer to the Pilot a payroll deduction plan at a minimum
of twenty dollars ($20.00) per pay period (up to a maximum due amount of one thousand dollars ($1,000.00))
to assist the Pilot in the purchase of the uniform. Any balance owed to the Company from any purchases
made on a payroll deduction basis shall be deducted from an employee’s final paycheck upon termination of
employment.

The Company shall pay each Pilot a uniform maintenance fee of twenty dollars ($20.00) per pay period to be
used for care and replacement of the uniform.

In the event a change is made to the uniform by the Company, the Company shall bear the initial cost of the
uniform. Should the uniform change require a complete uniform, the Company shall provide to the Pilot the
following: one (1) uniform jacket, one (1) hat, one (1) tie, one (1) pair of epaulets, two (2) pair of trousers, and
four (4) shirts. Replacement of individual uniform items shall be the responsibility of the Pilot. Appropriate
uniform shoes and socks shall be the responsibility of the Pilot.
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GENERAL

Probationary Pilots

The only provision of Section 19 applicable to Probationary Pilots is Paragraph C., below.

Association Representation

The Pilot shall be entitled to have an Association Representative present at any time a Pilot meets
with a member of management where there exists the potential that such meeting may result in
disciplinary action. 

Delivery and Time Limit Compliance Dates for Notices and Decisions

Delivery Methods. Notices or decisions required in this Section shall be delivered by:

A traceable means with the U.S. Postal Service or a nationally recognized
overnight delivery service (with a delivery option at least equal to standard U.S.
Postal Service time) such as FedEx or UPS; or 

Actual physical delivery with a written receipt for the delivery. Physical deliveries
to the Association shall be signed for by the MEC Chairman or by an Association
employee. Physical deliveries to the Company shall be signed for by the Vice
President Flight Operations, a Director in Flight Operations, or a Labor Relations
representative; or 

Electronic mail with read receipt. 

Time Limit Compliance 

If a notice or decision required in this Section is mailed (postmarked) or delivered to a
nationally recognized overnight delivery service (receipt indicating when delivered to the
carrier) or physically delivered (signed receipt) within the time limits established in this
Section, the notice or decision time limit shall be considered met

Time Limit Compliance

Any time requirement or deadline described in this Section may be extended by mutual
consent of the Company and the Association.

Withholding a Pilot from Service

The Company may withhold a Pilot from service to the Company during any phase of investigation or
discipline. The Pilot shall continue to receive all pay and benefits until the completion of the Company
disciplinary hearing and subsequent decision by the Vice President of Flight Operations (or his
designee) as described in this Section.

Exoneration of a Pilot

If at any time before, during, or after any disciplinary proceeding or investigation (to include the
System Board of Adjustment or any arbitration) a Pilot is exonerated, the Pilot shall be reinstated
without any loss of seniority or Longevity. The Pilot shall also be reimbursed for any lost pay (lost Pay
Credit or for Monthly Pay Guarantee if the Pilot was not allowed to bid) and health and welfare
benefits. Any and all records and/or references to the disciplinary proceeding and/or investigation
shall be promptly removed from the Pilot’s file.
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Recording Devices

No recording devices or stenographic machines shall be used in any proceeding, meeting, phone
conversation, interaction, etc. by any party without the knowledge of all parties involved.

Investigation, Hearing, and Just Cause

A Pilot shall not be disciplined, suspended and/or terminated from the Company without a prompt,
fair, and impartial investigation and hearing(s) as described in this Section. No Pilot shall be
disciplined or discharged without just cause.

TIME LIMITS FOR COMPANY TO INITIATE DISCIPLINARY PROCEDURES

No Pilot will be subject to the commencement of discipline relating to any incident, violation, or
occurrence unless the Company initiates the discipline process by giving notice of a hearing as
prescribed in this Section:

Within twelve (12) months of the incident or occurrence giving rise to the discipline; or

Within three (3) years for serious offenses including cases of workplace violence,
harassment as prohibited by state or federal law, fraud that results in substantial loss to the
Company, or serious and intentional safety or security violations.

The Company shall have twenty-eight (28) days from the time the Company reasonably would have
known about an incident, violation, or occurrence to take one of the following actions:

Take no action against the Pilot with respect to the incident or violation;

Counsel the Pilot verbally without maintaining a written record of such counseling; or

Counsel the Pilot verbally or in writing and maintain a written record of such counseling in
the Pilot’s file (recordkeeping procedures described below shall be complied with in this
case, and a written or documented verbal counseling record shall not be considered
“discipline” in the sense that a formal hearing as required in this Section would be required
prior to counseling a Pilot); or

Notify the Pilot that a disciplinary hearing in accordance with this Section will be held by the
Company based on the incident or violation.

The Company may consider the following in determining the level of discipline to be administered in a
subsequent disciplinary case:

a prior disciplinary proceeding against the Pilot that is still in the Pilot’s file; and/or

a prior written counseling record or other derogatory material that is still in the Pilot’s file and
has been acknowledged by the Pilot in accordance with the provisions of this Section.

RECORDKEEPING

Unless the Company proceeds directly to a disciplinary hearing in accordance with Paragraph B.2.d.,
above:

No material relating to disciplinary proceedings, investigations, or other derogatory material
may be placed in a Pilot’s file (or otherwise used in a disciplinary case against a Pilot) until it
has been initialed by the Pilot.

In initialing the material, the Pilot is merely acknowledging receipt and is in no way admitting
fault or attesting to the accuracy of said material.
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If a Pilot refuses to initial or fails to initial the material or documents as provided in this
Section within two (2) weeks of notice from the Company, then the ALPA MEC Chairman will
initial the material or document on the Pilot’s behalf. So long as the Company provides
proof that the Pilot has been sent notice of the materials or documents, the ALPA MEC
Chairman may not refuse to initial the materials or documents at issue.

The Pilot will receive a copy of any material relating to disciplinary proceedings or other
derogatory material placed in the Pilot’s file.

Pilot’s Response. A Pilot may respond in writing to any derogatory material placed in that
Pilot’s file. This response will be retained in the Pilot’s file until such time that the material
which prompted the response is removed.

If the Company proceeds directly to a disciplinary hearing in accordance with Paragraph B.2.d.,
above, material relating to the pending hearing that is placed in the Pilot’s file will not need to be
initialed by the Pilot but shall be provided to the Association prior to the hearing in accordance with
the provisions of this Section.

File Cleanup

Upon request by the Pilot to the Chief Pilot, any material relating to disciplinary proceedings or other
derogatory material placed in a Pilot’s file will be removed from the Pilot’s file when a Pilot has had
either twelve (12) continuous months of Active Service without any disciplinary resulting from a
hearing as required in this Section, or thirty-six (36) months of Active Service without any disciplinary
action for serious offenses, including cases of workplace violence, harassment as prohibited by state
or federal law, fraud that results in a substantial loss to the Company, or serious and intentional safety
or security violations. The parties agree that the Company may, at its discretion, retain any removed
documents for purposes not related to discipline, and the Company agrees to keep these documents
confidential and will only provide them to individuals or organizations with a demonstrated need to
know.

Pilot Records Improvement Act (“PRIA”)

In the event a Pilot receives disciplinary action relating to his proficiency as a Pilot, all written
disciplinary material shall remain in the Pilot’s file in accordance with PRIA. Upon request by the Pilot
to the Chief Pilot, materials kept in compliance with the PRIA shall be removed from the Pilot’s file as
soon as allowed under PRIA.

HEARING

General

Counsel

Either party to the hearing may be represented by counsel upon seventy-two (72) hours’
notice to the other parties.

Recordkeeping

If, by mutual agreement, a record is to be taken of a hearing or appeal, the cost shall be
borne equally by the Company and the Association. Absent mutual consent regarding
recording and upon prior notice to the parties involved in the hearing, the Association and/or
the Company may record the hearing by any means available. The non-recording party may
later request and be provided a copy of such record, but shall first be required to pay one-
half of the initial recording costs and all additional costs associated with providing the
requested copy.

Transportation

For purposes of traveling to and from a disciplinary hearing, the Pilot, witnesses, and
representatives who are employees of the Company shall receive free, positive space, non-
revenue transportation over the lines of the Company.
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Failure to Attend

Should the Pilot, without good faith, fail to attend and/or participate in the
disciplinary hearing, then the Company may impose discipline without
completing the hearing and the discipline may be appealed in accordance with
this Section.

Should the Company, without good faith, fail to attend and/or participate in the
disciplinary hearing, the disciplinary matter shall be considered abandoned by
the Company on a non-precedent setting basis, and any and all records and/or
references to the disciplinary proceeding and/or investigation shall be promptly
removed from the Pilot’s file.

Hearing Notice and Time Line

Company to Schedule Hearing

If the Company believes discipline is warranted, the Company shall schedule and hold a
hearing or hearings in accordance with this Section.

Notice Requirement

The Company must provide the Pilot and the Association with written notice at least
fourteen (14) days and no more than twenty-eight (28) days prior to the scheduled hearing
time. The notice of hearing must include a statement of facts and subject matter to be
discussed at the hearing.

Sharing of Evidence and Information

The Company and the Association shall, prior to the hearing, share any information and/or
evidence to be presented at the hearing. The intent of this subsection is for both sides to
provide as much information as soon as possible so that an appropriate decision can be
made at the hearing.

COMPANY DECISION

Time Limit

Within seven (7) days of the hearing, the Vice President of Flight Operations (or his designee, to
include the Chief Pilot, the Director of Operations, or a position to which the Vice President of Flight
Operations reports) shall either issue a final decision or, if mutually agreed to by the Company the
Association, hold an additional hearing on the matter at hand.

In Writing

The decision shall be in writing and shall be delivered to both the Pilot and the Association.

Failure to Render Decision

If the Vice President of Flight Operations fails to comply with the conditions specified in this
subparagraph, the Pilot will not be subject to discipline, the matter will be considered abandoned by
the Company, and any and all records and/or references to the disciplinary proceeding and/or
investigation shall be promptly removed from the Pilot’s file.

ASSOCIATION APPEAL

If the Pilot is not satisfied with the decision rendered by the Vice President of Flight Operations, or his
designee, he shall notify the Association in writing. The Association may appeal the decision to the
System Board of Adjustment in accordance with Section 21.

If the Association does not appeal the decision of the Vice President of Flight Operations to the
System Board of Adjustment in accordance with Section 21, the decision of the Vice President of
Flight Operations shall be considered final and binding on all parties.
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Any Pilot or group of Pilots who has a grievance concerning any violation of the provisions of the Agreement
(excluding discipline, suspension, or termination matters subject to Section 19) shall be entitled to have the
grievance handled in accordance with the procedures in this Section.

GENERAL

Time Limits

Time limits in this Section may be extended by mutual written agreement of the Company and the
Association.

Grievance Decisions

Decisions by the Company regarding grievances shall clearly indicate whether the grievance is
sustained or denied by written notice to the Association. If a grievance involves more than one issue,
each issue will be addressed separately.

DISPUTE RESOLUTION AND TIME LIMITS

The Notice of Dispute shall be filed within sixty (60) Calendar Days after the Pilot has, or reasonably
would have had, knowledge of the matter giving rise to the dispute.

The Notice shall reference the provision(s) of the Agreement alleged to have been violated, a concise
statement of facts (including relevant information such as dates of Sequence, Sequence number,
etc.), and the remedy requested.

MONTHLY GRIEVANCE REVIEW MEETING 

All Notice of Dispute forms submitted shall be batched and discussed monthly during the Grievance Review
meeting. Any open grievances, regardless of their level in the process, may be discussed at the meeting.

This Subsection shall not apply to grievances being submitted for resolution under Section 1.L.,
Expedited Arbitration.

All Notice of Dispute forms filed up to five (5) Calendar Days before the scheduled Monthly Grievance
meeting shall be heard. Any grievances filed after this period shall be heard at the following Monthly
Grievance meeting. If there are no pending grievances, the parties may elect to cancel the meeting
for that month.

Monthly Grievance meetings shall be conducted informally. There shall be no application of the
Federal Rules of Evidence nor shall recordings of the meetings be permitted. All discussions and
notes shall be considered confidential and treated as settlement discussions and shall not be used in
any subsequent hearing.

The parties shall have the option to award, deny, dismiss, or resolve the grievance, or the parties may
deadlock and the Association may refer the grievance to the Vice President of Flight Operations.

The parties will issue a summary of the decisions within fourteen (14) Calendar Days after the
Monthly Grievance meeting concludes.

APPEAL TO VICE PRESIDENT OF FLIGHT OPERATIONS 

If a grievance is not resolved at the Monthly Grievance meeting, the Association may appeal to the Vice
President of Flight Operations (or his designee) in accordance with the following procedure:

The Association shall send the written notice of appeal to the Vice President of Flight Operations
within thirty (30) Calendar Days following a deadlock. Non-compliance by the Association with this
time limit shall result in denial of the grievance on a non-precedent setting basis, with no further
appeal.

The Vice President of Flight Operations shall render a decision in writing via electronic mail with
written (email or otherwise) response within fourteen (14) Calendar Days from the date the
Association’s grievance is filed with him. Non-compliance by the Vice President of Flight Operations
shall result in the grievance being awarded to the Association on a non-precedent setting basis.
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APPEAL TO THE SYSTEM BOARD 

If the Association is not satisfied with the decision rendered by the Vice President of Flight Operations, or his
designee, such decision may be appealed in writing by the President of the Association to the Frontier Pilots’
System Board of Adjustment within thirty (30) Calendar Days following the Association’s receipt of the
Company’s decision.
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GENERAL

Basis and Purpose

In compliance with Section 204, Title II, of the Railway Labor Act, as amended, a System Board of
Adjustment (the “SBA”) is established for the purpose of adjusting disputes arising out of grievances
or interpretation or application of this Agreement that have been processed through but not resolved
in the procedures as set forth in Sections 19 and 20 of this Agreement.

Jurisdiction

The SBA shall have jurisdiction over disputes between any Pilot covered by this Agreement and the
Company growing out of grievances or out of interpretation or application of any of the terms of this
Agreement. The jurisdiction of the SBA shall not extend to proposed changes in hours of
employment, basic rates of compensation, or working conditions covered by this Agreement or any
amendment(s) hereto.

Time Limits

The time limits specified in this Section may be extended by mutual consent of the Company and the
Association.

Delivery and Time Limit Compliance Dates for Notices and Decisions.

Delivery Methods

Notices or decisions required in this Section shall be delivered by:

A traceable means with the U.S. Postal Service or a nationally recognized
overnight delivery service such as FedEx or UPS;

Electronic mail with read receipt confirmation; or

Actual physical delivery with a written receipt for the delivery. Physical deliveries
to the Association shall be signed for by the MEC Chairman or by an Association
employee. Physical deliveries to the Company shall be signed for by the Vice
President of Flight Operations, a Director in Flight Operations, or a Labor
Relations representative.

Time Limit Compliance

If a notice or decision required in this Section is mailed (postmarked) or delivered to a
nationally recognized overnight delivery service (receipt indicating when delivered to the
carrier), electronic mail with read receipt confirmation or physically delivered (signed
receipt) within the time limits established in this Section, the notice or decision time limit
shall be considered met.

Settlement

The parties hereby agree that they may at any time during the process described in this Section meet
in person or by telephone to discuss possible settlement. However, nothing in this settlement or
mediation option subparagraph shall be construed to change any applicable time limitations provided
for in this Section without the mutual consent of the parties.

Independent SBA Members

It is understood and agreed that SBA Members shall be free to discharge their duty in an independent
manner, without fear that their relations with the Company or Association may be affected in any
manner by such action taken by them in good faith in their capacity as an SBA Member.
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Record of Proceedings

Recordkeeping

The SBA shall maintain a complete record of all matters submitted for its consideration
including all findings and decisions. The complete record shall be kept at the Company’s
general office.

Transcripts

A transcript shall be made of any proceeding before the SBA and the cost shall be borne
equally between the parties.

Travel

For purposes of traveling to and from an SBA hearing, the grievant, witnesses, representatives, and
SBA Members who are employees of the Company shall receive free, positive space, non-revenue
transportation over the lines of the Company. The Association is responsible for submitting travel
requests to the Company as soon as possible in order to allow time for processing.

Exoneration of a Pilot

If at any time before, during, or after any SBA or arbitration proceeding a Pilot is exonerated in a
disciplinary case, the Pilot shall be reinstated without any loss of seniority or Longevity. The Pilot shall
also be reimbursed for any lost pay (lost Pay Credits or for Monthly Pay Guarantee if the Pilot was not
allowed to bid) and health and welfare benefits. Any and all records and/or references to the
disciplinary proceeding, investigation, SBA proceeding, or arbitration shall be promptly removed from
the Pilot’s file.

COMPOSITION AND APPOINTMENTS TO SBA

The SBA shall consist of three (3) members, one (1) appointed by the Company, one (1) appointed by
the Association, and one (1) neutral third party member.

An individual appointed as an SBA member for a case shall continue as a member until the decision
of the SBA is issued on that case.

The neutral member shall preside at the hearing and shall be designated as Chairman of the SBA. It
shall be the responsibility of the Chairman to guide the parties in the presentation of testimony,
exhibits, and argument at hearing.

REFERRALS TO THE SBA

Referable Disputes

The SBA shall consider any dispute properly submitted to it by the Association when such dispute has
not been previously settled in accordance with the terms provided in this Agreement.

Submission Requirements.

Submittal to the SBA

The Association shall send a Submission to the Vice President of Flight Operations, or his
designee, and the MEC Chairman.

The Submission shall be mailed within thirty (30) Calendar Days of the Association’s receipt
of the decision of the Vice President of Flight Operations, or his designee. Non-compliance
by the Association with this time limit shall result in denial of the appeal on a non-precedent
setting basis, with no further appeal.
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The Notice of Appeal to the SBA shall include the following information:

The Grievant’s name;

The question or questions at issue and the alleged Section(s) of the Agreement
to have been violated;

A brief statement of the relevant information;

A summary of the position of the Association;

A summary of the position of the Company; and

The requested relief.

DOCUMENTATION, INFORMATION, AND WITNESS LIST 

Each party shall provide the other party and the neutral member with copies of all documents and information
relevant to the issue to be heard by the SBA and a list of witnesses planned to be summoned by each party at
least seven (7) Calendar Days prior to the SBA hearing. Documents and information or other witnesses not
listed at this time will be considered and weighed by the individual members of the SBA at their individual
discretion.

REPRESENTATION 

Pilots covered by this Agreement may be represented at SBA hearings by such person(s) as they may
designate, and the Company may be represented by such person(s) as it may designate.

ORDER OF PRESENTATION, EVIDENCE, AND WITNESSES

Order of Presentation

Disciplinary Action

If the hearing is in reference to a disciplinary action against a Pilot, the Company’s
representative shall begin, followed by the Pilot’s representative to dispute or defend.

Contract Issue

If the hearing is in reference to a contract issue, the Pilot’s representative shall begin,
followed by the Company’s representative to dispute.

Evidence Allowed

Evidence may be presented either orally, in writing, or both.

Witnesses Testimony

Summoning of Witnesses

Either party may summon their own witnesses to a hearing. The SBA may, by majority vote,
summon witnesses to a hearing.

Oath Required

All individuals giving testimony during an SBA hearing shall be placed under oath.

Telephone Testimony

Witnesses may, by mutual agreement between the parties, testify by telephone.
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Cross Examination

Company and Association representatives shall have the right to cross-examine all
witnesses.

SBA Member Questioning

SBA members shall be allowed to question any or all witnesses.

SELECTION OF ARBITRATOR SERVING AS NEUTRAL MEMBER

Selection

The neutral member shall be selected by the Company and the Association. If the Company and the
Association cannot agree upon the neutral member or a method for selecting him, they shall select
him by alternately striking names from the panel attached in Appendix 3. The order of striking shall be
determined by a flip of a coin for the first case in which a neutral member is chosen under the
provisions of this subparagraph and, in subsequent cases, the parties shall alternate taking the first
strike. The parties will immediately contact the selected neutral to determine his availability and will
advise the other SBA members of his availability and they shall agree upon a date for the hearing.

Scheduling

During the third quarter of each calendar year, the parties will solicit available arbitration dates from
each neutral arbitrator on the panel. From those dates, the parties will pre-select a minimum of four
(4) System Board hearing dates for the following year. Each date will be scheduled as a two-day
session. Any date that has not yet been designated for a particular grievance or that becomes
available after the resolution of a previously assigned grievance shall be used for an unscheduled
case, if one exists. Discharge cases will be given priority, at the Association’s request, when
scheduling System Board arbitration dates.

TERMS OF ARBITRATOR PANEL 

The panel of neutrals shall consist of seven (7) arbitrators. Each panel member shall serve for a minimum
period of twelve (12) months, effective on the date of signing of this Agreement. After a panel member has
served for a twelve (12) month period, either the Company or the Association may serve notice to remove him
by notifying the other party, unless the panel member has jurisdiction over an active case. Within thirty (30)
Calendar Days of such notification, or if a vacancy occurs on the panel, the parties will select a replacement.
If the parties cannot agree on a replacement panel member within thirty (30) Calendar Days, the Company
and the Association shall each provide three (3) names of arbitrators, and the Company and the Association
will select an arbitrator under the alternate strike procedure set forth above.

SBA DECISION

The parties’ SBA members shall be given the opportunity to review and comment on the neutral
member’s decision before it becomes final and binding.

Majority Vote Final and Binding

A majority vote of all members of the SBA shall, in all cases properly referable to it, be final and
binding upon the Company and the Association.

All SBA findings and decisions shall be rendered in writing to the Vice President of Flight Operations
and the Association MEC Chairman.

EXPENSES 

The expenses and reasonable compensation of the neutral arbitrator will be borne equally by the parties. The
Company and the Association will assume the expenses and compensation of its own Board member,
witnesses, and representatives.
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GENERAL

The seniority of a Pilot shall begin to accrue from the date the Pilot is first placed on the Company
payroll as a Pilot and shall continue to accrue thereafter during all service as a Pilot, except as
provided in this Agreement. When two (2) or more Pilots are hired on the same date, their names
shall be placed on the Seniority List according to their date of birth, with the oldest Pilot receiving the
lowest number (i.e. highest seniority).

A Frontier employee who is hired as a Pilot shall be placed on the top of the Seniority List within his
New Hire class regardless of their age within that class. When two (2) or more Frontier employees
are hired as Pilots on the same date, the seniority between these Pilots shall be according to his
current Company seniority. 

SENIORITY LIST 

A Seniority List shall be maintained by the Company in accordance with the following provisions:

A copy of the Seniority List as of the date of this Agreement is attached as Appendix 1 to this
Agreement and is expressly made a part of this Agreement.

The Association shall be made aware in writing of any changes made to the Seniority List within five
(5) Calendar Days of the change.

An accurate copy of the Seniority List shall also be maintained and posted by the first Wednesday of
each month on the Company intranet. This Seniority List shall include the following items:

The names of all Pilots with seniority rights;

Date of Hire;

Date of Birth;

Equipment;

Seat; and

Domicile.

PROTEST 

Pilots shall have sixty (60) days from their date of hire as a Pilot to protest to the Company any
omission or incorrect information affecting their seniority.

In addition, during the calendar month of October each year, a Pilot shall be permitted to protest to
the Company any omission or incorrect information affecting his seniority. A Pilot on leave during
October shall have a period of thirty (30) days from the date of return to work during which to file such
protest. Any discrepancy which was not protested during this period cannot be protested until the next
October.

PROBATION

Except as specifically provided in this Agreement, Probationary Pilots enjoy the same rights and
privileges afforded non-Probationary Pilots.

Each Pilot shall be on Probation from his date of hire as a Pilot. Such Probationary period shall
continue for a period of twelve (12) months from the date of hire as a Pilot or the successful
completion of the Probationary Proficiency Check (“Probationary PC”) as described in Section 11,
whichever comes later. Such Probationary Period shall be extended by any period during the
Probationary period in which the Pilot is on furlough or leave of absence of thirty (30) days or more.

All Probationary Pilots may have a personal records review conducted by the Chief Pilot, or his
designee, prior to the Probationary PC. This review may be requested by the Probationary Pilot. Any
problems or discrepancies noted will be addressed with the Pilot.
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SENIORITY RIGHTS 

A Pilot shall forfeit all seniority rights and his name shall be removed from the Seniority List under the
following conditions:

Retirement, resignation, or discharge;

Decline recall subject to bypass provisions of Section 23.E.;

Failure to return to work from furlough in accordance with Section 23.E.3.; or

Not recalled in accordance with Section 23. ​
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GENERAL

Prior to any furlough, the Company shall meet with the Association to discuss reasons for,
alternatives to, and expected duration of the furlough.

“Furlough” shall be defined as a reduction by the Company of the total number of Pilot Positions.

For the purposes of this Section, “circumstances beyond the Company’s control” shall be defined as:
an act of nature; a work stoppage; grounding or repossession of a substantial number of the
Company’s aircraft by a government agency or a court order; loss or destruction of the Company’s
aircraft; involuntary reduction in flying operations due either to governmental action(s)/requirement(s)
or to a decrease in available fuel supply or other critical materials for the Company’s operation;
revocation of the Company’s operating certificate(s); war emergency; a terrorist act; or a substantial
delay in the delivery of aircraft scheduled for delivery, provided that one of these listed occurrences
has a material and substantial impact on the Company. 

CREW REDUCTION

Pilots shall be furloughed in reverse order of seniority in accordance with the Frontier Airlines, Inc.
Pilots’ System Seniority List.

NOTICE OF FURLOUGH

Except where precluded by circumstances beyond the Company’s control, any Pilot furloughed from
the Company shall receive at least twenty-one (21) Days advance written notice via certified mail or
shall continue to be paid until twenty-one (21) Days from the date of notice postmark. This pay shall
be prorated at the rate of one-thirtieth (1/30th) of the Monthly Pay Guarantee for each Day. Such
notice shall be sent to the Pilot’s last known address. Each Pilot shall be responsible for keeping the
Company advised of his current mailing address.

FURLOUGH PAY AND BENEFITS

Upon furlough, and in addition to any pay due in Paragraph C., above, a Pilot shall receive one (1)
week of pay (this pay shall be equal to seven-thirtieths (7/30th) of the Monthly Pay Guarantee) for
each full year of Longevity up to a total of six (6) weeks of pay, except where a furlough is caused by
circumstances beyond the Company’s control. A Pilot with less than one (1) year of Longevity shall
not receive furlough pay based on Longevity.

A Pilot’s furlough pay shall continue with regular pay periods until the furlough pay is exhausted.

A Pilot shall only receive his appropriate furlough pay once in any twelve (12) month period. The
twelve (12) month period shall begin as of the date of furlough.

Any furloughed Pilot shall receive normal employee benefits while receiving furlough pay.

For the duration of the furlough, any Pilot who is furloughed shall retain all accrued sick leave and
continue to retain and accrue seniority but shall not accrue Longevity for pay and benefit purposes.

A Pilot who is furloughed shall be paid for any Accrued Vacation and Earned Vacation in a lump sum
included with their final regular paycheck (to include any vacation to be accrued during the furlough
pay period).

RECALL FROM FURLOUGH

Pilots shall be recalled in order of their seniority in accordance with the Frontier Airlines, Inc. Pilots’
System Seniority List. Such notice shall be sent via certified mail to their last known address. Such
Pilots shall be allowed fifteen (15) Calendar Days, from postmark of the recall notice, in which to
notify the Company in writing of their intent to return to Active Service.

A Pilot shall have the option to:

Accept the recall. He then shall be allowed no less than fifteen (15) Calendar Days (except
by mutual agreement between the Pilot and the Company) from the date of acceptance to
return to Active Service. The Company may, at its discretion, extend the period of time for a
return to Active Service; or
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If no response is received, it shall be assumed that the Pilot shall bypass the specific recall
but shall be notified of any future recalls.

Continue to bypass all recalls until all of the furloughed Pilots junior to him have been
recalled or until he elects to cancel such notice.

Bypass the specific recall but be notified of any future recalls; or

In the event an insufficient number of Pilots accept recall, the Company may notify Pilots in inverse
seniority order that recall is mandatory. In this event, the Company shall notify the Pilot of the
mandatory recall. Such notice shall be sent via certified mail to their last known address. Such Pilots
shall be allowed no less than fifteen (15) Calendar Days (except by mutual agreement between the
Pilot and the Company) from the date of acceptance to return to Active Service or be removed from
the Seniority List.

INFORMATION DISTRIBUTION

The Company shall distribute to furloughed Pilots a packet of information containing the following as soon as
practical prior to any furlough:

The procedure by which Company materials such as identification cards and Company manuals shall
be returned to the Company;

The necessary conversion forms and information to continue their insurance coverage while on
furlough; and

A statement of the Pilot’s vacation and sick leave accruals that have been earned to date.

JUMPSEAT AND PASS PRIVILEGES WHILE ON FURLOUGH

All Pilots on furlough shall retain space available pass privileges on the Company route system in
accordance with the Company Pass policy as if he were not furloughed.

Subject to applicable law, the Company agrees to provide all furloughed Pilots with on-line jumpseat
authority.

CONSIDERATION FOR CONTINUED EMPLOYMENT 

Provided the furloughed Pilot meets the minimum qualifications of the available position, the Company shall
offer a furloughed Pilot the opportunity to apply for and receive an interview for any position that would
normally be available to any other Company employee.
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GENERAL

All Pilot Vacancy and Displacement awards will be accomplished through the system bid process
based on the Pilots’ Master Bids and the Seniority List.

A Captain will be eligible to voluntarily bid a First Officer Vacancy, provided the Pilot has been a
Captain for at least two (2) years and provided that a two (2) year freeze will begin seven (7) Days
following the commencement of training for the First Officer Position.

A Pilot who is awarded or assigned a Position as a result of a system bid will be considered to hold
that Position as the starting point for the next system bid.

A permanent Position is a Position that is anticipated to exist for longer than three (3) consecutive
Monthly Bid Periods. A permanent Position will be awarded to each Pilot, and a Pilot will always hold
a permanent Position.

The Company will not delay the training date or transfer date of a Displacement of an individual Pilot
or group of Pilots for any reason unless ALPA agrees in writing.

If a training class is delayed within an award, no subsequent class within the same award may start
earlier than the delayed class. If a training class is delayed more than fourteen (14) Days, any
affected Pilot who has not already commenced training may withdraw from the award.

The Company must commence all training classes associated with an earlier notice before
commencing training classes associated with a later notice, except in a case where the later notice
includes Vacancies that provide backfill for Pilots who withdrew from the earlier notice, and provided
that, if the earlier notice is a multi-class notice, no Pilot awarded the Position is willing to attend an
earlier class.

A Pilot is eligible to be awarded a change in Domicile regardless of any freeze that has been imposed
on the Pilot.

Within a realignment bid, Vacancies will be awarded prior to effectuating Displacements.

A Pilot who is awarded either a voluntary or involuntary Displacement will be afforded Moving
Expenses in accordance with Section 6.

A Pilot who is awarded a new Position that involves only a Domicile change shall be allowed to Drop
a Sequence or Reserve Day to allow a minimum of 24 hours rest between flight assignments or
reserve duty in different Domiciles. This Drop is not subject to the limitations of Section 25.

In accordance with Paragraph 25.A.4., above, a New Hire Pilot will be considered based in the
Domicile of their awarded Position forty-five (45) days after the beginning of training or following the
completion of the simulator portion of training, whichever occurs later. Prior to the award of a
permanent Position, a New Hire Pilot will be considered based in the location in which they first
reported for training (currently Denver) for the purposes of Section 5.

SYSTEM BID CATEGORIES

Each system bid will be posted as one of the three following categories:

A Vacancy bid will contain only open Positions to be filled.

A Displacement bid will contain only excess Positions to be reduced and will include furloughs.

A realignment bid will contain both open Positions to be filled and excess Positions to be reduced.

SYSTEM BIDS 

For each system bid, the Company will provide notice to the Pilots via Comply 365 (or equivalent system) and
on the Company intranet and on the Electronic Bid System. A copy will also be provided through email to the
Association. The notice will be posted no less than fourteen (14) Calendar Days prior to closing and will, at
minimum, include the following information:

The posting date;
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The number of open Positions available to be filled and/or the number of excess Positions that will be
reduced;

The closing date and time of the system bid;

Projected furlough dates, if applicable, as well as projected training class start dates.

The Company may elect to post a notice with more than one class date, but the last class must start
no later than (90) Days from the date of the award. system bids will be numbered sequentially based
on the year and number of bids posted, e.g., the first bid posted in 2019 will be numbered 2019-01,
the second bid posted in 2019 will be numbered 2019-02 and so on.

PILOT MASTER BIDS

The Company is responsible for maintaining an Electronic Bid System wherein the Pilot Master Bids
are entered and stored, and for each bid award, the Company will provide the Association with a
snapshot of the bids used to generate the award at the same time it provides the award results.

A Pilot is responsible for entering a Master Bid and is bound by such bid on file at time of closing. The
Master Bid will include (at a minimum):

Seat(s);

Domicile(s);

Furlough;

Lowest placement (i.e. percentage or numbered rank) the Pilot is willing to accept within
each Position (if any);

Date/time that the bid was submitted with the Pilot receiving a confirmation of the bid.

A Pilot may submit three (3) different bids within their Master Bid. These bids are concurrently active
and remain in effect until removed or changed. The three different bids that are part of the Master Bid
include:

A Vacancy bid;

A voluntary Displacement bid; and

An involuntary Displacement bid.

A New Hire Pilot will be required to complete a Master Bid prior to commencing OE, and all other
Pilots will be required to complete a Master Bid in order to have access to FLICA.

The Electronic Bid System will allow Pilots to view a “snapshot” bid award showing what Position they
would hold if a system bid was awarded at that moment. This snapshot is based on existing bids at
that time and is no guarantee of actual bid results.

SYSTEM BID AWARD

Except in the case of a Pilot who is ineligible for a Captain Position in accordance with Section 11
(training failures), or as otherwise provided in Paragraph F., below, system bid awards will be
completed based on Master Bids and seniority.

Vacancies are awarded in seniority order based on Pilot Vacancy bids.

Displacements are awarded first in seniority order to Pilots based on Voluntary
Displacement bids and then, if necessary, in inverse seniority order to Pilots based on
Involuntary Displacement bids. A Displaced pilot may Displace the most junior pilot in any
Position, provided he is senior to such Pilot.
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Secondary Vacancies or secondary Displacements created as a result of primary Vacancies
or primary Displacements will be filled during the same award process based on Pilot
Master Bids. These secondary (or tertiary, etc.) Vacancies/Displacements will not be posted.

The system bid award will be posted no later than forty-eight (48) hours after the close of the system
bid.

If open Positions remain following a Vacancy or realignment award, the remaining unfilled Positions
after completion of the award will be filled with New Hire Pilots. No New Hire Pilot will be offered a
Position that has not been made available for bid by all Pilots.

During a Displacement bid or a realignment bid wherein the number of excess Positions exceeds the
number of open Positions, Pilots who are not awarded Positions will be furloughed in accordance with
Section 23 and this Section.

A Pilot will have seventy-two (72) hours after the posting of a system bid award to protest the bid
results. A Pilot who fails to protest the bid result before this deadline is entitled to file a grievance and
have his dispute processed through Section 20.

FREEZES

A Pilot (including a New Hire Pilot) who voluntarily bids a Vacancy that requires initial, transition, or
upgrade training will be subject to a training freeze.

A Pilot who is Displaced (either voluntarily or involuntarily) will not be subject to a freeze.

A Displacement (either voluntary or involuntary) will cancel a Pilot’s existing freeze.

A training freeze will be effective for a two (2) year period following seven (7) Days from the Pilot’s
first day of training. If a Pilot is bypassed, the two (2) year freeze will commence on the date the Pilot
would have started training had the Pilot not been bypassed.

A training freeze imposed pursuant to Paragraph F.1. above will not make a Pilot ineligible to be
awarded a higher paying Category (e.g., First Officer to Captain, narrowbody to widebody, etc.).

A two (2) year equipment freeze will be imposed on:

A New Hire Pilot awarded a Position in widebody aircraft; and

A Pilot who voluntarily bids a widebody aircraft Vacancy.

However, this equipment freeze will not prevent a First Officer from being awarded a
Captain Position in any equipment.

A Pilot shall be released from a freeze imposed pursuant to this Section if the Company acquires a
new aircraft type that did not appear on the Master Bid at the time the Pilot bid the Position into which
he is now frozen.

TRAINING ASSIGNMENTS

A Pilot awarded a change of Position as a result of a system bid who requires training to advance to
the awarded Position will be assigned a training date in accordance with the following:

 

If only one (1) training class is offered for the system bid, a Pilot who requires training to
advance to his awarded Position will be assigned to that class.

If more than one (1) class is offered for the system bid, a Pilot who requires training to
advance to his awarded Position will be provided an opportunity to bid for training classes.

Details of the required timeline for the class date bid will be communicated by
the Company in the system bid award notice. The class date bid will be no less
than seven (7) Days in duration and will commence no more than fourteen (14)
Days after the close of the system bid.
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Training class preferences may be entered in the Electronic Bid System unless
another method is provided in the system bid award notice.

Class assignments will be made in seniority order based on the preferences of
the Pilot, except as provided in Paragraph H., below. If a Pilot does not submit a
class date bid, he will be assumed to prefer the earliest available class in the
case of a Vacancy, and the latest available class in the event of a Displacement.
Assignments will be posted by the Company no later than seven (7) Calendar
Days after the close of the training class preference window.

A Pilot will receive at least twenty-one (21) Calendar Days’ notice of a class
date, except as provided in Paragraph G.2.b.v., below.

A Pilot will have the option to accept or decline the opportunity to move up to an
earlier class if an opening in the earlier class occurs, in seniority order. The
Company will post a notice in Comply 365 and FLICA (or their equivalents)
indicating that an opening has occurred in a class and the bid will not close
sooner than ninety-six (96) hours from posting. The notice will include
instructions on how a Pilot should indicate his willingness to move to an earlier
class. The Pilot’s choice will be binding. If the award of the move up occurs
within seventy-two (72) hours of the class start date, the Pilot will be released
from duty no later than forty-eight (48) hours prior to the start of the class.

BYPASS PROVISION

Notwithstanding Paragraph G., above, the Company may elect to bypass a Pilot awarded a Vacancy
(i.e. delay the training class date) regardless of the Pilot’s training class preference and seniority,
provided the Pilot commences training no later than the last class published on the system bid.

The Company will designate any Pilot(s) who are bypassed on the training class assignment award.

A bypassed Pilot will receive the pay rate associated with a higher paying Category commencing
thirty (30) Days after the date the Pilot would have entered training had the bypass not occurred.

A bypass will be offered in seniority order and, if an insufficient number of Pilots volunteer, assigned in
inverse order of seniority. If the Company contemplates a potential bypass, it will advise Pilots on the
award, and a Pilot will be entitled to specify on his training class preference bid if he wishes to
volunteer to be bypassed.

The Company will not bypass any Pilot for any new Position starting at the time a Merger Transaction
is announced until such time as an Integrated Seniority List is finalized, in accordance with Section 1,
or the Merger Transaction is cancelled.

BASE TRANSFERS

A Pilot awarded a change of Position as a result of a system bid award who does not require training
to advance to the awarded Position (Domicile transfers) will be assigned a Domicile transfer date by
the Company by seniority when filling Vacancies, and in inverse seniority order when assigning
Displacements.

Domicile transfer dates will be posted by the Company at the same time that the Company posts the
training class schedule for the system bid.

EFFECTIVE DATE

For a Pilot awarded a Position that includes a change in Hourly Rate, the Effective Date is the date on
which the Hourly Rate change is effective.

For Pilots moving from First Officer to Captain, the Effective Date is the date of the final
upgrade line check, but no later than seventy (70) Calendar Days after the start of training.
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If completion of training is delayed as a result of Pilot absences or failures such that the
Pilot will not complete training within seventy (70) Calendar Days after the start of training,
the Effective Date will be the date of the final upgrade line check. The seventy (70)
Calendar Days period will be adjusted by the number of Days of any absences and/or the
Days utilized for retraining.

For Pilots moving from Captain to First Officer, the Effective Date is seven (7) Calendar Days after the
start of training.

For a Pilot awarded a Position that includes only a change in Domicile and no training, the Effective
Date is the date on which the Pilot is transferred to the new Domicile.

DOMICILE TRADE

A Domicile trade will be held during each calendar quarter to allow Pilots to bid in/out of Domiciles.
Domicile trades will be conducted in January, April, July and October. The notice of a Domicile trade
will be published to all Pilots via Comply 365 or a successor system.

In order to be awarded a trade, there must be a Pilot in the same Category willing to trade
out of the Domicile. Pilots will not be bumped or displaced out of a Domicile

Until such time as the Trade requests can be completed in the Automated Bid System,
Trade requests will be submitted to Crew Planning via email to
crewplanning@flyfrontier.com. Trade requests may be submitted during a seven (7) day
period published by the Company on the Domicile trade notice.

Bids will be awarded in seniority order no later than the day following the close of the
Domicile trade period. Submitted bids and awards will be posted electronically on the
Company website and provided to the ALPA MEC Chairman via email on the same day the
award is published.

Any protest of an incorrect award (e.g., award out of seniority order) must be submitted to
Crew Planning no later than 1700 MST three (3) days following the publication of the award.

The Domicile trade will be effective no more than 90 days after the Domicile trade award. The
effective date will always occur on the first day of a Monthly Bid Period and will be identified in the
Domicile trade notice as well as the Domicile trade award.

Unless the two Pilots will trade the same vacation period (i.e. both Pilots hold week 33), a Pilot
awarded a Domicile trade will forfeit their vacation and re-bid in accordance with Section 7.H.2.

The Company will not publish a Domicile trade notice while a Vacancy, realignment, or Displacement
bid is open.

DOMICILE CLOSURE

The Company will post any Domicile closures electronically and notify the Association in writing at
least sixty (60) Calendar Days prior to the closing date of the Domicile. Any associated system bids
will be processed in accordance with this Section and furloughs will be processed in accordance with
this Section and Section 23.

Pilots from the closed Domicile will retain their vacation periods.

SYSTEM BID CANCELLATION

If a system bid is cancelled before any Pilot has commenced training associated with the award, then
all awards will be cancelled and all awarded Pilots will be returned to their previous Positions. If a
subsequent system bid has been published , that Bid will be cancelled as well.

If a system bid is cancelled after any Pilot has commenced training associated with the award, then
the Company may negotiate a resolution through mutual agreement with the Association, or if that
does not occur, the Company must exercise either of the following options :

Complete the training and Domicile transfers for all Pilots senior to the most junior Pilot who
has commenced training or transferred; or
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Return all awarded Pilots to their previous Positions.

TEMPORARY DUTY ASSIGNMENTS (“TDYs”)

TDYs are Vacancies that are anticipated to exist for no more than three (3) consecutive Monthly Bid
Periods. If the Vacancy is anticipated to exceed three (3) consecutive Monthly Bid Periods, then the
Company is required to post a permanent Vacancy.

TDY Lines will be either Long Call, Short Call, or FDO Reserve Lines and will be bid upon and
awarded or assigned during the Monthly Bid process and may be for a full or partial Monthly Bid
Period. Long Call and FDO reserve lines awarded to TDY Pilots will not count toward the minimum or
maximum number of Long Call and FDO lines specified in Section 25.N.1.b.

A notice that TDY Lines are available will be included in the monthly bid package, as well as the
reserve schedule (Days Off and RDPs or Reserve Days). The notice will include the number of
Reserve Lines to be staffed in the TDY Position as well as the Positions from which the TDY Positions
will be filled. (For example, two (2) TDY Reserve Lines for DEN Captains will be filled by TDY Lines
included in the MCO Captain bid). If there is an insufficient number of bidders for the TDY Lines, then
the unawarded TDY Line (s) will be assigned to the most junior bidder (s). The TDY Reserve lines will
be bid and awarded as part of the primary bid, and a Pilot bidding a TDY Reserve line shall be
awarded a TDY Reserve line based upon his seniority and preferences. (For example, if there are
three (3) TDY Lines available for bid, and one is an FDO line, a Pilot may elect to bid for only the FDO
line along with all other lines in his Domicile. Alternatively, if there are three (3) TDY Lines available
for bid, a Pilot may elect to bid a specific Short Call line that is posted in the monthly bid package
based upon the Days Off in that Short Call Reserve line.)

A Pilot who is unavailable for part of a Monthly Bid Period due to a known leave, training requirement,
vacation or Company Business conflict will not be eligible to be awarded or assigned a TDY Line in
that Monthly Bid Period.

A Short Call Reserve TDY Line will contain a maximum of sixteen (16) RDPs in a thirty (30) Day
Monthly Bid Period and a maximum of seventeen (17) RDPs in a thirty-one (31) Day Monthly Bid
Period. A Long Call or FDO Reserve Line will have no fewer than fourteen (14) Days Off.

A Pilot holding a TDY Line will receive per diem from 0001 on the first day of the Monthly Bid Period
through 2400 on the last day of the Monthly Bid Period. For partial months , from 0001 on Day 1 of
TDY to 2400 on the last Day of TDY, including travel Days to/from the TDY.

The Company will provide hotel accommodations in the TDY location that will be at an “extended
stay” hotel (rooms that include a kitchen) and include a rental car at no cost to the Pilot.

A TDY Pilot will be Deadheaded to the TDY Domicile on the Day prior to his first assignment,
Deadheaded to his permanent Domicile no later than the last Day of the TDY assignment, and will not
be required to travel on a Day Off.

A TDY Pilot will be Deadheaded to the TDY Domicile on the Day prior to his first assignment,
Deadheaded to his permanent Domicile no later than the last Day of the TDY assignment, and will not
be required to travel on a Day Off.
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GENERAL

All times shall be considered Local Domicile Time (“LDT”) unless otherwise noted.

The Company and the Pilot are jointly responsible to ensure that all Federal Aviation Regulations, as
well as all contractual scheduling limitations contained within this Agreement are adhered to. If the
FARs change or are interpreted in such a manner as to impact this Agreement, then the Company
and the Association shall meet to negotiate its implementation. In any case in which the CBA and
FAR provisions differ, the more restrictive of the provisions will be applied. 

Pilot Contact and Notification

A Pilot shall provide at least one (1) but no more than three (3) contact phone numbers to
the Company and Crew Scheduling shall use all provided contact numbers when attempting
Positive Telephone Contact for schedule changes.

(Note: For the purpose of LOA 1 this was paragraph 25.A.4.b)

All Company initiated changes and Transition Conflict adjustments to a Pilot’s
schedule and/or Reserve assignments require Positive Telephone Contact with
the Pilot, or electronic self-notification. Notice of changes should be attempted at
the time of the change, but no later than twenty-four (24) hours from the time of
the change. While a message (including telephone, Company radio, and
ACARS, etc.) may be left for a Pilot, the message shall not be considered
received, and the Pilot is therefore not considered notified of an assignment,
until Positive Telephone Contact with the Pilot has been made or the Pilot has
acknowledged the schedule change via the Company’s electronic notification
system. A Pilot will be able to log on to any station computer to determine if a
schedule change has been noted and may self-notify through that method. The
Company will attempt notification to a Pilot of an assigned OE Sequence and
will leave a message with the details of the assignment if unable to reach the
Pilot. In the event the Company attempts to notify the Pilot of an assigned
OE Sequence less than forty-eight (48) hours prior to the Sequence Report
Time, the Pilot will be given the option to accept or decline the OE
Sequence.

A Pilot will not be required to respond to any notification attempt that occurs
outside of a Duty Period or Reserve Availability Period (“RAP”). A Pilot is not
obligated to be continuously available during a Duty Period, but will respond to
notification attempts, if any, within fifteen (15) minutes after Block In, or
completion of duties relating to that flight. For international operations,
station personnel will advise the crew if there is a message and provide a means
to contact Crew Scheduling. The Pilot is not required to respond to notification
attempts again until thirty (30) minutes prior to departing on their next segment.
A Lineholder will not be required to respond to notification attempts following the
last operating leg of their Sequence.

Example: A Pilot Blocks In and has a 2-hour sit. The Pilot is required to respond
to notifications pending at the time he checks following Block In (which may
occur, at the Pilot’s option, immediately following Block In or upon completion of
the Pilot’s post-flight duties). If there are not any notifications at the time the Pilot
checks, the Pilot is not required to respond to notifications again until 30 minutes
prior to the next scheduled departure.

The self-notification tool will be made available at no cost to the Pilot.

Crew Scheduling will not attempt to contact a Pilot during a Rest Period required under FAR
117.25(e) or a Rest Period required by FAR 117.25(b) if such thirty (30) hour break occurs
within the Sequence.

A Reserve assignment or Reassignment must meet the applicable scheduling limitations of
the Agreement at the time of notification in accordance with Paragraph A.3.b.

25.A 

25.A.1 

25.A.2 

25.A.3 

25.A.3.a 

25.A.3.b 

25.A.3.b.i 

25.A.3.b.ii 

25.A.3.b.iii 

25.A.3.c 

25.A.3.d 

FFT CBA - 2019
     



25 SCHEDULING
Page: 25-2

Date: 2022-04-05

Rev: MOU 10

Except as otherwise noted, all references to, but not limited to, lines of flying (including Reserve),
assignments, Sequences, vacation and bidding shall be specific to one (1) Position.

SYSTEM SCHEDULING COMMITTEE (“SSC”)

Open TIme

25.A.4 

25.B 

25.B.1 

Open Time shall not be greater than five (5) percent of the total bid period Sequence Pay
Credit, by Position, at the time the monthly bid schedules are awarded, unless the
Association elect to lower the Open Time in any Position(s) to enhance overall schedule
quality for that Position.

The Company shall make the final determination regarding Sequence construction and the
Average Line Value for each month’s schedule consistent with Historic Line Value and other
applicable provisions of the agreement. The Association shall make the final determination
regarding line construction utilizing the Navblue PBS line solver consistent with the
provisions of the PBS LOA and other applicable provisions of the Agreement.

At least quarterly, the Company and the SSC shall meet to discuss the processes of this Section. This
may include, but is not limited to, historical scheduling and crew planning data (including the DDL,
DAG, percentages of Reserves in each Window, Reserve Trade/Swap coverage, etc.), issues related
to DOT processing time, and Paragraph V.3.d., below, adjustments.

Monthly (or more frequently upon request of the Company or the Association), the ALPA PBS
members shall meet with the Company to:

Review and resolve scheduling issues;

Discuss the Average Target Line Credit Values and discuss and reach mutual agreement as
to the priority to be placed on controllable variables used in the generations of Sequences;
and

Confirm dates for Sequence and line construction and line review no later than the 10th of
the month two (2) months before the Monthly Bid (unless another date is mutually agreed
upon).

The Association and the Company shall continue efforts to develop and improve computer programs
to provide for more efficient scheduling of Pilots, as well as provide a computer-based program to
enable Pilots to bid, check Reserve, and to access work-related data from home-based computers.

Optimizer Access and Pairing Participation / Input

Upon reasonable request by the SSC, and when not in use for Sequence/Pairing building,
the Company will make the Pairing optimizer available for joint use to study and analyze
scheduling parameters, alternatives and solutions.

Upon reasonable request by designated Association representatives, the Company will
meet with the SSC to jointly study Pairings and, as appropriate, run Pairing solutions. The
ALPA SSC and Director of Crew Resources, or his designee, will agree on meeting dates to
ensure the availability of necessary Company and Association personnel. The ALPA SSC
will provide information in advance that outlines the issues that it would like to discuss or the
solutions it would like to study. The Company will consider ALPA’s input with respect to
potential alternate Pairing solutions but retains final authority to decide on actual Pairings.

Association Remote Access to Crew Scheduling Systems

The Company will provide remote, read-only access to the Company’s crew scheduling
systems (currently CrewTrac and FLICA and hereinafter known generally as “CSS”) to the
MEC Chairman, or his designee(s).

Access to CSS is provided to ALPA solely so that ALPA may investigate the Company’s
compliance with the provisions of this Agreement and to answer Pilot questions related to
scheduling issues.
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ALPA will utilize information accessed on CSS in a manner consistent with Paragraph
B.5.b. , above, and will not intentionally view accessible information, including, but not
limited to, personal identifying information that is not necessary to fulfill the purposes set out
in Paragraph B.5.b. , above.

The Company will provide training to familiarize up to two (2) ALPA representatives , if
necessary.

The cost , if any , of additional individual software licenses for ALPA access and use of CSS
will be borne equally by the Company and ALPA.

If it is determined that an ALPA member has accessed CSS or utilized information accessed
on CSS in a manner inconsistent with Paragraph B.5.b. , above, then ALPA will
immediately remove that individual’s access to CSS.

ALPA and any individual ALPA representatives who utilize CSS will sign and abide by the
terms of a user agreement to be provided by the Company to safeguard any Company
concerns regarding maintaining the security of its systems.

The Company and ALPA will meet upon request of either party to review any concerns
either Party may have in connection with this provision.

TELEPHONE RECORDINGS

All telephone conversations between Crew Scheduling, Dispatch, and Pilots involving scheduling
matters shall be recorded. Recordings shall be kept for a minimum of sixty ( 60 ) days. In the event of
a dispute, the Association MEC Chairman, or his designee, may request any recording ( s ) be kept
until the dispute is settled​​​

Access to recorded conversations shall be limited to the Pilot, the ALPA MEC Chairman, or his
designee, Crew Scheduling personnel, and Frontier management for the purpose of resolving
complaints and disputes. The Association shall inform the Company of the reason for the request,
and the request shall not be unreasonably denied.

INFORMATION AVAILABLE ONLINE TO CREWS

Daily availability and the relative position for all Reserve Pilots by Position (Reserve availability); and

Chart of open Sequences and number of Overnightable Reserves (Reserve grid) by AM, MID, and
PM Window for the entire current Monthly Bid Period and forty-eight (48) hours after the
commencement of DOT for the entire subsequent Monthly Bid Period.

FLICA (or a successor system) will reflect a Pilot’s accumulated Flight Time in every six hundred
seventy-two (672) consecutive hours, updated on a daily basis.
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PRORATION TABLE FOR DAYS OFF

The following charts shall establish the minimum scheduled Days Off in a Monthly Bid Period in which
a Known Absence occurs (e.g., vacation, leaves of absence, training). VSDs do not count toward
minimum Days Off.

Regular and Reserve Pilot (Non-FDO)
Known Absence (Days) Minimum Days Off

0-1 12
2-3 11
4-6 10
7-8 9
9-11 8

12-13 7
14-16 6
17-18 5
19-21 4
22-23 3
24-26 2
27-28 1
29-30 0

25.E 

25.E.1 

ELIGIBILITY TO BID MONTHLY LINES OF FLYING

For the purposes of this Paragraph E., a Pilot shall be considered available while on vacation
additionally, a Pilot on a paid Leave of Absence and who is eligible to bid for a partial Monthly Bid
Period will have a Virtual Credit of three (3) hours applied to each Day of the leave and a Pilot on an
unpaid Leave of Absence and who is eligible to bid for a partial Monthly Bid Period will have a Line
Credit Reduction of three (3) hours applied to each Day of the leave.

If a Pilot is available for less than the entire Monthly Bid Period, he shall bid in accordance with the
following:

If a Pilot is available for seven (7) or more Days during the Monthly Bid Period, he will be
eligible to bid. If the Pilot is available for less than seven (7) Days during the Monthly Bid
Period, the Pilot shall not be allowed to bid. The Pilot shall be assigned Reserve Duty
Periods (“RDPs”) in the Window of his choosing, if available in his Position. With the
concurrence of Crew Scheduling, the Pilot may choose Long Call Reserve in lieu of
choosing an RDP. The total number of Days Off shall be prorated in accordance with
Paragraph E., above, with no single Days Off (unless required by the proration table).
These Reserve Days/RDPs will count towards the reserve targets provided by the
Company.

When a doctor’s certification is required for a Pilot to return to work, the certification must be
provided to the Chief Pilot and LOA@flyfrontier.com (or another address provided in the
FOM) no later than 1200 Mountain Time two (2) Days prior to the date on which the bids
close. However, if impacted by Company-recognized holidays or weekends, the Company
may modify the cutoff to be 1200 Mountain Time three (3) Days prior to the date on which
the bids close, provided that the Company has included this information in the Navblue
bidding information section on the “Info Tab” for the applicable Monthly Bid Period

A Reserve Pilot who bids for a partial Monthly Bid Period will receive Days Off in
accordance with the proration table in Paragraph E, above

Should a Pilot fail or voluntarily withdraw from transition or upgrade training on the first attempt after
being awarded a line of flying for the Monthly Bid Period following training, Crew Scheduling shall
build the Pilot a Reserve Line until the next Monthly Bid Period when he may bid in accordance with
his seniority. The number of Days Off on this line shall be prorated in accordance with Paragraph E.,
above.
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If the Company cancels or delays transition or upgrade/downgrade training, the following shall apply :

If the training is cancelled or delayed prior to bid closing, the Pilot(s) shall be allowed to bid
normally in accordance with their seniority.

If the training is cancelled or delayed at least twenty-four (24) hours prior to the opening of
the Monthly Open Time Bid, normally the SSC shall build lines with Pay Credit and Days Off
similar to the average of those of Hard Lines. The Pilots shall be allowed to bid on these
lines in seniority order. If there is not sufficient MOT, Paragraph F.4.d., below, shall apply.

I f the training is cancelled or delayed prior to the closing of the Relief Line Bid, the Pilot(s)
shall be allowed to bid for any available Relief Lines in seniority order.

If the Pilot (s) cannot hold or does not bid for Relief Lines, the Company will determine
whether it will build the Pilot a Reserve Line or release him from any reserve obligation for
the remainder of that Monthly Bid Period. The determination of which Pilots will be released
from any Reserve obligation will be made in accordance with the Pilot’s system seniority. If
the Pilot is given a Reserve Line, the Pilot will be permitted to designate sequences of Days
Off, however all Reserve days will be in blocks of at least three (3) consecutive Days. The
number of RDPs will be based upon the Reserve Availability Table, minus 2, prorated for the
portion of the Monthly Bid Period applicable. The Pilot will receive a Company-paid hotel
upon request in Domicile.
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A Pilot who is unavailable to fly his entire line shall have the balance of the Sequences of the line
placed into Open Time.

Mis-Awards

Any Pilot who has an inquiry or believes he may have received a PBS mis-award shall
notify the responsible Association individual designated by the Association members of the
JPWG no later than the 12th at 1700 LDT by submitting a DART at dart.alpa.org.

A “PBS Mis-award” means any of the following :

The PBS fails to provide an eligible Pilot who properly submitted a valid bid with
any award.

The PBS produces an award that violates either the Federal Aviation
Regulations or the terms of the CBA

The PBS generates an award that is inconsistent with the Pilot’s bid and
established PBS system settings (e.g., failure to honor seniority and
preferences). This type of “bug” or “programming error” must be confirmed with
the PBS vendor.

The Pilot’s eligible bid status (e.g., position on the bid list, active or inactive, etc.)
and pre-assigned activities including Known Absences (e.g., vacation, training,
or other known leave) were not properly set for the PBS run, and negatively
impacted the Pilot’s award.

In any other scenario where the full JPWG agrees that a Mis-Award has
occurred.

In the event of a PBS Mis-Award, the following provisions will apply:

If a Pilot would have been awarded a Regular Line but for the Mis-Award, the
Pilot will be awarded, at his option, either:

A specially created Reserve Line with fourteen (14) Days Off;

25.F.5 

25.F.6 
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25.F.6.b 
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A line constructed as set forth in Paragraph F.6.c.iii., below.

A Pilot who chooses, pursuant to Paragraph F.6.c.i.a., above, to be awarded a
specially created Reserve Line will choose from among the types of Reserve
Lines he could have held, and will have the same Days Off as any junior Pilot
who is awarded that type of Reserve Line in the Pilot’s Position. The Pilot will
select two (2) additional Days Off and will be awarded those Days Off, provided
the award of such Days Off does not create a sequence of fewer than three (3)
Reserve Days/RDPs.

A Pilot who chooses, pursuant to paragraph a.ii., above, to have a Regular Line
constructed will have his Line constructed as follows:

When possible, the JPWG will re-run PBS for the Pilot’s Position
utilizing the bid in place at the time of the bid close for the sole
purpose of determining a “Correct Line” for the Mis-awarded Pilot,
and the Pilot will receive the number of Days Off and no less than
the Pay Credit associated with the Correct Line. The Pilot will be
placed on AVA for the Days on which the Pilot would have been
awarded a Sequence based on the Correct Line and will be
provided with a hotel room by the Company on request. If the
affected Pilot has a Known Absence, the proration table will apply.

25.F.6.c.i.b 

25.F.6.c.ii 

25.F.6.c.iii 

25.F.6.c.iii.a 

If the JPWG is unable to re-run PBS, the Pilot will have a Line
constructed that has no fewer Days Off than any junior Pilot in his
Position, no less Pay Credit than any junior Pilot in his Position, and
no fewer weekends or holidays off than any junior Pilot in his
Position. The Pilot will be assigned to AVA on his Days of work and
will be provided with a hotel room by the Company on request. If
the affected Pilot has a Known Absence, the proration table will
apply.

For an error involving a single Sequence that should have been awarded but
was not, should the parties be unable to reach an agreement that is acceptable
to the Pilot, the Pilot will be pay protected based on the Sequence he should
have been awarded, and will be placed on AVA pursuant to Paragraph 25.P.11.
within the Footprint of the Sequence he should have been awarded, and the
Pilot will fly the remainder of his properly awarded Line.

If the Pilot would have been awarded a Reserve Line had the Mis-award not
occurred, the Pilot will be awarded any type (i.e. Long Call, Short Call, or FDO)
of Reserve Line his seniority could have held in his Position and the Days Off
any Pilot junior to him in his Position received in the type of Reserve Line
awarded to the junior Pilot.

If a Pilot fails to submit a current bid and does not have a default bid submitted, then the Pilot will be
awarded a schedule based on a system-generated default bid.

If a Pilot was not eligible to participate in the Monthly Bid Process due to a Leave of Absence but
returns to service and does not have a schedule, the Pilot shall be built a Reserve Line in accordance
with Paragraph E.1.

WITHHOLDING OF FIRST OFFICER SEQUENCES FOR OE

Sequences Withheld from the First Officer Bid Package for OE

The Company will project the total amount of OE to be accomplished in the following month
no later than the third (3rd) of the previous month. The projection will be shared with the
Association and will include a breakdown of the OE to be conducted by training type and by
Pilot.

25.F.6.c.iii.b 

25.F.6.c.iv 
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For each Monthly Bid Period, following the completion of Regular Line awards for Captains,
the Company may withhold Sequences that have been awarded to Line Check Pilots
(LCPs) from Regular Line construction for First Officers, provided:

It will be assumed that each Pilot undergoing training will use a number of OE
Block hours equal to the historical average.

The historical average will be determined through review of actual data from the
last six (6) training classes for each type of training (i.e. upgrade, new hire, or
transition). The projection will be based upon Block hours and Days historically
utilized. The historical average will be recalculated on the first (1st) Day of each
calendar quarter.

Example: April 1st is the first Day of the 2nd quarter. The historical average will
be calculated by adding total Days and Block Hours used for each type of
training, by each Pilot who completed training, in the last 6 classes. This
historical average will be used for all Pilots starting OE in May, June, or July.

The total number of Block hours associated with the Sequences withheld is less
than or equal to seventy-five percent (75%) of the total number of Block hours
projected to be used for OE in the applicable Monthly Bid Period.

25.G.1.b 

25.G.1.b.i 

25.G.1.b.ii 

25.G.1.b.iii 

The Association and the Company will jointly select the Sequences that have
been awarded to LCPs that will be used for OE and will be unavailable for First
Officers to be awarded. The Sequences will be selected with the goal of
accomplishing OE efficiently (e.g., multiple short legs, multiple landings, average
or greater than average block per duty period ratio, avoid long layovers, no red-
eye, limited deadhead) without altering the relative ratio of weekends/weekdays,
holidays, commutable Sequences, and the relative number of 1-, 2-, 3-, 4- and
5-Day Sequences, unless the Sequences removed result in more OE occurring
on weekends, holidays, and/or non-commutable Sequences. This joint process
will begin at 1200 on the eighth (8th) and be completed no later than 1600 on
the eighth (8th) unless otherwise agreed by the parties.If the parties cannot
agree on the OE Sequence pool, the parties will alternate selection of
Sequences, provided the above conditions are met.

No more than ten percent (10%) of the total scheduled Block hours in a First
Officer Position may be withheld for OE in any Monthly Bid Period.

The Company will notify LCPs no later than the opening of Captain DOT of the
Sequences that will be utilized for OE. LCPs awarded OE Sequences shall not
be permitted to Drop, Swap or Trade these Sequences, except that these
Sequences may be Traded with other LCPs.

Treatment of Pilots Displaced for OE

Any OE that is not accomplished in accordance with Paragraph G.1., above, (i.e. the
remaining twenty-five (25%) of the projected OE) will be accomplished by displacement.

A Pilot may be displaced from an entire Sequence or a part of the Sequence. If a Pilot is
displaced from part of a Sequence, he will be removed from either the first consecutive
segments or the last consecutive segments, and in no case will be displaced from the
middle segments. A Pilot will only be displaced from a partial Sequence in his Domicile and
shall not be required to Deadhead as a consequence of the displacement.

A displaced Pilot will be released from his Sequence without any recovery obligation and
will be pay protected for the scheduled value of the Sequence or any part of the Sequence
the Pilot was displaced from. Any Pay Credit accrued for any part of the Sequence from
which the Pilot was not displaced will be paid in addition to Pay Credit associated with the
displacement.

25.G.1.b.iv 

25.G.1.b.v 
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A displaced Pilot will be eligible to add flying during the displacement period and will be paid
for any such flying in addition to the displaced flying, above the Pilot’s Monthly Pay
Guarantee.

RECURRENT TRAINING

The Navblue Training/Events Module shall be used by Pilots to bid and be awarded Recurrent
Training events which shall be treated as a Known Absence. The Company will load training pattern
credit values as pre-awarded credit for the applicable Monthly Bid Period.

The Company shall post on the Electronic Bid System each Pilot’s required training the month prior,
the month due and the Late Grace Month. Pilots shall bid and be awarded all recurrent Ground
Training in accordance with the following:

A Pilot will be awarded a Recurrent Training event in accordance with seniority, by Position, except
that a Pilot who is in his Must Go Month may be awarded training instead of a Pilot who is in either his
Early or May Go Month if there is no other training slot available for the Pilot in his Must Go Month.

Early Month

The Company will not assign Recurrent Training to a Pilot in his Early Month. However, a Pilot may
bid for Recurrent Training in his Early Month but will not be assigned any Recurrent Training contrary
to his preferences.

25.G.2.d 

25.H 

25.H.1 

25.H.2 

25.H.3 

25.H.4 

May Go Month

The Company may assign Recurrent Training to a Pilot in his May Go Month, provided the Pilot does
not have vacation in that month. In addition, a Pilot may bid for Recurrent Training in his May Go
Month and will be awarded Recurrent Training in accordance with Paragraph H.2., above. A Pilot
who does not have vacation in his May Go Month may designate up to three (3) Golden Days (i.e.
Days upon which training cannot be assigned by the Company). This designation will be made in the
Electronic Bid System during the Golden Day designation period.

Must Go Month

The Company may assign Recurrent Training to a Pilot in his Must Go Month regardless of whether
the Pilot has vacation in that month, however, the Recurrent Training will not overlap the vacation or
VSDs. In addition, a Pilot may bid for Recurrent Training in his Must Go Month and will be awarded
Recurrent Training in accordance with Paragraph H.2., above.

Training Patterns will be built to include Deadheads where necessary and shall be scheduled in
accordance with Section 11.B.3.b.. Training patterns will be constructed with the shortest training
footprint possible considering on-line Deadheads, if applicable.

Pilots may bid on all training patterns unless Deadheads associated with a training pattern create a
conflict with Section 11.B.1.a.iii. of this Agreement.

Simulator Training

No later than the opening of the training bid, the Company shall publish a list of all available
simulator slots by training facility location and those Pilots eligible to bid (i.e. Pilots in Early,
May Go or Must Go months) for simulator training in each facility in the electronic document
distribution system (currently Comply 365).

All Pilots will attend simulator training in Denver and will be eligible to bid and be awarded
or be involuntarily assigned training patterns (in accordance with Paragraphs H.3-H.7.,
above.)

Notwithstanding H.8.b., a Pilot Domiciled in MIA will be eligible to bid and be awarded or be
involuntarily assigned (in accordance with Paragraphs H.3-H.5, above) simulator training in
the MIA training facility.

Simulator slots shall be awarded in seniority order by Seat (subject to Paragraphs H.2.
and H.8.b-c.,)

25.H.5 
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For MIA Domiciled Pilots, the Company must make a sufficient number of
training patterns available for bid to allow for all Pilots to be awarded a slot in
their Must Go month, and to allow for fifty percent (50%) of the Pilots who are in
the their May Go and Early months to be awarded a slot. (For example, if there
are thirty (30) MIA Pilots eligible to bid on simulator training in May, with ten (10)
in their Early Month, ten (10) in their May Go month, and ten (10) in their Must
Go month, the Company must make at least twenty (20) simulator slots
available.)

For the first year of implementation of MIA training, the parties will review the
number of MIA pilots who bid for training but were denied a slot due to lack of
availability every three (3) months. The Company will add simulator slots to the
next month’s training bid in a number equivalent to the average number of Pilots
denied a slot in the prior three (3) months, and the new percentage will be
applied to subsequent months. After the first year of implementation, the parties
will review the data every six (6) months.

25.H.9.d.i 

25.H.9.d.ii 

Recurrent Ground School

Pilots in all Domiciles will be able to bid for and be awarded Recurrent Ground School in any location
offered by the Company. A Pilot who does not bid for Recurrent Ground School may be assigned to
Recurrent Ground School in any location (in accordance with Paragraph H.3-5.).

Pilots will be scheduled for Recurrent Training in accordance with 11.B.1.a.iii, however a Pilot may
waive the requirement for a Calendar Day off in Domicile if the Recurrent Training event is delayed
causing the event to last more than six (6) Calendar Days.

Pilots bidding for an FDO line, who are also eligible for Recurrent Training (in their Must Go or May
Go month without vacation), will only be awarded or assigned training on Days Off if they make an
affirmative selection in the FLICA FDO bidding folder by selecting the “FDO Training on Days Off”
option under the additional bid options.

25.H.10 
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TIMETABLE

The following timetable shall be used for the monthly bidding process (dates and times shall be considered
‘no later than’ for * items):

Day Time
(LDT)

Event (*all events must occur NLT date and/or time (LDT)
specified, ** denotes Denver time

17th – 2 months prior 9:00 FDO bid opens

19th – 2 months prior 12:00  FDO bid closes

19th – 2 months prior 17:00  FDO bid award*

20th – 2 months prior 9:00
Vacation adjustment period (VAP) opens

Golden Day(s) designation period opens

22th – 2 months prior 12:00
Vacation adjustment period (VAP) closes

Golden Day(s) designation period closes

23rd – 2 months prior 9:00**  Recurrent training bid opens in Navblue*

25th – 2 months prior 9:00**  Recurrent training bid closes in Navblue

27th – 2 months prior 17:00**  Recurrent training bid awarded in Navblue*

1st 9:00  Monthly bid opens in Navblue

5th 12:00  Monthly bid closes in Navblue

5th 12:00**  Daily Open Time frozen (for last six (6) Days of current Monthly Bid Period)

8th 12:00  CA bid award published in Navblue*

10th 12:00  FO bid award published in Navblue*

11th 18:00**  Daily Open Time un-frozen (for last six (6) Days of current Monthly Bid Period)

12th 17:00   Mis-award period closes

13th 9:00
CA Daily Open Time opens in FLICA

CA Reserve Drop/Trade/Swap opens in FLICA

14th 9:00
FO Daily Open Time opens in FLICA

FO Reserve Drop/Trade/Swap opens in FLICA

25.I 
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NOTE 1: Swaps that involve Sequences that begin in the current Monthly Bid Period and carry into
the following Monthly Bid Period that do not create an additional open Duty Period(s) in the following
Monthly Bid Period are allowed (if compliant with all other applicable provisions of this Agreement).
A Lineholder will be eligible to Add and/or Trade for Sequences that span the current Bid Period and
the following Monthly Bid period at any time, consistent with the provisions of this agreement. 

NOTE 2: Trip Adds, Trades and Swaps that touch the last 6 Days of the current Monthly Bid Period
will be restricted during the applicable DOT frozen period. The Company will upload the most updated
CrewTrac information in accordance with D.3., above, for the Seat in which the monthly bid is closing.
In the event of an FAR or CBA conflict in the following Monthly Bid Period created by an Open Time
or Tradeboard transaction during the frozen period, the conflict shall be fixed by dropping the least
amount of flying in the following Monthly Bid Period with no pay protection, in accordance with
Paragraph I.3.

NOTE 3: A Pilot will not lose any Pay Credit when he is removed from flying to avoid a potential or
actual FAR conflict that arises as a consequence of over-blocking, delays that create additional FDP
or other FAR 117 violations that were not the result of a Pilot changing his schedule via an Open Time
or Tradeboard transaction or other schedule adjustments made by the Company.

MONTH-TO-MONTH TRANSITION

A Transition Conflict consists of any conflicts due to an interference or illegality from the current
Monthly Bid Period to the following Monthly Bid Period.

Except for RDPs, when time must be dropped for a Transition Conflict, the Pilot’s Pay Credit shall be
reduced in accordance with Section 4.

All Transition Conflicts shall be resolved by dropping the minimum amount of time necessary to
resolve the conflict from the beginning or ending leg(s) of a scheduled Sequence.

MONTHLY BIDS

There shall be twelve (12) calendar month-based Monthly Bid Periods of thirty (30) or thirty-one (31)
Days. The Monthly Bid Periods shall be the same for all Positions. The Company and the Association
will meet no later than September 30th of each year to designate the Monthly Bid Periods for the
following calendar year. This information will be published with the annual Pilot vacation bid.

A Pilot shall bid via NavBlue.

Pilot schedules will be constructed through a series of bids, including a pre-bid (that will
include a training and vacation bid) and a monthly schedule bid.​​ Monthly schedules will be
awarded in accordance with seniority, by Position.

If a Pilot fails to submit a current bid or configure their default bid sheet, then the Pilot will be
awarded a schedule based on a system-generated default bid. A Pilot’s default bid will be
deleted if he changes Positions.

If a Pilot was not eligible to participate in the monthly bid process due to a leave of absence
but returns to service and does not have a schedule, the Pilot shall be built a Reserve Line
in accordance with Paragraph E.1.

A First Officer may use “avoid pairings” preferences to select employee numbers of
Captains they do not wish to fly with. These “avoid pairings” preferences will be treated in
the same manner as other “avoid pairings” or “prefer off” statements within the logic of the
solver. The Association members of the JPWG may limit the number of Captains on First
Officers’ “No Fly List” if the number is negatively affecting run times. These preferences will
only be considered in the Regular Line award. The designation of Captain employee
numbers on the “No Fly List” is intended as a personal preference and such designation
shall not be used to initiate disciplinary action or for disciplinary purposes.

In no case shall the Average Line Value (ALV) exceed eighty-five (85) hours without
Association approval.
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Bidding Information:

The Company will load all of the information including, but not limited to, eligible bidders by
Position, Sequences, Known Absences, that is necessary to create a line solution no later
than the opening of the monthly bid.

All vacation will be loaded by the Company prior the 0900 LDT on the 23rd of the month
that is two (2) months prior to the applicable Monthly Bid Period. Any changes or additions
to the Known Absences will be updated no later than one (1) hour after the close of the bid
on the 5th. The Company will load the system with all eligible bidders two (2) hours prior to
the bid closing.

The Company will upload the current Crew Trac data immediately following the freezing of
Open Time but no later than 1300 DEN time on the 5th for Captains and the 8th for First
Officers.

At the opening of the monthly bid, the “Bidding Information” section of the Navblue PBS
“Info Tab,” shall display the following information, at a minimum, by Position:

Average Line Value by Category;

Minimum, Normal, and Maximum Credit Windows;

Number of Anticipated Regular Lines;

Number of Anticipated Reserve Lines;

Number of Long Call Reserve Lines anticipated to be available;

Available RDPs / RDP times;

Available FDO lines;

Anticipated Reserve Lines awarded per RDP;

Red-eye bid preference definition;

Maximum “Followed By” Time;

Return to work certification deadline;

Reminder to verify Known Absences;

The projected number of Days to complete upgrade, transition and new hire
training that will apply to all Pilots who commence training in that Monthly Bid
Period.

All Sequence Information, including leg values and Pay Credit, will be displayed
by Position, in Navblue on the “Pairings Tab.” In addition, the Company will post
the Sequences and bid eligibility lists for the Monthly Bid Period in the electronic
document distribution system (currently Comply 365) no later than the opening
of the monthly bid.

CDOs will not be awarded on a Line until the Association and the Company mutually agree to
appropriate terms and conditions. 
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DAILY TIMELINE
DAY - 4 Until 0930 DDL
DAY - 4 0930 DAG (4 days prior to leg)
DAY - 3 to 2 ALL DAG

DAY - 1 0930 - 1030 Drops close, Sequences no longer available to Lineholders; No Bid and
Management Pilots may add Open Time until 1030 for following day

  1030 Aggressive Reserve - Open
  1330 Aggressive Reserve - Close
  1330 (NLT) Pilots must notify if they will not be AVA for next day
  1330 Reserve assignments begin
  1530 (NLT) Aggressive Reserve award
  1600 - 2000 AVA Pilots call-in for assignment
TRIP DAY 3 hours prior No Trades
TRIP DAY 0930 - 1030 Management and No Bid Pilots may Add for the same day
  Departure Sequence operates

OPEN TIME

Once any Sequence, RDP, or Reserve Day is posted in Open Time, it shall not be withdrawn except
by the following provisions:

Open Time that is dropped by the Company by mistake and has not been awarded may be
returned to the original Pilot’s schedule.

Open Time that is dropped by the Company by mistake and has been awarded will remain
as awarded in Open Time and the original Pilot shall be pay protected. The original Pilot
may add Open Time over the same period, but he shall only be Pay Credited for the greater
of the two.

The Company and the Association recognize that the limitations of the current Open Time
system will cause some incorrect awards (e.g., time temporarily in Open Time while being
processed by Scheduling) that will be addressed on a case-by-case basis. Upon
recognizing the issue, Crew Scheduling shall make every possible attempt to return the
Pilots’ schedules to their proper status. If the resolution required awarded time to be
removed, that Pilot shall be notified immediately.

See Appendix for details of grievance settlement.

Sequences in the following Monthly Bid Period will not be modified from the time bidding
opens until awards are published.

An open Sequence may be moved from Open Time to the Premium Add Folder.

All references to Open Time shall be specific to Position. Open Time will follow a bid or assignment
process in the following order in accordance with the timetable specified in Paragraph I., above:

Daily Open time Drops, Swaps, Trades, Adds (Paragraph M.)

No Bid and Management Pilot Adds (Paragraph M.6.)

Aggressive Reserve (Paragraph T.8.)

Reassignments (Paragraph P.11.c.)
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Reserve Assignment (Paragraph R.)

Last Chance Management Adds (Paragraph AA.)

Note: The placement of a Sequence, RDP, or a Reserve Day(s) in the Premium Add Folder
may occur at any time at the discretion of the Company. Sequences, RDPs, and Reserve
Days may be awarded to any Pilot by Category (i.e. seat and aircraft and without respect to
the Pilot’s Domicile) on a first-come, first-served basis without respect to the timeline set out
above. Management and No Bid Pilots are not eligible to Add from the Premium Add Folder.

At the completion of a Monthly Bid Period a Pilot must have a minimum of seventy (70) hours of Pay
Credit. At no time shall a Pilot be allowed to Drop below fifty (50) hours of Pay Credit. These
minimums shall be reduced by any amount of Pay Credit dropped as a result of a Leave of Absence.
If the Pilot’s Pay Credit drops below fifty (50), any further schedule adjustments that result in a net
loss of Pay Credit must be done through Crew Scheduling. However, for at least six (6) Monthly Bid
Periods, in a calendar year per Position, a Pilot will be permitted to complete the month with no less
than sixty (60) hours of Pay Credit, such months to be designated by the Company no later than the
publication of the Annual Vacation Bid Award, but such designated Monthly Bid Periods may be
changed by mutual agreement between the Company and ALPA.

Drop Limits (to be reviewed and agreed upon at the monthly SSC meeting)

A Duty Period that spans midnight shall be counted as an open Duty Period only on the
Calendar Day in which it begins.

For Denver (DEN), the Daily Drop Limit (“DDL”) for Monthly Open Time shall be eight (8)
open Sequences on Restricted Days and thirty-five (35) open Sequences on all other days.
For Daily Open Time, the Daily Drop Limit shall be the greater of twelve (12) open
Sequences on each weekday and eight (8) open Sequences on Saturdays, Sundays and
Restricted Days or nine and one-half percent (9.5%) for weekdays and six and one-half
percent (6.5%) for Saturdays, Sundays, and Restricted Days of the average number of Duty
Periods per day based on the number of Duty Periods produced after the final solution of
Sequence generation (e.g., 3,720 Duty Periods for a 30-day Monthly Bid Period is an
average of 124 Duty Periods per day).

25.M.2.e 

25.M.2.f 

25.M.3 

25.M.4 

25.M.4.a 

25.M.4.b 

For Domiciles other than DEN, the Daily Drop Limit shall be in accordance with the following
table:

Daily Duty Periods DOT Weekend DOT Week Day
1-10 2 3
11-20 2 3
21-30 3 4

> = 31* > 6.5% vs 5 > 9.5% vs 7
* Standard rounding applies

Jetway Trades

Two lineholders, or a Reserve Pilot flying outside of his Reserve obligation, may agree to split a
portion of a scheduled Sequence at a city served by the Company if the Lineholders hold the same
Category, provided:

The transaction complies with the Federal Aviation Regulations and the provisions of this
Section.

The transaction should be coordinated with Crew Scheduling at least three (3) hours prior to
the departure time (including delayed departure time) of the leg being Traded or that Trade
may be denied. If the Trade is denied, the Pilot may request, and Crew Scheduling will
provide, the reason for the denial. Crew Scheduling can deny the Trade during a period of
Declared Irregular Operations as defined in Paragraph AA., below.
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The portion of the Sequence being Traded is at the beginning or end of a Sequence.

Two Pilots will be permitted to utilize this provision to exchange a Deadheading leg for an
operating leg, or the reverse. A Reserve Pilot on a Reserve assignment may participate in
this type of Jetway Trade with Crew Scheduling approval.

Once a Jetway Trade is approved, the Pilot accepting the operating leg(s) may not Drop or
Swap the operating leg(s) but may Trade them with another Pilot. The Pilot who Trades
away part of the Sequence through a Jetway Trade will not be permitted to Drop or Swap
the remainder of the Sequence, but may Trade any or all of the remainder of the Sequence,
and, in addition, either Pilot may modify a different portion of the Sequence in the DOT Split
folder, the Trade folder or through a phone call to Crew Scheduling if the Electronic Bid
System does not allow the Pilot to enter the request.

Example: A Pilot has a 4-Day Sequence and Trades the first leg via a Jetway Trade. On the
last day of the Sequence, the Sequence returns to the Pilot’s Domicile and the last 2 legs
are a turn. The Pilot is eligible to Trade any remaining portion of the Sequence and is also
eligible to Drop the last turn, subject to the Drop limits contained Paragraph M.4. or
Paragraph O.3.c., as applicable.

Except for Last Chance Management Adds, pursuant to Paragraph AA., below, a Management or No
Bid Pilot shall only be allowed to pick up Open Time for the same or next day by calling Crew
Scheduling after DOT Adds have closed and before Aggressive Reserve bidding has opened for the
Domicile in which the Sequence originates.

A Pilot is not eligible to Add flying from Open Time, the Premium Add Folder, the Pilot Trade Board, or
to be awarded a Jetway Trade that conflicts with a duty assignment, subject to the provisions below:

There must be a minimum of forty-five (45) minutes between the Sequence Release Time
and the departure time of another leg on the same day.

If a Rest Period is required between an Added Sequence and a previously scheduled
assignment, such Rest Period will be scheduled for no less than eleven (11) hours.

Reserve Eligibility for Adding Flying and Reserve Days

A Reserve Pilot is eligible to be awarded Open Time, flying from the Premium
Add Folder, or an Add from the Pilot Trade Board in the same manner as a
Lineholder, provided the Sequence is scheduled to operate on a Day(s) Off or on
days in which the Add would not conflict with scheduled Duty, subject to
Paragraph M.9.a., below, and in accordance with Paragraph M.7.c.iii., below.

In addition, a Reserve Pilot may add Open Time commencing on the Reserve
Pilot’s Day(s) Off that carries into a block of Reserve Days, but at Crew
Scheduling’s discretion. If Crew Scheduling denies such a request, they will,
upon request of the Association, provide a reason in writing to the Association.
Crew Scheduling will not unreasonably deny a Pilot trying to exercise this
provision. If a Reserve Pilot Adds a Sequence that overlaps with any Reserve
obligation and the Pilot subsequently Drops the Sequence, the Pilot will be
returned to his originally scheduled Reserve Days/RDPs.

Buffers for Reserve Pilot

The Company may assign values to each future Reserve day of work of up to
three (3) hours of Flight Time and six (6) hours of flight duty period (FDP) time
for the purpose of evaluating the legality of a requested pick up.
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Reserve Days/RDPs in Open Time

The Company may put Reserve Days/RDPs in Monthly or Daily Open Time and the Premium Add
Folder in accordance with the following provisions:

These Reserve Days/RDPs shall be bid on as any other open Sequence but will include a
unique identifier;

The Pilot shall receive the greater of four (4) hours of Pay Credit (or at least six (6) hours if
placed in the Premium Add Folder), or actual or Scheduled Block, above the Monthly Bid
Guarantee for each Reserve Day/RDP;

Each block of Reserve Days/RDPs in Open Time must be added in its entirety and may not
be split by the Pilot;

The Reserve Days/RDPs added may not be Swapped, Dropped, or Traded;

The Reserve Days/RDPs shall be specified as Short (including the Window) or Long Call.

Each Reserve Day/RDP will have an artificial credit of three (3) hours of Flight Time and six
(6) hours of FDP time for the purpose of calculating FAR limitations.

Assignments shall follow the normal assignment order in Paragraph P., below.

These blocks of reserve will not count as Overnightable Reserves or be included in the total
number of open Duty Periods in the DDL or DAG.

A Pilot is not eligible to Add flying from Open Time, the Premium Add Folder, the Pilot Trade Board, or
participate in a Jetway Trade that involves a Category other than the one in which he is currently
qualified.

In addition to the minimum scheduled Rest Periods included in Section 12.F., the following
buffers will apply to initial line construction and all Open Time, Premium Add Folder, Trade
and Swap transactions:

 
Actual FAR
Limitation

Construction
Limitation and

Post-Construction Modifications by
Company or Pilot

Daily Flight Time Limit Table A 45 minutes
Daily Flight Duty Period Table B 45 minutes
Flight Hours in any Consecutive

365-Day Period 1,000 hours 995 hours

Flight Hours in any Consecutive
672-Hour Period 100 hours 98 hours

Flight Duty Period Hours in any
672- Hour Period 190 hours 182 hours

Flight Duty Period Hours in any
168- Hour Period 60 hours 58 hours

It is understood and agreed that Reserve assignments must be scheduled to allow for rest
as described in Paragraph M.9.a., above, (above/below), but reserve flight assignments
may be scheduled without regard to the buffers set out in the table above.
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RESERVE LINE CONSTRUCTION, BID PROCESS, AND AWARD

Reserve Lines

 When published, Reserve Lines will include Reserve Days and Days Off. In addition, LCR,
SCR, and FDO lines will each be associated with a unique identifier.

  By Position, if there are more than ten (10) Reserve lines, no less than fifteen percent
(15%) and no more than twenty-five percent (25%) of the Reserve lines will be Long Call
Reserve Lines (except that FDO Lines built as LCR lines will not be counted toward the
LCR Line limitations). No less than fifteen percent (15%) and no more than twenty-five
percent (25%) of the Reserve lines will be Fixed Day Off (FDO) lines, provided there are at
least twenty (20) total Reserves in the Position. If there are fewer than twenty (20) total
Reserve lines in a Position, FDO lines may be constructed at Company discretion. The
combination of Long Call Reserve and FDO Reserve will not exceed forty percent (40%) of
all Reserve lines. The Company and the Association System Scheduling Committee
(“SSC”) may agree, in writing, to vary these percentages.

By Position, if there are ten (10) or fewer Reserve Lines, then:

# of Reserve Lines Minimum # of Long Call Lines
< 5 0

5 – 7 1
8 – 10 2

Short Call Reserve Lines shall be built with no more than forty percent (40%) of the lines in
the Mid- Window which shall mean RSC.

Reserve Line Construction

Short Call Reserve Lines will be built with no more than eighteen (18) RDPs in a
thirty (30) day Monthly Bid Period and no more than nineteen (19) RDPs in a
thirty-one (31) day Monthly Bid Period. Short Call Reserve Lines, when loaded
into FLICA, will include the RDP associated with each line.

Long Call Reserve Lines will be built with at least twelve (12) Days Off and at
least one block of three (3) Days Off in each Monthly Bid Period.

FDO Lines will be built with at least twelve (12) Days Off in a monthly Bid Period
( thirteen (13) Days off in a 31-Day monthly Bid Period). The first day of the FDO
block of Reserve Days will be designated as Long Call. Twelve (12) (thirteen
(13) in a 31-Day Monthly Bid Period) consecutive Days Off will be built into these
lines, including either the first twelve (12) days of the Monthly Bid Period, the last
twelve (12) days (thirteen (13) Days off in a 31-Day monthly Bid Period) of the
Monthly Bid Period, or twelve (12) Days (thirteen (13) Days off in a 31-Day
monthly Bid Period) Off starting on the 10th day of the Monthly Bid Period. In
addition, FDO Lines will be built in multiples of three (3) (e.g., one (1) beginning,
one (1) mid, one (1) end, two (2) beginning, two (2) mid, two (2) end, etc.).
However, if the Company wishes to build a number of FDO Reserve lines that is
not equal to a multiple of three (3), it may do so only by adding two (2) additional
FDO Reserve lines to a multiple of three (3). The total number of FDO lines built
must comply with the minimum and maximum percentages set out in Paragraph
N.1.b., above. These two (2) additional FDO Reserve lines will be constructed
with one (1) containing Days Off on the first twelve (12) days of the Monthly Bid
Period and one containing Days Off on the last twelve (12) days of the Monthly
Bid Period.
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Half Month Reserve Lines

Half Month Reserve Lines will be offered at the discretion of the Company and will be
constructed to include either the first fifteen (15) Days of the Monthly Bid Period or the last
fifteen (15) days of the Monthly Bid Period, and may be offered as SCR, LCR, or FDO lines.
Half Month Reserve Lines will not count toward the limitations in Paragraph N.1.b., above.
Half Month Reserve Lines will not be involuntarily awarded to a Pilot. If Half Month FDO
Lines are constructed, the Parties will collaboratively determine how the lines will be
constructed.

Example: A Pilot who was awarded a long call Reserve Line in the previous Monthly Bid
Period will remain a long call Reserve in the current Monthly Bid Period until the Pilot
receives a Calendar Day Off in Domicile.

DAILY OPEN TIME (“DOT”) PROCEDURES

 

DOT will consist of any RDPs placed into Open Time per Paragraph M.8., above, and/or
Sequences remaining after Relief Lines are built, and/or Drops of any kind, and/or any other
unanticipated flying occurring during the Monthly Bid Period. For the first twenty-four (24)
hours a Sequence is in Open Time, Sequences can only be awarded to Pilots (through
Open Time or Aggressive Reserve) or assigned to Reserves in the Domicile it was originally
constructed for (i.e. a Sequence that either appeared in the Domicile Monthly Bid Package,
a derivative of the Sequence that appeared in the Monthly Bid Package, or a Sequence that
is built during the month that originates in a particular Domicile). Sequences in Open Time
for more than twenty four (24) hours may be bid by and awarded to Pilots from any
Domicile. (See Paragraph O.7., below, for further provisions.)

The Company may place blocks of Reserve days in Open Time (i.e. two (2) Reserve Days,
three (3) Reserve days, etc.). A Pilot will not be eligible to split published blocks of Reserve
days in Open Time. Blocks of Reserve days will not be included in the total number of
Overnightable Reserves or count towards the total number of Duty Periods in the
DDL/DAG. Each Day in a block of Reserve days will be paid at the greater of four (4) hours
or actual Pay Credit accrued. A Reserve Pilot who picks up a block of Reserve Days on his
Days Off will be paid for this credit above the Monthly Pay Guarantee. Each Day in a block
of Reserve Days placed in Open Time will have an artificial credit of three (3) hours of Block
Time and six (6) hours of FDP Time.

During Daily Open Time, Pilots may Drop, Swap, Trade and Add. Drops and portions of Swaps that
do not overlap are subject to the DDL and Drop Availability Grid (“DAG”) as specified in Paragraphs
M.4., above, and Paragraph O.3.c., below. However, for individual days of a Sequence that overlap
with a Swapped Sequence, the DDL or the limitations of Paragraph M.4., above, shall not apply.

Schedule

DOT will be available for bidding as of 0900 on the 25th of each month for Captains and as
of 0900 on the 26th of each month for First Officers.

Any Drop request submitted prior to 0930 LDT four (4) Days prior to the departure of the
legs being Dropped (e.g., Tuesday for a Saturday departure) shall be honored if the DDL
has not been met.

Between 0930 LDT four (4) Days prior and 0930 LDT the day prior to the departure of the
legs being Dropped, any Drop requests shall be subject to the DAG.

The DAG shall show the number of Sequences that may be Dropped in each
Window (as defined in Paragraph V., below). A Duty Period that spans midnight
shall be counted as an open Duty Period only on the Calendar Day in which it
begins.
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For Denver or Domiciles with greater than ninety (90) average daily Duty
Periods, the DAG Drop number shall be based on maintaining three (3)
Reserves in each Window, plus one (1) additional Reserve in any Window or
Long Call, over and above any Drops allowed. This net reserve number may
grow in proportion to the number of Duty Periods and shall be reviewed and
mutually agreed upon by the Company and the Association quarterly.

For Domiciles other than Denver with fifty-one (51) to ninety (90) average daily
Duty Periods (based on the final Sequence solution), the DAG Drop number
shall be based on maintaining two (2) Reserves in each Window (except for a
Window to which no reserves were awarded) plus one (1) additional Reserve in
any Window or one (1) Long Call Reserve, over and above any Drops allowed.
This net reserve number shall be reviewed and mutually agreed upon by the
Company and the Association monthly.

For Domiciles other than Denver with one (1) to fifty (50) average daily duty
periods, the DAG Drop number shall be based on maintaining one (1) Reserve
in each Window (except for a Window to which no reserves were awarded) plus
one (1) additional Reserve in any Window or one (1) Long Call Reserve, over
and above any Drops allowed. This net reserve number shall be reviewed and
mutually agreed upon by the Company and the Association monthly.

After 0930 LDT the Day prior, Drops shall be allowed at the discretion of Crew Scheduling

Trades with other Pilots shall be allowed until three (3) hours prior to the scheduled
departure time of the earliest leg being Traded. Notwithstanding Paragraph M.5., Trades
shall be submitted through the Pilots Trade Board. 

Open Time transactions into the following Monthly Bid Period’s transition period will not be
processed until the 13th at 1700 due to the inability of the DAG to be applied when the next
month’s flying has not been created. For example, on August 24th at 0900, September’s
DOT becomes available, but Sequences cannot be dropped into October’s transition period
until September 13th at 1700.

Daily Open Time shall be bid and awarded through the Electronic Bid System on a real-time, first-
come/first-served (“FC/FS”) basis. Until Sequence splitting is automated, split requests may not
always be processed FC/FS with non-split requests. Until Sequences splitting is automated, the
Company shall staff Crew Scheduling for the purpose of processing split requests to ensure splits are
processed expeditiously between the hours of 0700-2300 LT. Further, to facilitate real time
processing, the Company shall dedicate two (2) schedulers to DOT processing on the 25th and 26th
of the month. The Association is entitled to have a representative present to observe DOT processing.
The Company agrees to automate the Sequence-splitting process as soon as possible.

Multi-day Sequences Dropped by Pilots may be split in DOT in accordance with the following:

After a Sequence has been in DOT for forty-six (46) hours, Pilots may split Sequences and
pick up any portion of a Sequence.

The Sequences must be split in the originating Domicile.

One day Sequences and CDOs shall not be split.

Two (2) or three (3) day Sequences may be split one (1) time.

Four (4) and five (5) day Sequences may be split two (2) times.

25.O.3.c.ii 

25.O.3.c.iii 

25.O.3.c.iv 

25.O.3.d 

25.O.3.e 

25.O.3.f 

25.O.4 

25.O.5 

25.O.5.a 

25.O.5.a.i 

25.O.5.a.ii 

25.O.5.a.iii 

25.O.5.a.iv 

FFT CBA - 2019
     



25 SCHEDULING
Page: 25-20

Date: 2021-12-14

Rev: LOA 28 (formatting)

After a Sequence has been in DOT for a total of seventy-two (72) hours, Crew Scheduling
may also split the Sequence in accordance with the following:

One (1) day Sequences and CDOs shall not be split.

Two (2) or three (3) day Sequences may be split one (1) time.

Four (4) and five (5) day Sequences may be split two (2) times.

Crew Scheduling may split Sequences further only if the Sequences remain in
the Daily Open Time pool for more than ninety-six (96) hours.

The Company may combine Sequences in accordance with the Sequence construction and Pay
Credit rules of this Section and Section 3. The new Sequences shall be immediately placed into
Daily Open Time, may be placed in the Premium Add Folder, made available to Aggressive Reserve,
or assigned to a Reserve in accordance with this Section. Both of the Sequences to be combined
must meet the following:

the Sequence has been in Daily Open Time for more than seventy-two (72) hours; or

the Sequence is Dropped into Open Time two (2) or three (3) days prior to the start of the
Sequence and has been in Daily Open Time for more than twenty-four (24) hours; or

the Sequence is available to Reserve Pilots in accordance with the examples below:

Example 1: It is 1600 on December 10th. Sequence 3000 which starts on December 25th
(an SLC overnight) has been in Daily Open Time for more than seventy-two (72) hours and
Sequence 3001 which starts on the 26th (an MCI round trip) has also been in Daily Open
Time for more than seventy-two (72) hours. These individual Sequences (3000 and 3001)
may be combined by Crew Scheduling to create a new two (2) day Sequence 3800 starting
on December 25th. This new Sequence 3800 will then be placed back into DOT.

Example 2: It is 0945 on December 10th. Sequence 3002 which starts on December 11th
(an LAS overnight) is no longer available for Daily Open Time bidding because it is after
0930 the day before it starts. Sequence 3003 which starts on December 12th (a PHX
overnight) has been in Daily Open time since 0900 on December 9th (in Open Time more
than twenty-four (24) hours and was Dropped three (3) days prior to the start of the
Sequence). These individual Sequences (3002 and 3003) may be combined to create a
new three (3) day Sequence 3801 which starts on December 11th. The new Sequence in
this example will be made available for Aggressive Reserve bidding at 1030 on December
10th.

Example 3: It is 0930 on December 10th. Sequence 3004 which starts on December 11th
(an SLC round trip) and Sequence 3005 which starts on December 11th (an OMA overnight)
are both uncovered. In this example, these Sequences (3004 and 3005) are no longer
available to Lineholders in Daily Open Time and at 1030 will be made available to Reserve
Pilots in accordance with the Reserve assignment rules of this Section. Regardless of the
length of time that these individual Sequences have been in Open Time, these Sequences
may be combined to create a new two (2) day Sequence 3802 which starts on December
11th. The new Sequence in this example will be made available for Aggressive Reserve
bidding at 1030 on December 10th.

If a Sequence: 1) has been in Daily Open Time for more than seventy-two (72) hours, or 2) is
Dropped into Open Time two (2) or three (3) Days prior to the start of the Sequence and has been in
Daily Open Time for more than twenty-four (24) hours, or 3) is available to Reserve Pilots in
accordance with this Section, then the Company may add Deadhead legs to and from a different
Domicile. The new Sequence shall be immediately placed into the Sequence’s Domicile’s Daily Open
Time, made available to Aggressive Reserves or assigned to a Reserve in accordance with this
Section.
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All Sequences will no longer be available to bid through the Electronic Bid System by Lineholders at
0930 LDT the Day prior and will be made available to Reserves at 1030 LDT the Day prior to the start
of the Sequence or remaining portion of a Sequence. For Swaps involving flying or Reserve
Days/RDPs, all elements of the Swap request (i.e. the work being added and the work being
removed) must be scheduled to occur within the same Monthly Bid Period.

REASSIGNMENT - GENERAL

For the purpose of Reassignment pursuant to this Paragraph P., a Reserve Pilot flying a Sequence
outside of his Reserve obligation or a Reserve Pilot on an Aggressive Reserve Award will be
considered a Lineholder for the entirety of the awarded Sequence, subject to Paragraph T.8., below.

Flying is Removed or Canceled

If a Lineholder is removed from a Sequence (or portion thereof) regardless of whether the flight(s)
cancels or operates, he may be Reassigned. A Pilot will be considered to be Reassigned if he is
directed to operate or Deadhead on a leg or legs that were not part of his original Sequence. A Pilot
will not be considered to be Reassigned if he operates a flight on which he was originally scheduled
to Deadhead or is directed to Deadhead on a flight which he was originally scheduled to operate.

If the Reassignment following a cancellation or removal occurs in the Pilot’s Domicile, the
Reassignment must be scheduled within the Footprint of the originally scheduled Sequence.

If the Reassignment following a cancellation or removal occurs outside of the Pilot’s
Domicile, the Reassignment must be scheduled within the Footprint of the originally
scheduled Sequence; however, if the Reassignment occurs during the last Duty Period of a
Pilot’s Sequence or at a point in time when, for reasons beyond the control of the Company,
the Company cannot reasonably arrange for a Pilot to replace the Reassigned Pilot and/or
return the Reassigned Pilot to Domicile, he will be returned to Domicile as soon as practical,
at which point the Pilot will be released subject to the limitations of Paragraph Q.2., below,
if applicable.

See Appendix for details of grievance settlement

In a situation where a Pilot is Reassigned following a cancellation or removal and the Pilot
does not return to Domicile within three (3) hours of the originally scheduled Sequence
Release Time pursuant to P.2.b., above, the Pilot will be paid at one hundred fifty percent
(150%) over the Pilot’s Monthly Pay Guarantee for the legs (Deadhead or flown) that are
scheduled to or actually arrive three (3) hours after the original Sequence Release Time up
to 0200 on a Pilot’s Day Off, in addition to any other Pay Credit due for the Sequence. If the
Sequence Release time is after 0200 on a Pilot’s Day Off, then one hundred fifty percent
(150%) would not be paid on the legs extending three (3) hours beyond the end of the
originally scheduled Sequence Release Time, and the Pilot would instead be compensated
in accordance with Paragraph Q., below.

Example 1: A Pilot has a 2-Day Sequence with a scheduled Sequence Release Time of
1600. On Day 2, the Pilot is scheduled to fly from AUS to SFO to LAX to DEN. When the
Pilot arrives in SFO, he is advised that another Pilot who overnighted in SFO has called in
sick, and the departure time for the sick Pilot is earlier than the departure time for the Pilot
on Day 2. The Company is Deadheading a Reserve to SFO to complete the LAX and DEN
legs, and the Pilot who had been scheduled to fly to LAX and DEN will instead fly to PDX
and then DEN, delaying his Sequence Release Time by 4 hours. The Pilot will be
compensated at 150% for the legs that touch or occur after 1900 (3 hours beyond the Pilot’s
original Sequence Release Time).
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Example 2: A Pilot is scheduled to fly a 2-Day Sequence. On Day 2, the Pilot is
Reassigned at an outstation for reasons beyond the control of the Company. He is
Reassigned to return to his Domicile 4 hours later than originally scheduled, but actually
returns to Domicile at 0600 on the following Day, which is a Day Off. The Pilot will receive
credit for any legs flown or Deadheaded prior to 0200 on the Day Off and will also receive
credit for all legs flown or Deadheaded after 0200, and an additional 5 hours above all
other Pay Credit due for the Sequence, and above the Pilot’s Monthly Pay Guarantee.

Example 3: A Pilot is scheduled to fly a 2-Day Sequence, and on Day 2, the Pilot was
scheduled for 3 hours of Pay Credit and to have a Sequence Release Time of 1600. The
Pilot is Reassigned to fly a leg worth 4 hours with a scheduled Sequence Release Time of
2000. The Pilot would receive 6 hours of Pay Credit for that leg (4 hours at 150%). If the
Pilot actually returns at 0300 on a Day Off, then the Pilot would no longer receive 150%
credit for the 4-hour leg but would receive 4 hours of Pay Credit for that leg plus an
additional 5 hours of Pay Credit in addition to all other pay due for the Sequence and
above the Pilot’s Monthly Pay Guarantee in accordance with Paragraph R., below.

Example 4: Except as replaced by the 5-hour credit for the Delay Into a Day Off Override
of Section 3.F., a Short Call Reserve Pilot is eligible for the 150% premium if on the last
day of a block of “RDPs”, the Sequence Release time occurs more than 3 hours later than
the latest Sequence Release Time allowed pursuant to Paragraphs U.3.a.-e., below.

Example 5: A Pilot is scheduled to fly a 2-Day Sequence terminating at 1600 in his
Domicile. On Day 2, the Pilot has a mechanical and he does not actually return to
Domicile until 2000 on the same Day. Since no Reassignment occurred, the 150%
Reassignment premium does not apply.

Example 6: On the last Day of his Sequence, an MCO based Pilot is scheduled to fly
TTN-RDU-ATL-MCO, with a Sequence Release Time of 1400. Upon arrival in RDU, Crew
Scheduling notifies the Pilot that RDU to ATL has been
canceled and he will fly directly from RDU to MCO. Due to the Reassignment of another
Pilot, there are open legs from MCO to BHM and BHM to MCO that, if assigned to the
Pilot, would extend his scheduled Sequence Release time to 1500. This
Pilot cannot be Reassigned to fly MCO to BHM and BHM to MCO.
Even though flying was removed, and it was for reasons beyond the control of the
Company, the Company cannot assign the Pilot any additional flying after the
Pilot arrives in Domicile that would cause the Pilot to return to Domicile after the
Pilot’s originally scheduled Sequence Release Time.

Flying is Not Removed or Canceled

If a Lineholder has not been removed from a Sequence (or portion thereof) in conjunction with a
Reassignment pursuant to  Paragraph P.2., above, but additional flying (i.e., legs
that are not part of the Pilot’s originally scheduled Sequence) “can be added” within the
Footprint of the Pilot’s originally scheduled Sequence, the Pilot may be
Reassigned to perform such flying. The phrase “can be added”
shall mean that the additional flying is scheduled to be completed prior to the Pilot’s original
Sequence Release Time and is scheduled so that it does not cause a delay in the Pilot’s original
Sequence Release Time. Flying added pursuant to this Paragraph P.3.must comply with all of the
following limitations:

The flying will not be added outside of the Footprint of a Pilot’s original Sequence
for any reason; and

The flying will not originate in any Pilot Domicile; and

The flying became available after 0930 LT on the Calendar Day prior to the Calendar
Day in which the added flying commences, notwithstanding Paragraph K.,  above.
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A Pilot will be paid for one hundred fifty percent ( 150% )
of the value of any added flying in addition to all other Pay Credit accrued for the 
Sequence and above the Pilot’s Monthly Pay Guarantee.

Example  1: A Pilot is scheduled to fly MCO-ATL-TTN with a 22 - hour layover in TTN.
Upon arrival in TTN, Crew Scheduling (due to a cancellation that just occurred) has left a
voicemail and electronic notification adding an RDU turn (TTN-RDU-TTN) to the
Pilot’s schedule. This would be a legal Reassignment because the assignment is within the
Footprint of the Sequence, did not originate in any Pilot Domicile,
and the added flying became available after 0930 on the Calendar
Day prior to the start of the added flying.

If the Pilot is on a Sequence that will be paid based upon the Trip Rig, and the
Sequence is worth 18 hours, and if the TTN-RDU turn has a Pay Credit of 3 hours, the
Pilot will receive Pay Credit for the Sequence in accordance with Section 3, and the
Pilot will also be paid 4.5 hours for the added turn (i.e., 3 hours at 150%) for a total of 22.5
hours of Pay Credit for the Sequence and, in addition, if the Pilot’s Monthly Pay
Guarantee is 87 hours, the Pilot will be paid for 91.5 hours.

Example 2: A Pilot has a 2 - Day Sequence. The Pilot is advised by Crew Scheduling that
upon return to Domicile at the conclusion of his Sequence, he is being scheduled for
additional flying. This assignment would not be contractually compliant because no
Reassignment may occur following the Pilot’s arrival in Domicile at the conclusion of his
originally scheduled Sequence.

Example 3: A Pilot is scheduled for a 4 - Day Sequence. On Day 3, the Pilot is scheduled
for a 20 - hour layover in DEN (which is a Pilot Domicile). There is an unassigned DEN to
LAS to DEN turn that the Pilot could fly within the other limitations of this Agreement.
However, since Denver is a Pilot Domicile, Crew Scheduling is not allowed to Reassign the
turn to this Pilot without removing flying in conjunction with a Reassignment, pursuant to this
Paragraph P.3. However, the Pilot may voluntarily add the LAS turn from the Premium Add
Folder and would be paid for the turn in accordance with Paragraph P.3.d. , above.

Example 4: A Reserve Pilot has added flying on a Day (s) prior to a series of RDPs in which
the Pilot is scheduled for RSC. The Pilot is Reassigned and delayed into his first RDP. The
Pilot would be paid at 150%, above the Pilot’s Monthly Pay Guarantee, for all legs
(Deadheaded or flown) that are scheduled to or actually arrive three (3) hours after the
original Sequence Release Time. Following return to his Domicile, the Pilot will be available
for, and paid for, reserve assignments consistent with the applicable provisions of this
Agreement.

Example 5: A Pilot is Reassigned and then delayed into a Day in which he is scheduled to
fly another Sequence, but the Pilot will have a legal Rest Period prior to reporting for that
Sequence. In this case, the Pilot will be paid at 150% over the Pilot’s Monthly Pay
Guarantee for the leg (s) (Deadheaded or flown) that are scheduled to or actually arrive
three (3) hours after the original Sequence Release Time.

Notification of Reassignment

Within the constraints of Paragraph A., above, Crew Scheduling will attempt prompt notification of a
Pilot when his schedule is changed due to a cancellation and/or removal.

In any Domicile

If the cancellation or removal occurs in any Domicile, the Company must attempt notification
within one (1) hour of the latest of:

Scheduled Report Time; or

Block In of the last leg; or
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the cancellation or removal of the flight;

as applicable, or the Pilot will resume his originally scheduled flying in that Duty
Period or be released for a legal Rest Period before any Reassignment occurs
(or resume his originally scheduled flying following the Rest Period). If the
Company has attempted notification within one (1) hour of Paragraphs P.4.a.i.-
iii., above, the Pilot must be Reassigned to a flight that is scheduled to depart
within three (3) hours of the latest of Paragraphs P.4.a.i.-iii., above, or the Pilot
will be released for a legal Rest Period. If a Pilot begins a Rest Period, then the
Pilot will, upon completion of the Rest Period, either contact Crew Scheduling or
check for electronic notification of a Reassignment. When the Pilot makes
contact with Crew Scheduling following the legal Rest Period, his Duty Period
will commence, unless Crew Scheduling puts the Pilot back into rest. Nothing
herein prevents the Company and Pilot from mutually agreeing to reset the Rest
Period so long as the Pilot receives required rest prior to commencing a Flight
Duty Period.

In an Outstation

If the cancellation or removal occurs at an outstation, the Company must attempt
notification within one (1) hour of the latest of:

Scheduled Report Time; or

Scheduled departure time of the affected (cancelled/removed) flight on the
Pilot’s schedule; or

Block-In of the last leg; or

The cancellation or removal when the cancellation or removal occurs after the
Sequence Report Time;

as applicable, or the Pilot will resume his originally scheduled flying in that Duty
Period or be released for a legal Rest Period before any Reassignment occurs
(or resume his originally scheduled flying following the Rest Period). If the
Company has attempted notification within one (1) hour of Paragraphs P.4.b.i.-
iv., above, the Pilot must be Reassigned to a flight that is scheduled to depart
within three (3) hours of the latest of Paragraphs P.4.b.i.-iv., above, or the Pilot
will be released for a legal Rest Period. If a Pilot begins a Rest Period, then the
Pilot will, upon completion of the Rest Period, either contact Crew Scheduling or
check for electronic notification of a Reassignment. When the Pilot makes
contact with Crew Scheduling following the legal Rest Period, his Duty Period
will commence, unless Crew Scheduling puts the Pilot back into rest. Nothing
herein prevents the Company and Pilot from mutually agreeing to reset the Rest
Period so long as the Pilot receives required rest prior to commencing a Flight
Duty Period.

Crew Scheduling cannot combine two or more Sequences into a single Sequence through
Reassignment. When the scheduled termination of a Sequence is delayed and results in a conflict
with a Pilot’s subsequent Sequence, the Pilot must be provided with a legal Rest Period in Domicile,
and then will either be released from the remainder of the second Sequence, or be Deadheaded to
rejoin his Sequence, or resume flying the Sequence if it operates through the Pilot’s Domicile.
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Reassignment for FAR Conflicts

A Pilot who must be Reassigned to prevent an FAR 117 conflict and who is removed from
flying in a location other than a Pilot Domicile may be Reassigned in accordance with
Paragraph P.2., above.

A Pilot who must be Reassigned to prevent an FAR 117 conflict and who is removed from
flying in a Domicile will not be Reassigned to operate flying that was not part of his original
Sequence, however, the Pilot may:

Be released into a Day(s) Off, or

Be assigned to Deadhead to rejoin his Sequence, or

Resume his Sequence without Deadheading, or

Be assigned to operate a single leg to rejoin his Sequence.

Example 1: A Pilot is scheduled to fly from MCO to PHL, and then PHL to ORD,
and then ORD to DEN on the second day of a Sequence. If the Pilot must be
removed from the MCO/PHL leg, he may be required to operate from MCO to
DEN.

Example 2: A Pilot is scheduled to fly consecutive 2-day Sequences with a 12-
hour break between the two Sequences. The Pilot is delayed on Day 2 of the
first Sequence and returns to Domicile 9 hours prior to his next Report Time. The
Pilot is removed from a portion of the second Sequence because FAR 117
requires that the Pilot receive at least ten (10) hours of rest. The Company may
release the Pilot from the Sequence, schedule him to resume the Sequence
when it passes through his Domicile, or schedule him to Deadhead to rejoin his
Sequence after receiving the required rest.

Marketing Time Change

In the event of a marketing time change to a Pilot’s scheduled Sequence, the Pilot may be scheduled
to report up to one (1) hour earlier than the original Sequence report time and may be scheduled to
be released up to one (1) hour later than the original Sequence release time. However, notification of
the Pilot shall be in accordance with Paragraph A.3., above.

A Lineholder cannot be Reassigned to Reserve. A Reserve Pilot on an Aggressive Reserve award
cannot be assigned to Reserve within the Footprint of the Aggressive Reserve award.

Hotel

A Lineholder or a Reserve Pilot who is on an Aggressive  Reserve award, or who has Added Open
Time, flying from the Premium Add Folder or the Pilot Trade Board, who is rescheduled for a Rest
Period in his Domicile during the Footprint of a Sequence will be provided with a
hotel room upon request of the Pilot.

Reassignment to Back Side of Clock, Split Duty, or CDO

A Pilot may not be Reassigned to a Sequence that includes a Split  Duty, CDO or Red-eye unless the
Sequence originally included a Split Duty, CDO or Red-eye without Pilot concurrence.
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Reassignment Options When Reassignment is Known Prior to 1330 Day Prior (AVA)

If a Pilot is available for Reassignment prior to 1330 LDT the Day prior to the start of a Sequence,
unless he has been Reassigned to rejoin his original Sequence in Domicile or via a Deadhead, the
following shall apply :

The Pilot may pick up Open Time to replace the cancelled flying with an equivalent
number of Duty Periods, and shall be pay protected for the greater of the value of the
Pilot's originally scheduled Sequence or what the Pilot actually credits; or

The Pilot may choose to be released without pay protection for the cancelled
flying, provided he advises the Company of his desire to exercise this option by 1330 on the
Day prior; or

The Pilot will contact Crew Scheduling between 1600-2000 LDT the Day prior to each Day
of the original Sequence for Reassignment unless that time conflicts with a Pilot's flight-
related obligations, simulator period, or during a required Rest Period. In that case, a Pilot
will check for notifications at the conclusion of such duty or Rest Period. The Company will
provide a hotel room in Domicile, if requested by the Pilot, for each night of the original
Sequence. The Company may elect to release the Pilot with pay and no further obligation.
The Pilot will be paid the scheduled credit value of the original Sequence or the combined
Pay Credits of the Reassigned Sequence, whichever is greater.

If the Pilot picks up Open Time, either prior to or after the canceled flying, that does not
allow for Rest in accordance with Section 12.F. then the Pilot will be pay protected for the
greater of the value of the Pilot's originally scheduled Sequence or what the Pilot actually
credits.

 DELAY INTO A DAY OFF

If, for reasons beyond the control of the Company, a Pilot is delayed beyond 0200 LDT on a Day Off,
he will receive five (5) hours of Pay Credit, in addition to all other Pay Credit for the Sequence, and in
addition to the Pilot's Monthly Pay Guarantee. The Pilot will also receive an additional five (5) hours of
Pay Credit for each additional Day that he is not returned to Domicile by 0200 LDT after that in
addition to all other Pay Credit for the Sequence, and in addition to the Pilot's Monthly Pay
Guarantee. Further, if the Pilot is not returned to Domicile by 1600 LDT on the first Day Off, he will
receive an additional vacation day, and an additional vacation day at the beginning of each Calendar
Day that he is not returned to Domicile thereafter.

A Pilot who is delayed into a Day Off may be scheduled for a maximum of two (2) legs on his Day (s)
Off (flown or Deadhead) prior to his arrival in Domicile. This two (2) leg limitation does not apply to
originally scheduled legs that are delayed into a Day Off.

A Pilot who is entitled to one or more vacation days pursuant to this provision will have the option of
using such vacation day(s) in the current year or the following year, or to be paid out for the day (s). If
the Pilot elects to use the vacation day, it must be added to an existing vacation period. If a Pilot
wishes to be paid out, he must contact Payroll, and the payout will occur on January 5 of the following
year.

 RESERVE–GENERAL

Reserves may be used for all scheduled and nonscheduled flying,
 including simulator training events.

Any Open Time or simulator training event not awarded or assigned through the Aggressive Reserve
or Reassignment processes (subject to 25.X.1.) may be assigned according to the Extension
provisions of Paragraph R.4., below. If not assigned according to the Extension provisions, the
Sequence (or portion thereof) shall be assigned in accordance with the following order (except that if
assignment of a Reserve Pilot excluding Aggressive Reserve awards, will result in Pay Credits in
excess of seventy-five (75) hours for a Monthly Bid Period, that Reserve Pilot may, at Crew
Scheduling’s option, be bypassed for assignment):
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Reserve Pilots who need to complete their Consolidation of Knowledge and Skills (FAR
121.434), High Minimums (FAR 121.652) (unless forecast weather is below the High
Minimums limitations), recurrent line checks, or Currency (FAR 121.439) may be assigned
Sequences out of the order required by paragraph c. below, to ensure that FAR
requirements are met. If a Reserve Pilot has not accumulated at least fifty (50) Block hours
toward the Consolidation of Knowledge and Skills requirement within ninety (90) Days of his
Proficiency Check, the Company may assign him out of the normal Reserve assignment
order until he completes his Consolidation of Knowledge and Skills requirement.

In seniority order to Reserve Pilots who have identified themselves as “Want to Fly.”
Reserve Pilots who wish to be on the Want to Fly list shall call Scheduling by 1200 LDT the
day prior. The Reserve Pilot may be assigned a Sequence in any Window by mutual
agreement between the Reserve Pilot and Scheduling.

For each Reserve call-out category (Long Call and Short Call), Reserves will be placed in
availability “buckets” based on the number of available Reserve Days or RDPs as
applicable. FDO Reserves will be given assignments at the Company’s discretion, except
that the last six (6) Days of the FDO’s work Days will be assigned in accordance with the
bucket system. A Pilot who reports for an assignment but is not used shall be considered to
have completed an assignment for the purpose of FIFO.

Example 1: Among the Short Call Reserves, a Pilot with 2 remaining RDPs in his current
block of RDPs will be placed in the “2-day” bucket.

Example 2: A long call FDO reserve with 6 days of availability remaining will be in the same
bucket as other long call reserve pilots who have 6 days of availability. If the FDO is moved
to C short call reserve when he has 5 work days remaining, he will be placed in the bucket
with other C short call reserves who have 5 work days remaining.

If a Sequence is in Open Time more than twelve (12) hours prior to the
scheduled Report Time, the Company will attempt to assign the Sequence to a
Long Call Reserve. The Company will attempt to assign the Sequence to a
Reserve Pilot in the bucket that exactly matches the number of days of the
Sequence. If no Pilots are available with the exact number of days available to
match the Sequence, the Company will proceed to the bucket that contains
Reserve Pilots whose days of availability are equal to the Sequence length plus
one (1) day. The Company will continue with this progression until the Sequence
is assigned or until there are no more Long Call Reserves to consider for the
assignment. If there is more than one (1) Reserve Pilot in a bucket, the
assignment will be made based on the priorities as specified in Paragraphs
R.2.c.i. b), below. If the Sequence is not assigned to a Long Call Reserve, Crew
Scheduling will proceed to Short Call Reserves as described in Paragraph 
R.2.c.ii., below.

Reserve Pilots who are legal (per FARs and the Agreement) to
operate the entire Sequence, then

First In/First Out (“FIFO”). That is, the first Reserve Pilot to be
released from a Reserve flying assignment shall be the first
Reserve Pilot assigned to a flying assignment.

If a Sequence is in Open Time less than twelve (12) hours prior to the scheduled
Report Time, the Company will attempt to assign the Sequence to a Short Call
Reserve in the bucket that exactly matches the number of days of the
Sequence. If no Pilots are available with the exact number of days available to
match the Sequence, the Company will proceed to the bucket that contains
Reserve Pilots whose days of availability are equal to the Sequence length plus
one (1) day. The Company will continue with this progression until the Sequence
is assigned or until there are no more Short Call Reserves to consider for the
assignment. If there is more than one (1) Reserve Pilot in a bucket, the
assignment will be made based on the priorities as specified in Paragraphs
R.2.c.ii.a-b, below. If the Sequence is not assigned to a Short Call Reserve,
Crew Scheduling may split the Sequence and begin the Reserve assignment
process at Paragraph R.2., above, over again.
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Reserve Pilots who are legal (per FARs and the Agreement) to
operate the entire Sequence, then

“First In/First Out” (FIFO). That is, the first Reserve Pilot to be
released from a Reserve flying assignment shall be the first
Reserve Pilot assigned to a flying assignment.

 

When a Reserve Pilot, including a Reserve Pilot who flew an Aggressive Reserve award,
completes an assignment, he must contact Crew Scheduling to be released to rest or be
given a new assignment within one (1) hour of scheduled Block In and must be scheduled
to depart within four (4) hours of the scheduled Block In time of the last Reserve
assignment.

This provision does not apply to:

A Reserve Pilot who is operating a Sequence pursuant to an Aggressive
Reserve award that ends on a Calendar Day that does not include any Reserve
obligation; or

A Reserve Pilot who Adds Open Time, including an Add via the Premium Add
Folder or an Add from the Pilot Trade Board ending on a Calendar Day that does
not include any Reserve obligation.

Note: A Reserve Pilot who Adds flying from Open Time or via the Premium Add
Folder or an Add from the Pilot Trade Board and who will have a legal Rest
Period without adjusting the start of his next reserve obligation is not required to
contact Crew Scheduling after completing the assignment.

Example 1: A Pilot Adds a Sequence from Open Time that ends on a Day in
which the Pilot had been scheduled for RSA. The scheduled Sequence Release
Time is 1800. The Pilot is required to contact Crew Scheduling at the end of the
assignment because he had a reserve obligation on that Calendar Day.

Example 2: A Pilot Adds a Sequence from Open Time that ends on a Day in
which the Pilot is scheduled for RSD. The scheduled Sequence Release Time is
0400. The Pilot is not required to contact Crew Scheduling at the end of the
assignment because he will have a legal Rest Period (without adjusting the start
of his next reserve obligation).

Reserve Extension

A new assignment may be given outside the normal order (Extended) in Paragraph R.2., above,
under the following conditions:

A Pilot may be Extended only once per block of Reserve Days for an overnight assignment,
and the extension shall include no more than one (1) layover. Additionally, the Pilot shall be
returned to Reserve status (in accordance with Paragraph R.3.a., above, or Paragraphs
S.3. or Paragraph T.3., below) or released from duty at the first point that the assignment
returns to his Domicile after the layover.

A Short Call Reserve shall be Extended prior to a Long Call Reserve unless there is a Long
Call Reserve available on his last day.

A Short Call Reserve shall not be Extended on the last day of a block of Reserve Days.

A Reserve shall not be Extended after an overnight Duty Period (i.e. CDO, Split Duty, or
Red-Eye).

A Reserve will not be Extended back-to-back (i.e. out of order more than once per day or
Duty Period), except to maintain schedule integrity.
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If there are multiple Reserve Pilots available under the above conditions, the priority order
shall be:

Assign to “Want to fly” Reserves in seniority order;

Assign in inverse order of seniority.

The new assignment must be given within one (1) hour and must be scheduled to depart
within four (4) hours of Block In.

Release from Duty

Long Call Reserves shall be released no later than 1000 LDT on the last day of a block of
Reserve Days unless previously given an assignment.

A Reserve Pilot may be released from duty at any time with the concurrence of Crew
Scheduling. This release shall be handled on an individual basis and shall not set precedent
for any other Pilot or Reserve Day.

Reserve Pilot Eligibility to Add Flying/Reserve

All Reserve Pilots are eligible to Add Open Time including Reserve Days in Open Time as
well as any flying or Reserve Days in the Premium Add Folder or an Add from the Pilot
Trade Board by using the Electronic Bid System.

The Company may assign values to each future Reserve day of no more than three (3)
hours of Flight Time and six (6) hours of Flight Duty Period (“FDP”) to determine whether a
Reserve Pilot is eligible for a requested Add considering the limitations set out in the
Paragraph M.9.a. buffer table, above.

Example: A Reserve Pilot has 2 consecutive Days Off followed by a block of 4 days of
Reserve. The Company will evaluate whether the Pilot is eligible to be awarded the
additional flying by assuming up to 3 hours of Flight Time and 6 hours of FDP time for each
future Reserve Day in the relevant time period to be considered consistent with the
limitations set out in Paragraph M.9.a, above. The Company will also consider any accrued
Flight Time/FDP in the relevant time period.

Reserve Pilots are eligible to be awarded a Sequence that begins on a Day(s) Off and
carries into a block of Reserve work days at Crew Scheduling’s discretion. Crew Scheduling
will not unreasonably deny a Pilot making a request pursuant to this provision. If Crew
Scheduling denies the Pilot’s request, they will, upon the request of the Association, provide
a reason in writing.

A Reserve Pilot who Adds flying, including Aggressive Reserve awards, as described in this
sub-paragraph will be subject to the Reassignment and Pay provisions set out in Sections
3.E.-I., 3.K.-L., 3.N., and Paragraph P., above, except on any Day or RDP that the Pilot
was scheduled to be on Reserve.

RESERVE – LONG CALL

Long Call Reserves must be able to report within twelve (12) hours of the initial contact (including a
message left). If a message is left for the Reserve Pilot, it shall include a minimum of: LDT of
notification, LDT the Pilot must acknowledge the assignment, Sequence Report Time, Sequence
number, and length of Sequence.

Long Call Reserves must either contact Crew Scheduling or electronically self-notify to acknowledge
their assignment within two (2) hours of initial contact. If a Reserve Pilot will be out of contact for
longer than two (2) hours, he shall notify Crew Scheduling in advance with the length of time he is
expected to be out of contact.

A Long Call Reserve shall be returned to Long Call status upon completion of an assignment unless
given a new assignment or moved to Short Call Reserve.
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Long Call Reserves may be moved to Short Call Reserve:

for six (6) RDPs per Monthly Bid Period with no pay adjustment. For any additional moves
to Short Call Reserve, the Pilot shall be Pay Credited one (1) hour in addition to the Monthly
Pay Guarantee

for not more than two (2) consecutive RDPs;

upon return from an assignment. In such case the RDP shall be limited to ten and one-half
(10.5) hours, including the Duty Period of the assignment;

never on the last day of a block of Reserve Days.

Long Call Reserves may participate in Aggressive Reserve as described in Paragraph T.8., below.

RESERVE – SHORT CALL

Short Call Reserves must be able to report within two (2) hours of notification. In the event that less
than two (2) hours of notification is given, the Pilot shall be expected to report as soon as possible.

For up to two (2) hours at the beginning of an RDP, a Short Call Reserve may elect to be considered
notified and available to report within two (2) hours of contact (including a message) from Crew
Scheduling. A Pilot who uses this provision will notify Crew Scheduling in advance. A Pilot utilizing this
provision will be expected to be at his Domicile airport within two (2) hours of the beginning of his
RDP.

The following RDPs shall be used to ensure Reserves are aware of and receive legal rest (all times
are LDT). To accommodate marketing changes, the RDP times may be modified prior to the Monthly
Bid Period by no more than plus or minus one hundred twenty (120) minutes from the times
established in this Agreement for each RDP, by Domicile. These modifications must be published in
the Monthly Bid Package.

‘A’ RDP shall be from 0500-1530. On the first Day of any assignment, the Report Time shall
not be prior to 0500 and the assigned Duty Period shall not be scheduled to extend beyond
1900. On the last Day of a block of RDPs, the assigned Duty Period shall not be scheduled
to extend beyond 2359 unless the first Day of a Reserve assignment occurs on the last Day
of a block of RDPs (in which case the Pilot will be scheduled to be released no later than
1900).

Example 1: The ‘A’ RDP time is modified to 0700 to 1730. The Pilot has 2 Days of reserve
availability remaining and is given a 2 - Day reserve Sequence. The Pilot must be
scheduled to complete the Sequence by 2359.

Example 2: The ‘A’ RDP time is modified to 0700 to 1730. The Pilot has one Day of reserve
availability remaining and is given a 1-Day Sequence. The Pilot must be scheduled to
complete the Sequence by 2100.

‘B’ RDP shall be from 0900-1930. On the first Day of any assignment, the Report Time shall
not be prior to 0900 and the assigned Duty Period shall not be scheduled to extend beyond
2300. On the last Day of a block of RDPs, the assigned Duty Period shall not be scheduled
to extend beyond 2359 unless the first Day of a Reserve assignment occurs on the last Day
of a block of RDPs (in which case the Pilot will be scheduled to be released no later than
2300).

Example 1: The ‘B’ RDP time is modified to 0800 to 1830. The Pilot has 2 Days of reserve
availability remaining and is given a 2 - Day reserve Sequence. The Pilot must be
scheduled to complete the Sequence by 2359.

Example 2: The ‘B’ RDP time is modified to 0800 to 1830. The Pilot has one Day of reserve
availability remaining and is given a 1-Day Sequence. The Pilot must be scheduled to
complete the Sequence by 2200.
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‘C’ RDP shall be from 1200 -2230. On the first Day of any assignment, the Report Time
shall not be prior to 1200 and the assigned Duty Period shall not be scheduled to extend
beyond 0200. On the last Day of a block of RDPs, the assigned Duty Period shall not be
scheduled to extend beyond 0200 unless the first Day of a Reserve assignment occurs on
the last Day of a block of RDPs (in which case the Pilot will be scheduled to be released no
later than 0200).

Example 1: The ‘C’ RDP time is modified to 1330 to 0000. The Pilot has 2 Days of reserve
availability remaining and is given a 2 - Day reserve Sequence. The Pilot must be
scheduled to complete the Sequence by 0200.

Example 2: The ‘C’ RDP time is modified to 1330 to 0000. The Pilot has 3 Days of reserve
availability remaining and is given a 1-Day Sequence. The Pilot must be scheduled to
complete the Sequence by 0330.

‘D’ RDP shall be from 1800-0100. On the first Day of any assignment, the Report Time shall
not be prior to 1800. For the first Duty Period of any assignment and the last Day of a block
of RDPs, the assigned Duty Period shall not be scheduled to extend beyond 0800, except
for Split Duty/CDOs which may not be scheduled to extend beyond 1000.

Example: A Pilot is on Reserve Monday through Saturday morning and is assigned a 3-Day
Sequence starting on Thursday. The scheduled Sequence Release Time on Saturday must
be no later than 0800.

‘E’ RDP shall be from 2000-0300. On the first Day of any assignment, the Report Time shall
not be prior to 2000. For the first Duty Period of any assignment, and the last Day of a block
of RDPs, the assigned Duty Period shall not be scheduled to extend beyond 1000, except
for Split Duty/CDOs which may not be scheduled to extend beyond 1200.

All RDPs must be preceded by a minimum of ten (10) hours of rest. For example, if an ‘A’ RDP is
changed to a ‘B’ RDP and an assignment extends until 2200, the start of the scheduled ‘A’ RDP for
the next Day shall be modified to 0800.

Reserve Pilots shall be required to be available to be contacted only during their RDP, as well as
during a Sequence as described in Paragraph A.3.b., above. Should the Pilot not be immediately
available for contact during this period, the Pilot shall return any calls from Crew Scheduling received
during this period within ten (10) minutes after the last telephone number attempted by Crew
Scheduling or be subject to receiving an Unable To Contact (“UTC”). Crew Scheduling shall not be
required to contact more than three (3) telephone numbers.

Crew Scheduling may change a Pilot’s RDP assignment through Positive Telephone Contact or, if the
Pilot so elects, by self-notifying through the Company’s self-notification tool. A Pilot’s RDP assignment
shall only be changed to an RDP within the same Window as originally awarded unless the Pilot is
being switched from a ‘C‘ to a ‘B’ RDP , or as otherwise allowed in Paragraphs T.7.a.-d., below.
Except as provided in Paragraphs T.7.a.-d., below, the start, completion, or duration times of RDPs
shall not be modified except to allow for legal or contractual rest.

Reserve Pilots may only be converted to an adjacent Window under the following conditions :

The Pilot must be given two (2) Calendar Days’ notice prior to the start of the new RDP
(e.g., on Monday for an RDP starting Wednesday);

The Pilot must remain in the new Window for the duration of that block of Reserve Days and
then will return to his originally awarded Window for the next block of Reserve Days (unless
otherwise modified in accordance with this Section);

Moving to or from a PM Window is only allowed for two (2) blocks of Reserve Days per
Monthly Bid Period. If the move is retracted within the same Duty Period as the original
notification was given, it shall not count toward this limitation;
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When moved to a PM Window, the RDP or the Duty Period of any assignment on the last
Day of a block of days must terminate no later than 0200 LDT on the following Day or the
Pilot shall be paid at one hundred fifty (150%) for all Pay Credit accrued after 0200 LDT
above the Pilot’s Monthly Pay Guarantee. The Reserve Pilot shall be given the option to
receive another Day Off of his choosing, except for restricted days in lieu of the one
hundred fifty (150%) pay. If the Pilot has no more RDPs for the remainder of that Monthly
Bid Period , he shall receive one hundred fifty (150%) pay for the assignment.

Example 1 : A Pilot is on C Reserve. Crew Scheduling calls the Pilot and changes the Pilot
to a B Reserve for the following day and to an A Reserve for the day after. This is a legal
assignment because there are 2 Calendar Days from the time the assignment is made until
the Pilot is changed to an A.

Example 2 : A Pilot is on C Reserve. Crew Scheduling calls and changes the Pilot to a B
Reserve. The following day , Crew Scheduling calls the Pilot and changes the Pilot to an A
Reserve for the following day. This is an illegal assignment because the Pilot did not receive
2 Calendar Days before the start of his A Reserve.

Example 3 : A Pilot is on C Reserve. Crew Scheduling calls the Pilot and changes the Pilot
to a B Reserve for the following day and back to a C Reserve the day after. Crew
Scheduling then assigns the Pilot a D Reserve 2 Calendar Days later. This is an illegal
assignment because once a Pilot is changed from a C Reserve to a B Reserve , a Pilot
cannot be moved to the PM window during that block of RDPs

Example 4 : A Pilot is on C Reserve. Crew Scheduling calls the Pilot and changes the Pilot
to a B Reserve for the following day. The next day crew scheduling calls the Pilot and
changes him to a C Reserve. This is a legal assignment.

Aggressive Reserve shall occur as follows:

Any open Sequences shall be made available to be flown by Long and Short Call Reserve
Pilots (excluding FDO and 3 x 6 Reserves) and be posted by 1030 LDT on the Electronic
Bid System the day prior to the start of the Sequence. Bids will close for these Sequences
daily at 1330 LDT. Sequences shall be awarded no later than 1530 LDT. All bid awards shall
be first among Short Call Reserves in seniority order, then among Long Call Reserves in
seniority order. A Reserve Pilot will be considered notified of an Aggressive Reserve award
through the award in FLICA. Once a Sequence has been awarded, it cannot be declined.

Reserve Pilots may bid for desired Sequence(s) through the Aggressive Reserve process.
For Short Call Reserve Pilots, the Report Time of the Sequence must fall within the Pilot’s
scheduled Reserve Window, except by mutual agreement between the Pilot and Crew
Scheduling. For Long Call Reserve Pilots, if there is a Window where the net reserves on
the DAG is negative, then an assignment outside that Window is at Crew Scheduling’s
discretion.

Reserve Pilot is entitled to pick up a Sequence through the Aggressive Reserve process
that starts on a Reserve work day(s) and extends beyond the Reserve Pilot’s Reserve
obligation, subject to buffers set by the Company, but the buffers will not exceed three (3)
hours of Flight Time and six (6) hours of duty per RDP or Reserve Day. In addition, a
Reserve Pilot is entitled to pick up an Aggressive Reserve Sequence that matches his
remaining Reserve work days or his remaining Reserve work days minus one (1). Crew
Scheduling, at its discretion, will allow the Pilot to pick up of a Sequence that does not meet
this limitation.

Once a Sequence has been awarded to a Reserve Pilot through Aggressive Reserve, the
Reserve Pilot will no longer be required to be available for contact during the original RDP
in which the Sequence starts. In the case of a Long Call Reserve who receives an
Aggressive Reserve award, the Pilot will not be required to be available for contact within
twelve (12) hours of the scheduled Sequence Report Time. In addition, the award shall not
be changed except as allowed by Paragraph T.7.e., below, unless the Pilot is assigned a
new Sequence in the RDP prior to the RDP in which the awarded Sequence starts.
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A Reserve Pilot on an Aggressive Reserve Sequence will retain Reassignment rights
identical to that of a Lineholder for the entirety of the awarded Sequence and such
Reassignment rights will begin when the Pilot is awarded the Aggressive Reserve
Assignment or when he has completed his previous RDP, whichever is later. The Pilot may
be Extended in accordance with Paragraph R.4., above. A Pilot returning from sick leave is
entitled to be returned to an awarded Sequence in Domicile that had been assigned through
the Aggressive Reserve process, and in such case the Pilot with the Aggressive Reserve
award will not be considered to be Reassigned and will be returned to Reserve status.

If a Reserve Pilot (including a Reserve Pilot operating an Aggressive Reserve award) completes an
assignment within his scheduled RDP, any new assignment must be in accordance with Paragraph
R., above, and this Paragraph T, and the total Duty Period must be scheduled for less than fourteen
(14) hours. Unless Crew Scheduling gives the Pilot a new assignment within one (1) hour of
scheduled Block In time for a flight scheduled to depart within four (4) hours of scheduled Block In
time, the Pilot will be released to rest.

If a Reserve Pilot (including a Reserve Pilot operating an Aggressive Reserve award) completes an
assignment outside of his scheduled RDP, the Pilot shall be released until the next scheduled RDP in
accordance with Paragraph T.3., above. For the purposes of this Paragraph, the Pilot’s scheduled
RDP is the last RDP that he was scheduled for (and notified of) in accordance with the provisions of
this Section prior to being notified of this assignment.

Example: A Reserve Pilot is notified that his RDP on Friday has been changed from a ‘B’ RDP to an
‘A’ RDP. After this notification of the RDP change, the Pilot is assigned and notified of a Sequence
which is scheduled to end on Friday at 1730—after the end of the ‘A’ RDP. The Pilot then reports for
and completes the assignment as scheduled. In this case, the Pilot has completed his assignment
outside of his scheduled RDP.

Pilots may bid for any No Fly status provided by Crew Scheduling. No Fly shall be made available at
the discretion of Crew Scheduling. Pilots awarded No Fly shall be released from their RDP
assignment for that day without any pay reduction.​​​​

FIXED DAY OFF (“FDO”) RESERVE LINES

Prior to the start of any Company duty (e.g. training, Deadhead, etc.), Duty Period or Reserve Duty
Period, FDO Reserve must be scheduled for thirty-one (31) hour Rest Period within the
previous hundred sixty-eight (168) consecutive hours in the Pilot’s Domicile. Actual rest may be less
than thirty-one (31) hours but not less than thirty (30) hours. the timing of the thirty-one (31) hour Rest
Periods will be at the Company’s discretion. Section 12.E.2. (one (1) calendar Day Off in seven (7)
Days) will not apply to FDO lines.

FDO Reserves are not eligible to Swap or Drop Reserve days and are not eligible for Aggressive
Reserve assignments.

The first day of an FDO’s block of Reserve days will be designated as a Long Call Reserve day. If an
FDO Reserve is designated as a Long Call Reserve after the first day of his block of workdays, he
may be moved to Short Call Reserve, provided he is given at least twelve (12) hours of rest prior to
the start of Short Call Reserve. If an FDO Reserve is moved to Short Call, he must remain in his
assigned Window until he receives the next thirty-one (31) hour Rest Period.
Notwithstanding Paragraph T.7., an RDP assignment change from ‘C’ to ‘B’ requires an intervening
thirty-one (31) hour rest period. 

Example 1: On Day 1 of an FDO’s block of work days, the Company may move the Pilot to any Short
Call Reserve RDP that begins at or after 1201, provided the Company prospectively notifies the FDO
Pilot of the 12-hour Rest Period prior to the start of his RDP.

Example 2: On Day 3 of an FDO’s block of work Days, the Company moves the Pilot to the PM
Window (following a 12-hour Rest Period), and the FDO Pilot must then remain a “D” or “E” Reserve
until his next thirty-one (31) hour Rest Period.
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If an FDO Pilot is not assigned a Sequence by 1000 LDT on the last day of his block of reserve days,
he will be released. In addition, if the FDO Pilot is given a Sequence that results in duty on the last
day of his block of reserve days, he must be scheduled to complete the Sequence no later than 2359
LDT.

Except as otherwise specified, all of the remaining Reserve provisions apply. However, with respect
to Reserve Extensions as set out in Paragraph R.4., above, the limitation on Extensions does not
apply until the last six (6) days of the FDO’s Reserve obligation, which means that an FDO Reserve
with one (1) period of Reserve days may be Extended one (1) time, and an FDO Reserve with two (2)
periods of Reserve days may be Extended two (2) times.

RESERVE DROP/TRADE/SWAP

A Reserve Pilot may Drop any RDP or Reserve Day with Crew Scheduling concurrence by submitting
the request to Crewschedulingsupervisors@flyfrontier.com. The Pilot’s Pay Credits (including the
Monthly Pay Guarantee) will be reduced by four (4) hours for each RDP or Reserve Day Dropped.

Any RDP or Reserve Day shall be movable with Pilot and Crew Scheduling concurrence.

Except as otherwise prohibited by provisions of this Agreement, Reserve Pilots may Trade or Swap
Reserve Days/RDPs under the following provisions:

Reserve Trade/Swap bidding will open at 0900 on the 13th for captains and 0900 on the
14th for first officers of the month prior to the applicable Monthly Bid Period. Requests shall
be submitted via the Electronic Bid System “Pilot Reserve Day Trades/Swaps” folder and
will be awarded by Crew Scheduling in first-come, first-served order.

Trade/Swap requests must be submitted via the Electronic Bid System no later than 1700,
two (2) Calendar Days prior to the earliest date being Swapped, (e.g., by 1700 on June 5th
for a request that involves adding or removing a Reserve Day on June 7th.)

The process will be completed daily at 1700 (and more frequently during the day if the
operation permits) and results will be visible by 1800.

Pilots may Trade/Swap RDPs based on the following constraints:

For each Position, a minimum number of Overnightable Reserves in each
Window (after accounting for known open Duty Periods) shall be defined by the
Association and the Company on at least a quarterly basis and published in the
Reserve Trade/Swap folder. Unless otherwise agreed, or as allowed by
Paragraph V.3.d.iv., below, the minimum Overnightable Reserves will be based
on the average number of daily Duty Periods constructed in the Monthly Bid
Package as follows:

Average Daily
Duty Periods

AM
Window

Mid
Window

PM
Window Total

1 to 50 2 2 2 6
51 to 90 3 3 2 8

More than 90 4 4 3 11

If there were no Reserves awarded a Window, there shall be no requirement for
Reserves in that Window and the values in the table above will be modified
accordingly. For example: For a Domicile with fifty-one (51) to ninety (90)
average daily Duty Periods, if no PM reserves were awarded the minimum sum
to allow a Swap would be six (6) (3 AM and 3 MID) instead of eight (8).
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The Company and ALPA may agree to modify the required minimum
Overnightable Reserves. The Company agrees to provide supporting data to
ALPA if it desires to modify the Overnightable Reserve values set out in the
previous paragraph. ALPA will not unreasonably withhold its agreement. The
Parties have agreed that the number of Overnightable Reserves for the DEN
domicile may be increased by one (1) in the AM Window and one (1) in the Mid
Window over the values in the previous paragraph.

The defined minimum Overnightable Reserve values will be used to determine
the approval or denial of a Reserve Swap request. At the time the Reserve Swap
request is made, if the minimum Overnightable Reserves are greater than the
defined minimums, the Swap will be approved. If the minimum Overnightable
Reserves are less than or equal to the defined minimums, the request will be
denied.

Critical Reserve Days

For each Domicile, on no more than five (5) Days in a calendar
year, the Company may increase the required minimum net
Overnightable Reserves by one (1) per Window in each Position for
Domiciles with fifty (50) or fewer average daily Duty Periods and by
two (2) per Window in each Position for Domiciles with more than
fifty (50) average daily Duty Periods. These Critical Reserve Days
will be published concurrently with the annual vacation bid.

Premium Reserve Days

For each Domicile, the Company may designate no more than
fifteen (15) additional Premium Reserve Days on which the
Company may increase the required minimum net Reserves by one
(1) per Window in each Position for Domiciles with fifty (50) or
fewer average daily Duty Periods and two (2) per Window in each
Position for Domicile with more than fifty (50) average daily Duty
Periods. A Reserve Pilot who is available on a Premium Reserve
Day will be credited with a minimum of four (4) hours of Pay Credit
toward the Monthly Pay Guarantee and four (4) hours or what the
Pilot actually credits, whichever is greater, over the Pilot’s Monthly
Pay Guarantee. These Premium Reserve Days may be designated
by the Company at any time. If additional reserves are needed on a
Premium Reserve Day after the Reserve Swap/Drop Window is
closed in accordance with Paragraph V.3.b., above, then the
Company may allow additional Pilots to Swap into the Premium
Reserve Day on a first-come, first-served basis among those Pilots
who contact Crew Scheduling.

Example 1: A Pilot is on Reserve on a Premium Reserve day but
does not fly. The Pilot will receive 4 hours of Pay Credit toward the
Monthly Pay Guarantee and be paid 4 hours of Pay Credit over
Monthly Pay Guarantee.

Example 2: A Pilot is on Reserve on a Premium Reserve day and
is assigned a 1-day Sequence worth 6 hours of Pay Credit. The
Pilot will receive 6 hours of Pay Credit toward the Monthly Pay
Guarantee and 6 hours of Pay Credit over Monthly Pay Guarantee.

No Trades/Swaps will be approved that create a block less than three (3) RDPs/Reserve
Days. A Pilot’s inbound Reserve obligation will be considered an RDP/Reserve Day.

No Trades/Swaps will be approved that result in removal of RDPs/Reserve Days over the
first four (4) Days of a Monthly Bid Period.
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DISPLACEMENT FOR CONSOLIDATION OF SKILLS AND KNOWLEDGE/ RECENCY OF EXPERIENCE
AND MANAGEMENT FLYING

The Company may displace Pilots from Sequences to provide flying for Pilots to Consolidate Skills
and Knowledge pursuant to FAR 121.434, recurrent line checks, currency and/or recency of
experience.

The Company may displace Pilots from Sequences to provide flying for Management and No Bid
Pilots.

The Sequence from which a Pilot is displaced shall not be considered Open Time, and when the
Sequence is assigned to a Reserve Pilot for one of the purposes listed in Paragraph W.1., above, the
Reserve order of assignment provisions will not apply.

A Pilot who is displaced pursuant to this provision will be pay protected and released. In addition, the
displaced Pilot may Add flying on any Day(s) on which the Pilot was displaced and the Pilot shall
receive Pay Credit for both the Sequence from which he was displaced and the Sequence he Adds.

PREMIUM ADD FOLDER

Scheduling

The Company may place open Sequences or Reserve Days (including blocks of Reserve Days) into
the Premium Add Folder (PAF) in FLICA at any time. After Aggressive Reserve bidding opens, any
Sequence(s) that is unassigned will be placed on a Reserve Pilot’s schedule or it must be placed in
the PAF. Provided no Pilot legal and available bids to be awarded this Sequence from the PAF and
the Sequence has been in the PAF for a minimum of one (1) hour, then a Lineholder may be
Reassigned to that Sequence if the Reassignment is within their original Sequence Footprint. If a
Sequence is removed from the PAF solely to increase Incentive Credit and the subsequent Sequence
identifier change, the one (1) hour minimum time will reset for this Sequence upon being returned to
the PAF. If a Sequence is or becomes unassigned within two (2) hours of the first leg’s scheduled
departure time, the one (1) hour minimum time in the PAF will not apply. Additionally, a Pilot cannot be
Reassigned to a flight that is scheduled to depart more than twenty four (24) hours in advance of the
originally scheduled departure time. Once a Sequence is placed in the PAF, it cannot be removed
until it (or a portion thereof) is voluntarily awarded to a Pilot from the PAF, Reassigned, or until it is
assigned to a Reserve Pilot (from any Domicile). If a portion of a Sequence is removed from the PAF,
the remainder will be returned to the PAF and if any Incentive Pay has been applied to the Sequence,
the remainder of the Sequence that is returned to the PAF would be no less than the average daily
Pay Credit associated with the Sequence when it was first placed into the PAF. This required average
daily Pay Credit applies to any Sequence(s) placed back into the PAF that contains flight segments
that were part of the incentivized Sequence when it was first placed into the PAF. However, a
Sequence may be removed if the flying or a portion of the flying is not operated. If part of a Sequence
in the PAF is not operated and is removed pursuant to this provision, any remaining portion of the
Sequence must be returned to the PAF, and any Incentive Pay that had been applied will be
recalculated and applied in accordance with this paragraph.

If an additional Duty Period is added to the Sequence when it is rebuilt and placed in the PAF, then
the total Pay Credit, including any Incentive Credit added, of the new Sequence will be no less than
the average daily Pay Credit of the Sequence that was originally placed into the PAF.

Example: A 3-day Sequence has a value of 6 hours per day including the Incentive Pay (but without
including the Premium Pay). If the Company splits the Sequence on the second day, and assigns the
first portion of the Sequence to a Reserve, then the value of the 2-day Sequence that is returned to
the PAF, with Incentive Pay, will not be less than 12 hours.

See Appendix for details of grievance settlement
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The Company may remove the Sequence from the Premium Add Folder to assign that Sequence to a
Reserve Pilot through the Reserve assignment process, and if the Sequence is assigned to a
Reserve, the Premium credit will be removed from the Sequence.

A Lineholder will only be eligible to Add a Sequence from the Premium Add Folder, provided no
conflict is created by the addition of the Premium Add Sequence (i.e. pure Adds only) on a first-come,
first-served basis, by Category.

A Reserve Pilot on a Day(s) Off will be eligible to Add a Sequence from the Premium Add Folder
provided the Sequence does not conflict with any other Duty. The Company may assign values to
each future RDP/Reserve day of up to no more than three (3) hours of Flight Time and up to 6 hours
of FDP. The FAR 117 buffers referenced in Paragraph L.10.a., above will also apply.

A Pilot who is awarded a Sequence from the Premium Add Folder may not Trade the Sequence.
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DECLARED IRREGULAR OPERATIONS

Definition

A Declared Irregular Operation (“DIO”) is defined as a short-term event, including a meteorological
condition, technology outage, issue or failure, or other event that delays and/or cancels or that is
predicted to delay or cancel at least twenty-five percent (25%) of the total system flight segments
within a twenty-four (24) hour period.

Notification and Time Limits

A DIO must be declared, based on a known or predicted event, consistent with Paragraph
Y.1., above, by either the Vice President of Flight Operations, or his designee, or the
Director of Operations, or by an individual identified by the Company organizational chart to
whom either of them report.

A DIO may be declared for an initial period up to forty-eight (48) hours, renewable thereafter
in up to twenty-four (24) hour increments.

Notice of the DIO shall be included on all releases, as a CrewTrac (or successor system)
message to all Pilots and as a message to all Pilots via the Company’s mobile crew
application.

The Vice President of Flight Operations, or his designee, shall provide the Association
notice prior to the declaration with a summary of what Paragraph(s) (or portions thereof) in
Section 25 (Scheduling) are expected to be suspended.

Within three (3) days after the completion of the DIO, the Vice President of Flight
Operations, or his designee, shall provide the Association a written summary of what
portions of the CBA were suspended and the reasons supporting the Company’s decision.
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CBA Relief

During a DIO, the Association shall allow reasonable relief to the Company from the
following Paragraphs as necessary to reestablish normal scheduled operations:

Section 12.D.1. (Duty Period limits) to the extent that the Duty Period overlaps
with the start time of the DIO and/or starts within the DIO;

Sections 8.D.1.-3. and 8.E.3.-6. (Deadhead deviations and booking timelines);
to the extent that the scheduled departure time of the leg(s) starts within the
DIO;

Paragraph P.11.b (AVA Pilot will not be permitted to decline Reassignment) and
Section 25.U.8. (Aggressive Reserve) to the extent that the scheduled Report
Time starts within the DIO.

If the Company desires relief from additional provisions of the CBA during the DIO, the
Company will request such relief from the ALPA MEC Chairman along with the reason for
the request. The Association will not unreasonably withhold its agreement. Any agreement
reached will be in writing.

Following the start of a DIO, notwithstanding any provision in this Agreement to the contrary,
all Sequences in Open Time with a scheduled Report Time on that Day must be placed in
the Premium Add Folder. All Open Time available on any subsequent Day of the DIO must
be placed into the PAF no later than 1030 LDT on the Day before the scheduled Report
Time of the Sequence in accordance with Paragraph X., above and such flying will be
unavailable for bid by any Pilot via the DOT process commencing at 0930 LDT on the Day
before the scheduled Report Time of the Sequence. Between 0930 and 1030, No Bid and
Management Pilots will not be eligible to Add flying, except as allowed by Paragraph Z.
This provision will be extended concurrently with any extension to the DIO. Following the
declaration of a DIO, the Company may
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Offer a Company paid hotel room to any Pilot who requests to come in the night
before a Sequence or a Reserve Pilot who is scheduled to start the following day
at any Domicile affected by the DIO.

Provide a hotel room to a Pilot on AVA status the night before the first day of a
scheduled Sequence.

Offer to Deadhead Reserve Pilots in a Domicile affected by the DIO to other
Domiciles to sit TDY reserve status (hotel and per diem apply for the duration of
the TDY assignment with scheduled Deadhead travel between the Domiciles) if
the Pilot is unable to make himself available in his own Domicile. TDY Reserve
status requests will be granted in seniority order to Pilots who are similarly
situated with respect to remaining days of Reserve availability. For example, the
Company may decline to offer TDY Reserve status to Pilots with fewer than
three (3) days of availability but would offer TDY Reserve status to all Pilots with
three (3) or more days of availability, in accordance with seniority.

During a DIO, the Captain will be the primary contact person for communications
between Crew Scheduling and a cockpit crew who has reported for or is
currently operating a Sequence.

Example: A DIO is declared at 0800 on 7th. All Open Time with a Sequence
Report Time on the 7th will be moved to the Premium Add Folder no later than
the start of the DIO. At 0930 LDT on the 7th, Crew Scheduling will begin moving
Open Time with a Sequence Report Time on the 8th to the Premium Add Folder,
and the process will be completed and such flying will be available to Add no
later than 1030 LDT. During this time between 0930 and 1030, No Bid and
Management Pilots will not be eligible to Add flying, except as allowed by
Paragraph Z.  

LAST CHANCE MANAGEMENT FLYING

In order to avoid the cancellation of a flight, a Management Pilot may be assigned a Sequence no sooner
than two (2) hours prior to the departure time of the flight, provided that the Sequence has been placed in the
Premium Add Folder for at least sixty (60) minutes and no Pilot has bid to Add the Sequence. This provision is
not applicable to No Bid Pilots. If the flight is an operational check flight, ferry or reposition flight, and was
known less than two (2) hours prior to departure, the Company may immediately assign a Management Pilot
to operate it.

LAST CHANCE PILOT FLYING

To avoid the cancellation of a flight, no sooner than sixty (60) minutes prior to a scheduled departure, a Pilot
who is legal and available may volunteer to be assigned a flight that would otherwise cancel. This provision
will not apply in any Domicile. A Pilot who performs this flying will be paid at one hundred fifty (150%) of the
value of the Sequence. The Company will advise the ALPA MEC Chairman no later than the next business
day from the utilization of this provision.

PBS GENERAL

“Preferential Bidding System” or “PBS” is the computer program used for the construction of Pilot
monthly schedules.

No changes will be made to the PBS software or vendor without the express written consent of both
Parties. In addition, no changes will be made to the programming logic, bidding preferences, etc.,
without the express written consent of both Parties. Both Parties will be advised of software updates,
modules and enhancements as they become available, and with ALPA’s consent, such changes will
be implemented.

No modifications will be implemented until it has been tested to the satisfaction of the JPWG.
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The Company and/or vendor shall make available, solely for use by the Association members of the
JPWG, the fully functional, unconstrained current version of the PBS with sufficient licenses to allow
all Association members of the JPWG to have access remotely and use the system. Such access
shall be at Company expense and include all necessary databases and components to allow
comparison runs using actual Pilot data and preferences. The Company will load all data reasonably
required for testing, implementation, and administration of the PBS.

The Association will be responsible for creating a “Successful Bid Run” for each Position utilizing the
PBS line solver software in accordance with Paragraph B.1.b. including, but not limited to: Maximum
Iterations, Maximum Reserves, Maximum Swap Depth, and Maximum Passes. A Successful Bid Run
means that all of the following requirements have been met:

Open Time does not exceed five percent (5%) of the total Sequence Pay Credit by Position,
unless modified with the unanimous consent of the JPWG; Stack Heights will conform with
Paragraph AC.5 below, unless modified with the unanimous consent of the JPWG;

Unstacking limits will conform with Paragraph AC.5.a.i-ii. below;

SLG limits will conform with Paragraph AC.5.a.iii below;

RLL lines (if created) will conform with Paragraph AG below;

The ALV will conform with Paragraph AC.1 below;

Shuffle to threshold will not be used; and

The number of Reserve Pilots, by Position, will be the number of Pilots remaining following
Regular Line generation based upon the ALV provided by the Company, as adjusted in
accordance with Paragraph AC.1. below and the final designation of Sequences for Open
Time, which will not exceed five percent (5%) of Sequence Pay Credit, by Position. The
JPWG will ensure that Reserves and Open Time are distributed appropriately based on
coverage targets provided by the Company with due consideration to operational integrity.
The Reserve coverage limitations may be modified with the unanimous consent of the
JPWG.

Except as provided for in this Agreement or to correct an error, neither Party will alter an individually
awarded line.

The ALPA JPWG Committee members will have direct access to the PBS vendor’s technical support.
The Parties will share all information from the PBS vendor that is relevant to the functional aspects of
PBS.

The JPWG agrees to direct Navblue to correct any program errors and to make mutually agreed upon
changes in a timely manner.

The three (3) ALPA representatives from the JPWG will be permitted to attend user conferences and
other conferences sponsored by the vendor, and all such meetings will be considered to be meetings
with the Company for the purpose of Company-paid Flight Pay Loss.

ALPA will have full access to all reports generated by the PBS solver.

The Company shall bear all expenses related to the software design, testing, training, administration
and operation of PBS, as well as necessary hardware acquisition to operate the system.

PBS access will be available, at no cost to the Pilot and the Association, via the internet using
conventional HTML browsers on personal computers (PC, Mac), mobile and tablet devices. PBS shall
be available to Pilots via an Internet connection worldwide without any requirement for a VPN
connection or special access software.

The Association will provide the Company with the names of the PBS Committee/JPWG members
who will participate in the Sequence, Line construction and Mis-Award processes, as well as the
dates on which the Committee members will be performing such duties in advance of the Monthly
Schedule Bid. PBS Committee/JPWG members will be treated in accordance with Section 13.B., and
all such Days will be considered Days of work.
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Effective on the first of the month after six (6) months of the operation of PBS, the Association
Members of the PBS Committee/JPWG shall collectively receive one hundred fifty (150) credit hours
of FPL each month for line construction and the mis-award process. This FPL will not be included in
the two thousand one hundred (2100) credit hour allowance provided in Section 13.B.3 below. If
there is a change in the PBS software that requires additional training for the Pilots, the Parties will
meet to address the appropriate additional FPL to be covered by the Company.

If bidding timelines change such that the Pilot and flight attendant bid award processes overlap, the
Company will work with Navblue to provide sufficient server capacity and ensure that the run times for
Pilots are not negatively impacted. The Association and the Company will develop a protocol for use
of the Navblue PBS servers. The protocol will ensure that ALPA will have the ability to run no less
than six (6) simultaneous runs during the period from the closing of the monthly bid to the publishing
of the First Officer bid award. For every two (2) new Positions added, the Association will have the
ability to perform one (1) additional simultaneous run. In addition, two (2) simultaneous runs will be
available to ALPA during the remainder of the Monthly Bid Period.

PBS LINE CONSTRUCTION

Average Line Value

Average Line Value (“ALV”) means the number of Pay Credit hours published by the Company prior
to the opening of the monthly bid that is the projected average of all Regular Line PBS awards for
each Category in a Monthly Bid Period. The ALV shall be between seventy-five (75) and eighty-seven
(87) hours (inclusive) and must be expressed in hours and minutes. In no case shall the ALV credit
value exceed eighty-seven (87) hours without Association approval. The Company will publish an ALV
for each Category. The actual ALV that results from the awarded bid run for each Position must be
within thirty (30) minutes of the Company published ALV for Large Domiciles and within one (1) hour
for Small Domiciles

Historic Line Value

Historic Line Value (“HLV”) means the twelve (12) Monthly Bid Period rolling average of the ALV for a
Category. The HLV shall be between seventy-seven (77) to eighty-four (84) Pay Credit hours
(inclusive). The HLV shall be calculated by using the actual ALV from the previous eleven (11)
months, and the published ALV for the current bid month.

Line Building Parameters

The ALPA members of the JPWG will retain discretion to determine the number of iterations,
maximum number of SLG iterations, Maximum Swap Depth, Maximum Followed By Time, Priority
Stack Dates, utilization of Shuffle, Maximum Passes, and Maximum Trip Substitutions.

Priority Stack Dates

If Coverage Awards are needed, then the Priority Stack Dates will be New Year’s Day, Independence
Day, Thanksgiving Day, and Christmas Day. Other Priority Stack Days may be used by the
Association when the usage of such Days improves the overall solution.

Coverage Awards

A bid run solution may be published that uses the following tools:

Unstack, utilizing a maximum Stack height of no greater than five percent (5%) in a Large
Domicile and eight percent (8%) in a Small Domicile of the actual number of Regular Lines
in the Position, provided that a Pilot:

Within the most senior fifty percent (50%) of Regular Lineholders is not
Unstacked in the January, July, November, or December Monthly Bid Periods.

Within the most senior seventy percent (70%) of Regular Lineholders is not
Unstacked in the February, March, April, May, June, August, September, or
October Monthly Bid Periods.
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Within the most senior ninety percent ( 90% ) of Regular Lineholders is not
awarded a line through Secondary Line Generation ( “ SLG ” ) .

Adjustment of these limitations requires the unanimous consent of the JPWG .

Force Priority Stack Date on SLG will always be used.

PBS MONTHLY BID–LINES

The monthly bid is used to conduct bidding for flight and Reserve assignments, Days Off, and schedule
preferences with Known Absences to be accounted for in the Monthly Bid Period. The results of the Vacation
Adjustment Period (“VAP”) and other Known Absences will be placed on a Pilot’s schedule in advance of the
Monthly Bid Period. Known Absences will be updated or corrected as necessary up until the close of the
monthly bid. A Pilot’s Days of work will not overlap with any Known Absences or flying that carries in from the
previous Monthly Bid Period.

CREDIT WINDOWS

A Pilot may preference to be awarded a Regular Line that falls within the Minimum Credit Window or the
Maximum Credit Window. The Association will determine the number of Pilots, by Position, who will fall within
the Minimum and Maximum Credit Windows. If the Pilot cannot hold the Minimum or Maximum Window,
absent another preference, the Pilot will be awarded a Line in the Normal Credit Window

 

Normal Credit Window

The initial Threshold value of the Normal Credit Window shall be equal to the published ALV for each
Category and can be adjusted by ALPA as necessary while exploring bid run solutions. The initial
Normal Credit Window shall be a range of fourteen (14) hours and will be based off of the published
ALV minus seven (7) hours up to published ALV plus seven (7) hours. The Association may adjust the
bottom of the Normal Credit Window to any value between ALV minus seven (7) hours and ALV minus
three (3) hours, as needed, while exploring bid run solutions. If the lower value of the Normal Credit
Window is below seventy-five (75) hours, all line awards will be subject to the Monthly Pay Guarantee
set forth in Section 4.A.

Minimum Credit Window

The Minimum Credit Window shall be a range from the published ALV to ALV minus fourteen (14)
hours, but the lower value of the Minimum Credit Window will never be set below seventy-four and
one-half (74.5) hours. ALPA will determine the Threshold value to be set within the Minimum Credit
Window. All line awards will be subject to the Monthly Pay Guarantee set forth in Section 4.A.

Maximum Credit Window

The Maximum Credit Window shall be a range from the published ALV to ALV plus fourteen (14)
hours. ALPA will determine the Threshold value to be set within the Maximum Credit Window. ​​​​​​

RESERVE LINES

A Pilot who bids for a Reserve Line may be awarded a Regular Line if the Reserve target for the
Pilot’s Position has already been met when the solver reaches the Pilot’s seniority level.

Non-FDO Reserve Pilots will be eligible to bid between three (3) and six (6) Days of Reserve
Days/RDPs.

PBS will award Days Off to Reserve Pilots in seniority order and in accordance with the Pilot’s bid
preferences. Long call Reserve will be awarded in seniority order to Pilots who preference it. RDPs
are awarded with consideration to a Pilot’s seniority and preferences, but primarily to ensure even
distribution of Reserve coverage throughout the Monthly Bid Period. If Navblue or a successor vendor
develops the capability of honoring a Reserve Pilot’s preferences for Days Off in combination with
that Pilot’s RDP preferences in accordance with seniority, such software upgrade will be implemented
by the Company no later than three (3) months following the availability of the software.
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All Days on which a Pilot is scheduled for Reserve duty will be considered a Reserve Day, except for
an RDP that spans two (2) Days. (For example, in the case of an RSE that spans two (2) Days, the
RSE will only count as one (1) Day.)

If a Pilot has fewer than three (3) Reserve Days at the end of a Monthly Bid Period, the solver will not
automatically schedule Reserve Days at start of next Monthly Bid Period.

Reserve Pilots will have a minimum of two (2) Days Off between blocks of Reserve, unless the Pilot
elects to be awarded single Days Off. If a Reserve has a single Day Off on the last Day of the Monthly
Bid Period, the Pilot will be scheduled for the first Day of the next Monthly Bid Period Off, if he is
awarded a Reserve line.

FDO Lines

Navblue and the Company will submit, in writing, that FDO lines will become part of the
PBS bidding process no later than one (1) year from the date of PBS implementation.

Until FDO lines are implemented as part of PBS, a manual process will be used.

FDOs will be bid in accordance to the timetable set out in D.5.b. above. Pilots will have the
opportunity to bid on FDO lines in FLICA in the same manner as under the current book.
Bids will be awarded by Position and seniority prior to the opening of the monthly bid.

In a thirty-one (31) Day Monthly Bid Period, FDO Reserve lines will have a minimum of
thirteen (13) Days Off.

No Pilot will be involuntarily assigned to an FDO line.

Vacation will be applied in accordance with current provisions.

Vacation credit will be applied towards Monthly Pay Guarantee if vacation Days fall on FDO
Days and paid over the Monthly Pay Guarantee if vacation falls on Days Off.

REDUCED LOWER LIMIT LINES (BUILD-UP LINES)

ALPA may award Reduced Lower Limit (“RLL”) lines with concurrence of the JPWG. RLL lines shall be
awarded in seniority order to Pilots who bid them and who do not have the seniority to hold a Hard Line.
RDPs/ Reserve Days will be added to the RLL line until the line contains twelve (12) Days Off, or seventy-five
(75) hours of Pay Credit, whichever occurs first. Crew Planning will add the RDP/Reserve Days no later than
the 13th at 0900 Denver Time. All RLL lines will be eligible for the Monthly Pay Guarantee or actual credit if
greater than seventy-five (75) hours (e.g., RDP/Reserve Day increases a Pilot’s Pay Credits to seventy-six
and one-half (76.5) hours).

Pilots shall be assigned RDPs in the Window of their choosing based on their highest preferenced
“Set Condition Short Call Type.” A Pilot with a “Set Condition Long Call Type” as their highest
preference may be assigned long call reserve at the discretion of Crew Planning. A Pilot who does not
preference a “Set Condition Short Call Type” will be assigned a call type at Crew Planning’s
discretion.

Pilots may, at their option, Drop an RDP/Reserve Day that is included in an RLL line by calling a Crew
Scheduling Supervisor directly or sending an email to crewschedulingsupervisors@flyfrontier.com. If
the request is received before 0900 on the 14th of the month preceding the RDP/Reserve Day, Crew
Scheduling will drop the RDP/Reserve Day(s) at a Pay Credit loss four (4) hours with no coverage
checks. If the request is received after 0900 on the 14th of the month preceding the RDP/Reserve
Day, Crew Scheduling will drop Reserve Day(s) at a Pay Credit loss four (4) hours if coverage meets
the requirements of Paragraph V.3.d.
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ROUNDING

No rounding will be applied to ALV, HLV, bid windows, Open Time and Unstacking. Stack Heights will
be measured using standard rounding rules, to the nearest whole number.

Example: 5.5 will be rounded to 6 and 5.4 will be rounded to 5.

Standard rounding, to the nearest whole number, will be used to determine the number of Long Call
and FDO reserves. As long as FDO lines are not awarded via the PBS solver, the number of FDO
lines will be determined by using the Company’s forecasted number of total Reserve lines by Position
and applying the appropriate percentage. Move to RES Section

Example: 5.5 will be rounded to 6 and 5.4 will be rounded to 5.
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TRAINING AND ELIGIBILITY TO BID
 

A Pilot who undergoes upgrade, new hire or transition training will be eligible to be awarded a
schedule in PBS starting two (2) Days after the projected training completion date. The projected
training completion date will be based on the historical average training footprint from the last six (6)
training classes for each type of training (i.e., upgrade, new hire or transition). This data will be
provided to the ALPA JPWG members on a quarterly basis, beginning April 1, 2021. Fifty-five (55)
Days will be used for the upgrade footprint and eighty (80) Days will be used for new hire footprint
through March 2021.

Example: The historical average training footprint for upgrade training from the last 6 upgrade
classes is forty-eight (48) Days. A Pilot who starts upgrade training on March 20th will be eligible to
bid and be awarded a PBS schedule that would commence on May 9th, fifty (50) Days after the
commencement of upgrade training. The Pilot is not eligible to be awarded any Days Off, FDPs,
Reserve Days or Sequences until May 9th.

For bidding purposes, the Company will load a Known Absence with a Virtual Credit of three (3) hours
per Day for each Day the Pilot is projected to be in training plus two (2) Days in PBS.

A Pilot who is awarded a Regular Line and who completes training before the projected training
completion date plus two (2) Days will be on Days Off until he begins an awarded Sequence. A Pilot
who is awarded a Reserve Line and who completes training before the projected training completion
date plus two (2) Days will be given at least two (2) Days Off and may subsequently be assigned
additional Reserve Days/RDPs in accordance with the table below. “Days of Availability” shall mean
the number of Days between the third Day following the completion of training and the first Day the
Pilot was eligible to bid.

Days of Availability Reserve Days / RDPs
1 0
2 1
3 1
4 2
5 2
6 3
7 3
8 4
9 4

10 5
 

NOTE 1: If a Pilot has not completed training by the projected training completion date plus two
(2) Days, then any RDPs, Reserve Days, or Sequences that conflict with the Pilot's training will
be dropped and Sequences will placed into Open Time and the Pilot will be pay protected at his
applicable pay rate.
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PARKING

General

The Company shall provide parking at no charge to the Pilot in the Pilot’s Domicile. In the
alternative, a Pilot may elect to be paid a thirty-six dollar ($36.00) monthly stipend. The Pilot
will make this election on an annual basis and may change his election if the Pilot changes
Domiciles. If a Pilot does not make any election, they will be deemed to have elected free
parking in the Pilot’s Domicile.

Denver-based Pilots will receive a stipend equal to the Pilot’s monthly cost for parking, even
if the Denver-based Pilot does not make any parking election. If the Denver airport offers
parking in the same manner as other Company Domiciles, Paragraph A.1.a., above, will
apply.

The Company shall provide transportation to and from the parking area to the Operations
area. Parking shall be paved, lighted, and secured.

Annual Election

Annual Parking enrollment:

Passive election unless a Pilot makes change during annual enrollment period.

The annual parking enrollment period will be from NOV 1- DEC 1 and will be
effective Jan 1 of the following year.

Domicile Change

For Each System Bid Award:

Following the award of a Domicile change, if a Pilot wishes to change his current
election, the Pilot will:

Be advised of the deadline for parking election on the System Bid
Award notice. The deadline will never be less than 30 Days after
the System Bid Award is posted, which normally will be 30 Days
prior to the Effective Date for Domicile transfers.

Use the form or electronic means provided by the Chief Pilots
Office (available via Docunet or a successor system).

See Appendix for details of grievance settlement

PASS PRIVILEGES

The pass privileges established by Company policy, and in effect at the signing of this Agreement,
shall apply to all active and retired Pilots. The pass program may change but, under no
circumstances, would Pilot privileges be less than the general population of employees.

Any additional pass privileges, whether characterized as a benefit, perk or compensation (other than
a higher boarding priority extended to Officers and Directors under the current pass policy) that are
part of a Department-wide program, extended to other employees of the Company during the term of
this Agreement, shall also be extended to the Pilots, retired Pilots, surviving spouses, and/or their
dependents on similar or equivalent terms.

The Association shall be provided a reasonable number of positive space online passes for
Association business with the approval of the Vice President of Flight Operations or other Company
official.

The Company retiree pass benefit policy shall be modified for Pilots such that the minimum five (5)
years of service requirement is waived, and the age plus years of service requirement is modified to
65.
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JUMPSEAT

The jumpseat on any Company flight shall be available to all Pilots and other authorized personnel.

The jumpseat shall be offered in accordance with a Company Flight Operations Manual with regard to
boarding priority, cockpit etiquette, etc.

The Company will meet with the Association prior to making any material change to the jumpseat
policy.

The Company will allow as many jumpseat riders as can be accommodated to travel in passenger
seats after all other higher priority non-revenue passengers have been accommodated.

The Company shall participate in the Cockpit Access Security System (“CASS”).

ELECTRONIC FLIGHT BAG (“EFB”)

Manuals to be provided electronically to Pilots include, but are not limited to, Employee Manual,
appropriate Flight Operations Manuals, Approach Plates, En Route Charts and revisions as they are
released. The Company shall provide the necessary software to receive and use all required
manuals, documents, and applications.

The Company shall provide wireless internet access in crew Domicile lounges for EFB updating
purposes.

The Company shall be responsible for distributing any and all revisions required to keep the Pilot
manuals current. These revisions shall be distributed and viewed electronically via the approved
Document Management System (DMS) or applicable app (e.g., Jeppesen, Foreflight). Pilots are
responsible for updating all Company-issued revisions in their EFB.
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An EFB will:

be an electronic tablet device funded at no cost to all line Pilots in active service, excluding
Pilots on a Leave of Absence (other than ALPA Leave) that is anticipated to extend for
longer than sixty (60) Days;

contain software that enables a Pilot to create a personal profile for the Pilot’s personal use,
subject to the memory limitations of the device after Company-installed EFB applications
are installed;

include Company-funded chart subscription service(s) and real time enroute weather data
service(s);

include an industry standard protective case;

include a charger and accessory cord; and

include any other accessories required by the FAA or the Company.

For the purpose of the calculations set forth in this Paragraph, the cost of the Company-funded EFBs
will be three hundred ninety-five dollars ($395.00). The service life of all Company-funded EFBs shall
be no longer than forty-two (42) months from November 1, 2019, with the understanding that Pilots
who are due a stipend in October 2019 will instead receive a Company-issued EFB in October 2019.
Pilots who are hired after November 1, 2019 will be issued EFBs pursuant to this LOA, and the
service life will commence on date of issuance. At the end of the service life, the EFB will become the
property of the Pilot, and the Company will provide a new EFB to all Pilots when the service life of the
Pilot’s EFB ends, at no cost to the Pilot.

No adverse action shall be taken based on any information that the Company may obtain through the
EFB’s location tracking system or usage of the EFB, in accordance with the provisions of Section 19.
Should it be determined at any time that the Company has obtained or observed information directly
from the audio or video capture mechanisms on the EFB that does not involve Company business,
the Company will immediately notify the affected employee. The recording will be permanently
destroyed, including all backups and copies, and a record of the destruction will be distributed to the
affected parties.
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The Company reserves the right to install software to manage configuration, Company documents,
and Company-provided software on the EFB.

Technical Support. The Company agrees to maintain adequate technical support for the EFB in
addition to the support provided by the EFB manufacturer. Online and/or Toll-Free access (including
International access) will be available to address Pilot questions 24/7/365 and to assist in technical
troubleshooting.

With no less than thirty (30) Calendar Days’ notice to the Association MEC Chairman, the Company
may elect to provide “ship sets” in lieu of providing the Company-funded EFBs in accordance with the
terms of paragraphs B. through E., above. In addition, no less than thirty (30) Calendar Days prior to
the termination of the Company-funded EFB and the provision of ships’ sets, the Company will ensure
that Pilots will continue to have both remote and airport access to all information currently
disseminated through Comply 365 including, but not limited to, Flight Operations Manuals, training
material, Must Reads, etc.

If training is required to implement the Company-owned EFB program, it shall be paid in
accordance with Section 3.N. 

  Damage

In order to minimize the risk of damage to the iPad, the Pilot will utilize the Company-
provided protective case. If the iPad or its accessories are damaged, the Pilot will return the
iPad or its accessories to the Company in order to obtain a replacement iPad or accessory.
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Pilot Off Duty

A Pilot who is off Duty will not be liable for any expense directly associated with a damage
claim for up to one (1) occurrence per item (iPad or accessory) within forty-two (42) months
based on the issuance date of the original EFB.

Pilot On Duty

A Pilot who is on Duty will not be liable for any expense directly associated with a damaged
iPad or accessory

Example: A Pilot is issued his first EFB in January 2020. He will be eligible for a new iPad
July 2023. In January 2021, his iPad is damaged while off duty and he is issued a
replacement at no charge in accordance with this Paragraph. This replacement will reset
the end of the EFB’s service life to July 2024, however, for the calculation of one (1)
damage claim occurrence within forty-two (42) months, the start date will remain January
2020.

The failure of any portion of the EFB to function in accordance with its specifications shall
not be considered a damage claim and will be fixed or replaced at no cost to the Pilot.

A Pilot will be liable for the cost of replacing the EFB in a case in which the Company can
prove that the damage is the result of intentional misconduct by the Pilot.

Theft of EFB

In case of a theft involving an EFB, the following shall apply:

A Pilot will promptly report to the Company that his EFB has been stolen, file a police report,
and provide a copy of the police report to the Company; and

The Company shall issue one (1) replacement at no charge for the stolen EFB to the Pilot
on the first occasion of such theft within forty-two (42) months, based on the original EFB
issuance date. Thereafter, the Pilot will be charged a pro-rated amount equal to the total
cost of the iPad to the Company based on paragraph D.5., above, divided by forty-two (42)
and multiplied by the remaining number of months left on the on the service life of the iPad
in paragraph D.5., above.
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Example: A Pilot is issued his first EFB in January 2020. He will be eligible for a new iPad
July 2023. In January 2021, his iPad is stolen and he is issued a replacement at no
charge in accordance with this Paragraph. This replacement will reset the end of the
EFB’s service life to July 2024, however, for the calculation of one (1) theft claim
occurrence within forty-two (42) months, the start date will remain January 2020.

Lost EFB

In case of a lost EFB, the following shall apply:

A Pilot will promptly report to the Company that his EFB has been lost; and

The Company shall issue a replacement and the Pilot will be charged an amount equal to
the total cost of the iPad to the Company based on paragraph D.5., above, divided by forty-
two (42) and multiplied by the remaining number of months left on the service life of the
iPad in paragraph D.5., above.

Recovered EFB

In the event a Pilot recovers an EFB that was previously reported as lost or stolen within thirty (30)
days of the date of the loss, the following will apply:

The Pilot will report to the Company he has recovered the EFB and return the replacement
EFB to the Company;
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26.D.13 
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The occurrence will not be counted against the Pilot for the purposes of paragraph D.11.b,
above.

Loaner EFB

The Company will provide a reasonable number of “Loaner EFBs” at each Domicile in the
event a Pilot, for whatever reason, is unable to report for duty with his EFB. The Pilot will
contact the Chief Pilot, or his designee, to obtain authorization for removal of a Loaner EFB
from the Domicile.

A Pilot must return the Loaner EFB to his base management in as expeditious a manner as
possible, but in no case more than seven (7) days from the date it is checked out of the
Domicile, unless he receives written permission from base management or the designated
Company representative overseeing the EFB program.

Privacy and Security of Information

The Company acknowledges and agrees that a Pilot’s personal profile on the EFB is his
own personal property, and the information and data in such space is private and
confidential.

The Company will not remotely manage a Pilot’s personal data on an EFB, including:

Collecting data (including audio and video recordings);

Adding or removing accounts and restrictions; or

Remotely erasing data.

Notwithstanding the above, and in order to keep the OS and applications
updated, the Company will have the ability to remotely confirm the update of
those applications that are provided by the Company in the support of the
approved EFB program.
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Except as may be required by law, the Company shall not monitor individual performance or
compliance with policy, directives, or regulations using the EFB or the data contained
therein

The EFB software will permit a Pilot to erase the entirety of his personal profile at any time.
In addition, a Pilot who ends his employment with Frontier prior to the forty-two (42) month
service life of the EFB will return the EFB to Frontier, and the device’s entire profile
(personal and Company) will be erased and reset by the Pilot.

A Pilot will promptly report to the Company that his EFB has been lost or stolen. Only in
such event and for the purpose of maintaining the security of Company and personal data,
the Company may activate a feature on the EFB to remotely reset and erase all Company
data on the device.

Information or data on an EFB, or transmissions from an EFB including, but not limited to,
audio or video recordings will not be used against a Pilot in any manner in a disciplinary
case, other than for failure to maintain and update required data.

Recorded data or information shall not be disclosed to any third party except by mutual
agreement of the parties, or as required by statute, government regulation, or judicial order.

The Company will not use the EFB to determine, monitor, or track a Pilot’s location for any
purpose including, but not limited to, disciplinary purposes.

At least six (6) months prior to the end of the service life of the first generation of the Company-owned
EFB’s, the Company and Association will meet to discuss issues associated with the need for , or
implementation of, any new EFB, Unless the only change to the program is the continual purchase of
upgraded iPads.
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NEW HIRES

The Company shall provide to the Association a list of New Hire Pilots within seven (7) Calendar
Days of the start of the New Hire Pilot class. This list shall include the full name, complete address,
and phone number of every Pilot in the class.

The Company shall schedule a two (2) hour period during basic indoctrination to allow the ALPA MEC
Chairman and/or their designee to address the New Hire Pilot class. The time and date of each
meeting shall be mutually agreed upon between the Company and the Association.

For OE Sequences commencing prior to permanent position placement as outlined in 24.A.12, the
Company shall provide a New Hire Pilot, at his option, a hotel room for the night prior to their report
date and/or the night of their release from the Sequence. For OE Sequences commencing after
permanent position placement as outlined in 24.A.12, the New Hire Pilot will be provided the option
for one (1) hotel room in Domicile for the night prior to the report or for the night post completion of
the first assigned OE Sequence. Hotel requests must be submitted to Flight Operations Training
within twenty-four (24) hours of the Company’s attempted notification to a Pilot of the OE Sequence.

COPIES OF THE AGREEMENT

The Company will make an updated electronic version of this Agreement available to each Pilot
through the Company website.

Any subsequent revisions, Letters of Agreement, or Memoranda of Understanding will be provided by
the drafting party electronically to the other party within five (5) Calendar Days of signing, and the
Company will update the electronic contract posted on the website within ten (10) Calendar Days of
signing.

EMERGENCY RESPONSE

The Company shall notify the ALPA Central Air Safety Committee Chairman immediately of any accident or
incident (as defined by Frontier’s Safety and Security Department) involving a Company aircraft and a Pilot or
Pilots. The Association shall treat any information provided as highly confidential.
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PRUDENT JUDGMENT POLICY

A Pilot is expected to arrive at his Domicile or place of report with sufficient time and with adequate
rest prior to beginning scheduled duty, allowing for factors such as adverse weather, traffic and flight
loads, consistent with Sections 12.B.1.a. and 25.T.2. A Pilot who keeps accurate records of his
scheduled commuting plans (e.g. flight listings, standby seat requests, contemporaneous notes,
screenshots, etc.) and otherwise follows the provisions of paragraph H shall not be subject to
disciplinary action. However, if a Pilot utilizes the policy more than two (2) times in a rolling 12
(twelve) month period, the Pilot may be asked to supply supporting records from the previous rolling
twelve-month period to the Chief Pilot. A Pilot shall not be considered to have used the policy if he is
ultimately able to report for the entirety of his originally scheduled Sequence.

A Pilot who is unable to report to his Domicile or place of report as scheduled due to an interruption in
his travel plans will notify Crew Scheduling as soon as possible. The Pilot shall return to work in
accordance Section 14.D.

Any Pay Credits lost under this Section will be deducted from the Pilot’s total monthly Pay Credits. It
will be the responsibility of the Pilot to make up any Pay Credits lost under this provision if required by
Section 25.M.3.

A Pilot who travels by air will not be eligible for treatment under this policy unless he has attempted to
travel on at least two (2) flights online and/or offline. For offline travel, the Pilot shall use all available
information to select flights that show adequate seat availability within twenty-four (24) hours of the
departure. The seat availability shall be based on the type of travel planned by the Pilot (e.g.,
jumpseat, non-revenue travel via interline agreement, etc.). For online travel, the jumpseat shall be
awarded in accordance with the Frontier Airlines jumpseat policy. In any case, the flight(s) shall be
scheduled to arrive at the Pilot’s Domicile at least one (1) hour prior to his scheduled Report Time,
consistent with Section 25.T.2.

A Pilot shall not avail himself of this policy to take advantage of irresponsible commuting.
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If the FAA amends its policies to treat commuting as a break in a Pilot’s Rest Period (considers
commuting as duty time), this policy would be cancelled, and the Company and Association will seek
agreement on a suitable replacement for this Paragraph H.

Notwithstanding Section 26.H., the Company and the Association agree to establish a Removal
Before Report (“RBR”) policy which will apply to Long Call Reserve Pilots within the last ten (10)
hours of their assigned prospective Rest Period.

During the last ten (10) hours of an assigned Rest Period, a Long Call Reserve Pilot will not
be eligible to utilize the Prudent Judgment policy and will instead utilize the RBR policy. If a
Long Call Reserve Pilot determines they will be unable to report to their Domicile or place of
report as scheduled (for reasons other than being sick or fatigued), they will immediately
notify Crew Scheduling and advise that they need to be removed in accordance with the
RBR policy.

The Pilot will be removed from the assignment and any pay credits lost will be deducted
from the Pilot’s total monthly pay credits. It will be the Pilot’s responsibility to make up any
pay credits lost under this provision if required by Section 25.M.3.

The Pilot shall return to work in accordance with Section 14.D.

If a Long Call Reserve Pilot is sick or fatigued, they will not be eligible to utilize RBR policy
and should instead remove themselves from duty in accordance with Section 14.C. or
Section 26.L.

Pilots are expected to arrive at their place of report with sufficient time and with adequate
rest prior to beginning scheduled duty. Long Call Reserve Pilots may not avail themselves
to the RBR policy more than two (2) times within the same rolling twelve (12) month period.
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FLIGHT DATA

Definitions for the purposes of this Section:

“Flight Information Recorder” or “FIR” means any device, equipment or system on the
aircraft that transmits, records and/or collects flight data, audio or video data or any other
electronic record. These devices include, but are not limited to, Flight Data Recorders,
Cockpit Voice Recorders, and Cockpit Video Recorders.

“Information” means any data which is transmitted, recorded or collected by using a Flight
Information Recorder. The term “Information” shall further include tapes, transcripts, reports,
papers, memos, statements, studies, charts, graphs or any other description, analysis or
compilation of data.

Information obtained from a FIR shall not be used as a basis, in whole or in part, for investigation,
discipline or discharge action against a Pilot. Such information shall not be used in any investigation,
disciplinary proceeding, grievance proceeding, or subsequent System Board of Adjustment.

Information obtained from a FIR shall not be used by the Company to evaluate or monitor the
judgment or performance of an individual Pilot or crew, except under the provisions of a mutually
agreed upon Flight Operations Quality Assurance (“FOQA”) program.

Information obtained from a FIR shall not be used as a basis, in whole or in part, to justify or require a
Pilot’s submission to a non-recurrent proficiency check or a line check.

The Association agrees to participate jointly with the Company in a mutually agreed upon Flight
Operations Quality Assurance (“FOQA”) program. Details of the operation of this program shall be in
accordance with an FAA-approved FOQA Implementation and Operations (“I & O”) Plan and a
memorandum of understanding entered into between the Company and the Association.

BIDDING METHOD  

Unless otherwise specified, all bidding processes shall be through the Electronic Bid System.
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HOLD HARMLESS

No Pilot nor their estate shall be required to pay for the costs of aircraft, equipment or other property
damaged when such damages arise out of the performance of the Pilot’s duties with the Company as
a Pilot, unless such damages are the result of willful misconduct or gross negligence of the Pilot.

The Company shall indemnify a Pilot or their estate and provide defense against any claims, whether
by third parties or by fellow employees, arising out of such Pilot’s performance of their duties with the
Company as a Pilot, unless such claims arise from the willful misconduct or gross negligence of the
Pilot.

FATIGUE EVENTS

Fatigue Review Committee (“FRC”)

The FRC will consist of four (4) members, two (2) of whom shall be designated by the
Company, and two (2) of whom shall be designated by ALPA.

The Company shall pay for the flight pay loss of the Association members of the FRC for
regularly scheduled FRC meetings and any other Company-approved time spent on FRC
duties and activities related to FRC responsibilities.

Reporting

A Pilot who declares himself fatigued will be removed from his flying assignment. The event
will be coded as fatigue and reviewed by the FRC.

A Pilot who has declared himself fatigued and who is removed from a flight assignment will
file a Fatigue Report, available on the Company website, within seventy-two (72) hours of
declaring fatigue.
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Classification of Fatigue Events

Fatigue events will be categorized by the FRC as Operational or Pilot-Induced.

The contents of all Fatigue Reports will remain confidential and not be used in discipline
cases except as provided in Paragraph L.3.C., below.

Consistent with Frontier Airlines’ Fatigue Risk Management Plan (“FRMP”), fatigue reports
will not be used in discipline cases unless such fatigue call is part of repeated calls by the
same Pilot or is related to “violations of the FAR’s, Company policies and procedures
pertaining to flight operations and safety, or when a criminal act may have been committed.”

Operational fatigue events shall not cause a reduction in a Pilot’s pay nor result in debiting
his sick bank. Fatigue Events related to hotel problems (e.g., noise, fire alarm, temperature)
shall be treated as Operational events for pay purposes.

Pilot-induced Fatigue Events will not generate pay for any Credit lost as a result of the
Fatigue Event.

​Treatment Following Fatigue Declaration

A Pilot who declares himself fatigued shall be provided with a legal Rest Period if he is in his
Domicile:

A Pilot who declares himself fatigued shall be handled in accordance with the following if he
is not in his Domicile:

Return the Pilot to Domicile to begin a legal Rest Period; or

Provide the Pilot with a hotel room for a legal Rest Period; or
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26.L.4.b.ii 

Assign the Pilot to a deadhead to be followed by a legal Rest Period at a hotel in
accordance with Sections 12.D.4. and 12.D.5.

Following the Rest Period required by Paragraphs L.4.a. or L.4.b., above, the Pilot will be
returned to his original schedule, be assigned to other flying that ends no later than the
scheduled arrival of the original Sequence or Deadheaded back to his Domicile (when not
already there) if no further assignment is to be made.

Crew Scheduling will advise the Pilot within one (1) hour of receiving the fatigue call of the
changes to his schedule (e.g., returned to his original schedule, assigned new flying,
returned to Domicile, or assigned a legal Rest Period
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MEDICAL, DENTAL, AND PRESCRIPTION DRUG BENEFITS

The Company will continue to provide Pilots (and their eligible dependents) with medical, dental, and
prescription drug benefits under the existing plan options (including Legacy, Traditional PPO, and
Value HDHP for medical, and Standard and Premium for dental) available as of January 1, 2018.

The plan design elements in effect on January 1, 2018 (including deductibles, copayments,
coinsurance, out-of-pocket maximums, annual Company HSA contributions, and annual limits under
the dental options) will not be changed by the Company without a substantially-equivalent economic
enhancement.

The core coverage elements of the medical, dental, and prescription drug options in effect on January
1, 2018, namely (i) eligibility requirements; (ii) the list of included and excluded services; (iii) services
requiring pre-authorization; and (iv) prescription drug utilization restrictions, will remain in effect for
the duration of the Agreement. The Company will meet and confer with the Association if specific
benefit changes within these core coverage elements are desired. If the parties fail to agree on
changes, specific benefits may be changed by the Company, provided that the overall benefit levels
are not materially reduced.

The Company is permitted to change the insurance carrier(s) that administer the referenced plans
provided that such change does not materially limit the provider network.

MEDICAL AND DENTAL COSTS

Medical Benefits

The total annual aggregate contribution cost for Pilots participating in the Traditional PPO,
the Legacy PPO, and the Value HDHP options will be no more than thirty-two (32%) of the
total annual aggregate budgeted cost for Pilot participation in the three options; provided,
however, that the total annual aggregate contribution cost for Pilots participating in the
Traditional PPO and the Value HDHP options will be no more than thirty percent (30%) of
the total annual aggregate budgeted cost for Pilot participation in those two options.

The total annual aggregate budgeted contribution cost described in Paragraph B.1.a.,
above, will include the budgeted contributions expected to come from the surcharges
described in Paragraph B.1.e., below.

The aggregate budgeted contribution caps described in Paragraph B.1.a., above, will be
determined by the Company based upon an annual actuarial assessment of past and
projected plan performance across the Company’s employees performed by an
independent third-party actuary retained by the Company prior to the start of the applicable
plan year. The Company will provide ALPA with an opportunity to review the actuary’s
preliminary calculations before the calculations are finalized by the actuary. The Company’s
satisfaction of the aggregate budgeted contribution caps described in Paragraph B.1.a.,
above, will not be subject to refund or clawback based on actual plan performance

The actuarial assumptions and methodology used by the actuary will be in accordance with
reasonable and standard actuarial assumptions that will be fully disclosed to the Association
as part of ALPA’s review of calculations prior to finalization. The independent actuary will
include all relevant utilization and other statistical reports that are part of the calculations.

Coverage tiers for Pilot contributions for medical benefits (Traditional PPO, Value HDHP,
and Legacy PPO) will be: (i) employee only; (ii) employee plus spouse; (iii) employee plus
up to two (2) children; and (iv) family (employee plus spouse and up to two (2) children).

The Company may assess a contribution surcharge for the coverage of a Pilot’s
dependent children starting with the third child. The amount of this surcharge will
be no more than seventy-five dollars ($75.00) per month, per child.

The Company may assess a contribution surcharge for the coverage of a Pilot’s
spouse who has subsidized medical coverage available from their employer. The
amount of this surcharge in effect on the January 16, 2019 will not increase by
more than eight percent (8%) per year for the duration of this Agreement.
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Dental Benefits

The cost for Pilots for dental benefits (both the Standard and Premium options) will be as determined
by the Company.

The cost sharing elements set forth in Paragraphs B.1. and B.2., above, will remain in effect for the
duration of the Agreement.

LONG-TERM DISABILITY COVERAGE AND COST

Long-Term Disability (“LTD”) coverage will be provided to all Pilots.

The LTD plan design and benefits in effect on January 1, 2018, will not be changed without
Association agreement, which agreement will not be unreasonably withheld; provided, however, the
modifications set forth below will be made without any further negotiation or agreement between the
parties.

The Company is permitted to change the insurance carrier administering the LTD plan provided that
benefit levels are not materially reduced.

LTD payments will continue until a Pilot’s return to active service (i.e. between the time a Pilot is
cleared to return to work by a physician and approved by the FAA to exercise the privileges of their
medical certificate).

The Company will pay the full cost of the LTD premium.

The monthly cap on LTD benefits will be eight thousand dollars ($8,000) per month.

The cost of the premium paid by the Company for the LTD policy will be imputed to pilot earnings and
be subject to any applicable income tax, and therefore the amount of any benefit under the policy
received by a Pilot will not be taxable to the respective Pilot upon receipt. However, on an annual
basis, a Pilot will have the option to opt out of having the premium payments being imputed to his
earnings, and if the Pilot so elects and becomes eligible for the LTD benefit in that year, the LTD
benefit would be taxed.

LIFE AND ACCIDENTAL DEATH INSURANCE

The terms of the Company Life and AD&D insurance plans in effect on January 1, 2018 will remain in
effect for the duration of the Agreement at no cost to pilots, except that, effective January 1, 2019, the
minimum benefit provided to a Pilot under the Life or AD&D plan will be increased to one hundred
thousand dollars ($100,000).

A Pilot will be entitled to purchase term life insurance through the Company’s insurer, on behalf of the
Pilot, at group rates in increments of ten thousand dollars ($10,000) up to a maximum of five hundred
thousand dollars ($500,000) or five (5) times the Pilot’s base annual salary (as defined in the
insurance policy), whichever is less. If the Pilot purchases life insurance for himself, the Pilot may
also purchase life insurance for their spouse; such insurance will be in increments of five thousand
dollars ($5,000) up to a maximum of two hundred fifty thousand dollars ($250,000) or one hundred
percent (100%) of the Pilot’s coverage amount, whichever is less. If a Pilot elects life insurance
coverage when first eligible (i.e. as a New Hire), the Pilot may purchase up to two hundred fifty
thousand dollars ($250,000) in coverage for himself and up to fifty thousand ($50,000) in coverage for
his spouse without providing evidence of insurability. Evidence of insurability will be required for
higher initial coverage amounts and to obtain any amount of coverage if the Pilot elects life insurance
after initially eligible.

INFORMATION, MEETINGS, AND ADMINISTRATION

The Company and Association will meet not less than twice a year (one meeting to take place in
advance of but in proximity to open enrollment) to discuss issues related to the benefit plans and/or
administration of such plans. Such meetings may be combined with the meetings required under
Section 28 of this Agreement.

The Association and Company will each provide suggested agenda items for the meeting two (2)
weeks in advance of the scheduled meeting date.
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In conjunction with the meetings referenced in Paragraph E.1., above, the Company will provide
customary information, material, and documents to the Association related to the Pilots’ participation
in the benefits plans described herein as soon as such information, material, and documents are
available. Examples of such information, materials, and documents include: Plan documents, annual
reports, summary annual reports, summary plan descriptions, and summaries of material
modifications; plan utilization and other relevant statistical reports; reports filed with the government;
and reports distributed to participants. Reports and other documents which contain proprietary or
otherwise confidential information will be treated as such and the execution of non-disclosure
agreements may be required before such information is exchanged.

Association representatives, including professional advisors to ALPA Retirement and Insurance
Committees or the MEC, will be invited to the meetings described in Paragraph E.1., above, and be
permitted to participate fully in all discussions.
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 FRONTIER AIRLINES, INC. 401(K) RETIREMENT PLAN

The Frontier Airlines, Inc. 401(k) Retirement Plan (the “401(k) Plan”) effective January 1, 2016,
amended as necessary as of the effective date of this Agreement to incorporate the provisions of this
Section 28, shall continue to be available to Pilots covered by this Agreement.

No changes will be made to the terms of the 401(k) Plan as it relates to Pilot employees, except as
may otherwise be agreed to in writing by the parties to this Agreement.

A Pilot will be eligible to participate in the 401(k) Plan, and receive the required Company
contributions as of the Pilot’s first day of Active Service.

COMPANY CONTRIBUTIONS

Effective January 16, 2019, the Company will make non-elective employer contributions to the 401(k) Plan on
behalf of each eligible Pilot equal to twelve percent (12%) of the Pilot’s compensation as defined in the 401(k)
Plan. No Pilot contributions will be required. Non-elective Company contributions shall increase during the
term of the Agreement as follows:

March 2, 2020 13% of compensation
March 2, 2021 14% of compensation
March 2, 2022 and thereafter 15% of compensation

VESTING

The following vesting schedule shall apply with respect to all Company contributions made on or after the
effective date of this Agreement:

Upon completion of:  
One (1) year of service 25%
Two (2) years of service 50%
Three (3) years of service 100%

EXCESS PAYMENTS ​​​​​

Company non-elective contributions under Paragraph B., above, that cannot be contributed to a Pilot’s 401(k)
account in any Plan year due to limitations under IRC Section 415(c) will be paid directly to the Pilot no later
than thirty (30) days following the end of the Plan year. Company non-elective contributions under Paragraph
B., above, that cannot be contributed to a Pilot’s 401(k) account in any Plan year due to the limitations under
IRC Section 401(a)(17) will be paid directly to the Pilot no later than thirty (30) days following the end of each
quarter.

TIMING OF CONTRIBUTIONS

Pilot contributions and Company contributions shall be contributed to the 401(k) Plan as of the earliest date
on which the contributions can be segregated from the Company’s general assets, but no later than ten (10)
business days following the end of each pay period. The Company shall itemize on each paycheck the 401(k)
contribution amounts, and the year-to-date totals.

CHANGES IN CONTRIBUTION LIMITS

If the amounts that may be contributed by or on behalf of a Pilot to a 401(k) Plan are reduced by law or
regulation, the parties will promptly meet and confer to discuss appropriate responses to the legal change.
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INFORMATION, MEETINGS, AND ADMINISTRATION

The Company and Association will meet not less than twice per year to discuss issues related to the
401(k) Plan as applicable to Pilots, which may be combined with the meetings required under
Section 27.E. of this Agreement.

The Association and Company will each provide suggested agenda items for the meeting two weeks
in advance of the scheduled meeting date.

In conjunction with the meetings referenced in Paragraph G.1., above, the Company will provide
customary information, material, and documents, related to the Pilot’s participation in the 401(k) Plan
described herein to the Association as soon as such information, materials, and documents are
available. Examples of such information, material, and documents include investment policy
statements, investment performance reports, and other relevant reports, analysis and
recommendations of the 401(k) Plan administrator, recordkeeper, or other vendor(s) to be discussed
at the meeting. Reports and other documents that contain proprietary or otherwise confidential
information shall be treated as such, and the execution of non-disclosure agreements may be
required before such information is exchanged.
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Each Pilot of the Company shall be required, as a condition of employment, beginning sixty (60) Days after
the completion of his probationary period, (1) to be or become a member of the Association, or (2) to pay the
Association a monthly service charge for the administration of the Agreement and representation of the Pilot.
Subject to applicable law, such monthly service charge shall be equal to the Association’s regular monthly
dues, initiation fee, and periodic assessments, including MEC assessments, which would be required to be
paid by such Pilot if a member of the Association; provided, that neither membership nor the payment of a
service charge shall be required in respect to any Pilot (a) for whom membership in the Association is not
available upon the same terms and conditions generally applicable to any other member, or (b) as to whom
membership was denied or terminated for any reason other than the failure to tender periodic dues, initiation
fees and assessments uniformly required by the Association or the Frontier MEC as a condition of acquiring
or retaining membership. Subject to applicable law, the Association shall treat members and non-members
alike in calculating the amounts due, in establishing the due date of payments and in determining whether a
Pilot’s account is delinquent.

If any Pilot of the Company required to make payment of a service charge or membership dues, periodic
assessments, and/or initiation fees becomes delinquent in the making of such payments, the Association shall
notify such Pilot by Certified Mail, Return Receipt Requested, copy to the Vice President of Flight Operations
of the Company or designee, that he is delinquent in the payment of such service charge or membership
dues, periodic assessments, and/or initiation fees and the total amount of money due and the period for which
he is delinquent and that he is subject to discharge as a Pilot of the Company. Such letter shall also notify the
Pilot that he must remit the required payment within a period of fifteen (15) Days from the date of the Pilot’s
receipt of the letter or be discharged as a Pilot. The notice of delinquency required under this paragraph shall
be deemed to be received by the Pilot, whether or not it is personally received by him, when mailed by the
Vice President - Finance/Treasurer of the Association by Certified Mail, Return Receipt Requested, postage
prepaid to the Pilot’s last known address, or to any other address which has been designated by the Pilot. It
shall be the duty of every Pilot to notify the Association’s Membership Services Department of every change
in his home address, or of an address where the notice required by this paragraph can be sent and received
by the Pilot if the Pilot’s home address is at any time unacceptable for this purpose.

If, upon the expiration of the fifteen (15) Day period provided in Paragraph B., above, the Pilot still remains
delinquent, the Association shall certify in writing to the Vice President of Flight Operations of the Company,
or designee, copy to the Pilot, both by Certified Mail, Return Receipt Requested, that the Pilot has failed to
make payment within the grace period and is therefore to be discharged as a Pilot. The Vice President of
Flight Operations, or designee, shall thereupon remove such Pilot from the service of the Company as a Pilot
within thirty-one (31) Days after receipt of the notice provided for herein.

A protest by a Pilot who is to be discharged as the result of an interpretation or application of the provisions of
this Section 29 shall be subject to the following procedures:

A Pilot who believes that the provisions of Section 29 have not been properly interpreted or applied,
as they pertain to him, may submit a request for review in writing within ten (10) Days from the date of
the Pilot’s receipt of his copy of the notice described in Paragraph C., above. Such request must be
submitted to the Vice President of Flight Operations or designee, and the MEC Chairman, both by
Certified Mail, Return Receipt Requested, and the request for review must contain an explanation of
the reasons for the Pilot’s disagreement with the application or interpretation of the provisions of this
Section of the Agreement. The Vice President of Flight Operations or designee will review the protest
and render a decision in writing not later than ten (10) Days following the receipt of the request for
review. The decision shall be sent to the Pilot, with a copy to the Vice President Finance/Treasurer of
the Association, both by Certified Mail, Return Receipt Requested. If for any reason the Pilot has not
received a copy of the notice specified in Paragraph C., above, requesting his discharge, the ten (10)
Days in which the Pilot may submit a request for review shall start to run from the date on which the
Company notifies the Pilot that he is to be discharged as a Pilot.
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The decision of the Vice President of Flight Operations of the Company, or designee shall be final and
binding on all interested parties unless appealed as hereinafter provided. If the decision is not
satisfactory to either the Pilot or the Association, either may appeal the decision by filing a notice of
appeal within ten (10) Days of receipt of the decision. Such notice of appeal shall be sent to the
Company, to the other party, and to the National Mediation Board, all by Certified Mail, Return Receipt
Requested, and must contain a request for the National Mediation Board to provide a list of five (5)
neutral referees. A neutral referee, who is not on the list provided by the National Mediation Board,
may be agreed upon by the Pilot and the Association within ten (10) Days after receipt of the list of
neutral referees from the National Mediation Board. If the parties cannot agree on such a neutral
referee, a referee will be chosen from the panel supplied by the National Mediation Board. The
alternate strike method shall be used to select a neutral referee, with the Pilot making the first
rejection. Final selection of a neutral referee shall be accomplished within fifteen (15) Days after the
receipt of the list of neutral referees from the National Mediation Board. If the Pilot and the
Association have not reached agreement by the alternate strike method within the aforementioned
fifteen (15) Day period, the first name listed on the five (5) name panel provided by the National
Mediation Board shall be the neutral referee.

The decision of the neutral referee shall be requested within thirty (30) Days after the hearing of the
appeal unless otherwise agreed by the Pilot and the Association. The decision shall be final and
binding on all parties to the dispute. The fees, charges and other reasonable expenses of the appeal
hearing, including the fees of the neutral referee, shall be paid equally by the Pilot and the
Association.

During the period a protest is being handled or appealed, as herein provided, and until the final decision by
the Vice President of Flight Operations or designee, or the neutral referee (if an appeal is timely filed), the
Pilot shall not be discharged or otherwise disciplined by the Company nor lose any seniority rights because of
his alleged non-compliance with the terms and provisions of this Section.

 

A Pilot discharged by the Company under the provisions of this Section shall be deemed to have
been “discharged for cause.”

The Association shall indemnify and hold the Company harmless against any and all claims,
demands, suits, costs or other forms of asserted liability (including, without limitation, the reasonable
fees and expenses of counsel to the Company) that arise out of or by reason of any action taken by
the Company pursuant to a request by the Association or any of its representatives under the
provisions of this Section 29. The Company shall promptly notify the Association of any such claims
of liability made against the Company and shall cooperate with the Association in the defense of any
such claims.

Checkoff of Association Obligations, Association PAC, and the Frontier Airlines Pilot Fund

During the life of this Agreement, the Company agrees to deduct the following amounts from the pay of each
Pilot and remit to the Association, within thirty (30) Days of the Day on which the deduction(s) were made,
provided that the Pilot has executed the applicable automatic payroll deduction form(s) (which appear at the
end of this Section). Deductions shall begin on the second payday of the calendar month following receipt by
the Company’s Vice President of Flight Operations of such payroll deduction form(s), and will continue
thereafter until revoked or cancelled as provided in this Section. The Company remittance to the Association
of service charges and Association membership dues and assessments will be accompanied by a list
showing names, payroll numbers and amounts deducted for Pilots for whom deductions have been made in
that particular period.

Dues and Assessments; Service Charges: Membership dues and assessments (including national
and MEC Assessments) levied in accordance with the Constitution and Bylaws of the Association and
service charges, as authorized by the Railway Labor Act or this Agreement.

PAC: Voluntary contributions to the Air Line Pilots Association Political Action Committee (ALPA-PAC).
The amount of such monthly deduction shall be as specified in such payroll deduction forms and in
conformance with any applicable state or federal statute or regulation.

Frontier Airlines Pilot Fund: Voluntary contributions to the Frontier Airlines Pilot Fund. The amount of
such monthly deduction shall be as specified in such payroll deduction forms and in conformance with
any applicable state or federal statute or regulation.
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Nothing in this Section shall be construed as revoking any automatic payroll deduction agreement
previously executed by a Pilot for dues, assessments, or service charges.

When a Pilot properly executes one or more of the payroll deduction forms described above, the Vice
President - Finance/Treasurer of the Association shall forward an original copy to the Company’s Vice
President of Flight Operations. Any such form which is incomplete or improperly executed will be
returned to the Vice President - Finance/Treasurer. Any notice of revocation as provided for in this
Agreement or by the Railway Labor Act, as amended, must be in writing, signed by the Pilot and
delivered by Certified Mail, Return Receipt Requested, to the Company’s Vice President of Flight
Operations, with a copy to the Association (also by Certified Mail, Return Receipt Requested).

No deductions of service charges or Association dues and assessments will be made from
the wages of any Pilot who has executed an automatic payroll deduction form and who has
transferred to a job not covered by this Agreement (provided, however, that Pilots
transferred to jobs not covered by this Agreement may choose to maintain payroll
deduction), is on furlough, or is on leave without pay. Upon return to work as a Pilot covered
by the Frontier-ALPA CBA, deductions shall be automatically resumed, provided the Pilot
has not revoked his deduction authorization in accordance with the provisions of this
Section and of the Railway Labor Act, as amended.

A Pilot who has executed an automatic payroll deduction form and who resigns or is
otherwise terminated (other than by furlough) from the employ of the Company, shall be
deemed to have automatically revoked his deduction authorization and if he is reemployed
by the Company, further automatic payroll deductions of amounts described above will be
made only upon execution and receipt of a new applicable form(s).

Collections of any back dues, assessments, or service charges owed at the time of starting
deductions for any Pilot and collection of dues, assessments, or service charges missed because the
Pilot’s earnings were not sufficient to cover the payment for a particular pay period, will be the
responsibility of the Association and will not be the subject of payroll deductions.

Deductions of membership dues, assessments, and service charges shall be made each pay period
provided there is a balance in the Pilot’s paycheck sufficient to cover the amount after all other
deductions authorized by the Pilot or required by law have been satisfied. In the event of termination
of employment, the obligation of the Company to collect dues, assessments, or service charges shall
not extend beyond the paychecks for the monthly period in which the Pilot’s last Day of work occurs.

Annually, within sixty (60) Days of the end of each calendar year, the Company shall report
electronically to the Association’s Comptroller and the Frontier MEC Chairman a list of all Pilots
employed at any time during the calendar year who were paying dues or service charges. The report
shall include a listing by Pilot, by employee number, of the annual earnings amount for each payroll
code currently utilized by the Company and the respective description of each payroll code. The
Association will keep this report confidential and will not disclose any individual Pilot’s gross earnings
except as necessary for the fulfillment of the Association’s duties as the bargaining representative of
the Pilots.

The following forms are acceptable for the purposes of the check-offs permitted in this Section:
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ASSIGNMENT AND AUTHORIZATION
FOR CHECK-OFF OF

ALPA DUES, ASSESSMENTS, AND SERVICE CHARGES

 

TO: FRONTIER AIRLINES, INC.

I,__________________________________________________, hereby authorize and direct Frontier Airlines,
Inc. (“Frontier”) to deduct from my earnings for each regular and “off cycle” paycheck a sum equal to the
membership dues, assessments (including national and MEC assessments) of the Air Line Pilots Association,
International (“Association”), and service charges (for nonmembers) as are now or may hereafter be
established in accordance with the Constitution and By-Laws of the Association and in the collective bargaining
agreement between Frontier Airlines, Inc. and the Association.

This assignment, authorization, and direction may be revoked by me in writing at any time after the expiration
of one year from the date hereof, or upon the termination date of the dues/assessment/agency shop check-off
agreement between the Company and the Association, whichever occurs sooner.

 

Signature ________________________________________________________________________________

Street/P.O. Box No. ________________________________________________________________________

City _______________________________________ State ___________________ Zip__________________

ALPA Number ______________________________ Employee Number ______________________________

Date ______________________________

 

Please return this form to the ALPA Membership Administration Department.

E-mail:        Membership@alpa.org
Fax:            703-464-2115
Mail:           Air Line Pilots Association, Int’l
                   c/o Membership Administration Department
                   535 Herndon Parkway
                   Herndon, VA 20170

 

 

Disclosure Statement Required by Federal Tax Law
Dues, contributions, and gifts to ALPA are not

tax deductible as charitable contributions.
However, they may be tax deductible as ordinary

and necessary business expenses.
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ALPA PAC CHECK-OFF FORM
ASSIGNMENT AND AUTHORIZATON

FOR CHECK-OFF OF ALPA PAC CONTRIBUTIONS

TO: FRONTIER AIRLINES, INC.

I, __________________________________________________, hereby authorize and direct Frontier Airlines,
Inc. (“Frontier”) to deduct the indicated amount of my gross earnings per month and to remit that amount to the
Air Line Pilots Association Political Action Committee.

 

Signature ________________________________________________________________________________

Street/P.O. Box No. ________________________________________________________________________

City _______________________________________ State ___________________ Zip__________________

ALPA Number ______________________________ Employee Number ______________________________

Amount of Deduction Per Month ____________________________ Date _____________________________
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FRONTIER AIRLINES PILOT FUND FORM
ASSIGNMENT AND AUTHORIZATON

FOR CHECK-OFF OF FRONTIER AIRLINES PILOT FUND CONTRIBUTIONS

TO: FRONTIER AIRLINES, INC.

I, __________________________________________________, hereby authorize and direct Frontier Airlines,
Inc. (“Frontier”) to deduct from my earnings for each regular paycheck one dollar ($1.00) and to remit that
amount to the Frontier Airlines Pilot Fund.

 

Signature ________________________________________________________________________________

Domicile ______________________________________ Date ______________________________________

City _______________________________________ State ___________________ Zip__________________

ALPA Number ______________________________ Employee Number ______________________________

Date ______________________________
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This Agreement shall become effective on January 16, 2019 and continue in full 
force and effect until January 16, 2024 and shall renew itself without change until each 
succeeding January 16 thereafter, unless written notice of intended change is served in 
accordance with Section 6, Title 1 of the Railway Labor Act, as amended, by either party 
hereto at least ninety (90) days but not more than one hundred eighty (180) days prior to 
January 16, 2024, or any January 16 thereafter. 

IN WITNESS WHEREOF, the parties have signed this Agreement this 16th day of 
January, 2019. 

For FRONTIER AIRLINES, INC. 

Ja es Nides 
ief Operating Officer 

Howard Diamond 
General Counsel and Corporate Secretary 

.u ~-----
Vi.Ce President, Flight Operations 

Patrick Ryan 
Senior Director, Crew Resources 

For AIR LINE PILOTS ASSOCIATION, 
INTERNATIONAL 

Air Line Pilots Association, International 

Captain Tracy D. Smith 
Chairman 
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APPENDIXt 

Effective January 16, 2019 

SBU LAST IIAIIIE FRST NAME Ill EMPI DOH DOB EQI.FMENT SEAT POSITION# DOMICILE 

Riler Mk! oooro 05nll/94 07r.!i1111 .oJRBUS CAPT DEN 

2 Roo• Derek Oi11ffl 061211/94 04/Zlllill .oJRBUS CAPT DEN 

3 - Frn:i! •001~ 061211/94 12r.lii62 .oJRBUS CAPT DEN 

(Jafl< LBII'! 4002W 0911111/94 07124159 .oJRBUS CAPT DEN 

5 Vaughan Golda, 400261 0911111/94 OliJ01112 .oJRBUS CAPT DEN 

6 Cl'••""" ii~ D 400173 0911111/94 OJ/14ffi6 .oJRBUS CAPT MCO 

7 Sllld< Roo ~ 4DDm nnll/94 W.117155 .oJRBUS CAPT DEN 

$ llen.., Ryon D 40011$ nnll/94 12/191115 .oJR8US CAPT DEN 

9 Smlll □Brin D 4005ll; 06N11!15 04129165 .oJRBUS CAPT DEN 

1a f)\ .. _,., " 400~ 0711151!15 12/Zl15!1 .oJR8US C/ll>t 10 OEN 

11 Ila~ Oaad 4005-49 0711151!15 0112Bi'SB .oJR8US C/ll>t 11 OEN 

12 twMr.an Sbano " •005~ 0711151!15 OJ.1ill11i!I .oJR8US CAPT 12 OEN 

13 ughln Todd 400$57 o7nll.l9S 04/19158 .oJAllUS CAPT 13 MCO 

14 
,_ Kail " 400561 07nll.l9S 1Zl13i'SI .oJR8US CAPr 14 DEN 

1$ Gilham Slovan •1>.m:1: 07NQ/9$ Olm,~3 .oJR8US CAPT 15 DEN 

16 ~pl&y Hon,y " ·- 10.VZIDS 11,lljli'S4 .oJR8US CAPT 18 OEN 

17 111,r, y Oalid C •00610 101112/DS 05/24(611 .oJR8US CAPT 17 OEN 

,e S.11 Chtle E •00614 10.VIJtS 11/20165 .oJRSUS CAPT 11 DEN 

11 WI~ n lln " 41)111i5' 10123.iiS W21111 .oJRSUS WT 11 DEN 

20 S.ndqu:it CMllllphor ·- 1012W 1:I.IM/67 .oJ~BUS WT 20 DEN 

%1 Zl,I; °"" I R •OOMr o,N11N otml1ill .oJRSUS WT 21 DEN 

n tlowoll Eli: •OONt OGN11N 1:t/2311) .oJRSUS WT 22 DEN 

:n ""-YII Tiiam" •ootn OGN11N 01/Z!l85 .oJ~BUS WT 2) DEN 

ZA iwltll w.iir, D •DOt1' OGN11N ozm,o .oJRSUS CAPT 2• MCO 

is ilr/tl Ktm R •OOU& 04i'OIM 1Z/18114 .oJRBUS WT LO,,, DEN 

is .oJt..ndo, .ICM G 400W 0411l1M oe.lM/80 .oJRBUS WT 25 D 

%7 ll!iilfl'Wn °"" I •l>Oi» 0411)1/N OJ.'(11187 .oJRBUS WT 28 DElt 

is MIIIO Ro,Y <l>Oi59 041211N otml81 .oJRBUS CAPT 27 DEN 

2t Hlllng Todd R 4009!0 041211N llt/13182 .oJRBUS CAPT 21 DEN 

30 Ooylt -· w 4~ 041211N 12/19187 .oJRBUS CAPT 28 DEN 

~1 lie•- WI\' w 401312 01nl!'l7 11t/1811il1 .oJR8US CAPT LO,,, DEN 

~ ~;,u S.-1 D 401:12-1 01N3197 ot/J0/63 .oJR8US CAPT 311 DEN 

~ l'0•1• Sil3' ... 401:111! 01Nl/'17 1(111)1!{6! .oJReUS CAPT 31 DEN 

34 IJIJY.l<m)n □••d G 401397 0311ll/97 11/1Tl!j! .oJR8US CAPT 32 Deli 

36 HIIII Ral'lill'I E 40139& 03111!197 a?,1131110 .oJR8US CAPT 33 LAS 

36 Sct<ri<lt ~h 401:l'n OMll/97 011191111 .oJR8US CAPT LO,,, DEN 

$7 \11\o /,n<lfBH A 401.wl) 0·3111!197 CIWQ1112 .oJRBUS CAPT 34 □EN 

33 ,em•~ .... w 401"414 03111!197 04m110 .oJRBUS CAPT 35 □ !Ii 

119 Tllgp,,n JMl..blll C 401"'4 03131197 0!/121114 .oJRBUS CAPT 38 DEN 

40 - E<IN!td 40151; 081112!!17 1111511ill .oJRBUS CAPT 31 PACO 

41 T1...,, □a•d 401536 081112!!17 0:/121113 .oJRBUS CAPT 38 DEN 

42 ~ BIIM E ~01541 081112!!17 Ol/31113 .oJRllUS CAPT 3g DEN 

43 z-~ 11~ 401619 071111197 11l/211i5Y .oJRllUS CAPT 40 DEN 

44 Sti!lfl!IP.I Sl<M!n 401611 071111197 <Bll611i3 .oJRllUS CAPT 41 DEN 

45 80er -, w ~01612 071111197 07.IMl1114 .oJRllUS CAPT 42 DEN 

46 M,eh .. F""""d< 4016611 osn1m 0?/2lil51 .oJRllUS CAPT 43 DEN 

47 H"1 ~ 40166.S 08N1.i97 11!1'15151 .oJRllUS CAPT 44 DEN 

48 l'\Jocl L•II'! ~016i6 OBn1197 0!/10159 .oJRBUS CAPT 45 □EN 

49 Ri>0hart s..u ~01671 oan1m O!l:JOIIIB .oJRBUS CAPT 48 □EN 

&I l!IIM!II Ni<llo~ A ~01ffi osn1m 1112311i8 .oJRBUS c»T 41 □ Eli 

51 ttd.e G,;jn 401ffl 101211197 Ol!.1161511 .oJRBUS CAPT 48 OEN 
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4111M1 

410M2 

4111M1 

4111M4 

41118li> 

4111856 

4111857 

411185& 

41092,t 

41!192f, 

410927 

41~ 

41(1Q29 

4109:IO 

410931 

4111932 

•109» 

•1006!: 

•109Gl 

•1~ 

•1-

•1-

•109Gt 

•10970 

•1097:l: 

•1ovn 
•10i7& 

41105' 

•11oio 

•11oe1 

4110III 

411~ 

411054 

411(116 

411oe7 

411(11,t 

411070 

411071 

4111f) 

411111 

4111a? 

4111& 

4111&1 

4111ll6 

411117 

4111& 

4111a9 

411281 

411282 

4112& 

4112&1 

411216 

4112ll6 

411217 

4112M 

111111/05 

111111/05 

111111/05 

111111/05 

111111,1;15 

111111/05 

111111,1;15 

111111,1;15 

1211151115 

1211151115 

121115{)5 

1211151115 

1211151115 

1211151115 

1211151115 

12J11SIIJS 

12J11!00S 

1111113':le 

01111l.tl6 

01111l.tl6 

0'1/0:u:i& 

~I/Ol.tl6 

~t/03)118 

01/03.cie 

01/03.cie 

~1111:u:i& 

111/03.cie 

01NIM 

01NIM 

01MB'l18 

01NIM 

0-IMIM 

01Mll:)8 

01Mll:)8 

01Mll:)8 

01Mll:)8 

01Ml.l:)8 

01Mll:)8 

02ni.u 

02M!.lllll 

02n!.lllll 

02M!.lllll 

02MHl6 
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02M!.lllll 

02MHl6 

02MHl6 

0·3111!006 

03111!006 

0·3111!006 

03111!006 

0·3111!006 

03111!006 

03111!006 
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02/Zllti2 

12110(61 

011111,tig 

(lJ/24(10 

amom 
11110m 

02/Zlrl4 

12115rl,4 

OJ/161ti4 

1111171'69 

1212tif70 

05/17f71 

Ul/lllm2 

04/29f7J 

ffilli<jflJ 

04/18174 

05/19175 

(E,llll/6,t 

os.\lilffiS 

01/2Si'68 
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10/GGl7D 

OJ.117173 

Ol/08173 

Ol/2117• 

Ol/10175 

0112!171 

01/WO 

Ol/!8181 

01/lnl!D 

ot/%7111 
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0712'1!2 

ot/101!2 

1?/ilt/14 

07~1!1 

1111181'15 
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(IJ/161115 
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Ql/12111 

O!,OO(IJ 
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11125f71 

11l\1Mif75 
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1mms 

.oJRBUS 
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.oJRBUS 

.oJRBUS 
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.oJRBUS 

.oJR8US 

.oJR8US 

.oJR8US 

.oJR8US 

.oJR8US 
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.oJR8US 

.oJIIEIUS 

/>JIIEIUS 
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CAl'T 
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F/0 
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LO,\ 

34J 
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LO,\ 

CAl'T 345 
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CAl'T 341 
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CAl'T 349 

CAPT J50 

F/0 1B 

CAPT 351 
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412NB 
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492 JUdlJO Ka1l't)1I M 41ffl4 031'.!1/07 12/16ITT .oJRBUS CIIPT 42B MCO 

493 nnm.nn,,, Sl<M!n 41305& o5nCJD1 121251511 .oJRBUS CIIPT 42B CHI 

49,1 w_,.,, Rob.., 41-)00) o5nCJD1 1111'1511i2 .oJRBUS CIIPT 430 DEN 

456 -~ - " 413ll61 o5nCID7 07l1311i4 .oJRBUS F/0 30 DEN 

456 Z8lfi,r ihllffl&!I, 413ll64 o5nCJD1 11/l2/71 .oJRBUS F/0 31 MCO 

491 l'lllle llaron " 413ll61 o5nCJD1 (li/12/1B .oJRBUS CIIPT 431 LAS 

4911 Yt\'all Ju!lll D 413ll66 o5nCJD1 Oii,~11i1 .oJRBUS CIIPT 432 CHI 

498 11,,.. ,,0:11&!11 41JZ19 0611JCID7 (lil12Jo4 .oJRBUS F/0 32 DEN 

500 1,1i.. YOUIIB 413211 0611JCID7 07/22Jlill .oJRBUS CIIPT 433 LAS 

501 ~ ~J 4132l!l 0611JCID7 08.Wl1iB .oJRBUS CIIPT 434 MCO 

502 ll<li:!r MB1111owK K 413211, 0611JW7 08/19(72 .oJRBUS CIIPT 435 MCO 

iiQ3 Slmor'.-lll! S..UR 41J-l~ 0611)"'7 02/11'16 .oJR8US CAPT 4311 OEN 

504 l'llllllrigklrl O.Ug:a, C R 41321T 0611)"'7 12l1Niff6 .oJR8US CAPT 437 LAS 

500 llild Oonl!I {l 41JS11 a111Jm 11/l711i9 .oJR8US CAPT 43B MCO 

500 Hlnr- l:rk 41JS14 0711)911)7 01/l4f72 .oJR8US F/0 33 MCO 

!O"I QUl'.ay l'l!1orl .,,s,s a111Jm 07/Jt/72 .oJR8US F/0 34 OEN 

!iltl V11Ny Pw •mis Q711)9A)7 07122/81 .oJR8US F/0 35 OEN 

!411 S®11 Nick •m111 071\)Q,()7 071191'82 .oJR8US C/lPT 439 MCO 

51~ lllu!nof F'fld .,~ 0812911)7 111,a,n .oJIIEIUS F/0 38 DEN 

&11 """"ll»'J Milk •13MII 0812911)7 Ol/1)1/81 />JIIEIUS C/lPT 440,0 MCD 

512 &miry Donlol .,~ 0812911)7 1111'W67 />JIIEIUS C/lPT 441 LAS 

513 Zl!!mt< - •1- 0812911)7 08/12168 />JRBUS C/lPT 442 DEN 

514 lkllltr Joml •1»:a 0812911)7 1C/06r73 />JIIEIUS CAPT 443 LAS 

115 Smtl Mn •1M 0812911)7 03/18177 />JIIEIUS F/0 37 DEN 

118 GltNnD l'hamH •1•1~ oan11.1n1 11110/51 />JRBUS C/lPT 440 LAS 

S1? HIii Jar.1 •1•1· oan11.1n1 07118184 />JRBUS C/lPT us MCD 

111 ~ MlcMtl •1•1t:Z oanD-V7 ~mm />JRBUS CAPT 448 CHI 

111 I.ff JoMIJlln 41<1+1 oan11.1n1 0!/30171 />JRBUS C/lPT 447 CHI 

ffl Wol~n• J</lf, .,,1. oanD-V7 Olm/71 />JRBUS C/lPT 441 LAS 
BZI /vldtrtlll ,,.,, w 41QIO 1011ll'l7 1mci11 />JRBUS C/lPT 441 MCD 

m 14~ De~d .,,2n IOIOl.'l7 o:/18187 />JRBUS CAPT 450 MCD 

m ,Pin Bitll .,.cm 1011ll07 ~/1818! />JRBUS F/0 LO,,, C~I 

w John,on a.,ry 414)12 1011)6,:)7 !11111191 .'JRBUS CAPT LO,,, "4CO 

ffl Hllh W Id .,,,:,s 1011)61l)7 01118173 .'JRBUS CAPT 481 DEN 

ffl lN *' 414)17 1011)61l)7 Olm/18 .'JRBUS CAPT 462 MCD 

w ft«c;!lonl Dtnle: 41•~ 1011)61l)7 ~17! .oJRBUS CAPT 4i3 MCD 

ffi "-"" Olol M~ 41.tllO 10,1)61l)J 06ml8ll .oJR8US CAPT 414 OEN 

ffi Oolhlol• Jol!rf\ •1~54 11111~7 11)111'12 .oJRBUS CAPT 4i5 MCD 

5'IIJ Wltr,tl Nolh&II 41~ 1111)iJDJ ~llolm .oJR8US CAPT 4i8 PHl 

1131 [lletll1!dl GtaM 41'6~ 111115.1117 0!/11177 .oJRBUS CAPT 457 LAS 

li3,l eot,b• CM> 41!941t 0412UJ8 08,1)4181 .oJRBUS CAPT LD,r, CHI 

53:1 KIIJQ!1lld s,,,u 41561$ 0412UI! 121»171 .oJRBUS F/0 38 OEN 

1534 HMooo W.So<II 415611 0412UI! !ll/22114 JIJRBUS CAPT 45B MCD 

!35 Sl1t1d<~ IWIII• ·~ 04n1111 (l;llj)11i0 .oJRBUS CAPT 45B DEN 

!&I lfflO Da~li 4- a4n1111 (D/JQ(6g .oJRBUS CIIPT 460 PHL 

1131 C<m.tl Bl)M ~:!D&ll7 04n1111 <Bllflf16 .oJRBUS CAPT 461 rACD 

5'!11 Tslo L•• ~:!a&ll! 04n1111 (l],IJ711i2 .oJRBUS CAPT 462 LAS 

!39 llf!leo Gal)' 42{1884 0412fil11 m/151511 .oJRBUS F/0 3B CHI 

5-10 Mtl<p, -·· ~-0412fil11 ~182 .oJRBUS CIIPT 463 MCO 

5-11 l&llan rA"1ll ~:lD,47 0511l!lf11 Ol!.'21154 .oJRBUS CIIPT 414 CHI 

5-12 llnflls lllomn ,_ 0511)!1!11 1111'24154 .oJRBUS F/0 40 MCO 

5-13 e. ...... Chli!tltlo 42,12$ oenar1J 1mtl1i5 .oJRBUS CIIPT 465 PHL 

5,14 Keeton .- 42ll5& oenar1J O&llflf15 .oJRBUS CIIPT 461 MCO 

5-15 IGM!in! Ja!on ,2.3259 oenarn 01/l2/76 .oJRBUS CIIPT 467 DEN 

&46 l,lhal:i'I Mfl1UIOW ,2.3264 aenar1J 02/15154 .oJRBUS F/0 41 DEN 
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547 ;Fre~'l!t' Rand; ,2321o oener1J OS.OOl1l5 .oJRBUS F/0 42 DEN 

548 l'ltlm8l1 IA- ,2.12116 oener1J O&ll41111l .oJRBUS CAPT 468.0 LAS 

549 KonleMI JM',!, 42-3379 1oncr1J 011111111i5 .oJRBUS CAPT 469 LAS 

5511 ""1n~ NrlJ 423:l!IQ 1oncr1J W1811i8 .oJRBUS F/0 4J DEN 

551 Smll> i""'I' 42J381 1oncr1J 04/WlO .oJRBUS CAPT 470 PACO 

562 -· Chrlstoph..- 411Z419 1oncr1J OJ.OOITT .oJRBUS F/0 44 DEN 

~ ""'11n s,.,_ 42331.Z 1oncr1J 01.0011l1 .oJRBUS CAPT 471 CHI 

554 08',i!I - 42338:l 1oncr1J Wl21112 .oJRBUS CAPT 472 LAS 

555 08',i!I Randa'l 42J384 10n4f1J W151114 .oJRBUS CAPT 47J CHI 

555 llellWIMI 9/ ,2J387 1on411J 05ml1l5 .oJRBUS CAPT m MCO 

557 w,_ -·· 42J:l81i 10n4f1J OS/1811HI .oJRBUS F/0 45 DEN 

5511 Hoch ee,.., 42J319 1oncru OS/22JlHI .oJR8US FIO 48 OEN 

5511 c- Harold ,2Jm 11n111J 08/IMillii .oJR8US CAPT 475 CHI 

~ ....,I CMstophor •m21; 11n111J 011111111iJ .oJR8US CAPT 476 LAS 

161 - Chal1to 42J517 1tN1/1J Olililll1i5 .oJR8US CAPT 477 LAS 

~ R<m, - 42JS29 11N1/1J 08/22/e8 .oJR8US CAPT 418 CHI 

M3 GofllOll P1111:k •mlO 11N1113 Ol,~/69 .oJR8US CAPT 419 MCO 

~ Manau,. 1,41111; •m31 1tN1/13 0712/ln! .oJR8US CAPT 480 LAS 

166 Galagllt< Ayon '235)2 11n1113 (Mol)Jfli .oJIIEIUS CAPT 481 PACO 

566 Zltlnlll ERi •235:M 11N1113 Ol/16181) />JIIEIUS F/0 47 DEN 

567 ...... ., MM •mlill 11111113 04/20182 />JIIEIUS F/0 48 DEN 

566 -·· Chrlllllphor •2)652 12/011113 03/lllli85 />JRBUS CAPT 482 CHI 

568 lidum JoM •2)65l 12/011113 O!m/88 />JIIEIUS F/0 49 DEN 

1711 G11y J.,.,11 •2)6~ 12/011113 Ol/19170 />JIIEIUS CAPT 413 PHL 

171 ~ s.., •2>557 12.1'011113 om7/82 />JRBUS F/0 SD CHI 

172 Hon"""' rr.,~ •2:,S!ll 12.1'011113 04112./8-0 />JRBUS CAPT 48' LAS 

173 ...... s..u •2)659 12/011113 Ol,\1,l/e5 />JRBUS CAPT U5 CHI 

174 114•~" $lllo 42)1110 12./01113 1Vl1195 />JRBUS CAPT 499 PHL 

m Gordon l),y<I •2>H1 12./011113 02/2'!,0 />JRBUS CAPT 417 MCO 

m Young w. •2>H2 12./011113 Oi/12.,0 />JRBUS CAPT 418.D PHL 

an ltltl Cl/11 •m11 Q-IIO&f1' 0!,'08/65 />JRBUS CAPT 419 CHI 

lrl "'"'~ l'f1tr •m11 0-IIO&f1' 04/16/68 />JRBUS CAPT 490 I.A$ 

m o.n B,odil)' 42377T Q-1/0811' (11121/68 .'JRBUS CAPT 411-1 CHI 

566 Cll~n1 ~ •2mo Q-l/08J1' 04126/69 .'JRBUS CAPT 492 l,l,S 

661 lj(ll~und •mJ1 Q-1/081'1' Olm/11 .'JRBUS CAPT 41) MCO 

N-2 tiP1 si,.,,. 4m~ 01/0811' 1(11%1112 .oJRBUS F/0 51 DEN 

99,1 HM!Ml'l •• 4m~ Q-1/0811' Ol/?3113 .oJR8US CAPT 494 CHI 

&e<I ~· e,i, 42)7. 01/08'1' 1?111/'13 .oJR8US CAPT 495 MCO 

Ml; Mt• J<ilhUI 4:i,rv 01/0811' 01/Qatel) .oJR8US CAPT 4(1fj MCO 

~ John!Ori 
i!OJ\""' 

42!7M 01111er1, Ol/131Bll .oJRBUS CAPT 4Bl LAS 

M1 f.011.et - 42!7S 01111er1, 1llllll1Bll .oJRBUS CAPT 4B8 PACO 

~ Si~M s,,,u 42-!1!1) 01111er1, (11112183 .oJR8US CAPT 4gg MCO 

!i!.!I Keter _, 42!1'91 01111er1, 1?/lSl1l3 JIJRBUS F/0 52 □EN 

!00 lllll!lbOfg D•lio 42!1'92 01111er1, 04/1811l4 .oJRBUS CAPT eaa LAS 

m ... , w. 423!10 02JIJJ/1' 01illtil1i0 .oJRBUS CAPT 501 LAS 

m 1-\JwMI Thilma, 42-3!11 02Jll311' Cl:1191111l .oJRBUS F/0 53 □EN 

!s'l(I Shup1:1 "'' 42-3!12 02Jll311' 09'1011iB .oJRBUS CAPT 502 LAS 

5,94 t,,l\oMl s,,,u 423!14 02Jll311' W1311i9 .oJRBUS CAPT 503.0 LAS 

&l6 Van Rl!I~ Nttt'lolM 423816 02Jll311' 12/16t11 .oJRBUS F/0 54 □EN 

&96 Uo~ Robal1 42-3!17 011111311' W1tr72 .oJRBUS CAPT 51W PACO 

500 11,,g,ors Ch•""I ~2-3!1& 011111J/1' 04115(14 .oJRBUS CAPT 505 LAS 

5-911 ~ - 42-3!19 02Jll311' OJ.IJ6ITT .oJRBUS CAPT 508 MCO 

500 OWio'l!n! .. -... 423W o,w311, 0!;'28(lg .oJRBUS CAPT ChiolPlol LAS 

&'II llloan .la!oo 42-3821 011111311, 01/1ll1l0 .oJRBUS CAPT 501 PACO 

E01 Kor.II .la!on 42-3623 02Jll311' 11111111111l .oJRBUS CAPT 508 LAS 
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E,)2 Gi.Jltt IA811boW 42382f, a,2J11:ir14 0711511!5 .oJRBUS CIIPT 509 MCO 

eoo ;Fiol!I □,rod •2= D2J11:U14 OJ.ll61111l .oJRBUS CIIPT SID CHI 

EQ,I Pl!ll!m ""'"' 42-3BZS D2/ll:U14 041l!il1l8 .oJRBUS CIIPT 511 CHI 

l:Q5 Due~ ~ 423629 D2J11:U14 0711411!8 .oJRBUS CIIPT Lo.\_ LAS 

e.6 Srolz MOIi; 424031 D31D:U14 0013ffi8 .oJRBUS CIIPT 512 LAS 

fjJ/ SIJ-!kl Ni:llo"" 4™132 03111:1/14 08/2llr7D .oJRBUS F/0 55 DEN 

liQtl Hlllgl!rlool Rob"'1 42'Wl4 03111:1/14 01/JOrrJ .oJRBUS CIIPT 513 LAS 

6Q8 \l1lJ!t N\g!l8 424035 03111:1/14 0!/18rl5 .oJRBUS CIIPT 514 CHI 

6,0 Voegol Jin 4™1l6 D3111lf14 oo.oom .oJRBUS CIIPT 515 LAS 

611 'l'lihom PN 424031, D3111lf14 <003r79 .oJRBUS F/0 58 CHI 

612 ttl.l>:1010 ewan 42.UOO D3111lf14 (QIJ>l11HI .oJRBUS CIIPT 518 MCO 

613 Val:01)' ~ 4™140 03111:1/14 oa.111,~2 .oJR8US CAPT 511 MCO 

614 l.aliq,I Jolhlll 4™141 03111:U,4 <Wl!il1l3 .oJR8US CAPT 518 MCO 

615 'l'l'o~or lletiam"11 •2- 03111:U,4 0412511!3 .oJR8US CAPT 519 MCO 

616 G!eono Ryan ·~ 03111lf14 05/2611!3 .oJR8US C/IPT 520 MCO 

61) Coct,<r IA8""" ·- 03111lf14 OS/2111!4 .oJR8US C/IPT 521 CHI 

618 Zi]II< ~ •2404$ 031'03114 1Vl!lffi' .oJR8US C/IPT m MCO 

619 "'""' BllJU •l,!044 031113/14 (15,1)1(85 .oJR8US C/lPT 523 CHI 

m ...,,, l<SL'!I ·- 031'03/14 Oi/18illll .oJIIEIUS C/IPT 1coa ... Chill Pk MCO 

UI Voll! .loohlll •24049 031'03/14 W2S/88 />JIIEIUS C/lPT 52• LAS 

m ~ - •141& 041'07114 Ol\'171~8 />JIIEIUS C/lPT 525 LAS 

m IMII'"" c,,.i,n •141111. 041117114 10/18(12 />JRBUS F/0 57 DEN 

~ Trpor Danoll •24117 04/07114 1?/1SnJ />JIIEIUS C/IPT m PHL 

m />Jjona M~ol •2'11t 04/07114 11121117• />JIIEIUS C/lPT 127 LAS 

m Root Bitdlt\' •24110 04/07114 01114175 />JRBUS C/lPT 121 MCO 

m DINbtoi R-)WI •24111 041117114 OII/Ce/71 />JRJlUS F/0 58 DEN 

m 0t0 ... 1, Min •241tl 04/01/14 Ol/13/el />JRBUS F/0 51 DEN 

ffl I-IN! 4241"1 041117/14 Ql/01/el />JRJlUS C/lPT 121 CHI 

eJ4 Tllorr>!t DiN •u1• 041117114 Ol/18/el />JRJIUS C/lPT no LAS 
831 ,.., ..... E6ll •u1• 041117114 Ol/18/85 />JRJlUS C/lPT L □"' MCO 

132 ,Pty Pm:k 424117 041117114 03/17/H />JRBUS CAPT 131 PHL 

'3/1 ~,!,tz Pm:k 42411" 041111/14 Ol/14/H />JRBUS CAPT m LAS 

834 Gl!dl ~ 424211) 041117/14 0111118! .'JRBUS CAPT m PHL 

831 Willt"- Dunt 424~1 041117114 01110/81 .'JRBUS CAPT 834 CHI 

e3IJ (ljbnk ~ 424m 041111114 (IJIJ1191 .'JRBUS CAPT 515.D PHL 

837 111,1 l<tll)' 4~ 061)0[14 1111~1'6! .oJRBUS CAPT ne PACO 

15;38 Go~ p .... 4- 061)0[14 (1!1161'68 .oJR8US CAPT m LAS 

1138 ~IO Todd 424$44 061)0J14 011251'61 .oJR8US CAPT &38 LAS 

840 84- 8lffy 4~ 061)0J14 <llm/61 .oJR8US F/0 611 DEN 

841 8'1tti81. Jolhut 424646 D613Df14 11/lllllle .oJRBUS CAPT 53g MCO 

842 Jflttllll BiOII 424647 0613Df14 03.'JOrlD .oJRBUS F/0 61 DEN 

!43 IBn.ateaiJ Todd 424m D613Df14 !912!lr72 .oJRBUS F/0 62 □EN 

!44 uughl1l IAi:flas 424649 D613Df14 (QlllrrJ JIJRBUS CAPT LD,I, LAS 

845 a.,- Jaoon 424611) D613Df14 OJ.'27r75 .oJRBUS F/0 LD,I, LAS 

!46 l>Odl IAi:flas 42465? 0613Dl14 w1arre .oJRBUS CIIPT 54D MCO 

841 IBagael Jaoon 42465:l D613Df14 071:Jtr79 .oJRBUS CAPT 541 LAS 

!4B ~· Ra)fflOnd 4246SI D613Df14 O:.ll61111l .oJRBUS CAPT 542 LAS 

e.0 -· w,m..w 4246~ D613Df14 07oll1181 .oJRBUS F/0 63 DEN 

Elill K,[lor Slojll'"" 424656 D613Df14 1~J111l1 .oJRBUS F/0 1W CHI 

661 Adl'lan Main ~24657 D613Df14 1111311!1 .oJRBUS F/0 65 □EN 

662 llli•nnhll Ryan 42465& D613Dl14 0?/1811!4 .oJRBUS CIIPT 543 CHI 

ES! "'""' s,i,.t,,•r 424621 D613Df14 07/191115 .oJRBUS F/0 68 DEN 

Eliol l'hllp• 11ar 42478'1 Dlr.!B/14 0012,'lill .oJRBUS CIIPT 544 PACO 

665 IBendar Blion 424193 D112Bf14 11l\llQ/li5 .oJRBUS F/0 61 LAS 

E-"li - 1i~ 424794 0112Bf14 Ol,lllirlD .oJRBUS CAPT 545 PHL 
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651 c,,,;_,y -· 42,ll'!lo 071'/8114 W12174 .oJRBUS CIIPT 54B MCO 

6SB Popiill BIIM 4241'97 071'/8/14 02.ll!lllHI .oJRBUS F/0 6B DEN 

6SB saundim: ~ 42,IM 07128/14 07/JOllHI .oJRBUS CIIPT 541 CHI 

WI -Ill< COi)' 42,17'!6 07128/14 07111fli1 .oJRBUS CIIPT 54B MCO 

e,;1 "'""' 1.4,,_ 42,l&ll) 07128114 Ol!t21fli1 .oJRBUS F/0 69 DEN 

E€,2 l'lllal!fl i:,,r ,_, 07128/14 111\'2l!fli1 .oJRBUS CIIPT 54g MCO 

~ Cllon Chn.toph,. 424&11Z 07128/14 08/23,UJ .oJRBUS CIIPT ~11!Ua Program 51'1! CHI 

™ Ra,mu,..., Mill 42481ll 07128/14 01112J114 .oJRBUS CIIPT 550 LAS 

e65 Gopl!< il<llnlkwl 4Wj05 07128/14 05/1611HI .oJRBUS CIIPT 551 LAS 

€<6 ;fod>H - 425156 11N1114 01/1111i4 .oJRBUS CIIPT 552 MCO 

e,;7 O.,il Danti!l 425156 1tN1114 04l15f65 .oJRBUS CIIPT 553 LAS 

6€11 ;Fra llttal 42515T 1tNl/14 11/Z4f65 .oJR8US CAPT 554 MCO 

€<I Clln1 J.Cllrl 4251& 1tN1114 11fllifliB .oJR8US CAPT 555 LAS 

67& Hq"• E<IIMI 4251S 1tN1114 11113'70 .oJR8US CAPT 55B LAS 

671 f11Up1 Oonll'll 42516) 1tNl/14 ~'71 .oJR8US C/IPT 557 MCO 

672 Hopi Croli 425161 nnl/14 (l,/00/74 .oJR8US C/IPT SSB MCO 

673 Smll Jullil •251El2 11nl/14 0!/14178 .oJR8US C/IPT SS9 CHI 

m Ovt..11 Bnldioy •2516:1 11n1114 (1$/26/79 .oJR8US F/0 70 DEN 

S?S Onoct Ayon •2511M 11n7114 03/141"81) .oJIIEIUS C/IPT 560 LAS 

&78 1Eprlfln Dlnltl •251$$ 11N7114 1mai'60 />JIIEIUS F/0 71 DEN 

677 - Joo•!'> •2516' 11117114 OJ.118181 />JIIEIUS C/IPT 581 CHI 

a71I a.,n1 Chrlllllphor •mer 11N7114 0!/30181 />JRBUS F/0 72 DEN 

'71 ...,1111, JJl,r, •251Gt 11N7114 10/15181 />JIIEIUS C/IPT m MCO 

U4 w, ..... Ml11hlw •25170 11117114 Oi/19182 />JIIEIUS F/0 73 DEN 

et .Ind •2517:l: 11N7114 03/14/84 />JRBUS C/IPT' m CHI 

w -•u••• .lolhLII •mn 11N7114 0!/18/84 />JRBUS C/IPT' 184 CHI 

ee(l t.lhl'l>n Jooalli•n <2517& I1N7/14 11112115 />JRBUS F/0 74 DEN 

w Ul7'f'C e,,11 42517& tlNl/14 o:/24iet />JRBUS C/IPT' m CHI 

WJ Low• l'lllll>t 425177 IINl/14 Olm/8! />JRBUS F/0 LO,,, DEN 

ea a.- M- 42517& IIN!/14 Ol/18190 />JRBUS C/IPT' 16' CHI 

847 ,F~ Kai1 4251& I2N5114 03/23/84 />JRBUS CAPT m MCO 

ea l.<wi ~u 4251. I2N5114 OI/Oe/6! />JRBUS CAPT m PACO 

WJ °""'"' Dou • 4251. I2N5114 12/00168 .'JRBUS CAPT m PHL 

g90 00!1:t w 4251. 12NS,14 03/23113 .'JRBUS CAPT 170 MCO 

,ti i'Wi Jr,11< 425110 I2N51'14 Olm/77 .'JRBUS CAPT 171 MCO 

g92 IOO!kl ~ 4251,1 I;in511• 0411?171 .oJRBUS CAPT 172 I.It$ 

~,:j - M- 4251'12 I2M5114 01"'2119 .oJRBUS CAPT ii! I.It$ 

g94 
~-

Jlllo• ~251~ 12N5114 07118119 .oJRBUS CAPT ill MCO 

~')lj t:oei.t Pavl;k 4251'4 12n511• 10/Qllel) .oJRBUS F/0 Ii DEN 

6'ltl PallOO Bll1n 425197 I2Nfil"14 11113181 .oJRBUS F/0 VB CHI 

697 llull<r Id'"" 425199 I2Nfil"14 aJ/1ifli4 .oJRBUS CAPT 575 MCO 

6'ltl S..•db•rg 1:¥• ~2SN1 12Nfil"14 11l1'2:5fli4 .oJRBUS CAPT ACPO LAS 

69!1 WV.,, IAi:flas ~2= 12nfil"14 11l18f65 JIJRBUS CAPT 57B PHL 

700 ~ .-, 4252m 12nfil"14 01I:HfliB .oJRBUS CAPT 571 CHI 

701 K,fey "llttt<l!,y 4252!6 12n5.114 04illtiflil .oJRBUS CIIPT 578 CHI 

mi l!,11'1,t Or:it!t 4252'117 12nfil"14 01121flil .oJRBUS CAPT 57g IACD 

700 1:1!,th ,.,_,, ~25l,19 12nfil"14 1:!ill'lJU .oJRBUS CAPT 58D CHI 

71)1 - Ryon 425210 12nfil"14 04oll7f68 .oJRBUS CIIPT 581 PHL 

7C6 IOtfe /1/J,x 425217 01ner15 (8123fli8 .oJRBUS F/0 11 DEN 

7C6 - w. 42521& 01ner15 11/JOl'liB .oJRBUS CIIPT 5B2 MCD 

NI !Jr9e Bortl ~25219 01N!IJ15 01117(61 .oJRBUS CIIPT 5B3 CHI 

7~ e.u~- f!Nf ~25220 01N9J15 04125fli1 .oJRBUS CIIPT 5114 CHI 

700 ""1dl IAoffl,ow 425221 01ner1s 04.001'69 .oJRBUS CIIPT 5B5 CHI 

71D Lindman Ryon 425224 01ner1s 07mtl3 .oJRBUS CIIPT 588 LAS 

711 Pail!l Sliial 425226 01ner15 04l1i/14 .oJRBUS CAPT 5B1 MCO 
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712 Sll,p!,""100 iffl'1i!I 425229 D1n!lf15 04/:lllffl1 .oJRBUS CIIPT 588 MCO 

713 Kono""I Ryon 4252JO D1n!lf15 0711711!1 .oJRBUS F/0 7B DEN 

714 ,,m, l>dlr, 425231 01n!lf15 1mi,u1 .oJRBUS F/0 7g DEN 

715 Ugon DanlOI 4252.12 01n!lf1s 01l19i'll2 .oJRBUS CIIPT 5eg LAS 

716 ._,., Jo!hlll 425234 D1n!lf15 Ol!,W/113 .oJRBUS CIIPT 590 PHL 

711 ~ .... .- 4252,11; D1n!lf15 mlllffl3 .oJRBUS CIIPT 591 CHI 

718 f'11<1ano Rldlard 4251J& D1n!lf15 0412Di'll4 .oJRBUS CIIPT 592 MCO 

719 °"'"" Chlhlopht!f 425239 D1n!lf15 0!/1111!5 .oJRBUS F/0 BO CHI 

726 ""l'"' En: 4252.CO D1n!lf15 m/1tffi5 .oJRBUS CIIPT 59J CHI 

721 YeN JIM 425141 01n!lfls 11l\'2111l5 .oJRBUS CIIPT 5!M CHI 

722 Moea'il cne~ 4252,C,2 01n!lfls 11/lSJU5 .oJRBUS CIIPT 595 MCO 

7Zl Nold BnlnllOn 425.z.l:l 01n!lf1s 07l16ffi8 .oJR8US CAPT 59tl MCO 

724 ea.mo 0.nlol 4252,44 01n!lfls 11l1'1Jffi8 .oJR8US CAPT 591 CHI 

725 loropov Roman 4252M; 01n!lfls (ll/Hffl9 .oJR8US CAPT 598 MCO 

726 RJ,,n c,..., 42-5417 04!08115 011211ffi5 .oJR8US F/0 81 OEN 

rn Moml11g11Br Mlclla!I uS41~ 04!08115 08/19ml .oJR8US F/0 82 CHI 

'1211 ,,,,, •• ,u Mlclla!I •25419 0411)8115 07.00/68 .oJR8US CAPT 599 LAS 

?29 ,F-.i 0.lid •l54.l0 0411)8115 07118(69 .oJR8US F/0 83,D CHI 

m Sp,oorw ""''"' •254.21 0411)8115 Ol/CliflO .oJIIEIUS CAPT &00 LAS 

n1 111..-oce .loM •25422 0411)8115 08/191'70 />JIIEIUS CAPT 801 MCO 

m ,F_ - •254.2l 0411)8115 1i11am />JIIEIUS CAPT 802 PHL 

m 'Ml.amt RJJblll1 •2542'4 0411)8115 Oi/\lolfl• />JRBUS CAPT LO,,, LAS 

734 WrlgM MIINtl •254.28 04/08115 071101'79 />JIIEIUS CAPT 103 MCO 

m Wood mn •254.28 0411)8115 11/06181 />JIIEIUS WT 800 PHL 

l\1.11 l(;hn - •254a 0411)8115 Ol/21182 />JRBUS WT 105 MCO 

737 .......... M- •250) 0411)8115 Ol/12-183 />JRBUS WT !OG LAS 

731 C..tooo Htrald <250Z 04/01/15 oe/2!/85 />JRBUS WT 107 LAS 

731 SOlgo Roblll1 4254:ll 04/09/15 1mt/85 />JRBUS WT IOI PHL 

740 ,. ... Mr111111'1 •2so1 041'Dllf15 Ol/?,t/87 />JRBUS WT 808 CH! 

m lvnPhtl'lllh St<ialu!h •2543& 041'Dllf15 11/0T/87 />JRBUS WT LO,,, MCO 

741 811, iWJull>dMI) 4254)7 041'Dllf15 o:JZ!/88 />JRBUS WT 11D LAS 

74~ I-WI R)'III 4254)$ 041'Dllf15 07111188 />JRBUS F/0 84 DE/,1 

744 o.,,,,..,.,. 0n-.@f 42- 08/DC/15 (ll,'00,17 .'JRBUS CAPT 111 "4CO 

741 Sutctmt;G 0.IMh M!honr 42544t 081'Dfr15 OI/Jt/87 .'JRBUS F/0 85 "400 

746 Ttu IAICtlMI Ot-111 4254!0 08/Dt/15 1V18167 .'JRBUS WT 112 MCO 

741 l'tndoft """""" 
,,,.. 425411 08/DfflS ot/Zel'IIB .oJRBUS WT 113 MCO 

748 s.n...wg Chad Lo0"-1 4254S? 08/DC/15 Ol/181'11 .oJRBUS F/0 8U OEN 

749 ~rdon w. "" T;~o, 42!i4S. 061'Dfr1S 07113r'l4 .oJRBUS CAPT ill MCO 

~ McOon!ld Alfon Pl[lul 42!i4!i4 08/DfflS 1lll'ZOtl• .oJRBUS F/0 81 MCO 

7S1 P!>t'l>d< CM!lllpho, COlj 4254~ D61Dt/15 04116/16 .oJRBUS F/0 BB MCO 

762 fu<or DanlOI J>!•pll 425457 051Dt/15 Q;/2fi/lB .oJRBUS F/0 ee DEN 

753 Gofm1n Mo:l\oll 42548) D51Dtf15 1112511!0 .oJRBUS CIIPT 615 CHI 

™ ta,..m, IA'11ll<w □e1:1n 425«11 D51Dt/15 1112DIB1 JIJRBUS F/0 90 □EN 

765 Shubert. ChO~ R)'Otl 42544i? D61Dt/15 1ill'lliffl2 .oJRBUS F/0 91 LAS 

7511 l\1<1:0lrom p,. .. !lktlaOI 4254411 051DCJ15 6J,lltii114 .oJRBUS CIIPT 618 CHI 

751 M!'.ado s,g,.,o J>!oCa!l<e 4254<6 D51Dt/15 Cll/18ffi8 .oJRBUS F/0 92 PACO 

7511 llonm Ja:ob lee 4254f.6 D51Dt/15 05,l)lffiB .oJRBUS CAPT 811 PHL 

7S!I O<in MM, !lktlaOI 42s«i7 D51Dt/15 0411011!1 .oJRBUS CIIPT 618 MCD 

roJ ~k:ltrllne J>!•fl' Ymem 4254& D51Dt/15 W2611l8 .oJRBUS CIIPT 93 MCO 

761 ~ E!lzJbtllh Rao •25470 D51Dt/15 11l1'22lie .oJRBUS CIIPT !M CHI 

762 li.11110,:k Bt)on 42551l D6!01115 Q:,IJ6ffi1 .oJRBUS F/0 95 DEN 

763 S.dor Oe1:1n 42551& D61111115 O'l/29i'III .oJRBUS F/0 9tl DEN 

764 lil'M!Oly Jed 425516 D6!01/15 01,IJQ(ID .oJRBUS F/0 LO,,, MCO 

m; ~r- """' 425517 D6!01/15 Oil/11/10 .oJRBUS F/0 91 DEN 

7~6 Vo1111~ J..Oll> 42551& 061111/15 11,IJQ(ID .oJRBUS F/0 98 DEN 
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™ loll<hol Da:ad 42S-Sl!l 061111115 01/201l6 .oJRBUS CIIPT 61B MCO 

7€6 Wag"" J..olll, 425524 061111115 l!iml'IHI .oJRBUS F/0 11!1 DEN 

7€8 1,1,au~ Jlt:Ob 425526 061111115 1111'2!1/82 .oJRBUS CIIPT 620 fHL 

m Oiffi Jo!hll8 425527 061111115 11ill'2/82 .oJRBUS F/0 100 DEN 

m Cromer z.,,,,,, 425523 061111115 OS.-wlll3 .oJRBUS F/0 101 DEN 

m 1111!"'1' D@'lin 4255l0 061111115 08.111ffi4 .oJRBUS CIIPT .AS 1eo.. (Jjefl'li> fHL 

m Gl!mtr,I Bl)'an 425532 061111115 05,\re/81 .oJRBUS CIIPT 102 fHL 

m ttimm □-·ad 42553:l 061111115 (17/14/81 .oJRBUS F/0 103 CHI 

775 Lo-M, M..., 425534 061111115 o;,ire,ue .oJRBUS F/0 1111 MCO 

776 l'llrelil -, 425S97 071116115 01110170 .oJRBUS F/0 LCI,\, MCO 

m - - 425S!B 071116115 al/14172 .oJRBUS F/0 105 CHI 

m /Wo WOii> 42f,l;OO 071116/15 OJ/25172 .oJR8US CAPT 106 PHL 

m l'llnogan S!ll\wl 42~ 071116115 05/'l7178 .oJR8US F/0 107 LAS 

™I 1Ev.ono .- 42500! 071116115 (17131179 .oJR8US F/0 108 CHI 

7&1 - BJ•"""' 42.5ro; 071116115 111\'Jtl'IHI .oJR8US F/0 109 MCO 

m 0811< Lau~n 42$l!l 071116115 01/071UJ .oJR8US F/0 11D.D DEN 

m 0811< JcnllUlan •25611 0711)8115 11123/83 .oJR8US F/0 111 MCO 

™ lHman ~ •25612 0711)8115 Ol,1JG11" .oJR8US F/0 112 LAS 

res Ruohblh Mi:tlN •25e14 0711)8115 osm/BO .oJIIEIUS F/0 113 LAS 

™ Grunt .imlll,an •25e1S 0711)8115 04/1)1(85 />JIIEIUS F/0 11• MCO 

717 Glooll!rinl Danit! •25e17 0711)8115 06,\M/IHI />JIIEIUS F/0 115 MCO 

™ loQIM1 M- •2se1, 071118115 07128/IHI />JRBUS F/0 I I CHI 

7l8 li<nloy Jaon •2!1819 07108/15 10/14/IHI />JIIEIUS F/0 117 CHI 

79G 1Emb11y Lando<l •2!1820 0711)8115 wot/87 />JIIEIUS F/0 1ll CHI 

791 Judy Frtd •2- 08/05115 Ol/Oil/87 />JRBUS F/0 LO,,, MCO 

m WI .lcN!l,ln •2- 08/05115 Ol/28187 />JRBUS F/0 111 LAS 

m KIi- Slf.<1 •2- 08/05115 OZ/22/7D />JRBUS F/0 120 PHL 

791 ~· l),1nlle<1 42!1852 08/05/15 01128171 />JRBUS F/0 121 DEN 

791 ,,.,,_l Nalh.,, •2liHl 08/05115 11129171 />JRBUS F/0 122 MCO 

798 ~ , ... ~ •2sesr 081115115 04128(81 />JRBUS F/0 '12) LAS 

7fl llullnion Grltll 42!185' 08/05115 111:A,11 />JRBUS F/0 UI DEN 

798 Gldly ~b"1 425$11) 081111!15 0!,'0?(82 />JRBUS F/0 '121 PACO .,. Glligl>;r Coln 425$51 081111!15 08,'08(82 .'JRBUS F/0 128 PHL 

800 si-n1 11~ 42se6l 08/05115 07/30112 .'JRBUS F/0 127 MCO 

801 lllhOP i!IOOQ 42!i!i16 0811151'15 04/30114 .'JRBUS F/0 121 DEN 
81)2 Hr,,,I< ... Min 42~ 081111!15 Ol,'18(85 .oJRBUS F/0 121 PACO 

803 - 42- 081115115 ~IIHI .oJR8US F/0 1110 CHI 

!04 Ko~ll<I Joler,, 4256fi 081115115 04111(88 .oJR8US F/0 LO,,, DEN 
e,:i; 1,1(1;@11. F~(lc 42se70 081115115 OZ/131'81 .oJR8US F/0 131 CHI 

!Ci! ot!OO Ch•- 425151 DB111!/15 11,1!141110 .oJRBUS F/0 112 DEN 

!Ol T1Uil IIOity 4251~ DB111!/15 01,111170 .oJRBUS F/0 113 DEN 

!Ci! - -, 425154 0Bo11!/15 (17/31tl0 .oJRBUS F/0 l:W LAS 

!CII l,'°l'Of 'Thl:l!'iitt!. 425156 OB111!/15 m.11!1171 JIJRBUS F/0 115 □EN 

310 lolllll Cal'nafoti 425157 DB111!/15 01,1!14172 .oJRBUS F/0 136 MCO 

811 P.IU.- -· 425153 DB111JJ15 6J/2A(1J .oJRBUS F/0 131 MCO 

312 TMCll"'il! Dad-t.1s.z 4251~ OB111!/15 <M/21173 .oJRBUS F/0 136 CHI 

313 "'°D<Nid II I/on 425J'ii1 OB111!/15 0112>1174 .oJRBUS F/0 13g MCO 

814 OS9> IAMt 425J't2 DB111!/15 <M.00174 .oJRBUS F/0 140 CHI 

815 tl!JV Ryon 425761 OBI0!/15 al/281l6 .oJRBUS F/0 141 PACO 

816 si..,n, 1Afl1tllew 4257(6 OBI0!/15 03.ll717B .oJRBUS F/0 142 CHI 

817 Ro>jndds Qll'dm 425™ OB111JJ15 Ol,ll11l8 .oJRBUS F/0 143 LAS 

818 S.llMlflllt IA<f,...,d 425110 OBI0!/15 OS.111ffi4 .oJRBUS F/0 14t.0 PACO 

81B Jenijn,111 FIMOfld< 425171 OBID!/15 0&'20ffi4 .oJRBUS F/0 145 CHI 

1!211 ~plllg Chmloph" 4257n OB111!/15 IB'1B/85 .oJRBUS F/0 146 DEN 

1!21 stop,n<t I_, 425l'Th 0Bo11!/15 Ol!/16/86 .oJRBUS F/0 141 MCO 
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IIZI IE\<• Blm 42S912 111112115 11MM111ie .oJRBUS F/0 LOA CHI 

IIZI - RodOll<k 42S91l 111112115 12,IJ!lffig .oJRBUS F/0 LOA LAS 

l!7A l'l'Obb Ch&II!,! 425~14 111112115 1Z/10r7B .oJRBUS F/0 14B DEN 

l!2li i...., Ru .. O'.I 425915 111112115 (l;;ll9iUl) .oJRBUS F/0 14B DEN 

&26 T-1 Mo1"'w 42S91& 111112115 12,'161110 .oJRBUS F/0 150 DEN 

m ffmblnl"tl .knolllan 42S91S 111112115 01/lli116 .oJRBUS F/0 151 CHI 

&'2li Young J<M 425!>~ 12/111115 1lll'J111ie .oJRBUS F/0 LClll PHL 

&'2li Kl \'f.llMl(/1,11101') 425!>"'- 12/111115 12/JOr71 .oJRBUS F/0 152 DEN 

~ IBoy,I Coty 425WT 12/111115 02,IJ7r72 .oJRBUS F/0 153 CHI 

Sl1 llsbb Chrtllllph,r 425!>!1!1 12/111115 01/Jtr74 .oJRBUS F/0 154 MCO 

!ail - iodd 426002 12/111115 O'NlllM .oJRBUS F/0 155 CHI 

1-33 ,F~ Dani!! 42611ro 12/111115 (17!1M1115 .oJR8US Fro 1511 LAS 

~ lotjrom &it ·- 12/111115 111151116 .oJR8US F/0 157 LAS 

1!,:15 lli11lld! Todd 42WTO 01111([16 (17/23ffiJ .oJR8US F/0 158 CHI 

Sl6 511111> Mi:IJMI 4ZW12 011114116 11l\ll91116 .oJR8US F/0 15B.D MCO 

!-31 ~. -, 4.WN 011114116 W2BffiB .oJR8US F/0 160 CHI 

!,le °""' .lo!OJII •.w1$ 0111l4f16 0..WIID .oJR8US F/0 161 DEN 
8,3g lluol Sloven •:IG07e 0111l(f16 11/ZAnl .oJR8US F/0 161 CHI 

84~ Wooilllnd Croli •iwrr 0111l.r16 1mof11 .oJIIEIUS F/0 183 LAS 

841 1Ehr14 Stan •MOli 0111l.r16 07118!13 />JIIEIUS F/0 16' CHI 

842 uom~ s..u •26079 O·l/0.rlt Ol,1)4(18 />JIIEIUS F/0 185 DEN 

843 Go-lh o. ..... •-1 ~11114116 03/15/82 />JRBUS F/0 1H MCO 

844 T~ llobllll •26082 ~,,w,e Oi!,119(82 />JIIEIUS F/0 187 DEN 

845 ~ JoooJ') ·~ 01/0.rlt Oi/15182 />JIIEIUS F/0 m CHI 

Ml G111ol JonolJJon ·- Ot/O(f18 0113118) />JRBUS F/0 m CHI 

Ml -n•hf - ·- ~,to.ri8 OII/Oil_(8J />JRJlUS F/0 170.0 CHI 

Ml °"' - ·- atl'D.rl8 oem,u />JRBUS F/0 171 MCD 

Ml .,,,,,,. D1114n •:ieoat 01/01/18 ~/0/1(8! />JRJlUS F/0 m DEN 

MO l>J••~-• - ·- 01/0(f18 ~/29(8! />JRJlUS F/0 t!l CHI 

Al Moo1"'41or Cfili 42111to 02./01118 11/WSI />JRJlUS F/0 '114 DEN 

162 S(j It liNi'I •211111 02/01118 02/13(81 />JRBUS F/0 m MCD 

Al Gu~ ~ 4211182 02/01118 11/qlllt />JRBUS F/0 '118 CHI 

164 ,fr\tl> llbe~ 42111~ 02/01/11 11/2111! .'JRBUS F/0 11! CHI 

ml l.blloll<:oe II Jolo~ 42111t4 02/08'18 03/14168 .'JRBUS F/0 178 CHI 

ml TOIII f!ICI 4261M 02/08f16 0!/10111 .'JRBUS F/0 m CHI 

Al St~d En: 4261* 02Jlli.J1f 11116111 .oJRBUS F/0 16D PHL 

ml ~~ -., 4261f! 0211li.J11 01.!Nlr72 .oJR8US F/0 181 CHI 

968 l'layer °"""" 4261~ 02/08J16 07125'12 .oJR8US F/0 182 PHL 

WJ YQ1,1ng 811!/1 4261$9 0211llll16 (11122114 .oJR8US F/0 193 DEN 

!61 ~l'l!Ol'l w.111,r 4211171) D21118116 (Dl16r74 .oJRBUS F/0 184 DEN 

!62 w.•on!IOnl D••d 4211171 02,1)8116 1tl'18r71 .oJRBUS F/0 165 CHI 

863 Ob0<ny Mo:l\oll 421117? 0211l8116 07110180 .oJR8US F/0 1BB DEN 

™ - IAOlk 42617l 021118116 o:J.ml82 JIJRBUS F/0 16) □EN 

!.65 Mllll .IO<Ob 4211174 D21118116 (B,1161113 .oJRBUS F/0 168 DEN 

!€6 Sthll2 ~ 421117\> D2/lli.J16 (D/131118 .oJRBUS F/0 169 DEN 

!61 Rllgon IAB1111ow 4211171 02/118116 Cl:.IM111e .oJRBUS F/0 1BO □EN 

!€8 R<m IAB1111ow 42611'S 02/118116 01/2011H1 .oJRBUS F/0 1B1 PHL 

WI K,[Oy .I<!! .. 42112!1) D·3111l/16 11l1'2!111i4 .oJRBUS F/0 1B2 DEN 

870 O,Ji!I Nben: 4211292 031111116 c,;,\Mlr73 .oJRBUS F/0 100 CHI 

871 l,ln\M .loshLIII ~26293 0·31111116 <W18fl4 .oJRBUS F/0 1B4 □EN 

872 l!uS<IJ Sl!1ll!n 4262B4 031111116 OS/llr78 .oJRBUS F/0 1B5 MCO 

m m,lllJll Ch•!\!,! 42112!5 0·31111116 04122/19 .oJRBUS F/0 1BB DEN 

874 (lo;,, -~- 4:!62!,; 031111/16 02/261110 .oJRBUS F/0 1B1 DEN 

875 ll,cllnan -~- 4211297 031111/16 (1;1211112 .oJRBUS F/0 1B8 DEN 

876 Rl,,r D•n,k 426291! D31111/16 (17/161112 .oJRBUS F/0 199 LAS 
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377 llarf«1 JMon ·- 031111/16 0111911!3 .oJRBUS F/0 200 MCO 

3711 - J..olll, 426c3ro 031111116 0!;'2811!3 .oJRBUS F/0 2n1 MCO 

3711 Tr...... au-•Sktlet'U 426':i«l1 031111116 11l12ffl3 .oJRBUS F/0 202 CHI 

11M 0,..,., ""'' 426'W2 031111116 11fbll1l3 .oJRBUS F/0 203 LAS 

331 - "481"'1'1 ,_ 031111116 (ll/1111!5 .oJRBUS F/0 2!1' CHI 

332 Yl'a!t!b.lm frlo 4:Mi;}IM 031111116 !l:.'1411!5 .oJRBUS F/0 205 MCO 

333 li!'Jblllll □a~d 426ll61 041114/16 08/1411i1 .oJRBUS F/0 2DII MCO 

~ 511 .. illolfflH 426ll62 041114/16 1ill'J111i1 .oJRBUS F/0 201 □EN 

335 ~ il<lldlo\' 426ll63 041114/16 08/J011ill .oJRBUS F/0 206 MCO 

Wi stool - ·- 041114/16 08/J0170 .oJRBUS F/0 209 PHL 

337 SloYOM ll1lfl 426ll67 041114/16 08/14(16 .oJRBUS F/0 210 LAS 

8'311 - TMmn 426JIBB 041114/16 1Gl2:ll8ll .oJR8US Fro 211 PHL 

ll'!ll l'OM!II Jln',01 426M 041114/16 11l\11311l1 .oJR8US F/0 212 LAS 

~~ Uggofl Bljwl 426:J70 041114/16 1112211l2 .oJR8US F/0 213 LAS 

!Iii ;Frotl Ty,an 426371 041114f16 OJ/2411!4 .oJR8US F/0 214 MCO 

~'12 Ply,,o 0.,,tll 426:Jn 041114f16 01/IMl1l6 .oJR8US F/0 215 DEN 

~'13 ""'""" Jool •Nm 041114/16 ~113(87 .oJR8US F/0 2 6 CHI 

~ Ugtn &to •Nm 041114/16 ~1191'81 .oJR8US F/0 217 DEN 

!.9!i 1/ihaliil JMan •Nm 041114/16 4tt.lM1'111 .oJIIEIUS F/0 216 DEN 

U6 Zlll>Nu Cha11M ·~ 051118/16 az/19(83 />JIIEIUS F/0 219 DEN 

1.97 PIL•11 IA- •lt4.50 051118/16 1Mtlli9 />JIIEIUS F/0 220.0 MCD 

U6 """'""'' - •*52 051118/16 07129(13 />JRBUS F/0 221 DEN 

1.98· Moea.l Blny •284-Sl 06/0R/18 1M4(80 />JIIEIUS F/0 m LAS 

800 Cop! B!j'III •:!US$ OS/0111t 03/11182 />JIIEIUS F/0 123 CHI 

901 - ~- ·- 08/011/18 1mtnl />JRBUS F/0 m MCD 

1102 ,ei.- Hlrold ·~ 08/011/18 OWtfl• />JRBUS F/0 m DEN 

II03 tlowoll R)'ln ·- 08/011/18 ~rnm />JRBUS F/0 Lo,\ DEN 

81)1 06'1111 Tomlli 42Nl0 08/09/18 07/17111) />JRBUS F/0 Lo,\ MCD 

ace Slitldon NHI •Mll 0811)11/18 111?,1'11 />JRBUS F/0 121 DEN 

IICt ,.,,, 
~ •aen 0811)11/18 01/09'14 />JRBUS F/0 127 CHI 

90'I Hwg1t1m Ml•~'tl ••• 08/011/18 ot/OeilS />JRBUS F/0 m CHI 

IIQII IIOIIM Jolip!, 42N)7 0811)11/18 ot/08115 />JRBUS F/0 m LA$ 

11011 Smll> Bitll •:iee• 0811)11119 071,e,'8' .'JRBUS F/0 130 CHI 

,,o °"'" ~ 421i6)t 08108J1e 12,1)4'18 .'JRBUS F/0 231 MCD 

t11 Rfll:lg Dtnltl ·~ 0811)81'16 03/18191) .'JRBUS F/0 m LA$ 

,,2 ~ -· 42'19. 0811)11/1$ o:/12113 .oJRBUS F/0 m DEN 

f13 Ri>• w. 4267'94 0811)11/16 (11117(84 .oJRBUS F/0 2114 OEN 

t14 H<in'.o•• ~ .. 426~ 0811)8J16 1?1181'8' .oJRBUS F/0 m MCO 

t15 8ftnl 426~ 0811)8J16 (111281'68 .oJRBUS F/0 238 LAS 

918 IKal!iitt i<u1 4261'97 081118116 O!/WIB .oJRBUS F/0 23) DEN 

911 c.... PllllJ) 426M 081118116 Q;/23118 .oJRBUS F/0 238 MCO 

~18 Kbltll -·· 4261!8 08,118116 <l!mf79 .oJRBUS F/0 239 DEN 

919 waker &I: 4268!1) 081118116 01,11111!0 JIJRBUS F/0 240 MCD 

11211 ting.., Jll'fod 4265'!11 081118116 0?/111112 .oJRBUS F/0 241 MCD 

1121 Cllltl«I ..... tin 426&!12 081118116 07.001112 .oJRBUS F/0 242 □EN 

1122 """' Jo,0> 42681M 081118116 11l1'1811l5 .oJRBUS F/0 243 □EN 

112.1 Pa• 'lhitl!'ii8!- 4- 081118116 12':Jlll1l5 .oJRBUS F/0 244 MCD 

1124 -.. .IO!,pi, 426Ml6 081118116 17/1111!1 .oJRBUS F/0 245 CHI 

1125 KellJJr □,,n&"d 4265'!17 081118116 (l;,'21ffig .oJRBUS F/0 24B DEN 

lkl1i ~· □11niel ~-081118116 omtlDD .oJRBUS F/0 241 CHI 

1121 Dfi!h_J, IA- 42'iS!.6 091118116 1B/1715g .oJRBUS F/0 248 CHI 

11211 llond F..i,,id< 426887 09,118116 08/1011!2 .oJRBUS F/0 249 MCO 

11'1!1 _,,, Ill 06MB 09,118116 11/22Jfi2 .oJRBUS F/0 250 CHI 

ll:Jll Dilian IAOll: 4:Ni889 091118116 IB/1311i5 .oJRBUS F/0 251 □EN 

1131 llllalll ... MIO! 4266!11 09,118116 03/2411i8 .oJRBUS F/0 252 MCO 
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Im Vl'Cfflan .- 4-1 D9i1JR/16 W30ffi8 .oJRBUS F/0 LOA DEN 

11:]3 _, JMon 426892 D9i1JR/16 04oll7f74 .oJRBUS F/0 253 MCO 

ll:l4 lol!dirlOSOIO E<t,F.n ·- D9i1JR/16 1111'2Bf75 .oJRBUS F/0 254 MCO 

l!G5 w,~,, llalon ·- D9iUR/16 07l1Drl8 .oJRBUS F/0 255 DEN 

l!G5 ;FQlln DflllrJ ·- D9i1JRf16 Ol!,1Mlrl8 .oJRBUS F/0 258 MCO 

1137 l)O!fl Bl)'M ·- D9i1JR/16 11111>1(18 .oJRBUS F/0 251 MCO 

1138 am, Bll!n ·- D9iUR/16 04illllf79 .oJRBUS F/0 LO,,, CHI 

1139 f01l>r -, 426!1ro D9iUR/16 0!/17f79 .oJRBUS F/0 258 CHI 

IMD l'l!IIBgo .- 42691)1 D9i1J8f16 041291U1 .oJRBUS F/0 LOA CHI 

IM1 Lancar K)lo 42691)2 D9i1J8f16 04125185 .oJRBUS F/0 259 DEN 

IM2 KantJ<J Tadl!Ut.z 4261111l D9i1J8f16 01/161U1 .oJRBUS F/0 260 LAS 

IMJ GiW. -·· 426!>04 D9i1JR/16 !limJU .oJR8US Fro 261 OEN 

IM4 ruly MOIi; 426~ 09i1J8f16 111111U8 .oJR8US F/0 262 OEN 

IMS Soio.'llln - 426W1 10i1Jlf16 0ii1arse .oJR8US F/0 263 OEN 

IM6 ...... Rob"1 426Yl4 10111lf16 05/15169 .oJR8US F/0 254 MCO 

941 lMT!Jlrlll Rob"1 426ffl 10111lf16 0512B15g .oJR8US F/0 265 LAS 

948 0..ok&'l' Nld1oill •26m 10!'03116 ~123f7D .oJR8US F/0 258 OEN 

949 O.OIM ~ •26m 10!'03116 01/Jtf71 .oJR8US F/0 267 CHI 

NII "'°"lton Nkli>IH •26i81 10t'03116 Oi/Cli181 .oJIIEIUS F/0 288 CHI 

1161 8undo .io!lhUI •26092 10t'03116 11)/1)7/8.t />JIIEIUS F/0 269 OEN 

Ml - nin •MW 10!'03116 W22185 />JIIEIUS F/0 210 DEN 

1163 Cdn Frrc1>1Xa\(or •M984 101'03116 01125(85 />J~BUS F/0 211 DEN .., Go~ D11t •2effl 10/03118 01l11i8e />JIIEIUS F/0 m.o LAS 

N!i IEllr#o,f\ eon ·~ 10f03/1t 03/19(88 />JIIEIUS F/0 m LAS 

~ Johnton Dlnlol ·- 1otol/18 OI/Oil/el />JRBUS F/0 LO,,, MCD 

1167 Go - Ullh ·- 10/03118 OV12-181 />J~BUS F/0 21• CHI 

~ 0fllo lmlto <11099 111'01118 OZ/131'ell />JRBUS F/0 m MCD 

NI G!o,,, 9'j1n 4V,O) 11107118 03/20/eS />JHBUS F/0 171 MCD 

NO lillllilrk, .- •m<4 111111118 03/G!l/81 />JRBUS F/0 171 DElll 

&el GiOIQiijlU GtorWo •27104 111111118 01/0el!D />JRBUS F/0 171 MCD 

Ml l'Ji;ni,'4 ~ •m01 111117118 03/18112 />JRBUS F/0 179,D CHI 

&el M!nl!CIIOO Joiip!, •m10 111111118 07/11(72 />JRBUS F/0 180 PACO 

NA "'"'"'" 116'!/1 •21111 11111111, 11/081!2 .'JRBUS F/0 181 LAS 

~ NnbOtl 81o'liill11 •2111: 111117118 Ol/22/!! .'JRBUS F/0 m CHI 

llell heltt 1M •m1e 111111)16 11/Ql/!1 .'JRBUS F/0 m LAS 

&el Stlffl:n R@l'"")Od 42711e 1111ll/1$ 1W1!1 .oJRBUS F/0 264 MCO 

eee c«o J(M 421117 111111)16 OZ/Oel!I .oJRBUS F/0 m MCO 

NI l,l,tlll O.nlll 42111$ 111111)16 01126/611 .oJRBUS F/0 286 MCO 

$70 ll.iq)ln "llfl'lld!,/ 4271;o 111111,1, Ol/19/el .oJRBUS F/0 m CHI 

971 Pl!IJH ... T\(l!t 421121 111111116 11!1'1818! .oJRBUS F/0 288 LAS 

97'2 l'uppo ,._., 421122 111111116 0412!ilBB .oJRBUS F/0 2BU MCO 

973 llaoudty E<!tt<ld 42112-l 111111116 07/181'1ltl .oJRBUS F/0 290 DEN 

974 llalllo 11~ 42721! 121115J16 0!/1716e JIJRBUS F/0 291 LAS 

975 IEY.IJ'dg,O Bfonl 42723) 121115J16 m/21118J .oJRBUS F/0 292 LAS 

976 tan PIIUlet 427221 121115.116 6J/211(6g .oJRBUS F/0 200 MCO 

971 C..hiloo Rlaullo 427222 121115J16 (17.llQ/ljg .oJRBUS F/0 21M IACD 

978 \'ffilman Ja:ob 427223 121115J16 (9115(73 .oJRBUS F/0 295 CHI 

978 0Jrill10fi .io,,pi, 427224 121115J16 07illllf74 .oJRBUS F/0 298 LAS 

IJo!j] Ml:O.llaql w. 427221 121115J16 W23r18 .oJRBUS F/0 291 DEN 

lliS1 ~""'./Ill Blion ~= 121115J16 03,'ljj(lg .oJRBUS F/0 298 CHI 

111!2 Ka.-. Nt::t •= 121115.116 12110fle .oJRBUS F/0 2!1!1 LAS 

lli!3 Pl!ndleton K)1o 4mn 121115J16 07/07182 .oJRBUS F/0 300 LAS 

11<!,1 ll!owy JMatilan 42723$ 121115J16 lll\1)1182 .oJRBUS F/0 301 CHI 

11&5 Gixl'.lm) ZMl'lry 4272J4 121115J16 12/14182 .oJRBUS F/0 30,2 DEN 

lll!li -· K)lo •m:;,; 121115J16 12129/BJ .oJRBUS F/0 303 MCO 
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lk!'.I l9"'99"" Nim~ 427236 12J1Hif16 0!;'25,M .oJRBUS F/0 3111 DEN 

9'!11 O!ilalorre ..... i- un.r 12J1Hif16 11,1)7,M .oJRBUS F/0 305 DEN 

111!11 ThallW Nalo 42r-2J3 12/llii/16 1mlilM .oJRBUS F/0 LOil MCD 

900 Ko<N<ll Di,'ffl!I/ 42™1 12/llii/16 lll/16ill6 .oJRBUS F/0 306 LAS 

1191 Roof!;,,M Bllon 4272,42 12/llii/16 05/16i111 .oJRBUS F/0 301 PHL 

1192 iFa'i1Ulll Pei.I 42,244 12/llii/16 11111ill1 .oJRBUS F/0 306 MCD 

1193 Oe'-11!1- s..u 42,2,11; 12/llii/16 !!Wlill6 .oJRBUS F/0 309 DEN 

1194 Hilgl,,9 era;; 42™6 12/llii/16 0!/111ill6 .oJRBUS F/0 310 DEN 

lrl6 - p..,.i 4212,1 12/115/16 oa.oo,ue .oJRBUS F/0 311 DEN 

lr;ij Vogolo!0'11 Mllll; 427251 011113/17 01121162 .oJRBUS F/0 312 MCD 

1197 Poli. Slnon 427252 011113/17 O'Nlll~ .oJRBUS F/0 313 LAS 

liOO Jarriem M•um• 42121,4 01111:1/17 1:11151611 .oJR8US Fro 314 MCO 

Im Ka...;a,,,. ~ 4272~ 011113/17 08/15i6e .oJR8US F/0 LOit CHI 

1000 Gn,y Rnbtdl 4272ll; 011113/17 08/15'70 .oJR8US F/0 315 MCO 

1ii01 Glbort Rnbtdl 427ffl 011113/17 01113'72 .oJR8US F/0 3 6 MCO 

100'2 llurff!I JJ!lh 4272W 011113/11 11/llli/74 .oJR8US F/0 311 LAS 
,ooe \\thl)o .1111• •21~ 1)111)3111 lll/2:71U1 .oJR8US F/0 316 MCO 

,co. Gon, Chrlltllph •m~ 0111)3111 10/21/81 .oJR8US F/0 319 DEN 

1tllii Ill y Mi:IJN •2726$ 011113117 at.111/82 .oJIIEIUS F/0 32D MCO ,~ llnfl••ll1 """'1 •mtt 011113111 ot/19/82 />JIIEIUS F/0 321 PHL 

1007 - Kolh •mrr 0'1/03111 01/30/83 />JIIEIUS F/0 322 LAS 

1~ 0.11; Lanllon •272M 011113111 0!.'28/83 />JRBUS F/0 323 LAS 

100G c.....i a.anlkoi •%TM Ot/03117 0!.117/85 />JIIEIUS F/0 32< MCO 

1010 lllldook N•lhl!I •17270 01/03117 0111318' />JIIEIUS F/0 325 LAS 

1011 Dowd l!lliiwJ •27271 01/03117 09/CGIH />JRBUS F/0 m DEN 

1012 ,. di rr.,~ •mn 01/03117 01120,u />JRBUS F/0 127 DEN 

1013 80onl ftmplt <27m 01/03117 lll/13/0 />JRBUS F/0 121 MCO 

1014 CMUI Cody 41111& 0111)3/17 1e,wreo />JRBUS F/0 321 DEN 

101! Cl!l~lt Ja•olhln mz1' 01ll)!.f17 02/0?(91 />JRBUS F/0 1110 MCD 

1018 GrUni -JJ•n •mn 01ll)!.f17 Olm/91 />JRBUS F/0 331 DEN 

1011 14on1 T ' 4mr& 01/03117 OWl/91 />JRBUS F/0 m DEN 

1018 Howl!,! Sptn;or 42717' 0-lll)lf17 11/1?1'92 />JRBUS F/0 m DEN 
1019 &,ifi"in 'II....,, 427316 0211)1117 (1812118' .'JRBUS F/0 3~ DEN 

1020 CPl(lb Jolo~ 427316 02/01)17 oe.1w11 .'JRBUS F/0 m MCD 

1021 Gow JtiW1ot 4Vm 02!1)1/17 1111317) .'JRBUS F/0 !Ill DEN 
101,I oet•o• IA!1111!;, 417)11) 02Jl)1/17 01/20176 .oJRBUS F/0 m MCD 

11m ,f~ Aa<o• 417~ 0211)1117 !eml'l8 .oJRBUS F/0 m OEN 
1o:,4 ~,1,1e.,, Coim 4V:!64 02ll)1J17 07116178 .oJRBUS F/0 339 DEN 

1ffl Pe~ iwlloOg!! 4V* 0211)1117 ot/16,el) .oJRBUS F/0 340 I.AS 
11)ljj CMooll LOI 427'.!lll6 021111117 01116181 .oJRBUS F/0 341 CHI 

11)?1 JohMOl'i Cral; 427llli7 021111/17 07118181 .oJRBUS F/0 342 CHI 

11)ljj """" 811M 427:!f,3 02,111117 11115182 .oJRBUS F/0 343 CHI 

1009 ,f_ ~ 427]18 021111117 0!/12185 JIJRBUS F/0 344 LAS 

1000 Osti..an MOl'llrl'-'d 427l70 021111117 11l\116185 .oJRBUS F/0 345 DEN 

1001 l[A[O& -·· 427)71 02/111117 12117185 .oJRBUS F/0 346 MCD 

1002 I!,-• Danl!l 427:m 02/111117 12/30165 .oJRBUS F/0 341 □EN 

1033 SU!111,'8rt Coln ~27:ru 02/111117 0:.11611111 .oJRBUS F/0 346 PHL 

1004 - Bll!n ~21m 02/111117 11125186 .oJRBUS F/0 34g MCD 

1005 RIIIII Bom,U 427$77 02/111117 11119161 .oJRBUS F/0 350 PHL 

1005 C<JnMoay 01."d ~27311) 02/111117 11l1'2311H1 .oJRBUS F/0 351 LAS 

1001 l'lniert sr 427382 02/111117 111261111 .oJRBUS F/0 352 DEN 

1005 Guu,,.,, Callo> ~27471 o,3111ar11 O'l/16166 .oJRBUS F/0 353 MCO 

1039 Moo~ Rid\ard 4214n 031116/17 lll/25'11 .oJRBUS F/0 3~ MCO 

11)40 IEJ's'"""11JIV 1,,n,1 4274~ 031116/17 (l;,IJl,1'73 .oJRBUS F/0 355 DEN 

1041 GolO ll;hldO 427474 031116/17 03/30'75 .oJRBUS F/0 350 OEN 
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11M2 l'kh• Br•lt 42747$ 03111Rf17 04/23fl6 .oJRBUS F/0 351 DEN 

11)43 Manu Hamid 427476 03111Rf17 OJ.l)UlB .oJRBUS F/0 356 MCO 

1044 fllhO'lllfl Rooll'.ll 42747& 03111Rf17 OJ/2!1ffi{J .oJRBUS F/0 35g LAS 

11M5 011.0nb\J!ger Nl<l\o~ 4274111) 03111Rf17 (l;/ll!f61 .oJRBUS F/0 360 DEN 

11)46 Ko-19 Do.id 42748$ 03111Rf17 07/blf63 .oJRBUS F/0 361 MCO 

11)47 VanA1M:tle Ian 427411; 03111Rf17 OS,llliiUB .oJRBUS F/0 362 DEN 

11MB l'l'llll!\g.Jr. Danii!I 4274-61; 03111Rf17 OZ.ll'lffiB .oJRBUS F/0 363 DEN 

11M9 Grala - 4274-67 03111Rf17 m.l!Gf68 .oJRBUS F/0 364 DEN 

11l511 C<lgaf1 llfMn 4274& 03111Rf17 11,1131UB .oJRBUS F/0 365 PHL 

1Cl51 /Ill - 4274-19 03111Rf17 07/JOf69 .oJRBUS F/0 366 DEN 

1C,S:Z &!lrlll Mlllimilon 42749) 03111Rf17 OS.-llllllHI .oJRBUS F/0 361 PHL 

1Cl53 V!!Ugl!lr ~ 427587 041113/17 04125164 .oJR8US FIO 36B LAS 

1054 llilldyga Mli:IIMI 427SS3 041113117 11111f65 .oJR8US F/0 LOit PHL 

1Cl55 &blc<>sll)' Mli:IIMI 427ffi 041113117 11/07f67 .oJR8US F/0 369 LAS 

1Cl56 llnoll Mli:IIMI 4Z7ffl 041113117 01ili<jf68 .oJR8US F/0 37D LAS 

1osr Yanll!'J - ,zm1 041113111 0111817D .oJR8US F/0 311 MCO 

10118 """"' Ca~ •21ffl 041'03111 Wllll7D .oJR8US F/0 m LAS 

11>511 1-taloy lMmH •21ffl 041'03111 0!\'18172 .oJR8US F/0 313 DEN 

1"° s..u, .. Pm •27SM 04l'Oll17 Oi/07173 .oJIIEIUS F/0 374 LAS 

1~1 Rnlpo1 Mlcllatl •27!;9$ 04l'Oll11 03/llll/75 />JIIEIUS F/0 375 LAS 

1~ - O)lan •275811 041'03111 07112177 />JIIEIUS F/0 310 LAS 

1~ ""°"'l' Sl.llr1 •mm 04l'Ol/11 (13/1)1/78 />J~BUS F/0 m CHI 

1~ !{all!! l'hllmll •m• 04/03117 071/JG/79 />JIIEIUS F/0 m DEN 

1GU t\wlld ,..,,, •17t!ll 04/03117 0!/20!0 />JIIEIUS F/0 m CHI 

,au Mlfcu1 SIM •27601 04/03117 O?/Ce/81 />JRBUS F/0 380 LAS 

1~7 'l\lpow .lolhLII •ZT&!ll 041113117 0112,1/82 />J~.eus F/0 H1 PHL 

,au ...... , iy,., •Z- 04/03117 OJ,\12115 />JRBUS F/0 m LAS ,~ 81 r Md,r,, •v. 041113/17 07/01111 />J~.eus F/0 m DEN 

1070 ""'' S1tJNII •Zrffl 04111ll17 111m/87 />J~.BUS F/0 au DEN 

1071 \.llbil<lul< - •z7e07 04111ll17 om:1./88 />J~.eus F/0 m DEN 

11m SfflWI NleolM 427ffl 04fllll17 111m/8B />JRBUS F/0 3M MCD 

,m MeliH~ ""on •zrG 04111ll17 O?/Ce/81 />JRBUS F/0 387 I.AS 

1074 SliH Connor •zre,o 04111).117 OZ/171"90 .'JRBUS F/0 381 "4CO 

1078 l(tfy CMllOPhfl' 421$11 041113'17 04/lit/91 .'JRBUS F/0 389 "4CO 

1078 Go~•-" Atoon •vw 061111/17 1?125171 .'JRBUS F/0 380 MCD 

,on C"1I Sbtiftl!II •mi: 061111117 1W/8B .oJRBUS F/0 3i1 CHI 

1076 

---

S1ojll!,on 42111'1 061111117 Ol,11(3192 .oJR8US F/0 392 LAS 

1019 mn J(M 427&94 081117117 111131'67 .oJR8US F/0 LOI, DEN 
10e() H\!n!n,d M~ •v~ 081111J17 041251'6-t .oJR8US F/0 m DEN 

,~1 'b .. ttt Rlll\Onl 4278!7 DBIDl/17 (Dl281115 .oJRBUS F/0 3114 DEN ,~ Gullloy DaMn 421W OBIDl/17 021N11118 .oJRBUS F/0 395 DEN 

11)13 l>.M PIUl:k 42188'1 081111117 (1;1251119 .oJRBUS F/0 396 DEN 

10!al Jan~ ll""1 4278!0 DBIDl/17 1?/l!l111e -"JRBUS F/0 39) CHI ,~ Shaltl JlrlOJo 421891 DBID1/17 (14/16rl5 .oJRBUS F/0 39B LAS 

100! """" J.tgM 427892 DBIDIJ17 <E/Zlrl5 .oJRBUS F/0 389 MCD 

,~1 Greenne~d ,.,.-,o1 427811'1 DBIDl/17 Cl!/11rl9 .oJRBUS F/0 400 □EN 

100! tt,1!13,1 ljl'l,r 42789-1 DBIDl/17 02'2911111 .oJRBUS F/0 4D1 □EN 

11:@9' KoOI COM!:!l!!i 4278§ DBID1/17 0:.'201113 .oJRBUS F/0 4D2 DEN 

1000 tttill - 4271!!6 061111117 12/111113 .oJRBUS F/0 403 DEN 

,cm tttiiln'..an .loshLII ~27897 DBID1117 omflf64 .oJRBUS F/0 4114 CHI 

1002 Sholl Paul:k 427811& DBID1117 02/24f68 .oJRBUS F/0 4D5 LAS 

,coo ~~ ~ 425™ OBID5f17 -11i8 .oJRBUS F/0 406 DEN 

11:91 01011) E&..- 427982 D91D5f17 !B'2111ie .oJRBUS F/0 401 MCO 

1005 StflMl!i!I w. 427'98:I D91115f17 11l\llClf61 .oJRBUS F/0 4DB CHI 

1005 Wabh J<M 427964 D91115f17 omflf63 .oJRBUS F/0 4D9 OEN 
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,m Sand- ~ 4m!IG 0Bi115/17 OJ/18m. .oJRBUS F/0 410 LAS 

,coo M<Caltno)' Dean 42798& 08i115/17 11l1'1311iB .oJRBUS F/0 411 MCO 

,coo t!Oi210g<,r G!t)' 427900 08i115/17 mmrro .oJRBUS F/0 412 MCO 

1100 foll,( J<M 427991 08iU5/17 04122f11 .oJRBUS F/0 413 LAS 

,,111 SamU!!aM CMltllph..- 427992 09i115/17 osmm .oJRBUS F/0 4U DEN 

,,112 !IDier Da•d 4279~ 08i115/17 1m1m .oJRBUS F/0 415 DEN 

11113 -- Jo!hLII 427994 08iU5/17 01/2llrl9 .oJRBUS F/0 4 8 LAS 

11114 K>nny o.·od 4279!1! 08iU5/17 (17fblrl9 .oJRBUS F/0 411 LAS 

11115 MoiJI~ !mft!N 4219!1; 091115/17 02lll311HI .oJRBUS F/0 LO,\ LAS 

1100 - J<M 4219!1! 091115/17 (IJ,1ffil83 .oJRBUS F/0 418 MCO 

,m Gllncld Jmothan 4219!1} 091115/17 12115183 .oJRBUS F/0 419 MCO 

1111!1 MrnM11 ■ Chall<!! 42&>ro 091115/17 (IJ,00184 .oJR8US Fro 420 LAS 

mo Well>!! - 42!I001 091115/17 OJ/OOl85 .oJR8US F/0 421 CHI 

mo lliluman ~ 42311112 091115/17 04/0'll88 .oJR8US F/0 422 CHI 

,m Yl'i!b!lr Mi:IIMI 42!IOO:I 091115/17 04125188 .oJR8US F/0 423 OEN 
,m °""' Ryan 42NIIM 091115111 11118188 .oJR8US F/0 424 LAS 
,m Marlln,z Daad •2300$ 091115111 ,v,e/60 .oJR8US F/0 425 MCO 

,m c..a..rman IMlln •Zb010 09/05111 1Zi18J'il1 .oJR8US F/0 428 LAS 

ms HNII!)' Timolv/ •2e117 10/0:2117 4ttl1411i9 .oJIIEIUS F/0 421 LAS 

,1,e a,....,. Ne•on •u1,, 10/0:.2111 ot/18173 />JIIEIUS F/0 428 MCO 

,m Unnobil' Joo•!'> •2.mo 10.n2111 (lj/10/60 />JIIEIUS F/0 429 DEN 

me l'llllt ~ •28112 10/02111 10ml87 />JRBUS F/0 430 DEN 
,,1a, Al.o,iilliall'TM.O Dlt?> 081!i9 11/08117 oimno />JIIEIUS F/0 431 LAS 

1120 CIIIJI; LIia •28201 11/1)8117 Ol/16171 />JIIEIUS F/0 431 LAS 

1121 Sil11Prt>ilir1 - ·- 11,U8117 Ol/22/7) />JRBUS F/0 433 MCD 

1122 °"""' - ·= 11/08117 avll4175 />JRJlUS F/0 434 PHL 

112:l 5'11M1Gd Rl,,a •U~ 11/08117 01mm />JRBUS F/0 m MCD 

11:14 Ori UN •ua 11109/17 11113171 />JRJlUS F/0 436 DEN 

1121 Nin Ji!llit •ua llll)llf17 1112818) />JRJlUS F/0 437 LAS 
1128 ~Ill w. 4U))1 12.ll)l/17 07123/60 />JRJlUS F/0 lilt MCD 

11:17 ,e,,,1111 ~ 4U)),% 12/0l/17 1Z/07187 />JRBUS F/0 LO,,, DEN 
1121 8'flll011 JOH 4Ul» 12/0)117 07/08170 />JRBUS F/0 419 C~I 

1129 H!l~I,,. WttrTJ 4U))I 12/0)117 ~175 .'JRBUS F/0 440 DEN 

1130 Stoo,iro!Mo MIii 4U))& 12.11)3]17 O:.li'Z/!8 .'JRBUS F/0 441 l,l,S 

1131 MOiii< JOlhUI 4U))& 12/0)f17 04/0lltel) .'JRBUS F/0 442 l,l,S 

1132 ,Fi1rt En: •zmr l:l,i1])117 o;J/10181 .oJRBUS F/0 44) MCO 

1133 GOOf91 L0t1/ •um Olill«ne 01118189 .oJR8US F/0 444 DEN 
1134 Hilo• At4it• •m~ 01,vti,e 1?,00177 .oJR8US F/0 44ti LAS 

1136 ll0III M~ 4U)~ 0111)«11f 041"178 .oJR8US F/0 448 DEN 

11illl J,,... Jo,hut 08'.lfl) Oli1lti18 11l1111rri .oJRBUS F/0 441 MCO 

,m -SbM.'el C0OJ 428!1111 Ollllti18 1llllllillHI .oJRBUS F/0 448 LAS 

11illl l'hllp• Br••~ 428!111? Ollllti18 12115112 .oJR8US F/0 449 LAS 

1139 ,Ftel!lmM .-,,, 42M76 02i1lfil18 04.!16185 JIJRBUS F/0 LO,\ LAS 

1140 Jung ""' 42M7& 02i115/18 Ql/14rlB .oJRBUS F/0 4511 DEN 

1141 - Ch•d 42M79 02/115.118 <B'ZlrlB .oJRBUS F/0 451 LAS 

1142 Lenll ewan 42Mfll 02/115/18 (!l.':Jll83 .oJRBUS F/0 452 LAS 

1143 01!1? -- 42Ma81 02/115/18 0!/13181 .oJRBUS F/0 453 LAS 

11« Jordan Da\ld 42Ma!Z 02/115/18 (17/101111 .oJRBUS F/0 LO,\ LAS 

1145 ;Foll!J• ""'""" 42M&'l 02/115/18 (17/111111 .oJRBUS F/0 45' DEN 

1146 s,r,, Chmlllph" ~28510 0·3!05118 01113m. .oJRBUS F/0 455 LAS 

1147 l&du,r ca....-.. 4285~ 03!05118 0112Drr1 .oJRBUS F/0 4511 LAS 

1148 Greenti Ko'IJ' 4285!1:1 0·3!05118 01fblrr1 .oJRBUS F/0 451 LAS 

1149 .i>J!tlffl w. 4285114 03!05118 02/16rr1 .oJRBUS F/0 458 DEN 

mo IEdM:Om /lo~c 428516 03!05118 (171:Jlrrl .oJRBUS F/0 45g LAS 

,m MlllfM Dean 42859; 031115/18 Ol!.lllirr1 .oJRBUS F/0 460 MCO 
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115.1 Greco E<l#Old 426WT OMHi/16 W14ITT .oJRBUS F/0 461 MCO 

1153 ifflffi&.."l'I 000.H 426WS 0511Hif16 !8'171112 .oJRBUS F/0 462 DEN 

11ii4 llallll JMUf'IIP 4211899 05111iif111 m/211U3 .oJRBUS F/0 463 MCO 

1156 ""14!0""')' B<•II 4zai;ro 03111iif111 12fll!1113 .oJRBUS F/0 464 LAS 

1156 .oJt>M K)1e 42a&ll1 OJIDii/111 05,'231115 .oJRBUS F/0 465 DEN 

1m nlng I&\fllr 42aoo.1 03111iif111 !l:,llti1115 .oJRBUS F/0 4611 LAS 

1156 Bauer Mltl>!IJ 42!164ll 03111iif111 W2!11111 .oJRBUS F/0 461 DEN 

1159 Rao ... 11~ 42!1&114 03111iif111 Wlllll!J .oJRBUS F/0 468 CHI 

11611 TIiie Calin 42870:. 041112I16 04o1Ji4Jij2 .oJRBUS F/0 46B LAS 

1161 COOlor Rici; 42117~ 041112I16 (l;\'16165 .oJRBUS F/0 LO,,, MCO 

1162 Kazy Spot<or 4211710 041112I16 04/21Jiji .oJRBUS F/0 470 MCO 

1163 8',r,y Rllbtlll 4211711 041112/111 01/ZU!O .oJR8US Fro 411 MCO 

1164 Cfanlon JcM 4211712 D41112I16 <19/16r70 .oJR8US F/0 LOit MCO 

1165 /lln'Jmod ~ 421171$ D41112I16 05/16(11 .oJR8US F/0 412 OEN 

1156 Jocl>!ra - 426714 D41112f16 01.oorri .oJR8US F/0 473 CHI 

1167 Vagllflo, Oiliorto, 42~16 D411l2f16 07/Jt/72 .oJR8US F/0 414 MCO 

1166 \'rtlaJM -, •W17 0411)211~ 1mm .oJR8US F/0 m LAS 

me Cdlor Rlollonl •w1~ 0411)211~ 02,oon• .oJR8US F/0 418 DEN 

1110 Sol;II l(ntn •2~20 0411)2/18 W2ilnS .oJIIEIUS F/0 471 LAS 

1m Welch Shamor, •W21 0411)2111 11)/QQ/78 />JIIEIUS F/0 478 CHI 

1172 - w.,,. •W72l 04/02111 1m2/81 />JIIEIUS F/0 411 LAS 

1m t.jnJK - •Wm 04/112111 1V15i8J />JRBUS F/0 4IIO LAS 

1m 1E1tmr; fll)llr om& 04/02118 '17mm. />JIIEIUS F/0 481 MCO 

1175 ttor.Jt N•lhl!I •211a 041112118 04117161 />JIIEIUS F/0 411 LAS 

1178 Smlh N91h- •21727 041112118 Ol/30161 />JRBUS F/0 m LAS 

1177 r.uu ZKtlay •211a 04/112118 10/22/61 />JRBUS F/0 48' DEN 

1179 51.e,.. Chil •211.e 04/112118 1:m,u />JRBUS F/0 m DEH 

117U l.o4or Md,r,, 4217l0 041112/18 Oi/191'91 />JRBUS F/0 499 CHI 

11911 u,,,.l,, M- 42174$ 0!1117118 Oi/27(81 />JRBUS F/0 417 MCD 

1111 IIF!oo _, 421750 0!1117118 Oj/11(82 />JRBUS F/0 Ill DEN 

11G ,Ftll'Wf Wtr4/ 421751 0!1111118 11/0ll•U />JRBUS F/0 419 LAS 

1193 M!II Rt( 421752 0!1117118 Cll/Zl/68 />JRBUS F/0 490 I.A$ 

119,4 I.II Com 4217~ 091117118 (/7/22(68 .'JRBUS F/0 411-1 "4CO 

1186 lloll•MIQ1<r<I illltlt 421754 081117118 ~111 .'JRBUS F/0 492 l,l,S 

1186 WoM mon 4217!& 081111118 ~II) .'JRBUS F/0 41) DEN 
1181 tl!rl<! J<i!hOI 421111 061111/18 Oll:Arll .oJRBUS F/0 4!14 DEN 

1199 l'09QOO!l(r1 - 4217!& 061111118 11,1)1113 .oJR8US F/0 LOA DEN 
11ee, To,poMlnQ carom 42171$ 061111118 OS/%3r'l5 .oJR8US F/0 495 DEN 

111JO TIii\' u,noc,,, 421n1 06/0IJ18 1m1rru .oJR8US F/0 496 MCO 

11111 ....,,.,,,,,., Jo,hut 081t? DBIDl/18 11/20/11 .oJRBUS F/0 4Bl DEN 

11112 Abdul4bnh &.t.11111'10 42876, D51Dl/18 Ol/13181 .oJRBUS F/0 4BB PHL 

1111Cl MlmM ,,..,~ 4287il4 051111118 01/131112 .oJR8US F/0 499 CHI 

11114 Gt.1S1ens w.athir 42,87f6 05/Dl/18 Q;,IIQ/83 JIJRBUS F/0 500 □EN 

11116 IEY.lt!,t CM!I.OphOI 428Jfl; DBIDl/18 11,1111113 .oJRBUS F/0 6D1 DEN 

11IMI wi.i 'lhill'tiitl 4287ii7 D51Dl/18 6J/12/8-t .oJRBUS F/0 50,2 DEN 

11117 Johns. - 428™ 05/Dl/18 0:/151114 .oJRBUS F/0 50,J LAS 

11IMI l!ladllnl IA'1111ew ~287f8 05/Dl/16 1111'161114 .oJRBUS F/0 5111 LAS 

11119, ""°'"'1111d In~ 4211772 D51Dl/18 0?/14111B .oJRBUS F/0 5D5 LAS 

1200 Slw..n Kl',,b· 42877$ 051Dl/18 1111'1B111B .oJRBUS F/0 5116 CHI 

1201 Andt9"!i 1Ae1111ew ~26774 051Dl/18 WZIJ~1 .oJRBUS F/0 5DI MCD 

,m "'"' .ia,-_,, ~2831l 06/0C/16 04oll!ll66 .oJRBUS F/0 5DB LAS 

1200 Giko S<OU ~2$314 061114/18 11illtii1iB .oJRBUS F/0 5D9 DEN 

12!!4 W•l!!on Jooon 42631$ 061D4/18 Q:,lffirTO .oJRBUS F/0 510 LAS 

121l6 TO'l'8r H•ny 428317 061D4/16 IIN25r72 .oJRBUS F/0 511 DEN 

1206 """'°'' JM>!O 42831& D61D4/18 Ol!.lltir75 .oJRBUS F/0 512 LAS 
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12117 Toth RogOI 428319 0611lt/18 0512>1fl6 .oJRBUS F/0 513 PHL 

121lfl t.,j,n -- 42a921 0611lt/18 04/UITT .oJRBUS F/0 51' DEN 

1200 stlanat&2m Palll,k 428322 0611lt/18 1i.111,u1 .oJRBUS F/0 515.0 DEN 

1210 Gomam C18'jloo 428l!2:l 0611ltr1a 0012/82 .oJRBUS F/0 518 LAS 

1211 Gt!>! -~· 428324 0611lt/18 01mlBII .oJRBUS F/0 511 DEN 

1212 H.d89]· 1Aoi0e1 428321; 0611lt/18 07118151 .oJRBUS F/0 518 MCD 

1213 HOod ChO~IJ)' 421Jll!l 0611lt/18 11110,ug .oJRBUS F/0 519 DEN 

1214 Grant MIii 4283Z7 0611ltr1a 11l1'12JB2 .oJRBUS F/0 52D PHL 

1215 AndertM .i.r .. , 429016 0711l2I18 (17/10Jlill .oJRBUS F/0 521.0 MCD 

1216 Hasan M!I 429017 0711l2f18 oa.0011ill .oJRBUS F/0 522 MCD 

1217 RI'/ Broll 429019 0711l2I18 oa.'Z1Jij2 .oJRBUS F/0 523 CHI 

ma Wobor Rldlard 42!WO 0711l2f18 oa.'24153 .oJRBUS FIO 524 MCO 

,zig a.l'Cl1 ll!<'i"mll •= 0711l2f1f 07/UJij5 .oJRBUS F/0 525 DEN 

1220 ~ CM!IJiph,. •= 0711l2f1f 041251W .oJRBUS F/0 528 OEN 

1221 11,!b!I 1IJ110l'I' •= 0711l2I1f !ll/211158 .oJRBUS F/0 521 LAS 

1222 MIiiin ~ ·~ 0710111a 07111171 .oJRBUS F/0 528 OEN 

1223 lkli<h Mlc!IMI •2911l!> 0711l!JU 0111•m .oJRBUS F/0 529 MCO 

1m Rp,n 1,11111; •nn27 071111118 Ol/11172 .oJRllUS F/0 530 MCO 

1:m Gor®I c,no. ·~ 0711)1118 w1sm i\JRBUS F/0 531 OEN 

1m Slobblw ilnld ·~ 0711)1118 om.n• i\JRllUS F/0 531 I.AS 

1m J11chl_a .. •m:io 0711)1118 03/3117• i\JRllUS F/0 533 CHI 

1m Pin~ .lol•JI! •»D31 07/01118 10/1917• i\JR8US F/0 53" CHI 

1229 ... Min •ml:2 071!)2118 1Z/17n• i\JR8US F/0 535 LAS 

1:l.30 !WMond Sr ~ •m:M 071!)2118 OII0'/171 i\JR8US F/0 1311 MCO 

1231 l'.iJ mlor JoNlli•n •m• 07101118 ~1211178 .oJRllUS F/0 587 DEN 

1m i'ndl TI~ •nn• 07102118 Ol/21171 i\JRllUS F/0 538 DEN 

12',33 1EJ1ol,""1 Codi 42tl))7 071!)2118 1:n1/0 i\JR8US F/0 m DEN 

12'lol Orum Jillon •m• 0711)2118 10/31181 i\JRJlUS F/0 540 LAS 

1m 'M!o~II Diod 42tl)39 07/112118 OIIZ418l i\JRllU5 F/0 541 MCO 

1m Ho,;ol •• ·~ 07/02118 OS.~18) i\JRllUS F/0 542 CHI 

1237 Greener Codi •-1 0711)2118 Olo'OGl85 i\JRJlUS F/0 543 L/15 

1m - Chrl1IOPhfl< 4n!M2 0711)2118 01/10188 i\JRBUS F/0 544 DEN 

1m· 1/jmtn ENIIC ·~ 07/112118 Ol/17181 />JRBUS F/0 541 CHI 

1?4~ Jorgen,:,o R•M 429.U,I 0811){1118 07/14162 />JRSUS F/0 541 I.It$ 

1241 801th)JM IA!llk ·~ 0811)11118 (13121j{Q4 .oJRBUS F/0 547 CHI 

1242 CdNII J(M •= 0811){1118 011?1185 .AJRBUS F/0 541 I.It$ 

1243 UN .. ·~ 0811){1118 1~185 .oJRBUS F/0 541 DEN 

1244 Hll'd:Qon ~ 4mlll 0811lBJ18 Q?/20(11 .oJRBUS F/0 5li0 DEN 

1?A5 Goffng,r Ja!OO 4ml1 0811lBJ18 07.00(11 .oJRBUS F/0 551 PACO 

1?46 1e..tubar E<l•Jt<I 4292,!? 0811lBJ18 04128(12 .AJRBUS F/0 552 LAS 

1?4Y Yl'llher IAIIII: 4292,l,I 0811lBJ18 Q!/10(13 .oJRBUS F/0 553 □EN 

1?AB IEf\filda Cai!O> ~292,!6 0811lBJ18 07/3/JITT .oJRBUS F/0 554 PACO 

1?Ai· RIY.1ui Ml« 4292!7 0811lBJ18 11115m .oJRBUS F/0 555 DEN 

12:111 Kolls 1Aa1111ow ~292JS 0811lBJ18 CIJ/26(18 .oJRBUS F/0 5511 □EN 

1251 t.oromen - ~m» 0811lBJ18 07127(19 .oJRBUS F/0 551 LAS 

12SI llllndo9ill -u ~292,IO 0811lBJ18 11129,!1 .oJRBUS F/0 558 DEN 

1253 Qlyaon Bfadl><d 4292,11 0811lBJ18 Q!/191112 .oJRBUS F/0 55g DEN 

125<1 - -... 4292.12 0811lBJ18 (17,1161114 .oJRBUS F/0 5li0 DEN 

12'55 'Mtlg D•= 4292-43 0811lBJ18 <B/?41114 .oJRBUS F/0 561 PACO 

12:!<i Roool GvfaU ~29214 0811lBJ18 07,1)71115 .oJRBUS F/0 562 DEN 

1257 ~ i.aron 4:mAS 0811lBJ18 111261111 .oJRBUS F/0 563 PHL 

12:!<i ;~- .- ... 4292,16 OBl1lBJ18 0712S1116 .oJRBUS F/0 564 DEN 

12l'ill ~..tntd' BfOd~ 429313 Oil1lti18 0!;00154 .oJRBUS F/0 565 DEN 

12f0 ;F_.., -- ~29-359 Oiillt/18 Q!/1515e .oJRBUS F/0 568 DEN 

1261 Wiinti IAIIII: 429:,ID 09i1lt/18 02/2Al56 .oJRBUS F/0 561 DEN 
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12fil _.,. c11a ... 429:,61 DBillt/16 03/20171 .oJRBUS F/0 56B DEN 

,:re.1 Word JMon 429,JE.'l DBillt/16 mm.m .oJRBUS F/0 569 DEN 

,:re.i i..=i.ur RodllO 429:l6:l DBillt/16 n1m12 .oJRBUS F/0 51D DEN 

1:rui &>y:r,oor TI'i:Jffl&!I- 429:,55 ae,n.r,a QW2fl3 .oJRBUS F/0 511 DEN 

,w; lllondor .!Mon 429:,65 DBillt/16 Ol!,W/73 .oJRBUS F/0 572 DEN 

,~1 Clrr..i!l'Cfl l<.""J 429367 DBillt/16 m/15rl4 .oJRBUS F/0 573 MCD 

12fli 11<1r, E'1e 429JIO ae,n.r,a 11l\'2l!ITT .oJRBUS F/0 574 DEN 

,:reo foulil Mall 429371 ae,n.r,a ,2mrre .oJRBUS F/0 575 MCD 

,VI) ;fos.ter Jarod 429J74 D9i114f16 01'1131U1 .oJRBUS F/0 57B DEN 

,m llillbfil - 42917$ D9i114f16 02lll71'BJ .oJRBUS F/0 577 DEN 

,:m Cirilli -, 429376 D9i114f16 Q;,1J>11M .oJRBUS F/0 57B DEN 

,m SiJ•<l<man Eric. 429J7T DBillt/16 0411Ml'B5 .oJR8US FIO 57B PHL 

1274 lfs,ollal li'!lill 429m 09i114f16 111111'61 .oJR8US F/0 560 MCO 

,m 0011/ll Mllll>OW 429)79 09i114f16 09,'lilli'Bi .oJR8US F/0 5B1 OEN 

,m 511B Jmalllan 429360 09i114f16 111\IMll'Bi .oJR8US F/0 582 DEN 
,m /lllinaon !rake 429:1111 09i114f16 071111112 .oJR8US F/0 583 MCO 

,m Gonli►VonE<l!t Galoffol• •m1, 10t'01M 05/16/62 .oJR8US F/0 58ol OEN 
,m ilnd•IIM Rsnllsl •mtl 101'01118 10/26/61 .oJR8US F/0 585 DEN 

,m 8-n 0.ad •m~ 10t'01118 Ol.'291'68 .oJIIEIUS F/0 588 DEN 

,211 G11h1m Ciorulll •m• 10t'01111 07/C6l70 />JIIEIUS F/0 587 MCD 

,m Moti1ghl1" Ray •mt11 101'01111 09,'29171 />JIIEIUS F/0 588 DEN 

,m />J11)'td Fll!II •mtr 101'01111 10/31171 />JRBUS F/0 589 MCD ,~ lllber Jtl/t,J •m• 10/01118 01117179 />JIIEIUS F/0 5110 DEN 

1ffl Mlj!o,1 Elka •m• 10/01111 0!/30)0 />JIIEIUS F/0 H1 DEN 

1ffl Stnbam : kl •29501 10/01111 1ml/82 />JRBUS F/0 m DEN 

11'7 ft<llr• Dt<li •29502 10/01111 Ol/27183 />JRBUS F/0 m DEN 

1218 ~ ,..on <2950l 10/01111 Ol/18/et />JRBUS F/0 H4 MCD 

1218 l,OHN R~III 42950,t w0111a O!ml9B />JRBUS F/0 H5 DEN 

1290 hLenc,,y~ LID11Mdo 42950& 10111111• 01110!'90 />JRBUS F/0 H8 DEN 

12'1 i.ii.,n Tomrnr 42"01 11111511a 11121192 />JRBUS F/0 H7 MCD 

1m Cl<ho IQ!- 42MO: 111115/11 04123195 />JRBUS F/0 188 MCD 

1m tloll!II .....,,,. ·~ 11111SJ1a oem19s />JRBUS F/0 H9 PHL 

12tl CIIN\on,.. Roni!'.'do ·~ 11111SJ1a 02/,Sil! .'JRBUS F/0 100 MCD 

1~ Zlfnil ~ 429&M 111115'11 O!l,\re/68 .'JRBUS F/0 801 DEN 

1~ "°"'' er.ton 42"07 111115"11 04/0Tl70 .'JRBUS F/0 802 l,1.$ 

12'? Ml<le~• ,W.i!I~ 4~ 11111SJ1a 1)7/qtl71 .oJRBUS F/0 m l,1.$ 

1llie .ionn K;!lh 4- 111115116 OV19r12 .oJRBUS F/0 804 MCD 

12'1 ~ ... Pit 429610 111115'16 11)125'12 .oJRBUS F/0 805 MCD 

1300 Mltcb ~ .. 42961? 111115J1f 1?/04114 .oJRBUS F/0 8Qjj PHl 

1301 Pall>o• Rj\111 429613 111116118 m/28/11 .oJRBUS F/0 60! DEN 

13112 I'll .. MO!lll!w 429614 111116118 04l14r78 .oJRBUS F/0 608 MCO 

1300 -· J.0l11 429616 111116118 07m1B1 .oJRBUS F/0 609 DEN 

1304 Ctar.in,ij Rtib"'1 429616 111116118 0712>11'61 JIJRBUS F/0 61D PHL 

13/NI IE.~l!l!!i CM!lOphOI 429618 111116118 O!,'lill,112 .oJRBUS F/0 811 DEN 

13/NI KaufmM JIM 429619 111115.118 1112>11'62 .oJRBUS F/0 612 DEN 

1307 JIJ&andeii-itd Bl)M 429620 111116118 04/21ll'B3 .oJRBUS F/0 613 □EN 

13/NI - Chmlllph"' 4291121 111115116 07.ll61'BJ .oJRBUS F/0 614 PHL 

1300, ltt•~ll Bll!On 42!1622 111116118 O:.lllil'BB .oJRBUS F/0 616 PHL 

1310 ~MCll"I Condyoe 42!1623 111115118 11112186 .oJRBUS F/0 618 PHL 

1311 'l'/al ZMM)' ~29£24 111115118 03.'251'61 .oJRBUS F/0 fill PHL 

1312 t,,;,,elll IAlirdln 42962; 111115.116 O:i/JOl'B9 .oJRBUS F/0 618 PHL 

1313 HIIII Jo!hue 429626 111115118 0712>11'69 .oJRBUS F/0 6ti PHL 

1314 oi,,.., ... Yao<o 429629 111115118 071:)11112 .oJRBUS F/0 62D PHL 

1315 """'' ZMM)' 42!16ll 111115116 07/161115 .oJRBUS F/0 621 PHL 

1316 Jan~ 1i~ 429147 12J11JJ16 11i\llli11i3 .oJRBUS FID 622 MCO 
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1$17 SUl!r.!n - 4297,13 12J11:lf18 03/12161 .oJRBUS F/0 623 MCO 

1l18 S.d~rlc Cllad 429749 12J11:lf18 OS,~61'61 .oJRBUS F/0 621 PHL 

1319 Walf!!fl si.-ten 42mi0 12111:ir1a 11/l!ir75 .oJRBUS F/0 625 fHL 

13,211 Potsl!OhUI: KooslaNlll 42mi1 12J11:ir1a 11flllr71 .oJRBUS F/0 628 fHL 

1:121 111a-.,k CM!llno 429752 12J11:lf18 11l1'16r78 .oJRBUS F/0 621 PHL 

1m 111101/w MIQ:I 42975:1 12J11:lf18 1m!lr78 .oJRBUS F/0 628 fHL 

1i1Zl --· ....... 429754 12J11:lf18 11m11HJ .oJRBUS F/0 629 fHL 

1:rn Baghd"11 ,,0:11&!1 429751, 12J11:ir1a 1m!lllHI .oJRBUS F/0 630 PHL 

13,25 .oJ-Naqi Sayed 4297~ 12J1llf18 11,1Ji41U2 .oJRBUS F/0 631 PHL 

1m Moo~ lJdirt 429757 12J1llf18 1112:41'63 .oJRBUS F/0 632 PHL 

1:127 Uloo lllllnl 429751. 12J1llf18 OS.-llll1U5 .oJRBUS F/0 633 PHL 

1l28 Qenn 42979 12111:ir1a - .oJR8US Fro 634 PHL 

1:12B l'ool Ca/TIMIII 42!17ro 12J11lf1a 05/IM1112 .oJR8US F/0 635 PHL 

1:1;)1) Ron,,i,o N81han 429761 12J11lf18 Oil'101113 .oJR8US F/0 838 PHL 

1:i.J1 Lo-M• - 42911'1 011D1M 0!/211152 .oJR8US F/0 831 CHI 

1:i.J2 ,Funl!y Cllal10! 42ffir2 011D7M 1®1154 .oJR8US F/0 838 PHL 

1m O!illllll 0111..-un •HM 1)111)7119 1C\W/67 .oJR8US F/0 839 PHl 

1$3,1 0.nl•I• Nlohoill •Hl'IM 011117119 10/22/67 .oJR8US F/0 !4D PHl 

13.36 """'' 
...,,, •Hl'i$ 01111711!1 07119(68 .oJIIEIUS F/0 841 PHL 

1m Glinnan GtCf9t •HTIIII 01111711!1 04mi70 />JIIEIUS F/0 842 CHI 

1~7 - rA- •nm ll·llll711!1 07/W70 />JIIEIUS F/0 843 CHI 

1m Sjlaan "'"''" •Hit& 01111711!1 01118r73 />JRBUS F/0 84' PHL 

1~ 1'11 Ip■ JoM •HM 01/07'19 01/ZArlJ />JIIEIUS F/0 845 CHI 

11MO 8IIOI' Ml •n&!l) 01/07119 11114173 />JIIEIUS F/0 848 CHI 

11M1 - l!od,"" J■fflM •-1 111/07119 1Z/18173 />JRBUS F/0 847 PHL 

11M2 °"""'"" ""1un1- ·- Olf01M 1mlr73 />JRJlUS F/0 841 PHL 

11M3 5':lw- Frtdo/lcl! •neol 01/07M 0112117• />JRBUS F/0 841 PHL 

11Ml T1Jdo, F~ 4:nN,I 0-11117/19 1m8175 />JRJlUS F/0 850 CHI 

11M! a..., .... w ... ·- 011117/19 OZ/12-179 />JRJIUS F/0 811 PHL 

11M8 ,... Jirlod ·- 01'1)7M 05/12-178 />JRJlUS F/0 Ill PHL 

13-47 &Jphw PH 429807 011117/19 °"4171 />JRBUS F/0 m PHL 

13-48 0.1111! ~b"1 ·- 0-1'1)!/19 08/0?17! />JRBUS F/0 8~ PHL 

1349 a- D,;>id •2NW 01'1)!/19 (llll2/71 .'JRBUS F/0 m PHL 

1~ mitch Joi•~ •m10 011117119 OI/CQ/11 .'JRBUS F/0 858 PHL 

1361 Jlel<liln CMIIOph!I< •m1: 01'1)1)19 1:mie2 .'JRBUS F/0 m PHL 

1~ 'l\'!bb Tr,tv~ 42'81~ 011Dl/19 Ollze!SS .oJRBUS F/0 8~ PHL 

1~ s.1 ... , CoOIIO 42'814 01'1)1119 OJl18181j .oJR8US F/0 869 PHL 

1364 mn ,..,no, 429e1& 01'1)1119 Ol/25181j .oJR8US F/0 880 PHL 

1~ T~n 
~·-

4m1& 011DIJ19 05/041el .oJR8US F/0 861 PHl 

1~ -IY.h CM!il'TIO~ 429817 DIID!/19 0!/1418! .oJRBUS F/0 682 PHL 

13/i7 """'""' □anlOI 429819 DIID!/19 03/11188 .oJRBUS F/0 883 PHL 

13Sl Gorny CM111t11, 4298ll) D11111119 11l1'281'1l5 .oJRBUS F/0 ea. PHL 
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Holding Company Letter Agreement 

Joseph G. DePete, President 
Air Line Pilots Association, Intl. 
1625 Massachusetts Avenue, N. W. 
Washington, D. C. 20036 

Re: Frontier Airlines, Inc. 

Dear Captain DePete: 

This Letter Agreement confirms the following agreements betweaen the Air Line Pilots 
Association ("ALPA''), Frontier Airlines Holdings, Inc. {"FA.HI'') and Fr,ontierGroup Holdings, 
Inc. ("FOHr') in connection with the negotiations leading to the 2019 collective bargaining 
agreement (the "Agreement'') between ALPA and Frontier Airlines, Inc. ("Frontier''). 
Defined terms in this Letter Agr-eement have the same meaning as in Section I of the Agreement. 

1. Each of F AH I and FG HI will comply with the provisions in Section 1 of the 
Agreement that expressly impose obligations on it and will also require Frontier 
to comply with its obligations under Section I . 

2. In the event of a transaction which creates a successor to FAHi or FOHi, the 
obligations ofFAHI and/or FOHi, as applicable, under Paragraph I of this Letter 
Agreement shall remain in effect. For purposes of this Paragraph 2, a "successor" 
shall mean an Entity which either acquires Control of FAHi or FOHi or acquires 
all or substantially all of the assets ofFAHI or FOHi. 

3. The ALP A-Frontier Pilots' System Board of Adjustment will determine any 
disputes between ALPA and Frontier, FAHi, or PGHI arising out of the 
interpretation or application of this Letter Agreement. either PAHi nor FGHI is 
subject to the Railway Labor Act, but a dedsion of such Board of Adjustment 
may be enforced by or against it in the same manner and to the same extent as by 
or against Frontier. 

This Letter Agreement becomes effective on the effective date of the Agreement and will remain 
in effect subject to the duration clause of the Agreement. 
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incercly. 

Howaro M. Diainond 
General Counsel aoo Corporate Secn:wy 
Fronfcr Airlines Holdings., Inc. 

• . Biffle 
resident --d Chief ecutiv om er 

Frontier Group Ho dings. Inc. 
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System Board of Adjustment Panel 

1. Gil Vernon 

2, Richard Bloch 

3, Gerald Wallln 

4, Mark Burdette 

5, Steve Crable 

6, Herb Fishgold 

7. John LaRocco 
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Waiver Table 

The following contractual items may be waived at a Pilot's discretion: 

Contract 
Rule 

Reference 
Rule Description Minimum Waiver Requirements 

25.1.3. Transition Resolution of - The time removed must be the minimal 
Adjustment• Transition Conflicts amount required to resolve the 
Block must be accompli.shed Transition Conflict 
Time Removal by removing the -The Pilot must notify Crew Scheduling 

minimum amount of prior to 1700 LDT on the 10th of the 
time possible from prior month or until the adjustment is 
the beginning or end made, whichever is later, ifhe wishes to 
ofa scheduled have time removed that does not fall at 
Seauence the be2innin11: or end of a Seauence 

12.E.2.& ·1 in 7" A Pllot must be - A Pilot may waive this rule down to 
25.1.3. Requirement- scheduled with a thirty-one (31) hours free from duty In 

Transiti.on Calendar Day free one hundred sixty-eight (168) hours 
Adjustment from duty in Domicile (Section 25.L.10.a.) 

during any seven (7) -The Pilot may waive the requirement 
day period for this break to occur in Domicile 

- For a Transition Conflict involving the 
"1 in 7" rule, the Pilot must notify 
Crew Scheduling prior to 1700 LDT 
on the 10th of the prior month or until 
the adjustment Is made, whichever Is 
later, ifhe wishes to waive the Calendar 

~ c- - - Dav reaulrem~nt 
12.6.2. "1 In 7" A Pilot must be - A Pilot may waive this rule down to 

Requirement scheduled with a thirty-one (31) hours free from duty In 
Calendar Day free one hundred sixcy-elght (168) hours 
from duty in domicile (Section 25.L.10.a.) 
during any seven (7) - The PIiot may waive the requirement 
day period for this break to occur in Domicile 

- A Pilot opting to waive this requirement 
must advise Crew Scheduling 

- An Open Time bid, Trade, or Reserve 
Swap request that results in a conflict 
with this rule is considered notification to 
the Company that the Pilot wishes to 
waive the rule 
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Contract 
Rule Rule Description Minimum Waiver Requirements 

Reference 
11.B.1.a.ii. •1 in 7" A Pilot must be - A Pilot may waive t:his rule down to 

Requirement - scheduled with a FAR minimums (i.e .. , a Pilot may be 
Training Calendar Day free in training on the 7th day but for 

from duty during any purposes offlight duty on the 7th 
seven (7) day period day the Pilot must have a thirty (30) hour 

break within the seven (7) day period) 
-A PHot opting to waive this requirement 

must advise the Company 
- An Open Time bid, Trade, or Reserve 

Swap request that results in a conflict 
with this rule is considered notification to 
the Company that the Pilot wishes to 
waive the rule 

11.B.1.f. Training Oral examinations - Pilot may waive this restriction 
Scheduling - for the purpose of a - Waiver must be coordinated with 
Oral PIC type rating shall Training Schedullng 
Examinations not be scheduled on 

the same Calendar 
Day with other 
trainine: or duties 

12.D.4. Sixteen (16) A Pilot will be released - A Pilot may waive this restriction In order 
Hour Actual to rest ifhe ls projected to Deadhead on last leg of Duty Period 
DutyLlml.t to exceed sixteen (16) 

hours ofactual Duty 
(excluding time spent 
In an RDP) 

12.0.s. Schedule FAR 117 Table B actual - A Pilot may waive this restriction In order 
Modification Duty limits wtll apply to Deadhead on the last leg ofa Duty 
Duty Period to all segments when a Period 
Limits Pilot Is assigned to 

Deadhead in lteu of 
operate a flight 
se2ment 
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The following items may be wajved ~hrough mutual agreement of the Pilot and Company: 

Contract 
Reference 

Rule Rule Description Minimum Waiver Requirements 

25.S.& Reserve Short Call Reserves - Reserve Pilots may contact Crew 
25.U.3. Assignment • are assigned Scheduling to identi.fy themselves 

"Want to Fly" Sequences that fall as "Want to Fly" 
within specific - Through mutual agreement with Crew 
timeframes Scheduling a Pi.lot identified as a "Want to 

Fly" maybe assigned a Sequence outside 
of his Window 

25.U.8.b. Aggressive The Report Time of - Through mutual agreement with Crew 
Reserve Sequence awarded Scheduling a Reserve Pilot may be 
Award- through the awarded a Sequence through Aggressive 
Windows Aggressive Reserve Reserve which does not report within the 

process must fall Scheduled Window 
within the Pilot's - A Pilot opting to waive this requirement 
scheduled Reserve must advise Crew Scheduling 
Window - An Aggressive Reserve bid for a Sequence 

that does not fall w1thin a Reserve Pilot's 
Window is considered notification to the 
Company that the Pilot wlshes to waive 
the rule 
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Absence code chart

Crew Trac Code Navblue Code Description
ATD AT ALPA Travel Day
AVA AV Avail to Assign

CBS CB
Reserve Call Back Status….Not Company

Business
CL1 CL COLA
COM CO Company Business
CRT CT COURT SUMMONS
D/P TD TRG Displaced Pilot
D/Q DQ Dequal
DOD DD Day Off Moving Bases - Displacement (paid)
DOM DO Day Off Moving Bases - Voluntary (unpaid)
DV8 DV Deadhead Deviation
EMR EL Emergency Leave
EMV EV Emergency via Vac
FAP FD ALPA DROP FPL
FAT FA Fatigue
FCO FC Company Paid ALPA FPL
FLA FL Family Leave - Unpaid
FLS FS Family Leave Sick
FLV FV Family Leave Vac
FNN FN Funeral Leave Unpaid
FNR FR Funeral Leave - Paid
FUR FH Furlough
GLD GD Golden Day - Training
HSK HS Half Day Sick
HSP OP Out of Service- Paid
HSU OU Out of Serv- Unpaid
JUR JD Jury Duty
M/P MD Mgt. Displaced Pilot
M/T MT Missed Trip
MAT MY Maternity Leave
MED ME Medical Leave
MGT MG MANAGEMENT PILOT
MIL ML Military Leave
MLS MS Medical Leave Sick
MLV MV Medical Leave VAC
MNA MA Medical UNA
N/L NL Not Legal
NSO NO NO SHOW
OJI OI On the Job Injury
PAY PY PAY
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PDO PD Pay on Day Off During Training
PER PR Personal Drop
PP1 P1 SPECIAL PROJ PILOT
PP2 P2 CHECK AIRMAN
PP3 P3 FO Duty Officer Pay
RES RS Resigned
RG1 RO Grnd Schl on day off
RGS RT Recurrent Ground Sch
RIA IA RSA Inbound
RIB IB RSB Inbound
RIC IC RSC Inbound
RID ID RSD Inbound
RIE IE RSE Inbound
RNF RF Reserve No Fly
RPP RP Remove Pending Paper
RSA R1 RSA Blockholder
RSB RB RSB Blockholder
RSC R2 RSC Blockholder
RSD R3 RSD Blockholder
RSE RE RSE Blockholder
RSL RL Reserve Long Call
RVA AR RVA Open Time
RVB BR RVB Open Time
RVC CR RVC Open Time
RVD DR RVD Open Time
RVE ER RVE Open Time
SCV SV VAC pay for Sick day
SIC SC Sick Pilot
SIM SM Simulator Event
SM1 S1 Simulator on day off
SM1 SR Simulator on day off rsv
TRG TG Instructor Code -Training Dpt
TRB TB Day Block for Training
TRM TM TERMINATION
TRP TP Training Pay
TRP TR Training Pay- RSV
TTT TV Travel to Training
UPG UG Upgrade Training
USK UK Unpaid Sick
UTC UC Unable to Contact
UTF UF UNABLE TO FLY - Line Holder
UTF UR UNABLE TO FLY - RSV

FFT CBA - 2019
     



 APPENDIX 5 Date: 2021-12-14

Rev: LOA 28 (formatting)

V00 00 VAC CR 00 HRS
V01 01 VAC CR 01 HRS
V02 02 VAC CR 02 HRS
V03 03 VAC CR 03 HRS
V04 04 VAC CR 04 HRS
V05 05 VAC CR 05 HRS
V06 06 VAC CR 06 HRS
V07 07 VAC CR 07 HRS
V08 08 VAC CR 08 HRS
V09 09 VAC CR 09 HRS
V10 10 VAC CR 10 HRS
V11 11 VAC CR 11 HRS
V12 12 VAC CR 12 HRS
V13 13 VAC CR 13 HRS
V14 14 VAC CR 14 HRS
V15 15 VAC CR 15 HRS
V16 16 VAC CR 16 HRS
V17 17 VAC CR 17 HRS
V18 18 VAC CR 18 HRS
V19 19 VAC CR 19 HRS
V20 20 VAC CR 20 HRS
V21 21 VAC CR 21 HRS
V22 22 VAC CR 22 HRS
V23 23 VAC CR 23 HRS
V24 24 VAC CR 24 HRS
V25 25 VAC CR 25 HRS
V26 26 VAC CR 26 HRS
V27 27 VAC CR 27 HRS
V28 28 VAC CR 28 HRS
V29 29 VAC CR 29 HRS
V30 30 VAC CR 30 HRS
V31 31 VAC CR 31 HRS
V32 32 VAC CR 32 HRS
V33 33 VAC CR 33 HRS
V34 34 VAC CR 34 HRS
V35 35 VAC CR 35 HRS
V36 36 VAC CR 36 HRS
V37 37 VAC CR 37 HRS
V38 38 VAC CR 38 HRS
V39 39 VAC CR 39 HRS
V40 40 VAC CR 40 HRS
VSP VS Vacation Stretch Day Paid
VSU VU Vacation Stretch Day Unpaid
WIL WL Willing to Fly Reserve
WTF WF Want to Fly Reserve
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(ii.~~ Frontier AirUnes 
Master Executive Council 

LETTER OF AGREEMENT No. 1: Contract Implementation 

LETTER OF AGREEMENT No. 1 

between 
FRONTIER AIRLINES,. INC. 

and 
THE AIR LINE PILOTS 

in the service of 
FRONTIER AIRLINES, INC. 

as repr-esented by the 
AIR LINE PILOTS ASSOCIATION, INTERNATIONAL 

THIS LETTER OF AGREEMENT is made and entered into in accordance wlth the 
provisions of the Railway Labor Act, as amended, by and between FRONTJER AIRLINES, 
INC. (hereinafter referred to as the •company'1 and the AIR LINE PILOTS In the service of 
FRONTIER AIR LINES, as represented by the AIR LINE PILOTS ASSOCIATION, 
INTERNATIONAL (hereinafter referred to as the "Association"). 

WHEREAS, the Company and the AssodatJon have reached a new Collective 
Bargaining Agreement (hereinafter referred to as the "CBA" or" Agreement"), and 

WHEREAS, the parties wish to provide for the orderly Implementation of the CBA. 

THEREFORE, IT IS HEREBY AGREED THAT: 

A. Pending complete implementation ofall of the provisions of the CBA as set forth in 
the schedule below, the status quo condition provided for in Section 6 of the Railway 
Labor Act, as amended, shall remain in effect with respect to the remaining 
comparable provisions of the prior Agreement. 

B. All provisions of the CBA, together with all supplemental agreements, Letters of 
A,greement, and the like shall become effective as of January 16, 2019, except as 
specifically provided by the terms of the CBA oras provided below: 

Section Provision Description E((e.ct1ve Date / Bid Period 
3.E.2. Deadhead Pav March 2019 Monthlv Bid Period 
3.E.3. Trip Rig March 2019 Monthly Bid Period 
3.E.4. Average Min Duty Period March 2019 Monthly Bid Period 

Example4 February 2020 Monthly Bid Period 
3.E.6.c. Aoolication of Soft Credit I March 2019 Monthlv Bid Period 
3.0.2.-3. Training Pay March 2019 Monthly Bid Period 
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(ii.~~ Frontier AirUnes 
Master Executive Council 

LETTER OF AGREEMENT No. 1: Contract Implementation 

3.P.3.-4. Reserve Adds March 2019 Monthlv Bid Period 
3.P.4.a.i.-U. Soft Credit on Hybrid Adds 1 March 2019 Monthly Bid Period with 

Manual Process; No later than February 
2020 Monthly Bid Period for automated 
process. 

3.P.4.b.ii.-Hi. Soft Credit on Aggressive Mar-ch 2019 Monthly Bid Period with 
Reserve Adds Manual Process; No later than February 

2020 Monthly Bid Period for automated 
process. 

3.P.6. Premium Reserve Davs I March 2019 Monthlv Bid Period 
5.8.8. Long Stay Hotels Frontier to provide long stay hotels as 

follows: 

• Cities in which ALPA and the Company 
have agreed to use short and long stay 
hotels (e.g., PHL and RSW) will retain 
those hotels even if the layover is not 
eighteen (18) hours or more. 

• ALPA may continue to waive application 
of the provision requiring a separate long 
stay hotel for currently served or new 
cities where "downtown• hotels are near 
the airport (e.g., SAN) or where ajrport 
area hotels are sufficient (e.g,, MSP). 

• After DOS, cities that are newly served by 
the Company, or existing cities subject to a 
hotel change or RFP process, will be 
subject to the requirement to provide long 
layover hotels for stays that are eighteen 
(18) hours or more. 

• In addition to the above, the obligation to 
provide "long stay• hotels will be 
implemented fully not later than July 1, 
2021 with a minimum of twenty (20] 
cities subject to the long stay hotel 
provision by December 31, 2019 and forty 
( 40) cities subject to the long stay hotel 
provision by December 31, 2020. 
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(ii.~~ Frontier AirUnes 
Master Executive Council 

LETTER OF AGREEMENT No. 1: Contract Implementation 

5.C. Per Diem For tche January 2019 Monthly Bid Period, 
$1.95 per hour, and commencing with the 
February 2019 Monthly Bid Period, $2.00 
per hour. 

8.E.2. Deviations I March 2019 Monthly Bid Period 
11.B.3.a.i. Simulator Training Times Mar-ch 2019 Monthly Bid Period 
12.D.1.a.-b. Dut:v Period Limits March 2019 Monthly Bid Period 
14.B.4.e.-g. Sick Make-up Applies to all sick calls made starting 

with February 2019 Bid Period (sick calls 
made prior may be made up in accordance 
with pr-edecessor contract provisions) 

24 AU Effective with first Notice posted after 
February 1, 2019; no retroactive application 
of freezes 

25.A.4.b. PTC/E-notice Effective when a Pilot ls able to self-notify 
viaAoo 

25.D.2.·3. Info to Crews No later than August 31, 2019 - --
25.E.2.c. Return to Work March 2019 Monthlv Bid Period 
25.F. OE Lines May 2019 Monthly Bid Period but no AVA 

for Pilots displaced for OE effective for 
Sequences starting on or after January 16, 
2019 

25.G.S. RGS Bid March 2019 Monthlv Bid Period 
25.H. Timetable I Mav 2019 Monthlv Bid Period 
25.K. Timeline for DDL/DAG May 2019 Monthly Bid Period 
25.L.4.a. 
25.P.3.b.-c. - - -
25.L.3. Month-End Minimums Notice by March 1, 2019 with obligation to 

post four (4) months at sixty (60) hours for 
2019 

25.L.S. Jetway Trades 1 February 2019 Monthly Bid Period 
25.L.7.c. Reserve Adds March 2019 Monthly Bid Period but only 

DOT and PAF, PTB 
25.N. Mini DOT May 2019 Monthly Bid Period 
'] ~ n 1 ram Reserve Lines May 2019 Monthly Bid Period 
25.P.4. Add CS Staff Mav 24-25, 2019 

25.S.6. falll Reserve Adds March 2019 Monthly Bid Period 
']~ 111 ,,.m RDPTimes March 2019 Monthly Bid Period 
25 .. U.6. Identify Reserve types in May 2019 Monthly Bid Period 

secondary bid 
25.U.8.a.-d. AE!irressive Reserve March 2019 Monthly Bid Period 

LOA 1.3 



 LOA 1 : CONTRACT
IMPLEMENTATION

Date: 2021-12-14

Rev: LOA 28 (formatting)

FFT CBA - 2019
     

(ii.~~ Frontier AirUnes 
Master Executive Council 

LETTER OF AGREEMENT No. 1: Contract Implementation 

I 25.V {all) FDO Lines May 2019 Monthly Bid Period 
25.W (all) 3x6 lines May 2019 Monthlv Bid Period 

125.X.3.d.lll. Increase in DEN March 2019 Monthly Bid Period 
Overnightable Reserves 

1 25.X.3.d.v.{a) Criti.cal Reserve March 2019 Monthly Bid with four (4) for 

I 

remainder of year; notice by February 7, 
2019 

I 25.X.3.d.v.(b) Premium R Davs March 2019 Monthlv Bid Period 
25.X.3.e. Minimum 3-Day R Block March 2019 Monthly Bid Period 

125.Z. Premium Add Folder March 2019 Monthly Bid Period 
Reolaces VIA/IRA 

1 25.Z.4. Reserve Adds from PAF March 2019 Monthly Bid Peri.ad 
; 26.A.1. ParkinR Februarv l, 2019 
27.B.1.e.l. Chlld Surcharge February 1, 2019 

1 28.E. Match True-Uo See Armendlx A to this Letter of Astreement 

C. The Company and the Association will c eate a Contra.ct lmpl.ementati.on Committee 
with two (2) Company and two (2) Association m. rnbers. For the first nin • (9) 
months after DOS, this committee will review CBA interpretation is u • that arise 
and will make very reasonable effort to resolve those Issues without the need to 
invok the form I dispute resolution process of Sections 20-21, Any mutually agreed 
rae oh1tions of CBA Int rpretatlon issues will be codified In an MOU or LOA as 
appropriate. 

This Letter of Agreement shall bec-0me effective on January 16, 2019 and will 
remain In full force and effect concurrent with the Collective Bargaining Agreement. 

IN WITNESS WHEREOF, th parties have sign d this L ner of Agreement this 16th 
day of January, 2019. 

For FRONTIER AIRLINES, INC. 

Vice President - Flight Operations 

For AIR LINE PILOTS ASSOCIATION, 
I NTBRNATIONAL 
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(ii.~~ Frontier AirUnes 
Master Executive Council 

LETTER OF AGREEMENT No. 1: Contract Implementation 

captain Tracy D. Srnith 
Chairman 
Master Executive Council (F 

PFT MEC Negotiating Commltte 
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(ii.~~ Frontier AirUnes 
Master Executive Council 

Appendix A to Letter of Agreement No. 1 - Contract Implementation 

APPENDIX A TO LETTER Of AGREEMENT NO. 1 
Section 28 - Retirement 

A. Plan Year 2018 

The Company shall provide a true-up matching contribution for the 2018 Plan year 
for Pilots whose actual aggregate matching contributions made by the Company for 
all pay periods during the Plan year, before Company matching contributions are 
discontinued on the effective date of this Agreement, (the "Actual Matching 
Contributions") Is less than the matching contributions that would have been made 
based on the annual five percent (5%) of compensation limitation on matching 
contributions (the "Annual Matching Contribution Limit"). The amount of the 
true-up matching contribution shall be the difference between the Actual Matching 
Contributions and the Annual Matching Contribution Limit. A true-up matching 
contribution may be made for any reason that causes the Actual Matching 
Contributions to be less than the Annual Matching Contribution Limit. Any such 
true-up shall be made as soon as practical, but not later than thirty (30) days 
following the end of the Plan year. 

B. 2019 

Between January 1 and 15, 2019, the Company will continue to make retirement 
contributions on behalf of Pilots in a manner consistent with the predecessor 
collective bargaining agreement and past practice thereunder including, for 
example, in connection with the January 5, 2019 payroll. 

a. From January 16, 2019 onward, the Company will make retirement 
contributions in accordance with Section 28.B. of the 2019 collective 
bargaining agreement. 

b. No later than February 15, 2019, the Company will make a retroactive 
retirement contribution for the period January 1-15, 2019. The amount of 
this contribution will be the difference between twelve percent (12%) of the 
eligible earnings received by a Pilot from January 1-15, 2019 and the actual 
retirement contributions made by the Company during that same period. 
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LETTER OF AGREEMENT No. 2: Ratification Payments 

LETTER OF AGREEMENT No. 2 
between 

FRONTIER AIRLINES,. INC. 
and 

THE AIR LINE PILOTS 
in the service of 

FRONTIER AIRLINES, INC. 
as repr-esented by the 

AIR LINE PILOTS ASSOCIATION, INTERNATIONAL 

THIS LETTER OF AGREEMENT is made and entered Into in accordance with the 
provisions of the Railway Labor Act, as amended, by and between FRONTJER AIRLINES, 
INC. (hereinafter referred to as the •company'1 and the AIR LINE PILOTS In the service of 
FRONTIER AIR LINES, as represented by the AIR LINE PILOTS ASSOCIATION, 
INTERNATIONAL (hereinafter referred to as the "Association"). 

This Letter of Agreement (LOA) is made and entered into in accordance with the 
provisions of the Railway Labor Act, as amended, by and between Frontier Airlines, Inc. 
("Frontier'' or "Company") and the Air Line Pilots Association, International (" Association" 
or"ALPA"). 

WHEREAS, the parties have agreed that pilots will receive $75,000,000.00 in 
Ratification Payments (the ''$75M Amount"). 

NOW THEREFORE, the parties hereby agree a.s follows: 

The Association will allocate the $75M Amount among pilots and the Company will 
pay the $7SM Amount to pilots in ac-eordance with the following: 

A. The methodology for allocation of the $75M Amount shall be determined by the 
ALPA Frontier MEC and will be the sole responsibility of the Association. 

B. The Association will designate five percent (5%) of the $75M Amount ($3,750,000) 
as a holdback fund to correct any errors or omissions in alloc.ation calculation and 
distribution to eligible pilots and to cover litigation risks ("Errors or Omissions 
Amount"). The Errors or Omissions Amount will be retained by the Company for the 
sole benefit of Frontier pilots and distributed only after the Company receives joint 
written authorization of the President of the Association and the Frontier MEG 
Chairman, in accordance with Paragraph E of this Letter of Agreement and 
Association Policy. Holdback funds that remain shall be allocated and distributed at 
the direction of the Association (upon the joint writt-en authorization of the 
Association as identified above) in the same manner and under the same allocation 
terms as the initial distributions. 
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LETTER OF AGREEMENT No. 2: Ratification Payments 

C. A "Payment Date" is the date when the Company will pay any part of the $75M 
Amount to or on behalf of the Frontier pilots In accordance with Paragraphs D. and 
E. of this Letter of Agreement. 

D. For each payment of the $75M Amount, a Payment Date will occur no later than 
thirty (30) days after the later of the following: 1) the effective date of this Letter of 
Agreement, and 2) the date ALPA provides joint written authorization of the 
Association President and Frontier MEC Chairman to the Company, which wHl 
include a list of the pilots and the gross doUar amounts (of the $75M Amount) to be 
paid to or on behalf of pilots on the list .. 

E. For the Errors or Omissions Amount, a Payment Date will occur no later than thirty 
(30) days after the date ALPA provides its joint written authorization (as identified 
in Paragraph B., above) to the Company, which will Include a list of the pilots and 
the gross dollar amounts (of the Errors or Omissions Amount) to be paid to or on 
behalf of pilots on the list 

1. Should ALPA advise that it wants the Company to retain the Errors 
and Omissions Amount after December 31, 2019, and the Company ls 
unwilling to hold remaining funds past that date, ALPA will name an 
independent custodian or escrow agent to hold remaining funds in a 
non-interest bearing account until disposition of remaining funds has 
been resolved. 

2. After error correcti.ons and/or litigation matters have been resolved, and 
consistent with the provisions of this letter, ALPA wlll provide the 
Company a list of the Eligible Pilots and gross dollar amounts of the 
remaining funds to be paid to or on behalf of each Eligible Pilot and, if a 
custodian or escrow agent has been utilized, they will be directed to forward 
the remaining funds to the Company for distribution to the Eligible Pilots, 

F. The Company's payment of any of the $75M Amount on a Payment Date will be 
made separately from pilots' normal paychecks and will be subject to wlthholding of 
i) applic-able taxes and other deductions as required by law, and ii) Association dues, 
fees, and assessments. 

G. Ratification Payments to an eligible pilot under this Letter of Agreement will not be 
considered as "compensation" under the Pilots' 401(k) Plan and any other qualified 
and non-qualified retirement benefit plans sponsored by Frontier in which the 
eligible pilot participates or is eligible to participate in accordance with the terms of 
that plan and applicable law .. There will not be a special election for the amount of 
employee contributions to the Pilots' 401(k) Plan to be taken from the Ratification 
Payments. 

H. Frontier will provide all pilot data and information reasonably requested by the 
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Association In connection with developing the As ocl lion's allocat ons or verifying 
necessary data relating to the Hoc tlons referenced in this Letter ·Of Agreement, or 
with regard to developing -ny list of pllo re~ renc d In Paragraphs B.. D., nd E, 
above, when ·uch Information Is not alre dy re son bly v llab e, or has not 
previously been provided, to the Associ tlon. 

Thi Letter or.Agreement shall become effective on the effective date of the 
Collect - Ba!'.galnlng Agre ment between th Comp ny nd the As ocl tlon nd will 
remain In full fol"c and rrect concurrent with th Collective Bargaining. Ag ment. 

I WITNESS HEREOF. the parties have ex cuted this Letter o Agreement thl 16th 
day o(Janu ry, 2019. 

Thi Letter of Agre m nt h II becom effective on the erfe(tlve date ohhe 
Co lect ve Bargaining Agreement b tween the Comp ny and the Association and will 
remain In rull ror-ce and effect concurnmt with the Collect ve Bargaining Agreement. 

For FRONTIER AIRLINE , INC. 

BraUJh---
Vlce Pre tdent- Fllght Operations 

For AIR UNE PIWTS ASSOCIATIO • 
I TERNATIONAL 

aster executive Council (FPT) 

/.~ 
Chair:m n 
FFT MEC Negotiating Committee 

LOA2.3 



 LOA 3 : PBS Date: 2021-12-14

Rev: LOA 28 (formatting)

FFT CBA - 2019
     

LETTER OF AGREEMENT No. 3: PBS 

LETTER OF AGREEMENT No. 3 
between 

FRONTIER AIRLINES,. INC. 
and the Air Line Pilots in the service of 

FRONTIER AIRLINES,. INC. 
as represented by the 

AIR LINE PILOTS ASSOCIATION, INTERNATIONAL 

THIS LETTER OF AGREEMENT is made and entered Into In accordance with the 
provisions of the Railway Labor Act, as amended, by and between FRONTIER AIRLINES, 
INC. (hereinafter referred to as the •company'1 and the AIR LINE PILOTS In the service of 
FRONTIER AIR LINES, as represented by the AIR LINE PILOTS ASSOCIATION, 
lNTERNATIONAL (hereinafter referred to as the "Association"). 

1. The Company and the Associatfon ("parties") agree to work collaboratively to jointly 
design, test, train, implement, and administer a Preferential Bidding System (•PBS"). 

2. "Preferential Bidding System" or "PBS" means the bidding system utilized by the 
Company that enables a Pilot to bid for and be awarded an initial line, based upon 
Pilot bid preferences, seniori.ty, known absences, programmed award logic, FARs, 
the CBA, this PBS LOA and the resulting PBS Memorandum of Understanding 
("MOU"). 

3. The parties agree that the intent of PBS is to preserve flexibility for Pilots with 
respect to their schedules (e.g., select from a range ofline credit values) while 
respecting Pilot seniority, reduce administrative burdens, eliminate scheduling 
conflicts (e.g., transition, vacation and training conflicts), regulate open time and 
schedule training events, as well as to work toward improving efficiency and Pilot 
quality oflife. 

4. The parties agree that PBS is not intended to alter the terms and conditions of the 
parties' Collective Bargaining Agreement, including but not limited to vacation slide, 
no fly list, as well as types ofreserve lines as TA'd by the parties. However, the 
parties agree that terms of the current CBA related to the Monthly Bidding Process, 
including but not limited to the monthly schedule bidding timeline and bid eligibility 
will be amended to accommodate PBS. 

5. No involuntary Position reductions shall result from PBS implementation .. 

6. Unless otherwise mutually agreed to by the JPWG, Open Time for any Bid Position 
shall be four percent ( 4%) of the total bid period pairing credit at the time of Final 
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LETTER OF AGREEMENT No. 3: PBS 

Schedule. The JPWG will ensure that open duty periods are distributed 
appropriately with due consideration to operational integrity. 

7. The parties agree to establlsh a Joint PBS Working Group (uJPWG"). The JPWG will 
be comprised of three (3) Company members and three (3) Association members. 
The Company will select representatives from its employee group at its discretion. 
The FFT MEC Chairman will select three (3) FFT Association members to represent 
the Association on the JPWG. 

8. Vacation 

a. For each full vacat1on period of seven (7) days,. the PBS will block up to two 
(2) additional calendar days as "Inviolate Days Otf' at the Pilot's option. 
Inviolate Days Off must be designated by the Pilot in the PBS bidding process 
and must be contiguous with his awarded vacation. The Pilot will use his 
vacation accruals if he chooses to be paid for Inviolate Days Off. Each 
designated Inviolate Day Off must be debited from a Reserve Pilot's vacation 
bank 

b. A Pilot may elect to be paid benveen fUteen (15) and forty (40) hours per 
seven (7) day vacation period. 

c. Pilots must provide Scheduling with Inviolate Day(s) Off and Pay Credit 
elections associated with their vacation in the subsequent Monthly Bid 
Period in sufficient time to be loaded into PBS. The deadline for these 
elections will be determined by the JPWG. 

d. The following chart shall be used for purposes of programming PBS to ensure 
Minimum Scheduled Days Off and/or minimum scheduled RDPs as 
applic-able. Known absences (e.g., vacation, leaves of absence, training, 
Inviolate Days Off) do not count toward minimum Days Off. No Pilot will be 
scheduled for a greater number of Duty Periods than the Pilot would have 
received under the current book. 

Regular and 
3x6 Reserve 

Reserve { except 
(31-day month) 

3X6 31-day month) 

Known 
Minimum 

Known 
Minimum 

Absence Absence 
(Days) 

Days Off 
(Days) 

Days Off 

0-1 12 0-1 13 
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,- -
2-3 11 2-3 12 

4-6 10 4-5 11 

7-8 9 6-8 10 

- ,- -
9-11 8 9-10 9 

12-13 7 11-12 8 
~ - - -

14-16 6 13-15 7 

17-18 5 16-17 6 

19-21 4 18-19 5 

22-23 3 20-21 4 

24-26 2 22-24 3 
-

27-28 1 25-26 2 

29-30 0 27•28 1 - -
29·31 0 

9. The JPWG will work collaboratively and act in good faith to reach mutual agreement 
on all aspects of PBS, including but not limited to design, testing, training, 
implementation, and administration. 

10. Pairings will be constructed in accordance with the parties' TA'd 2019 CBA. ALPA 
will continue to be responsible for line construction utilizing the PBS line solver 
software in accordance with Secti.on 25.B.2.a. 

11. The Company and/or vendor shan make available, solely for use by the Association 
members of the JPWG, the fully functional, unconstrained current version of the PBS 
with sufficient licenses to allow an Association members of the JPWG to have access 
remotely and use the system. Such access shall be at Company expense and include 
all necessary databases and components to allow comparison runs using actual Pilot 
data and preferences. The Company will load all data reasonably required for 
testing, implementation, and administration of the PBS. 
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12. The Company and/or vendor sha]I make available remote access to the line 
generation software, solely for use by the Association members of the JPWG. Such 
access shall be at Company expense. 

13. The Company will utilize NavBlue, and the software will include the PBS, Reserve, 
and Training modules. 

14. The Company and/or vendor will train the Association members of the JPWG in the 
use of all PBS and Pal ring generation software at no expense to the Assoc1atlon. The 
JPWG will determine the necessary training of the Pilot group on the use of PBS 
software. Such training wlll be executed at no expense to the Association. 

15. The parties Intend to implement the PBS within twelve (12) months January 15, 
2019. The parties agr-ee to work diligently toward implementation of PBS and if 
possible, earlier implementation will occur. lfthe parties fall to implement PBS 
within twelve (12) months, the parties shall submit all open issues to the dispute 
resolution process set forth in Paragraph 20 below; unless the parties mutually 
agree otherwise. 

16. The Company shall bear all expenses related to the i.nitial software design, testing, 
training, administration and operation of PBS, as well as necessary hardware 
acquisition to operate the system. 

17. PBS access will be available, at no cost to the Pilot and the Associati.on, via the 
internet using conventional HTML browsers on personal computers (PC, Mac), 
mobile and tablet devices, if available, PBS shall be available to Pilots via an Internet 
connection worldwide without any requirement for a VPN connection or special 
access software. 

18. Until six (6) months post-implementation of PBS, the Association members of the 
JPWG shall be placed on Company paid Association leave (90 hours of Pay Credit per 
Monthly Bid Period), receive Positive Space Must Ride travel on ll'rontier Airlines to 
and from all meetings, Company paid hotel and per diem. After six (6) months 
following implementation of PBS, seventy (70) hours of Pay Credit per month shall 
be divided between the Association Scheduling Committee and the Association 
members of the JPWG. 

19. Prior to PBS implementation, the parties will execute a mutually agreeable LOA 
memorializing the agreements reached by the JPWG and any Orders/ Awards of the 
arbitrator under Paragraph 20., below, of this PBS LOA on all aspects of PBS 
including testing,. training, implementation, implementation schedule, and 
administration of PBS. 
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20. Disputes arising over the meaning or application of the PBS LOA shaJl be submitted 
on an expedited basis directly to Arbitrator Stephen Crable for final and binding 
resolution ifhe is available within sixty (60) days of submission. If Arbitrator Grable 
Is unavailable within that period, the parties will submit the dispute to the first 
available mutually agreed to arbitrator within that sixty (60) day time period. The 
Party initiating arbitration shall give the other 10 days' notice prior to contacting 
the arbitrator to schedule a hearing. The parties shall accept Arbitrator Crable's or 
the alternate arb!tr-ator's first available date within the sixty (60} day time period. 
The hearing and the parties' presentations, witnesses, evidence and briefs shall be 
handled in accordance with Section 21. The decision of the arbitrator shall be issued 
within five (5) business days following the hearing and delivered orally. The 
arbitrator's decision shaH be reduced Into an Or-der/ Award by the parties within 
two (2) business days and presented to the arbitrator for his signature. For any 
JPWG disputes involving PBS parameters, such as credit windows, 
stacking/unstacking limits, average and target line values that are not currently 
addressed in the parties' CBA and/or this PBS LOA, the arbitrator shall consider 
design, testing, training, implementation, administration and operation of PBS for 
Pilot groups at mainline U.S. carriers, with special consideration given to carriers 
that operate the same PBS software. In addition, the arbitrator shall consider 
Frontier's operational requirements and the guiding principles of this LOA in 
rendering any decision. 

21. The MOT process will be eliminated upon implementation of PBS. 

22. Displacement for OE will occur in a manner consistent with the parties' agreement 
as codified by the TA'd 2019 Agreement The parties further agree that upon 
implementation of PBS, the LCPs will participate in the Monthly Schedule Bid. 
Sequences awarded to the LCPs that are determined to be productive training 
Sequences will not be available for bid by First Officers. Sequences withheld will be 
consistent with the parameters set out in Section 25.F.1.d. 

23. Upon implementation of PBS, a vacation day will be paid and credited at five (5) 
hours per day. Vacation will accrne in accordance with Section 7.B., converted to five 
(5) hours per day. 

This Letter of Agreement shall become effective on January 16, 2019 and will remain 
in full force and effect concurrent with the Collective Bargaining Agreement. 

IN WITNESS WHEREOF, the parties have signed t,his Letter of Agreement this 16th 
day of January, 2019. 
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Por FRONTIER AIRLINES, INC. 

~ 
Bradley J. Lambert 
Vice President- Flight Operations 

Lf.Tl'BR OF AGREEMENT No. 3: PBS 

For AIR LJNE PILOTS ASSOCIATION, 
JNTERNATJONAL 

C.De 

~:;;:L-&/> 
Cap~ D. Smith 
Chairman 
Master Exerutive Council (FFT) ~ 

~ ~::1:m~~L_./ 
FFT MEC Negotiating Committee 
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L£1TBR OP AGREEME T No. 4 
betw n 

FRONTJl!R AIRLIN!S, INC. 
and 

TH AIR LINE PILOTS 
lnt • S•erv·ce of 

FRONTIER IRLIN!S, INC. 
as represented by the 

AIR LINE PILOTS ASSOCIATION, INTERNATIONAL 

THIS LETTER OF AGREEMENT Is made and entered lnto In c:coroance with the 
provisions orthe Railway Labor Act, as amended, by nd between FRONTIER AIRLINES, 
INC. (here nafter referred to as the ·company") and the AIR LINE PILOTS In the service •Of 

FRONTIBR AIRLI 6S, INC., as repre ented by the AIR LINE PILOTS ASSOCIATION, 
INTERNATIONAL (herelnafte r rei • rred to as the • As • odatl.on"). 

The parti s hereby qree that: 

A. First-year First Officer Hourly Rates re minimums; the Company may Increase 
first•ye_ar First Officer Hourl.y Rates to a maximum of nln ty•elgh.t and one-half 
percent (98.5%) of the second•y ar First Officer rate. J the Company rats the 
first-ye r First Officer p y rate for some Pilots, It wlll pay th s me rate for all 
first-year First Officers. Any Iner sc In th ftrst-year First Officer p y rat will 
remain In. ft'ect th11oughout the term of this Agreement. 

Thls Letter of Agreement shall b • come effi etive on January 16, 2019 and wHI 
remain In full fol"ce and effect concurrent with the Collective Bargaining Agreement. 

IN WITNESS WHEREOF, the parties have signed this Letter of Agreement thl,s 16th 
day ofJanuary. 2019. 

For FRONTIER AIRUNES. INC. 

w B~ert 
Vice Preslden - Flight Operations 

For AIR LINE PILOTS ASSOCIATION, 
INTE NATIONAL 
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..,--~•~ ~r- _________....::----
Captain Tracy D. Smith 
Chairman 

FfT MEC Negotiating Committee 
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(ii.~~ Frontier AirUnes 
Master Executive Council 

January 16, 2019 

Bradley J. Lambert 

MEMORANDUM OF UNDERSTANDING No .. 1 
Hotel Selection Process 

Vice President, Flight Operations 
Frontier Airlines, Inc. 
4545 Airport Way 
Denver, CO 80239 

Re: Memorandum of Understanding - Hotel Selection Process 

Dear Brad, 

This Memorandum of Understanding. together with the associated flow chart (Appendix A), 
represents the Parties' agreed upon procedure for the selection of hotels. 

A. DEFINITIONS 

1. Primary Hotel 

The agreed upon hotels contracted for by the Company with the goal of 
satisfying hotel needs. 

2. Temporary Hotel 

A hotel used by the Company in a particular location which lacks a Primary 
Hotel; or a hotel used in place of a Primary Hotel(s) in a particular location 
where the lack ofavailability of the Primary Hotel was known to the 
Company at least three (3) calendar days in advance. Use of a Temporary 
Hotel shall not exceed two (2) full bid periods, however, the Association may 
agree to extend beyond two (2) full bid periods on a case-by-case basis. 

3. Ad Hoc Hotel 

A hotel used by the Company when the Primary and all other Pre-Approved 
Hotels in a particular location do not have availability and the lack of 
availability is due to unforeseen or unpreventable circumstances. 
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4. Pre-Approved Hotel List 

A list of hotels which have been approved for use by the Association. This list 
may be expanded by the Association and the Association may remove hotels 
from this list for cause upon notification to the Company and an opportunity 
(as contemplated by Section 5.B.6 of the CBA) for the Company/hotel to 
resolve the Association's concerns. The Association will manage the list and 
provide itto the Company for publication in accordance with Section 5.8.1. 
The Association may modify the list no greater than once per month,. except 
to remove hotels. In order to validate the vendor's hotel database against the 
Pre-Approved Hotel List, the Company will provide the Association with the 
current priority list of hotels the vendor uses to source Ad Hoc hotels upon 
reasonable request. 

5. Ad Hoc Hotel List(s) 

A list of hotel brands which are el titer prohibited or preferred. 

6. Monthly Hotel Usage Report 

A report provided monthly by the Company to the Association identifying 
Hotels in which Pilots stayed that were not on the Primary or Pre-Approved 
Hotel List 

B. TEMPORARY AND AD HOC HOTEL SOURCING 

1. The Association will provide a list of Primary and Pre-Approved Hotels in 
every Frontier destination city (with the Company being obligated to notify 
the Association in writing of new destination cities). In the event the Primary 
Hotel(s) and the Pre-Approved Hotels do not have availability, the Company 
will use the following guidelines to source a hotel. 

2. If the lack of availability is known to the Company at least three (3) calendar 
days in advance, or if API or a Primary or Pre-Approved Hotel provided more 
than three (3) calendar days' notice of the situation, then the Company shall 
adhere to the Temporary Hotel (left side) of the flow chart in Exhibit A 

3. If the lack of availability is due to unforeseen or unpreventable 
circumstances, or to circumstances where API or a Primary Hotel(s) or 
Pre-Approved Hotel (with Pre-Approved Hotel being sourced in priority 
order) advises of the situation within three [3) calendar days of scheduled 
arrival, then the Company may select an Ad Hoc Hotel in accordance with the 
following: 
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a. The Company shall attempt to source from the Pre-Approved Hotel 
List in priority order. 

b. If no Pre-Approved Hotel is available,. then the Company will attempt 
to source an Ad Hoc Hotel, ensuring that hotel brands which are 
prohibited for use are not utilized. 

c. The Association may modify the Pre-Approved Hotel Lists or the 
Ad Hoc Hotel Lists based upon the Monthly Hotel Usage Reports 
provided by the Company in accordance with Paragraph A.4., above. 

d. In the event the Company utll!zes an Ad Hoc Hotel: 

I. The provisions of Section S.B.3. shall not apply. 

ii. Distressed passengers will not be placed In the same ground 
transportation as Pilots; crewmembers may use taxis, Uber or 
Lyft and be reimbursed by the Company to avoid such a 
situation. 

iii. WI-Fi will be provided free-of•charge or will be reimbursed by 
the Company with receipt 

iv. Local or any Toll•Free Calls for company business will be 
provided free of charge or will be reimbursed by Company 
with receipt 

C. AD HOC HOTELS LIST 01st Is non-exhaustive) 

PROHIBITED FOR USE PREFERRED FOR USE 
America's Best Value Inn Crowne Plaza 
Baymont Inn and Suites Courtyard 
Best Western Doubletree 
Candlewood Embassy Suites 
Clarion Four Points 
Comfort Inn and Suites Hilton 
Days Inn Hyatt 
EconoLodge Hyatt Place 
Howard Johnson Marriott 
Knights Inn Renaissance 
La Quinta Sheraton 
Microtel Inn and Suites Springhill Suites 
Motel6 Westin 
Pear Tree Inn 
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Quality Inn 
Ramada 
Red Rooflnn 
Red Carpet Inn 
Rodewaylnn 
Scottish Inn and Suites 
Sleep Inn 
Suburban Extended Stay 
Super8 
Travelod11:e I 

If I have accurately st ted our agreement, please sign In the space provided below and 
retum an executed copy to me. 

Since rely. 

Captain Tracy D. Smith, Chairman 
M ter Bxecutlv Council (FFr) 
Air Line Pilots Assocl tlon, lntemation • J 

A«ept d nd reed to this t 6th day of J nuary, 2019. 

B..5 ey J. Lamb 
Vice Prts'ldent - Flight Oper tlons 
Fron er Airlines, Inc. 

-
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APPENDIX A TO HOTEL SELECTION PROCESS MEMORANDUM OF UNDERSTANDING 

"Except forscen.rioscovered in Ad-Hoc process below, as soon as either pifty becomesawareoftheneed for a new hotel it will inform the other. 
"Should the Company become aware of the need to relocate an affected pilot within 3 ~endM days of scheduled st~then the Ad-hoc flow belowwlll apply. 
"Company shall proVide Association with Monthly Hotel usa11e Report by Im d~ofsubsequent month. 

Company shares results Wfth Al.PA and provides 
rNSOn~e dNdllnefor hotel select1on. lfno 
acreement then VP Ftt Ops and MEC Chairman 
~I promptty confw to dhcuuand rl501w 
dlspvt:e. If no acreement At.PA "'IY submit the 
dlsputetoth.Systtm Bowd per thtCBA. 

No 

If no aereement then VP Flt Ops and MEC 
Chairman shall promptly confer to discus 
and resolve dispute. If still no acrftffl«lt 
Al.PA may submit the dispute to the 
System BoMd pertheCBA. 

What is the type of the hotel accommodation being sourced {Temporary, 
Ad-Hoc, or Primary)? 

Potential of Ad-hoc Hotel -
Start with Pre-Approved Hotel list and if 
exhausted unsucces.sfully, Set!!!: 

APP(ffld Hotel u,t and Ad-hoc Hotel 
Gukltllnet 

Al.PA to provide Company with a 

standardized and reasonably detailed 
r!port which includes accepted and 
re,ected hotels and thebaSis for its denials 

Dtd Al.PA accept an API sourced hotel? 

Company selects primary hotel fromatrHd 
upon Hotel(s~ advtses Al.PA. updates Master 
Hotel List monthly w/ ALP A approved hotel(s) 

Companyshare full RFP summarywlthAlPAand lncluderecommendatlonifor 
consideration and provfderusonable deadllnefor fffdback 

Al.PA Hotel Committee to review list and prescreen which hotels 
do not meet requiremenuln 5.B.3, the Association mavarant 
exceptionsoo a case-by-case basis.. In addition, any hotel brands 
which have been dHmtd prohibited for Ad-Hoc use will be 
presueened from consideration. 

Al.PA to recommend hotels to site visit Qf applicable). Company to 
consider ALP A input and coordinate site visiU to at least 4 hotels. The 
Company shall consider ALP A's Input on scheduling hotel site visits 
and will attempt to rNCh mutually aareeabledates on which to 
conduct Inspections. 

Coordinate and conduct site Vi sits as 
needed, lncludlngaccommodatlonsand 
transportation as neccellary 

•AP1•1ncludes any other hotel vendor utilfzed by the Company 
Proceed forw,rd 'Mth relocatlon In Crew Trac (and contract 
Ml')tlationsas apphaible) 

End Hotel Selection Process 

•Nothln1wm prevl!flt Parties from oplorln1addltlonal hotel options In layov!I' cities 
withcurrl!fltcontracts 

•• Al.PA will endeavor to notifyCompanyofprobtemswith Hotel and allow 
Company/Hotel opportunity to resolve prior to Al.PA withdrawal ln accordancewlth 
Section 5.B.6. oftheCBA. 
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Paira-gr.1plil _ 

4. oti.fication o Reassignmen • 

L 

L 

m 

, abo • , ~ • Sdted11ling 
wh l'li •• - du.le is chan ed 

mo al o«un in -n amide, the 
on hi o • ( 1 ) ho u o c 

Ri rtT ; or 

or 

or ~mo I o lh fl l; 

d 
J 

h . 

.lt i 

ora 
ePllo 

n C Cre Y 

oh 
•'th Crew 

eno . s Duty Period will 
jng puts the Pl .ot k 1nto 

preveo eCo panyand !Pi otfrom 
a ing to reset th R st Period~ lo he Pilot 
equired p. or to oo nc F1 ucy 

lOA5_6 
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B. 

o 2 5.Q,. R . m t lon , 
allild Other Oari.fications 

s. Paragraph Q.1 . ls um id' as Paragraph Q.a 

Para,grvph Q.1 h, i llffl phQ.9 

7. Paru,.qroph Q. .i. is renumero.ted as Paragraph Q.10. 

8. Paragro.ph Q_1..j. is .• umemrrd as Poro,groph Q.11. 

Sect:lo 3.1::., &amp 7, sh 11 be a d'ed a d m ed to read' 0$ folio 

Pilot ·S 

Pay ' 
.ix 
p 

grt- e 
re rot 
O'Li' 0 0 . . 

Day of Sequc111.c, • 
tw ty-rwo (22) ho 

, r 

ence 
Plot 

nd d of 
the gal 

Pay Credit) 
ftc:r I • al 

ongln Hy 
fth 

the 
I . lh 

·ls)I ' hti 
11y 
k n 

C. Ser:fiOI) 3. F .. .&ample 7. sha1l be motnjicd ie1 d am d - to read ,as foJfrrws: 

1t' a Pi o were an RSC Res . • RDP ca d ou in Exampl 6, above, 
;md his Sequence ease ' 02 th 7th, Pilot 
would lO ,e y :nth.I ntee. 
and if s •. e Rele d 1600 un di.e 7th. he wau_d 
I o be en titled o .J ca thn 

13 00 on the 7'dl, then c -• Day O . ;d~ if be 
!Vere d Jay d beyo 00 n day , o Id. :sib1l b ap ied at 1600 uo the 
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7th. and if the PIiot • d .1yed Into the 8 ft, th n • ddirion I overnd • would be 
trigge:red at 0200 and the second racation dlay wauldi be mggemd atmid11ight.. 

D. Section 14.B.4.c. shall be ammdcd a d 1odiftcd en a d th~ [olfo ·ng se tenc.-e: 

Jfo ·10 is ad In m none (1 1 Seq n o rn • up Lh • ·uH ci" l • 

with sn:-k day, the Pilot must dd the Seq;uern:es in the same onthly Bid Period. 

E. he lrm :i.-entc ce tf Sertio 25:A.4. i. and e Exc;mplc beJaw lh.t:1l sul>seaion shall be. 

F. 

C. 

H. 

amr-ndt.d ond rrmaificd r,1 d as{< 1/ows: 

·11 not be requ·roct t re nd to no ·r.ca ·an attempts fol owuu.g the 
I gcf h lrScq111 n 

E e: A Pi ot locks ilul i.s requ ret.1 to espnnd Lo 
no tlon p ndi l lo Hloc. r n h;h may 1,1c ur . .il 
th~ •~ ortion, immc - co ,·on o the ilot's 

h s th • Pflol h1: ·ks, 
t o nd t priorto e 

S •crion 2 S.L.2.g. h Fl k modified m ref~ t Porograph ZS,Q.ll.c. (p ousi., j. ii.}. 

d ·en· cat R ·n. U,$"' a11 Section lS.x..3.v.(a) sl oil 
foU 

l 
tbr Com ny 1 

um net Overnight::1'blc 
, ) Wi ow in C C JO n 

od)om:ci.les 'th 1fty (50) or tc, r a" 
afly • (2} r \i io 
ch lh mur y 

(SO) e 1 y uty e · . These Critical 
D.l ubli ~-d - ,n mn ly 

'l'h mlrd ,\l..'Tf net~ of on 25.7. l. all und am •11d to r, d $ follows: 

The Comp.1 n !nay p nces or Rese •e ID ys (includ tflC' bloc~ of 
Reese c-D.ay ) into th . Pre d o det" P 1-1 • n FUCA al aay lime. Lf J 

Scqucnce(sl remains unassigned fu owi g reserve assignments for thar day and/or 

--------
LOA 5.9 
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LE'ITER OF GR E :Rc:no-,n 25 .. Q. R - m Ptv • ons 
and Other Clarifications -------------------------

th, foHowmg day p' aced a Seq aence is pla:oed in th-e P AF, 
t c: not b rem (or vo ntari aw d to Pilot 
from the PAF, or ssigned (from ,my Wlomici1e). ff a 
portion of a Seq c: iTI d r -11 tu 
d-1c PAF lnomti:lol'e p the Sequeooe, the re _ _ . of 
the . • • u • •. • · - less tliian the average dai.ly Pay 
~ . ~ 
requ ce(:s) pla1C , ~ 

'hen rAF th.1 in "7..ed 
itw 

yin di g lne • 
ay - y .;- its the Sequence 0111 

IO, R e 
lnce not 

be I s L - ours. 

l. .5' ctio 25.P.3.a~ hal modifi dtosubsti re25 for 24th.ondZ6thfi.r2Sfh. 

J. modi/i lO as 

It to d Un 

K S 'nn 25.R. shall b _ modifi _ ,to a mbs«tion 3. 

L 

3. A Pio . pu~ 1.1nt t Is 
d, y( ) in tt, 
nhe dJy( ). If 

_ cd to an em ng 
. stcn tact 
o c ol o inR, y • r. 

Th parrJe ru roplalcal/~fen u enws wm .be c:o 
as follows: 

ludify dte re e 1eno' "th Sectio 3.F. Example 5 tro 
Section 25.Q.2. 

on 2 .Q.1.c-to 

LO ,lll 
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LElTERO Reass:IDn II Pro • on 
and. Other Clarifications --------

2. Modify Section 11.A.4. to specify e 9 

3. Modify Secti n 24A9. to remo 'C pitalizatioo from "re.alignment." 

M1odify SeC'ltion 

!"" 24.D.3.c. 

fi. Modify Section l . F. l. to 
up .. 

7. 2 . . to 

H. 

,odl 25 

I MT ESS I ER.EDF, 
d yo M rch.. 2019. 

For f ONTI .R A1RLT ES, l 1C. 

8; 
Vic - 1 l O ~ratilons 

m • lion &-om "lnvolun y."' 

,and 

( r R rvc )in 

on ZS 6.d. m Q.1 to P 31 pb Q. 

27 

h I , 019 
e Janu ry 16. 201 
rnn d m dmc:nt 

th I th 

C.IAT O , 

"'" .Smith 

rive Council ( FT) 

LOAS.U 
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(ii.~~ Frontier AirUnes 
Master Executive Council 

L!E'JliEl.it O,F .AGREEMENT' No . ., - 'NSL PUo·t. Fifi!!& Limitations, 

ILETI'ER O,.P AGRBBMBNT No. 7 
hetv..·een 

PRO-_flERAHl:LINBS, INC. 
and 

THE AB R. UN.E PILOTS 
ill me servJte of 

PRONTIER AlRLINlES, I C. 
as: npre-sented. by tbe 

AIR 1.JNE PILO/f'S ASSOCIATION, I NITER'NATitONAI.. 

HIS l.'IUliBROF i\G.'l!t.flEMB 1i 1:$.ma.d.e,an-d entered! into in acooriwr111-c-ewitli the m?llOV&-saOMof 
lihie Rall!.May Labo, Act ,lli5 a.me:nded. b-y and. btl1.NHn fRO'.NTIER AIIR.UNElS, INC. (hereinafte:r 
re:ti rr, d to as tlte, "Compariry") and the AIR I..IN, PILOTS in the service of F'RON1'1.ER AIRUNIES, INC,. 
,as represented by the, Arn MNIE Pl LOTS ASSOCIATION, INf BR:NIA1"[0NlAL (terelnalter referred to as 
thit •.As.sodationj1. 

WHBRBAS, the, parties wl.sh to further modify' SectiM, 1.11'.5.b,: 

TII EREFO'lltE, it ~s hereby a(liere-d. as; ·fo'lfow.s= 

b. In. adcUlion to the-deli1"ery and slll'rrender ofCom:pauy aircraft s-p!dhd In 

Pa.rqn,pb F.S~ abov.e,,. the Company· m~f lllJ5e non-.Seniorily ll.m p lots to perform 
non--r.eve:rnue ll'ti:hts that: 

0) require the p forman.tE<ofdiiagnosttt"~ts forwhlchd1eGompany's Pilots: 
ar.e !lO't qua.lifted; 

(ii) ue malrnenancl!l Hsittlig'btswMc:b.taike offamll landatthe same mpoll't. o:r 

(iJI), ar flllgbts tltat 'tlfan5port C:0:mpiny aircraft to i:ltlild from maintetn1ani:..e 
fae.tllties. provided. ·that: 

(a) P\ilot-s:andi mm,,senlorll.y Llst[Pllm !.hall not be paired.together; 

(lb), ill,rnalnrt~nali\Ce ifa1:1jJitte~ ,as used in Ibis pm1,graph m.&11.m ,an D nver 
:nd Tampa, andl other loc-adons that are mUitually q_reed to. in 

w.ritlng. by 'ilie ·pani,e$; 

(c)i non-Seniority :Li.st Pilots wm only 'tran,sport Company al n:rarft to a 
m intenana· facility! such fl:iahtcan on~ybe operated with a ferry 
p,ermit o.r if lhe aircraft is lbel rig moved 10 the mainten,ani:e facility 
•for a C check or grealer, 
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(ii.~~ Frontier AirUnes 
Master Executive Council 

LITTIR OF A.GRBEMEtlif 'No. '1 

l(d) non~:Seniority Llst pilots may repo,,sttlon Dlghts from a 
maintenance faciliity only if the mahi11te1mnce f aoi'Uty is 1110-t a PUo.t 
:!:)omidle,. 

Th:ts Le~r of'~ m nt shaili become e-tTuc:Uv,e on Aprll a. 2019, nd shall ru111 
conoo.m::ntty wtth ithe princl.pal employment 3rFeemen.t e'ffec~v,e Jarnu.:ary 16J 201. 9 and 
:shaM be ,llJoncUJrirenrtily subject to tbe provtsiom pertaining to duraUcm . .and amendment. 

contained in s cdon ,:n. 

IN W~TN ESS WHE:RROF, the parties lhav·e signed this LeUel!" of Acrecmen.t this _,a 
day or M 2019. • -

For FRON/TIER AffiRt1NBS, [NC. 

Vice Pre-.s:£de11.t - Flight Ope-rat on 

For AIR LIN • 'Pl ~OTS ASSOCIA110N, 
I NiTERNAT]ONAL 

;:in ;:y D. Smith 
Chairman 
Ma.ster !Exe-c::uthi'e Cou.ncH (FFJ) 

LOA 7.2 
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May22.,20-t9 

Bi:adley J. Lambert 

MEMORANDUM Of UND'EllSTANDING N'o, 2 
Middle Seat Deadhead 

Vice Plti:iden~ Flight Opera.tions 
Frontier Airlines, Inc. 
4545 Airport Way 
Denver, CO 80239 

Re: Memorandum of Undersrandin_g•Middle Seal 'Deadhead 

Dear Brad, 

Thi -Memorandum of Understanding ~presents die Parties' agreed upo.n settlement when a 
pilot is _ Jgned a middle seat on a Prontier AirHn flight contrary to Section 8.C. of the CBA. 

1. When .a pilot duough no fault of their own, is ,equlred to deadhead in a midd e seat on 
a Frontier Aldines Oight; the pllot shall be eompen.s.ated at 150% of the credit value of 
the leg(s) in which the mi.ddle seat w _ ,occupied. 

2. This payment shall be in addition to the value of the sequence and above the pilot's 
monthly pay guarantee. 

3. for exa.mple., a pilot rorced to sit in a middle seat for , one-hour pay credit l~ will be 
compensated for the value of the sequence, plus an additional half..hour pay ,credit for 
the to.reed middle seat deadhead, that is paid in addition to the value of the sequence, 
and above the pilot's monthly pay guarantee . 

.f. The Company will provide guidance tQ station perso:nnel in aclrordance ·with Section 
8.C. of the· CBA. 

5. A pilot shall not reseat himself m a midd]e seat to obtain the overrid.e. 

6. A pilot shall provide supporting documentation incfoding the reserv.attori number, lhe 
gate· of occurrence, the seat occupied, and a description of the event. 
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If I have accurately stated our a_gr-eement,. please sign in the· sp oe provided below and return an 
executed oopy to me. 

Sin.cerely, 

C ptain Tracy D. Smith, Chairman 
Ma ter Bx; utiv Cow:,cil (FFT) 
Air in P'lots A iati n, lnrem. ti nal 

Aoc pt d and greed to thi.s 22r.1 day of May, .2019 

Br l y J. L mb rt 
Vi Pr id nt-Fllghl Oper 
Fronti -r Ai.din , In . 
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LETTER OF AG REEM ENT No,. 16 
between 

FRONTIER AIRLINES, INC. 
and 

THE AIR LJNE PILOTS 
in the servlce of 

FR!ONTIBR IRUNES, ,INC . 
. as r-epresented by the 

A[R. LINE PIIJOTS ASSOCIATJON,. INTERNAT.IONAL 

THIS LETTER OF AGREEME1NT i- made and entered into in accordan~e with th 
pro,vi i,ons of the RaHway Labor Ac , a- amended, by nd betwe n FRONT:IER AIRUN:ES, 
JNC. (hereinafter r-efen-ed .o .as ~he '"Company'] a1nd the AIR UNE PILOTS in the se·rvlce ,of 
FRONTIERAIRL[NES, lNC., is r p.res nl d by th-·AIR UNE PlLOTS,ASSOCIAT.ION, 
[NT ERNATIONAL (her inalt ,-referred to as the"' ssodat on"'). 

WHEREA: , the pa.rtl w1· h to· run11-r d rUy and mu-trate c • rtain prao,vlsions o.f th 
recently implemented Pillo -" Agre-m·nt, -nd 

WHEREAS, the partl-s al'so wjsh to ,corre t ,certa.ln typo~~-Phical error , 

THEREFORE. it - h reby ,agreed as follo,ws: 

A. The· su.bpa.ragraphs of Se,ctlo.n JJ. halt b • renumb redfrom 3.J.a .. 3:J.b. and 3.J.c. to 3.J. 1.; 
3.J.2. and 3,J.3.,, re~pectively. Addldon·ally, Section 3.J.3. shalt be modtjied ,f-O add the 
fol.lowing .sentence·: 

A Pilot who calls in sick for some or an of a Sequence tha:t 1.nclude I ncen tlve 
Credit w H lo e th· lnoentiive ·Credit associated with the portion of the Sequence 
for which he caHs in sick. 

Example: A P'Uot is scheduled ~o Ry a 2-Da:y:, 2 Dul)' Period Seque·nce worth 20 
hours ,of Pay Credit, including 10 hours onncentive Credit, and S hours ,of Pay 
Credit on each Day. The Pi l.o. calls in sick: after ,completing .au of the flyi.ng 
associated with Day 1 1under Block. The Pil!ot wiH be debited one skk. day, and 
will be paid 10 hours for the Hyinig; and 5 hours onncentive Credit 

B. Section 2 5.L.5.e. shall be modified to, rea.d as fol'lows: 

JJOA 6.ll 
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Once a Jetway Trade is approved. the Pti]ol aotiep ing the operating eg(s) may 
not .Drop or Swap tihe 0 1peratlng leg(s) but may Trade them wl.th another Pilot. 
'The Pilot who Trades aw.ay part of the Sequence through a Jetway 'frade wm not 
be pe·rmitted to Drop or· Swap dle riemainde.r of the Sequenc-e, but may 'Trad•e any 
or aH of the :remalnder of the Sequence, .and,, in addition, either Pwlot may modify 
a different portion orth,e Sequence In the DOT SpJit fo]der,. the Trade folder ,o,r 
through a phone call to Cir-ew Sch duhng: irhhe· Eilectronic Bid System does not 
aUow tihe Pilot to enter the reque·st 

The example will. be m,odified as follows: 

Example: A PUot ha a 4-Da7· Sequenc and Trade the first leg via a Jetway 
'Trade. On fhe last day of the Sequence, the Sequence returns to the Pilot's 
Domicille· and the last 2 I, g re a turn. The PHot is eligible ~o Trade ny 
remaining portion of he Sequ m:~ and is a) o eligib1 e to Drop the last turn,. 
subj ct to tihe Drop Hmlts contained S_ ction 25.l.4. or Section 25.P.3.c., as 
appncabL 

C. Section 2 SJ.5. shall be modified to· read as follows: 

Captain bid, wards wlll be pubU h d and " s,ib1e• to, Pirs,t Officer in th: 
El dronk Bid System no later than 1700, LDT on the 81h of the month. 

D. Sec.tion 3.P.4. shall be modlfi d to lndude c. asfollows: 

AR erv Pilot who is: delayed 'b yond his late t poss 'hie re lea time (a set out 
in S cHon 25.U.3.a ... e.) on th last RDP ·in a block of ROPs, or in the case ,o;f a Long 
CaH Re erve Pilot. on Day Off. wm be paid in aceord nc- with 3.F. above and in 
accordance wtth the fo towing: 

I. Block and Deadhead credit that o curs after the latest pos ible release tirne· 
(as se,t out in Section 25.U.3,.a.-e.) ,on the last RDP l,n a block ,of RDPs1 or 1n 
thre case of .a Long CaH Reserve· Pirfot. on .a Day Off. will be pawd above the 
Pilot's M,onthl,y Pay Guarantee. Tf a1111y leg spans the latest possible release 
time, dten the en.tire leg shaH be credited above the Pilot's Monthly Pay 
Guarantee, ,and 

ii. If the Sequence :is paid based on the T'rip llUg, the1111 the differ-enc--e between 
the Trip Rig value from Paragraph E.3. above a.nd the sum of the Block and 
Deadhead credit from Paragraphs E.t. and E.2. above, wiH be paid abov,e.a: 
p·1ot's M.onth~y Pay Guarant,ee. 

LOA6.2 
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iii. If the Sequence is patd based upon the Averag:e Minimum Duty Period, then 
the difference between. the Ave.rage Minimum .Duty Period value from 
Paragraph E.4. ,above, and the sum of the B'lock and Deadhead criedit from 
Paragraphs E.1. and E.2., abO¥e, wiH be paid above a PHot's Month y Pay 
Guarantee. 

tv. All other Pa.y Or-edlt accrued w1ill be cr,edited toward the Reserve Pilot's 
Monthly Pay Guarantee. 

Ex mple: A Lons CaH Re ,erve Piilot has a 4•Day Sequence worth 4 hodrs of 
flyin,g on each Day, with an addlt10:na1l 2 hours ohrJp, ri,& aH within his 
Reserve obHgatio-n. The P"lot is, dela_yed into hi Day Off. Any Hying th.at 
spans and/1or foHows midn.ght o,n his last day of Long Calt plu , .any trip rig, 
would b p_ id over th 'Pilot, Monthly Pay Gu_ rante (in addition to any 
pay owed pur: uant to 3.P. above)1, 

E. Section 2 S..Q.3. shall' be modlfred to ,include S-xample 4 a,ntJ' 5 as fol'lows: 

Example, 4: A Res rv,e Pno Iha added Dying on a Day(s,) prior to a seriie . of 
R'DP _ in wh ~ch 'the Pilot i , chedul . d for RSC. The Pilot i Reassigned and delayed. 
nto hi fir t RDP. Th PUotwould be p id -t 15,0%,abov th PJot' Monthly 

Pa.y Guarantee, for aH le,gs (.Deadihead d or nown). that .are schedul d to o,r 
actuaHy ,arrl,ve 'three (3) hours fter the ol'ilglnail Sequence Release Time. 
Follow nrg r, -turn to bis Doml1; I • the PHot wi11 be -vallabl for,, and p id for, 
r erve assignm no con istent with the applicable pr-o,visions of this Agr em nt. 

Example S: A PHot i R i1111ed and then del y,ed into D y i which he I 
s,chedul d to fty another Sequence, but the Pilot wlH have a, legal Rest P'eriod 
p,rl,or to report ng For that Sequence. In tht case, the Pilot will be paid at 150% 
ov,er the PHot's Monthly Pay Guarantee for the teg(s) (Deadheaded or Down) tihat 
are scheduled to, or ac:ruaHy amlve three (3) hours after the· o,rigina Se,quence 
Release Time. 

F. Secti,on 8. B.3. b. sha,II be modified' to read as follows: 

A Pilot wm not be pemi "tted ~o, deviia.te rrom the Deadhead if the PUot has been 
Reassigned prior to nonfying 1Crew Schedulin,g of his intent to deviat•e if the 
Reassignment. e:itiher removes the Deadhead leg o,r the Pilot is notified that he 
w·n oper.ate tihe Deadhead leg. 

G. Section 8.E. 4. shalt ,be: modified ro, read' ,a's foll'ows: 

L0A,6.3, 
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]fa PUotintends to devliate from the lasl legi(s) ofa Sequence> the Pilot shaU call 
Crew Scheduling in advance. The PUot slltalll not be Reassigned during this 
notilkatiion to Crew Scheduling. but Criew St:heduHng ma_y deny die request to 
deviate, and require the Pilot to, ,ope.ra:te tllte leg(s)1. A PiJot wm not be required to 
o,perate· the last leg(s) of a. Sequen.ce after h.e has no:tiftied Crew Sthedul ·ng ,of his 
intent to deviate. 

H. Section 2 S. R.2.'. shalt be modified w read ,as follows: 

A Pilot who is delayed 1into a Day 01 may· be scheduled for a maximum of two, (2) 
legs on his Day(s.) Off (no,wn or .Deadhead)! prior M his arrival m D'omicHe. Thi 
two (2) leg UmU:ation do not .apply to, o:liginalty schedu)ed te,g~ that .are delayed 
into a Day Off. 

1. Section 2 S.AA.3.a. shaU fie modified to .read ,as follows: 

Dur ng a DIO. the Assodatlon :halll alll.ow re -o:nable r Hefto the Company from 
the following Paragraphs s ne,ees.,sary to ree tabHsh normal scheduled 
operation : 

l. Sectl.on 12 .. D.1. (Duty Period Limits) to the mttent that· the Duty Period 
ov-rlaps with the start t me of the DIO . nd/or st rt . wtthin ·the DIO; 

U. Sections e:.D.1.~3 .. and 8.B.3 ... 6. 1(Deadheaid devlaUons and booking 
tlm Hne ): '~O th exrent that the schedu'led departu~e dm. of th•e le (s) 
starts within the D[O; 

i. Section 25JQ.U.b. (A.VA PHotwHI not be p rmnted to docUne· 
Reassignment) and Section ZS,.U.8. ("gr ssi.ve Reserve)1 to the extent that 
the chedul,ed Report Time starts wilthln ttle 0 110. 

J, Section 25.AA.3,c. will be modified ,to read as fellows: 

FoUowing the sta 1rt of a mo. nol:Yrithstanding any pmvi.sion in this Agreement to 
the ,contrary, aH Sequences. in Open Time with .a scheduled Report Time on that 
Day must be placed in the Premium Add Folder. AH Open Time avaHab]e on any 
subsequent Day of the mo mu.stbeplaoed int,o the PAF no Eater than toao LDT 
on the Day before the scheduled Report lime ohhe Sequence in accordance with 
Paragraph Z.~ .above and. such flying wiH be unavaillaible for bid by any Pilot via 
the DOT proce-ss commencing at 0930 'LDT o,n the Day before the scheduled 
Report Time of the Sequence. Between 093,0 and 1030. No, Bid and Management 
PIiots wiH not be eligible to Add i\lying. e>e,cept as allowed by Section 25.BB. This 
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provision will be extended ,ooncun-endy with any extension to the D10. 
F,oHo,win,g the declaration ,of a. mo. tllte Compa1niy may: 

[Resume cu men t book languay·e: .25M3.c. iAv.j' 

Example: A mo ·s: declared at 0800 on 7th. All Open Tiime with a Sequence 
Report Time on the 7th wm be moved to the Premium Add Folder no 1a:ter than 
the start ofthe DIO. At 0930 LDT on the 7th,. C:r,ew Scheduling will begin moving 
Open Time with a Sequence 'Report Time on the 8th to the Premium Add F,older, 
and the p•ro~es-will be Gompteted and such fllyjng witU be avaiJable to Add no 
later than 1l030 LDT. During this time between 0930 and 1030, No Bid and 
Management Pilots win not b- eUgible to Add ffyJng., exGepl as Mowed by Section 
25.88. 

K. Se.ctlon .7.A. slta,11 be modified to add panJgraph 4., as follow : 

A PHot m y eJe t to dJop ome or an of hi ward d vacaiUon and hav such 
vaca:tlon b • ,paid durilng a Leave or Absenc-e prov.ided the· P lot notlAes: Crew 
Planning vi, emaH (CrrewPEannlng@Dyrmnder.com) no ies.,s than 48 hours :prior 
to the close ohhe mon:dtly b d for 1he Monthly Bid Period 1n which th vac Uon 
i sch duled ~ be tak n. A Pilot who has been award d vacatio·n that ovulaps 
with a l!.-eave or Absence granted In accoroance w th Sect on 1.3 may elect. t:o 
rebld the vacat on n ~hat ,calendar year or be p id out at the end of'that calendar 
y,· r. 

L. Section 3.P.4.b. shall be· modified tiO read a follows: 

A Reserve Pillot who receives an Aggressive Resel!'Ve award that is not remo'Ved 
In accordance with S ell.on 25.U.81d., and th_t I schedul.ed to end after the latest 
po• sible release time (as s ,tout 1in Section 25.U.3,,a,-e.) on tihe last. RDP in a block 
of RDP!S, or in the case of a Long CaH Reserve PMot,. on a Day Off,, wm be paid n 
a,ccordanoe with th foHowiing: 

i. Bl.ock and Deadhead credit that ocrurs after the late,st possible relea ·e time 
(as s,et out in Section 25JJ.3.a.-e.) on the ias.t RDP in ab ock of RDPs, or fn 
the case or a Long CaH Re enre P'lot,. on a Day Off. wm be :p·aid abov,e the 
Pilot's 'Monthly Pay Guarantee. If any leg spans the l.atest possible ·rel ea s,e 
time. then the entire leg shall be credited abov,e the Pilot's Monthly Pay 
Guarantee. and 

ii. lfthe Sequencce is paid based.on the Trip Rig. then the difference between 
the Trip Rig value from Paragaph &3. •. above·, and the sum of the Blo,ck and 
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Deadhead credit wom Paragraphs E.1. and E.2., above. will be paid above a 
Pilot's Monthly Pay Guarantee. 

iii. If the· Sequence is paid based upon the Averag,e Mini mum Duty Period, then 
the d:iffe,rence betw,een the Average M:inimum Duty P,er • od value from 
Paragraph EA., ,above. and the sum of the Block and Deadhead credit from 
Paragraphs E.l. and B.2., above, w:1111 be paid above a PiJot's Month]y Pay 
Guarantee. 

iv. AH other Pay Credliit ac,cmedl wm be ,ciredited toward the Reserve PUot's 
Monthly P.ay Guaran~ee. 

R-tain examp1e. 

M. NTR and PAF - Se_ ,tion· 3.1.·4. hall be .renumb red a Se_ tion 3. I. 5. ,and' the fo·llowlng 
shalf be ins-erted as Section 3.1.4.: 

lf - Sequ-nc-, 1-pl , ed in the Pr-mlum Add Folder,, it wm c rry th,e "NTR" 
d ignatlon iflnc-entive iCr dit his been adld d and ny P.ay Cr dJt th t would 
have accrued based on , idler th_ Tnp Its: or Av ,ge· MI nl,mum Duty Period will 
b _ _ dded ~o tihe v _ lue ,of • h S quen In . ntive ,C11edit If the actual Sequence 
R l ase nm occur after the origi111taHy s•,cheduted S qu nee Re]- e Time, th.en 
he P lot wlH be paid in aocordance· wl.th Section 3.E.3,,c.vm., and must advJs 
Pi'lot Payro'll o th_ t they re aw re that lhi pro,vision should be applied, 

·exa·m:plet .A 3•Day Sequeno 1ls _ theduled for 5, hours of B:lodc Time per Duty 
Pet1od and ls wonh 19 hou·rs ,of Pay C11edit b ed ,on the Trip, Rig. When this 
Sequence is placed in the PAP,. the Sequem,e wiU i111dude at lea t 19 hours of Pay 
Cf'\ed•t and w:IH ,car-ry the NTIR designadon. If the Pi'lot~s actual Sequence Release 
Time is later than his originally· cheduled Sequence Release T me, and Ir the 
later Sequence Release Time triggers trip rig, Pay Credit, the PUot win advwse 
Pilot Payroll. 

N. Section 8.1!.2. shall be mod,ifted ,to include subpor,oSJraph e. to, re·ad as fo·llows: 

A Pi lot who devia~es from a. Deadhead pursuant to rhes:-e prov! sions and who 
incurs international taxes as ,a consequencce of the deviation will be reimbursed 
for such taxes provided the PHot oonta:cts Corporate Tr-ave] 
(F9corpo~atetravel@Oyfrontlie;r .c,om) and indu:des the light number and date of 
trav,el. 

O. Section 7.F.1 :shall be m.odl/f,ed l6 inclu.·de the fell'owiug se.n.tence as the last sentence as 
follows: 
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However, if a P1i'lot is awarded a vacation period which spans two Monthly Bid 
P,eriods, or if a. vacation day ,or days are added t<1 a p·tors awarded vacation 
period, and the add.Ltion of such vacation day or day.s causes the Pilot's vacat·on 
peri.od to span two Mo:nthly Bid Periods, then the PHot wHI be permitted to s-ide 
the vaca ion period backward (in till_ first month)1 or forward (in the sec-ond 
mo,nth) by three (.3) days . 

. 
P. Secti,on 2 5.P.3.e. shall be modified ,to ,-ead as follows: 

Trades with other PUots shall be allowed until lhre (3) ho,urs prior to the 
scbeduled deparh.li1re tlme ohhe earliest leg: being Traded. 

Q. Secti,on 2 S. l,,.5, b. shafl' be modljied to read as follows; 

The tr n a tlion -hould b- coordinated wl:th Cri w Scheduling at le --t th -- (3) 
hour prior 'to, th departur- Hme (inch.11ding a delayed departur-e time) of the :leg 
being Traded o:r ~at Trad_ may be denie:dl. 

[Resume: current book for remainder o/,provlsion.J 

R. Section 3,E.3',c.l.(c) hail be modlfi d to read ,a follow : 

Vacation OverJ _ p, SpHt 1( xoept in _ a when th - overlap cau - • _ Sequence to 
b _ dropped in its -ntlr ty tn 'Which ca , the va ue a sociared w th the trip ·ng 
would be paid, if,appHcabl,e). 

S. Section 2S.S.Z.c. sh,all ,be modified t-0 read as follows: 

For each Reserve caU .. out category (Lo~g Call and Short CaHJ~ Reserves will be 
plaGed in availabiHty "buckets" based on the numbe·r ,o,f avai.labl.e Reserve Days 
or RDPs as appHcabl.e. P:DO Reserves wm be given assjgnm.ents at the Company's 
discretion, ,except tbat tihe last six (6) Day of th FDO' , work Day will be 
assigned in acoo-r-danc-e w1illh the bu.ck,et system. A Pilot who r-eports :for an 
assignment but is not used shaU be oonside,red 10 have completed an assignme,nt 
for the purpose of FIFO. 

T. Section 2 S. U.8.c. shall be modified to read ,as follows: 

A Reserve PUot is entitl.ed to pick up a Sequence through the Aggressive Reserve 
pt1ocess that starts on. a Reserve, wo,rk day(s) and ,extends, beyond the Res,erve 
PUot's Reserve obligation, subj,ect to buffers set by the Company, but the buffers 
wm not exceed three (3)1 hours of FJlght Tlime and six 1~6) hours of duty per RDP 
or Reserve Day. 
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(R,esume curr:ent book languageJ 

U. Section 2 5.H. Timel'ine will be modified as follows un•t11 the implementadon of PBS: 

8th 

9th 

I.3th 

.A. Reserve Cap,tain awarded .a Hard Line for the following 
Monthly Bid Pe:riod is@Hgible·to Add and/orTraide for 
Sequences that pan the c:urrent Bid Period and the foHowing 
Monthly 8:Ld Pe:riod 

A Reserve First Officer awarded a Hard Line· for the following 
!Monthly Bid Period is eligible to, Add and/or Trade for 
Sequences that span the current Bid Period and the fo'llowing 
Monthly Bid Period 

Ground School bid award,. an training, ssignments c,ompleted,. 
OT D•rop and swap- ror the .Co11owlng Monthly B'id P :dod 
aHowed (See not.e be1ow) 

23rd 2100" Secondary B[d w rded. Re-ene PHot aw rded R serve or 
'R-U UJn £or the foHowlng Monthly Bid Period Is eltglble to 
Add and/or Tirade for Sequence that span the current B,ld 
Perlod nd th- foHowing Monthly Bid Peri.od, V cation Slide 
mu t b ubmitt d by 0800 ,o,n the 24th 

Add to curr nt book version of Note: A Har-d and ReHef'll.ineholder wm be 
eligible t:0 Add and/,or Trade for Sequences thait span t'he ,current Bl.d Period _ nd 
the followl·n,g Monthly Bid P' rtod at -ny Um -, oon i-1 nt with th pr,ovisjons of 
·tbi" Agr,e _ men't. 

V. Section 3. E. l.f. will be added and will read as foJlows: 

Tu rnback Pay· 

A Pilot who has a block Tumback or air Turnback will be credited for the 
greater of schedu1ed ,or acwa.l pay for aH legs oomple~ed prior to the block 
,or air 'fur:nba.ck. including the Turmbaidk., and w·n also, b credited for the 
greater of the origi1naHy scheduled Hying or the Reassignment following the 
Turnback For d\e purpose of this, prio,vision, 'Turnback" shall mean that a 
tlight Blocks out a:nd Blocks in at the same airport without arriving at the 
scheduled destiinatio.n. 
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Example: A Pilot's last turn is to tly rrom DEN to DCA and back. The Pilot 
departs DEN, ,encountel".s a medumical~ .and returns to DBN. J f the turn Is 
remo,ved from the PUot. the Ptilot wiU receive Pay Credit for the Block Time 
assodated Wi'th the air T-umback, l,n additilon to the s,cheduled value of the 
Pay Credit assocfated with the turn. It after ret~rrdng to DEN, the Pilot 
operates tihe· wrn. me PHot wm reeeive Pay Cri!dlt for the .Block Ti.me 
as:soctiated wHlh the .air rehlm, and the gr,eater ofthe scheduled or actual 
value of ,each leg of the rum. Ir the Pl101. is Reassigned foUowing the air 
Tum back, the Pilot wm re eive Pay Gredlirl for the Block Time associated 
with air Tumback, and the gil"eater of lh:e scheduled value of the o•riginally 
sch duled rum or the value orrhe• Reassigned flying. 

W. Section 3. E.1.9. will' be added and will read as follows: 

mversion Pay 

Notwitn tand•ing s- t on 3.E.1..b.•c., in the· event - PHot diverts and then 
ubs:equently mes anotiher leg to oo,mp'lete the .flil .. s!ht to the originally 
cheduled d .. ti nation, he wiH be· c _dited for the greatier ,onh. cheduled 

v lu of th leg from which he d verted or-the· actual value of the dtv rs on 
leg p. us the s111bsequent leg to the ol'ilsinally scheduled destlnat,on, 
·pl'lovl.d d the Pillo. then rejoin hi chedule nd no flytns I , l'lemoved. lf a. 
PUot i Rea sig-ned to anything other than to oom.plHe the origJna11y 
scheduled fligh and resume his.schedu'led Sequence, hewm be pai.d for the 
greater ,of the cheduEed or ctu Iv 1ue ,o,r Hof the legs: prior to the 
diver-ion, plu - th grieater of the schedul • d value of the leg from which th· 
PUot div,erled or thie actual value· o.f the diversion leg, plus the greater of the 
value ohhe orlgin Hy cheduted legs that we,e removed ,or canceHed or the 
value ohhe Reas· igned Ryi ng, 

Example 1 (DJv,erslon and Reassignment CG comple,te the· OrlglnaUy 
Scheduled L-eg): A. PHot is seibeduled ,o Dy .a 1two,..day seque·nce: DEN•SLC· 
DCA on Day I foUowed by DCA-DEN on Day 2. He complet'es DEN-SLC as 
scheduled .. On the SLC-DCA leg. he d1vens. to, BWJ, refuels, continues to DCA 
and 1'\esumes his Sequence. The Pilot would :recejve credit for the greater of 
the s·cheduled or actual value of tihe l!eg: from DEN to SLC" pl.us the great-er of 
the s,ched.uled value ofthe S,LC to DCA 1eg or the actua1 value of SLC-BWJ­
DCA le-gs. plus the· gr-eater of the scheduled o,r actual value of the leg from 
DCA-DEIN. 

Example· 2 (Diversion 1follewed by an.y other Reassignment): A PHot ls 
scheduled ~o Dy .a tw,o-day sequence: DEN-SLC .. DCA on Day 1 followed by 
DCA-DEN on Day :2 .. He oomp1etes DEN-S.lC as scheduled. On tbe SLC-DCA 
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leg. he diverts to BWr, and is directed t£1 Hmoto DCA foHowinga Rest 
Period to r,e-sume his Sequence. In t-hi,s case·,, the· Pilot Is treated under the 
pay provisions ofSedion 3.B.t.b . .-c. and BWE is c-0ns~dered the point of 
r,emova'l and/o:r cancellation. The Plifot wotdd receive craedit for the greater 
of tihe scheduled or attual value of the leg: from DEN t-0 SLC, plus the greater 
of tihe .scheduled value orthe Sl!.C to DCA. 1eg or the actual value of SLC-BWJ 
leg, plus the greater of the scheduled value of Sl.C-DCA-DEN or the value of 
tbe Re.assignment 

X. S.ectto·n 2 5.Z. will be modf/led m Include ,thefollaw.ln9 at the end of Pa·ragraph Z.1. 

However, a Sequence may be r--emoved 'If the·:Hiyjngora portion orf the flying is 
not op rated.1f part ofaS quenee in th.e PAF is not operated and Is :removed 
pursuant to this provjslon. any r main Ing:, portion o.f the Sequ -nee must be 
returned to ti'he P.AP. and any lmcentiv,e Pay that ha.d been appUed wm be 
r cal ,uJa·~ed andap1pHed in aooordance with thi paragr. _ph. [f, n. _ dditl.onal Duty 
P rl,od s added to the S qu ncoe wh,en it Is rebuiJt and placed in th-, PAF, h nth 
total. P .y Cr dtt,, iniclud1lng any In. ntiv CrecUt dded, of the new S qu nc • wlll 
b - no l,es th _ n the _ ve-- ge d ily P y Credit or the s-quenoe that wa ortgl nally 
placed Into th PAF. 

Y. Section 3.E.1.c. Example 6, -hall be madljied to include· thefollowin,9·: 

Chang Header o "OonHict with Subs quent Sequence or RDP /Re_ erve Day" 

Reta I· current book language and _ dd: 

A Sho·rt CaH or Lon,g CaH Reserve PHot .adds a one•day Sequence consisting 
of four (4) legs ~onsistinrg ,of one and one hailf (t.S,) hour: each on a da:y in 
which he has :no Reserve obl~gatfon. The PHot complete the first two legs 
under Block, and is Reasslgned foUowing lhe· oompletlon ofthe second leg 
to other flying that wiU extend into his RDP /Reserve Day on the fo1low1ng 
day. The PUot wiH receive a Pay Crediirt of thriee (3)1 hours for the first two 
(2) 1,egs. and one hundred fifty perccent (150%) pay ,over the Monthly Pay 
Guarantee for the legs (Deadheaded or flown)1 that are schedu1ed to or 
actuaHy all'Tiive three (3) hours after the original Sequence Release Time. lf 
the PHot returns to Domiciile pnor 10 his RDP start t1me, he wm be given a 
legal Rest Period before resuming his r,eserve oblig~tions. Uthe PUot 
returns oo Domicile after his RDP s.tart time or after midnight on an LCR 
Day, the Pilot wiiH resume his re;serve• availability consistent witih the other 
provisions of this Agreement 
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Z. Section 25.X3. shall be modified to read as follows: 

Exi;-ept as otherwise prohibited by provisions of this Agreement, Reserve Pi.Lots: 
may Trade o:r Sw.ap, Reserv,e Days/RDPs under the foHo,wir11g: provisions: 

AA. Section 2S.X.3. e. shall be m-odifi:ed t.o, reod as folio.vs,• 

No Trades:/Swap,s wilH be appr-o,v,ed that create a block less tihan three (3) 
RDPs/Reserv:e Days. A Ptmot's inbound Res. rve obl'gation wm be considered an 
RDP/Reserve Day. 

BB. Se-ction 2.S.X.3f sh.all be modified ,to read as:foJlows:: 

No Trade /Swaps wm be ap,prio¥,ed that create a, block less than. three (3,) 
RDPs:/Reserv:e D.ays. A PHot's inbound Reserve ,obUga:tlon wm be conswdered an 
RD P /Ries rve Day. 

CC. Section 25.,G.4. sha.U ,be modified to read as follows: 

Pll,ats sha11 be aHow d m designate up to three, (3) ,con ecutwve day (golden 
Days) ln which no tra1lnlr1ig can be scheduled. TM only. ppHe to .a PHof Base 
'Mont'h or the month prior. 

DD. Sectlorl' 2S.,G. hall b motllfiecl' to ,add a ub;parograph 6 as/ol'lows: 

A PHot will use th El otronlic Bid System to noUliyTralnln1gSch dulln,g ofhi 
RGS bid and/or G,olden Days in accordance with Section 25.G.2 ... 25.Ci .. 4. and 
.25.tl. 

EE. Section 25.A.4.b. I. sha.11 be modified to dro,we "thee 2'0tlt1 of the current month at 0900" 
t11 "the 13th· of the cu"ent month at 1700 ... 

PF. SectJon 11.A.4. shall' be modified Co ,charrye the "1Z,th" w ,the ;;13th,." 

GG. Section 12.E . .1.a. shall be modified ,to add thefoll'owlng: 

A PHot who, has been assigned to recurrent training ,on Ms Da.ys Off will not r-eoeive 
fewer than the minimum number ,or Da.ys Off as specl,Red by this Subparagraph. 

HH. The references to, "Mon,thly Bid Pa.cltage· in Section 15..O(3.c: iv. wilt be changed ro 
"secondary bid package." 

11. Section 26.B. sha.11 he modified to ,include o Subpar:a'IJraph B.4. asfo.flows: 
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The Company reti~e pas benefit po.licy shall. be modified fu:r Pi1ots such that 
the· minimum five (S} years or ~ll'V·ce riequirement is waived. and the age plu 
y,ears of service requirement • modified to 65. 

JJ. Th,e term "ma.int.enance facility· as used in Section 1.F.S. is understood to mean a facility 
that reyularly co·nducts C checks or greater for the Company. and the parties further 
agree that MCO wilt be, considered a mointenance facility when it is certified to and 
actually begins to perform C checks or 9re.oter for the Compony. 

KK. Section 2.JJJJ. 'Window" will be changed to l~KKKK.. 

L . Secti.011 ZS.X. J.wilt b nu,dified ttnmd as follows· 

A Re rv PiJo m y Drop ny RDP or R rv Day &th Cli • ScheduJlng concurri nee 
by ubmlttlng th requ t to Cccw,scheduhni:;suuervi:mrs@Oyfrontjer,c;om 

(Re urn cummt book} 

MM. ' ctlon Z 5.X.3: a. ill be modified ro subsuruie th 2 for the 2611'. 

NN. S t:lon 19.D.2.d. villb changed to don 19.D.Z.c. 

00. tlora J.D.J.rwill b modifi to odd th folio i11JJ 11 

AP mo who tak an unpaid I a durin th rst nn (15) day or onch y Did 
P r1iod will be paid ror any actual P y Cr die m . and not 0111 h Ir of th Monthly 
P yGuar n 

PP. ctlan 11. B.1. b.ii viii be modifi d w reod o follo 

In HeuofCompany ch dul dmn ponation.aP'Wotmaybookhlm eUmustride 
tr v. I • o and fr m training n rrom ny city Frontj r rv in ccord nc with 
Se lion 8.E.1 nd 8.E.2. Th PUo ·n 111 iv Pay Credi or th origin Hy d1 du·1 d 
D adhead. On (1)1 additional mu t ride round mp boo ing hall b prov"ded to, a PHot 
.or a training course mat i p anned to ooed • (6) Day: . Th- provi ion does not 
apply t-0 a Pilot in ·nitial training or line flying during Ground o:r imulator training. 
Deadhead p y wm no be app1ied to ua e1 that occurs pur u nt to 1this, Subp ragraph 
B.l.b.U. 

QQ. Section 11.B..l.b.iii. i ill be deleted. 

RR. Section 25.P.4. will be modified w substitute the -ZSli and Z6tJi,dl"fo,-tire ·24 th and 25tfl" of 
tire Month. 
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This Letter of Agreement shall become effective on June 5. 2019 and shall run 
concurrently with the p.rincipal employment agreement effective January 16. 2019 and 
haU be concurrently subj,ect to the provision pertaining to duration and amendment 

contain d in Section 31. 

JN W[T ESS HEREOF, ·the parties hav .signed thls Letter of Agreement this 5th 

day of June, 2019. 

For • RONTIER AIRLI ES. r C. 

I 

Br di y j. Lambcn 
Vic P id n - f'I' h Op ration 

Fo IR t..r E PILOTS SSOCIATION, 
I TiER ATIO' AL 
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(ii.~~ Frontier AirUnes 
Master Executive Council 

L£'IT6ll OF AGREEMENT N~ 8: Pmfesslonal Standards 

LEITER OF AC 1REEM~ , o.. 8 
between 

FRONTIER AIRUNES 
and 

THE AIRLINE PJl015 
in die, service o 

FRONTIER AIRLINES 
as R,epresented by 

THE AIR LINE PILOTS ASSCIC1A TIO INTERNAl'IO AIL 

This LEITER OF A!GREEMENT is :made ,and entered into in aa:ordanc:e with the 
provis • ons df Title II ,of the Railw,ay Labor Ad, ,as amend'.ed, by FfiOntiet AidiMS (hereinafter 
i:teferr-ed l'.O ,as "d'le Company or .. frontier"') ,and diie AIR LINE f'H.OI'S in the service of 
FRONTIER AlRUNES, as ~resented. by the AIR LINE PILOTS ASSOClA TION, 
INTE!RNA'IlONAL (hereinafter reMred to .. the Association" or ... ALP A .. ). 

kl the interest ,of providiing die hi.glest standards of safely and pmfessionalism among llhe, 

pilots of frontier Airlines a_nd to ensure fha1 an PilOIS .e· btea.ted fairly~ consistelilltly, and 
effectively. the Company· and. the .Association harve a;g_m!d to Lhe p~!.m!S set forth in this 
Letter ,of Agreement. 

Management Re£ettal 

1. Should a pmfess:ionaJ standards problem mme: to 'the attention ,of the Company:. it may 
in its discretiOI'.\., refur sum dispute to 11,e Prol:essional Standards Committee (the 
.;,Committee .. ). 'Whenever the Company refers a dispute lo d1.e CoDlfflittee, the 
Committtt shall be eiven. a mutually agmttable length of rime,. or in the absence of a 
stated time. then tweuty-eight (28) days, during wh"ch toattemp prevention,, 
mitig~tion, or resoluliion of Ebe pmeJem. During this period the Company agrees to, oold 
in abeyance any action (discip inary or oort-disciplinarry) ii: may have commenced or 
oonremp:la~ taking aga·nst the Pilot based on the issu:e which led to d.e refeffi!l1 unless 
further "nformation becomes: known whidt a tees the fads, or rircumstall'Ce$ as 
understood by the C~y at the time it made ib. refenal. 

2. At or before the end of the twenty-e"ght (28) day (orolhet)1 period, tlie CommiUee shall 
make an ond report to appropriate Company management .. If the Committee ·reports 
that "the pl\Ob em has been resolved'" the Company will coJtSi.der the matter dosed, 
acbiowtedge die dosure to the Committee withiin five (5)1 day~ and .au documentation 
maiint.ained by the Company regarding sw:h matter shaU be purged :from its files. 

LOA.8.1 



 LOA 8 : PROFESSIONAL
STANDARDS

Date: 2021-12-14

Rev: LOA 28 (formatting)

FFT CBA - 2019
     

(ii.~~ Frontier AirUnes 
Master Executive Council 

LETTER OF AGREIEMENiT No. 8: Professional Standards 

3. Alternatively, if the Committee reports that su~sful re:sohltiori •of a prob}~ has not 
'beer. attaiMd within th.e twenty-eight· (28) days (or other} period, the Company mil)' 
take action in aoc.or-dance with Section 19 of the CBA. In cases where Ute Company 
would e1ect ~o commence· or ,oontlll'l'Ue discipli.nairy prooeeding:s, the delay caused by the 
twenty-eight· (28) day (•or other) period will not be raised by the Association as a defense 
nor w:iU the Company assert ,an:y fa'lure ,of [he Commiittee to .ar.rive at .a success.ful 
resolution as supportin:g i'ts, positioo. 

4. The existence ,oHh's LOA and procedures delineated herein will in no way Her or 
diminish the Comp ny' authority to insure p oficlenc:y nd l.r safety, nor w U the LO·A 
or 'the p~ur,es herein abridge or infringe· upon a Pilot's r"ghts under this Agreement. 

Con fidentlaHty 

1.. Botah th A odation nd th. 1Com p ny aclmow 1edg and , g th- t in ord r to be 
ef(ect'v--:, the Committ proceed·l"gs, conv, rsa,tl,on with Pilot regarding: prof . sional 
standards issu , and auend nt di cu sions w,ith m n.!,!e1ne-nt h. M m in 
confidential. Th above p1,10ceedings, ccmv,ersaUon5.! nd ttendant disous. ion, s.hall not 
be u d by Uh _r p. 111:y In 1ny d L clpllna,ry pro ding ,or Sy tem Board of 
Adju tment. Neit.h 'r th Comp ny nor t!he· A. od tlon h 'II c 11 • , a, wltn In a 
d sclplin. ry pl'Q(lffd Ing • then m mber of m n • gement or a Committee me,mber for 
the purpo ,of hav in,g th t lndlvld u I ~estUy bou1t th_ discu Ions or -ffo,rt mad with 
r __ peel to a P:llot'. invol.vem nt· wUh th Co:rnmitt . 'N ither :h • Comp ny nor the 
Assodation sh n f. ·to th Com mlU • pr«eed Ing re,olutions,, or thi LOA in any 
System Bo rd of Adju tm nt pro ding ·that is unrelated ~o, n II .g d breach of thi 
LOA. 

2. Th Company and h Associ tion .agree not to reque t a uibpoen._ to obtain testimony 
or riy doa,m nts,. ~ordi or papers, induding all electronic communiea,tions, cr-ea'ted 
by or in t>he possession of the Committee ,or its members where the docum nt,s, records,. 
papers, or ,electronic communications, re related to the matter referred to, the Committee 
in any fu.ture Sy tern Board of Adjustment pr-OOeedlngs. 

3. A~I communications between an parties related to ,a e«mmUree case shaU be ,considered 
pri.vl'leged. 

4. N,o,•Committee mem.ber may serve ooncurrently on th.e System Boa:rd of Adjustment o:r 
as ALPA Representativ-e in a disciplinary hearing. 

Procedures 

LOAS.2 
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ccn 

FRO TIE • LI ES. I C. 
an 

THE AJR 1..1 E PILOT 
in of 

FRO n ES, I C. 
th 
TIO , I T'L 

ctl • Ing 
a 11• • ·mcnt tl 
Pilot. r o l 

rt ny' 

'zo 
WIII-.R 

trade· on qu 
m nd io 2 .K. to II w for vo1luntary D mlcll 

A. 

OW, TIIE lly .igrc d: 

•nlir •ty nd amend d 10 re d " ·ollows: 

nd r r ro I m P lot· t bi I 
nd , nu ry. April, july and 
pu t II Pilots vi.. 0111ply 

In order to b rded a tra . 1h re mu be Pil t in th m C .tegory 
, i E"ng o md o r o h Domicd . PHo ,11: ·11 not b bump d or displac d 
ouc of a Domicil . 

b. Un • h tim a the Trade requ t din the Au tom, ted Btd 
y. d ques • u t lanning vi emai to 

er s y he mitted during. 
se . by he Company on he Domidle trci'!de notic . 

c. Bid ,. ill be a, rded in seniority order no later than the day :foUowing the 
do e or the Domicile trade period. Submitted bid and a ards 1iU be posted 
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electronically on lhe Company, eb ite and prov-ded to the LP MEC 
Chairman ·a email on the same day the a ard is published. 

d. A y pro e t ofan in or ct a ar (e , a ard ou o s niority ord r) must be 
·ubmitted to Cre Planning no later han 1700 ST three (3) day following 
th publication or th a .vard. 

B. ection 24.K.2., ill b d le din i nt:irety and am nded tor ad follow : 

C. 

D. 

ro 
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Brndl rt 
Vk Fl hr Op t on 
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LEITER OF A.GREEM ;edudion in. Fli.ght Hour Buffer 

.ll.E'ITER. OF A o. 10 
'he 

FRO- ER . I C. 

THIE Al R _ _ PILOTS 
in the service or 

FRO iTfER MRLI ES. I .C. 
as represented by , e 

AIR u- E PILOlS ASSOClATIO' . INTL 

THIS LIEifTER Of AGREEMENT is made and entered into in acconlanc-e with the 
provisions of the Railway 'Laho Act. as .. amended. by and between FlUlNTIER. AIRLINES, 
[NC. 1(1hereinafter referred to as tbe -ieompany"') and dte AIR LIN-E PILOTS in 'd1e semce of 
FRONTIER AIRLI _E-S. INC.. as rep 'eSea ed by dt-e-AIR LI E PIWTS ASSOCIIAT[ON, INT'L 
(hereinafter riefer,red to as the • Assoaation1, 

WHEREAS. lhe Company and ·Ille Associa_ ·on are parties to a coHective ha_rg~jning 
.agreement seflling fonih l'he rares of pay. ru'les,, and rking amdlr ·on,s: for the Company's: 
Pilots !FCol ediv-e Bargaining Agn!,ement" or "'CB' 1 effedive Januarry 16. 20191, and 

WHEREAS the parties wish to temporarily .amend Section 25.L 1,0.a. to, ass;ess the 
Impact of a reduction in the Flight H.ou:r buffer. a:ndl 

NOW, THEREFORE, it is: mmuallyageed: 

A. Sectio:m 2 S.LlOi.a. will be amended to change the buffer applicable lo ·Flight Hours 
in any C-onseculive 672-Hour PeriOO.-lrom 96 hours lo '98 b,ours. 

B. The partlies ·will diSCtlSS and share the dlara necessary to evaluate the impact of the 
temporary buffer reduction and. Us impact on Pilot sch.edufes and the opern,tion. 

C. If ineilfler party se:JVes notice on e o er parw in wrttling within seven '7) day_ of 
the ead. of the second ont!Wy B"d Period in whicb die reduced buffer has been 
app:liiecL this Letter of Agreement will remain in rut] fo.roe and effect oonoor--rent with 
the CBA. However. ir either party ob·ens tu the· mntinuatien of the terms, or this LOA 
folJlowing the application of th redu -on for two (2) fuH onthl'y lid Periods and 
serves written notice on dte othe paJ1W so stalti.ng, 1th.is Lener wiH cea<Se to be· 
effectiv,e and shall no_ run conaunndy -th lhe CM othing hereiim shaU preolud!e 
the parties from extend"ng the temporary mall period lhro1.1g" ·muwal written 
agreeme:nt:,of dte Vice President of Right Opera ons and me ALPA MEC 1Clhairman..., 
so fo:ng as th parties: reach ·this ~greem nt ,·thin se¥en 1[7) days of the end of the 
second Month1y 8-d P,eriod tn -h-ch the reduced buffer bas been appJied. 

E. Effective Da~ and Dura o 

l!..OA:lll!U 
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LETI'ER OF AGREIE- o. 1.0: Reduction in Fl" t Hour Buffer 

This Letter of Agreement ill hecomee ectiveon ugus121. 2019a d shall remain 
dfe ·v, in accordance ,vilih the term . Paragraph C., above. 

IN WITN'ESS WHEREOF. h patties have igoed t i Letter of A reement this 21 •1 day 
of Augu t 2019. 

For FRO Tl R AIRL ES. I C. For IR LI E IPIILOT AS OCIATION, 
I TER ATIO L 

B 
Vic Pre id nt - Fl~ght 0 

Chaim, n 
_f r E cutiv Cou - II (FFT) 
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tir' Frontier Airlines 
Master Executive Council 

LETTER OF AGREEMENT No. 11: Electronic Flight Bags (EFBs) 

LEITER OF AGREEMENT No. 11 
between 

FRONTIER AIRUNES, INC. 
and 

1HE AIR Ll E PILOTS 
in the service of 

FRONTIER AIRLINES, INC. 
as represented by the 

AIR LINE PILOTS ASSOClATION, INT'L 

THIS LEITER OF AGREEMENT is made and nter cd into in accordanc with 
the provisions of th. Railway abor Act, a amend d, by and betw n FRONTIER 
AIRLI • BS, INC. ,(h r inaft r r f rred to a th "Company") and the AIR LINE PIL01S 
in th rvic of FRONTIER AIRLINES, INC., as r pr nt d by th AJR LINE PILOTS 
ASSOCIATION, INT'L (h r inalt r ref rred to th "A- odation"). 

WHBR AS, th Company and th A ociati:on ar parti - t 
bargain.mg agre m nt tti.ng forth th rates f pay, rules, and working condition f r 
th Company' Pilots ("Coll ctiv Bargaining Agreem nt" r ucBA") effe tiv 
January16,2019,and 

WH REAS, th parti wi h t am nd Section 26.D., and 

WHEREAS, th parties also desiri to imp1em nt addition 1 pr vi ions to ensure 
the privacy and c-0nfidenti Uty of any Pitot's pe·rsonal information on th EFB whil 
also allowing such Pilot and th Company acce to flight operations manuals,. bulletins, 
and other work-related information. 

NOW, THEREFORE, it i mutually ag:reed: 

A. Section 12.B.S. shall be inserted to read as follows: 

In no case wiU a Pilot be requir-ed to check in prior to the start of any work 
assignment.• 

B. Section 26.D.4. will be deleted in its entirety and amended to read as follows: 

1. An EFB will: 

LOA11.l 
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a. be an electronic tablet device funded at no cost to all line Pilots in 
active servi.ce, e:xcluding Pilots on a Leave of Absence ( other than 
ALPA Leave) that is anticipated to extend for longer than sixty (60) 
Days; 

b. contain softwa,e that enables a Pilot to create a personal profile for 
the Pilot's personal use, subj:ect to the memory limitations of the 
device after Company-lnstalled EFB applications are installed; 

c. include Company•funded chart subscription service() and real 
tim enroute w ather data .service{s); 

d. include an industry standard prot cti v ca 

e. ·include a charg r and . cce sory cord; and 

£. includ.e any other accessories required by th FAA or th Company. 

C. Section 26.D.5. will bed J ted in its ntirety and amend d tor ad as follow : 

1. P' or the purpos ol th calculations set forth m thi Paragraph1 th co t of 
the Company-funded EPB wm be three hundred nin ty-fiv ~ dollars. 
($395.00),. Th service m of aU Company-funded EFB shall b no long r 
than forty~hvo (42) months. from November 1, 2Qrl9, with th 
und rstanding that Pilots who ari~ du a· tipend in October 2019 wil 
instead r,ec iv a Company-i ued EFB in October 20191• Pilots who are 
hired after November l, 2019 will be issu d EFBs pursuant to this LOA,,. 
and the service Ufe will commence on date of issuance. At the end of the 
service life, the EFB will become the property of the Pilot, and the 
Company will pr•ovide a. new EFB to all Pilot when the service Ufe of the 
Pilot's EFB ends, at no cost to the Pilot. 

D. Section 26.D. shall be amended to add the· following provisions: 

1. Damage 

LOA 11.2 

a. In order to minimize the risk of damage to the iPad, the Pilot wiU 
utilize the Company-pit',ovided protective case. If the iPad or its 
accessories are damaged, the Pilot will return the iPad or its 
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accessories to the Company in mder to obtain a replacement iPad 
or accessory. 

b. Pilot Off Duty 

A Pilot who is off Duty will not be liable for any expense directly 
assodat d with a damage claim £or up to one (1) occurrence per 
item (iPad or accessory) within forty-two (42) months based on the 
i suance date of the original EFB. 

c. Pilot On Duty 

A Pilot who is on Du.ty will not be Hable for any expens directly 
associated with a da_maged iPad or accessory. 

Exampl : A Pilot is i sued his first EFB in January 2020. H will b -
rgibl for a new iPad July 2023. InJanuary 2021, his iP d Is 

damag d whH off du.ty and h i i u d a replacement at no 
d\a:rge in accordance wlth thi Para.graph. Thi r plac m nt wiU 
re t the nd of the· EFB's rvic- m-to July 2024, how v-r, for th 
calcu1ation of n (1) da_mag claim occurr nc w'thin f rty~two 
( 42), :month , the start d.at _ will r ma'in January 2020. 

d, Th failur• of any portion £ th BFB to function in accordance with 
its s.ped:fications shall not be considered a damage claim and will b 
fixed or r-eplaced at no cost to th PUot 

e. A Pifot wm be liable for the cost of replacing the EFB in a case in 
which the Company can prove that the damag is the result of 
intentional misconduct by the Pilot. 

2. Th ft of BFB 

In case of a theft mcolving an EFB, the· following shall appty: 

a. A Pilot wm promptly report to the Company that his EFB has been 
stolen, file a police report, and pr,ovide a copy of the police report 
to the Company; and 

LOA 11.3 
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. 
b. The Company shall issue one (1), replacement at no charge for the 

stolen EFB to the Pilot on the first occasion of such theft within 
forty-two (42) months, based on the original EFB issuance date. 
Thereafter, the Pilot will be charged a pro-rated amount equal to 
the total cost of the iPad to the Company based on paragraph D.S., 
above, divided by forty-two (42) and multiplied by the remaLning 
number of months left on the on the service life of the iPad in 
paragraph D.S., above. 

Example: A Pilot is issued his first EFB in January 2020. He will be 
,eligible for a new iPad July 2023. In January 20!21, hi Wad i tolei1 

and h is issued a replac ment at no charge in accordance with this 
Paragraph. This replacement wm r set the end of the EFB' rvice 
life to July 2024, however, for th calculation of one ( ) theft claim 
occurren.ce within. forty-two (42} month , th start dati! will r main 
January 2020. 

3. LostEFB 

In ca- - of a lost EPB, th - foUowing -hall apply: 

a. A Pilot will promptly r port to th Company that his EFB has been 
lost; and 

b. The Company • hall issue a replac ment and the PU t will be 
charg d an amount equal to the total cost of th iPad to the 
Company based on paragraph D.5,1 above, divided by forty-two 
(42) and multiplied by the raemaining number of month left on the 
on th service life of th iPad in paragraph D.5, above. 

4. Recover~d EFB 

LOA 11.4 • 

In the event a Pilot recovers an EFB that was previously reported as lost or­
stolen within thirty (30) days of the date of the loss, the following will 
apply: 

a. The Pilot wm report to the Company he has recovered the EFB and 
retum the replacement EFB to the Company; 
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b. The occurrence will not be ,counted against the Pilot for the 
purposes ,of paragraph D.2.b .. , above. 

5. Loaner EFB 

a. The Company will provide a reasonable number of "Loan . r EFBs" 
at each Domicile in the event a Pilot, for whatever reason, is unable 
to report for duty with his EFB. The Pilot w~Il contact the Chief 
Pilot, or hi de ignee, to obtain authorization for removaW of a 
Loaner E.PB from th • Domicile. 

b. A Pilot must return the Loan r EF'B to hi.s bas management in as 
expedUiou a manner as po slble, but in no ca e more than seven 
(7) days from the date it is ch eked out of th Domicil , unless he 
receives written p rmis ion from base management or the 
d signated Company rcpr sentative overseeing the FB program. 

6. Privacy and Security of Information 

a. Th Company acknowledge and ag,ree that a Pil f s per onal 
pr""Ofile on the EFB i his own p isonal prop rty, and th 
information and data in such space is private and confid-:r.tial. 

b. The Company will not remo~ely manag, a Pilot's p r.sona[ data on 
an BFB, induding: 

(1) Collecting datci (induding audio and video r cordings); 

(2) Adding or removing accounts and restdctio.ns; or 

(3) Remotely erasing data. 

(4) Notwi ths.tanding the above, and in order to keep the OS and 
applications. updated, the Company will have the ability to 
remotely confirm the update of those applications that are 
provided by the Company in the support of the approved 
EFB program. 

LOA 11.5 
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c. • Except as may be required by law, the Company shaH not monitor 
individu~ performance or compliance with poUcy, directives, or 
regulations using the EFB or the data contained therem. 

d. The EFB softwar-e will permit a Pilot to erase the entirety of his 
personal profile at any time. In addition, a Pilot who ends his 
employment with frontier prior to the forty-two (42) month servi.c 
life of th EPB will refum the BF'B to Frontier, and the de-vice's 
entire p1rofile (personal and Company) win be erased and re et by 
the Pilot. 

e. A PUot wiH promptly report to the Company that his BFB has been 
lo t or stolen. On[y in uch event .and for th purpose of 
maintaining the ecurity of Company and personal data, the 
Company may .activale at ature on. th IEllB to remotely reset and 
eras all Company data on th_ devk . 

f. Informati.on or data on a.n BPB, or tran mi sion from an BFB 
including, but not imited to, audio or video r cordinga will not be 
us d grunst a Pilot in any manner in a di dplinary cas , other tha.n 
f:or faUur to maintain and updater,· quired data. 

g. R corded data or information shall not b d'sclosed to any third 
p rty ce_pt by mutual ag:reem nt of the partie , or s r quired by 
statute, g v mment regulation, or judicial ord r. 

h. Th Company wm not use the EFB to determine:, monitor:, or track 
a Pilot' location for any purpo including, but not limited to, 
disciplinary purposes-. 

'B. At least six (6) months prior to the end of the service life o-f the first generation of 
Company-owned EFBs, the Company and Association will meet to discuss issues 
associat~d with need for, or the implementation of, any new EFB, unless the only 
change to, the program is the continual purchase of upgraded iPads. 

F. Section 26.D.9. shall be modified to read: 

With no less than thirty •(30) Calendar Days' notice to the Association MEC 
Chairman, the Company may elect to provide "shl p sets;' in Ueu of providing the 

LOA 11.6 
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o .. 11: Electronic fJight Bags (EFBs) 

Company-funded EFBs in accordance with Ute terms of paragraphs B .. through 
E .. , above. I addition, no ess than thirty (30) Calendar Day prior to the 
termination of the Company-funded FB and the provision of hip ' et , fh 
Company win nsure that Pil ts m continue to have b th riemo~ and airport 
access to all information rurrentmy disseminated through Comply 365 including, 
bu no limited to, Flight Operations anuals, training m teria.L ust ead , etc. 

G. If training i 11 • quired to imp! m _ nt th C mpany- wn d EFB program, it sh. ll 
paid in acoordan Uh Section 3.0. f U'l. -BA. 

H. Eft tiv Date and Dur ti 

Thi Letter o Ag ~ment iU be - m on date of igning and "' U run 
oncur nU with th prin ip 1 mp.l ym nt agr, m nt ff tiiv January 16, 

2019 nd h II con urr ntl ub· provi • n p rt inin t dur. ti n 
and amcndm nt c nt in d in 

I WIT parti h 
( f(f'N day of _ __,.~.....,.L.l.,,;iit=---_, 2019. 

T ER AlRLI , I 

Bra ·t 
i Flight p rati n 

·h . DeP te 
id nt 

irman 

. gr m n't thi 

t r E ecuti Council ( FT) 
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LEITER OF AGRIE.EMENT ,o. 12: Flight Oper-ations Quality Assurance Program 
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LEITER OF AGREEME 1 • , o. 12 
between 

FRO TIER AIRLINES, J C. 
and 

TIIE AlR LINE PILOTS 
in th service of 

FRONTIER AJRU FS, C. 
as represented by th 

AIR U E PILOTS ASSOCIATIO _,. INTE A TIO _AL 

THIS LEITER OF AGREEME • • is made and entered into in accordance with 
th provision of the Railway Labor Act, as amended,. by and between FRONTIER 
AIRLI ES, I C., (hereinafter referred to a "the Company") and the AlR UNE PILOTS 
in the service o FRO ER AIRL ES, C. as repr • nted by th - AJR L1NE PILOTS 
ASSOCIATIO- , - ATIO- L (h rein.aft r refi rred toas the "Association"). 

WHEREAS, the pa_rti harv - m t to dis.cu th applicab1 provi • on ; and 

WHEREAS, th parti - ' intent is that th sole purpose of th Flight Operation 
Quality A ura.noe (''FOQA") Program is to enhance sa1 -ty of flight operation.S; and 

WHEREAS, th. parti . intend that no pilot be identified_, disciplined, di charg.ed 
or subjected to any additional training/checking as a result of th use of any FOQA 
Program lnformatio~; 

NOW, THEREFORE, it is mutually AGREED as follows: 

A. DEFINITIO S 

1. "FOQA Pmg.ram"" means a program desigled pursuant to this Letter of 
Agreement to enhance Bight safety though controlled analysis of 
recorded, de-identified Hight data information. 

2. ufOQA Data" means all information collected by the Flight Information 
Recorder ("FIR") as defined in paragraph A..9.1 below. FO()A Data shall be· 
used solely for the purpose of FOQA analysis, except as modified by 
paragraph E,11.,. below. 
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3.. "Identifying Data:" means any FOOA Data or c-ombination of data that 
allows collected data to be associated with a specific Pilot. 

4. "'Identified Data'' means any collected FOQiA Data prior to removal of all 
Identifying Data. 

5. 1'De-ldendfied Data" means any FOQA Data that e:xisis foJlowing the 
deletion and destruction of any data that could :in any way be used to 
identify a specific Pilot. 

6. "FOQA Pregram Information .. or "'lnformalion" m ans any data which 
is transmitted_,. recorded, or colected by using thefLR. The terms "FOQA 
Program :Information" or "lnformati.on" shall fu.rth r include tapes, 
transcripts, reports,. papers, m mos. tatem .nt , studi s, charts,. graphs or 
any other description. anal • or compilation of d .ta to include any and 
all con id . rations of paragraph E.5. referenced h r in. 

7.. "'fOQA Monitoring Tea:.m"" or ""'l'MT" means .a committee compo d of 
h - Frontier Airlines FOQA Manager, at least one (1) designated 

Association Cat. . . per, and oth. r m _ mbe consensuaJily d med 
appropriate by the FMT. If it is agreed between the Company and ALPA 
that workload warrants an ina-ease in the number of m mber of the 
FOQA Monitorin • • Team., ~ment to add an _ dditional m mb r(s) hall 
not be unreasonably ithheld. 1 o member of the FMT may hav•e, at the 
time he is actin,g as an FMT m mber, any in olvem nt in the discipline, 
demotion, dism.issal, or· un.ilar personn l issues regarding a Pilot. The 
business process of the FMT will be defined in th FOQA Program 
Manual. AU content and revisions will be conse:nsuaUy agreed to by all 
FMTm mbers. 

8. "Gaiekieepers" are the designated ALPA members of the FOQA 
Monitoring Team,. and the representati. es of the FMT who a1one will have 
sole atteSs to and be abl to retrie e information which would aUow 
identification ,of a flight number, day· of the month, or crew member 
associated with collected FOQA Data. 

9. ..'Flighit Information R.econler' or "'FIR" m.eans any device:, equipment, or 
system on the aircraft that tr-ansmils, records and/or collects flight data, 
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audio or video data or an. other electronic record. These devices include, 
but are not limited to, Flight Data Recorders, Cockpit Voice Recorders, 
and Cockpit Video Reoorde,s. 

10. "lmplementaition and Ope_rations Plain" or "'I & 0 Plan" means a 
detailed poofication ,of ke aspects of a FOQA program to, be 
implemented b an air carrier that is in accordance with the Advisory 
Circular, and mutually agreed to by Frontier Airlin.es and the Assodation. 

1 . uop.erational Exfftld!anc-e Event"' means an event in which an aircraft is 
operated, .as determined b FOQA Data, outside o mutually ag;reed upon 
tolerances. Operational E ceedance Event may indude, but are not 
limited to, the events set forth in Append.ix D. of Advi ory Circular (AC) 
120-82,. Flight Operational Quality Assurance. Settings hall be :mutuany 
agreed upon, and not modified without th knowl • dge· o the FMT. 

12. ,~,op. rational Routine Evenr means an event in whi(:h an aircraft was 
oper-ated_, a d termined b recorded data~ in • ma.n.ner consistent with 
pr, viousl y . tabUshed FOQA tolerances. 

13. '"FOQA Analys· '" m ans the analysis of FOQA Data to determin 
operational norm as established by the FOQA Monitoring Team. Further 
an.al i will be conducted to identify Operational Exceedance Ev nt . Th 
exreedance lev,el for detection will also be agreed to by the FOQA 
Monitoring ~earn. Aggregate operational norm· and exceedance . will be 
analyzed for blend to de ,elop recommendations to eliminate those 
exceed.an.res. 

B. FOQA PROGRAM 

1. The design, implementation. and operations of the FOQIA Program shall 
be by written agreement of the Company and the Association. Any 

ariati.on from th.e agreed-upon FOQA Program hall require the mutual 
agreement of the parties prior lo imp ementation. The parties shall 
mutually agree in writing prior to fue implementation date. 

2. The FOQA Monitoring Team shaU oversee the day-to-day operations of 
the FOQA Pcogl'am and the established necessary policies and procedures 
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(l & 0 Pilan and the Frontier FOQA F'rogmm ManuaJ) to ensure 
compliance with this l.ette1 of Agreement. 

J.. The FOQA Program shaU ensure the complete confidentiality and 
anonymity of individuaJ Pilots. 

4. If, in the view of either the Company or the Association, th 11 is a 
iolation of the requirements of the FOQ·A Program as set forth herein, 

either party haU have the option of immediately suspending the FOQA 
Pr-ogram. FoUowing th suspension, th FOQA Monitoring Team will 
conduct a review of the alleged iolations. The Company and the 
A sociation must both ag, - mi resume th program. 

S. If the FOQA Program is u pended, ithert FOQA Ma.n g -r or n 
ALPA Gatek per will notify th d ignated vendor that pedo£mS 
anal. , i (if appli abt ), that the program is suspended. During the 
uspensi n,, th pa.rti will not have access to any FOQA Data. During th 
u pen • n, FOQA Data may be downJoaded a:nd tored on th· server, 

but wiU n t be prooessed or anal zed 'by eith r th v ndor (if applicable), 
or eith r of th - parties. 

16. In th vent of termination of the F0'.;2A Program or cancellation of this 
Letter ,of Ag,reement, all Id ntifying and Identified Data wHl be d troy d. 
1'h termination o.f the FOQA Prognm or cancelJation of this Letter of 
Agreement shall not affect the Company cress to, data conected by any 
recording device including, bu not limited to, an FIR, for purposes of 
routine aircraft maintenance functions as di cussed in p•aragraph D .2., 
below. 

7. The FOQA Pt-ogram will,. at a minimum, provide for the· monitoring of the 
parameters set forth in Apperulix Hof Advisory Circular (AC) 120 .. 82, 
Flight Operational Quality Assurance. 

8. All communications to Company Pilots that reference f'OQA Program 
Info1mation relating to a specific e,rent must be appro.ved by the FMT. 
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C SCOPE 

1. Sufficient De-Identified Data . hall be maintained to fulfill the 
requirements, of the agreed-upon FOQA Program. All De-Identified Data,. 
and analysis ,of sudl data, shaJI be made available to the parties. 

2. There shall be continual evaluation of exceedance values by the parties. 
All ch~eS:, addJtions, and deletions hall require the written approval .of 
th FOQA Monitoring Team. 

3. Any special studies or evaluations require mutual agreement b•y the 
pa.rtie . o FCXlA Data or a.naly i shall be used for any purpose oth -r 
than the FOQA Pr-0gram. 

D. DATA.ACCESS 

1. The Co.mpa.ny hall remove Id ntifymg 'D ta fr m Identified Data no later 
than thirty 1(30) caJe dar day· from the dal o 1h Identified Data's 
acquisition. 

2. Acee to any data collected by an.· a.i:raaft recording device including, 
but not limited to, an FIR i not permitted for any reason oth _ r than for 
the purposes of ·the FOQA Program or for routin. mcraft maint:emmce 
functions. De-Identified Data may be retained and accessed on th 
te<'eiv•"g ,computer. 

3. Except a provided in paragraph E.ll., below, .any employeeJagent o,f 
either the Company or the Association who has possession, aroess to, or 
knowledge of any identified FOQA Data will be prohibited from 
di vulg°'g any such data to any indi idual other than a Gatekeeper as 
described m paragra.ph E.t., below, unless l\equi11ed by applicable law or 
,court or,der. ln the event an employee/agent divulges any Identifying 
Data to any individual in viiolation of this prohibition, such 
,employ~agent shalll no longer have access to any FOQA Data. 

4. The parties agree that the release of FOQA Data and/or Information, as 
defined in this Letter of Agreement. without express written consent of 
both the Company and the Associ.a.tion is strictly prohibited. If either 
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party disoo ers an unauthorized release, th . y shall immediately notify the 
other party. It is expressly agreed and understood that the investigation of 
unauthorized ref ease of FOQA Data as set fo,rth in this paragraph shaU be 
conducted prior to either party's demand for termination of the FOQA 
Program as set forth in paragraph B.6., abo e. 

E. DATA USE 

1. o person other than a Gatekeeper hall be authorized to identify the 
individual Pilot associated with any specific· F{)QIA Data. 

2. Th :sole contact with any Pilot associated with an Operational Exceedance 
Ev nt shall be through .a Gatekeeper. 

3. Any not , m moranda, or other docum nt used by a G • tekeeper in any 
contact with ansr Pitlot ooncemmg a specific F()(JA v :nt· hall be 
,con idered Identified Data for purposes of this • tter of Agreem nt and 
haU be "de-identified" in accordan.~ with th·. timelin in paragraph D.1.; 

abo· e., and an Identified Data wiH be subsequ ntly destToy,ed when the 
analy i i oompfete. 

4. The FOQA Program iH be used for - aluating and improving aU of th 
following ar,eas in a mann rnot pedfically prohib.ted herein: 

a. Safety; 
b. Airacraft Performance; 
,c. Aircraft Systems Pedormantt; 
d. Piloting Performance in general (not for the purpose of evaluating 

or improving the performance of an individual Pilot); 
e. Operational Performance; 
[ Company Procedures; 
g.. Training Programs; 
h. Aircraft Design; 
1. A TC System Operation; 
j·. Airport Operational Issues; 
k. Meteorological Issues; 
I. Air,craft Maintenanoe; 
m. Safety Trending Analy is; and 
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n. Any other area mutually agreed to by the p·arties 

5. Information obtained from an FIR shaD not be used as refer-enred in Section 
26.l.2. 

6. FOQA Program Information shall be considered inadmissible in any 
grievanoe ,or System Boaro of Adjustment proceeding .. 

7. Except as provided • n paragraph E. t 1. hetein, FOQA P:rog;ram 
Information shall no be used to ubstantiale 01 oorrobo,ate information 
obtained from other soun:es. 

8. Th ·Company , hall not initiate an.y m estigati.on into alleged Pilot 
mi conduct on th basi: . of fOQA Program Information. 

9. Information ,obtained f-rom an FIR hall not be used by th Company to 
,evaluate or monitor the judgment or performa.nce of an in.dividual Pilot or 
er w, - pt und -r th provisions of a mutu ill agreed upon Fli,ght 
Operati n Quality Assu ranee ("FOQA") program .. 

10. lnformation obtained from an FIR shall not be used as a ba-is, in whol or 
in part,. to ju tify or require a, Pilot' submi __ ion to a non-recurrent 
proficiency ch ck or a line check. 

11. ,a. To review ,or investig,ate an e ent that has becom known through 
a source outside of either the FOQiA program or ASAP~ the Director 
of Safe,ty, or hi designee, , iD be the sol authority for data 
remo al from an .air-craft recording device. The affected crew 
mernber will be notified by a Gatekeeper and g• en the 
opportunity to file an ASAP report be or,e any manag,ement' 
event-based review or iinvestig-ation of FOQA Data oocurs. The 
requimment that affected Clle'WOlembers ar,e .notified pf or to, any 
event-based re • ew or mvestigation usin,g FOQA Data does not 
p:riedude the removal ol an -recording device and review of F()QiA 
Data for maintena_nce purposes This pro,vision shall not be used in 
oonjunction with events that become known through either ASAP 
or the FOC!'A program. 
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b. The Director of Safety, or his designee, wiD notify the Association's 
Central Air Safety Committee Chairman, in writing, that. he has 
directed an aircrait recording device be removed for the purpose of 
examining FOQ:A Data pwsuant to this provisiofl. This notification 
will be timely and must include the speciJks of the removal to 
include: 

1.) tte0iding d.evice data to be remo ed; 
2) removal locafon; 
3) date of remo al; 
4), fUght number associated ,vith e ent; 
5) aircraft type; 
,6) aircraft tail number; and 
7) pedfic . nl to be·, aluated. 

c. A Gatekeeper( ) wiU participat in an. nt-based review or 
inv stigation ,of F()Qi Data in conjunction with th Company's 
Director of Safi ty; or his designee. 

F. FOQA FU DING 

l. The Company hall bear the full cost of th. FC)(jA Program to, include 
Pilot :Xpenses (i.e. hotel, conference fees, tran portation) incurred when 
performin_g FOQA-associated duties th tare reasonable and dorumented 
and will be ooordm.aited through Corporate· TraveJ. Hotel acc,ommodations 
will be pro. ided in accordance with Section 5, o.f th Agr-eement, except 
that a Pilot who li es ithin sixty (60) miles of Denver wm not be 
provided with hotel accommodations for F()(J,A-related duties that occur 
in Denver. 

2. The Compan shaU honor all reasonable requests for Associa.tion Leave 
for the Pilot members of the FMT to pedorm their F()(lA-related duties .. 
Until the implementation. of PBS1 Pilo membe.rs of the FMT will be 
granted Trip/Reserve drop requests for FOQA-related duties, and such 
d11ops -Jill be pay p.rotected and the Pilot will work at the Company's 
headquarters on the days Trips are dropped, or as mutually agreed 
otherwise. 
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3.. The Association may designate multiple Pilots to share Gatekeeper Duties 
,on the FMT by alternating months of Catekeepe1 duty. At a minimum, the 
total amount of Association Leave aUocated to all Pi.lot members of the 
FMT wiU be the equival nt of up to one (1) full-time Association Leave 
position. The Association and the Company will meet eVet'}' six (6) months 
to evaluate and discuss whether a staffing I eJ adjustment is warranted 
due to a change in the fleet size or composition, or if there is a meaningful 
increase in th_ duties assigned to the Association FMT members. 

G. CONTRACTS WITH SER.VICE PROVIDERS 

1. Th_ Company may cont:r-act with a service provider to upp y service that 
,condense, compile., and ummariz.e the information arising out of the 
FOQA Program. ln the event that it i the Company'- intention. to so 
,contract, th Associali n haU be fully apprised of all ,contractual 
11elationship : nd the ubstance of an arrang m nrs with th Company 
and th . rvice pro ider. The Assad • n may, acting rea nably, decline 
to permit th.· information servi.oes to be so conlracted. 

2. Und -r no drcumstance shall tual analy is of FOQA Data b performed 
by .a rvice provid r with ut the ritten consent •of th FMT. 

3. A on-Disclosure Ag1ttm nt i • requbed for any FOQA Data that is 
rel -ased to any party outside of th Company. 

4. The servic:e provid r with whom the Company has contracted shaH be 
bound by all ,of the oblig~tions placed upon the C.ompany by this 
agreem nt in re pect to maintaining the security and confidentiality of 
information. The Company haU make uch ~ontractual arrangements as 
are necessary to ensure that its obligations lo maintain the security and 
confidentiality of the ·information are respected by th service provider, 
and ·shall immediate!. notify th - Association ,of any non-compliance by 
the service ·provider. The Company hall provide to the Association for its. 
re iew any ,contractual .arran~ents it has made regaKiing its obligations 
not to disclose information as set out in this agreement and elsewhere. The 
Company shall arrange with the service provider for an inspection of the 
premises where the service pm .ii.de:r maintains the information. The 
Association may decline to permit the information to, be analyzed by a 
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urance Program 

rvice pro ider in thee nt that it is not sati fied with the arrangement 
that have b n made to secure the confidentiality of th information 
,uw ing out of the FOQ Program. 

H. DURATIO 

Thi Letter of Agreement hall becom effecthe upo th date of ig • g, arid 
h 11 continu in ffect for th duration of th greement, ind ding any tatu 

quo p ri, d und r th Ra.ih,a Labor Act, a amend d. oh ith t ding the 
for, going, ith r par r ma terminate hi Letter of reement b ervin the 
oth r party with •ritt n notice of cane llat"on. Upon rvk of th· wr"Ue 
noti , thi L tt r of reem nt hall be null and void, ~ nd thi FOQ Program 

all - and not becom part of th tah.l quo. 

1 Wl 
reen, 1'1t th· 

f, th und rsigned parti ha v 
Ctk-b_.- , 2019. 

ned thi L tt r o 

F, r FR T[ R Am:U • , En . For IR LI E PlLOifS n...,,_;"-"-[ATI 

I TR TIO L 

Bra,~.lITTllb rt ' 
I •A A S&f}~ 
Jo 

Vic Pre id nt of Flight Operatio Pre id nt 

Chairman 
a t r Executi e Council ( FT) 
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LETTER OF AGREEMENT I 0. 13 
between 

FRONTIER AIRLINB.5, INC. 
and 

THE AIR UNE PILOTS 
in the service of 

FRONTIER AIRLINES, C. 
as represented by the 

AIR LI 1E PILOfS SSOCIATIO , lNTERNATIO AL 

TH1S LEITER OF AGREE E is made and entered .into in accordance wHh the 
provisions of the Railway 'Labor Act, as amended,, by and between FRO TIER 
AIRLINES, I C. (hereinafter referred to a_S the "CoD"lpa_ny") and the AIR UNE PILOTS 
in the service of FRONTIER AJRU 1ES, C., as iepresented by the AIR LINE PILOTS 
ASSOClATIO , INTER A TIO 'AL (hereinafter reretred to as the u Association."). 

WHEREAS, th pal"li wish. to furth r dari.fy and illu tr-ate certain provisions of 
th recently imp emenled Pilots' Agreement and 

WHEREAS, th parti also, ish to correct certain typographical rrors, 

THEREFORE, it is h r,eb agreed as follo . : 

A. Section 3.E.J/ hall be modified lo ir,dude the following nl nee as tht la ,t tztence .as 
follou.! : 

If Tumback Pay is not aocuratety retlec ed o a Pilors schedule, the Pilot w·n 
notify Pilot Payr-oH for coding and pay purposes. 

B. Section 8.8. shall be deleted iri its entirety aml miHlifttd to read as fallows: 

Deadheads performed at the end of the Sequenoe for the purpose of returning a 
Pilot to his Domicil shall be scheduled on the first sched.med Company or 
codeshare fUght taking into account the minim.um connection times used by 
Crew Planning during monthly Sequence ronstruciion. However~ for purposes of 
a Reserve assignment or Reassignment,. Crew Scheduling wiH use th lesser of 
the thirty (30) minute minimum ground time or the published ground time, in 
accordance with Section 12.D.6. 

C. Section 12.D.4. shall be modified to substilule "indudingN for uexcluding''. 

D. Seclum 12.D.5. sh.al be dele.ted in its entirety and modified Iv n:ad as follows: 
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In ac,oordance with 12.D.~ abov~ a Pilot who Deadheads on the same segment(s) 
he wa_s originall scheduled ro ope ate· will not be required to exceed the FAR 
117 Table B limitations.. including the sch.eduled time for 1h D adhead 
segment(s). In addition, the Deadhead segrnenl(s) wiU oount as a leg for the 
purpose ,of calculating the Table B limitations. 

Retam Example. 

E. Sectiun 12.D.6. fudl be added Iv read as follt,NJJS:. 

In some cases, due to the integration of crew .scheduling systems and other 
air.line software systems, the EJectronic Bid Sy tern may no_ acoua.tely reflect the 
standard min.imwn ground tim - al th- tim of notification. hl such a case, the 
minimum ground time mu t be projected manuaJl . When manually p.rojecling a 
Pilot' Duty P: riod for th purposes of Reserve ass· p,iment or Reassignment, the 
Company shall use a minimu_m of thirty (30) minutes of g;rou_nd time between all 
flights and/or scheduled ground transportation not local in nat\ue (i.e. limo) 
within th • Duty Period, uni the Monthly Bid Package reOects sch duJed 
ground ttm • of 1-. - tha_n thirty (30) min,utes beh-.. n th t g.( ) belng a igned, in 
which case th schedul.ed ground time as reflected in th Monthly Bid Packag: 
will be used. A Pilot may waiv th.i prov· i n nd cxept a further reduced. 
ground tim at his discretion. 

F. Se,ction 12.£.1.a. • lrall.f,e nrodiji11Uo uf,stitutt "a company dttdu1ed activity" far 
"recuria,t un;ning". 

G. Section 12.F.I. shsll be delet:ed in its entirety and modified to r:eo.d as, follmtJs: 

No Pilot shall be .scheduled to receive ess than ten (10) hours of r-est at 
outstations and no less then eleven. (11) hours of rest in domicile unless the 
Association and the Company mutually agree to create an e ~ption to this this 
provision in writing (email is aooeptabl.e). Actual rest shall not be less than ten 
(10) hours. A Pilot may waive this provision in circumstances that would not 
result in an FAR 117 violation. 

H. Section 12.f .2 sludl be deleted iu its entirety a:ml .modified tt,, read as fallen.vs: 

No Pitot shall be sdheduled to receive less Iha.rt a thirty--one (31) hour Rest .Period 
in any consecuti e one hundred sixty..eigh (168) hour period prior to the stait of 
any Flig..ht Duty Period ,(as defined by FAR 111) or Reserve Duty Period. Actual 
rest may be less than. lhirty~ne (31) hours but not less than thirty (30) hours. 
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I. Section 12.f. shall be modified lo add Pamgrapl1 3., as follows: 

A Reserve Pilot who· requesting to Add a Sequence in accordance with Section 
25.S.6., Section 25. .' ., or 25.Z.4., wiH be eligible to add such 'Sequence provided 

h is scheduled o receive at l ast a Ulirty-one (31} hour R st Period 'n any one 

hundred i _ y-eight (168) hour period talking into account the app]icable latest 

po ibl r lea time in accordance, ith Section 25.U.3. for Short Call Reserve 
Pilots, and midnight for Long Call Reserve Pilots. 

J. Section 25.A.4. hall be modified to add Paragmpli d., a follou,s: 

A Reserve assignment or Reassignment must meet th applicabl chedul" ng 

l'mitations of th Agreern nt at th im of notification in accordance with 

Secti n 25.A.4.b. 

edion 25.0. frnll be-modified to rrmnnber Paragmpl1 3 to become Pnrngrapll 4. 

L. Section 25.0 . . hall be modified lo iuserl l11tfollowi11g as Pnro rnph 3.: 

. in hold rel c-ts to Drop an RDP/R rv D.i r from hi 

th requ ·a mail tocre sch ulin upervi uflyfronti_r.com. 
t • ubmitted p ior to 0900 LDT on 27th of th m nth preceding tl:l 

RDP/Re rv Day, it h, H bea\l arded, notwithst nding th • quirem nt •of 

ction 25.X.3., b low. If th requ t i ubmitt d a t r 0900 LDT on th 27th of 

th month preceding th RDPIR rv Da , in ord r for th r -qu t to b 
aw. rd d, th requirem n of Section 25 .. 3.d.-f. hal1 apply. 

M. Sccliorr 25.0.3.c.itJ. lrnll be modified lo 11bstih1te ''se:amdary bid padmge'' for "bid 
package" iii Ilic Sl'COnd se11le11ce of llie pnmgrapl, . 

. Section 25.P.Jf. sllall be modified lo substit11le "13th" for "12th". 

0. Section 25.U.7. slmll be deleted in il entirety and armmded as follows (subptiragrnphs a.­

d. remaiu tmchtmgedJ: 

Crew Scheduling ma change a Pilot's RDP assignment through Positive 
Telephone Con act or, if the Pilot so ,elects, b , se1f-notifying through the 
Comp·any's self-notification tool. A Pilors RDP assignment shaU only be changed 
to an RDP" ithin the same· indo a originaUy awarded, unJess the Pilot is 
being switched from a ·c to a 'B' RDP, or as other. ise aUowed in Paragraphs 
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LElTER OF AGREEME o. 3: Clarifications 

.7.a.-d., below. Except as pro ided in Paragraphs U.7.a.-d., below, the start, 
completion, or duration times of RDPs shall not be modilied c pt to aUow for 
!ega or contractual rest-

Reser e Pi~o may onl be con ertedl lo an adjaecent Window under the 
oUowing oondit:ion : 

P. Re 1mre subparagraplis n.-d. arrd insert tire follon ing exampl 

Example 1: Pilot is on C Reserve. Cre, Scheduling caJl th Pilot and 

cha ges th Pi 1ot to a B Reserve for th foUowtng. da a.nd bl an A Reserve for 
th day aft r. Th" . i . a egal assignment becaiu th rear • 2 Cal ndar Day 
from th time th -a ignmenl is m d until th Pilot .i changed to an 

mple 2: n,e. Crew Scheduling caU and chan , the 

Pilot to a BR r . Th foUo .ing day, ere .. Scheduling caJl th Pilot and 
chang th Pil t to an R rv for th fo lov in day. Thi i an ill g I 
a i - th Pilo did t recel 2 C J ndar Day b for th tart 

E _ mpl 3: A Pilot i on R rv . re,. Sch du ling 11 th Pilot and 
ch ng th Pilo to BR n,r fur h following day and b ck ·to R rv 

ft r. Crew Scheduling th n assigns the p·1 t a DR rv, 2 , Jen r 

Day la r. Thi i an m gal assi nm nt becau on a Pilot • C:hang d from a 
R toa BR rv , a Pilot cann be moved lo th PM window during 

that block of RDPs. 

Example 4: A Pilot is on Reser., . Crew Scheduling caH th Pilot nd 
change th Pilot to a B Reserv,e for the following day. Th ne t day crew 
ch duling ,calls th Pilot and chang him to a CR rv . This is a l g ] 

a :ignment 

Q. Section 15.X.3/. slrall be amemled lo r,cad a fallm 

o Trades/Swaps will be approved that result irn 11emo al of RDPs/Res.erv Days 
overthe first four ,( ) Da s oh Month! B • d Period-

R. Section 26.H.l sball be delcled in its ,errfir ly nrrd amended lo rend a follow : 
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A Pilot is peeled to arri eat hi Domicile or plaoe of report with ufficient time 
and with adequate rest prior to beginning cheduted duty, allowing for factors 
uch a ad erse reather. traffic and mght foads, consi tent with Sections 

12.B.l.a. and 25 .. 2. A Pilot ,11irho keeps acrurate records of his schedu]ed 
commuting plan (e.g. Aight listing:~ tandby seat requests, contemporaneous 
notes, creen hots, e~c.) and othen ise follows the pro,•isions of paragraph H 
han not be ub·ect to disciplinary action. However, if a Pi]ot utilizes the policy 

more than two (2) times in a rolling 12 (h el ,e) month period, the Pilot may be 
a ked to uppl upporting record &om the previous rolling twelv -month 
period to the Chief PiWot. A Pilot hall not be considered to hav u d th policy 
if h i ultimately able to l'eport for the entirety of his originally sch duled 

quenoe. 

Thi.·. Letter o Agreement haH become effecti,•e on P~l l; 2019. nd ha11 run 
concurr -nUy wi h th principal mplo m nt agreem nt H ctive Janu ry 16, 2019 and 
sh H concur· ntly ubj to th pro-· ion pertaining to duration an· amendm nt 
c ntained in lion 31. 

IN WlT ESS WHEREOF, th parties have signed this L tter of Agreement this 
// ~day of Al,vy-.MC . 2019. 

For FRONnER A[RLI ES, INC. 

Brad~ey J. Lambe 
Vice President - Flight Operations 

For AIR LI E P1LOTS AS OCMTJON, 
I TERNATIONAL 

,, 

• ·.l~'4k 
aptain Tracy D. Smith 

Chairman 
Mas~er Exe,cunve Counci I (I-FT) 
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LETTER OF AGREEMENT No. 14 
between 

FRONTIER AIRLlNES, INC. 
and 

THE AlR LJNE Pl LOTS 
in the • rvke of 

FRONTJER AIRLrNES, INC. 
as repre ntcd by the 

AIR INE PILOTS ASSOCIAT[ON, INTERNATIONAL 

TlUS LETTER OF AGRE'EM ,NT Is ma ent d into l.n accordanc w 
provl ·tons o w y La s a by· . b tw n FRON IER I 
JNC. (h rein_ rr d t • m nd AIR LINE PILOTS ih th of 
FRONTrER AIRLINl1S; IN nt d by lh A[R LINE PU .. OTS A SOCIATION, 
rNTERNATJONAL (h rel d to as th "A ocl tion"). 

WHEREAS, th p rtl h v m t to discuss th ppllcahl provl Ion ; nd 

WHEREAS; du to U1 V f op ratJon I Imp ct C ll d by th 'covm-19 p ml •nilc, 
nd In order to focu v llabJ r ourcc on those Pllo mo t 'mp ct d, for th r m t d ,r 

o:fth , M rch 2020 Monthly Rid P r od; 

NOW, THEREFORE, It Is mutu, lly gr d, follow : 

A c.25.AA.b.i. 

, • u n • Im , vol f, t lning th 
flight within t q -otlflcatlon 

l sittve ont ct. P rn c II 
fro d rm notlflcat1on n8 to. 
PH • ul ofth R ghtC II complish-d 
In It . 

At or aft r S qu nc R port Tim , II Comp ny lnlti t d change mad w1tbln th 
S•qu nc h H b compl ted t ough Posltlv Telephon Contact In cordance 
with S c.25.A.4.b.i. 

B. S c.25 .. and Sec.2S.P.3.e. 

The opening .of Dally Open Time and the prooes Ing oftrip trades for the AprU 
Monthly 'Bid Period wHl be delayed n l no earlier than M rch 29,2020 for both 
Captain and First Officers. 
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C. Sec. 25 .. Q.11. 

The equlrernents of this scdio•n will not apply for the rernainde:r of the March 
Monthly Bid Period. Any Pilo avai able for Reassignment sba11 be· considered 
notified at 1600LDT the Day prior to th start of a Sequence of any flying assigned 
through FL CA and a phone me ge. U giv n an assignment he will be provid d a 
hotel. room In Dom!cUe for both the night prfor to the start of th S quenc and the 
night ofthe release of the S quence. Any pUot not notified by 1600 LDT th day 
prior to the tart of the Sequenc will be rele sed from any furth r obHgallon and 
pay prot ell d fo any flying mov d from hi sch duJ . 

Thi l. tter of Ag m ·nt h II b com f tiv on M r h 24, 2020 and wf 
to b fJ tiv on M rch 30, 20.20 uni th par I • mu u lly gr , through n I.QA, o 
x ad th r Ii f gr nL d. 

IN WJTNE SW_ EREOF, th p rtl h v ·Jgn d thl L tt r o • Agr- 111. t thJ 24th 
d y of M rch,2020. 

For F ONTI R Ar.RLJtU; , INC. 

B • L mb r 
Vl Id nt a Flight Op r t on 

For AIR LINE P(LOTS AS • CMT!ON, 

l NTERNATi,O NAL 

Jo ph G. D P le 
Pr Id nt 

C ptain Tracy D. Smith 
Ch irman 
M ster Bx cutiv Council (FPT) 
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LETTER OF AGREEMENT No. 15: ·Covld-19 

LEITER OF AGREEMENT No.. 15 
between 

FRONTIER AIRLINES, INC. 
and 

THE AIR LINE PILOTS 
in the service of 

FRONTIER AIRLINES, INC. 
as represented by the 

AIR LINE PILOTS AS.SOCIA TION, INTERNATIONAL 

TIIIS LETTER OF AGREEMENT is made and entered into in accordance with the 
provisions of th Railway Labor Act, as amended, by and b tw n FRONTIER 
AIRLINES, INC. (heJ1einafter r ferred to as "the Company") and the AIR LINE PILOTS 
in th service of FRONTIER AIRLINES, INC., as represented by the AIR LINE PILOTS 
ASSOCIATION, INTERNATIONAL (h-r• inafter r ferred to as "th Association" or 
"ALPA"). 

WHEREAS, th- partii swish to address certain con -quen -s of th- Covid-19; and 

WHEREAS, th parties wish to provide an additional option for Pilots to modify their 
avai]abiUty to th Company. 

THEREFORE, it i hereby agreed as foUows: 

A. Pilot Pro.tection for COVID-19 - to be effective retroactively to March 1, 2020 until the 
World Health Orga~iizaticn declares that COVID-19 is no longer a pandemic, or as 
extended by the Parties' mutual agreement. 

1. Any Pilot who is asymptomatic, but who is personaUy directed by Company 
management, the CDC, or a Sta.te or Local Hea]th Department to receive 
medkal evaluation, treatment, or quarantine based on concerns, conditions, 
or events related to COVID 19 sha]l be pay protected for any Pay Credit that 
is removed or cancel ed, and shaU remain on active pay status for the 
duration of the -evaluation, treatment, or quarantine. If the resulting 
-evaluation, treatment, or quarantine occurs whi]e a Pilot is away from 
DomkHe, then in addition to Pay Credit protection, the Pilot "'ri]l be provided 
a hotel and per diem in accordance with the CBA until the Pilot returns to his 
DomiciJe. 

2. A Pi]ot who displays symptoms of GOVID-19 shall call m sick. If the Pi]ot is 

diagnosed with COVID-19 or directed by Company management to 
quarantine, the Pi]ot shall be removed with pay protection from a]l Company 

LOA 15.1 



 LOA 15 : COVID-19 Date: 2021-12-14

Rev: LOA 28 (formatting)

FFT CBA - 2019
     

LETTER OF AGREEMENT No. 15: Covid-19 

business &om the date l:he Pilot went on sick Ieave for l:he duration of any 

r-esulting isolation, and the Company shaU restore any deducted sick days 

and/or lost pay resulting from the Pilot's isolation. If l:he resulting isolation 

occurs while a Pilot is away from Domicile, then in addition to Pay Credit 

protection, the Pilot wiU be provided a hotel and per diem in accordance with 

the CBA until the Pilot returns to his Domicile. 

3. High risk Pilots or Pifots with immediate family members who are high risk 
individuals defined. by the CDC shall be grant-ed an unpaid emergency leave 
of absence in acco:rdanc-e with Section 13.E. H requested. The emergency ]eave 
wi]l not be ]imited to sev,en (7) days and no onger than reasonably 1equired. 

4. A Pilot who has to self-quarantin becaus an imm diate famHy member in 
his place of resid nc has been diagnosed with COVID-19 shall be grant d an 
unpaid, m rgency I ave of absence in accordanc with S ction 13.E. if 
requested. 

5. If a. Pi]ot becomes ineligibl to bid as a :result of a positive COVID-19 
diagnosis, he shall receiv•e no less than the Monthly Pay Guarantee for the 
Monthly Bid Periods he is ineligib] to bid for due to the diagnosis, subject to 
A.7., be]ow. 

6. A Pilot who is pay pr-otected or granted leave pursuant A.1, A.2., A.3, and/or 
A.4 shaU provide the Company with medical documentation to substantiate 
the COVID-19 diagnosis or other qualifying condition, a well a the medical 
•evaluation, treatment, and quarantine prescribed; however, any medical 
documentation provided shall be limit,ed and specific to only the COVID 19 
diagnosis, medical treatment and quarantine prescribed. 

7. A Pilot shall return to work in a.ccordance with CBA provisions in Section 
14.E.. and Section 25.E. 

B.. For the April 2020 Monthly Bid Period, the following terms shall apply: 

1. Section 25.A.4.b.i. 

Prior to Sequence Report Time, a vokemail horn Crew Schedu]ing containing 

the details of a flight Cancellation within the Sequence will be considered 

notification in Heu of Positive Telephone Contact. Pilots wi]l not be required 
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to return a can from Crew Scheduling to confirm notification of such a 

change. Any changes fo a Pilot's schedule made as a result of the flight 
CanceUation(s) shaJI be accomp]ished in accordance with the CBA. 
At or aft.er Sequence Report Time, a]l Company ini tiat-ed changes made 

within the Sequence sha]l be completed through Positive Telephone Contact 

in accordance with Sec. 25.A.4.b.i. 

2. Section 25.Q.11 .. 

Any PHot availabl for R assignment shall be considered notified at 1600 LDT 

th Daiy prior to th start of a Sequence of any flying assign d through FUCA 
and a phon message. If given an assignment h will be provided a hotel 
room in DomkU for both th night prior to th start of the Sequ -nc and th -
night of th rel as of the S quence. Any Pilot not notified by 1600 LDT the 
day prior to the start of th Sequence wm be re]eased from any fu.rth r 
obHga.tion and pay protected for any flying r mov d from his schedu]e. 

C. For the April 2020, May 2020 and fmu 2020 Bid Periods, the following terms shall 
apply: 

Fifty (50) Hour Company Leave of Absence ("COLA-1"): 

. At its discretion, the Company ma:y offer and award voluntary ]eaves of 
absence which pr-0vide a Pifot with 50 hours of ay Credit and a ingle 
Month]y Bid eriod free from duty, her,einafter knovvn as "COLA~l". Pilots 
shall submit their requ•ests for a COLA~l via the Electronic Bid System prior 
to the dead]ine that shaU be specified! in the COLA bid. The e paid leave will 
be awarded in seniority order by Position and shall be posted online no later 
than the dose of the next business day. 

2. Notwithstanding Paragraph C.1., above, if a Pilot win be in his Late Gra.ce 
Month during the Monthly Bid Period for which the COLA-1 is offered, and 

he is not a]ready scheduled to complet•e the applkable training or 

qualification m his Base Month, he wm be awarded a COLA-1 a:t Company 
discretion, provided his training and/or qualification event is postponed!. 
Pilots awarded a COLA-1 will not be assigned any training and/or 
qualification event during the ]eave. A Pi]ot with scheduled vacation in the 

Month1y Bid Period for which the COLA-1 is offered are eligib]e to bid on a 
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COLA-1 however he wiU be awarded a COLA-1 at the Company's discretion. 

A Pilot who is awarded a COLA-1 must drop any vacation awarded if the 
vacation is scheduled to occur during the leav,e .. A Pilot will be ,eligible to 

adjust his vacation based on remaining open vacation periods m his Position. 
In the ev,ent ther,e are no open vacation periods available for bid, the affected 

Pilot shall be paid in lieu of an awarded vacation on the Jan 5, 2021 paycheck. 

a. Longevity: shaU accrue for the duration of the leave. 

b. Sick Leave accrual: shall accrue for the duration of the leav,e. 

c.. Sick Leav II tention: for the duration of the 1 aVi . 

d. Vacation accrual: shaU accrue for the du.ration of the leave. 

Va.cation II tention: for th duration of the I a.v . 

f. Group health insurance: the Pilot sh.an pay th emp]oy 
contribution and th Company shall pay th employer contribution 
to the health insurance plan for the duration of th lea.v . 

g. Pass Ben fits: the Pilot re.tarns the same pass benefits on th 
Company as an active PHot. Pass benefits on other air]ines are 
subject to the Company' agreements with other airlines. 

D. Pilots Awarded COLA-lfor the April 2020 Monthly Bid Period 

For the April 2020 Monthly Bid Period, COLA-1 leave will commence on April 
, :2020. A Pi]ot awarded a COLA·l for the AprH 2020 Monthly Bid Period who 

also had an AVA or reserve obligation on March 31, .2020 wm be paid for the 
COLA-1 in lieu of the AVA or reserve obligation, if no Reassignm,ent, Aggressive 
Reserve awarcl, or reserve assignment occurred. A Pi]ot awarded a COLA-1 for 
the April 2020 Monthly Bid Period who had an any other obligation to the 
Company on March 31, 2~20 w·n be pa'd fur the entirety o.f the duty performed 
above the value of ,the COLA-1 and in accordance with applkab]e CBA 
provisions. 

E. System Bid 2020-3 and System Bid 2020-4 Timeline Relief 

System Bid 202:0-3 wiH open on April l, 2020 and dose on April 3, 2--02:0. System 
Bid 2020-4, wiU open on April 8, 2020 and dose on April 15, 2020. These dates 
may be adjusted by mutual concurrence of both both parties. 
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F. For the April 2020, May 2020 and June 2020 Bid periods, reduction of 25.L.3. Minimum 
Credit Hours 

Pilots wil] be allowed to complete the April 2020 Monthly Bid Period with a 

minimum of 50 hours of Pay Credit. For the remaining Monthly Bid Periods m 
2020, the Company may, on a month to month basis, al]ow for Pilots to drop to 
50 hours of Pay Cr-edit without having to romplet-e the Month]y Bid Period with 
either 60 or 70 hours of Pay Credit. The Company will publish the reduced 
minimum within the applicaMe Monthly Bid Package. 

G. Conversion of May 2020 Unpaid COLA Awards 

Any Pilot awarded an unpaid COLA for the May 2020 Monthly Bid. Period that is 
sub quently award d a COLA-1 wm he awarded the COLA-1 inn u of the 
unpaid COLA. 

This Letl'er of Agr em nt shall b com eff ctiiv on March 30, 2020. Any s lion 
of thls agreem nt may be-extended upon mutua] concurrence of th parti s. 

I WITNESS WHEREOF, the parti s have sign -d this Lett r of Agreement this 
30th day of March, 2020. 

For FRONTIER AIRLINES, !NC. 

Bradley J. Lambert 
Vice President - Flight Operations 

For AIR LINE PlliOTS 
ASSOCIATION, 
INTERNATIONAL 

~.e-c?e~ 
Joseph G. DeP.ete, President 

Chairman, Master Executive Council 
(FFT) 
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LETTER OF AGREEMENT No. 16: Timeline, AV A, and Resenre Lines 

LB'ITBR OF AGREEMENT No. 16 
between 

FRONTIER AIRLINES, INC. 
and 

1'HE AIR LJNE PILOTS 
in the service of 

FRONTIER AIRLINES, INC. 
as represented by the· 

AIR LINE PILOTS ASSOCIATION, INTERNATIONAL 

THIS LETTER OF AGREEMENT is .made and entered into in accordance with the 
provisions of the Railway labor Act, as amended, by and between. .FRONTIER 
AIRUNES, ]NC. ,(her-eina:fl\er raeferred to as "the Company") and the AIR LINE PILO'TS 
in th servfoe of FRONTIER AIRLINES, lNC., as represented by· the Am UNE PILO'TS 
ASSOCJA noN, INTERNATIONAL (her ·naft ir re-fer11ed to as "th Association" or 

"ALPA"). 

WHEREAS, th partt wish to address certain drcumstan s arising from th 
COVlD-19 pand mic. 

NOW THEREFORE, it is he.reby agrc-ed s: foU.ows: 

A. May 2020 Monthly Bid Period Timclin : 

1. - or the Monthly Bid. P, riod.; th timet ,bl 'be]ow hall b - u ed in li -u o.f th 
timetab]e found. in Section 25.H. o.f the Partiie 'CB,A. In the e,v -nt that d. ,te 

and/or reference found ,el wh re in th CBA conflict with th modifi d 
tim&tab]e, the modified timetable hall] be con ider, d t!he controlling 
provi ion, 

Event 
April2020 Time (LDTI (•Alt events must occur NL T 

the date or time specified), 
8th N/A * Company provides th.e Sequ@noos to th.e SSC 

10th 0900 * Bid opens 

12th 1200,(DEN) COLA--l bid doses 

13th 1700 * COLA-1 hid a.ward 

15th 1200 CA bid closes 

15th 1700 
* CA bid award 

16th 1200 FO bid closes 
,., FO bid award; vacation slide/ adjustment 

16th 1700 period, Golden Day Off designa·tion period, 
Ground School training bid all open 
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Secondary COLA-1 bid opens only for Pilots 
17th 1200,(DEN) not awarded a Regular Line (al: Company 

discretion) 
MOT drop period opens; vacation 

I.8th 1700 
slide/adjusbnent period, Go]den Day Off 
designation period, Gmund School training 
bid all dose. 

• Ground School bid award, all training 

19th 1700 assignments comp1eted, OT transactions for 
fo1lowing Monthly Bid Period allowed. (See 
note be]ow.) 

20th 0900 MOT dr-op period end.s 

20th 1700 I MOTopens 

221:1.d 0900 MOT doses 

221:1.d 1700 I MOT awa.r-d 

23rd 0900 Mini DOT opens (No Ou:t-of~Do:midJe pick~ 
ups anowed) 

23rd 1200(DE ) Secondary COLA-I bid dos (if appliabl,e) 

24th 0900 Mini DOTclo s 

24th 1200,(DE ) • Secondary COLA-1 Ibid award (if applkable) 

24th ]700 • All Mini DOT transactions pr-ocess.t.>d 

25th ]700 • Sccon ary Bid for Relief md R lines 
,opens 

27th 1700 Secondary Bid clo 6 

• Secondary Bid warded, V c tion Slid u must 
27th 2100 be :ubmitted by 12!00 on dw 2 th and 

proces.._.c;ed no later tlum 0900 on the 29th 
29th 0900 CA and FO DOT opens 

lOth 0900 Reserve Drop I Trade/ Swap opens 

B. For the April 2020 Monthly Bid Period the fellowing .Daily Timeline shall used in lieu of 
Section 25.K fJfthe P;:rties' Coll'ective Bargaining Agretme.nt: 

DAY-6 0930 
Sequences no 1onger available to Lineho1ders 
to Add/Swap- Drops permissible, AVA 
reassignments begin 

DAY-4 Until.0930 DDL 

DAY-4 0930 DAG {4 days prior to 1eg) 

DAY-3 to2 ALL DAG 

Drops close, A VA Reassignments completed 
DAY-1 0930 and considered notified under LOA 15 rules 

but using 0930 a,s time 
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DAY-1 0930 -1030 No Bid and Management Pilots may add 
Open Time until 1030 for following day 

1030 Aggressive Reserve - Open 

1330 Aggressive Reserve - Gose 

1330 Reserve assignments begin 

1530(NLT) Aggressive Reserve awani 

TRJPDAY 3 hours prior oTrades 

TRJPDAY 093~1030 
Manase:ment a:nd No Bid Pilots may Add for 
the same day 

Departure. Sequence operates 

C. AVA Reassigmnent Flexib.ility- applies· to AVA obligation l1egfrming April 7, 2020 and 

.in effect far the remainder of the April 2020 Monthly Bid .Per.iod: 

Supgr;wdtro l QA 15 Parag;r;gp·bs a 1 & B , 

l Section 25.A.4.b.i 

Pnor to Sequence .R port Time, a voioom il from Crew Scheduling c:ontai:ning 
the d t ils 0 1f flight C m:ell tion within th equ :nee will b oo:ns~d rod 
:notification in li u of Positiv T L phon Contact. Pilot will :not b required 
to retum call from :rewScheduling to confrmootification or .uch 
chang . Any dumgi- to ai Pilot' . chedul m ,d - • a re ult of the filght 

,nc llatio:n(s) shall] be acoomplish:-d in accordance with the CBA. At or after 
Sequ,ence Report Tim~, all Company initiated changes, made within the 
Sequ,e-nce hall b- completed th_rough Po itiv,e Telephon- Contact in 
accordance with Section 25.A.4. b.i .. 

2. Section 25.Q.ll 

a. Any Pilot availa'ble for Reassignment hall be considered notified at 0930 
LD the Day prior to the start of a Sequence of any flying ass,igned, 
through· LiCA and a phone mess:a.ge. Pi]ots Reassigried on AV A may be 
assigned multiple Sequences within the Footprint o,f their original 
Sequence. If given an assignment, upon request, the Pilot will be provided 
a hot,eJ room in DomidLe for both the night prior to the star!: o,f the 
Sequence, the night of the 11e]ease of the Sequence and any intervening 
Jlegt Pe:riod in Domidte within the Footprint of the original Sequence. Any 
Pnot not notified by 09,30 LDT the day prior to the start o,f the Sequen.~ 
wrn be released from any further obligation and pay protected for any 
flying removed from his sclledule. 
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b. PHots may not Drop/Swap/or rade a Sequence assigned during AVA 
obligation. 

!Example with. Reassignment du.ring AV A: 

A Pilot has a four day Sequence can~elled and is placed on AV A. His 
original Sequence Report Time is 1200 LDT on Day 1 and his original 
Sequence Release Time is 1600 LDT on Day 4. The Company may assign 
either one Sequence or multip,]e Sequences, so Jong as the Report Time on 
Day 1 is no earlier than 1200 LDT and the Sequenl:le lte]ease Time on Day 
4 is no lat,er than 1.600 LDT. The Pilot may be assigned flying no ,earlier 
than 0930 LDT seven days prior to Day 1 and no ]ater than 0930 LDT the 
day prior to Day 1. The Pilot is assigned a tw~day Sequence which 
reports on Day 1 at 1500 LDT, and releases on Day 2 at 2300 LDT. He is 
additionally assigned a one-day Sequ nee that reports on Day 4 at O 00 
LD . and. r t as.es artl400 LD . on th sam day. The Pilot may requ st a 
hotel room in Domkil 'lh night prilor to Day ] and the nigh'l of Day 4, 
a:nd additionally for th Rest P riocl. starting at 2300 on. Day· 2 and ending 
at 0800 on Day 4. 

Example wi.thout Rea· signment during AVA: 

A Pilot h s four d. y Sequence c nc Ued. and is. pl • d on AV A. His 
origin l Sequenc Repo:rt , ime is 1200 LDT on D y ] nd his original 
· equen .-Rel· a ·m , i • 1600 LDT on D y 4. The Company may , sign 
either one Sequenc,e or multip•le equen · -s, so long as th Report Tim - on 
Day 1 is no earlier than 1200 LDT and the Sequence Release Time on Day 
4 i no later than 1600 LDT. The Pilot may be as ~gned flying no earlier 
than 0930 LDT -ven day prior to Day 1 and no later than 0930 LDT the 
day prior to, Day l. At 0990 LD _ the day prior to Day 1, the Pilot checks 
·~ LICA and ha not been assigned any flying. H is relea ed for the 
remalnder o,f his AV A obligation. 

Exampl.e with Reassignment during AV A ,an,d clarification of 
prohi'bition on additional flying: 

A Pilot has a three day Sequence cancelled and is p aced on A VA. His 
o,riginal Sequence Report . ime is 0800 LDT on Day :n and his o,tiginal 
Sequence Release . ime is 2000 LDT on Day 3. The Company assigns the 
Pi]ot a one day Sequence with a Report Time of 12.:00 lDT on Day 1. After 
0930 the day prior to Day ],. the C.ompany cannot assign additional flying 
on any remaining AV A days. 
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D.. May 2020 Monthly Bid Period .Reserve Lines: 

1. Reserve Lines shaU be built with a minimum of fifteen (15) Days Off and a. 
maximum of sixteen. (16) RDPs by Position,. sub~ct to the following terms: 

a. Less than or equa] to one-thousand (1000) COLA-1 systemwide ]eave-s 

are awarded. 

b. Less than or equa] to fifty percent (50%) of the Pilots e]igib]e to bid in 
the applicable Position ar,e, awarded a COLA-1. 

c. Prior to the opening of the Secondary Bid, the Company projects to fly 
16,000 aircraft block hours or le.ss in. the Monthly Bid .Period, subject to 
verification by the Assodation, 

2:. 3 X 6 Reserv Lin.es shall not be bum ior the Monthly Bid .Period. The 
Company may djstribute up to ten. percent (10%) of the remaining lines at its 
discretion. 

3. For FDO & rv Unes with. a. block of Days Off m th middle of the Monthly· 
Bid. P,eriod.; th block will be from th 8th to th 22nd. 

E. Additional Offa.ring~ of April 2020 Monthly Bid Period COLA-1s-: 

No lamr than 235.9 Mountain Tim - on April 4, 2020, the Company will open an 
additional Apnl 2020 COLA-I bid. The bid will b open fo:r tw- nty-four (24) 

hours. H im ctiive Pilot i ward d an additiiooal of~ ring, h will be r ]eased 
from all tfurth r obligation to, th Company for th month, and b paid a tot 1 of 
fifty (50) hour'S, of Pay Credit for the April 2020 Monthly Bid P riod,, r -gard1 • ss of 

duty previously performed. 

The bid wiU o,therwise be awarded under th - tenns of Letter of Agreem -nt 15, 
Paragraph C. 

F. Mutual Ext,msion. of LeUer of Agreement 15 on a Monthly .Basis: 

The Parties, may aigI1ee to an extension of certain pro,visions: contained within 

letter of Ag,tieement 15 through September 30, 2020 wiith mutuai] concurtence. 

This Letter of Agreement shall become effective on Apr:il 4, 2020 and term.inate on 
September 30, 2020. The Parties, aig-11ee that any provis,ion,(a) amtained within this Letter 
o,f Agreement may be extended with mutual concurrence through the end of Sept,emher 
30, 2--020. 

IN WITNESS WHEREOF, the parti-es ha.v,e signed this Letter of Agreement this 
4th day of April, 2-020. 
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.For F.RONTIEIR AlRLINES, INC. 

Bradley J. tan,bert 
Vioo President - Flight Operations 

For AIR LINE PllOl'S ASSOCIATION, 
INTERNATIONAL 

~ 
Captain~ 
Chairman, .Master Executive Council 

(FFr) 
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LETTER OFAGR.EEM.ENT No. 17 

between 
FRONTIER AIRLINES. ING. 

and 
THE Arn. LINE PILOTS 

in the service of 
FRONTIER AIRLINES. INC. 

as oopresented by the 
Arn UNE PILOTS ASSOCIATION. l.NTERNATlONAL 

THJS LETTER OF AGREEMENT iis made and enter-ed into in accordance with the 
provislons of the Railway Labor Act;, as amended,. by and between FRONTIER AlRLJNES:, INC. 
(hereinafter referred to as "the Company"') and the AIR UNE PILOTS in th.e service of 
FRONTIER AlRL[NES, INC., as r-epresented by me AlR llNE PILOTS ASSOCIATION, 
[NTERNATIONAL {her-einafter r--eferr--ed to as "the Association'" or "ALPA"). 

WHEREAS, the parties wlsh to address certain circumstances arising from the· 
Cov:ld-19 pandemic .and the associated reductio,n in scheduled flying. 

THEREFORE1 it: is her-eby· agreed as roHows: 

A. LOA 15 Paragraph C. and. LOA 16 Paragraphs A. and D. shaH extend and. apply· to the 
June 2020 Monthly Bid P,eriod. 

8. For tbe May 2020 Monthly Bid Period, a v:oic:emaH fromi Crew Scheduling containing 
the details of .a flight CanceHatfon ,or other ma.rketing change within a Sequence le.ft 
prior to the Sequenc..e Report Time wiiH be considered notification in lieu of Positive 
Telephone Contact. !Pillots will :not be required to return a call from Crew Scheduling 
to confirm notification of any such change(s). Any changes at or after Sequence 
Report Time and aU Company~initiated changes made within the Sequence shaU be 
oompleted through Positive Telephone Contact in accordance with Section 25.A.4.b.i. 

C. For the May 2020 Monthly Bid Period, if a Pilot is available for Reassignment prior 
to 0930 LDT two (2)1 Days prforto thestart,o.f a Se,quence, un1ess he has been 
Reass.igne,d to rejoin his ,origiinal sequence in lllom:icile or via a Deadhead, the 
foUowing sha11 apply: 

1. Any PUot available for Reassignment shall be considered notified at 0930 LDT 
two (2) Days prior to the start of a Sequence ofanyfl:ying assigned in the AVA 
Footprint, through FUCA and. a phone message. Pilots Reassigned on AVA may 
be assigned multiple Sequences wirfuin the Footprint of their origina] Sequence. 
ffgiven an assignment. upon r,equest. the Pilot will be provi.ded a hote] room in 
Domici]e for the night prior to the start: of the Sequence, the night of the release 
of the Sequence., and any intervening Rest Period in Domicile within the 
Footprint of the original Sequence. Any Pilot not notified by 09 3 0 LDT two (2) 
Days prior ro the start of the Sequence wiH be released from any further 
obligation and pay protected fur any Hying removed from his schedule. 
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2. For the May 202.0 Monthly Bid Period, in order to accommodate for the 
Department of Transportation mininmm service obligations under the CARES 
Act, a Pi1ot orig!lnally sd1eduled. for two (2) legs wiiliin a Sequence cons'sting of a 
single Duty Period may be: 

a. s:chedu]ed to report up, to one (1) hour earUer than the origina1 Sequenc-e 
Report Time; and/or 

b. s:chedu]e-d to be released up to one (1) hour later than the original 
Sequence Release Time; and/ or 

c. Reassigned to no more than three (3)1 legs, so long as the Reassjgnme·nt 
cont.a.ins at !east one (1) leg from the original Sequence. 

d. Reassignments under this pr--ovision will only be aHowed during the May 
2020 Monthly B-id Period and must r-elate toa marketing change. 
Notlflcat:lon to the Pilot shall be in accordance wi.th Paragr-aph 8., above. lf 
given an assignment upon r--eques.t, me PUot will be provided a hotel r-oom 
in DomkUe for both. the night prio,r to the· start of the Sequence, the night of 
the r-elease offlbe Sequence. 

Example.: A Piliot is originally scheduled to, report at 0800 and. release at 
1430 to• operate a single Duty PerJod Sequence containing two legs, MCO to 
CVG and CVG to MCO. The PHot may be Reassigned to operate MCO to CVG; 
CVG to CMH~ and CMH to MOO, so lo~g as he is scheduled to report no 
earlier than 0700 and release no, later than 153,0. Upon request., he will be 
provided a hotel room the n·ight prior to the Reassigned Sequence and the 
night o,f the release ,of the Reassigned Sequence. 

D. Paragraph C . ., above, shaH become effective on May 5th at 0930 LDT (e.g., A Pilot 
will be considered notiified through FUCA and a pho,ne messag·e on May 5th at 0930 
LDT for an AVA ass· gnment on Ma_y 7th. If there is no assignment, the Pilot will be· 
released from the remainder,oftheAVAobligation and pay protected). 

8. .A PUot awarded a june 2020 COLA-1 who lost curr,ency i.n either May or is pr-ojected 
to fose currency in June due 1io the recency ,of experience requirements of 14 CFR § 
121.439(a) may be rrequir,ed to attend simulator currency training or requalification 
while on a COLA-1 in order t.o maintain or re-gain currency. 

t. The Company shall d1ebmnine and publish the number of currency/ 
requailifi.cation slots in LAS, DBN, Ml!A (and MOO when a simulator is certified for 
use by Frontier). and the Pilot will have the op,tion to submit requested dates he 
wishes to complete the currency 111equirements and. such request will not be 
unreasonabiy d,enied. The Company will gjve priiority to currency training over 
requalification tirawning when assigning slots. He wi!H he assigned the 
currency/requa)ification event no later than five 1(5) Calendar Days following 
publication of the OOLA-1 award, and provided at least five 1(5) Calendar Days' 
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notice ohhe ~aining event. He will otherwise be s:C:heduled in accordance with 
the applicable provisions of the CB.A. except as outlined in this LOA. 

2. Currency /req ualification e•v;ent:s will take pilac:e in LAS, DEN, MM (and M CO 
when a simulator is ,certified fur use by Frontier). A PUot will be assigned an 
event in his Domicile, where applicable. He may designa.te a locaf on other than 
his Domicile to attend die trainiing event when bidding for a COLA-1. 

3. The PUot wiH be paid in accordance with Seotion 3:.o.3. for such training, 
induding Deadhead Pay and P,er liliem if assigned the event outside of the PUot's 
Domici]e. A Pilot who elects to deviate fr-om an asslgned Deadhead will not be 
paid for the assigned Deadhead. .Efa. PUouJects to desJ.gnate a specHk s:imulato r 
training ]ocatio•n our.side of his Domi.d]e, he shaH be paid on]y for the value,ofth,e 
simu]ator ttaining ( e.g., no P,er Diem and no Deadhead Pay). All Pay Credits shall 
be paid above the ,COLA-1 pay guarantee. 

4. A Pi o who deviates In accordance wlth. Paragraph E.3, above; may request 
unpaid on Hne Positive Spa.ce Must .ride travel to/from the training event 
]ocatlon selected by the Company. Until a si01u]aitor ls c:ertiflied for use in MCO, 
MCO based Pi1ots.1 who, elect to deviate and drive themse]ves to, the MIA Airbus 
training fadHty, shaH be reimbursed for two hundred dollars ($200.00J. ln 
addltlon; upon request, the Pilot will be provjd,ed wi.th hotel accommodations if 
necessitated by the timjng of the training event. 

5. A Pio awarded a COLA~1 who loses currency shall not be consider-ed at fault for 
his disqua]ificatmon and will be pay protected and eli,gjb!e to, bid in acc-0n:lanoe 
with Section 25.B, of the ce.A, unless the Pilot makes himself unavailable for his 
assigned .and rescheduted training/recW"rency event. 

F. Notwithstanding Section 25.S. of the CBA. a Reserve Pilot projected to require· 
oomp]etion o.f 14 CFR § 121.439(a) recency of e·xperience requirements may be 
assigned a simulator event to maintain ,curr,ency in lie,u of an RDP/Reserve Day. 

G. For t:he May 2020 Monthly Bid Period. the following Daily Timeline shaU be used in 
lieu of Section 25.K. of the Parties' Collective Bargaining:Agreement: 

DAY-4 Until 09.30 DDL 

DAY-4 0930 DAG (4 days prior to leg} 

Sequences no longer available to 
DAY-3 0930 Lineholders to Add - Swaps/Drops 

permissible, AVA reassignments begin 
DAY-3,oo2 ALL DAG 

DAY-2 
I 

0930 
AVA Reassignments completed and 
considered notified 

DAY-1 I .0930 s:waps/Drop.s dose 
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D-AY-1 
I 

0'930-1030 
No Bid and Management Pilots may add 
OpeB Ti.me until 103 0 for fol1owing day 

I 1030 Aggressive Reserve - Open 

I 
1330 Aggressive Reserve - Close 

I 
1330 Reserve assignments begin 

1530(NLT) Aggressive Reserve award 

TRJP DAY 3 hourspnor Noirndes 

TRlP DAY 0930-1030 
Management and No Bid Pilots may Add for 
the same day 

Dep,arrure_ s·equenc:e operates 

This Letter of Agl'leemen. shalil become effective· ,o,n May 5, 202.0 (unless omeiwise· 
stated above) and terminate on May 31, 2020. Tbe Parties a:gree that the provision(:s) 
contained within this Letter ,o.f Agl"eement may be extended with mutual concurrence 
through the end of Sep1tember 30, 2020. 

IN WJTNBSS WHEREOF, the parties hav,e :sigJ,ed this Letter of Agreement this 4th 
day of May, 2020. 

P,or FRONT[ER A[RUNBS, [NC. 

Bradley J. Lambert 
Vice· President Flight Operations 

Por AJR UNE PILOTS ASSOCJAT[ON, 
INTBRN'ATIONAL 

Joseph G. DePete, President 

Chairman 
Master Executive Council {IFFT) 
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LHTTER OF AGREEMENT No. 18 
between 

FRONTIER.AIRU ES. l C. 
a _d 

THE - R Lr E PILOTS 
n th- semce or 

FRONTIER AIRLI HS, 'I C. 
_ rep enled by the 

.MR U E PILOTS ASSOCIATilON,l 6RNATIO IAL 

OF AGREEM E . m :de and en to i coordanc , with th _ 
p:rovls Labor A a ecnded~ by lW fiRO' TIER.Allitl.lNBS. 
INC. (h to mpa___ny-) nd : LlNE Pl LOTS in th servtc of 
FRiON , I enled , • . lL'J E PlL SOCI\ATIDN, 
I TERNATJON' . . . . d to, ocl ton• o _ .A11, 

WHEREAS,dt . dres rtaln ctraim ranee_ a-rl ng from the· 
COVID-19 p d mt n n in • . hedlu1ed Ry ng; nd 

WH RE , 1h to furth rll'y for PIJot on 
COL.A-1 om In I ndlng _ ey. 

NOWTHER FORE, I foll 

A. LOA IS Pa ph, C. 11.0A 116 Pa _ ph D" and LO -
nd -nd apply to th luly 202D • onth y Bl 

B. - • "O • -J. bidwlH - 1.202,0 t1200MDT ndcl · ·onlun 5, 
200 MDT and be o la • th n June 16, 2020, t 1700 MDT. Th • 
ndary OOLA-1 b d If offered ... 1 ll op_n on !111n 12. 20i20 t 1200 MD1T and 

• ne 16. zo,20 1200 0-T a _ wtH be p bllsh.edl 1110 I ter ti aR Jun 17. 
2020 at 1700 MDT. 

C. A PIiot awarded ,a July 1020 C-OLA~J. - ho lostcummcy in ether June or Is proiject d 
'to o e currency ,n loly du to the recency of experience req Item nts of 14 CFR § 
l21.439(a). may be u red to tt:end simumamr currency Wining orr-equ li.ficaUon 
while on .a COLA-I in order ro mainta nor rega[n currency. 

1. The Company shall determine and publish ,currency /requaliication lots in 
LAS,. DE • M . (and MCO when a simwlalO • is certified for use by frontier]1, 
.and dle Pilot wm have the option to 1 ]I b "d for cul"ft'ney 1(0011 requa.lli.fi.catton) 
slots [by focation/dlateftime ]; or 2] uhmit date preferences which will not be 
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Ulllreasonably den ·oo (by date}: or 3) be assigned a, eurreney or 
requalf/ication slot b}r the Company (by oca: ''om}da e/time). A P lot wm be 
assigned a tot in his Dom· ct.le. when a itrahl ng !facility is l.ocated in Domicile. 
:Slots wlJI be awarded in .sen or1ty order Wilh priority given to currenq 
tminlng ,over requallftmlJon avlnlng. 

2. The awm:I of oorrency/requ.aUfl tlon events wm b publish.ed no, latertlrt n 
flv: (S) Cal n ar D3Y foUoWiJQ: publication orthe COLA,1 award. nd wiH 
provide -t l a.st five fS) Cal dar D • notice ofme nalning event. 

b. 

lf Pil rd • b d optlo • a simul _tor c· IT ncy 
lot i])ocation. da I he ail . Olli" and one-half (4.5) 

It u.r:s .for the· I ( .., no m and no D- -dhead 
Pay). Upon II . - - - - .th on n ght ,of h,otel 

m a r ul tor vent. A Pilot 
bl t ncy lot will b 
n e • from the wm,t 

'. ru m tort 
b . r d 
: I with a tw,o 

hun 

If - . · - t , ch h bid, 
or - r c' notto bid 
for - . lf (4.S,) 
ho 1e.cU . 
cu ·. I Domlcil,e, a 

_, P r DI m, 
• t:10 . . .an 

a ll n d. but h wtM 
tlH hotel a . . . ver, until 
imulam l cerofi ro us in Ci -ha ed Pilo wlrlo devl ,e 

rrom amgned Deadh ads ·11 be prov:lded w.lth a two hundred do lar 
($200.00) mi eage, stipend 

3. Other than a Meo based. Pilot who requested 1lfte o hu dred dollar ($2001] 
m 'leag) tipend, any Pilot sc:heduled mr ai ,curremcy/r,eq,ualmcation. event may 
utibe unpaid onlline Positive Space M'ust Ride travel ro,/&,om the training 
event location. 
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4. Currency/requalificatjjon events will olhemise be scheduled in accordance 
wwtb the applicable provisions of the CBI\ exoopt as outlined in this lOA .AU 
Pay Credwts ball be paid above the COlA-1 pay guaran.tee. 

5. A Pillo awarded a OOLA-1 who foses CJUr11ency shaH not b considered t f; u]t 
for hi ,dt qualifi tion and will be pay protected nd e1 igtble ~ btd in 
accordanc wtdl ctio11125.E. of the CIA. u:nless the PUot makes Mm el 
unav 'lab1c ror h •. · assi d a:nd __ eduJ b'a:ining/recu.rrency event 

D. A PUotaward da]ulyCOLA.-1 mu tmmp tt; the ummer:ZO:ZO comput rbased 
tra.inl~B no fatJ r man dt -nd orllhe J y Monthly ltd P,e:riod -nd wiU b- p-id ~n 
cco:i,d 11 th S on 3.0.5 v th COJ..A .. 1 p y paranh:e:. 

Thi. L tte:r ha11 bemm 
, , d .abov ) and 11 . 30, 2:020. 

co:nta n d widtln m nt m y 
thriough th - -nd o 020. 

REOF, th p rtl 
d yo,--""""""~ ............ 21020. 

for f'RO'NTIER ALRL[ E:. r ,C. 

Bradley J. Lambert 
V , _ s Id nt - Fil' ,ght Op raliion 

. 20120 (un rwl 
dial th_1 p (' 

n muna_ I co 

dll Le ror A m ·n 'tltl 29th 

Por IR U E PILOT AS OCJAilON, 
INTER ATTONAL 

Jo 
p 

~.0-0e~ 

~ 
Cap in Br:ian K,e dnwm, Chairman 

aster 'E emnwe Co I ncil (FFT) 
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,luly 101 2020 

Brad/Icy Lan1bert 

MEMORANDUM Of UN DER ST AN DING No. 3 
Day Rooms 

V"ice Presiden~ filight Operations 
Fro:ntiier Aiirli:nes, Inc. 
4545 Airport Way 
Denv-er, Colorado 802 39 

RE: Memorandum of Unden.tanding - Day rooms 

Th:is Memora·11d1Im of Understanding represents the Parties' agreed upon settlement when 
a pilot is denied a day room contrary to Section 5.B.9 of the CBA 

1. For future violations of Section 5.B.9. ohhe Collective Barg.ainio,g Agrnement 
f1CBA"'')1 th.e Company a,grees to prospectiveliy remediy an affected Pil.ot wid:ii two (2) 
h.ou:rs of pay credit 

2. When eva1uaittng a dispute :regardiing the reasonableness of the exp-ected ground 
·time anticipated by SOC,,. the Parties agree to place a.n emphasis on the factors 
conmburtio,g to the extended grournd time>-incl.udio,g but not bmited to ii.nforn1ation 
provided to SOC and/or Crew Scheduling by the affected Pilot(s), The reason for the 
denial. ofthe day room will be provided to the Association. A day room may not be 
denied on the oole 'basis of a Pilot beiing in a Domictle1 however the ava1la'bility of 
spare aircraft will be ,considered in the event of a denial. 

3. Wh.iile on a layover, a Pilot may contact Crew S,ch.edwin,g to :r,e,quest a delayed hotel 
checkout if their outbolllld fll:ight 1:s delayed !in ex,oess of sixty ( 6:D) mm.nurtes .. Such a 
request will be appmved. at Crew Scheduliing discretion. 

4. Th.e Parties agree th.at all.,eged violations under Section 5.B. 9. of the CBA which are 
not otherwise re.sol.v-ed duriDg a Monthlly Grievance Review Me,e,ting will be 
reviewed by the M.EiC Chai.r.man a.nd Vice Presiident of Flight Operations wirth.iin seven 
(7) days of the deadlock iin an effort to :r,esolve the ciispute. 

5. After the Pa.rtie.s review,,. if the Parties c.a.nnot resol.v-e the dispute 1 the matter w.ill. be 
submitted d:irectly to the System Board of Ad.jiustment 



 MOU 3: DAY ROOMS Date: 2021-12-14

Rev: LOA 28 (formatting)

FFT CBA - 2019
     

ff] have correctly stated the terms of m.1r agreement,. please sign in the spa.ce provided 
be,lmv and return an executed copy ohhis letter to me. 

Sincerely, 

jb~ Ch ptau1 man t : 'IJJI\ , . airman 
Master Executive Counci] (FFT) 
A.i:ir 1ioe Pilots Association,. International 

Aocept,e,d a.nd agreed to th!S jQ_ dary of JMly, 2020. 

Bradley Lambert 
Vke Pt-esident, Flight Ope:radons 
Frontier Airlines, lor. 
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session and on a continuing basis in l:'eC\llreD! training thereaft r. AU new-hire employees 
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FRONTIER AIRLINES. INC .. ~PILOT 
15. SIO A 10RIES. AU parties lo this AS P are entering into thi . ag,cem ~ nt voEuncarily. 

, 10 -2020 

0810612020 

08/10/2020 
Tony Campbol 
Manavor or AFC.sOO,. A.TL CMO DEN CMO 
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(ii.~~ Frontier AirUnes 
Master Executive Council 

LE'I'MR OP AGREEMENT No. 19! Preferential Bidding Syatem (PBS) 

LETTBR OP AGREEMENT No. 19 
between 

FRONTlER AJRLINE'S, INC. 
and 

'THE AJR LINE PILOTS 
in the siervice of 

FRONTlER AJRLINE'S, INC. 
as represented by the 

AIR LINE PllOTS ASSOCIATION, INTERNA'TIONAL 

THlS LETTER OF AGREEMENT is made and entered into in accordance with the 
provisions ofthe Railway Labor Act, as amended, by and between FRONTIER AlRLlNES, 
JNC .. (hereinafter reterred to as "the Company")1 and the AIR LlNE P[LOTS in the s,ervke of 
FRONTIER AIRLlNES, [NC., as represented by the AlR LINE PILOTS ASSOC[AT[ON, 
lNTERNATIONAL (hereinafter r,eferred to as "the Associati.on" or "ALPAN). 

WHEREAS, the Company and the Association ("the Parrtes'11 are parties to a Collective 
Bargaining Agreement setting· forth the rates ofp,.ay, rutes, and working ,conditions for the 
Com.p,any's Pilots ("C.BA" ,or"Agr-eement") ,effectiv,e January 16; 2019; and 

WHEREAS, pursuant to the Preferential Bidding· Syitlem. Letter of Agreement ("PBS 
LOA") lncorpo·rate d In. and etlectlve with the Agreementi the Company and the Asso clatl:on 
agreed to memor:laHze th:e agreements reached by the Joint PBS Working Gr,oup ("JPWG") 
on aU aspects ,of PBS including testing, training, ·Implementation; and admlnlstratlon ,of PBS 
ln the CBA. 

NOW1 THEREFORE, the Comp,a:n;y and the Association agree as foU.ows: 

A. Definitions 

1. Curr,ent Definitions to be Modified: 

a. 2.F. - Remove. 

b.. 2.G. - Modify to• read "or MAY GO.'' 

c. 2.H. - R,emove "a Relief Line or." 

d. 2.MM. - Modify to read "or MUST GO~" 

e. 2.NN. - Remove "or a Relief Llne.'' 

f. 2.TT. - Remove. 

LOA 19.1 
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LET1'ER OF AGREEMENJ' No. 19: Prefenmtial Biddiy Sl!!:!!! (PBS) 

g. 2.NNN. - Remove. 

h. 2.UUU. - Remove" or an individual Relief Line Pilot' schedule if Reserve 
Days or RDP's are included". 

i. 2.'lZZ. - Remove. 

2. New Definitions 

LOA 19.2 

a. "AVERAGB LINE VALUE (ALV),• means the number ,of hours (including 
both Pay C11edit hours and Virtual Credit hours) published by the Company 
prior to the opening of the monthly bid that is the projected average of an 

Regular Line PBS awards for a Category in a Monthly Bid Period. 

b. "CORRECT UNE"' means the initial line the Pilot should have been awarded 
had a PBS mis~award not occurred. 

c. "DENIAL MODE" means a process in PBS that: 

i. is performed after PBS is unable to award a Pilot a line consistent with 
bid preferences, seniority, his Known Absences, the FA.Rs, the CBA, 
and within his credit window. 

ii. is utilized after Shuffle and prior to SLG, and 

{a} ignores, one at a time, a Pilot's preference(s) to avoid flying a 
specified Sequence or a Sequence with specified criteria (e.g., 
number of Duty Periods in a Sequence, departure time of 
Sequence, number •Of flight segments per Duty period) or his 
preference to avoid flying on a specified Day, in an effort to 
awar-d him a Jine within his credit window. 

d "FILL TO THRESHOLD" means a tool in PBS that~ 

i. is utilized prior to Denial Mode; and 

ii. continues to award Sequences to each Pilot's line, if possible, until 
such line is at or above the Threshold. 
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LETrER OP AGREEMENT No .. 19: Preferential Biddig Syatem (PBS) 

e. "'FORCE PRIORITY STACK DAT'H ON SLG" means a tool in PBS that 
ensures a Pilot who is awarded a line during the SLG process is awarded a 
Sequence that is scheduled to operate on the specified Priority Stack Date. 

f. "'HISTORICAL LINE VALUE" means the twelve (12) Monthly Bid Period 
rolling average of the ALY for a Category. 

g. "'KNOWN ABSENCE" means an event including, but not limited to, vacation, 
training, LOA. etc. that is placed on a Pilot's schedu.le prior to the opening of 
the monthly bid. 

h. "'MAX FOLLOWED BY TIME• means the maximum time between 
Sequences that are awarded via the "FoUowed By" bid statement. 

i. "'MAX ITERATION" means a parameter in PBS that limits the number of 
Sequences PBS considers when attempting to construct a Regular Llne .. 

j. "'MAX PASSES .. means the maximum number of passes through the data 
that will be attempted by the solver. 

k. "MAX RESERVES .. means a parameter in PBS that limits the number of 
Pilots permitted to be awarded a Reserve Line in a Position. 

1. "'MAX SW AP DEPTH" means a parameter in PBS that limits the number of 
Sequences that may be moved among lines and/or open time in an effort to 
comply with a Pilot's bid preference. 

m. "'MAX TRIP SUBSTITUTION" means a parameter in PBS that limits 
mu.ltiple combinations of Sequences to be tested on a Pilot's Regular Line 
that match specific bid preferences in an attempt to construct a Regular 
Line for the Pilot. 

n. "'MAXIMUM STACK HEIGHT" means a parameter in PBS that limits a stack. 

o. "MAXIMUM CREDIT WINDOW-means the range of hours based on ALV 
plus fourteen (14) hours. The Maximum Credit Window is available to Pilots 
on a seniority basis to those who used a set condition prefe11ence for the 
Maximum Credit Window. 

LOA 19.3 
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LBrtEk OF AGREEMENT No. 19: Preferential Biddiar Sptem (PBS) 

LOA 19.4 

p. •MINIMUM CREDIT WlNDOW"' means the range of hours based on ALV 
minus fourteen (14), hours except that the bottom of the Minimum Credit 
Window will never be set lower than seventy-four and one-half (7 4.5) 
hours. The Minimum Credit Window is available to Pilots on a seniority 
basis to those who used a set condition preference for the Minimum Credit 
Window. 

q. "NORMAL CREDIT WINDOW'" means the range of hours based on ALV 
plus or minus seven (7) hours. A Pilot who does not use a Set Condition 
preference for the Minimum Credit Window or Maximum Credit Window, 
or who is not awarded a Line in their desired window, wiU be awarded 
within the Normal Credit Window. 

r. "'PRIORITY ST ACK DATE" means a designated date that is unstacked 
before PBS unstacks any other date. 

s. "'RECURRENT TRAINING" means the FM required training necessary for a 
Pilot to remain qualified in his current Position. 

t .,SBCONDARY LINE GENERATION" ("SLG") means the final PBS process, 
used after Shuffle and Denial Mode, that ignores a Pilot's bid preferences in 
an attempt to construct a Regular Line for the Pilot 

u. .,SBQUENCE PAY CREDIT" means the sum of all the Pay Credit in a Monthly 
Bid Period by Position, including carry-in Pay Credit from the previous 
Monthly Bid period, excluding carry-out Pay Credit ~om the current 
Monthly Bid Period and excluding all Pay Credit associated with a Known 
Absence(s). 

v. ..SHUFFLE" means a tool in PBS that: 

i. is utilized after PBS is unable to award a Pilot a Regular Line within 
his credit window which complies with his higher priority bid 
preference(s ), 

ii.. remov,es a Sequence(s) which had been awarded in accordanc,e with 
such bid preference(s) and searches for combinations of Sequence(s) 
which comply with his lower priority bid preference(s), and 

iii. is utiliz,ed prior to Denial Mode. 
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w. ..STACK" means the number of Duty Periods that remain in Open Time on a 
given Day at the end ofa bid run. 

x. "'SHAT" means Captain or First Officer. 

y. 1HRESHOLD" means the target number of Pay Credit hours set by ALPA 
for a given credit window. 

z. "'UNSTACKorCOVERAGE AWARD/" means a tool in PBS that assigns 
Sequences to Pilots in such a way as to prevent a Stack that is greater than 
the maximum Stack Height 

aa. "VIRTUAL CREDIT' means the value of three (3) hours assigned to each 
Day of a Known Absence that the solver will use for Line construction. 
Virtual Credit has no pay value. 

bb. "SMALL DOMICILE" means a Domicile with seventy five (75) or fewer 
eligible monthly bidders by Position. 

cc. '1.ARGB DOMICILE.., means a Domicile with seventy six (76)or more 
eligible monthly bidders by Position. 

dd. "LINE CREDIT REDUCTION" means the value assigned to each Day of an 
unpaid absence that reduces the upper and lower values of each credit 
window for the purposes of completing a Pilot's Line. 

B. General 

1. "Preferential Bidding System'" or "PBS" is the computer program used for the 
construction of Pilot monthly schedules. 

2. No changes will be made to the PBS software or vendor without the express 
written consent of both Parties. In addition, no changes wm be made to the 
programming logic, bidding preferences, etc., without the expr,ess written 
consent of both Parties. Both Parties will be advised of software updates, 
modules and enhancements as they become available, and with ALPA's consent, 
such changes will be implemented 

3. No modifications will be implemented until it has been tested to the satisfaction 
oftheJPWG. 

LOA 19.5 
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LETl'ER OF AGREEMENT No. 19: Prefenmtial Bidding Sptem (PBS) 

4. The Company and/or vendor shall make available, solely for use by the 
Association members of the JPWG, the fully functional, unconstrained current 
version of the PBS with sufficient licenses to allow alJ Association members of 
the JPWG to have access remotely and use the system. Such access shaJl be at 
Company expense and include all necessary databases and components to allow 
comparison runs using a.ctua) Pilot data and preferences .. The Company will 1.oad 
all data reasonably required for testing, implementation, and administration of 
the PBS. 

5. The Association will be responsible for creating a "Successful Bid Run" for each 
Position utilizing the PBS line solver software in accordance with Section 
25.B.2.a. including. but not limited to: Maximum Iterations, Maximum Reserves, 
Maximum Swap Depth, and Maximum Passes. A Successful Bid Run means that 
all of the fol1owing requirements have been met: 

a. Open Time does not exceed five percent (5%) of the total Sequence Pay 
Credit by Position, unless modified with the unanimous consent of the 
JPWG; 

b. Stack Heights will confonn with D.5.c.v.(a) below, unless modified with the 
unanimous consent of the JPWG; 

c. Unstacking limits will conform with D.5.c.v.(a).(i)-(ii). below; 

d SLG limits will conform with 0.5.c.v.(a). iii. below; 

e. RLL lines (if created) wiJl conform with D.6. below; 

f. TheALVwill conform with D.5.c.i. below; 

g. Shuffle to threshold will not be used; and 

h, Th.e number of Reseive Pilots, by Position, will be the number of Pilots 
remaining following Regular Line generation based upon the ALV provided 
by the Company, as adjusted in accordance with D.5.c.i. below and the final 
designation of Sequences for Open Time, which will not exceed five percent 
(5%) of Sequence Pay Credit, by Position. The JPWG will ensu.re that 
Jteserv•es and Open Time are distributed appropriately based on coverage 
targets provided by the Company with due consideration to operational 
integrity. The Reserve coverage limitations may be modified with the 
unanimous consent of the JPWG. 

6. Except as provided for in this Agreement or to correct an error, neither Party 
wUI alter an individually awarded line. 

LOA 19.6 
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7. The ALPA JPWG Committee members will have direct access to the PBS vendor's 
technical support The Parties will share all information from the PBS vendor 
that is relevant to the functional aspects of PBS. 

8. The JPWG agrees to db,ect Navblue to correct any program errors and to make 
mutually agreed upon changes in a timely manner. 

9. The three (3) ALPA representatives from the JPWG will be permitted to attend 
user conferences and other conferences sponsored by the vendor, and aJJ such 
meetings will be considered to be meetings with the Company for the purpose of 
Company-paid Flight Pay Loss. 

10. ALPA will have full access to all reports generated by the PBS solver. 

11. The Company shall bear all expenses related to the software design, testing, 
training. administration and operation of PBS, as well as necessary hardware 
acquisition to operate the system. 

12. PBS acc-ess will be available, at no cost to the Pilot and the Association, via the 
internet using conventtona!I HTML browsers on personal computers (PC, Mac), 
mobile and tablet devices. PBS shall be available to Pilots via an Internet 
connection worldwide without any requirement for a VPN connection or special 
access software. 

13. The Association will p:rovide the Company with the names of tbe PBS 
Committee/JPWG members who will participate in the Sequence, Line 
construction and Mis-Award processes, as well as the dates on which the 
Committee members will be perfonning such duties in advance of the Monthly 
Schedule Bid. PBS Committee/f PWG members wUI be treated in accordance with 
Section 13.B .. and all such Days wiU be considered Days of work. 

14. Effective on the first of the month after six (6) months of the operation of PBS, 
the Association Members of the PBS Committee/JPWG shall collectively receive 
one hundred fifty (150) credit hours of FPL each month for line construction and 
the mis-award process. This FPL will not be included in the two thousand one 
hundred (2100) credit hour aUowance provided in 25.D.3. below. If there is a 
change in the PBS software that requires additional training for the Pilots, the 
Parti.es will meet to address the appropriate additional FPL to be covered by the 
Company. 

LOA 19.7 
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15. [f bidding timelines change such that the Pilot and flight attendant bid award 
processes overlap, the Company will work with Navblue to provide sufficient 
seiver capacity and ensure that the run times for Pilots are not negatively 
impacted. The Association and the Company will develop a protocol for use of 
the Navblue PBS servers. The protocol will ensure that ALPA will have the 
ability to run no less than six (6) simultaneous runs during the period from the 
closing ohhe monthly bid to the publishing of the First Officer bid award. For 
every two (2) new Positions added, the Association will have the ability to 
perform one (1} additional simultaneous run. ln addition, two (2) simultaneous 
runs will be available to ALPA during the remainder ohhe Monthly Bid Period. 

C. PBS Training 

l. The Parties agree to conduct no fewer than four (4) parallel bid runs prior to the 
implementation of PBS, including at least four (4) runs for the same Monthly Bid 
Period. The first bid month in which PBS is fulJy implemented wiU not be a 
Monthly Bid Period that includes a holiday. If the parallel bid has software/CHA 
compliance issues, then the parties agree to flx any errors and perform at least 
two (2} additional parallel runs. 

2. The Company and/or vendor will train the Association members of the JPWG in 
the use ofall PBS software at no expense to the Association. The JPWG will 
determine the necessary training of the Pilot group on the use of PBS software .. 
Such training wiJl be executed at no expense to the Association. 

D. Bidding Information (Replace Section 25.J.7) 

l. The Company will load all of the information including, but not limited to, eligible 
bidders by Position, Sequences, Known Absences, that is neoessacy to cr,eate a line 
solution no later than the opening of the monthly bid. 

2. All vacation will be loaded by the Company p,rior the 0900 LDT on the 23rd of 
the month that is two (2) months prior to the applicable Month.ly Bid Period. Any 
changes or additions to the Known Absences will be updated no later than one 
(1) hour after the close of the bid on the 5th. The Company will load the system 
with alJ eligible bidders two (2) hours prior to the bid closing. 

3.. The Company will upload the current Crew Trac data immediately following the 
freezing of Open Time but no later than 1300 DEN time on the 5th for Captains 
and the 8th for First Officers. 

LOA 19.8 
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4. At the openjng of the monthly bid, the "Bidding Information" section of the 
Navblue PBS "Info Tab," shall display the following information, at a minimum, 
by Position: 

a. Average Line Value by Category; 

b. Minimum, Normal, and Maximum Credit Windows; 

c. Nllmber of Anticipated Regular Lines; 

d. Number of Anticipated Reserve Lines; 

e. Number of Long Call Reserve Lines anticipated to be available; 

f. Available RDPs / RDP times; 

g. Available FOO lines; 

h. Anticipated Reserve Lines awarded per RDP; 

i. Red-eye bid preference definition; 

j. Maximum "Followed By" Time; 

k. Retu:rn to work certification deadline; 

1. Reminder to verify Known Absences; 

n. The projected number of Days to complete upgrade, transition and new 
hire training that will apply to aU Pilots who commence training in that 
Monthly Bid Period. 

o. All Sequence Information, including leg values and Pay Credit, wiJl be 
displayed by Position, in Navblue on the "Pairings Tab." In addition, the 
Company will post the Sequences and bid eligibility lists for the Monthly 
Bid Period in the electronic document distribution system ( currently 
Comply 365) no later than the opening of the monthly bid. 

LOA 19.9 
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5. Bidding (insert the following into Section 25.J.2.) 

a. Pilot schedules will be constructed through a series of bids, including a 
pre-bid (that will include a training and vacation bid) and a mont.bJy 
schedule bid. 

b. Bidding Timeline (insert the following into Section 25.H.) 

Day Time Event c•a11 events must occur NL T date and/or time 
rLDTI, soecified. -denotes Denver time 1 

17th - 2 months prior 9:00 FDO bid opens 

19th - 2 months prior 12:00 FOO bid clos,es 

191:11 - 2 months prior 17:00 FDO bid award* 

201h - 2 months prior 9:00 • Vacation adjustment period (V AP) opens 
Golden Day(s) designation period opens 

22nd - 2 months prior 12:00 • Vacation adjustment period (V AP) closes 

• Golden Day(s) designation period closes 
23rd • 2 months prior 9:00 Recurrent training bid opens 

25th-2 months prior 9:00 Recurrent training bid doses 

27th - 2 months prior 17:00 Recurrent training bid award* 

1st 9:00 CA and FO bids open• 

5th 12:00 • CA bid closes 

• PO bid closes 
Stb 12:00** CA DOT frozen (for last six (6) Days of current 

Monthly Bid Period) 
am 12:00** FO DOT frozen (for last six ( 6) Days of current 

Mont:hlv Bid Period) 
8th 12:00 CA bid award published* 

Stb 18:00** CA DOT un•frozen (for last six {6)1 Days ofcurrent 
Monthlv Bid Period) 

11m 12:00 FO bid award published* 

111:h 18:00** FO DOT un-frozen (for last: six (6) Days ofcurrent 
Monthly Bid Period) 

LOA 19.10 
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11th 

12 111 

14 111 

1~11, 

LETI'IR OF AGREEMENT No. 19: Prefenntia1 Bidding Sf!tem (PBS) 

I 

17:00 CA mis-award period closes 

9;(,U • CA DOT opens 

• C.S. Reserve llroJP/Trade/Swap opens 

I 

17:00 J-'U mis-award period doses 

9:UU • r'U llUT opens 

• FU Reserve llroJP/T11·;1de/Swap opens 

NOTE 1: Trip Adds, Trades and Swaps that touch the last 6 Days of the 
current Monthly Bid Period wiJl be restricted during the applicable DOT 
frozen period. The Company will upload the most updated CrewTrac 
information in accordance with 0.3., above, for the Seat in which the 
monthly bid is closing. In the event of an FAR or CBA conflict in the 
following Monthly Bid Period created by an Open Time or Tradeboard 
transaction during the frozen period, the conflict shall be fixed by dropping 
the least amount of flying in the following Monthly Bid Period with no pay 
protection, in accordance with Section 25.1.3. 

NOTH 2: A Pilot will not lose any Pay Credit when he is removed from 
flying to avoid a potential or actual FAR conflict that arises as a 
consequence of over-blocking, delays that create additional FOP or other 
FAR 117 violations that were not the result of a Pilot changing his schedule 
via an Open Time or Tradeboard transaction or other schedule adjustments 
made by the Company. 

c. Line Construction 

i. Average Line Value 

Average Line Value ("' ALV") means the number of Pay Credit hours 
published by the Company prior to the opening of the monthly bid 
that is the proj,ected average of all Regular Line PBS awards for each 
Category in a Monthly Bid Period. The ALV shall be between 
seventy-five (75) and eighty-seven (87) hours (inclusive) and must be 
expressed in hours and minutes. In no case shall the ALV credjt value 
exceed eighty-seven (87) hours without Association approval The 
Company will publish an ALY for each Category. The actual ALY that 
results from the awarded bid run for each Position must be within 
thirty (30) minutes of the Company published ALV for Large 
Domiciles and within one (1) hour for Small Domiciles. 
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ii. Historic Line Value 

Historic Line Value ("HLV"J means the twelve (12) Monthly Bi.d Period 
rolling average of the ALV for a Category. The HLV sha11 be between 
seventy-seven (77) to eighty-four (84) Pay Credit hours {inclusive). 
The HLV shaU be calculated by using the actual ALV from the previous 
eleven (11} months, and the published ALV for the current bid month. 

iii. Line Building Parameters 

The ALPA members of the J PWG will retain discretion to determine 
the number ofiterations, maximum number of SLG iterations, 
Maximum Swap Depth, Maximum Followed By Time, Priority Stack 
Dates, utilization of Shuffle, Maximum Passes, and Maximum Trip 
Substitutions. 

iv. Priority Stack Dates 

If Coverage Awards are needed, then the Priority Stack Dates will be 
New Year's Day, Independence Day, Thanksgiving Day, and Christmas 
Day. Other Priority Stack Days may be used by the Association when 
the usage of such Days improves the overall solution. 

v.. Coverage Awards 

A bid run solution may be published that uses the following too]s: 

(a) Unstack, utilizing a maximum Stack height of no greater than five 
percent (5%) in a Large Domicile and eight percent (8%) in a 
Small Domicile of the actual number of Regular Lines in the 
Position, provided that a Pilot: 

(i) Within the most senior fifty percent (50%) of Regular 
Lineholders is not Unstacked in the Janua_ry, July, 
November, or December Monthly Bid Periods. 

(ij) Within the most senior seventy percent (70%) of Regular 
Lineholders is not Unstacked in the February, March, April, 
May, June, August, September, or October Monthly Bid 
Periods. 

(iii) Within the most senior ninety pel'Cent (90%) •of Regular 
Lineholders is not awarded a line through Secondary Line 
Generation ("'SLG"]. 
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(iv) Adjustment of these limitations requires the unanimous 
oonsentoftheJPWG. 

vi. Force Priority Stack Date on SLG will always be used. 

d. Monthly Bid - Lines 

The monthly bid i.s used to conduct bidding for flight and Reserve 
assignments, Days Off, and schedule preferences with Known Absences to 
be accounted for in the Monthly Bid Period. The results of the Vacation 
Adjustment Period ('"VAP") and other Known Absences wiU be placed on a 
Pi1ot's schedu.lie in advance of the Monthly Bid Period. Known Absences will 
be updated or corrected as necessary up until the dose •Of the monthly bid. 
A Pilot's Days of work will not overlap with any Known Absences or flying 
that carries in worn the previous Monthly Bid Period. 

e. Credit Windows 

A Pilot may preference to be awarded a Regular Line that falls within the 
Minimum Credit Window or the Maximum Credit Window. The Association 
will determine the number of Pilots, by Position, who will fall within the 
Minimum and Maximum Credit Windows. If the Pilot cannot hold the 
Minimum or Maximum Window, absent another preference, the Pilot will 
be awarded a Line in the Normal Credit Window. 

i. Normal Credit Window 

The initial Threshold value of the Normal Credit Window sha11 be 
equal to the published ALV for each Category and can be adjusted by 
ALPA as necessary while exploring bid run solutions. The Normal 
Credit Window shall be a range of fourteen (14) hours and will be 
based off of the published ALV minus seven (7) hours up to published 
ALV plus seven (7) hours. lfthe lower value of the Normal Credit 
Window is below seventy.five (75) hours, all line awards will be 
subject to the Monthly Pay Guarantee set forth in Section 4.A. 

ii. Minimum Credit Window 

The Minimum Credit Window shal.l be a range from the published ALV 
toALV minus fourteen (14) hours, but the lowervalue of the 
Minimum Credit Window will never be set below seventy-four and 
one-half (74.5) hours. ALPA will determine the Threshold value to be 
set within the Minimum Credit Window. All line awards will be 
subject to the Monthly Pay Guarantee set forth in Section 4.A. 
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iii. Maximum Credit Window 

The Maximum Credit Window shall be a range from the published 
ALV to ALV plus fourteen (14) hours, ALPA wiU determine the 
Threshold value to be set within the Maximum Credit Window. 

f. Re.serve Lines 

LOA 19.14 

i. A Pilot who bids for a Reserve Line may be awarded a Regular Line if 
the ReseIVe target for the Pilot's Position bas already been met when 
the solver reaches the Pilot's senioMty level. 

ii. Non-FD0 Reserve Pilots will be eligible to bid between three (3) and 
six (6) Days ofReseIVe Days/RDPs. 

iii. PBS will award Days Off to Reserve Pilots in seniority order and in 
accordance with the Pilot's bid preferences. Long call Reserve will be 
awarded in seniority order to Pilots who preference it. RDPs are 
awarded with consideration to a Pilot's seniority and preferences, but 
primarily to ensu~e even distribution of Reserve coverage thJ10ugbout 
the Monthly Bid Period. lfNavblue ora successor vendor develops the 
capability of honoring a Reserve Pilot's preferences for Days Off in 
combination with that Pilot's RDP preferenc,es in accordance with 
seniority, such software upgrade will be implemented by the 
Company no later than three (3) months following the availability of 
the software. 

iv. All Days on which a Pilot is scheduled fo:r Reserve duty will be 
considered a Reserve Day, except for an RDP that spans two (2) Days. 
(For example, in the case of an RSE that spans two (2) Days, the RSE 
wm only count as one (1) Day.) 

v. If a Pilot has fewer than three (3) Reserve Days at the end ofa 

Monthly Bid Period, the solver will not automatically schedule 
Reserve Days at start of next Monthly Bid Period. 

vi. Reserve Pilots will have a minimum of two (2) Days Off between 
blocks of Reserve, unless the PUot elects to be awarded single Days 
Off. If a Reserve has a single Day Off on the last Day of the Monthly Bid 
Period, the Pilot will be scheduled for the first Day of the next Monthly 
Bid Period Off, if he is awarded a Reserve line. 
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vii. FOO Lines 

(a) Navblue and the Company will submit, in writing, that PDO lines 
will become part of the PBS bidding process no fater than one (1) 
year from the date of PBS implementation.. 

(b) Until FOO lines are implemented as part of PBS, a manual 
process will be used. 

( c) FDOs will be bid in accordance to the timetible set out in D.5 .. b. 
above. Pilots will have the opportunity to bid on FDO lines in 
FLICA in the same manner as under the current book. Bids will 
be awarded by Po.sition and seniority prior to the opening of the 
monthly bid. 

(d) [n a thirty-one (31) Day Monthly Bid Period, FOO ReseTVe lines 
wiU have a minimum of thirteen (13) Days Off. 

(e) No PHot will be involuntariJy assigned to an FDO line. 

(f) Vacation wiU be applied in accordance with current provisions. 

(g) Vacation credit will be applied towards Monthly Pay Guarantee if 
vacation Days fall on FDO Days and paid over the Monthly Pay 
Guarantee if vacation falls on Days Off. 

6.. Reduc1ed Lower Limit Lines (Build-Up Lines) 

ALPA may award Reduced Lower Limit ("RLL ") lines with concurrence of the 
JPWG. RLL lines shall be awarded in seniority order to Pilots who bid them and 
who do not have the seniority to hold a Hard Line. RDPs/ Reserve Days will be 
added to the RLL line until the Line contains twelve (12) Days Off, or seventy-five 
(75) hours of Pay Credit. whichever occurs first All RLL lines will be eligible for 
the Monthly Pay Guarantee or actual credit if greater than seventy-five (75) 
hours (e.g.,. RDP/ Reserve Day increases a PUot's Pay Credits to seventy-six and 
one-half (76.5) hours. A Pilot may, at his option, Drop a RDP/ Reserve Day that is 
includ,ed in an RLL line by calling a Crew Scheduling Supervisor directly or 
sending an email to crewscbed11 lingsupecvisocs@flyfcontlec corn 
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a. For Captains, if the request is received before 0900 on the 11th of the 
month preceding the RDP /Reserve Day, Crew Scheduling will drop the 
RDP/ Reserve Day(s) ata Pay Credit loss four (4) hours with no coverage 
checks. 1f the request is received after 0900 on the 11th of the month 
preceding the RDP /Reserve Day, Crew Scheduling will drop RDP/ Reserve 
Day(s) at a Pay Credit loss four (4) hours if coverage meets the 
requirements of Section 25.X.3.d. 

b. For Pirst Officers, if the riequest is received before 0900 on the 14th of the 
month preceding the RDP /Reserve Day, Crew Scheduling will drop the 
RDP/ Reserve Day(s) ata Pay Credit loss four (4) hours with no coverage 
checks. If the request is received after 0900 on the 14th of the month 
preceding the RDP /Reserve Day, Crew Scheduling wnJ drop Reserve Day(s) 
at a Pay Credit loss four ( 4) hours if coverage meets the requirements of 
Section 25.X.3.d. 

E. Eligibility to Bid 

1. Modify Section 25.E.2.a .. to read: 

If a PUot is avaHable for seven (7) or more Days during the Monthly Bid Period, 
he will be eligible to bid. If the Pilot is available for less than seven (7) Days 
during the Monthly Bid Period, the Pilot shall not be allowed to bid. The Pilot 
shall be assigned Reserve Duty Periods (.,RDPs") in the Window of his choosing, 
if available in his Position. With the concurrence of Crew Scheduling, the Pilot 
may choose Long Call Reserve in lieu of choosing an RDP. The total number of 
Days Off shall be prorated in accordance with Paragraph K., below, with no 
single Days Off (unless required by the proration table). Thes,e Reserve 
Days/RDPs wil1 count towards the reserve targets provided by the Company. 

2. Delete Section 25.B.2.b. 

3. Modify Section 25.E.1. to provide that a Pi.lot on a paid Leave of Absence and who 
is eligible to bid for a partial Monthly Bid Peri.ad will have a Virtual Credit of 
three (3) hours applied to each Day of the leave and a Pilot on an unpaid Leave of 
Absence and who is eligible to bid for a partial Monthly Bid Period wiU have a 
Line Credit Reduction of three (3) hours applied to each Day of the leave. 

4. A Reserve Pilot who bids for a partial Monthly Bid Period wi.11 receive Days Off in 
accordance with the proration table in K1., below. 
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5. Training and Eligibility to Bid 

A Pilot who undergoes upgrade, new hire o:r transition training wi.H be eligible to 
be awarded a schedule in PBS starting two (2) Days after the projected training 
completion date. The projected training completion date will be based on the 
historical average training footprint from the Jast six (6) training classes for each 
type of training (i.e., upgrade, new hire or t:ransition). This data will be provided 
to the ALPA JPWG members on a quarterly basis,. beginning ApriJ 1, 2021. Fifty­
five (55) Days will be used for the upgrade footprint and eighty (80) Days will be 
used for new hire footprint through March 2021. 

Example: The historical av,erage training footprint for upgrade training from 
the last 6 upgrade classes is forty-eight ( 48 Days .. A Pilot who starts upgrade 
training on March 20th will be eligible to bid and be awarded a PBS schedule 
that wou]d commence on May 9th, fifty (50 Days after the commencement of 
upgrade training. The Pilot is not eligible to be awarded any Days Off, FDPs, 
Resetve Days or Sequences until May 9th. 

6. Por bidding purposes, the Company will load a Known Absence with a Virtual 
Credit of three (3) hours per Day for each Day the Pilot is projected to be in 
training p]us two (2) Days in PBS. 

7. A Pilot who is awarded a Regular Line and who completes training before the 
p:rojected training completion date plus two (2) Days will be on Days Off until he 
begins an awa:rded Sequence. A Pilot who is awarded a Reserve Line and who 
completes training before the projected training compJetion date p]us two (2) 
Days will be given at least two (2) Days Off and may subsequently be assigned 
additional Reserve Days/RDPs in accordance with the table below. "Days of 
Availability" shall mean the number of Days between the third Day following the 
completion of training and the first Day the Pilot was eligible to bid. 

Davs of Availabilitv Reserve Davs/RDPs 
1 0 
2 1 
3 1 
4 2 
5 2 
6 3 
7 3 
8 4 
9 4 
10 5 

LOA 19.17 



 LOA 19 : PREFERENTIAL BIDDING
SYSTEM

Date: 2021-12-14

Rev: LOA 28 (formatting)

FFT CBA - 2019
     

(ii.~~ Frontier AirUnes 
Master Executive Council 

LE'rl'ER OF AGREEMENT .No. 19: Preferential Bidding S)'ltem (PBS) 

If a PUot has not completed training by the projected training completion date 
plus two (2) Days, then any RDPs, Reseive Days, or Sequences that conflict with 
the Pilot's training will be dropped and Sequences wiU placed into Open Time 
and the Pil.ot wUI be pay prntected at his applicable pay rate. 

8. Modify Section 25.E.2.c. to adjust the deadline for providing certification from 
ninety-six (96) hours to 1200 Mountain Time two (2) Days prior to the date on 
which the bids close. However, if impacted by Company-J1ecognized holidays or 
weekends, the Company may modify the cutoff to be 1200 Mountain Time three 
(3) Days prior to the date on which the bids close, provided that the Company 
has included this information in the Navblue bidding infonnation section on the 
"Info Tab" for the appli,cable Monthly Bid Period. 

9. If a PiJot fails to submit a current bid and does not have a default bi.d submitted, 
then the Pilot will be awarded a schedule based on a system-generated defauJt 
bid. 

10. If a PiJot was not eligible to participate in the Monthly Bid Process due to a Leave 
of Absence but returns to service and does not have a schedule, the Pilot shaH be 
built a Reserve Line in accoroance with K.1. below. 

F. Open Time - Section 25.B.2.a 

Open Time shall not be greater than five (5) percent of the total bid period Sequence 
Pay Credit,. by ·Position, at the time the monthly bid schedules are awarded, unless the 
Association elect to lower the Open Time in any Position{s) to enhance overall 
scheduJe quality for that Position. 

G. Mis-Awards {becomes Section 25.E.6.) 

1. Any PiJot who has an inquiry or believes he may have received a PBS mis-award 
shall notify the re.sponsible Association individual designated by the Association 
members of the JPWG no later than three (3) Days foUowing the publication of 
the bid award by emailing FE[PBSMISAWARQ@ALPA,oc~. 

2. A "PBS Mis-award" means any of the following: 

a. The PBS fails to provide an eligjble Pilot who properly submitted a valid bid 
with any award. 

b. The PBS produces an award that violates either the Federal Aviation 
Regulations or the terms of the CBA. 
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c.. The PBS generates an award that is inconsistent with the Pilot's bid and 
established PBS system settings ( e.g., failure to honor seniority and 
preferences). This t;ype of "bug'" or "programming error" must be confirmed 
with the PBS vendor; 

d. The Pilot's eligible bid status (e.g., position on the bid list, active or inactive, 
etc.) and pre-assigned activities including Known Absences (e.g., vacation. 
training, or other known leave) were not properily set for the PBS run, and 
negatively impacted the Pilot's award. 

e. In any other scenario where the fulJ JPWG agrees that a Mis-Award has 
occurred. 

3. In the event of a PBS Mis-Award, the following provisions will apply: 

a. Jf a Pilot would have been awarded a Regular Line but for the Mis•Award, 
the Pilot wiU be awarded, at his option, either: 

i. A specially created Reserve Line with fourteen (14) Days Off; 

ii. A Une constructed as set forth in paragraph E.3.c., below. 

b. A Pilot who chooses, pursuant to paragraph E.3.a.i., above, to be awarded a 
specially created Reserve Line will choose from among the types of Reserve 
Lines he could have held, and will have the same Days Off as any junior 
Pilot who is awarded that type of Reserve Line in the Pilot's Position. The 
Pilot will select two (2) additional Days Off and will be awarded those Days 
Off, provided the award of such Days Off does not create a sequence of 
fewer than three (3) Reserve Days/RDPs. 

c. A Pilot who chooses, pursuant to paragraph aii., above, to have a Regular 
Line constructed wi11 have his Line constructed as follows: 

i. When possible, the JPWG will re-run PBS for the Pilot's Position 
utilizing the bid in place at the time of the bid dose for the sole 
purpose •Of determining a "Correct Line" for the Mis-awarded Pilot,. 
and the Pilot will receive the number of Days Off and no less than the 
Pay Credit associated with the Correct Line. The Pilot will be placed 
on AVA for the Days on which the Pilot would have been awarded a 
Sequence based on the Correct Line and will be provided with a hotel 
room by the Company on request. If the affected Pilot has a Known 
Absence, the proration table will apply. 

ii. lfthe JPWG is unable to re-run PBS, the Pilot will have a Line 
constructed that has no fewer Days Off than any junior Piilot in his 
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Position, no less Pay Credit than any junior Pilot in his Position, and 
no fewer weekends or holidays off than any junior Pilot in his 
Position .. The Pilot will be assigned to AVA on his Days of work and 
will be provided with a hotel room by the Company on request If the 
affected Pilot has a Known Absence, the proration table will apply. 

d. For an error involving a single Sequence that should have been awarded 
but was not, shouJd the parties be unable to reach an agreement that is 
acceptable to the Pilot, the Pilot will be pay protected based on the 
Sequence he should have been awarded, and will be placed on AVA 
pursuant to Section 25.Q.11. within the Footprint of the Sequence he should 
have been awarded, and the Pilot wiU fly the remainder of his properly 
awarded Line. 

e. If the Pilot would have been awarded a Resenre Line had the Mis•award not 
occurred, the Pilot will be awarded any type (i.e. Long Call, Short CaJl, or 
PDQ) of Reserve Line his seniority could have held in his Position and the 
Days Off any Pilot junior to him in his Position received in the type of Reserve 
Line awarded to the junior Pilot. 

H. Withholding of First Officer Sequences for OE [Replaces CB Section 25.F.] 

1. Sequences Withheld from the First Officer Bid Package for OE 

a. The Company will project the total amount of OE to be accomplished in the 
following month no later than the third (3rd) of the previous month. The 
projection wilJ be shared with the Association and will include a 
breakdown of the OE to be conducted by training type and by Pilot 

b. For each Monthly Bid Period, following the completion of Regular Line 
awards for Captains, the Company may withhold Sequences that have been 
awarded to Line Check Pilots (LCPs) from Regular Line construction for 
First Officers, provided: 

LOA 19.20 

i. It will be assumed that each Pilot undergoing training will use a 
number of OE Block hours equal to the historical average. 

ii. The historical average will be determined through review of actual 
data from the last six (6) training classes for each type of training (i.e. 
upgrade, new hire, or transition). The projection wm be based upon 
Block hours and Days historically utilized. The historical average will 
be recalculated on the first (1st) Day of each calendar quarter. 
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Example: April 1st is the first Day of the 2nd quarter. The historical 
average will be calculated by adding total Days and Block Hours used 
for each type of training, by each Pilot who completed traJning, in the 
last 6 classes. This historical average will be used for all Pilots 
starting OE in May, June, or July. 

iii. The total number of Block hours associated with the S•equences 
withheld is less than or equaJ to seventy-five percent (75%) of the 
total number of Block hours projected to be used for OE in the 
applicable Monthly Bid Period. 

iv. The Association and the Company will jointly select the Sequences 
that have been awarded to LCPs that wiU be used for OB and will be 
unavailable for First Officers to be awarded. The Sequences will be 
selected with the goal of accomplishing OE efficiently ( e.g., multiple 
short 1.egs, multiple landings, average or greater than average block 
per duty period ratio, avoid long layovers, no red-eye, limited 
deadhead) without altering the relative ratio of weekends/weekDays, 
holidays, commutable Sequences, and the relative number of 1-, 2·, 3·, 
4- and 5-Day Sequences, unless the Sequences removed result in more 
OE occurring on weekends, holiDays, and/or non-commutable 
Sequences. This joint process will begin at 1200 on the eighth (8th) 
and be completed no later than 1600 on the eighth (8th) unJess 
otherwise agreed by the parties. 
If the parties cannot agree on the OE Sequence pool, the parties wiU 
alternate selection of Sequences, provided the above conditions are 
met. 

v. No more than ten percent (10%) of the total scheduled Block hours in 
a First Officer Position may be withheld for OB in any Monthly Bid 
Period. 

vi. The Company will notify LCPs no later than the opening of Captain 
DOT of the Sequences that will be utilized for OE. LCPs awarded OE 
Sequences shall not be permitted to Drop, Swap or Trade these 
Sequences, except that these Sequences may be Traded with other 
LCPs. 

vii. Retain current book Section 25.F.2. 

J. Recurrent Training 

1. The Navblue Training/Events Module shall be used by Pilots to bid and be 
awarded Recurrent Training events which shall be treated as a Known Absence. 
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The Company will load training pattern credit values as pre-awarded credit for 
the applicable Monthly Bid Period. 

2. A Pilot will be awarded a Recurrent Training event in accordance with seniority, 
by Position, except that a Pilot who is in his Must Go Month may be awarded 
training instead of a Pilot who is in either his Early or May Go Month if there is 
no other training slot available for the Pilot in his Must Go Month. 

3. Early Month 

The Company will not assign Recurrent Training to a Pilot in his Early Month. 
However, a Pilot may bid for Recurrent Training in his Early Month but will not 
be assigned any Recurrent Training contrary to his preferences. 

4. May Go Month 

The Company may assign Recurrent Training to a Pilot in his May Go Month, 
provided the Pilot does not have vacation in that month. In addition, a Pilot may 
bid for Recurrent Training in his May Go Month and will be awarded Recurrent 
Training in accordance with paragraph 1.2., above. A Pilot who does not have 
vacation in his May Go Month may designate up to three (3) Golden Days (i.e. 
Days upon which training cannot be assigned by the Company). This designation 
will be made in the Electronic Bid System during the Golden Day designation 
period. 

5. MustGoMonth 

The Company may assign Recurrent Training to a Pilot in his Must Go Month 
regardless of whether the Pilot has vacation in that month, however,. the 
Recurrent Training will not overlap the vacation or VSDs:. In addition, a PUot may 
bid for Recurrent Training in his Must Go Month and will be awarded Recurrent 
Training in accordance with paragraph 1.2., above. 

6. Training Patterns will be built to include Deadheads where necessaiy and shall 
be scheduled in accordance with Section 11.B.3.b .. Training patterns wiU be 
constructed with the shortest traini1'g footprint possible considering on-line 
Deadheads, if applicable. 

7. Pilots may bid on all training patterns unless Deadheads associated with a 
training pattern create a conflict with Section 11.B.1.a.m. of this Agreement 
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8. Simulator Training 

a. No later than the opening of the training bid, the Company shall publish a 
list of all available simulator slots by training facility location and those 
Pilots eligible to bid (i.e. Pilots in Eady, May Go or Must Go months) for 
simulator training in each facility in the electronic document distribution 
system (currently Comply 365). 

b. All Pilots will attend simulator training in Denver and will be eligible to bid 
and be awarded or be involuntarily assigned training patterns (in 
accordance with paragraphs 1.3-1.7., above.) 

c.. Notwithstanding l.8.b., a Pilot Domiciled in MIA will be eUgible to bid and 
be awarded or be involuntarily assigned (in accordance with paragraphs 
J.3-1.5., above) simulator training in the MIA training facility. 

d. Simulator slots shall be awarded in seniority order by Seat (subject to 
paragraphs 1.2. and 1.8.b-I.8.c., above) 

i. Por MIA Domiciled Pilots, the Company must make a suffident 
number of training patterns available for bid to allow for all Pilots to 
be awarded a slot in their Must Go month, and to allow fo.r fifty 
percent (50%) of the Pilots who are in the their May Go and Early 
months to be awarded a slot {For example, if there are thirty (30) 
MIA Pilots eligible to bid on simulator training in May, with ten (10) in 
their Early Month, ten (10) in their May Go month, and ten (10) in 
their Must Go month, the Company must make at least twenty (20) 
simulator slots available.) 

ii. Por the first year of implementation of MIA training. the parties wiH 
review the number of MlA pilots who bid for training but were denied 
a slot due to lack of availability every three (3) months. The Company 
will add simulator slots to the next month's training bid in a number 
equivalent to the average number of Pilots denied a slot in the prior 
three (3) months, and the new percentage will be applied to 
subsequent months. After the first year ofimplementation, the parties 
will review the data every six (6) months. 

9'. Recurrent Ground School 

Pilots in all Domiciles will be able to bid for and be awarded Recurrent Ground 
School in any location offered by the Company. A Pilot who does not bid for 
Recurrent Ground School may be assigned to Recurrent Ground School in any 
location (in accordance with 1.3-5.). 
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J. Vacation - Section 7 

1. Vacation Stretch Days ("VSDs'") 

For each fuU vacation period of seven (7) Days, PBS will block up to two (2) 
additional Calendar Days as VSDs at the Pilot's option. VSDs must be designated 
by the Pilot in the Vacation Adjustment Period (VAP) process that occurs two (2) 
months prior to the vacation month (e.g., January for the March Monthly Bid 
Period) and must be contiguous with his awarded vacation. The Pilot will use his 
vacation accruals if he chooses to be paid for VSDs. If a Pilot does not request 
VSDs during the VAP, they will not be awarded. 

Example 1: A Pi.lot ha.s 9 Days of accrued vacation which he takes in one block. 
The PiJot is entitled to up to 2 VSDs. 

Example Z: A Pilot has 14 Days of accrued vacation which he takes 
consecutively in one MonthJy Bid Period. The Pilot is entitled to up to 4 VSDs. 

Example 3: A Pilot has 5 Days of accrued vacation which he takes in one block 
The PiJot is not entitled to VSDs. 

2. Section 3.Q. - Vacation Pay 

a. A Pilot may elect to be paid between fifteen (15) and forty ( 40) hours per 
seven (7) Day vacation period, provided the Pilot has sufficient hours in his 
vacation bank. For vacation periods that include fewer than seven (7) Days 
or more than seven (7) Days ( or more than a multiple of seven (7) Days), 
then the weekly value selected will be divided by seven (7) and multiplied 
by the number of Days in the vacation period. Refer to the vacation daily 
values chart below. 

LOA 19.24 

Example 1: A Pilot has 5 vacation Days. He wishes to value his vacation 
period at the equivalent of 35 hours for a 7-Day vacation period The value 
of each vacation Day will be 5 hours. He will receive Pay Credit of 25 hours 
(5 vacation Days x 5 hours per Day= 25 hours of Pay Credit for his 
vacation). 

Example 2: A Pilot has 8 vacation Days. He wishes to value his vacation 
period at the equivalent of 40 hours for a 7-Day vacation period The value 
of each vacation Day will be 5. 71 hours or 5:43. He wiH receive Pay Credit 
of 45.68 hottrs or 45:41 (8 vacation Days x 5.71 hours or 5:43 per Day= 
45.68 hours or 4S:41 of Pay Credit for his vacation). 
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b. A Pilot may indicate during the VAP that he wishes to sell his vacation in 
the applicable Monthly Bid Period. A Pilot wiH receive five (5) hours of Pay 
Credit for each vacation Day in hi.s awarded vacation period, or whatever 
remains in the Pilot's vacation bank if the Pilot's remaining vacation bank 
equals less than five (5) Pay Credit hours per Day. Such Pay Credit will be 
in addition to all other Pay Credits for that Monthly Bid Period and above 
the Pilot's Minimum Monthly Pay Guarantee. MCO pay will apply to this 
vacation Pay Credit In addition, paid vacation shall not be included in the 
ALV calculation. 

c. Vacation Daily VaJues 

Vacation Weekly 
Daily Value 

Daily Value 
Code Value (HH:MM) 
voo 0 0.00 0:00 

V01 1 0.14 0:09 
V02 2 0.29 0:17 
V03 3 0.43 0:26 
V04· 4 0.57 0:34 
VOS 5 0.71 0:43 
V06 6 0.86 0:51 
V07 7 1.00 1:00 
VOB 8 1.14 1:09 
V09 9 1.29 1:17 

V10 10 1.43 1:26 
Vll 11 1.57 1:34 
V12 12 1.71 1:43 
V13 13 1.86 1:51 
V14· 14 2.00 2:00 
V15 15 2.14 2:09 
V16 16 2.29 2:17 
V17 17 2.43 2:26 

V18 18 2.57 2:34 
V19 19 2.71 2:43 
V20 20 2.86 2:51 
V21 21 3.00 3:00 
V22 22 3.14 3:09 
V23 23 3.29 3:17 
V24· 24 3.43 3:26 
V25 25 3.57 3:34 
V26 26 3.71 3:43 
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V27 I 27 3.86 3:51 
V28 28 4.00 4:00 

V29 I 29 4.14 4:09 
V30 I 30 4.29 4:17 
V31 I 31 4.43 4:26 
V32 I 32 4.57 4:34 

V33 33 4.71 4:43 
V34 34 4.86 4:51 
V35 35 5.00 5:00 

V36 36 5.14 5:09 
V37 I 37 5.29 5:17 

V38 I 38 5.43 5:26 
V39 39 5.57 5:34 

V40 I 40 S.71 5:43 

d. A Pilot may specify the amount he wishes to be paid during the VAP, by 
selecting the applicable absence code, V15 - V40. 

LOA 19.26 

i. A Pilot who does not speci.fy the amount he wishes to be paid during 
the VAP will receive five (5) hours of Pay Credit for each vacation Day, 
or if he doesn't have five (5) hours of Pay Credit to apply to each Day 
of vacation, then he will receive the credit value (based on the chart 
above) that is closest to (and lower than) his remaining vacation 
credit No Pay Credit will be applied to his VSDs if applicable. 

ii. A Pilot who specifies the amount he wishes to be paid during the VAP, 
but who does not have that amount of Pay Credn in has vacation bank. 
will receive the credit value (based on the chart above) that is closest 
to (and lower than) his remaining vacation credit. No Pay Credit will 
be applied to his VSDs ifapplicable. 

iii. If a Pilot has elected to allocate sufficient Pay Credit to his vacation in 
a Monthly Bid Period so that the Pay Credit exceeds the top of the 
Pilot's awarded credit window, that Pilot wUl not be awarded any 
flying and will receive the value of the Pay Credit he elects to use on 
his vacation Days (including VSDs). If a Pilot has elected to allocate 
Pay Credit to his vacation so that Pay Credit exceeds the bottom of the 
Pilot's awarded credit window, (but does not exceed the top of the 
Pilot's awarded credit window), the Pilot may or may not be awarded 
flying, depending upon his bid preferences and his seniority. A Pilot 
with a Reserve bid group above aU pairing bid groups, who is awarded 
a Reserve line, will be awarded Reserve Days/RDPs in accordance 
with the proration table set out in paragraph K.. below. 
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e. Any unused vacation credit will be paid out on January 5th paycheck of the 
following year. 

f. Section 7.F. - Slide 

i. Vacation Adjustment Period (VAP) Slide 

A Pilot may elect to slide his vacation in accordance with Section 7.F., 
provided he so specifies during the VAP that occurs two (2) months 
prior the vacation month (e.g, January VAP for March vacation). 

{a) For the first month in which PBS is implemented, a Pilot who has 
the first vacation bid period in that Monthly Bid Period will, if he 
so chooses, be required to slide his vacation during the VAP that 
occurs two (2) months prior to the vacation month. Such Pilot 
wiJI be pay protected for any portion of the Sequence dropped. in 
the previous Monthly Bid Period as a result of the vacation. 

Example: In the Monthly Bid Period prior to the month in which 
PBS is implemented, a Pilot has a 4•Day cany in Sequence worth 
20 hours starting on the last Day of that Monthly Bid Period. 
Each Day is worth 5 hours. The entire Sequence will be dropped, 
and the Pilot will be pay protected for S hours of Pay Credit and 
that Pay Credit will be applied to the Monthly Bid Period prior to 
the vacation. 

(b) Por remainder of the year in which PBS is implemented, a Pilot 
who has the first vacation period in a Monthly Bid Period will be 
required to slide his vacation during the VAP that occurs three 
(3) months prior to the vacation month (e.g., in the JulyVAP for 
October vacation). 

{c) Commencing with the 2021 vacation year, the Companywill 
start the first vacation period in a Monthly Bid Period on the first 
(1st) Day of the Bid Period. AU other vacation periods wiJI 
remain the same as pFovided in Section 7.1. 

ii. Slide Concurrent with Montltly Bid 

A Pilot is entitled to elect •slide Vacation" and/or "Vacation Any'" if he 
wishes to move his vacation within the Monthly Bid Period. A Pilot 
who selects Slide Vacation may move his vacation to a different time 
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period within the Monthly Bid Period, regardless of Section 7.1., and in 
accordance with the Pilot's seniority, provided there is no conflict 
with a Known Absence. A Pilot who selects "'Vacation Any" may have 
his vacation moved to another time in the Monthly Bid Period, and 
may have th,e vacation split, however, the solver will minimize the 
number of splits. 

K. Proration Table for Days Off 

1. The following charts shall establish the minimum scheduled Days Off in a 
Monthly Bid Period in which a Known Absence occurs (e.g,. vacation, leaves of 
absence, training). VSDs do not count toward minimum Days Off. 

Regular and Reserve Pilot (Non-PDO) 

Known Absence rDavsl Minimum Davs Off 
0-1 12 
2-3 11 
4-6 10 
7-8 9 

9-11 8 
12-13 7 
14-16 6 
17-18 5 
19·21 4 
22-23 3 
24-26 2 
27-28 1 
29-30 0 

L Rounding 

1. No rounding will be applied to ALV, HLV, bid windows, Op,en Time and 
Unstacking. Stacie Heights wm be measured using standa:rd rounding rules,. to 
the nearest whole number. 

Example: 5.5 will be rounded to 6 and 5.4 will be rounded to 5. 

2. Standard rounding. to the nea:rest whole number, will be used to determine the 
number of Long Call and FDO reserves. As long as FDO lines are not awarded via 
the PBS solver, the number of FOO lines will be determined by using the 
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Company's fo~ecasted number of total Reserve Jines by Position and applying the 
appropriate percent.age. Move to RES Section 

Example: 5.5 will be rounded to 6 and 5.4 wiU be rounded to 5. 

M. Contract Changes Necessary to Implement PBS 

1. Section 3.E .. 3.c.i.(a) and (,c) - Monthly Open Time Split and Vacation Overlap 
Split •Remove references. 

2. Remove Section 3.E.3.c.ii. 

3. Section 3.0.2. shall be modified to read as follows: 

RGS/Recurrent Simulator Training as a Known Absence 

A Pilot who is awarded RGS or Recurrent Simulator Training will receive four 
and one-ha1f ( 4.5) hours of Pay Credit per Day. 

4. Section 3.0.3. will be modified to read as follows: 

RGS/Recurrent Simulator Training Awarded After the Monthly Schedule Award 

In the event an active Pilot's RGS and/or simulator training was not reflected as 
a Known Absence in the Pilot's Must Go Month, th.e Company may assign the 
training on scheduled Days ofwork and the PUot will be paid for any scheduled 
Pay Cr,edjt lost as a result of the training assignment 

Example 1: A Chicago-based Pilot Deadheads to RGS on the Daypriorto a 2-Day 
RGS and Deadheads back to Chicago on the Day after RGS ends. The Pilot will 
receive Pay Credit for both Deadheads plus 9 hours of Pay Credit for RGS. 

Example 2: A Chicago-based Pilot Deadheads to a 2-Day simulator event and 
Deadheads back to Chicago after a Rest Period on the Day the sim event ends. 
The Pilot will receive Pay Credit for both Deadheads plus 9 hours of Pay Credit 
for the simulator event 

Example 3: A Chicago-based Pilot Deadheads to RGS on the Daypriorto a 2-Day 
RGS and Deadheads back to Chicago on the second Day after RGS ends. The Pil.ot 
wiJJ receive Pay Credit for both Deadheads plus 13.5 hours of Pay Credit for the 3 
Days blocked for RGS. 

5. Section 3.0.7. - A Pilot will receive a Virtual Credit of three (3) hours per Day for 
each Day a Pilot is in non-Recurrent Training. [Retain all other CBA language .. ] 
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6. Section 6.A3. - Retain current language, except thatthe Pilot must advise Cr,ew 
Planning of the dates no later than the opening of the Monthly Bid (for the 
following month). 

Example: A Pi.lot wishes to have moving Days in June. The Pilot must cooJ"dinate 
with Crew Planning so that the selected dates can be blocked no later than the 
Day prior to the date the June monthly bid opens on May 1st 

7. Section 6.AL- Modify to add the following: 

A Pilot displaced to another Domicile for any Teason or a Pilot who is recalled 
from furlough to a Domicile other th.an the Domicile he held at the time of the 
furlough shall be treated in a,;cordance with aU paragraphs in this section with 
the exception of A.3. Each moving Day will be Pay Credited at five (5) hours per 
Day. 

8. Section 6.A3. - Modify to add the following: 

A Pilot who is eligible for unpaid moving Days pursuant to this paragraph will be 
given three (3) hours of Line Credit Reduction for each moving Day. A Pilot who 
uses moving Days will be subject to the proration table in Paragraph K above. 

9. Section 6.C.2. 

Paid moving Days will be coordinated with Crew Planning and designated as a 
Known Absence if the Days are known ahead of the Monthly Bid Process. Moving 
Days shall be awarded as Days Off and pay credited at five (5) hours per 
Calendar Day. lf the Pilot is removed from flying for moving Days, the Pilot wm 
be paid for the value of any Sequences lost. 

10. Section 7.A.2. - Modify 4 .. 167 hou.rs to five ,(5) hours. 

11. Section 7.F.1. - Modify to read: 

A Pilot may slide his vacation period plus or minus three (3) Calendar Days. A 
Pilot sbaJI not be permitted to slide a vacation period between Monthly Bid 
Periods. However, if a Pilot is awarded a vacation period that spans two (2) 
Month.ly Bid Periods, orifa vacation Day orDay,(s) are added toa PUot's 
awarded vacation period, and the addition ofsuch vacation Day or Days causes 
the Pilot's vacation period to span two (2) Monthly Bid Periods, then the Pilot 
will be permitted to slide the vacation backward in the 1st month or forward in 
the 2nd month by three (3) Days. 

LOA 19.30 
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12. Section 7.F.2. - Modify to read: 

A Pilot who intends to slide his vacation period wiU submit his request via the 
Electronic Bid System in accordance with the timetable in Section 2S .. H. (the 
close of the vacation slide/adjustment period). (VAPJ 

13. Section 7.F.3 - Remove. 

14. Section 7.F.4. - Remove. 

15. Section 7.1. - Modify to adjust vacation table to reflect new vacation period start 
dates. 

16. Section 10.D.1 and Section 10.D.2. - Change references from Monthly Bid 
Package to "Information Page"'. 

17. Section 10.D.3. - Remove "Relief." 

18. Section 10.D.5. - No-Bid Pilots, by Position, will be added to the "Information 
Page". 

19'. Remove all references to Monthly Bid Package. 

20. Section 11.A.4. - Modjfy to read: 

A Pilot whose training is awarded via the pre•bid process wiD be notified of a 
Recurrent Training/qualification event via the monthly RGS/simulator award. 

21. Section 11.B.1.d. -The Company will build training patterns for any Pilot who 
does not train in their Domicile that includes Deadhead in accordance with the 
other provisions of this Agreement [Second sentence is current book.] 

22. Section 11.B.1.e. - Modify to read: 

Training shall not be assigned during any vacation period. The Pilot may waive 
this requirement after rieceiving their monthly bid award. [add to waiver table] 

23. Pilots wiU be scheduled for Recurrent Training in accordance with 11.B.1.a.iii, 
however a Pilot may waive the requirement for a Calendar Day off in Domicile if 
the Recurrent Training event is delayed causing the event to last more than six 
(6) Calendar Days. 

24. Modify Section 13.B.2. to remove: 

" ... of which_ hours per month will be reserved for the_."' 
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25. Modify Section 13, ALPA Leave, to include the following provisions: 

a. i. A Pilot who is projected to be on ALPA Leave for the entire Monthly 
Bid Period will not be eligible to bid for a schedule but will not be 
considered a No·Bid Pilot as defined by Section 2.YY. If a Pilot on 
ALPA leave for the entire Monthly Bid Period has a meeting(s) with 
the Company, or is working on a project(s) initiated by the Company, 
then the Company will be charged five and one-half (5.5) hours for 
each Day. 

ii. A Pilot who will be on ALPA leave for an entire Monthly Bid Period to 
work on POQA. ASAP, or other safety programs designated by the 
Company will be required to be available to the Company for fifteen 
(15) Days and receive eighty-two and one•half (82.5) hours of Pay 
Credit, unless otheiwise provided for in the associated LOA However, 
such Pilots may also take leave for less than a full Monthly Bid Period 
and, in that case, will be credited with five and one-half (5.5) credit 
hours per Day. 

b. Other than the MEC Chairman, the MEC Vice Chairman and up to three (3) 
members of the Negotiating Committee during Section 6 negotiations, the 
Company may limit the numbe:r of Pilots on ALPA leave for the entire 
Monthly Bid Period based on staffing requirements. 

c. The value of an ALPA Day will equal five and one-half (5.5) hours of Pay 
Credit per Day. A Pilot who is required to travel in conjunction with ALPA 
duties and requests a travel Day(s) will receive Pay Credits equal to {2.75) 
for each travel Day taken. 

d. Association Leave of Absence 

LOA 19.32 

i. Upon written request by the ALP AMEC Chairman to the Vice 
President of Flight Operations and Company approval, a Pilot who 
holds a position at ALPA National shall be granted an unpaid 
Association Leave of Absence. If an Association Leave ofAbsence is 
granted, the Company and the Association shall agree in writing to the 
terms of the leave to include, but not be limited to, a scheduled return 
date, pay dttring and before requalffication if necessary, early return 
and/or recall from leave, etc. 

(a) Longevity: shall accrue for the duration of the leave. 

(b] Sick Leave accrual: for the first two (2.) years of the leave .. 

( c) Sick Leave retention: for the duration of the leave. 
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{d) Vacation accrual: only for the first thirty (30) Days of the leave. 

{ e} Vacation retention: fur the duration of the leave. 

{f) Group h,ealth insurance: if the Pilot wants to continue Group 
health insurance coverage, the Pilot shall pay the employee and 
employer contribution to the health insurance plan. 

{g) Pass Benefits: the Pilot retains the same pass benefits as an 
active Pilot. 

(h) The Pilot does not have the option to be paid from accrued sick 
leave. 

{i) The Pilot does not have the option to be paid from Accrued 
Vacation or Earned Vacation. 

ii. A Pilot on Association business who is either being paid by the 
Company ( e.g., FOQA, JWPG, etc.) or who is receiving Pay Credit from 
ALPA for Right pay loss will be treated as an active Pilots in all 
respects. To the extent possible, once PBS is implemented, ALPA 
Known Absences will be communicated to the Company at least two 
(2) Days before the Monthly Bid opens, except that leave that becomes 
known prior to the close of the monthly bid will also loaded into 
Navblue as a Known Absence. In addition, A Pilot shaH be allowed to 
drop Sequences in accordance with Sections 25,L,4. and 25.P.3.c. by 
us·ing the online Drop Form. 

iii. The Company will not charge the Association for the first two 
thousand one hundred (2,100) hours of Pay Credit in any Calendar 
Year (in addition to the Company-paid leave provided in B.14 .. above). 
Pay Credit ov,er and above the two thousand one hundred (2,100) 
hours shall be charged at that individual's Hourly Rate for the Pay 
Credit dropped or Known Absence Pay Credit applied. In addition, any 
Pay Credit dropped or Known Absence Pay Credit applied for a Pilot 
to meet with the Company, or for a Pilot to work on project(s) 
initiated by the Company, shall not be charged to the Association. 

iv. All ALPA Known Absences will be communicated to the Company at 
least two (2) Days before the Monthly Bid opens, except that leave 
that becomes known prior to the dose of the monthly bid wiJl also 
loaded into Navblue as a Known Absence. 

26.. Section 25.A.3. - Remove. 
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27. Section 25.A.4.b.i. - Modify to read: 

All Company initiated changes and Transition ConHict adjustments to a Pilot's 
schedule and/or Reserve assignments require Positive Telephone Contact with 
the Pilot, or electronic self-notification. Notice of changes should be attempted at 
the time of the change, but no laterthan twenty-four (24) hours from the time of 
the change. While a message (including telephone, Company radio, and ACARS, 
etc.) may be left for a Pilot, the message shaU not be considered received, and the 
Pilot is therefore not considered notified of an assignment. until Positive 
Telephone Contact with the Pilot has been made or the Pilot has acknowledged 
the schedule change via the Company's electronic notification system. A Pilot 
wUJ be able to log on to any station computer to determine if a schedule change 
has been noted and may self-notify through that method. 

28. Section 25.B.1. - Delete. 

29. Section 25.B.2.a. - Modify to read: 

The Company shall make the final determination regarding Sequence 
construction and the Average Line Value for each month's schedule consistent 
with Historic Line Value and other applicable provisions of the agreement. The 
Association shall make the final determination regarding line construction 
utilizing the Navblue PBS line solver consistent with the provisions of the PBS 
LOA and other applicable provisions of the Agreement [Remove all references to 
Open Time.] 

30. Section 25.B.2.b. - Remove 

31. Section 25.B.4. - Change SSC to PBS. 

32. Section 25.B.4.c. -Confirm dates for Sequence construction no later than 10th of 
the month two (2) months before the Monthly Bid. 

33. Section 25.B.6.a. Remove "schedule." 

34. Section 25.E. - [Insert proration table here] 

35. Section 25.G.5. Remove .. 

36. Section 25.1.3. - Retain first sentence only. 
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37. Section 25.J.4. - Modify to read: 

a. If a Pilot fails to submit a current bid or configure their default bid sheet, 
then the Pilot wiJJ be awarded a schedule based on a system-generated 
default bid. A Pilot's default bid will be deleted if he changes Positions. 

b. If a Pilot was not eligible to participate in the monthly bid process due to a 
leave of absence but returns to service and does not have a schedule, the 
PHot shall be built a Reserve Line in accordance with Section 25.E .. 2.a. 

38. Section 25.J.S. -A First Officer may use "avoid pairings" preferences to select 
employee numbers of Captains they do not wish to f1y with. These "avoid 
pairings" preferences will be treated in the same manner as other "avoid 
pairings" or "preter off' statements within the logic of the solver. The 
Association members of the JPWG may limit the number of Captains on First 
Officers' "No Fly List" if the number is negatively affecting nm times. These 
preferences will only be considered in the Regular Line award. The designation 
of Captain employee numbers on the "No Fly List' is intended as a personal 
preference and such designation shall not be used to initiate disdpUnary action 
or for disciplinary purposes. 

39. Section 25.J.6. - Change to ALY. 

40. Section 25.J.7. - Substitute D.4 

41. Section 25.J.8.-9. - Modify to read: 

CD0s will not be awarded on a Line until the Association and the Company 
mutuaHy agree to appropriate t,erms and conditions. 

42. Section 25.L,1.c. - Change the word .,misaward'" to "incorrect awards.H 

43. Section 25 . .L.1.d. - Modify to read: 

Sequences in the following Monthly Bid Period wi11 not be modified from the 
time bidding opens u.nti.l awards are published. 

44. Section 25 .. L.2.a-c. - Remove. 

45. Section 25 . .M. - Remove in its entirety. 

46. Section 25.N. - Remove in its entirety. 

4 7. Section 25 .. 0. - Remove "Relief." 

48. Section 25.0.1.. - Remove. 
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LETTER OFAGB.EEMENT No. 19: Pretenmtial Biddiy System (PBS) 

49. Section 25.0.2. - Remove. 

50. Section 25.O.3.a. Remove first sentence and remove r•eference to 3x6 in the 
second sentence. 

51. Section 25.O.3.b. - Modify to read: By Position, if there are more than ten (10) 
Reserve lines, no less than fifteen percent (15%) and no more than twenty-five 
percent (25%) of the Reserve lines will be Long Call Reserve Lines (except that 
FOO Lines buUt as LCR lines will not be counted toward the LCR Line 
limitations). No less than fifteen percent (15%) and no more than twenty-five 
percent (25%) of the Reserve lines will be Fixed Day Off {FDO) lines, provided 
there are at least twenty (20) total Reserves in the Position. If there are fewer 
than twenty (20) total Reserve lines in a Position, FDO lines may be constructed 
at Company discretion. The combination of Long CaU Reserve and FDO Reserve 
wiJI not exceed forty percent ( 40%) of all Reserve lines. The Company and the 
Association System Scheduling Committee ("'SSC") may agree, in writing, to vary 
these percentages. 

52. Section 25.O.4.b.ii. - Remove. 

53. Section 25.O.3.c.i. - First sentence remains current book. Modify second 
sentence: Short Call Reserve Lines when .loaded into Fl/CA, will include the RDP 
associated with each line. 

54. Section 25.O.3.c.iii.- Modify to add one (1) more Day off in a 31-Day Monthly Bid 
Period. 

55. Section 25.O.3.c.iv. - Remove. 

56. Section 25.O.3.e.i.:vii. - Remove. 

57. Section 25.U.6. - Remove. 

58. Section 25.W. - Remove. 

59. Section 25.X.3.a. - Change timetable. 

60. Add absences codes chart to Appendix 5. 

This Letter of Agreement shall become effective on June 29, 2020 and shall run 
concurrently with the principal employment agreement effective January 16, 2019 and 
shall be concurrently subject to the provision pertaining to duration and amendment 
contained in Section 31. 
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IN WITNESS WHEREOF, the parti.es have signed this Letter of Agreement this 29th 
day of June . 2020. 

For PRONTlER AlRLINES, JNC. 

, 

Bradley J. Lambert 
Vice President - Flight Operations 

For AIR LINE Pl LOTS ASSOCJATION, 
INTERNATIONAL 

~-0.lJek 
Joseph G. DePete 
President 

Chairman, Master Executive Council (PFf) 
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LETTER OF A1GREEM!ENT No. ZO: Augw;t COLA-1 and Prudent.fudgemeot 

1ETIER. 0 f AGRIEIEM ENT No, 20 
between 

FRONTIER AlR11 NE:~ I NC 
and 

THE MR LlNE Pl LOTS 
i:n th.e servioe o 

FRONTIER AtR11NE~ INC 
as repl'l~ented by the 

AtR LINB PIL!OTS ASSOCIATION, INTER--ATIONAL 

THI.S LIIITTiER OP A1GR.tirEM !ENT ·is made and entered. into in accordance with the 
prnvisi.ons of the Railway l...abo1· Act; as amend.,ed,, by and between iFR:.ONTU!R.MRU 1:ES, 
INiC:. (1he1"1e1inafter ·l'leferred to as the "ComiJ.)any") and. tihe AI.R L1NE PILOTS ·in the se,rvlce of 
FRONTIER Al.RUN m,1 INC,, as represented. by the AI.R LINE: Pl.LOTS ASSOCIAT]O 1, 

INT R'NA.TI.ONA1. (h.-,r,-!nafter refert>-dl to - - the .. A.ssoci~t1on1. 

WH. REAS, th. -, p· rtme wish to a.ddlr. -· certain drcumst n.,ces -fii, Ing from th. COVI.D· 
19 paind. ml.,c nd 'he od t d reducti,on In ched,ul d fl yin, 

NOW, THERE OR , l,t • m ·tu J~ gr ed.: 

A. LOA 15 , i , raph, C., LOA 16 , i graph, .1 L A 17 , r gnpb " nd LOA 18, 
f· n , ,ph C. , .. h l l ,_ xtend, ,nd ,pply to the Augu , 2,020, Mo th~ Bid f· , , ,od, 

B, Th Al:llgu ,coLA-1 bid wUI op n July 1, 2020 t 12iOOMDT and clo o July 5, 202,0 t 
1200MDT ·nd wlll b publish, d no 1 ·r th ,.n July 6; 2,020, a 1700, MDT; Th· August 
, ccnd ·ry COLA,-1 bid. lhfro, d will op .. n en July 15, 2020 a 1200 MDT tnd do • o·n 
July 19, 20,zo at 1200, MDT ,nd win b publish d no 1 ,t ·r th n July zoj 2,020, at· 1700 
MDlf', 

C, Sij•Ction :Z6.H;4 will b(!i t~m(Plllrarlly m.odified to comrid.,ij_. ai PHlllt·whlll tnvtils by ailr 
e-lieiblc fo·r ttireatmcnt under the PnH.:1(!:nt Judgn1cnt Policy so long as he has attcmtpt~d 
to traivel on at lra~t one (1) :Flight m:11ine l!lr lllffiine and. in accordan.,ce with all oth.c . 
provlisi.ons c.ontained ·wuthh1 Section 2 6.H. This mod!ific.a.tEot1 snail remain ·in effect 
through the end! of du Setptember 2020 M otnhly Bid! Period. 

This: Leuer of Agreement shaH beeome effective oti Julylr 2020 and te:rmimlitll!' on 
August 31; 2020 1.m!ess otheffi"ise stated! above. The Pa.rit!i.e-s agree thatthe provisioo(s) 
contaitied w.ithin this Letter of Agreem.e11t ruay be extended! wirtb mum.al c.oncurrence 
through the end! of September 2020. 
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LETTER OF A1GREEM!ENT No. ZO: Augw;t COLA-1 and Prudent.fudgemeot 

]N 'WlT ESS WHEREOF, the p,arti.es have s:igned thi:s Letter of Agreement this 
30th day of June . 2020. 

f o:r FRO iT]IER AHU.JNES, ]NC. 

BraidJey J. l.ambert 
Vice President- Flight Ope1:-ati.ons 

for AIR. LI. IE P']LOTS ASS:OCMTION, 
I NTIERNATlONA1 

Joseph ,G. DeP,ete, President: 

Captai .• Brian Ketcl1ium 

1Chaim'ian 

Mas - ~c:u:t~ve CtHJl'llci~ (. FT) 
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LETTER. OF AGRE.EM.ENT No .. 2:1-ImpJrmenfafl.on of PBS 

LEITE'R. OF AGREEMENT No. 21. 
between 

FRO • TIER Al RII.JN ES, ]NC 
and 

THE Al R Ll ·E PILOTS 
itll the servioe of 

FRO TIER Al RII.JN ES, ]N,C. 
as represented by the 

AlR LINE: Pl.LOTS ASSOCIATm 1, INTERNATIONAL 

TH IS 11BT1' RR OF l\GREE M !ENT ·is made and entered into in accordarn::e with the 
p·rovis,ions oftihe Rail.way Labor A,c:~ as amend,ed,, by and betw,e,en FRONT] BRA[RLI N'.ES, 
I NC. (he reh"1.aJter referred to as tihe "'Company") and the AIR UN B Pl LOTS ·in tihe service 
of FRONTIBR Ai RUN RS, INC., as repres,ented by the AIR LIN.E PILOTS ASSQ,CIAl.lON,, 
INTERN ATliOiNA1 (hereinafter·referred to as the"' Ass:o ciabon'"]. 

WH llREAS,th - p rti -sh ve exec:ut- d. a .Letter of Agr -emen:t:tha't:311,ows: fo,r the 
imp,lemen tlon.o a 1 referentl IBiddingSy t,em( BS); nd 

W[-tBR /lS, th p ,rti,-s WI :h 'tO'' t Oll.l't 'tlm fo - en'' 
,ooc:u' p; or 'tO h, Monthly :Bid ,P rlod In which m d 't,o 
·"'th dt1I s. 

NOW, TH REFO R , It I mutu lly gn. d: 

A Training b, Tr in, rs 

th ,t wlll 
,Pilot 

I. A PUot s 1. ct d by AU~A to b com,• PBS tnln r nd tvho p rtlt p s In ffi­
PBS tr lning s•-ssici:ns (Including a day wb,-:n a ~1,-cwd Pilot may b o,n !1-avi-) 
wm be c-0mpe:nsate:d with on '.)!,) _1ou:r a{ paiy _or every two• (:Z) hours a{ 
ttalnlt1g. The IPUots listed 1:i:n th<!' anachment ta this LOA wb,o have an 
assig11m.ent o·r Re.serve D~ / :IUl P an their schedule tfo:r the!I tra·in the tra:iner 
sessions will haiYe the assignm.ent o,r R@sl!!lrve Day/ RD P removed, and wiD he 
credited for the value ohhl!!l trip(s) missed or tpur81llant to this: ·paragra:p,h1 

whid1ever is: gnater .. Fo,r th8 purposes: of this :paragrap,h, the :ReSierve nay/ 
RD P will be tfo,ur ( 4;) hours o:f Pay Credit. 

2. Abs:ent mutual agreernent bet,Neen the Company and ALPA~ the 
maxirnum number o trainers shall not exceed thirty t"3 0) Pilots:.. tu 
addition,, a PBS Traioer wilJ be compensated with. one (1) hour o pay or 
ffil\erytw-o (Z)hours:oftra:iningthey teach to each Pilot dass: 1 aod no :Dying 
or Reserv;e Days:/RDPs will be dropped fo,r th·is purpose 
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LETTER. OF AGRE.EM.ENT No .. 2:1-ImpJrmenfafl.on of PBS 

J. Training the trainers wiU be ac-,complis:h.ed via Webe;x or a :s:imHar fcrr.mat., 
and. no !PUot :s:baU be :required to travel to s::ud.1 training. 

B. Parallel Bid.d:iing 

I; The parties bave agreed. to use the Marc]12020 Monthly B'id Period. fcrr 

the pirrpose of paraJile] bidding .. AU Pilots C'11rrrently in active service and 
thos:e on CO LA~ :L wiU be made e.ligib[,e for the parall.el bid.. 

2. Parallel bidding will commence after th,e parties mutually agree th.at: 1) 
the training modu.l,e ha.s lb een .su.,cce.ssfully t,este d and that training· can be 
awarded in a mannerconsi~ten.twith thetermsoftheP.BS.LOAi and 2)the 
FDO Ibid, w,c:ation adJu.stment period Ibid and ward as well as the Golden 
D -y d.es ign -ti.,o,n is functional. In PUCA/Sabre. 

l. The p r-an l ·cid wm in.chide -n ,compon -nts of ,BS, inc·ludl n, 'the p re•bid 
pfloces es (I. -. VA nd tr in!n, bld).,Pr- bid proc;- s will only be 
compl, ted on, tlm ,, and th r.. suits wlll be lilt d In all s,ub equent mock 
bid. 

1h p rd · hav gr d th 't i In th· Ir mutu • I h1t r , , to, b v ch Pllo 
und, rgo, RGS nd • imul tor tra lnh1g in th • am Month~y Bid P ri,od. 
Accordingly,, th Comp ny win ch du] P1Jo,t who c11rr ntly h s a di , n t 
M y Go m,onth for !ltieiS and . mu] t,o to h rv1 both rv, ·nts 1·n th • ·· m • mo:nth by 
mo,vlng th ,e,',r, :nt that JI !ii ]a~e,'r in th y,r:ar to• n e .rli r m,onth. 

When. a Pilot's RGS and !F!F S t:raining are se,pa rated by m,o,re than on~ man.th, tho 
Pilot may request a pn_crcnco for one month over the other .. and If able- the 
Company wiU acc-0m.modate the PUars p:rcforence .. 

D, "fim.eUne for !L'ive PBS B'idding 

1. On the sevent,eenth (17th) ,of the month that i.s two (2,) months ,earl'ier 
than the first Mot1thly .Bid Pe-ri.od itl whi.ch PBS go,es: Jiv,e, th,e pn-bid 
processes wiU be :imp]emented in aiC1Cordance with LOA 19 D.5.lb. and 
J.2 .f.i.(b ). 

2. On. the first (lst)i af'l:he month prio,r to, the Monthly Bid Period in which PBS 
g-0es ]ive, them.onthlybidwiUapen in aic-,cordaincewith10A 19 D.S..h. 
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3. For the first live month of PBS-t!he Company wm p,n:i,vide the SSC wit!h t!he 
Sequences no tater than th:ree (3) days prior to the opening of the month.]y 
bid.,, and the SSC wiU build lin.es manually. Such lines wiU be availab]e :for bid 
by t!he Pilots to be used in the event of an 11Jnforeseen fa Hu re o,f PBS. The 
line bidd·ing process will not be used if th.e PBS system wo,rks to both 
pa:rties satisfaction. 

E. The parties have agreed that for the six (6) months :fuUowing the first (l.st) 
successful live bid using Navb]ue PBS, the JPWG· wiU meet 110 l.,ess than once 
monthly, to add:ress: any issues that arise during PBS imp]em.entation. 

This Letter of Agr,eement shan b-eoome ,effective on July , 2020 and sbaH mn 
concu rr,entlyw1th the p,r1 nc1pal employment agreement effecti.ve 1-nua.ey :II. 6, 2 019 
- nd. sh-n be ,oon1cu.rr,en.'tl:Y subject to th,e pr;o,vision. percuning to duration. and. 
m.en.dm.en.t contain d I nSe-cti,o,n 31. 

]N WITN' SS WH REOF, 'th.e partle h cve ~gn, d thl Letter of Agre men,t 'hi 14th 
d y of Ju If., 2,020>. 

For FRO NTI ER,AIRLIN • :S, INC. 

!radl 
Vic - •]lght:Op rations 

For AIRL:lNE Pl LOTS:ASSO,CIATION, 
]NTERN ATIONAL 

Ca-ptaln Brian :Ketchum. 
Ch.a:irm.an 
Master Ex:eenti.ve Council (F'.F'f) 
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LETI"ER OF AGREEMENT No. 2 2 
between 

FRONTIER AIRLINES-INC. 
a1t1d 

THE Al R LINE PILOTS 
1n the service: of 

FRONTIER AIRLINES-INC. 
as l-ep:rese'llted by the 

Al R LINE PILOTS A.SSOCIA. T10N, INIT'.ERNA. TIONAL 

TH IS LITT'"I'ER OF AGREEMENT is made and ,er1te:r.ed Into i'll acoordance with the 
provisions of the Rahlway Labm· Aclt, as arneud., d, b)'·ail:ld betwe-eni FR{)NTlERi\lRLINES 1 

INC. (h relnafi 1 refer1red to as nthe Co:mtpa:ny") and the AIR LINE Pl LOTS In th servi10 of 
FRIJiNTI!R. Al RLINRS1 INC., as rep:r.esen ed b)'· the AIR LIN! Pl LO,TS ASSO CIA1'l10N, 
INTBRNA.TIONAL (h, J·elnaft, J" f r:J·ed to as "th Assocbadon"' or "ALPA ). 

WHEREAS, 1he p:1rtL-s wish to addr, s cerimln d -umH- m:es arising fr,om th 
COVI D t 9 p ndiemlc nd the or::I led redur::tjo n in r::b1 duled flyin . 

NOW ilt:ER'EPORB_ It !Ji, • rouow: 

,h. LOA 15 P r - phC.,LOA 6P r gr ph D.,LO,A 1'7P r gr h ,,,C.1.,F., nd G .. 
nd LOA 1B mgmp h C. h II tend nd pp ly to th Augu 't 2020 nd Sept mb r 

202 0 Monthly B d P rlocb. 

B. Th S pt mb r OOLA· 1 bid wm op n on July 31, 20 20 't 120 0 MDT nd los: on 
Augu 5, 2,02,0 at 200 MDT nd Mll b publt hed no 1· ter than Augu t 6, 202,0 at 

1700 MDT, Th :Sept mber secondary CO'LA-1 bid thfl" r 4 wlll o _ non August 15, 
202 O 't 120 O MDrT and los on August 19J 2020 at 1200 MDT a d '1111 b publish d 
no latie than August 2,0, 202,0 at 17100 MDT. 

C. Ncitwlthstandlng !LOA 17 P.;rra,graph G,, after AVA reasslgnm~nts hav~ been 
c-om.pl@tfd and until th~ thna that No Bid and Mana,gi:im~'llt PHots may add Opr:m 
1lmo (fro-m 0930 LDT two days: pnor to Soquanc-0 Repmi:Tlm(! until 0930 cinf day 
prtor to Sequoncf R,eport Tlmf), Pllcits may Add a SoqufnC'a .for whkh they ar,f! l@_g.al 
1.ih.rough Positive Telepbonc C:ci-'lltaet wlth CrtJ-W Sch(!dultng so long as the requ~st 
mem the applicable schttdullng pn:i,V!lstcm:s of. tlhf! CBA. 

LOA22.] 



 LOA 22 : SEPTEMBER COLA-1,
PTC, AND AVA

Date: 2021-12-14

Rev: LOA 28 (formatting)

FFT CBA - 2019
     

(ii.~~ Frontier AirUnes 
Master Executive Council 

LEITER Of AG!REEMiENT No. 22 ~ Sep,tentber iCULA.-1!., P1'C, .and AVA 

This Letter o.f Agr,eeme:nt shall be-come e:ffcrtl¥11 mi July 311 .2020 and termirnate on 
:September :m, 2020. 

IN WITNESS WHEREOF, the parties have signed thds Letter off A,gree:meut this~ day 
of July, 2020. 

or FRO Tl For AIR LINE PILOTS ASSOCIATION, 

INTERNATIONAL 

.S-Oelltc 
Joseph G. D Pete 
President 

etchum, C lrm n 
v C,oun.cll F-T) 
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MEMORANDUM OF UNDERSTANDING No. 5 
Displacements, MedicaW Certificates and Supplemental Offerings 

September 18, 2020 

Bradley J. Lambert 
Vice President, Flight Operations 
Frontier Airlines, Inc. 
4545 Airport Way 
Denver~ CO 80239 

Re: Memo:randum of Understanding - Displacements, Medka1 Certificates and 
SuppWemental Offerings 

Dear Brad, 

Displacement of PiJots for OE 

1. Notwithstanding Section 25.S .. 2, for the purpose of accompUshing OE for the 
duration o.f LOA 23, the parties agree that the Company may displace Captains from 
Sequences in order to provide .flying for a Reserve Line Check Pilot to conduct OE. A 
Captain dispWaced by an LCP in order to conduct OE wil be treated in accordance 
with Section 25.F.2. 

Medical Certificates while on COLA-35 

2. A Pilot on a COLA-35 Weave whose medical becomes due prior to the end of their 
COLA-35 Weave term shaH submit a copy o.ftJheir new medical certificate to the 
Training Department no Water than the 20th day oftbe month prior to the MontMy 
Bid Period in which tihey r-eturn. lftraining is required, the Pilot must report to the 
training· with a valid medical certificate. A Pilot who does not submit a copy of tiheir 
newmedicaW certi.ficatewil be treated in accordance with the FOM. For the 
avoidance of doubt, a Pilot who does not tum in theirmedicaW by the 20th day oftihe 
montih prior to the Monthly Bid Period in which they r-etum can exp,ect to be 
dequa~ified for the Month y Bid Period. 

SuppWemental Offerings of COLA-Os 

3. FolJowing tihe posting· of system bid award, an Affected Pilot who is not awarded 
COLA-0 may request and the Company may award a suppWemental COLA-0 leave in 
accordance with LOA 23 Par-agr-aph B, provided no COLA-0 leave extends beyond the 
Mar-ch 2021 Monthly Bid Period. COLA-0 requests shan be submitted via email to 

MOUS.1 
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crewplanning@fl.yfrontier.com and wiU be awarded on a first-come, first-served 
basis. 

This Memorandum of Understanding shall become effective upon signing and shaJJ run 
concurrent witih Letter of Agreement 23 .. 

~Chairman 
Master Executive Council (FFT} 
A ·r Line Pilots Association, International 

Accepted and agrees to on this: 2J~ day of ~1ober 

Bradley J. Lambert 
Vice President - Flight Operations 
Frontier Airlines, Inc. 

,2020 
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LETTER OF AGREEMENT No. 23 
between 

FRONTIER AIRLINES, INC. 
and 

THE AIR LINE PILOTS 
in the service of 

FRONTIER AIRLINES, INC. 
as represented by the 

AIR LINE PILOTS ASSOCIATION, INTERNATIONAL 

THIS LETTER OF AGREEMENT is made and entered into in accordance with the 
provisions of the Railway Labor Act, as amended, by and between FRONTIER AIRLINES, 
INC. (hereinafter referred to as "the Company") and the AIR LINE PILOTS in the service of 
FRONTIER AIRLINES, INC., as represented by the AIR LINE PILOTS ASSOCIATION, 
INTERNATIONAL (hereinafter referred to as "the Association" or "ALPA"). 

WHEREAS, the parties wish to address certain circumstances arising from the 
COVID-19 pandemic and the associated reduction in scheduled flying. 

NOW THEREFORE, it is hereby agreed as follows: 

A. The Company will offer voluntary leaves of absence which provide an Eligible Pilot 
with thirty-five (35) hours of Pay Credit per Monthly Bid Period, hereinafter known 
as the "COLA-35". The initial offering will include a 6-month option (October 2020 
through March 2021) a 3-month option (October 2020 through December 2020) 
and a 1-month option (October 2020). The Company may fill 6-month leaves first, 
followed by 3-month leaves, followed by 1-month leaves. The Company may 
continue to offer subsequent COLA-35 leaves following the initial COLA-35 bid 
contemplated in this LOA. The duration and volume of any subsequent COLA-35 
leaves will be at the discretion of the Company provided no such leave extends 
beyond the March 2021 Monthly Bid Period. 

1. Pilots who are already scheduled to be on a leave of absence at any time from 
October 1, 2020 through March 31, 2021 are ineligible for an overlapping 
COLA-35 award. 

2. A Pilot on, or who requests, a Military Leave or a Pilot on Maternity Leave will 
be granted up to six (6) additional months of leave, on request. A Pilot on 
continuous FMLA will be granted up to six (6) additional months of Personal 
Leave on request. Such Pilots must request such additional leave no later than 
the close of the COLA-35 bid and shall be counted as if they took a COLA-35 
for the purpose of reducing the number of excess Pilots. The Company further 

LOA 23.1 
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agrees that the time a Pilot spends on Military Leave between October 1, 2020 
and March 31, 2021 will not count toward their maximum Military Leave 
time. 

3. The 504 most junior Pilots on the System Seniority List as of August 1, 2020 
are not eligible for the COLA-35 award ("Affected Pilots"). Affected Pilots are 
those Pilots who are subject to furlough at the time of the System Bid award if 
no Pilot is awarded a COLA-35. Eligible Pilots are Pilots who are not in 
jeopardy of being reduced in the current System Bid ("Eligible Pilot"). An 
Eligible Pilot who bid and is awarded a COLA-35 will offset an Affected Pilot 
(no longer reduced) from being placed on an Empty Line/COLA-0. In 
seniority order, an Affected Pilot may opt for ELS/COLA-0/FCOLA-0 in lieu of 
remaining an active Pilot for the purposes of the full Monthly Bid Process. 
This process may not result in understaffing in a Domicile. 

4. Eligible Pilots shall submit their requests for a COLA-35 via the Electronic Bid 
System prior to the deadline. These COLA-35's will be awarded in seniority 
order by Category, and in accordance with the provisions of this LOA. Awards 
shall be posted online no later than the date listed in the timeline. 

a. The closure of System Bid 2020-05 will be delayed until after the 
award of the COLA-35 bid. Prior to completing the award, System Bid 
2020-05 will be modified to account for the results of the COLA-35 
award such that each COLA-35 ( or extension of a Military Leave, 
Maternity Leave or Personal Leave) awarded will result in the 
subtraction of at least one Position displacement that appeared on the 
original System Bid 2020-05 Notice. 

b. If there are sufficient bids in any month a COLA-35 is offered, the 
Company will award at least as many Captain COLA-35's as the number 
of Captain Position reductions that were included in the System Bid 
2020-05 Notice. If there are sufficient bids in any month COLA- 35's 
are offered, Eligible First Officers will be awarded a COLA-35. A Pilot 
who is displaced from Captain to First Officer in System Bid 2020-05 
but who instead takes a COLA-35 will remain at Captain pay until 
seven (7) days after the start of downgrade training, in accordance 
with Section 24.J.2. and such training will occur following the Pilot's 
return to service. 

c. An Eligible Pilot cannot be denied a COLA-35 if they require recurrent 
training during the COLA-35 but may volunteer to be scheduled for 
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recurrent training anytime during the leave. The Company may require 
the Pilot to return for recurrent training or landing currency anytime 
within the last thirty (30) days of the COLA-35. Training pay will be in 
addition to the value of the paid COLA-35 for the Monthly Bid Period in 
which the training occurs. For scheduling, training scheduling, and 
regulatory purposes, Pilots on COLA-35 will be considered to be in the 
Position the Pilot held immediately prior to the award of System Bid 
2020-05. 

d. An Eligible Pilot with scheduled Vacation in any Monthly Bid Period 
during the COLA-35 period is eligible to bid on the COLA-35. A Pilot 
who is awarded a COLA-35 must drop any awarded vacation that is 
scheduled to occur during the leave. Vacation dropped during the 
period from October 1, 2020 through December 31, 2020 will be paid 
on the January 5, 2021 paycheck 

5. Benefits during a COLA-35 shall be as follows: 

a. Longevity: shall accrue for the duration of the leave. 
b. Sick Leave accrual: shall accrue for the duration of the leave 
c. Sick Leave retention: for the duration of the leave. 
d. Vacation accrual: shall accrue for the duration of the leave. 
e. Vacation retention: for the duration of the leave. 
f. Group health insurance: The Pilot shall pay the employee contribution and 

the Company shall pay the employer contribution to the health insurance 
plan for the duration of the leave. 

g. Pass Benefits: The Pilot retains the same Company pass benefits as an 
active Pilot. Pass benefits on other airlines are subject to the Company's 
agreements with other airlines. Pilots on a COLA-35 will retain CASS 
privileges unless prohibited by law. 

h. When provided for in this LOA, Pilots on COLA-35 will be treated as an 
active Pilot. 

6. If operational needs dictate, an Eligible Pilot may volunteer or be required to 
return from COLA-35 before April 1, 2021. However, no Eligible First Officer 
may volunteer or be required to return from a COLA-35 if there are Affected 
First Officers on ELS/COLA-0/FCOLA-0, or furlough. If a Pilot was Displaced 
from Captain to First Officer, they cannot return from COLA-35 as a Captain 
without a subsequent System Bid award to Captain. In no case will a Pilot 
returning from a COLA-35 be required to return without being eligible to bid 
for the Monthly Bid Period in which the Pilot is returning, unless the Pilot 
agrees. If it becomes necessary for Pilots to return from a COLA-35 prior to 
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April 1, 2021, the Company will allow volunteers to return in Seniority order, 
by Position, offering the recall to Pilots with the least amount of time 
remaining on the leave. If there are insufficient volunteers to meet operational 
needs, Pilots will be required to return in inverse-seniority order by Position, 
starting with the Pilots with the least amount of time remaining on the leave. 
Recall from COLA-35 will be managed through a FLiCA Bid Process. 

8. After the Award of System Bid 2020-05, Affected Pilots without a permanent 
Position, will be placed on an unpaid COLA, hereinafter referred to as "COLA-0", for 
the effective dates of this LOA. In lieu of COLA-0, Affected Pilots may elect to be 
placed on "Empty Line Status" (ELS) or "Flexible COLA-0'' (FCOLA-0) with no 
Monthly Pay Guarantee. An Affected Pilot who elects either ELS or FCOLA-0 will be 
required to attend training to maintain currency. A COLA-0 is a leave which has 
recall obligations (Paragraph 8.7) to the Company, but not to attend training or 
perform other duties. An FCOLA-0 leave has the attributes of a COLA-0 but requires 
the Pilot to maintain currency and allows the Pilot to move between ELS and 
COLA-0 status. An ELS Pilot has the attributes listed below. 

1. For each Monthly Bid Period between October 2020 and March 2021, ELS 
Pilots will be assigned empty schedules, on a monthly basis, that contain no 
Sequences or Reserve duties. The Monthly Pay Guarantee provisions of 4A 
shall not apply to ELS Pilots. 

2. ELS Pilots will not be eligible to bid for or be awarded a schedule during the 
initial or Secondary Bid. ELS Pilots will not be eligible to participate in the 
Monthly Open Time or Mini Daily Open Time process. ELS Pilots may only 
participate in the Daily Open Time, Trade Board and Premium Add Folder 
processes in accordance with Section 25. 

3. FCOLA-0 or ELS Pilots may bid in accordance with the CBA and LOA 18.C for 
recurrent training or recency training (landings). If Pilots do not bid for either, 
they shall be assigned recurrent training or recency training (landings) while 
on ELS or FCOLA-0 with 30 days' notice. If the Company fails to schedule this 
training on time, then the Pilot will receive a prorated share of the 35-credit 
hour COLA until such training is accomplished. For example, a two-week delay 
will result in 17.5 hours of Pay Credit 

4. For scheduling, training scheduling, and regulatory purposes, Pilots on 
FCOLA-0 or ELS are considered to be in the Position the Affected Pilot held 
immediately prior to the award of System Bid 2020-05. 
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5. An ELS Pilot will be paid in accordance with Section 3 for any Sequence(s), 
Reserve Day, RDP, or training that are added to their schedule. 

6. An ELS Pilot with scheduled vacation during the period of the ELS will be paid 
for the vacation for the Monthly Bid Period during which the vacation would 
have occurred. A COLA-0/FCOLA-0 Pilot must drop any awarded vacation that 
is scheduled to occur during the leave, which will then be placed into their 
vacation bank. Vacation dropped during the period from October 1, 2020 
through December 31, 2020 will be paid on the January 5, 2021 paycheck. 

7. An ELS/COLA-0/FCOLA-0 Pilot will be treated in accordance with Paragraph 
A.5.a-h, above. In addition, the Company will pay the employee share of 
Health, Dental and Vision premiums and any associated surcharges for ELS, 
FCOLA-0, and COLA-0 Pilots based on the Pilot's coverage elections that were 
in effect on August 17, 2020. Pilots who elect to move to a more expensive 
plan (i.e. HDHP to traditional PPO, HDHP to legacy PPO or traditional PPO to 
legacy PPO) effective January 1, 2021 will be responsible for the additional 
costs in order to make up the difference between the previous Company 
contributions and the additional cost of the newly selected plan. 

8. If, prior to April 1, 2021, it is necessary to return ELS, or FCOLA-0, or COLA-0 
Pilots to regular, full-time status, Pilots will be offered a recall in seniority 
order. If there are insufficient volunteers, mandatory recall will occur in 
inverse order of seniority. For First Officers, all ELS Pilots, FCOLA-0 and COLA­
O Pilots will be recalled prior to any COLA-35 Pilots. 

9. An Affected Pilot who is furloughed subsequent to holding ELS, FCOLA-0 or a 
COLA-0 will be treated in accordance with Section 23. 

10. Unemployment claims filed by Affected Pilots who are awarded an ELS, 
FCOLA-0 or COLA-0 and whose claims are approved by the applicable state 
unemployment agency, will not be appealed or objected to by the Company. 

C. Notwithstanding the provisions of Paragraph D and E below, to the extent that a 
System Bid with an effective date of November 1, 2020 requires reductions to only 
the First Officer Seat, then all Affected Pilots will be treated in accordance with 
Paragraph B above. To the extent Eligible First Officers accept a COLA-35, Affected 
First Officers will be not be reduced. 
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D. For System Bids effective after November 1, 2020, the Company reserves the right 
to revert to the original provisions contained in Sections 23 and 24 of the Collective 
Bargaining Agreement applicable to all Pilots on the Seniority List For the 
avoidance of doubt, the Company has the right to terminate this LOA, with the 
exception of Paragraphs F, G, Hand I which will terminate on March 31, 2021, on or 
after November 2, 2020 if at any point during the term of this LOA, monthly Bid 
Period Block Hours are forecast by the Company to drop below 15,000 for at least 
two consecutive months. 

E. The timeline for COLA-35, System Bid 2020-05, ELS/COLA-0/FCOLA-0 and the 
October Monthly Bid will be as follows: 

Event 
Date Time (LDT (*All events must occur 

unless 
otherwise NLT 

noted) the date or time 

specified) 

8/25/2020 1700 (DEN) *COLA-35 Bid Opens 

8/31/2020 1200 (DEN) COLA-35 Bid Closes 

9/2/2020 1200 (DEN) *COLA-35 Bid Awarded 

9/5/2020 1200 (DEN) System Bid 2020-05 Closes 

9/7/2020 1200 (DEN) System Bid 2020-05 Awarded 

9/9/2020 0900 October 2020 Monthly Bid Opens 

9/10/2020 1200 (DEN) System Bid 2020-05 Protest Period Ends 

9/14/2020 1200 CA bid closes 

9/14/2020 1700 *CA bid awarded 

9/15/2020 1200 FO bid closes 

9/15/2020 1700 *FO bid award; vacation slide/adjustment 
period, Golden Day Off designation period, 
Ground School training bid all open 

9/17/2020 1700 MOT drop period opens; vacation 

slide/adjustment period, Golden Day Off 
designation period, Ground School 

training 
bid all close 

9/18/2020 1700 *Ground School bid award, all training 
assignments completed, OT transactions 
for following Monthly Bid Period allowed 
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(See 
note below) 

9/19/2020 0900 OT drop period ends 

9/19/2020 1700 MOT Opens 

9/21/2020 0900 MOT Closes 

9/21/2020 1700 *MOT award 

9/22/2020 0900 Mini DOT opens (No Out-of-Domicile pick-
ups allowed) 

9/23/2020 0900 Mini DOT closes 

9/23/2020 1700 *All Mini DOT transactions processed 

9/24/2020 1700 * Secondary Bid for Relief and Reserve 
lines opens 

9/26/2020 1700 Secondary Bid closes 

9/26/2020 2100 *Secondary Bid awarded, Vacation Slides 
must be submitted by 1200 on the 27th 
and 
processed no later than 0900 on the 28th 

9/28/2020 0900 CA and FO DOT open 

9/29/2020 0900 Reserve Drop/Trade/Swap opens 

F. In the event that the U.S. Government awards, and the Company accepts the terms 
of, a Payroll Support Program (PSP) for aviation employees with an effective date of 
October 1, 2020 or later, the parties agree to discuss alternative voluntary cost 
savings measures. If the parties do not agree to alternative cost savings measures 
within seven (7) days of the Company's acceptance of the terms of the PSP: 1) the 
LOA terminates immediately, 2) all Pilots on the Seniority List return to their pre 
2020-05 System Bid Award Position and revert to a seventy-five (75) hour monthly 
guarantee, and 3) a new System Bid will be posted within 14 days of the Company's 
acceptance of PSP terms. 

G. Section 26.H.4 will be modified to consider a Pilot who travels by air eligible for 
treatment under the Prudent Judgment Policy so long as they have attempted to 
travel on at least one (1) flight online or offline and in accordance with all other 
provisions contained within Section 26.H. This modification shall remain in effect 
for the duration of this LOA. 

H. The parties agree to meet weekly, if needed, to raise any identified issues promptly 
and work collaboratively to solve them before proceeding to the Section 20 process. 

LOA 23.7 



 LOA 23 : COLA-35 AND COLA-
0/ELS

Date: 2021-12-14

Rev: LOA 28 (formatting)

FFT CBA - 2019
     

(ii.~~ Frontier AirUnes 
Master Executive Council 

LETTER OF AGREEMENT No. 23 - COLA-35 and COLA-0/ELS 

I. The parties agree to implement, in production, the NavBlue Preferential Bidding 
System (PBS) for the December 2020 Monthly Bid Period. Accordingly, the parties 
waive the provisions in Paragraph C.1 (PBS Training) of Letter of Agreement 19 
(Preferential Bidding System) prohibiting the implementation of PBS in a Monthly 
Bid Period that includes a holiday. The parties agree that this Paragraph I. is not 
intended to alter any of the other terms and conditions of Letter of Agreement 
No. 19 or Letter of Agreement No. 3. In the event PBS is not implemented for the 
December 2020 Monthly Bid Period, each day beginning December 20, 2020 
through January 4, 2021 will be designated as a Restricted Day, notwithstanding the 
provisions of Section 25.L.4 and Section 25.M.2 of the CBA. 

This Letter of Agreement shall become effective on August 24, 2020 and terminate 
on March 31, 2021. 

IN WITNESS WHEREOF, the parties have signed this Letter of Agreement this 24th 
day of August, 2020. 

For FRONTIER AIRLINES, INC. 

Bradley J. Lambert 
Vice President - Flight Operations 

For AIR LINE PILOTS ASSOCIATION, 
INTERNATIONAL 

Joseph G. DePete 
President 

Captain Brian Ketchum, Chairman 
Master Executive Council (FFT) 
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LETTER OF AGREEMENT No. 24 
between 

FRONTIER AIRLINES, INC. 
and 

THE AIR LINE PILOTS 
in the service of 

FRONTIER AIRLINES, INC. 
as represented by the 

AIR LINE PILOTS ASSOCIATION, INTERNATIONAL 

THIS LETTER OF AGREEMENT is made and entered into in accordance with the provisions of 
the Railway Labor Act, as amended, by and between FRONTIER AIRLINES, INC. (hereinafter referred 
to as "the Company") and the AIR LINE PILOTS in the service of FRONTIER AIRLINES, INC., as 
represented by the AIR LINE PILOTS ASSOCIATION, INTERNATIONAL (hereinafter referred to as "the 
Association" or "ALPA"). 

WHEREAS, the Parties wish to modify provisions relating to OE for New Hire Pilots. 

NOW THEREFORE, it is hereby agreed as follows: 

A. Section 24.A. shall be modified to add the following paragraph 12.: 

12. In accordance with Paragraph A.4., above, a New Hire Pilot will be considered based in 
the Domicile of their awarded Position forty-five ( 45) days after the beginning of 
training or following the completion of the simulator portion of training, whichever 
occurs later. Prior to the award of a permanent Position, a New Hire Pilot will be 
considered based in the location in which they first reported for training ( currently 
Denver) for the purposes of Section 5. 

B. Section 26.E. shall be modified to add the following paragraph 3.: 

3. For OE Sequences commencing prior to permanent position placement as outlined in 
24.A.12, the Company shall provide a New Hire Pilot, at his option, a hotel room for the 
night prior to their report date and/ or the night of their release from the Sequence. For 
OE Sequences commencing after permanent position placement as outlined in 24.A.12, 
the New Hire Pilot will be provided the option for one (1) hotel room in Domicile for the 
night prior to the report or for the night post completion of the first assigned OE 
Sequence. Hotel requests must be submitted to Flight Operations Training within 
twenty-four (24) hours of the Company's attempted notification to a Pilot of the OE 
Sequence. 

C. Section 25.A.4.b. shall be modified to add to the following paragraph iv.: 

iv. The Company will attempt notification to a Pilot of an assigned OE Sequence and will 
leave a message with the details of the assignment if unable to reach the Pilot. In the 
event the Company attempts to notify the Pilot of an assigned OE Sequence less than 
forty-eight ( 48) hours prior to the Sequence Report Time, the Pilot will be given the 
option to accept or decline the OE Sequence. 

D. Section 8.E.2. shall be modified to add the following paragraph d.: 
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d. New Hire Pilots may book themselves Positive Space Must Ride travel to and from the 
location of assigned OE Sequences from any city Frontier serves in accordance with this 
Paragraph D., notwithstanding the scheduled Deadhead requirement For the avoidance 
of doubt, use of Positive Space Must Ride travel does not constitute a deadhead for 
purposes of FAR 117 rest and duty limitations. 

E. This Letter of Agreement shall become effective on October 16th , 2020 and shall run 
concurrently with the principal employment agreement effective January 16, 2019 and shall be 
concurrently subject to the provisions pertaining to duration and amendment contained in 
Section 31. 

IN WITNESS WHEREOF, the parties have signed this Letter of Agreement this 16th day of 
October 2020. 

For FRONTIER AIRLINES, INC. 

Bradley J. Lambert 
Vice President - Flight Operations 

For AIR LINE PILOTS ASSOCIATION, 
INTERNATIONAL 

Joseph G. DePete, President 

6~~ 
Captain ~m, Chairman 
Master Executive Council (FFT) 
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November 6, 2020 

Bradley J. Lambert 

MEMORANDUM OF UNDERSTANDING No. 7 
System Bid 2020-07 Notice Period Reduction 

Vice President, FUght Operations 
Fron tier Airlines, Inc. 
4545 Airport Way 
Denver~ CO 80239 

Re: Memorandum of Understanding - System Bid 2020-07 Notice Period Reduction 

Dear Brad, 

1. Notwithstanding Section 24.C., for tbe purpose of awarding System Bid 2020-07 
prior to commencing FOO Reserve bidding on November 17, 2020 for the January 
2021 Montihly Bid Period, the parties agree to r,educe tbe 2020-07 System Bid notke 
period from fourteen (14} Calendar Days to seven (7) Calendar Days. 

2. System Bid 2020-07 wm open on November 6, 2020 and dose on November 13, 
2020. 

3. The System Bid 2020-07 award notke wm be posted in accordance with Section 
24.E.2. 

This Memorandum of Understanding shan become effective upon signing and shall 
remain in effect un tH tbe award of System Bid 2 0 20-07. 

Captain Brian Ketch um, Chairman 
Master Executive CoundJ 1(FFT) 
Air Line Pilots Association, International 

Accepted and agrees to on ·tJh.is 16th day of November , 2 0 20 

--
Bradley J. Lambert 
Vice President - Flight Operations 
Frontier Airlines, Inc. 
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November 16, 2020 

Bradley J. Lambert 

MEMORANDUM OF UNDERSTANDING No. 6 
Miami training and PBS training pattern award 

Vice President. Flight Operations: 
Frontier Airlines, Inc. 
4545 Airport Way 
Denver. CO 80239 

Re: Memorandum of Understanding - Miami training and PBS training pattern 
award. 

Dear Brad, 

This Memorandum ofUnderst.anding represents: the Parfes:' agreement for training Miami 
Domiciled PiJots in Denver through March 31, 2021 and tihe PBS training pattern award 
pr-ocess:. 

l. Notwithstanding LOA 19 paragraph 1.8.c and paragraph I.8.d.i .. the parties agree tih.at aU 
Pifots who undergo recurrent simu]ator training wiU participate in such training at the 
Denver training facHity through March 31, 2021. Ther-eafter, PiJots who ar-e DomiciJed 
in Miami wiH r-eceive simu]ator training at tihe Miami training facility, unless tihe parties 
mutuaJly agree otherwise in writing prior to February 15, 2021. 

2 .. PBS Training Pattern Award Process 

A. The Company and ALPA agree that the foJlowing process will be used for the 
awarding o.f training p,atterns: 

l. Initiate run 1 

2.. After the first run, remove: 

a. EarJy bidders with "Avoid Voluntary Training" as: first bid preference 

b. EarJy bidders who bid for RPT when due for RPC or who bid for RPC 
when due for RPT 

c. EarJy bidders wih.o did not place a bid for training 
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d. May Go bidders with vacation in tbe MBP and who have "Avoid 
Voluntary Training'' as first bid preference 

e. May Go bidders with vacation in tbe MBP who bid for RPT when due 
for RPC or who bid fo.r RPC when due for RPT 

f. May Go bidder with vacation in the MBP who did not place a bid for 
training 

3. Add these removed Pilots to the tracking form ident"fying· why they were 
removed. 

4. Initiate run 2 

5. Remove most senior Pifot who was awarded: 

a. Fo:rced pattern in their Early montih or 

b. Forced pattern in their May Go Pilot if they have vacation 

6. Make t-hat Pilot( s) ineligible for bidding· and add to• tracking form, in dude 
reason for removal. 

7. Repeat steps 4-6 unfl a valid run is completed 

The parties agree that aWJ training patterns wm have a unique identifier andwiU not occur 
on more than one day p,er Monthly Bid Period until Navblue completes pmgrammingtihat 
aUows Pilots to p,reference training patterns using a "Patterns on Dates" preference. 

Until such time the PB:S training award process is automated in a manner that is compliant 
witih LOA 19, if the Company wishes to amend this process, they wiH provide tihe JPWG with 
any changes they would like made in writing, including the steps tihe Company proposes to 
change. Any changes require approval by a:U members of the JPWG before use in awarding 
training patterns. For darity, the company may automate at its sole discretion while 
maintaining compliance as outlined above. The JPWG shaU not unreasonabiy withhold 
approval of any pr-ocess improvements. 

Un ess otherwise provided above, this Memorandum of Understanding shaD become 
effective upon signing· and sha11 run concurrently with the principal employment agreement 
effective January 16, 2019 and shall be concurrently subject to the p,mvisions p,ertaining· to 
duration and amendment contained in Section 31. 
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Sincereiy, 

Captain Brian Ketch um, Chairman 
Master Executive Council (FFT) 
Air Line PHots Association, International 

Accepted and agrees to• on this 22nd day of November, 2020 

Bradley J. Lambert 
Vice President - Flight Operations 
Fron tier Airlines, Inc. 
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LETTER OF AGREEMENT No. 25 PBS Timeline Modification 

LETTER OF AGREEMENT No.25 
between 

FRONTIER AIRLINES, INC. 
and 

THE AIR LINE PILOTS 
in the service of 

FRONTIER AIRLINES, INC. 
as represented by the 

AIR LINE PILOTS ASSOCIATION, INTERNATIONAL 

THIS LETTER OF AGREEMENT is made and entered into in accordance with the 
provisions of the Railway Labor Act, as amended, by and between FRONTIER AIRLINES, 
INC. (hereinafter referred to as the "Company") and the AIR LINE PILOTS in the service of 
FRONTIER AIRLINES, INC., as represented by the AIR LINE PILOTS ASSOCIATION, 
INTERNATIONAL (hereinafter referred to as the "Association"). 

WHEREAS, the parties wish to modify certain provisions of LOA 19, Preferential 
Bidding System (PBS), dated June 29, 2020. 

NOW, THEREFORE, it is mutually agreed: 

A. PBS Timeline 

LOA 19 D.S.b. is modified to read as follows: 

b. Bidding Timeline (insert the following into Section 25.H.): 

Day Time Event (*all events must occur NL T date and/ or time 
(LDT) specified, ** denotes Denver time 

17th - 2 months prior 9:00 FDO bid opens in FLICA 

19th - 2 months prior 12:00 FDO bid closes in FLICA 

19th - 2 months prior 17:00 FDO bid award* in FLICA 

20th - 2 months prior 9:00 • Vacation adjustment period (V AP) opens in FLICA 

• Golden Day(s) designation period opens in FLICA 

22nd - 2 months prior 12:00 • Vacation adjustment period (VAP) closes in FLICA 

• Golden Day(s) designation period closes in FLICA 

23rd - 2 months prior 9:00** Recurrent training bid opens in Navblue* 

25th - 2 months prior 9:00** Recurrent training bid closes in Navblue 

27th - 2 months prior 17:00** Recurrent training bid award in Navblue* 
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tst 9:00 Monthly bid opens in Navblue 

5th 12:00 Monthly bid closes in Navblue 

5th 12:00** Daily Open Time frozen (for last six (6) days of current 
Monthly Bid Period) 

8th 12:00 CA bid awards published in Navblue* 

1Qth 12:00 FO bid awards published in Navblue* 

11th 18:00** Daily Open Time un-frozen (for last six (6) days of 
current Monthly Bid Period) 

12th 17:00 Mis-award period closes 

l3th 9:00 • CA Daily Open Time opens in FLICA 
• CA Reserve Drop/Trade/Swap opens in FLICA 

14th 9:00 • FO Daily Open Time opens in FLICA 
• FO Reserve Drop/Trade/Swap opens in FLICA 

B. Reduced Lower Limit (RLL) 

1. LOA 19 D.6. is modified to read as follows: 

6. Reduced Lower Limit Lines (Build-Up Lines) 

ALPA may award Reduced Lower Limit ("RLL") lines with concurrence of 
the JPWG. RLL lines shall be awarded in seniority order to Pilots who bid 
them and who do not have the seniority to hold a Hard Line. RDPs/ Reserve 
Days will be added to the RLL line until the line contains twelve (12) Days 
Off, or seventy-five (75) hours of Pay Credit, whichever occurs first. Crew 
Planning will add the RDP /Reserve Days no later than the 13th at 0900 
Denver Time. All RLL lines will be eligible for the Monthly Pay Guarantee or 
actual credit if greater than seventy-five (75) hours ( e.g., RDP / Reserve Day 
increases a Pilot's Pay Credits to seventy-six and one-half (76.5) hours). 

a. Pilots shall be assigned RD Ps in the Window of their choosing based on 
their highest preferenced "Set Condition Short Call Type." A Pilot with a 
"Set Condition Long Call Type" as their highest preference may be assigned 
long call reserve at the discretion of Crew Planning. A Pilot who does not 
preference a "Set Condition Short Call Type" will be assigned a call type at 
Crew Planning's discretion. 

b. Pilots may, at their option, Drop an RDP /Reserve Day that is included in an 
RLL line by calling a Crew Scheduling Supervisor directly or sending an 
email to crewschedulingsupervisors@flyfrontier.com. If the request is 
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received before 0900 on the 14th of the month preceding the RDP /Reserve 
Day, Crew Scheduling will drop the RD P / Reserve Day( s) at a Pay Credit 
loss four ( 4) hours with no coverage checks. If the request is received after 
0900 on the 14th of the month preceding the RDP/Reserve Day, Crew 
Scheduling will drop Reserve Day( s) at a Pay Credit loss four ( 4) hours if 
coverage meets the requirements of Section 25.X.3.d. 

C. LOA 19 G.1. is modified to read as follows: 

1. Any Pilot who has an inquiry or believes he may have received a PBS mis-award 
shall notify the responsible Association individual designated by the Association 
members of the JPWG no later than the 12th at 1700 LDT by submitting a DART 
at dart.alpa.org. 

D. LOA 19 is modified to add paragraph 1.10.: 

10. Pilots bidding for an FOO line, who are also eligible for Recurrent Training (in 
their Must Go or May Go month without vacation), will only be awarded or 
assigned training on Days Off if they make an affirmative selection in the FLICA 
FOO bidding folder by selecting the "FDO Training on Days Off' option under the 
additional bid options. 

E. LOA 19 J.2.F.d. is modified to add: 

d. A Pilot with a carry-out Sequence who Swaps or Trades for the first vacation 
period in a bid month after the previous monthly bid award has been published 
will not have the Sequence removed as a result of the conflict. 

This Letter of Agreement shall become effective on December 2, 2020 and shall run 
concurrently with the principal employment agreement effective January 16, 2019 and 
shall be concurrently subject to the provision pertaining to duration and amendment 
contained in Section 31. 

IN WITNESS WHEREOF, the parties have signed this Letter of Agreement this 2nd day 
of December, 2020. 
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For FRONTIER AIRLINES, INC. 

Bradley J. Lambert 
Vice President - Flight Operations 

For AIR LINE PILOTS ASSOCIATION, 
INTERNATIONAL 

i::cl.r~e,'!:.~~ 

Captain Brian Ketchum 
Chairman 
Master Executive Council (FFT) 
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TEMPORARY MEMORANDUM OF UNDERSTANDING No. 8 
Long-Term T:raining/COLA-1 Clarification 

December 31, 2020 

Bradley J. Lambert 
Vice President, Flight Operations 
Frontier Airlines, Inc. 
4545 Airport Way 
Denver, CO 80239 

Re: Temporary Memorandum of Understanding - Long-Term Training/COLA-1 
Clarification 

Dear Brad, 

This Temporary Memorandum of Understanding (MOU) represents tbe Parties' agreement 
to clarify MOU 7 Paragraph 3.h.ii regarding Training During COLA-1. 

1. A PHot scheduled to attend a training course (e.g., new upgrade, return from medical 
leave) that is planned to exceed six i(6) days (exdus:ive of Deadhead1(s}) will be 
denied a COLA-1 for the Month1y Bid Period{s) in which the training occurs. 

This Memorandum of Understanding sha11 become effective upon execution and shaD 
remain in effect concurrent witih Memorandum of Understanding No. 7. 

Sincerety, 

(?~ 
Captain Brian Ketchum, Chairman 
Master Executive Cound11(FFT) 
Air Line PiJots Association, International 

Accepted and agreed to• on tihis 31st day of December 2020. 

Bradley J. Lambert 
Vice President - Flight Operations 
Fron tier Airlines, Inc. 
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LETTER OF AGREEMENT No. 26 
between 

FRONTIER AIRLINES, INC. 
and 

THE AIR LINE PILOTS 
in the service of 

FRONTIER AIRLINES, INC. 
as represented by the 

AIR LINE PILOTS ASSOCIATION, INTERNATIONAL 

THIS LETTER OF AGREEMENT is made and entered into in accordance with the 
provisions of the Railway Labor Act, as amended, by and between FRONTIER AIRLINES, INC. 
(hereinafter referred to as "the Company") and the AIR LINE PILOTS in the service of 
FRONTIER AIRLINES, INC., as represented by the AIR LINE PILOTS ASSOCIATION, 
INTERNATIONAL (hereinafter referred to as "the Association" or "ALPA"). 

WHEREAS, the parties wish to modify certain provisions of the Prudent Judgement 
Policy. 

NOW THEREFORE, it is hereby agreed as follows: 

Section 26.H. shall be modified to add Paragraph 7., as follows: 

7. Notwithstanding Section 26.H., the Company and the Association agree to establish a 
Removal Before Report ("RBR") policy which will apply to Long Call Reserve Pilots 
within the last ten (10) hours of their assigned prospective Rest Period. 

a. During the last ten (10) hours of an assigned Rest Period, a Long Call 
Reserve Pilot will not be eligible to utilize the Prudent Judgment policy and 
will instead utilize the RBR policy. If a Long Call Reserve Pilot determines 
they will be unable to report to their Domicile or place of report as 
scheduled (for reasons other than being sick or fatigued), they will 
immediately notify Crew Scheduling and advise that they need to be 
removed in accordance with the RBR policy. 

b. The Pilot will be removed from the assignment and any pay credits lost will 
be deducted from the Pilot's total monthly pay credits. It will be the Pilot's 
responsibility to make up any pay credits lost under this provision if 
required by Section 25.L.3. 

c. The Pilot shall return to work in accordance with Section 14.D. 
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d. If a Long Call Reserve Pilot is sick or fatigued, they will not be eligible to 
utilize RBR policy and should instead remove themselves from duty in 
accordance with Section 14.C. or Section 26.L. 

e. Pilots are expected to arrive at their place of report with sufficient time and 
with adequate rest prior to beginning scheduled duty. Long Call Reserve 
Pilots may not avail themselves to the RBR policy more than two (2) times 
within the same rolling twelve (12) month period. 

This Letter of Agreement shall become effective on April 23, 2021 and shall run 
concurrently with the principal employment agreement effective January 16, 2019 and shall 
be concurrently subject to the provision pertaining to duration and amendment contained 
in Section 31. 

IN WITNESS WHEREOF, the parties have signed this Letter of Agreement this 23rd 
day of April, 2021. 

For FRONTIER AIRLINES, INC. 

Bradley J. Lambert 
Vice President - Flight Operations 

For AIR LINE PILOTS ASSOCIATION, 
INTERNATIONAL 

Captain Brian Ketchum, Chairman 
Master Executive Council (FFT) 
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LETTER OF AGREEMENT No. 27 
between 

FRONTIER AIRLINES, INC. 
and 

THE AIR LINE PILOTS 
in the service of 

FRONTIER AIRLINES, INC. 
as represented by the 

AIR LINE PILOTS ASSOCIATION, INTERNATIONAL 

THIS LETTER OF AGREEMENT is made and entered into in accordance with the provisions of 
the Railway Labor Act, as amended, by and between FRONTIER AIRLINES, INC. (hereinafter referred 
to as "the Company") and the AIR LINE PILOTS in the service of FRONTIER AIRLINES, INC., as 
represented by the AIR LINE PILOTS ASSOCIATION, INTERNATIONAL (hereinafter referred to as "the 
Association" or "ALPA"). 

WHEREAS, the Parties wish to further clarify and illustrate certain provisions of the Pilots' 
Agreement, 

NOW THEREFORE, it is hereby agreed as follows: 

A. Section 3.E.3.c. shall be modified to add paragraph x.: 

x. When a Pilot returns to work under the provisions of Section 14.D.3., the Trip Rig will 
not apply to the sick Days used. Applied sick Days will be credited with the original 
Block Time credit as applicable per Duty Period. 

B. Section 3.G. shall be modified as follows: 

All Pay Credit in excess of eighty-two (82) hours in a Monthly Bid Period shall be paid at one 
hundred twenty-five percent (125%) as Monthly Credit Override Pay. All Pay Credits 
including seat support assignments, except those for sick or training time, shall accrue toward 
this Monthly Credit Override Pay. 

C. Section 8.E.1.c. shall be modified to include the following sentence as the last sentence: 

Crew Scheduling will, during the Pilot's notification call to deviate, adjust the Deadhead to 
reflect the originally scheduled Block Time for legality and pay purposes. 

D. Section 8.E.2. shall be modified to add paragraph d. as follows: 

d. A Pilot who becomes unable to report for duty as a result of the interruption, delay, or 
Cancellation of the optional flight will notify Crew Scheduling as soon as possible. If 
Crew Scheduling removes the Pilot from the duty assignment or portion thereof, the 
Pilot will not be paid for the duty removed and will have the option to return to work in 
accordance with Section 14.D. The Pilot will be subject to the Monthly Bid Period 
minimums pursuant to Section 25.L.3. 

E. Section 13.F.11.b. shall be modified as follows: 

For monthly bid purposes, a Pilot shall be eligible to bid in accordance with Section 25.E. In 
order to determine eligibility to bid after a Family Medical Leave for the Purpose of the Pilot's 
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own illness or injury, the Company may require a doctor's certification from the Pilot's 
healthcare provider certifying the Pilot's return to work 

F. Section 13.1.15.a. shall be modified as follows: 

For monthly bid purposes, a Pilot shall be eligible to bid in accordance with Section 25.E. In 
order to determine eligibility to bid after a Medical Leave for the Purpose of the Pilot's own 
illness or injury, the Company may require a doctor's certification from the Pilot's healthcare 
provider certifying the Pilot's return to work 

G. Section 14.8.4.fi shall be modified as follows: 

IfTrip Rig is lost by a Pilot returning to work, he shall only be required to fly back the 
equivalent Pay Credit applied to his sick Days. 

H. Section 14.D.3.a. shall be modified as follows: 

If the Pilot's originally assigned Sequence was assigned to a Reserve Pilot and it passes 
through the Pilot's Domicile on the Day he intends to return to work, the Pilot shall resume 
his originally assigned Sequence the next time it returns through the Pilot's Domicile; or 

I. Section 14.D.3.b. shall be modified as follows: 

If a Pilot is unable to return to work in accordance with Paragraph 14.D.3.a. above, he may 
pick up Open Time as provided for in Section 25.P. or time from the Premium Add Folder, via 
the Electronic Bid System. The Pilot shall be Pay Credited for the Open Time or Premium Add 
Folder time instead of the originally assigned Sequence; or 

J. Section 25.P.3.e. shall be modified to add the following sentence: 

Notwithstanding Section 25.L.5., Trades shall be submitted through the Pilot Trade Board. 

K Section 25.Q.11. shall be modified to add paragraph d. as follows: 

d. If the Pilot picks up Open Time, either prior to or after the cancelled flying. that does not 
allow for Rest in accordance with Section 12.F. then the Pilot will be pay protected for 
the greater of the value of the Pilot's originally scheduled Sequence or what the Pilot 
actually credits. 

L. Section 25. V.1. shall be modified as follows: 

Prior to the start of any Company duty ( e.g. training. Deadhead, etc.), Duty Period or Reserve 
Duty Period, FOO Reserves must be scheduled for a thirty-one (31) hour Rest Period within 
the previous hundred sixty-eight (168) consecutive hours. Actual rest may be less than 
thirty-one (31) hours but not less than thirty (30) hours. The timing of the thirty-one (31) 
hour Rest Periods will be at the Company's discretion. Section 12.E.2. (one (1) calendar Day 
Off in seven (7) Days) will not apply to FOO lines. 
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M. Section 25. V.3. shall be modified as follows: 

The first Day of an FDO's block of Reserve Days will be designated as a Long Call Reserve Day. 
If an FDO Reserve is designated as a Long Call Reserve after the first Day of his block of 
workdays, he may be moved to Short Call Reserve, provided he is given at least twelve (12) 
hours of rest prior to the start of Short Call Reserve. If an FOO Reserve is moved to Short Call 
Reserve, he must remain in his assigned Window until he receives the next thirty-one (31) 
hour Rest Period. 

Example 1: On Day 1 of an FD O's block of work Days, the Company may move the Pilot to any 
Short Call Reserve RDP that begins at or after 1201, provided the Company prospectively 
notifies the FOO Pilot of the 12-hour Rest Period prior to the start of his RDP. 

Example 2: On Day 3 of an FD O's block of work Days, the Company moves the Pilot to the PM 
Window (following a 12-hour Rest Period), and the FOO Pilot must then remain a "D" or "E" 
Reserve until his next thirty - one ~31) hour Rest Period. 

N. Section 25. V.3. shall be modified to include the following sentence as the last sentence: 

3. Notwithstanding Section 25.U.7., an RDP assignment change from 'C' to 'B' requires an 
intervening thirty-one (31) hour rest period. 

0. Section 25.Z. shall be modified to add 5. as follows: 

5. A Pilot who is awarded a Sequence from the Premium Add Folder may not Trade the 
Sequence. 

This Letter of Agreement shall become effective on 0? /01 l2021 and shall run concurrently with 
the principal employment agreement effective January 16, 2019 and shall be concurrently subject to 
the provisions pertaining to duration and amendment contained in Section 31. 

IN WITNESS WHEREOF, the parties have signed this Letter of Agreement this ~ day of 
July . 2021. 

For FRONTIER AIRLINES, INC. 

~~.c.....----
Bradley J. Lambert 
Vice President - Flight Operations 

For AIR LINE PILOTS ASSOCIATION, 
INTERNATIONAL 

Captain Brian Ketchum, Chairman 
Master Executive Council (FFT) . 
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LETTER OF AGREEMENT No. 28 
between 

FRONTIER AIRLINES, INC. 
and 

THE AIR LINE PILOTS 
in the service of 

FRONTIER AIRLINES, INC. 
as represented by the 

AIR LINE PILOTS ASSOCIATION, INTERNATIONAL 

THIS LETTER OF AGREEMENT is made and entered into in accordance with the 
provisions of the Railway Labor Act, as amended, by and between FRONTIER AIRLINES, 
INC. (hereinafter referred to as the "Company") and the AIR LINE PILOTS in the service of 
FRONTIER AIRLINES, INC., as represented by the AIR LINE PILOTS ASSOCIATION, 
INTERNATIONAL (hereinafter referred to as the "Association"). 

WHEREAS, the parties wish to set out defined processes for the annual parking 
election and the domicile change parking elections; 

NOW, THEREFORE, it is mutually agreed: 

1. Annual Election 

A. Annual Parking enrollment: 

1. Passive election unless a Pilot makes change during annual enrollment 
period. 

2. The annual parking enrollment period will be from NOV 1- DEC 1 and will 
be effective Jan 1 of the following year. 

Domicile Chan~e 

B. For Each System Bid Award: 

1. Following the award of a Domicile change, if a Pilot wishes to change his 
current election, the Pilot will: 

a. Be advised of the deadline for parking election on the System Bid 
Award notice. The deadline will never be less than 30 Days after the 
System Bid Award is posted, which normally will be 30 Days prior to 
the Effective Date for Domicile transfers. 

b. Use the form or electronic means provided by the Chief Pilots Office 
(available via Docunet or a successor system). 
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c. Upgrading Reserve Pilots who finish training early and have been 
assigned additional RD P's/Reserve Days will be provided 
reimbursable parking in their new Domicile prior to the Effective Date 
of the Domicile transfer. 

d. Denver Pilots transferring to a new Domicile will be considered to 
have been receiving a stipend. 

e. Pilots transferring to DEN will receive a stipend in accordance with 
Section 26.A.2. of the CBA. 

This Letter of Agreement shall become effective on September 17th. 2021 and shall 
run concurrently with the principal employment agreement effective January 16, 2019 and 
shall be concurrently subject to the provision pertaining to duration and amendment 
contained in Section 31. 

IN WITNESS WHEREOF, the parties have signed this Letter of Agreement this 17th 

day of Spetember 2021. 

For FRONTIER AIRLINES, INC. 

Bradley J. Lambert 
Vice President - Flight Operations 

For AIR LINE PILOTS ASSOCIATION, 
INTERNATIONAL 

Chairman 
Master Executive Council (FFT) 
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MEMORANDUM OF UNDERSTANDING No .. 9 
between 

FRONTIER AIRLINES, INC. 
and 

THE AIR LINE PILOTS 
in the service of 

FRONTIER AIRLINES, INC. 
as represented by the 

AIR LINE PILOTS ASSOCIATION, INTERNATmNAL 

THIS MEMORANDUM OF UNDERSTANDING (hereinafter referred to as the "Agreement") is 
made and entered into in accordance with the provisions of the RaHway Labor Act, as 
amended, is by and between Frontier Airlines (hereinafter referred to as "the Company'') 
and the airUne pilots in the service of the Company, as: represented by the Air Line Pilots 
Association (ALPA; hereinafter referred to as: "the Association" or "ALPA"), and referred to 
collectively as the "Parties." The Parties agree to tJhe following: 

A. Background: 

The FAA issued Advisory Circular (AC)i 120-90, estabHsh:ing guidelines for airlines to 
follow when conducting a Line Operations Safety Audit (LOSA). The Parties: recognize 
the merits of implementing a LOSA program that fosters airline safety in accordance 
with the rules contained herein. 

B. Definitions: 

l. "LOSA Program"-A recurring program in which trained observers occupy the 
cockpit jumpseat during regularly scheduled flights to collect safety-related data on 
environmenta[ conditions, operational complexity, and flight crew performance. 
Confidentiality of data and non-jeopardy assurance for pilots are fundamenta[ to the 
program's success. 

2.. "Identifying Data" "-Any data or combination of data that aUows collected data to be 
associated with a specific crew member. 

3. "Identified Data" -Any collected data prior to removal ofall identifying data. 

4. "LOSA Steering Committee" -A join committee consisting ofup to three (3) 
representatives from the Company's Safety or Flight Operations Departments and 
up to two (2) Ass:odation representatives. Any necessary subject matter experts 
may be included with the agreement oftJhe Committee. 

5. "LOSA Coordinator"-The Company's: Director of Safety or his/her designee, who 
maintains: day-to-day oversight of the LOSA Program and LOSA Observers. 
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6. "LOSA Observers"- Individuals selected by the steering committee to observe line 
crews on regularly scheduled flights after completing the requisite training. 
including supplemental training as maybe required. The pool of LOSA Observers 
wm consist solely of non-Management, non-Check Airman, non-training, and line 
pilots on tihe Frontier Airline's Pilot Seniority List. 

7. "LOSA Standards"- Data acquisition criteria on Which LOSA Observers will be 
trained to ensure consistency in data acquisition and confidentiality. These 
standards wiU be identified and made available to all pilots and observers on the 
Company's internal website. 

8. "LOSA Training Program" is a training program designed to effectively train LOSA 
Observers in LOSA fundamentals (including this Agreement) that is approved by 
tJhe LOSA Steering Committee. At a minimum, LOSA Observer training shall 
consist of: ( a) LOSA ethics; i(b) Threat. Error and Undesired Aircraft State ('"UAS") 
Management concepts; {c) Observational coding and narrative write-up for 
contextual support; { d) Etiquette and professionalism required of an Observer; 
and (e) Use of any forms and recording tools to indude the protection of 
Identified Data (e.g., flight number/date, crew names, and observer names). 

9. "DATA REPOSITORY" A central location, computer server, where all LOSA data 
and LOSA program information is stored and managed. Any and all dat.a that may 
contain or be used to determine the identity ofa LOSA observer or Hight crew 
member, as weU as the actual observation data, will be stored in a manner to 
protect the confidentiality of the participants and data, and to restrict access to 
the data. Protections will include but are not limited to use of password protected 
data files and folders, and be stored on a secure computer and server. Access to 
tJhis data is restricted to those individuals with a demonstrated need for the 
information, such as the LOSA Project Manager, and those assisting witJh. logistical 
planning and management of the observations during the data coUection period. 
Access to the final report data and the LOSA Oat.a Query Tool wHI be determined 
by tihe Steering Committee to ensure tihe data remains protected and confidential. 
The rep,ository will be stored on the FOQA server at Frontier Airlines. 

C. LOSA Program: 

1. The design, implementation, and operation of a LOSA Program shall be by mutual 
agreement between the Parties. Any variation from the agreed upon LOSA 
Program or LOSA Standards shall require the written mutual agreement of the 
Parties prior to implementation. 

2. The LOSA Coordinator shall overs:ee the day-to-day operations of the LOSA 
Program and establish necessary policies and procedures to ensure compliance 
with tihe provisions of this agreement. 

MOU9.2 



 MOU 9: LOSA Date: 2022-04-05

Rev: MOU 10

FFT CBA - 2019
     

MEMORANDUM OF UNDERSTANDING NO .. 9.: LOSA 

3. Data coUected fr-om the LOSA Program will be consider-ed LOSA data and will be 
handled in compliance with a:U the provisions of this Agreement. 

4. All information derived from the LOSA Program wilJ be made equally avaHable to 
all members of the LOSA Steering Committee. 

5.. Any violation of the requirements of the LOSA Program, or the terms 
herein, shall be promptly reviewed and investigated by the LOSA Steering 
Commit.tee. 

6. The LOSA Program wiU adhere to the foUowing criteria at a minimum: 

a. Jump•seat Obse:ivations During Normal Flight Operations: 
LOSA observations shalJ be limited to regularly scheduled 
flights. Llne checks, initial operating experience/upgrade 
operating experience, flights with management pilots, or other 
training flights wiJl not be used as LOSA observation flights 

b. Joint Company/ ALPA Sponsorship: A successful LOSA 
pr-ogram requires buy-in from both the Association and the 
Company .. Therefore, the Parties agr-ee to each support this 
pr-ogram, which wiH attempt to impr-ove flight operations 
safety by evaluating LOSA data. 

c. Audit Period: The LOSA Steering Committee will set tjhe target 
number of LOSA observations during a predetermined period. 

d. Voluntary Crew Participation: All LOSA observations ar-e 
collected with voluntary crew participation. Before 
conducting LOSA observations, a LOSA Observer will ask both 
pilots for permission to observe the fli.ght If either pilot 
declines, the observer will not conduct the observation and 
that pilot's declination(s) shall remain confidential. 

e. De-identified, Confidential, and Non~discipHnary Data 
CoJlection: LOSA Observers are prohibited from r-ecording 
names, flight numbers, dates, or any other information that 
can identify a crew or individual pilot. AddicionaUy, LOSA data 
shaJl not be used for discipHnaiy reasons, and no observed 
Pilot shalJ be subject to any instruction, checking ( or any form 
o.f additional training), discipline, discharge or enforcement 
action by the Company as a result of their parf cipa tion in the 
LOSA program. 
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f. Inadmissibility: Any and alJ LOSA Pr-ogram information shall 
be considered inadmissible in perpetuity in any dispute, 
grievance, System Board of Adjustment, Arbitration or legal 
pr-oceeding between the Parties or between either party or a 
Company piJot Said LOSA program information in any format 
and induding but not limited to Observer notes, Observer 
assignments, Observer completion feedback, operational 
notes, records of any communication, LOSA collaborative 
analysis, and email communications will not be admissible. 
Furthermore, no LOSA Observer wil1 testify in any such 
pr-oceeding concerning a LOSA observation, a LOSA 
observation request, or a pUot's response to a LOSA 
observation request 

g. Targeted Observation Form: A standard process to record 
data approved by the LOSA Steering Committee will be used 
during observation rides. No other notes or records outside of 
this approved process will be maintained. 

h. Trusted Data Repository: In order to preserve confidentiality, 
the LOSA Steering Committee wiH maintain a trusted data 
repository in an agreed upon location (including off-site 
storage)and format. Only the LOSA Steering Committee's final 
analysis, consisting entirely ofde-identified and aggregate 
data and analyses, which will not identify individual 
observations, will be disseminated outside the LOSA Steering 
Committee. 

i. Targets for Enhancement. The final product of a LOSA is the 
data derived targets for enhancement based on emergent 
patterns resulting from such data. It is then up to the LOSA 
Steering Committee to develop an action plan based on these 
targets, which will include best methods for disseminating 
said information learned to an pilots. Any recommendations 
for corrective actions will be sent to the Company Safety 
Department for review. 

D. mnformation Security and Use: 

1. Any special studies: or evaluations shall require mutual 
agreement by the LOSA Steering Committee members. 

2. No data derived fr-om the LOSA Program shall be shared with 
any government agencies, including; but not limited to, any FAA 
personnel, unless required by law, regulation, court order, or 
legally binding directives of said responsible government 
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agencies or unless expressly agreed to in writing by the Parties. 
Government agencies may be given access to de-identified data 
on Company prnperty if expressly agreed to in writing by the 
Parties, or if otherwise required by [aw, regulation, court or-der 
or directive. 

3. Any information that cou[d be used to identify the crew shall 
not be recorded. 

4. LOSA participants, induding the Company, the Association, 
Steering Committee Members, Observers, and vendors shall 
enter into confidentfaUty agreements p•rior to their 
participation in the LOSA Pr-ogram. Any individual who has 
contact with any Identifying·Data used in the LOSA Program 
shall be prohibited from divulging any Identifying Data outside 
the lOSA Steering Committee, except as required bylaw. 

E. General: 

1. LOSA Observers shaH be boarded as jumpseaters after Company 
jumpseaters ,(indudingthose Company pi1ots commuting to or 
from a reserve, flight, or training assignment) at the Captain's 
discretion. A pilot commuting to or from work in uniform may, 
at that pilot's discretion, voluntarily agree to give up a cockpit 
jumpseat and occupy a Flight Attendant jumpseat, if available in 
order to accommodate a LOSA Observer. 

2. There shaU be 12 LOSA Observers involved in the LOSA 
Program. LOSA Observers wiH be released from line flying and 
may not pick up Open Time flying for the month they are 
serving as LOSA Observers. Each LOSA Observer wiU be 
compensated (85) credit hours for the bid period that he/she 
serves as a LOSA Observe. Per Diem wiU be calculated and paid 
as specified in the Collective Bargaining Agreement 

3. LOSA observers will be provided comparable overnight [odging as on-.duty crew 
members. If any LOSA Observer is unable to return to their home domicile from 
any outstation city for any reason while acting as a LOSA Observer then the 
company is responsible for their transportation and lodging accommodations 
just as with any other assigned required operating or dead heading crew 
member to include transportation on other airlines and/or Umo 
accommodations. 

4. Flying required to be removed from a pUot's schedule outside of the LOSA Audit 
period as defined by the LOSA Steering Committee and referred to in C.6.c of this 
MOU, to facilitate support to the LOSA program, and directed to be removed by 
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the lOSA Steering Committee, shaH be pay protected. 

This Memorandum of Understanding will become .effective on December 7th , 2021. 

IN WmTNESS WHEREOF, the parties have signed this Memorandum of Understanding 
this ~ day of December, 2021. 

For FRONTIER AIRLINES, INC. 

Bradley J. Lambert 
Vice President - Flight Operations 

For AIR LINE PILOTS ASSOCIATION, 
INTERNATIONAL 

0~ - --==-- -~----
Captain Brian Ketchum, Chairman 
Master Executive Council (FFT) 
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LETTER OF AGREEMENT No. 29 
between 

FRONTIER AIRLINES, INC. 
and 

THE AIR LINE PILOTS 
in the service of 

FRONTIER AIRLINES, INC. 
as represented by the 

AIR LINE PILOTS ASSOCIATION, INTERNATIONAL 

Tms LETTER OF AGREEMENT is made and entered into in accordance wi.th the 
provisions of the Railway Labor Act, as amended, by and between FRONTIER AIRLINES, 
INC. (hereinafter referred to as the "Company'') and the AIR LINE PILOTS in the service of 
FRONTrnRAIRLINES, me., as represented by the AIR LINE PILOTS ASSOCIATION, 
INTERNATIONAL (hereinafter referred to as the "AssociationH). 

WHEREAS, the Parties wish to modify certain provisions related to the Preferential 
Bidding System (PBS). 

NOW, THEREFORE, it is mutuaUy agreed: 

A Section 25.AE.1. shall be modified to read as follows: 

1. The initial Threshold value of the Normal Credit Window shaJl be equal to the 
published ALY for each Category and can be adjusted by Al.PA as necessary while 
exploring bid run solutions. The initial Normal Credit Window shan be a range of 
fourteen (14} hours and will be based off of the published Al. V minus seven (7) 
hours up to published ALV plus seven (7) hours. The Association may adjust the 
bottom of the Norma] Credit Window to any value between ALV minus seven (7) 
hours and ALV minus three (3) hours, as needed, while exploring bid run solution.s. 
If the lower value of the Normal Credit Window is below seventy-five (75) hours, all 
line awards wm be subject to the Monthly Pay Guarantee set forth in Section 4.A 

This Letter of Agreement shaJl become effective on Februrary, 2022 and shall run 
concurrently with the principal employment agreement effective January 16, 2019 and 
shaJl be concurrently subject to the provision pertaining to duration and amendment 
contained in Section 31. 

IN WITNESS WHEREOF, the parties have signed this Letter of Agreement this 1st 
day of February, 2022. 
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For FRONTIER AIRLINES, INC. 

Bradley J. l..ambert 
Vice President - Flight Operations 

LETTER OF' AGREEMENT No. 29 - PBS ALV 

For AIR l..INE P]l..OTS ASSOCIATION, 
]NTERNATIONAL 

Captain Alan Christie 
Chairman 
Master Executive Council (FF'f) 
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 MOU 10: My Crew Care Date: 2022-04-05

Rev: MOU 10

FFT CBA - 2019
     

FRONTIER AIRLINES MEC 
AIR LINE PILOTS ASSOCIATION, INTERNATIIO!NAL 
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LETTER OF AGREEMENT No. 30 
between 

FRONTIER AIRLINES, INC. 
and 

THE AIR LINE PILOTS 
in the service of 

FRONTIER AIRLINES, INC. 
as represented by the 

AIR LINE PILOTS ASSOCIATION, INTERNATIONAL 

THIS LETTER OF AGREEMENT is made and entered into in accordance with the 
provisions of the Railway Labor Act, as amended, by and between FRONTIER AIRLINES, 
INC. (hereinafter referred to as the "Company") and the AIR LINE PILOTS in the service of 
FRONTIER AIRLINES, INC., as represented by the AIR LINE PILOTS ASSOCIATION, 
INTERNATIONAL (hereinafter referred to as the "Association"). 

WHEREAS, the parties wish to amend the System Board of Adjustment panel found in 
Appendix 3 of the CBA. 

NOW, THEREFORE, it is mutually agreed: 

1. Appendix 3 shall be modified to remove the following Arbitrators from the 
System Board of Adjustment panel. 

a. Gil Vernon 
b. Mark Burdette 
c. Herb Fishgold 

2. Appendix 3 shall be modified to add the following Arbitrators to the System 
Board of Adjustment panel. 

a. Margaret Brogan 
b. Frederick Horowitz 
c. Marlene Gold 

This Letter of Agreement shall become effective on July 12, 2023 and shall run 
concurrently with the principal employment agreement effective January 16, 2019 and 
shall be concurrently subject to the provision pertaining to duration and amendment 
contained in Section 31. 

IN WITNESS WHEREOF, the parties have signed this Letter of Agreement this 12th 
day of July 2023. 
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For FRONTIER AIRLINES, INC. 

Bradley J. Lambert 
Vice President - Flight Operations 

For AIR LINE PILOTS ASSOCIATION, 
INTERNATIONAL 

Captain Tracy Smith 
Chairman 
Master Executive Council (FFT) 
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LETTER OF AGREEMENT No. 31 
between 

FRONTIER AIRLINES, INC. 
and 

THE AIR LINE PILOTS 
in the service of 

FRONTIER AIRLINES, INC. 
as represented by the 

AIR LINE PILOTS ASSOCIATION, INTERNATIONAL 

THIS LETTER OF AGREEMENT is made and entered into in accordance with the 
provisions of the Railway Labor Act, as amended, by and between FRONTIER AIRLINES, INC. 
(hereinafter referred to as "the Company") and the AIR LINE PILOTS in the service of 
FRONTIER AIRLINES, INC., as represented by the AIR LINE PILOTS ASSOCIATION, 
INTERNATIONAL (hereinafter referred to as "the Association" or "ALPA"). 

WHEREAS, the parties wish to establish moving expenses to be provided for the San 
Juan, Puerto Rico Domicile ("SJU"); 

NOW THEREFORE, it is hereby agreed as follows as to the establishment of a new SJU 
Domicile in accordance with Section 6.D.6. No provisions of Section 6 of the CBA shall apply 
to moves to or from the SJU Domicile unless they are specifically referenced in Section 6.E 
as set forth in this Letter of Agreement. 

6.E.1 Eligibility: 

a) Only a Pilot who is Displaced to the SJU Domicile for any reason or a Pilot 
who is recalled from furlough to the SJU Domicile but who did not hold 
the SJU Domicile at the time of the furlough, and, in either case, who is 
moving his primary residence to Puerto Rico, shall be eligible for the 
benefits and expenses in this Section 6.E. 

b) Successful Vacancy bidders, Pilots moving to the SJU Domicile upon initial 
employment, and Pilots making Domicile swaps are not eligible for the 
benefits and expenses provided in this Section 6.E. 

6.E.2 Moving Expenses: 

An eligible Pilot shall be entitled to actual residential moving expenses by 
a professional mover approved by the Company, including packing 
materials, packing, shipping, loading, unloading, storage of household 
goods up to thirty (30) Days, and insurance for household goods and 
effects, up to a total weight of eighteen thousand (18,000) pounds. Pre­
approval of the moving vendor shall be requested by the Pilot Upon approval by 
the Company, the moving vendor shall be paid directly by the Company. 

LOA 31.1 
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a) A Pilot is eligible for actual relocation expenses for up to two (2) 
vehicles per Pilot. The vehicles shall be shipped from the Pilot's 
primary residence or any current Domicile that is closer to SJU than 
the Pilot's primary residence. Pre-approval of the vehicle relocation 
vendor shall be requested by the Pilot Upon approval by the Company, 
the vehicle relocation vendor shall be paid directly by the 
Company. At the Pilot's discretion, a vehicle may be relocated 
prior to the planned move, in conjunction with the actual move, 
or within sixty (60) Calendar Days after the actual move. 

b) A Pilot also will receive a one-time stipend of $500 for other 
expenses associated when actually relocating their vehicles. 

6.E.3 Moving Days: 

a) A Pilot eligible under 6.E.l.a. will be entitled to eight (8) paid Days 
Off. These Days Off may be taken in either one (1) block of eight (8) 
Days Off, or two (2) blocks of four (4) Days Off. These Days Off must 
be taken within one (1) year of the bid award. These Days Off will 
be handled in accordance with 6.C.2. and 6.C.3. above. Consistent 
with current practice, if these Days Off are designated as Known 
Absences in accordance with 6.C.2., they will be prorated in 
accordance with 25.E.l. 

6.E.4 Additional Benefits: 

A Pilot eligible under 6.E. l. will receive the following: 

a) Up to Ten (10) nights of hotel stays at the Company hotel, or hotel 
accommodations similar to the accommodations customarily used 
by airline pilot crews, in the new Domicile to be used within one (1) 
year of the Pilot's scheduled flying in the new Domicile (such 
nights can be used before the beginning of his scheduled flying in 
the new Domicile). 

b) A one-time stipend of two thousand five hundred dollars 
($2,500), paid to the Pilot within one (1) month of establishing a 
date with the Company for moving their primary residence. 

c) Six (6) one-way COBUS Positive Space Must Ride tickets on 
Frontier to be used within one (1) year of the Effective Date. 

d) Three (3) one-way COBUS Positive Space Must Ride tickets on 
Frontier for the Pilot's spouse or domestic partner and each of the 
Pilot's dependents (as defined in the Company Employee Travel 
Handbook), traveling to or from SJU, to be used within (1) year of 
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the Effective Date. 

6.E.5 General: 

a) A Pilot who is eligible for benefits and expenses under 6.E.1. who 
does not elect to move his primary residence to Puerto Rico, will be 
eligible for the benefits and expenses provided in 6.D.1. above. 

b) The provisions of 6.A.3 will apply to Pilots under 6.E. 1.b. 

c) The provisions of 6.B.6, 6.B.7., 6.B.8., 6.D.2, 6.D.3, and 6.D.4 apply to 
eligible Pilots under 6.E.1.a. 

d) If a Pilot avails himself of any of the benefits outlined in this Section 
6.E, and fails to move his primary residence within one (1) year 
(which may be extended by mutual agreement), that Pilot will 
reimburse the Company for benefits received, exclusive of CO BUS 
travel. 

e) The Company will reimburse the cost of any excise, import or 
export taxes incurred by Pilots who move up to two vehicles, up 
to a vehicle value of $50,000 USD per vehicle. The moving Pilot 
will be responsible for any additional excise, import or export 
taxes above this vehicle value limit for the vehicle(s). 

f) The Pilot will seek an exemption on sales and use taxes from change 
of residence for taxable items that are reasonably and effectively 
part of a change of residence under Puerto Rico Code Section 
4030.09. 

g) The total cost of the benefits and expenses payable by the 
Company under Section 6, inclusive of all benefits received, 
except CO BUS Travel, ten (10) hotel nights provided in 6.E.4.a, 
and the stipend under 6.E.4.b, shall not exceed $70,000 USO. The 
moving Pilot will be responsible for all additional costs above 
this limit. 

This Letter of Agreement shall become effective on May 2, 2024 and shall run 
concurrently with the principal employment agreement effective January 16, 2019 and shall 
be concurrently subject to the provision pertaining to duration and amendment contained 
in Section 31. 
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IN WITNESS WHEREOF, the parties have signed this Letter of Agreement this 2nd day of 
May . 2024. 

For FRONTIER AIRLINES, INC. 

Bradley J. Lambert 
Vice President - Flight Operations 

For AIR LINE PILOTS ASSOCIATION, 
INTERNATIONAL 

Cap i, President .. w 
Captain Michael Maynard 
Chairman, FFT MEC 
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LETTER OF AGREEMENT No. 32 
between 

FRONTIER AIRLINES, INC. 
and 

THE AIR LINE PILOTS 
in the service of 

FRONTIER AIRLINES, INC. 
as represented by the 

AIR LINE PILOTS ASSOCIATION, INTERNATIONAL 

THIS LETTER OF AGREEMENT is made and entered into in accordance with the 
provisions of the Railway Labor Act, as amended, by and between FRONTIER AIRLINES, 
INC. (hereinafter referred to as the "Company") and the AIR LINE PILOTS in the service of 
FRONTIER AIRLINES, INC., as represented by the AIR LINE PILOTS ASSOCIATION, 
INTERNATIONAL (hereinafter referred to as the "Association"). 

WHEREAS, the parties wish to amend the System Board of Adjustment panel found in 
Appendix 3 of the CBA. 

NOW, THEREFORE, it is mutually agreed: 

1. Appendix 3 shall be modified to remove the following Arbitrators from the 
System Board of Adjustment panel. 

a. Steven Crable 
b. Gerald Wallin 
c. Federick Horowitz 
d. Marlene Gold 

2. Appendix 3 shall be modified to add the following Arbitrators to the System 
Board of Adjustment panel. 

a. Steven Bierig 
b. Andrew Strongin 
c. Josh Javits 
d. Lynne Gomez 

This Letter of Agreement shall become effective on [Month] November 2024 
and shall run concurrently with the principal employment agreement effective January 16, 
2019 and shall be concurrently subject to the provision pertaining to duration and 
amendment contained in Section 31. 

IN WITNESS WHEREOF, the parties have signed this Letter of Agreement this 
22nd day of November, 2024. 
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For FRONTIER AIRLINES, INC. 

Bradley J. Lambert 
Vice President - Flight Operations 

For AIR LINE PILOTS ASSOCIATION, 
INTERNATIONAL 

Cap ason Ambrosi, President 

/4il;µ/ 
Captain Michael Maynard 
Chairman 
Master Executive Council (FFT) 
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LETTER OF AGREEMENT No. 33 
between 

FRONTIER AIRLINES, INC. 
and 

THE AIR LINE PILOTS 
in the service of 

FRONTIER AIRLINES, INC. 
as represented by the 

AIR LINE PILOTS ASSOCIATION, INTERNATIONAL 

THIS LETTER OF AGREEMENT is made and entered into in accordance with the 
provisions of the Railway Labor Act, as amended, by and between FRONTIER AIRLINES, INC. 
(hereinafter referred to as "the Company") and the AIR LINE PILOTS in the service of 
FRONTIER AIRLINES, INC., as represented by the AIR LINE PILOTS ASSOCIATION, 
INTERNATIONAL (hereinafter referred to as "the Association" or "ALPA"). 

WHEREAS, the parties wish to modify provisions relating to upgrade, new hire or 
transition training footprint determination; and 

WHEREAS, the parties wish to eliminate Reserve Duty Periods for Pilots completing 
the upgrade, new hire, or transition training program early. 

NOW THEREFORE, it is hereby agreed as follows: 

A. Section 25.Al.1. shall be modified to read: 

A Pilot who undergoes upgrade, new hire or transition training will be eligible to be 
awarded a schedule in PBS starting two (2) Days after the projected training 
completion date. The projected completion date for each class and type of training 
(i.e., new hire, transition, or upgrade) will be determined by the company and will be 
provided to the Association no later than fourteen (14) Days prior to the training class 
start date. Additionally, the projected training completion date will be provided to 
New Hire Pilots by the Company during the first five (5) Days of New Hire Ground 
Training and published by the Company to all Pilots on the NavBlue information page. 
This information will be placed on the NavBlue information page no later than 
fourteen (14) Days prior to the training class start date and will remain on the 
NavBlue information page until at least the projected training completion date ( e.g., a 
New Hire, Upgrade or Transition training class commences on January 25, 2026 and is 
projected to conclude forty days later, the footprint information will be made 
available on the NavBlue Information page no later than January 11, 2026 and will 
remain on the NavBlue information page until at least the projected training 
completion date). 

B. Section 2 5.Al.3. shall be modified to read: 

A Pilot who completes training before the projected training completion date plus two 
(2) Days will be on Days Off until he begins a Sequence, Reserve Day or Reserve Duty 
Period (RDP) that was awarded during the Navblue monthly bid award. If a Pilot has 
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LETTER OF AGREEMENT No. 33: Training Completion Date and Reserve Duty 

not completed training by the projected training completion date plus two (2) Days, 
then any RDPs, Reserve Days, or Sequences that conflict with the Pilot's training will 
be dropped and Sequences will placed into Open Time and the Pilot will be Pay 
protected at his applicable Pay rate. 

C. Section 26.E.1. shall be modified to read: 

The Company shall provide to the Association a list of New Hire Pilots no later than 
three (3) business Days after the start of the New Hire Pilot class. This list shall 
include the full name, complete address, and phone number date, and projected 
training completion date of every Pilot in the class. 

This Letter of Agreement shall become effective on December 10th, 2025, and 
shall run concurrently with the principal employment agreement effective January 16, 
2019 and shall be concurrently subject to the provisions pertaining to duration and 
amendment contained in Section 31. 

IN WITNESS WHEREOF, the parties have signed this Letter of Agreement this 11th 
day of December 2025. 

For FRONTIER AIRLINES, INC. 

Andrew Lotter 
Vice President - Flight Operations 

For AIR LINE PILOTS ASSOCIATION, 
INTERNATIONAL 

rosi, President 

/4flif;J/ 
Captain Michael Maynard, Chairman 
Master Executive Council (FFT) 
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FRONTIER AIRLINES MEC 
AIR LINE PILOTS ASSOCIATION, INTERNATIONAL 
3950 Lewiston Street, Suite 210 I Aurora, CO 80011 I 303-373-2572 I Fax 303-307-4759 

THE WORLD'S LARGEST PILOTS UNION I WWW.ALPA.ORG 

May 26, 2021 

Bradley Lambert 

Vice President, Flight Operations 

Frontier Airlines, Inc. 

4545 Airport Way 

Denver, Colorado 80239 

Re: ALP A Case No. FFT.MEC.2020.0209 

I am writing to confirm that we have agreed to settle the above-referenced matters in accordance with the following 

terms: 

l. The Parties agree that Section 5 and MOU 1 of the CBA applies to all hotel accommodations, including but 
not limited to, day rooms, training hotels, short stay and long stay layovers. 

2. Upon notification from the Company of its intent to train in a city, the Association will ensure the Pre­
Approved Hotel List includes a minimum of four (4) hotels whid1 may be used for training as Temporary 
Hotels in accordance with MOU l. The Company will initiate a Request For Proposal (RFP), including at least 
one extended stay hotel, in order to source a Primary Hotel to be used for training, if it intends to utilize a 
training facility for such training, for more than two calendar months. Upon execution of this Letter of 
Settlement, the Association will designate a minimum of four ( 4) hotels for training in Miami, Philadelphia, 
Chicago, Atlanta, Orlando, Tampa, Las Vegas, Dallas, Minneapolis, San Francisco, Fort Lauderdale, and 
Phoenix that will be included on the Pre-Approved Hotel List. 

3. Following an unfulfilled request for ground transportation, should a Pilot have to wait for more than twenty 
(20) minutes after the smeduled end time of the training event, twenty (20) minutes after a disruption (e.g. 
simulator inoperative), or in the case where transportation is not available (e.g. hotel van driver has gone 
home for the night), the Pilot shall be permitted to arrange for alternate transportation to the hotel. The Pilot 
will seek reimbursement from the hotel, and if denied, will submit an expense report including the reason for 
the alternate transportation expense. The Company will reimburse the Pilot within thirty (30) Days after the 
submission of the receipts. 

4. The Parties agree this settlement will be incorporated as Appendix A.2 of MOU l. 
5. The Company agrees to process the following remedies based on each nightly occurrence for the violations of 

Section 5 and MOU 1 of the CBA. This remedy will be processed on a one-time, non-precedent setting basis 
exclusive of the standing remedy of $150 per nightly occurrence. 
*See attad1ed mart with affected pilot and $75.00 per night remedy for each violation. 

6. The parties agree the foregoing settles tl1e above-referenced grievance on a full, final and complete basis. 

If I have correctly stated the terms of our agreement, please sign in the space provided below and return an executed 

copy of this letter to me. 



 GS- Settlement -Training Hotels
5.B.10

Date: 2026-02-16

Rev: Settlements

FFT CBA - 2019
     

(ii.~~ Frontier AirUnes 
Master Executive Council 

FRONTIER AIRLINES MEC 
AIR LINE PILOTS ASSOCIATION, INTERNATIONAL 
3950 Lewiston Street, Suite 210 I Aurora, CO 80011 I 303-373-2572 I Fax 303-307-4759 

THE WORLD'S LARGEST PILOTS UNION J WWW.ALPA.ORG 

Sincerely, 

~ 
Jordan Urbanczuk, Chairman 

FFT MEC Grievance Committee 

Accepted and agreed to this 26th day of May 2021 

Bradley Lambert 

Vice President, Flight Operations 

Frontier Airlines, Inc. 
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October 28, 2025 

Via Email 

Andrew Lotter 
Vice President, Flight Operations 
Frontier Airlines, Inc. 
4545 Airport Way 
Denver, CO 80239 
Andrew .Lotter® fl yfron tier.com 

Re: FFT.MEC.2025.0253 and all similarly situated disputes; all individual Grievances 
supplied in Appendix A of this document 

Andrew, 

I am writing to confirm that we have agreed to settle the above-referenced matters in 
accordance with the following terms: 

1. The parties agree to resolve grievance FFT .MEC.2 022.0 375, concerning the use of 
sick leave within fourteen (14) calendar days of a Pilot's retirement, resignation, or 

termination, pursuant to the following terms. 

2. Effective upon the date of this Settlement, a Pilot who utilizes sick leave in 
accordance with Section 14.A.1 of the Collective Bargaining Agreement within 
fourteen (14) calendar days of retirement, resignation, or termination will be paid 

for such sick leave upon providing documentation consistent with this agreement. 

A. Acceptable Documentation- Pilot's Own Illness 

Documentation may include, but is not limited to: a doctor's note, 

telehealth record, written confirmation of an unplanned medical 
appointment from a licensed medical provider's office, hospital 
admission/discharge paperwork, or other written verification from a 
licensed medical, dental, or mental health professional or facility. 

SCHEDULE WITH SAFETY •· • AFFILIATED WITH AFL-CIO AND CLC 

I 
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B. Acceptable Documentation- Care for Immediate Family Member 

For sick leave used to care for an immediate family member under 
Section 14.A.1.b of the CBA, documentation may include, but is not limited 
to: written confirmation of an unplanned medical appointment from a 
licensed medical provider's office, hospital or care facility admission or 
discharge paperwork, or dependent-care/school notice confirming the 
need for parental care or transportation. Such documentation shall not 

require disclosure of any medical diagnosis or protected health 
information. 

C. Failure to Provide Documentation 

A Pilot who does not provide documentation as described above will not 
receive pay for sick leave used within the fourteen (14) calendar day 
period. However, no discipline shall be imposed solely for the use of such 
sick leave. 

3. Remedies for Prior Grievances and affected Pilots 

A. The Company agrees to pay the Pilots identified in Appendix A, 
including those who were affected but unable to file individual grievances 
due to separation from employment, as follows: 

• Pilots who provided documentation supporting legitimate use of sick 
leave, consistent with the provisions of this Settlement Agreement, will 

be paid the credit value of the sick leave used. 

• Pilots who did not provide such documentation will be paid the lesser of 
ten (10) hours or the actual credit value of the sick leave used. 

Payment to Pilots who did not provide documentation is without 

precedent and is made solely in recognition that no contractually defined 
restriction on the use of sick leave within the final fourteen (14) days was 
in effect at the time such leave was used. 

SCHEDULE WITH SAFETY •· • AFFILIATED WITH AFL-CIO AND CLC 

I 
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B. In addition, the Company will credit the Association six (6) days of 

Flight Pay Loss (5.5 hours of credit per day), to be allocated at the 

discretion of the FFT MEC, in recognition of time and resources expended 

in the administration and resolution of these disputes. 

4. The parties agree that the foregoing settles the above-referenced grievance( s) on 
a full, final, and complete basis. Nothing in this paragraph waives the Association's 

right to pursue arbitration based on noncompliance with the terms of this 

Settlement Agreement; 

5. Upon execution of this agreement, the parties shall cancel the arbitration 

scheduled for November 12-13, 202 5, with Arbitrator Bloch. Any cancellation fees 

invoiced by Arbitrator Bloch shall be split equally between the parties. 

If I have correctly stated the terms of our agreement, please sign in the space provided 

below and return an executed copy of this letter to me. 

Regards, 

Eric Boyko 
Chairman, FFT MEC Grievance Committee 

Accepted and agreed to this 28 th of October 2 02 5. 

c/4 
Andrew Lotter Eric Boyko 
Vice President, Flight Operations Chairman, FFT MEC Grievance Committee 



 GS - Settlement - Misaward-25.L.1.c
Page:

Date: 2026-02-16

Rev: Settlements

 

FFT CBA - 2019
     

fls111iRif•I 

FRONTIER AIRLINES MEC 

AIR LINE PILOTS ASSOCIATION, INTERNATIONAL 
3950 Lewiston Street, Suite 210 I Aurora, CO 80011 I 303-373-2572 I Fax 303-307-4759 
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June 11, 2021 

VIA Email 

Bradley Lambert 
Vice President, Flight Operations 
Frontier Airlines, Inc. 
4545 Airport Way 
Denver, CO 80239 
Bradley.Lambert@flyfrontier.com 

Re: ALPA Case Nos: FFT.163.2020.0153, FFT.165.2020.0262, FFT.165.2020.0263, 
FFT.167.2020.0270, FFT.167.2020.0280, FFT.169.2020.0287, FFT.163.2020.0332, 
FFT.169.2020.0333, FFT.169.2021.0113 

Dear Brad, 

I am writing to confirm that we have agreed to settle the above-referenced matters in 
accordance with the following terms: 

1. If a Lineholder is determined to have been misawarded Open Time due to a 
scheduling conflict the Company will have twenty-four (24) hours to remove the 
Sequence from the Pilot's schedule without pay protection, pursuant to Section 
25.L.1.c. If the Company removes the Sequence after twenty-four (24) hours or if the 
Pilot is not immediately notified of the removal (limited only by FAR rest period 
legalities), then the Pilot shall be Pay Credited for the net difference between 
Sequence(s) removed and/or added to correct the error. This will also apply to any 
Trades or Swaps. 

2. If a Reserve Pilot is misawarded Open Time, or awarded Open Time and a 
scheduling conflict is discovered as a result of a subsequent Pilot initiated 
transaction, the Company will remove the Sequence from the Pilot's schedule at or 
before 09:30 LDT the Day prior to the start of the Sequence without pay protection. 
If the Company removes the Sequence and the Pilot is not immediately notified of 
the removal (limited only by FAR rest period legalities), then the Pilot shall be Pay 
Credited for the net difference between Sequence(s) removed and/or added to 
correct the error. Following 09:30 LDT the Day prior to the start of the Sequence, 
the Company may remove the Sequence with Pay protection or require the Pilot to 
operate the Sequence. This will also apply to any Trades or Swaps. 

SCHEDULE WITH SAFETY •~• AFFILIATED WITH AFL-CIO AND CLC 

I 
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3. The Company agrees to process the following remedies in accordance with this 
letter: 

4. The parties agree the foregoing settles the above-referenced case numbers on a one­
time, non-precedent setting basis. 

5. The parties agree this agreement will be memorialized in a future MOU. 

If I have correctly stated the terms of our agreement, please sign in the space below and 
return an executed copy of this letter to me. 

Sincerely, 

Jordan Urbanczuk, Chairman 
FFT MEC Grievance Committee 

Accepted and agreed to this 11th day of June 2021. 

Bradley Lambert 
Vice President, Flight Operations 

I 
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March 24, 2025 

Via Email 

Andrew Lotter 
Vice President, Flight Operations 
Frontier Airlines, Inc. 
4545 Airport Way 
Denver, CO 80239 
Andrew.Lotter@flyfrontier.com 

Re: FFT.167.2023.0129 and all similarly situated disputes; all individual Grievances 
supplied on Appendix A of this document: 

Dear Andrew, 

I am writing to confirm that we have agreed to settle the above-referenced matters in 
accordance with the following terms: 

1. In addition to the current 25.P.2.b language, the parties agree that any 
delayed segment that results in a Rest Period not originally scheduled in the 
Sequence will be considered a Reassignment. 

2. The Company agrees to pay three and one half (3.5) 
credit hours plus any applicable Monthly Credit Override for January 2023. 

3. The Company agrees to process the remedies attached in Appendix A for 
similarly situated disputes. 

4. The parties agree the foregoing settles the above-referenced grievance(s) on 
a full, final and complete basis. 

5. The parties agree to cancel the April 1 & 2, 2025, arbitration scheduled with 
Arbitrator Andrew Strongin. 

6. The parties agree to equally split any cancellation fees invoiced by Arbitrator 
Andrew Strongin. 

I 
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If I have correctly stated the terms of our agreement, please sign in the space provided 
below and return an executed copy of this letter to me. 

Regards, 

Eric Boyko 
Chairman, FFT MEC Grievance Committee 

Accepted and agreed to this 24th day of March, 2025. 

Andrew Lotter 
Vice President, Flight Operations 
Frontier Airlines, Inc. 

I 



 GS - Settlement - Reassignment
25.Q.2.b -2021

Page:

Date: 2026-02-16

Rev: Settlements

 

FFT CBA - 2019
     

(ii.~~ Frontier AirUnes 
Master Executive Council 

FRONTIER AIRLINES MEC 
AIR LINE PILOTS ASSOCIATION, INTERNATIONAL 
3950 Lewiston Street, Suite 210 I Aurora, CO 80011 I 303-373-2572 I Fax 303-307-4759 

THE WORLD'S LARGEST PILOTS UNION I WWW.ALPA.ORG 

June 11, 2021 

VIA Email 

Bradley Lambert 
Vice President, Flight Operations 
Frontier Airlines, Inc. 
4545 Airport Way 
Denver, CO 80239 
Bradley.Lambert@flyfrontier.com 

Re: ALPA Case Nos: FFT.169.2020.0107, FFT.165.2020.0110, FFT.169.2020.0112, 

Dear Brad, 

I am writing to confirm that we have agreed to settle the above-referenced matters in 
accordance with the following terms: 

1. For Reassignments beyond a Pilot's Footprint in accordance with Section 25.Q.2.b., 
the Company will: 

a. During the notification of the Reassignment, provide the Pilot with the 
reasons for the Reassignment beyond the Footprint. 

b. Workload permitting, capture supporting documentation. 

2. The Parties agree to meet and discuss any outstanding disputes alleging violations 
of Section 25.Q.2.b. at the monthly System Scheduling Committee meeting. The 
Parties will share any documentation they have available. 

3. If the parties are unable to resolve any outstanding disputes alleging violations of 
Section 25.Q.2.b. within an SSC meeting referenced in Paragraph 2., above, then the 
Vice President of Flight Operations and his designee, and the MEC Chairman and his 
designee will promptly confer to discuss and resolve the disputes within seven (7) 
days of the deadlock in an effort to resolve the dispute. 

4. After the Parties review and the Parties cannot resolve the dispute, the matter will 
be submitted to the System Board of Adjustment in accordance with Section 21 of 
the CBA. 

I 
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5. The Company agrees to process a remedy for the following Reassignments on a one­
time, non-precedent setting basis: 

6. The parties agree to memorialize this agreement in a future MOU. 

7. The parties agree this agreement resolves the above captioned grievances on a full, 
final, and complete basis. 

If I have correctly stated the terms of our agreement, please sign in the space below and 
return an executed copy of this letter to me. 

Sincerely, 

First Officer Jordan Urbanczuk 
Chairman, FFT MEC Grievance Committee 

Accepted and agreed to this 11th day of June 2021. 

Bradley Lambert 
Vice President, Flight Operations 
Frontier Airlines, Inc. 

I 
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December 5, 2025 

Via Email 

Patrick Ryan 
Vice President, System Operations Control 
Frontier Airlines, Inc. 
4545 Airport Way 
Denver, CO 80239 
Patrick.Ryan@flyfrontier.com 

Re: FFT.167.2023.0358 and all similarly situated disputes; 

Patrick, 

I am writing to confirm that we have agreed to settle the above-referenced matters in 
accordance with the following terms: 

1. The parties agree that the "New Language" for Sections 25.X.1 and 25.R.2 set 
forth below shall become effective immediately upon execution of this 
Settlement Agreement and shall govern the parties' conduct from that date 
forward. 

Current Language: 
25.R.2 

Any Open Time or simulator training event not awarded or assigned through the 
Aggressive Reserve or Reassignment processes may be assigned according to the 
Extension provisions of Paragraph R.4., below. If not assigned according to the 
Extension provisions, the Sequence (or portion thereof) shall be assigned in 
accordance with the following order ( except that if assignment of a Reserve Pilot 
excluding Aggressive Reserve awards, will result in Pay Credits in excess of seventy­
five (75) hours for a Monthly Bid Period, that Reserve Pilot may, at Crew 
Scheduling's option, be bypassed for assignment): 
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25.X.1 Scheduling 

The Company may place open Sequences or Reserve Days (including blocks of 
Reserve Days) into the Premium Add Folder (PAF) in FLICA at any time. If a 
Sequence(s) remains unassigned following reserve assignments for that day and/or 
the following day, it must be placed in the PAF. Once a Sequence is placed in the PAF, 
it cannot be removed until it ( or a portion thereof) is voluntarily awarded to a Pilot 
from the PAF, or until it is assigned to a Reserve Pilot (from any Domicile). If a 
portion of a Sequence is removed from the PAF, the remainder will be returned to 
the PAF and if any Incentive Pay has been applied to the Sequence, the remainder of 
the Sequence that is returned to the PAF would be no less than the average daily Pay 
Credit associated with the Sequence when it was first placed into the PAF. This 
required average daily Pay Credit applies to any Sequence(s) placed back into the 
PAF that contains flight segments that were part of the incentivized Sequence when 
it was first placed into the PAF. However, a Sequence may be removed if the flying 
or a portion of the flying is not operated. If part of a Sequence in the PAF is not 
operated and is removed pursuant to this provision, any remaining portion of the 
Sequence must be returned to the PAF, and any Incentive Pay that had been applied 
will be recalculated and applied in accordance with this paragraph. 

If an additional Duty Period is added to the Sequence when it is rebuilt and placed in 
the PAF, then the total Pay Credit, including any Incentive Credit added, of the new 
Sequence will be no less than the average daily Pay Credit of the Sequence that was 
originally placed into the PAF. 

Example: A 3-day Sequence has a value of 6 hours per day including the Incentive 
Pay (but without including the Premium Pay). If the Company splits the Sequence on 
the second day, and assigns the first portion of the Sequence to a Reserve, then the 
value of the 2-day Sequence that is returned to the PAF, with Incentive Pay, will not 
be less than 12 hours. 
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New Language: 
25.R.2 

Any Open Time or simulator training event not awarded or assigned through the 
Aggressive Reserve or Reassignment processes (subject to 25.X.1.) may be assigned 
according to the Extension provisions of Paragraph R.4., below. If not assigned 
according to the Extension provisions, the Sequence ( or portion thereof) shall be 
assigned in accordance with the following order ( except that if assignment of a 
Reserve Pilot excluding Aggressive Reserve awards, will result in Pay Credits in 
excess of seventy-five (75) hours for a Monthly Bid Period, that Reserve Pilot may, 
at Crew Scheduling's option, be bypassed for assignment): 

25.X.1 Scheduling 

The Company may place open Sequences or Reserve Days (including blocks of 
Reserve Days) into the Premium Add Folder (PAF) in FLICA at any time. After 
Aggressive Reserve bidding opens, any Sequence(s) that is unassigned will be 
placed on a Reserve Pilot's schedule or it must be placed in the PAF. Provided no 
Pilot legal and available bids to be awarded this Sequence from the PAF and the 
Sequence has been in the PAF for a minimum of one (1) hour, then a Lineholder may 
be Reassigned to that Sequence if the Reassignment is within their original 
Sequence Footprint. If a Sequence is removed from the PAF solely to increase 
Incentive Credit and the subsequent Sequence identifier change, the one (1) hour 
minimum time will reset for this Sequence upon being returned to the PAF. If a 
Sequence is or becomes unassigned within two (2) hours of the first leg's scheduled 
departure time, the one (1) hour minimum time in the PAF will not apply. 
Additionally, a Pilot cannot be Reassigned to a flight that is scheduled to depart 
more than twenty four (24) hours in advance of the originally scheduled departure 
time. Once a Sequence is placed in the PAF, it cannot be removed until it ( or a 
portion thereof) is voluntarily awarded to a Pilot from the PAF, Reassigned, or until 
it is assigned to a Reserve Pilot (from any Domicile). If a portion of a Sequence is 
removed from the PAF, the remainder will be returned to the PAF and ifany 
Incentive Pay has been applied to the Sequence, the remainder of the Sequence that 
is returned to the PAF would be no less than the average daily Pay Credit associated 
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with the Sequence when it was first placed into the PAF. This required average daily 
Pay Credit applies to any Sequence(s) placed back into the PAF that contains flight 
segments that were part of the incentivized Sequence when it was first placed into 
the PAF. However, a Sequence may be removed if the flying or a portion of the flying 
is not operated. If part of a Sequence in the PAF is not operated and is removed 
pursuant to this provision, any remaining portion of the Sequence must be returned 
to the PAF, and any Incentive Pay that had been applied will be recalculated and 
applied in accordance with this paragraph. 

If an additional Duty Period is added to the Sequence when it is rebuilt and placed in 
the PAF, then the total Pay Credit, including any Incentive Credit added, of the new 
Sequence will be no less than the average daily Pay Credit of the Sequence that was 
originally placed into the PAF. 

Example: A 3-day Sequence has a value of 6 hours per day including the Incentive 
Pay (but without including the Premium Pay). If the Company splits the Sequence on 
the second day, and assigns the first portion of the Sequence to a Reserve, then the 
value of the 2-day Sequence that is returned to the PAF, with Incentive Pay, will not 
be less than 12 hours. 

2. The parties agree to incorporate the New Language for Sections 25.X.1 and 
25.R.2 into the 2019 Collective Bargaining Agreement following the execution of 
this Settlement. 

3. The parties agree to review other open grievances filed prior to the execution of 
this settlement with similarly situated fact patterns. Disputes which the parties 
agree are similar to the settled dispute will be considered resolved in accordance 
with this Agreement. 

4. The parties agree that the foregoing settles the above-referenced grievance( s) 
on a full, final, and complete basis. Nothing in this paragraph waives the 
Association's right to pursue arbitration based on noncompliance with the terms 
of this Settlement Agreement; 
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5. Upon execution of this agreement, the parties shall cancel the arbitration 
scheduled for December 10-11, 2025, with Arbitrator Javits. Any cancellation 
fees invoiced by Arbitrator Javits shall be split equally between the parties. 

If I have correctly stated the terms of our agreement, please sign in the space provided below 
and return an executed copy of this letter to me. 

Regards, 

Eric Boyko 
Chairman, FFT MEC Grievance Committee 

Accepted and agreed to this 5th of December 2025. 

Patrick Ryan Eric Boyko 
Vice President, System Operations Control Chairman, FFT MEC Grievance Committee 
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June 11, 2021 

VIA Email 

Bradley Lambert 
Vice President, Flight Operations 
Frontier Airlines, Inc. 
4545 Airport Way 
Denver, CO 80239 
Bradley.Lambert@flyfrontier.com 

Re: ALPA Case No. FFT.163.2021.0131 

Dear Brad, 

I am writing to confirm that we have agreed to settle the above-referenced matters in 
accordance with the following terms: 

1. Annual Election 

A. Annual Parking enrollment: 

1. Passive election unless a Pilot makes change during annual enrollment 
period. 

2. The annual parking enrollment period will be from NOV 1- DEC 1 and will 
be effective Jan 1 of the following year. 

Domicile ChanKe 

B. For Each System Bid Award: 

1. Following the award of a Domicile change, if a Pilot wishes to change his 
current election, the Pilot will: 

a. Be advised of the deadline for parking election on the System Bid 
Award notice. The deadline will never be less than 30 Days after the 
System Bid Award is posted, which normally will be 30 Days prior to 
the Effective Date for Domicile transfers. 

I 
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b. Use the form or electronic means provided by the Chief Pilots Office 
(available via Docunet or a successor system). 

c. Upgrading Reserve Pilots who finish training early and have been 
assigned additional RD P's/Reserve Days will be provided 
reimbursable parking in their new Domicile prior to the Effective Date 
of the Domicile transfer. 

d. Denver Pilots transferring to a new Domicile will be considered to 
have been receiving a stipend. 

e. Pilots transferring to DEN will receive a stipend in accordance with 
Section 26.A.2. of the CBA. 

2. The Company agrees to process the following remedies on a one-time non­
precedent setting basis in accordance with this letter. 

3. The parties agree this will be incorporated into the CBA. 

If I have correctly stated the terms of our agreement, please sign in the space provided 
below and return an executed copy of this letter to me. 

Sincerely, 

Jordan Urbanczuk, Chairman 
FFT MEC Grievance Committee 

I 
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(ii.~~ Frontier AirUnes I 
Master Executive Council 

FRONTIER AIRLINES MEC 
AIR LINE PILOTS ASSOCIATION, INTERNATIONAL 
3950 Lewiston Street, Suite 210 I Aurora, CO 80011 I 303-373-2572 I Fax 303-307-4759 

THE WORLD'S LARGEST PILOTS UNION I WWW.ALPA.ORG 

Accepted and agreed to this 11th day of June 2021. 

Bradley Lambert 
Vice President, Flight Operations 


	0 ADMIN
	1 RECOGNITION AND JOB SECURITY
	1.A RECOGNITION
	1.B THIS AGREEMENT
	1.B.1 This Collective Bargaining Agreement (“Agreement”) is made and entered into between the Company and the Association.
	1.B.2 This Agreement includes all letters of agreement, grievance decisions and settlements (unless designated non-precedential), and memoranda of understanding, including those that occur after the date of this Agreement, and all amendments that may be made after the date of this Agreement in accordance with Paragraph C., below.
	1.B.3 The purpose of this Agreement, in the mutual interest of the Company and the Association, is to provide for the operation of the Company under methods which shall further, to the fullest extent possible, the safety of air transportation, the efficiency of operation, the sustained profitability of the Company and the continued employment of all Pilots under reasonable working conditions and with proper compensation. It is recognized to be the duty of the Company, the Association and the Pilots to cooperate fully and make it their highest priority to provide to the traveling public high quality, affordable, uninterrupted air transportation while maintaining a desirable work environment. Nothing in this Paragraph B.3., however, affects any right of either the Company, the Association, or the Pilots under the Railway Labor Act, as amended, or other applicable law or regulation.
	1.B.4 Section, paragraph, and subparagraph references in bold are, unless otherwise stated, to sections, paragraphs, and subparagraphs of the Agreement. 

	1.C AMENDMENTS TO AGREEMENT
	1.D SEPARABILITY
	1.E DEFINITIONS
	1.E.1 “Affiliate” means, with respect to a specified Entity:
	1.E.1.a any Subsidiary or Parent of the specified Entity; or
	1.E.1.b any Subsidiary or Parent of either a Parent or a Subsidiary of the specified Entity; or
	1.E.1.c any Entity that Controls the specified Entity or is Controlled by the specified Entity.

	1.E.2 “Control” (including the terms “Controlling,” “Controlled by,” “under common Control with,” and “Controlling interest,” and with or without capitalization) means in this Section 1 the ownership, whether directly or indirectly through Control of intermediate Entities, of an equity interest representing more than fifty percent (50%) of the outstanding capital stock of an entity or voting securities representing more than fifty percent (50%) of the total voting power of outstanding securities then entitled to vote generally in the election of such Entity’s board of directors or other governing body.
	1.E.3 “Company,” “Frontier,” or “Frontier Airlines, Inc.” as used in this Agreement, means, and is specifically limited to Frontier Airlines, Inc. and, unless otherwise stated, does not include any other Entity.
	1.E.4 “Company Flying” means flying for which the Company is required by the Agreement to utilize Pilots.
	1.E.5 “Domestic Air Carrier” means an air carrier as defined in 49 U.S.C. Section 40102(a)(2) holding an air carrier certificate issued by the Administrator of the Federal Aviation Administration under 14 C.F.R. Section 119.5.
	1.E.6 “Entity” means a natural person, corporation, association, partnership, trust or any other form for conducting business, and any combination or concert of any of the foregoing.
	1.E.7 “Fence Agreement” means an agreement to keep the seniority lists and operations of two (2) or more pilot groups separate and distinct for a pre‑determined period of time.
	1.E.8 “Force Majeure,” as used in this Section 1, means one or more of the following extraordinary events or circumstances if it is beyond the control of the Company and if it negatively impacts the Company’s ability to conduct a portion of its flight operations, but it does not include the price of fuel, aircraft, or other supplies, the state of the economy, the financial state of the Company, or the relative profitability or unprofitability of the Company’s then-current or projected operations:
	1.E.8.a A natural disaster;
	1.E.8.b Grounding by a government agency, loss, or destruction of Company aircraft;
	1.E.8.c A decrease in available fuel supply or other critical materials due to either governmental action or commercial suppliers being unable to provide sufficient fuel or other critical materials for the Company’s operations;
	1.E.8.d Revocation of a Company operating certificate;
	1.E.8.e A U.S. Government declared national emergency, a war or act of terrorism on U.S. soil;
	1.E.8.f Any delay, not caused by the Company, in delivery of new aircraft scheduled for delivery;
	1.E.8.g A strike by one or more groups of the Company’s employees;
	1.E.8.h A health crisis or pandemic.

	1.E.9 “Parent” means any Entity that Controls another Entity.
	1.E.10 “Pilot” when capitalized means a pilot on the Frontier Airlines Pilots’ System Seniority List.
	1.E.11 “Subsidiary” means any Entity that is Controlled by another Entity.

	1.F SCOPE
	1.F.1 Except as otherwise provided in this Agreement, all flying performed by the Company shall be performed by Pilots.
	1.F.2 The Company, or any Affiliate thereof, shall not establish or acquire an “alter ego” airline for the purpose of transferring the assets of the Company to such airline or Entity and/or to avoid the terms and conditions of this Agreement. This provision, however, does not prohibit a transaction in accordance with the terms of Paragraphs G. or H., below, provided that the transaction is not for a purpose prohibited by the first sentence of this paragraph.
	1.F.3 The Company may enter into a code share agreement, a marketing agreement, a capacity purchase agreement, an interline agreement, a pro‑rate agreement or a block space agreement so long as: (i) the implementation or maintenance of any such agreement(s) does not result in the furlough of any of the Company’s Pilots; (ii) no Company Pilot has been furloughed in the six (6) calendar months preceding the effective date of such agreement(s); and (iii) the Company does not eliminate or reduce its flying on a route (i.e., a non-stop city-pair) and replace the route or flying with flying by another carrier pursuant to any such agreement(s), unless the Company increases its system-wide scheduled block hours in an amount equal to the scheduled block hours attributable to the route elimination or reduction, with such increase to be measured by comparing the Company’s system-wide block hours in each trailing period of twelve (12) calendar months to the same twelve (12) calendar months immediately before the reduction of Company flying on, or elimination of, such route.
	1.F.4 The Company may contract with other air carriers to perform present or future flying but only under the following conditions:
	1.F.4.a The Company must notify the chairman of the Frontier Pilots’ ALPA Master Executive Council at least one (1) week before entering into such contract, or within such shorter period, if one (1) week of notice is not feasible under the circumstances;
	1.F.4.b Such contract is necessary to fulfill the published schedule of the Company;
	1.F.4.c The Company does not have sufficient aircraft to perform such flying;
	1.F.4.d Each such contract shall not exceed thirty (30) days in duration; provided, however, if the reason for the contract is damage to Company aircraft or delay (not caused by the Company) in scheduled aircraft delivery, the total duration of the contract may be extended to a maximum of ninety (90) days so long as the Company is making commercially-reasonable efforts to repair, replace or take delivery of the aircraft in question. These duration limits are subject to extension for a period of thirty (30) days or longer with approval of the Frontier Pilots’ ALPA Master Executive Council; and
	1.F.4.e No Pilot is furloughed or Displaced as a result of such contracting.

	1.F.5 Non-Seniority List Pilots
	1.F.5.a The Company may use manufacturer’s pilots to qualify Instructor Pilots, Check Airmen, and Pilots on a new aircraft type. The Company may use manufacturer’s pilots or non - Seniority List pilots to ferry aircraft which are being acquired, sold or surrendered by the Company.
	1.F.5.b In addition to the delivery and surrender of Company aircraft specified in Paragraph F.5.a., above, the Company may use non - Seniority List pilots to perform non-revenue flights that:
	1.F.5.b.i require the performance of diagnostic tests for which the Company’s Pilots are not qualified;
	1.F.5.b.ii are maintenance test flights which take off and land at the same airport, or
	1.F.5.b.iii flights which transport Company aircraft to and from maintenance facilities provided that :
	1.F.5.b.iii.a Pilots and non-Seniority List pilots shall not be paired together ;
	1.F.5.b.iii.b "maintenance facilities" as used in this paragraph shall mean Denver and Tampa, and other locations that are mutually agreed to, in writing, by the parties;
	1.F.5.b.iii.c non-Seniority List Pilots will only transport Company aircraft to a maintenance facility if such flight can only be operated with a ferry permit or if the aircraft is being moved to the maintenance facility for a C check or greater;
	1.F.5.b.iii.d non-Seniority List pilots may reposition flights from a maintenance facility only if the maintenance facility is not a Pilot Domicile.


	1.F.5.c When employing non - Seniority List pilots, the Company will make commercially reasonable efforts to identify and recruit pilots who retired or disability - retired from the Company, and who have advised the Company’s Flight Operations Department of their desire to be considered for such flying.

	1.F.6 In the event of a Force Majeure event, the parties shall promptly meet and confer to address the consequences of such event(s) and the appropriate response thereto. The objective of such discussions will be to achieve a mutually acceptable response, which shall, to the maximum extent reasonable, protect the Company’s scheduled airline service without unreasonably burdening the Pilots.

	1.G MERGER PROTECTION
 
	1.G.1 Following the announcement of a Merger Transaction, the Company shall, upon the Association’s request, promptly commence negotiations for a Transition and Process Agreement (“TPA”). The TPA shall include all of the protections in Section 1.G. of this Agreement unless the TPA parties agree otherwise. The Company and the Association will also agree to negotiate regarding other possible fence, protective, and transition terms to be in effect until the Operational Merger Date. The negotiations described in this Section 1.G.1. shall not be a prerequisite for closing or completing the Merger Transaction. The protections referenced in this paragraph will include the following:
	1.G.1.a The flight operations of the Company and the other air carrier shall remain separated, with pilots employed by each carrier operating each carrier’s pre-merger aircraft under its collective bargaining agreement(s) and seniority list until the Operational Merger Date.
	1.G.1.b The Pilots will be entitled to seniority integration rights governed by Association Merger Policy if both pre-transaction pilot groups are represented by the Association, or by the McCaskill-Bond Amendment and Sections 3 and 13 of the Allegheny-Mohawk Labor Protective Provisions if one pilot group is not represented by ALPA. The Association agrees that it shall promptly invoke such procedures, provided such procedures need not be completed and a single seniority list need not be established until completion of a single collective bargaining agreement.
	1.G.1.c The Association shall promptly initiate proceedings before the National Mediation Board (“NMB”) for a determination that the Company and the other air carrier constitute a single carrier for purposes of collective bargaining under the Railway Labor Act and, if necessary, for designation of the post-merger representative of the combined pilot group, and the Company will take all necessary steps to secure a single operating certificate from the Federal Aviation Administration (“FAA”).
	1.G.1.d The Company and the other air carrier shall, upon receipt of the Association’s written demand, promptly begin negotiations with the Association and the pilots employed by the other air carrier through their collective bargaining representative, if any (i.e. ALPA or ALPA and another union party or parties prior to a determination of a single representative by the NMB, and the single representative, if any, after such determination) for a single collective bargaining agreement governing merged operations of the merged carrier. The negotiations described in this Paragraph 1.G.1.d. shall not be a prerequisite for closing or completing the Merger Transaction. Until the effective date of a single collective bargaining agreement, this Agreement shall continue to apply to Company Pilots unless otherwise agreed by the Association.
	1.G.1.e The Company and the other air carrier shall forbear from interchanging or transferring pilots or aircraft with the other air carrier until the Operational Merger Date.
	1.G.1.f The Company shall assure that until the Operational Merger Date the Pilots shall have the right to operate all aircraft on hand at the Company or on firm order for the use of the Company as of the date of the closing of the Merger Transaction. However, the Company will not be precluded from reducing its fleet due to retirement of aircraft in the normal course of business, to casualty loss, or to economic reasons not related to the Merger Transaction; the Company also shall not be precluded from allowing another air carrier to accept delivery of aircraft which had been on firm order for the use of the Company as of the date of the Merger Closing, provided that the other air carrier is not a party to the Merger Transaction and is not a Domestic Air Carrier.
	1.G.1.g The Company shall assure that, in each rolling period of twelve (12) full calendar months until the Operational Merger Date, the systemwide block hours scheduled to be performed by Pilots shall not be less than the system-wide block hours scheduled to be flown by Pilots in the twelve (12) full calendar months immediately preceding the closing of the Merger Transaction. The Company shall be excused from compliance with the above minimum block hour requirements in the event of a “Force Majeure” as defined in Paragraph E.8., above, the retirement of aircraft in the normal course of business, or requirement by a government agency that the Company reduce or cancel service and one of the above events is the cause of non-compliance with the foregoing minimum.
	1.G.1.h The Company shall assure that no Pilot as of the date of the announcement of the proposed Merger Transaction shall be placed on furlough in anticipation of or as a result of the Merger Transaction from the date the Merger Transaction was announced until one (1) year following the Operational Merger Date.
	1.G.1.i The Association will support the Company’s efforts to integrate marketing, reservation systems, and livery, and to take steps necessary to secure approval from the FAA for operation under a single operating certificate, and to take such other steps as will facilitate achieving a complete operational merger (i.e., the operation of the carriers under a single FAA operating certificate, a single transportation system under the RLA, and under a single collective bargaining agreement with an integrated pilot seniority list) at the earliest reasonable time. The carriers may rationalize routes; exchange assets other than aircraft and pilots; code share with the merger partner; integrate systems including, but not limited to, reservations and marketing; and undertake steps to obtain a single operating certificate prior to reaching a single collective bargaining agreement with an integrated pilot seniority list consistent with their obligations under this Paragraph G.
	1.G.1.j The Operational Merger Date is the date by which the Company and the other carrier party(ies) (i) are found by the NMB to be a single carrier, (ii) execute a single collective bargaining agreement, and (iii) accept an integrated seniority list. The Operational Merger Date shall be no later than one hundred and eighty (180) days following negotiation and ratification, if necessary, of a single collective bargaining agreement and acceptance by the carrier parties of the integrated seniority list.

	1.G.2 If the seniority list integration is conducted pursuant to Association Merger Policy, the Company will accept the outcome of the seniority list integration process set forth in this subsection, provided that, solely with regard to a seniority list integrated pursuant to Association policy, none of the attendant conditions and restrictions negotiated or awarded (a) require a system flush whereby Pilots may Displace other Pilots from the latter’s Position, (b) require a Pilot to be compensated for flying not performed (e.g., differential pay for a Position not flown), (c) require the cancellation of a Vacancy or Displacement award for a pilot who has commenced training for that position by attending ground school at a Company-approved training facility, (d) significantly increase the Company’s costs, (e) provide that a pilot shall be displaced from his position by a pilot of the other pre-merger pilot group as a result of the implementation of, or the expiration of, any condition or restriction; and (f) are impossible in practice to comply with under the circumstances. If the seniority list integration is conducted pursuant to the McCaskill-Bond Amendment and not Association Merger Policy, including any arbitration proceeding, the Company agrees that it will be neutral as to the order of the pilots on the seniority list but such neutrality shall not prevent the Company from ensuring that the award complies with the criteria set forth in Paragraphs G.1.a.-G.1.f., above.

	1.H ACQUISITIONS NOT INVOLVING MERGER
 
	1.H.1 Company Pilots will have the right to operate all aircraft on hand at the Company or on firm order for the use of the Company as of the date of the closing of the acquisition transaction; provided, however, if the air carrier accepting delivery of any such aircraft is not a party to the acquisition transaction nor Controlled by a party to the acquisition transaction, and is not a Domestic Air Carrier, the Company shall not be precluded from allowing another air carrier to accept delivery of aircraft which had been on firm order for the use of the Company as of the date of the closing of the acquisition transaction.
	1.H.2 No Pilot as of the date of the announcement of the proposed acquisition transaction shall be placed on furlough in anticipation of or as a result of the acquisition.
	1.H.3 The Company will ensure that the system-wide Block hours scheduled to be performed by Pilots in any rolling period of twelve (12) full calendar months shall not be less than ninety-five percent (95%) of the system-wide scheduled Block hours which existed in the twelve (12) full calendar months immediately preceding the closing date of the acquisition transaction.
	1.H.4 The ratio of system-wide Block hours performed by Company Pilots as compared to that performed by the acquired carrier during any rolling period of twelve (12) full calendar months will not diminish by more than five percent (5%) compared to the ratio which existed during the twelve (12) full calendar months immediately preceding the closing date of the acquisition transaction.
	1.H.5 The Company, Frontier Airlines Holdings, Inc., and Frontier Group Holdings, Inc. will not assign or allocate flying or aircraft to other carriers any of them Controls for the purpose of securing contractual relief or concessions from the Pilots (i.e. no “whipsawing”).
	1.H.6 The Company shall be excused from compliance with Paragraphs H.1.-H.4., above, in the event of a “Force Majeure” as defined in Paragraph E.8., above, the retirement of aircraft in the normal course of business, or requirement by a government agency that the Company reduce or cancel service, as well as from Paragraph H.1., above, for economic reasons, not related to the acquisition transaction, and one of the foregoing events is the cause of noncompliance.

	1.I SUCCESSORSHIP
	1.I.1 This Agreement shall be binding upon any successor or assign of the Company unless and until changed in accordance with the provisions of the Railway Labor Act, as amended. For the purposes of this Paragraph I., a successor or assign shall be defined as an Entity, which either acquires Control of the Company or acquires all or substantially all of the assets of the Company, in either case through a single transaction or multi-step, related transactions.
	1.I.2 No contract or other legally binding commitment involving a successor or assign shall be signed or otherwise entered into unless it is agreed as a material and irrevocable condition of entering into, concluding and implementing such transaction that the successor shall be bound by this Agreement, shall recognize the Association as the representative of the Pilots, and shall assume the employment of the Pilots.

	1.J NOTICE
	1.J.1 If the Company, Frontier Airlines Holdings, Inc., or Frontier Group Holdings, Inc., enters into any definitive agreement of acquisition or merger, with any other air carrier, or any other Entity which has control of, or acquires control of another air carrier, it shall notify the Association, in writing, of the proposed acquisition or merger within three (3) working days after the execution of such agreement.
	1.J.2 The Company must give written notice of the existence of this labor agreement to any air carrier, or any other Entity, which has control of, or acquires control of, another air carrier with which the Company enters into an agreement of acquisition or merger. A copy of this written notice shall be given to the Association no later than three (3) working days after the parties have signed an agreement of acquisition or merger.

	1.K MANAGEMENT RIGHTS
	1.K.1 The right to manage and direct the work force, subject to the provisions of this Agreement, is vested in the Company.
	1.K.2 Employees covered by this Agreement shall be governed by all reasonable rules, regulations and orders issued by the Company.

	1.L EXPEDITED ARBITRATION
 

	2 DEFINITIONS
	2.A “ACCRUED VACATION” means vacation a Pilot accrues in the current year that may be used the next year.
	2.B “ACTIVE SERVICE” means the period of time that begins on a Pilot’s most recent date of hire as a Pilot and continues until resignation, termination, furlough, or as set forth in Section 13 (Leaves of Absence). A Pilot shall continue to accrue Active Service upon return from Leave of Absence or Furlough in accordance with those Sections. A Pilot shall forfeit all Active Service upon resignation or termination.
	2.C ”ACTUAL BLOCK HOURS” means actual time from Block Out to Block In.
	2.D “ADD” means a Sequence or Reserve Day or RDP a Pilot voluntarily elects to place on his schedule from Open Time or the Premium Add Folder.
	2.E “AGGRESSIVE RESERVE” means the process that allows an eligible Reserve Pilot to bid for Sequences on his Reserve Days or RDPs one (1) hour after Daily Open Time closes and prior to Reserve assignment, in accordance with Section 25.T.7.
	2.F “BASE MONTH” Or “MAY GO” means the calendar month a Pilot is due for training as defined by the FARs. Training may also occur in the month prior to the Base Month or in The Late Grace Month.
	2.G “CATEGORY” means Seat and equipment (e.g., Airbus 320 Captain).
	2.H “BLOCK IN” means the time at which an aircraft reaches a destination (generally, at a gate), the parking brake is set and a door is opened (typically as shown by ACARS).
	2.I “BLOCK OUT” means the time at which an aircraft’s parking brake is released and all doors are closed for departure (generally from a gate, and typically as shown by ACARS).
	2.J “BLOCK TIME” or “BLOCK” means the time elapsed from Block Out to Block In.
	2.K “CALENDAR DAY” or “DAY” means the twenty-four (24) hour period commencing at 0001 and ending at 2400 hours Local Time.
	2.L “CANCELLATION” means any scheduled flight which does not operate for any reason.
	2.M “CAPTAIN” means a Pilot who is in command of the aircraft, is responsible for the aircraft and crew while on-duty, is properly qualified and designated by the Company and who holds currently effective airman’s certificates authorizing such Pilot to serve as Captain and act as pilot-in command.
	2.N “CHECK AIRMAN” or “LINE CHECK PILOT” or “LCP” means a Pilot who is designated by the Company and approved by the FAA to examine other Pilots to determine Pilot proficiency with respect to Company and FAR procedures and competency to perform Pilot duties.
	2.O “CDO LINE” means a line of flying consisting of only CDO Sequences.
	2.P “CONTINUOUS DUTY OVERNIGHT (CDO)” means a scheduled Duty Period which begins in one Calendar Day and ends in the following Calendar Day which includes an overnight stay out of Domicile that is scheduled for less than FAR required minimum rest.
	2.Q “DAILY DROP LIMIT (DDL)” means the limit on the number of Duty Periods that may be Dropped on a given day. The limit will include all Duty Periods operating that day.
	2.R “DAY OFF” means a Calendar Day free from all duty with the Company which occurs in a Pilot’s Domicile.
	2.S “DEADHEAD” means transportation at Company direction (not local in character) to or from a duty assignment.
	2.T “DISPLACEMENT” or “DISPLACED” means that a Pilot no longer has sufficient seniority to hold his current Position pursuant to Section 24.
	2.U “DOMICILE” means a geographic location where Pilots are based and the location from which Sequences are constructed to start and finish.
	2.V “DROP” means a Sequence, Reserve Day, or RDP, or portion thereof, that a Pilot voluntarily removes from his schedule resulting in a deduction in Pay Credit.
	2.W “DUTY PERIOD” means the period from scheduled Report Time until fifteen (15) minutes after actual Block In for domestic flights, and thirty (30) minutes for international flights.
	2.X “EARNED VACATION” means unused vacation a Pilot has accrued the previous year for use in the current year.
	2.Y “EFFECTIVE DATE” means the date when a Pilot’s Hourly Rate changes as a result of a change in a Pilot’s Position (subject to the Bypass provisions set out in Section 24) or the date upon which a Pilot is based at a different Domicile.
	2.Z “ELECTRONIC BID SYSTEM” means an internet-based method for Pilots to access and modify their schedules. As of the date of signing of this Agreement, the Electronic Bid System is FLICA.
	2.AA “EXTENDED/EXTENSION” means a Reserve assignment that is not in accordance with Section 25.R.4.
	2.AB “FINAL LINE CHECK” means the line check that qualifies the Pilot to be released to the line (either by the Company or FAA).
	2.AC “FIRST OFFICER” means a Pilot who is second-in-command of the aircraft whose duty is to assist and relieve the Captain and, in the absence of the Captain, is responsible for the aircraft and crew while on duty. A First Officer shall be properly qualified and designated by the Company, hold currently effective airman’s certificates authorizing such Pilot to serve as First Officer and act as second-in-command.
	2.AD “FLIGHT TIME” means the total time from Block Out to Block In for scheduling and pay purposes.
	2.AE “FOOTPRINT” means the time between the originally scheduled Sequence Report Time and the originally Scheduled Sequence Release Time.
	2.AF “GOLDEN DAYS” means days chosen by a Pilot on which no training can be assigned.
	2.AG “GROUND TRAINING” means all training conducted in a classroom or at any place that is not usually associated with flight training. It shall include classroom instruction, and training involving aircraft emergency procedures, flight equipment, hands on equipment, home/distance learning, or a Cockpit Procedure Trainer (CPT).
	2.AH “HARD LINE” or “REGULAR LINE” means a line that includes only Sequences and Days Off and is not a Reserve Line.
	2.AI “HOURLY RATE” means the rate of pay applicable to a Pilot in accordance with Section 3.B.1.
	2.AJ “INCENTIVE CREDIT” means additional Pay Credit time added to a Sequence in accordance with Section 3.G.
	2.AK “INSTRUCTOR PILOT” means a Pilot assigned by the Company to provide simulator training or Ground Training.
	2.AL “LATE GRACE MONTH” Or “MUST GO MONTH” means the month after the Base Month during which a Pilot must complete recurrent training to maintain currency.
	2.AM “LINEHOLDER” means a Pilot who holds a Hard Line.
	2.AN “LOCAL TIME” means the time of day where the Pilot is physically located.
	2.AO “LOCAL DOMICILE TIME” means the time of day in the Pilot’s Domicile.
	2.AP “LONGEVITY” means the period of time commencing on the date a Pilot first reports for Pilot training (or, if required by USERRA, the date the Pilot was initially scheduled to report for Pilot training) and shall continue to accrue except as otherwise provided in this Agreement.
	2.AQ “MANAGEMENT PILOT” means a Pilot whose name appears on the Seniority List who has been designated by the Company and is responsible for managing Pilots and/or administering Company policy as it relates to the Pilot work force.
	2.AR “MASTER BID” means a Pilot’s bid for permanent Positions in accordance with Section 24.
	2.AS “MONTHLY BID PERIOD” means one of twelve Calendar month-based periods of thirty (30) or thirty-one (31) days as described in Section 25.K.
	2.AT “MONTHLY CREDIT OVERRIDE” or “MCO” means one hundred twenty-five percent (125%) Pay Credit for all credit in excess of eighty-two (82) hours, exclusive of sick and training credits, accrued in a Monthly Bid Period.
	2.AU “MONTHLY PAY GUARANTEE” means the minimum amount of Pay Credit paid per Monthly Bid Period in accordance with Section 4.A.
	2.AV “NEW HIRE PILOT” means a Pilot who has not completed initial training.
	2.AW “NO-BID PILOT” or “SPECIAL PROJECT PILOT” means a Pilot (other than a Management Pilot) working on Company business who is not eligible to participate in the monthly schedule bid process in accordance with Section 10.D.
	2.AX “OPEN TIME" means a Sequence, Reserve Day or RDP that has not been assigned or awarded to a Pilot as part of the Monthly Bid process or Sequences that were originally assigned or awarded to a Pilot but have become unassigned due to illness, injury, qualification, leaves of absence, etc.
	2.AY “OPEN VACATION PERIOD” means a block of vacation that is not assigned or awarded to a Pilot.
	2.AZ “OPERATING EXPERIENCE” means the operating experience required by FARs and administered by Company Line Check Pilots.
	2.BA “OVERNIGHTABLE RESERVE” means a Short Call Reserve Pilot who is available for two (2) or more RDPs.
	2.BB “PAY CREDIT” means a unit of pay to be multiplied by a Pilot’s Hourly Rate to determine the Pilot’s pay, in accordance with the provisions of this Agreement.
	2.BC “PAY REPORT” means a monthly report electronically provided by the Company to a Pilot indicating daily Pay Credit, Pay Credit adjustments (i.e. Premium Add Folder, etc.), and per diem.
	2.BD “PILOT” means an employee of Frontier Airlines, Inc.whose name appears on the Frontier Pilot Seniority List.
	2.BE “POSITION” means Domicile, equipment, and Seat (e.g., Denver Airbus 320 Captain).
	2.BF “POSITIVE SPACE MUST RIDE” means a guaranteed seat for a Pilot from which the Pilot will not be removed by a revenue passenger, in accordance with the provisions of Sections 8 and 11.
	2.BG “POSITIVE TELEPHONE CONTACT” means a telephone conversation between the Pilot and the Company.
	2.BH “PREMIUM PAY” means the pay applicable to Premium Add Folder Adds, which will be paid at one hundred fifty percent (150%) of the Pay Credit for the Sequence.
	2.BI “PROBATION” means the period of three hundred sixty-five (365) days from the date of hire (or as extended by a leave of absence) as a Pilot or the successful completion of the probationary proficiency check as described in Section 11 whichever comes later (see Section 22.D.2.).
	2.BJ “REASSIGNMENT” or “REASSIGNED” means a Pilot is directed to operate or Deadhead on a leg or legs that is not a part of the Pilot’s originally scheduled Sequence.
	2.BK “RED-EYE” means any Duty Period, other than a CDO, that reports prior to and releases after, or the entire Duty Period occurs between 0100-0300 LDT.
	2.BL “REPORT TIME” means the time that a Pilot is scheduled to report at the beginning of a Duty Period.
	2.BM “RESERVE AVAILABILITY PERIOD” or “RAP” means short call reserve duty in accordance with FAR 117.
	2.BN “RESERVE DAY” means the period of time a Long Call Reserve is obligated to be available to the Company for assignment.
	2.BO “RESERVE DUTY PERIOD” or “RDP” means the period of time a Short Call Reserve is obligated to be contactable by the Company for notification of an assignment.
	2.BP “RESERVE LINE” means a line consisting only of RDPs or Reserve Days and Days Off.
	2.BQ “RESERVE PILOT” or “RESERVE” means a Pilot who is awarded Reserve.
	2.BR “RESERVE SWAP” means the movement of Reserve Days or RDPs within an individual Reserve Pilot’s schedule. All elements of the Swap must be scheduled to occur within the same Monthly Bid Period.
	2.BS “RESERVE TRADE” means the exchange of Reserve Days or RDPs between two Pilots who hold the same Position that is scheduled to occur in the same Monthly Bid Period.
	2.BT “REST PERIOD” means the period of time free from all Company duty between Duty Periods.
	2.BU “SCHEDULED BLOCK” means the scheduled length of time from Block Out to Block In when the Sequence was originally constructed and as shown in the Monthly Bid Package.
	2.BV “SEAT” means Captain or First Officer.
	2.BW “SENIORITY LIST” means the list of Pilots employed by the Company. The Pilot Seniority List as of the date of signing of this Agreement is attached as Appendix 1.
	2.BX “SEQUENCE” or “PAIRING” or “TRIP” means a series of flights over one (1) or more days, which starts in the Pilot’s Domicile and ends with a legal Rest Period in the Pilot’s Domicile.
	2.BY “SEQUENCE RELEASE TIME” means the time of the end of a Duty Period in Domicile on the last day of a Sequence.
	2.BZ “SEQUENCE REPORT TIME” means the time of the start of a Duty Period in Domicile on the first day of a Sequence.
	2.CA “SPLIT” means a Sequence that is divided in a Pilot’s Domicile. However, this definition is not applicable to the Company’s option to divide a Sequence to assign a Reserve, in accordance with Section 25.O.5.b.iv.
	2.CB “SWAP” means an exchange of flying, vacation, (or other activities as allowed by this Agreement) between a Pilot and Open Time (or Open Vacation Periods). All elements of the Swap (i.e. the work being added and the work being removed) must be scheduled to occur within the same Monthly Bid Period, except as provided in the Note below the grid in Section 25.I.
	2.CC “TIME AWAY FROM BASE (TAFB)” means the time from Sequence Report Time to the Sequence Release Time.
	2.CD “TRADE” means an exchange of flying, vacation or other activities as allowed by this Agreement between two Pilots.
	2.CE “TRANSITION CONFLICT” means conflicts due to an interference or illegality from the current Monthly Bid Period to the following Monthly Bid Period.
	2.CF “VACANCY” means an opening in a Position.
	2.CG “WINDOW” means a time period associated with a Short Call Reserve’s RDPs. The AM Window includes A and B Reserves, the MID Window includes C Reserves, and the PM Window includes D and E Reserves.
	2.CH “AVERAGE LINE VALUE (ALV)” means the number of hours (including both Pay Credit hours and Virtual Credit hours) published by the Company prior to the opening of the monthly bid that is the projected average of all Regular Line PBS awards for a Category in a Monthly Bid Period.
	2.CI “CORRECT LINE” means the initial line the Pilot should have been awarded had a PBS misaward not occurred.
	2.CJ “DENIAL MODE” means a process in PBS that:
	2.CJ.1 is performed after PBS is unable to award a Pilot a line consistent with bid preferences, seniority, his Known Absences, the FARs, the CBA, and within his credit window.
	2.CJ.2 is utilized after Shuffle and prior to SLG, and
	2.CJ.2.a ignores, one at a time, a Pilot's preference(s) to avoid flying a specified Sequence or a Sequence with specified criteria (e.g., number of Duty Periods in a Sequence, departure time of Sequence, number of flight segments per Duty period) or his preference to avoid flying on a specified Day, in an effort to award him a line within his credit window.


	2.CK “FILL TO THRESHOLD” means a tool in PBS that:
	2.CK.1 ​is utilized prior to Denial Mode; and
	2.CK.2 continues to award Sequences to each Pilot’s line, if possible, until such line is at or above the Threshold.

	2.CL ​​​​​“FORCE PRIORITY STACK DATE ON SLG” means a tool in PBS that ensures a Pilot who is awarded a line during the SLG process is awarded a Sequence that is scheduled to operate on the specified Priority Stack Date.
	2.CM “HISTORICAL LINE VALUE” means the twelve (12) Monthly Bid Period rolling average of the ALV for a Category.
	2.CN “KNOWN ABSENCE” means an event including, but not limited to, vacation, training, LOA, etc. that is placed on a Pilot’s schedule prior to the opening of the monthly bid.
	2.CO “MAX FOLLOWED BY TIME” means the maximum time between Sequences that are awarded via the “Followed By” bid statement.
	2.CP “MAX ITERATION” means a parameter in PBS that limits the number of Sequences PBS considers when attempting to construct a Regular Line.
	2.CQ “MAX PASSES” means the maximum number of passes through the data that will be attempted by the solver.
	2.CR “MAX RESERVES” means a parameter in PBS that limits the number of Pilots permitted to be awarded a Reserve Line in a Position.
	2.CS “MAX SWAP DEPTH” means a parameter in PBS that limits the number of Sequences that may be moved among lines and/or open time in an effort to comply with a Pilot’s bid preference.
	2.CT “MAX TRIP SUBSTITUTION” means a parameter in PBS that limits multiple combinations of Sequences to be tested on a Pilot’s Regular Line that match specific bid preferences in an attempt to construct a Regular Line for the Pilot.
	2.CU “MAXIMUM STACK HEIGHT” means a parameter in PBS that limits a stack.
	2.CV “MAXIMUM CREDIT WINDOW” means the range of hours based on ALV plus fourteen (14) hours. The Maximum Credit Window is available to Pilots on a seniority basis to those who used a set condition preference for the Maximum Credit Window.
	2.CW “MINIMUM CREDIT WINDOW” means the range of hours based on ALV minus fourteen (14) hours except that the bottom of the Minimum Credit Window will never be set lower than seventy-four and one-half (74.5) hours. The Minimum Credit Window is available to Pilots on a seniority basis to those who used a set condition preference for the Minimum Credit Window.
	2.CX “NORMAL CREDIT WINDOW” means the range of hours based on ALV plus or minus seven (7) hours. A Pilot who does not use a Set Condition preference for the Minimum Credit Window or Maximum Credit Window, or who is not awarded a Line in their desired window, will be awarded within the Normal Credit Window.
	2.CY “PRIORITY STACK DATE” means a designated date that is unstacked before PBS unstacks any other date.
	2.CZ “RECURRENT TRAINING” means the FAA required training necessary for a Pilot to remain qualified in his current Position.
	2.DA “SECONDARY LINE GENERATION” (“SLG”) means the final PBS process, used after Shuffle and Denial Mode, that ignores a Pilot's bid preferences in an attempt to construct a Regular Line for the Pilot.
	2.DB “SEQUENCE PAY CREDIT” means the sum of all the Pay Credit in a Monthly Bid Period by Position, including carry-in Pay Credit from the previous Monthly Bid period, excluding carry-out Pay Credit from the current Monthly Bid Period and excluding all Pay Credit associated with a Known Absence(s).
	2.DC “SHUFFLE” means a tool in PBS that:
	2.DC.1 is utilized after PBS is unable to award a Pilot a Regular Line within his credit window which complies with his higher priority bid preference(s),
	2.DC.2 removes a Sequence(s) which had been awarded in accordance with such bid preference(s) and searches for combinations of Sequence(s) which comply with his lower priority bid preference(s), and
	2.DC.3 is utilized prior to Denial Mode.

	2.DD “STACK” means the number of Duty Periods that remain in Open Time on a given Day at the end of a bid run.
	2.DE “SEAT” means Captain or First Officer.
	2.DF “THRESHOLD” means the target number of Pay Credit hours set by ALPA for a given credit window.
	2.DG “UNSTACK or COVERAGE AWARD” means a tool in PBS that assigns Sequences to Pilots in such a way as to prevent a Stack that is greater than the maximum Stack Height.
	2.DH “VIRTUAL CREDIT” means the value of three (3) hours assigned to each Day of a Known Absence that the solver will use for Line construction. Virtual Credit has no pay value.
	2.DI “SMALL DOMICILE” means a Domicile with seventy five (75) or fewer eligible monthly bidders by Position
	2.DJ “LARGE DOMICILE” means a Domicile with seventy six (76)or more eligible monthly bidders by Position.
	2.DK “LINE CREDIT REDUCTION” means the value assigned to each Day of an unpaid absence that reduces the upper and lower values of each credit window for the purposes of completing a Pilot’s Line.

	3 COMPENSATION
	3.A LONGEVITY
	3.B WAGE RATES
	3.B.1 All single aisle aircraft (or “narrowbody”) Pilots will be compensated for all Pay Credit based on the following Hourly Rates:
	3.B.2 When a Pilot downgrades from Captain to First Officer in the same equipment, the Pilot’s First Officer Hourly Rate shall begin seven (7) Days after the start of training. However, if a Pilot moves from Captain to First Officer as a result of a Displacement in the same equipment, that Pilot shall continue to receive the Captain Hourly Rate until seven (7) Days after the start of training, or fifteen (15) Days from the date of the posting of the award of the Displacement (not including the posting date), whichever is later.

	3.C PAY PERIODS
	3.C.1 Paychecks on the 20th of the month will be for 50 percent (50%) of the Monthly Pay Guarantee (unless reduced by unpaid leaves), uniform cleaning allowance, and (if applicable) adjustments from previous pay period(s). Paychecks for the balance of the Monthly Bid Period will be paid on the 5th of the following month and will include the net Pay Credits earned for that Monthly Bid Period. This paycheck shall also include per diem, uniform cleaning allowance, and any other pay due to the Pilot. A Pilot who takes an unpaid leave during the first fifteen (15) days of a Monthly Bid Period will be paid for any actual Pay Credit earned, and not one-half of the Monthly Pay Guarantee.
	3.C.2 Each Pilot will have access to an electronic pay statement in the Human Resources system (currently UltiPro) for each pay period to include but not be limited to: total hours, total Pay Credit, Company retirement contributions, sick leave used, and sick leave accrued.
	3.C.3 An electronic monthly report (the Pay Report) will be provided by the Company to each Pilot showing his daily Pay Credit, Pay Credit adjustments and per diem. The Pay Report shall be provided to each Pilot no later than the 5th of each month for the prior Monthly Bid Period. It shall be the responsibility of the Pilot to review the Pay Report. Any confirmed discrepancy reported to payroll within one (1) week of the Pay Report being submitted to the Pilot will be paid on the 20th. Any confirmed discrepancy that is reported to payroll more than one (1) week after the Pay Report is submitted to the Pilot will be paid no later than the 5th of the following month.

	3.D FLIGHT PAY CREDIT
	3.D.1 Block or Better, Including Cancellation/Removal and Reassignment Pay
	3.D.1.a A Pilot’s Pay Credit shall be based on the greater of Scheduled or Actual Block Hours on a leg-by-leg basis for all legs flown by the Pilot.
	3.D.1.b Cancellation/Removal Pay without Reassignment

When a Sequence or part of a Sequence is cancelled or when the Pilot is removed from a Sequence or part of a Sequence and the Pilot is not Reassigned, the Pilot will receive the greater of the scheduled or actual Pay Credit that accrued prior to the cancellation or removal, if any, plus the scheduled Pay Credit associated with the cancelled or removed flying.

Example 1 (Cancellation with No Reassignment): A Pilot is scheduled for a 3-Day Sequence worth 15 hours. Each Day is scheduled to credit 5 hours. The Pilot flies the first 2 Days and actually accrued 12 hours of Pay Credit. All of Day 3 cancels and the Pilot is not Reassigned. The Pilot will receive 17 hours of Pay Credit for the Sequence.

Example 2 (Flying Removed with No Reassignment): A Pilot is scheduled for a 3-Day Sequence worth 15 hours. Each Day is scheduled to credit 5 hours. The Pilot flies the first 2 Days and actually accrued 12 hours of Pay Credit. The Pilot is removed from the flying on Day 3 and the flying is performed by another Pilot. The Pilot is not Reassigned to other flying on Day 3. The Pilot will receive 17 hours of Pay Credit for the Sequence.
	3.D.1.c Cancellation/Removal Pay with Reassignment

When a Sequence or part of a Sequence is cancelled or when the Pilot is removed from a Sequence or part of a Sequence and the Pilot is Reassigned, the Pilot will receive the greater of the scheduled or actual Pay Credit that accrued prior to the cancellation or removal, if any, and will also receive Pay Credit for the greater of the remaining originally scheduled credit or the actual credit for the Reassignment. If, after the Pilot is Reassigned, he rejoins his original Sequence, he will receive Pay Credit for the greater of the scheduled or actual credit following the point in time the Pilot rejoins his originally scheduled Sequence.

Note: The examples that follow do not include the application of the Trip Rig but are intended to illustrate both Block or Better and Reassignment.

Example 1 (Lower Value Reassignment): A Pilot is scheduled for a 3-Day Sequence with each Day scheduled for 6 hours of Pay Credit for a total of 18 hours of Pay Credit. After completing Day 1 and accruing 6.5 hours of Pay Credit, the Pilot is Reassigned to other flying that is scheduled for 10 hours of Pay Credit for the last 2 Days and does not rejoin his original Sequence. The Pilot actually accrues 11 hours of Pay Credit on the last 2 Days. The Pilot will receive 6.5 hours of Pay Credit for Day 1 plus 12 hours of Pay Credit for the remaining 2 Days, because his originally scheduled Pay Credit for Days 2 and 3 (i.e. 12 hours) is greater than the actual value of the Reassigned flying (11 hours). The Pilot will receive a total of 18.5 hours for the Sequence.

Example 2 (Multiple Reassignments): A Pilot is scheduled for a 3-Day Sequence with each Day scheduled for 5 hours of Pay Credit for a total of 15 hours of Pay Credit. After completing Day 1 and accruing 5.5 hours of Pay Credit, the Pilot is Reassigned to other flying that is scheduled for 12 hours of Pay Credit for the last 2 Days and does not rejoin his original Sequence. Prior to beginning the Reassigned flying on Day 2, the Pilot is then Reassigned to flying that is scheduled for 11 hours of Pay Credit for Days 2 and 3. The Pilot actually performs that flying and accrues 11.5 hours of Pay Credit. The Pilot will receive 5.5 hours of Pay Credit for Day 1 plus 11.5 hours of Pay Credit for Days 2 and 3 (because 11.5 is greater than the 10 hours of originally scheduled Pay Credit on Days 2 and 3) for a total Sequence Pay Credit of 17 hours. The Pilot will not be paid for the value of the interim Reassignment.

Example 3 (Higher Value Reassignment): A Pilot is scheduled for a 4-Day Sequence with a total of 17 hours of scheduled Pay Credit. The Pilot is Reassigned on Day 2 of the Sequence and does not rejoin his original Sequence. Prior to the Reassignment, the Pilot was scheduled for 9 hours of Pay Credit but actually accrued 10 hours of Pay Credit. The Pilot is scheduled to and actually completes the Reassigned flying prior to the end of his originally scheduled Sequence. The scheduled Pay Credit associated with the Reassigned flying was 12 hours, but the Pilot actually accrued only 11 hours of Pay Credit. The scheduled Pay Credit was 8 hours for the remainder of the original Sequence. The Pilot would be paid 10 hours for the Pay Credit accrued prior to the Reassignment and 12 hours of Pay Credit after the Reassignment for a total of 22 hours for the Sequence.

Example 4 (Reassignment then Rejoining Sequence): A Pilot is scheduled for a 4-Day Sequence with a total of 20 hours of scheduled Pay Credit. The Pilot is Reassigned on Day 2 of the Sequence and rejoins his original Sequence on Day 4. Prior to the Reassignment, the Pilot was scheduled for 10 hours of Pay Credit but actually accrued 11 hours of Pay Credit. The Pilot is scheduled to and actually completes the Reassigned flying prior to the end of his originally scheduled Sequence. The scheduled Pay Credit associated with the Reassigned flying was 5 hours, but the Pilot actually accrued 5.5 hours of Pay Credit. The originally scheduled flying that was replaced by the Reassigned flying was scheduled for 6 hours of Pay Credit. On Day 4, after the Pilot rejoins his original Sequence, he actually credits 3 hours, but was scheduled for 4 hours of Pay Credit. The Pilot would be paid 11 hours for the Pay Credit accrued prior to the Reassignment (because actual was greater than scheduled), plus 6 hours for the Reassigned flying (because the originally scheduled was greater than both the scheduled and actual Pay Credit of the Reassignment) plus 4 hours after he rejoined his Sequence (because scheduled was greater than actual). The Pilot will receive Pay Credit for 21 hours.
 
	3.D.1.d Example 5 (Lower Value Reassignment): A Pilot is scheduled for a 3-Day Sequence with each Day scheduled for 6 hours of Pay Credit for a total of 18 hours of Pay Credit. After completing Day 1 and accruing 6.5 hours of Pay Credit, the Pilot is Reassigned to other flying that is scheduled for 10 hours of Pay Credit for the last 2 Days. The Pilot actually accrues 11 hours of Pay Credit on the last 2 Days. The Pilot will receive 6.5 hours of Pay Credit for Day 1 plus 12 hours of Pay Credit for the remaining 2 Days, because his originally scheduled Pay Credit is greater than the value of the Reassigned flying.

Example 6 (Conflict with Subsequent Sequence or RDP/Reserve Day): A Pilot is scheduled for a one-Day Sequence (Sequence 1) worth 5 hours of Pay Credit (based on AMDP since the Block Time is less than 5 hours) followed by a 1-Day Sequence (Sequence 2) worth 6 hours of Pay Credit. Sequence 1 is delayed, the Pilot has a legal Rest Period in the outstation, and the Pilot does not return to Domicile until after the departure of Sequence 2 (resulting in 2 Duty Periods within Sequence 1). The Pilot must be scheduled for a legal Rest Period in Domicile, which will terminate after the scheduled Sequence Release Time of Sequence 2. The Pilot will receive 10 hours of Pay Credit for Sequence 1 (2 x 5-hour Average Minimum Duty Period Credit) and will also receive 6 hours of Pay Credit for Sequence 2, which was removed. A Short Call or Long Call Reserve Pilot adds a one-day Sequence consisting of four (4) legs consisting of one and one-half (1.5) hours each on a day in which he has no Reserve obligation. The Pilot completes the first two legs under Block, and is Reassigned following the completion of the second leg to other flying that will extend into his RDP/Reserve Day on the following day. The Pilot will receive a Pay Credit of three (3) hours for the first two (2) legs, and one hundred fifty percent (150%) pay over the Monthly Pay Guarantee for the legs (deadheaded or flown) that are scheduled to or actually arrive three (3) hours after the original Sequence Release Time. If the Pilot returns to Domicile prior to his RDP start time, he will be given a legal Rest Period before resuming his reserve obligations. If the Pilot returns to Domicile after his RDP start time or after midnight on an LCR Day, the Pilot will resume his reserve availability consistent with the other provisions of this Agreement.

Example 7 (Rejoin Next Scheduled Sequence after Conflict): A Pilot is scheduled for a one (1) Day Sequence (Sequence 1) worth six (6) hours of Pay Credit followed by a two (2) Day Sequence (Sequence 2), with each Day worth six (6) hours of Pay Credit. The Pilot is delayed on Sequence 1 and is given a Rest Period in an outstation and does not return to Domicile until Day 2 after crediting three (3) hours and will not have another legal Rest Period prior to the Sequence Report time of Sequence 2. After receiving a legal Rest Period in Domicile, the Pilot is Reassigned to Deadhead to rejoin Sequence 2. The Pilot will receive, for Sequence 1, the greater of six (6) hours plus what he credited on the second day of Sequence 1 prior to the Rest Period, or ten (10) hours (2 x 5 AMDP). After the legal Rest Period in Domicile, the Pilot is Deadheaded (worth two (2) hours of Pay Credit) to rejoin Sequence 2 but operates no portion of Sequence 2 on that Day. After the legal Rest Period in Domicile, the Pilot is Deadheaded (worth two (2) hours of Pay Credit) to rejoin Sequence 2 but operates no portion of Sequence 2 on that Day. After a legal Rest Period, the Pilot operates the second Duty Period of Sequence 2 as originally scheduled. For Sequence 2, the Pilot’s pay will be based on the greater of the scheduled value of the Pay Credit removed (six (6) hours) or the value of the Reassignment prior to rejoining his original Sequence (two (2) hours), plus the greater of the originally scheduled value or actual value (on a leg-by-leg basis) of the remainder of Sequence 2 (a minimum of six (6) hours unless the Pilot actually overblocks on one or more of the legs). Assuming the Pilot did not overblock on Day 2 of Sequence 2, the Pilot’s Pay Credit for these two (2) Sequences is twenty-two (22) hours.
	3.D.1.e In the case of a Reserve Pilot, Paragraphs D.1.b. and D.1.c., above, only apply when he is performing flying that was not assigned in conjunction with his reserve schedule (for example, Added flying from Open Time, etc.).
	3.D.1.f Paragraphs D.1.a.-c., above, also apply to a Pilot receiving Operating Experience (“OE”).
	3.D.1.g Turnback Pay

Pilot who has a block Turnback or air Turnback will be credited for the greater of scheduled or actual pay for all legs completed prior to the block or air Turnback, including the Turnback, and will also be credited for the greater of the originally scheduled flying or the Reassignment following the Turnback. For the purpose of this provision, “Turnback” shall mean that a flight Blocks out and Blocks in at the same airport without arriving at the scheduled destination. . If Turnback Pay is not accurately reflected on a Pilot’s schedule, the Pilot will notify Pilot Payroll for coding and pay purposes.

Example: A Pilot’s last turn is to fly from DEN to DCA and back. The Pilot departs DEN, encounters a mechanical, and returns to DEN. If the turn is removed from the Pilot, the Pilot will receive Pay Credit for the Block Time associated with the air Turnback, in addition to the scheduled value of the Pay Credit associated with the turn. If, after returning to DEN, the Pilot operates the turn, the Pilot will receive Pay Credit for the Block Time associated with the air return, and the greater of the scheduled or actual value of each leg of the turn. If the Pilot is Reassigned following the air Turnback, the Pilot will receive Pay Credit for the Block Time associated with air Turnback, and the greater of the scheduled value of the originally scheduled turn or the value of the Reassigned flying.
	3.D.1.h Diversion Pay

Notwithstanding Section 3.E.1.b.-c., in the event a Pilot diverts and then subsequently flies another leg to complete the flight to the originally scheduled destination, he will be credited for the greater of the scheduled value of the leg from which he diverted or the actual value of the diversion leg plus the subsequent leg to the originally scheduled destination, provided the Pilot then rejoins his schedule and no flying is removed. If a Pilot is Reassigned to anything other than to complete the originally scheduled flight and resume his scheduled Sequence, he will be paid for the greater of the scheduled or actual value of all of the legs prior to the diversion, plus the greater of the scheduled value of the leg from which the Pilot diverted or the actual value of the diversion leg, plus the greater of the value of the originally scheduled legs that were removed or cancelled or the value of the Reassigned flying. 

Example 1 (Diversion and Reassignment to complete the Originally Scheduled Leg): A Pilot is scheduled to fly a two-day sequence: DEN-SLC-DCA on Day 1 followed by DCA-DEN on Day 2. He completes DEN-SLC as scheduled. On the SLC-DCA leg, he diverts to BWI, refuels, continues to DCA and resumes his Sequence. The Pilot would receive credit for the greater of the scheduled or actual value of the leg from DEN to SLC, plus the greater of the scheduled value of the SLC to DCA leg or the actual value of SLC-BWI-DCA legs, plus the greater of the scheduled or actual value of the leg from DCA-DEN.

Example 2 (Diversion followed by any other Reassignment): A Pilot is scheduled to fly a two-day sequence: DEN-SLC-DCA on Day 1 followed by DCA-DEN on Day 2. He completes DEN-SLC as scheduled. On the SLC-DCA leg, he diverts to BWI, and is directed to limo to DCA following a Rest Period to resume his Sequence. In this case, the Pilot is treated under the pay provisions of Section 3.E.1.b.-c. and BWI is considered the point of removal and/or cancellation. The Pilot would receive credit for the greater of the scheduled or actual value of the leg from DEN to SLC, plus the greater of the scheduled value of the SLC to DCA leg or the actual value of SLC-BWI leg, plus the greater of the scheduled value of SLC-DCA-DEN or the value of the Reassignment.

	3.D.2 Deadhead Pay

A Pilot who is assigned to Deadhead will receive Pay Credit equal to one hundred percent (100%) of the scheduled or actual time spent Deadheading, whichever is greater. However, in the case of an off-line Deadhead, if the actual time exceeds the scheduled time, to be credited for actual time spent Deadheading, the Pilot must contact Crew Scheduling no later than seventy-two (72) hours after the Deadhead.
	3.D.3 Trip Rig
	3.D.3.a A Pilot shall receive one (1) hour of Pay Credit for each three and one-half (3.5) hours for the greater of the scheduled or actual Time Away From Base (“TAFB”) for each Sequence built or modified by the Company.
	3.D.3.b If a Sequence operates from one Monthly Bid Period to another and the Trip Rig applies to the Sequence, all scheduled or actual credit accumulated in the first Monthly Bid Period will be included in that Monthly Bid Period’s total Pay Credit. All scheduled or actual credit accumulated in the second Monthly Bid Period will be included in the second Monthly Bid Period’s total Pay Credit. Any remaining credit due as a consequence of the application of the Trip Rig will be paid in the second Monthly Bid Period.

Example: A Pilot is scheduled for a 4-Day Sequence starting on the last 2 Days of one Monthly Bid Period and ending on the first 2 Days of the following Monthly Bid Period. The total value of the Sequence is 22 hours, including the Trip Rig, and each Day is scheduled to credit 5 hours of Block Time. The Pilot will receive 10 hours of Pay Credit for the Sequence in the first Monthly Bid Period and 12 hours of Pay Credit in the second Monthly Bid Period.
	3.D.3.c The Trip Rig shall not apply to a Sequence only in the following cases :
	3.D.3.c.i Modified by a Pilot through FLICA
	3.D.3.c.i.a Daily Open Time Split
	3.D.3.c.i.b Trip Trade Split

	3.D.3.c.ii Modified by a Jetway Trade
	3.D.3.c.iii When a Sequence is Split pursuant to this Paragraph, the Trip Rig will not apply to the resulting Sequences.
	3.D.3.c.iv The Trip Rig will not apply to the remainder of a Sequence modified as a result of a Pilot’s absence that is flown by another Pilot.
	3.D.3.c.v The Trip Rig will not apply to training assignments ( including Deadheads to and from training ), except OE.
	3.D.3.c.vi If Trip Rig would have applied to a Sequence but for the provisions of Paragraph D.3.c.i. - v., above, and the actual Sequence Release Time is later than the originally scheduled Sequence Release Time, Trip Rig will be applied to the TAFB starting with the original Sequence Release Time until the actual Release time of the Sequence. A Pilot should contact Pilot payroll to advise of the application of this provision
	3.D.3.c.vii Combination of Sequences
	3.D.3.c.vii.a If a Pilot combines two ( 2 ) or more Sequences, no additional Trip Rig will be created as a result of the combination of the Sequences. However, any Trip Rig that would have applied to any of the Sequences prior to the combination of the Sequences will be paid.
	3.D.3.c.vii.b If the Company combines two (2) Sequences and either or both Sequences include Trip Rig credit, the Pilot will be paid for the greater of the sum of the originally scheduled value of each Sequence or the value of the Sequences combined.
	3.D.3.c.vii.c When either (a) or (b) above occurs, the Pilot must contact Pilot payroll to advise them that a combination of Sequences has occurred.

	3.D.3.c.viii When a Pilot returns to work unders the provisions of Section 14.D.3., the Trip Rig will not apply to the sick Days used. Applied sick Days will be credited with the original Block Time credit as applicable per Duty Period.


	3.D.4 Average Minimum Duty Period

A Pilot will receive no less than five (5) hours of Pay Credit times the number of Duty Periods in a Sequence. The Average Minimum Duty Period will not apply in the same circumstances in which the Trip Rig does not apply (see  Paragraphs D.3.c.i. - ix  .).

Example 1: If a Pilot is scheduled to fly a 1-Day Sequence, the Pilot will receive no less than 5 hours of Pay Credit.

Example 2: If a Pilot is scheduled to fly a 3-Day Sequence that includes 3 Duty Periods, the Pilot will receive no less than 15 hours of Pay Credit.

Example 3: If a Pilot is scheduled to fly a 3-Day Sequence that includes 2 Duty Periods, the Pilot will receive no less than 10 hours of Pay Credit.

Example 4: A Pilot is scheduled to fly a 3-Day Sequence with 3 Duty Periods which is worth 15 hours of Pay Credit based on the Average Minimum Duty Period. On Day 3, the Pilot also Adds a 1 - Day Sequence from Open Time worth 5 hours based on the Average Minimum Duty Period and does not have a legal Rest Period between the 2 Sequences. The Pilot will receive 20 hours of Pay Credit.
	3.D.5 Duty Rig

For Continuous Duty Overnights (CDOs) or Split Duty Trips (SDTs), a Pilot will receive no less than six (6) hours of Pay Credit per Duty Period or Actual Block Hours, whichever is greater. If a Sequence operates from one Monthly Bid Period to another, and the Duty Rig applies to the Sequence, all scheduled or actual credit accumulated in the first Monthly Bid Period will be included in that Monthly Bid Period’s total Pay Credit. All scheduled or actual credit accumulated in the second Monthly Bid Period will be included in the second Monthly Bid Period’s total Pay Credit. Any remaining credit due as a consequence of the application of the Duty Rig will be paid in the second Monthly Bid Period.
	3.D.6 Minimum Pay for a Sequence

For each sequence a Pilot will be paid for the greater of :
	3.D.6.a the sum of the greater of the scheduled or actual Block, and greater of scheduled or actual Deadhead Pay Credit, as specified in  Paragraphs D1. and  D.2., above; or
	3.D.6.b the greater of the scheduled or actual value of the Trip Rig as specified in  Paragraph D.3., above; or
	3.D.6.c the value of the Average Minimum Duty Period as specified in Paragraph D.4. , above; or
	3.D.6.d the value of the Duty Rig as specified in Paragraph D.5., above.


	3.E DELAY INTO A DAY OFF OVERRIDE 
	3.F MONTHLY CREDIT OVERRIDE PAY 
	3.G INCENTIVE CREDIT 
	3.H PREMIUM ADD FOLDER (PREMIUM PAY)
	3.H.1 All Sequences in the Premium Add Folder will be paid at one hundred fifty percent (150%).
	3.H.2 The Company may apply Incentive Credit to a Sequence that is included in the Premium Add Folder (i.e. add credit hours to the Sequence).

Example: A 3 - Day Sequence in Open Time is worth 16 hours of Pay Credit, and a 2-hour Incentive Credit has been applied, making the total value of the Sequence equal to 18 hours. If this Sequence is placed in the Premium Add Folder, the value of the Sequence will be 27 hours (18 hours x 1.5 = 27).
	3.H.3 Once Incentive Credit is added to a Sequence in the Premium Add Folder, it cannot be removed or reduced, unless the Sequence is assigned to a Reserve
	3.H.4 If a Sequence is placed in the Premium Add Folder, it will carry the “NTR” designation if Incentive Credit has been added and any Pay Credit that would have accrued based on either the Trip Rig or Average Minimum Duty Period will be added to the value of the Sequence as Incentive Credit. If the actual Sequence Release Time occurs after the originally scheduled Sequence Release Time, then the Pilot will be paid in accordance with Section  3.E.3.c.viii., and must advise Pilot Payroll so that they are aware that this provision should be applied.

Example: A 3 - Day Sequence is scheduled for 5 hours of Block Time per Duty Period and is worth 19 hours of Pay Credit based on the Trip Rig. When this Sequence is placed in the PAF, the Sequence will include at least 19 hours of Pay Credit and will carry the NTR designation. If the Pilot’s actual Sequence Release Time is later than his originally scheduled Sequence Release Time, and if the later Sequence Release Time triggers trip rig Pay Credit, the Pilot will advise Pilot Payroll.
	3.H.5 Information that details the value of the Sequence prior to placement in the Premium Add Folder ( such as the legs of flying, Deadhead time, Block time, and other credits such as Trip Rig ), as well as each change the Company made to increase or decrease the value of the Sequence prior to placing it in the Premium Add Folder, will be preserved and made available to Association representatives to confirm compliance with these provisions.

	3.I SICK PAY 
	3.I.1 Sick time shall be Pay Credited based on the total scheduled value of the Sequence in accordance with the provisions of this Section.
	3.I.2 Sick time shall not be included in the accrual of Pay Credits for the purposes of Monthly Credit Override Pay.
	3.I.3 A Pilot who calls in sick for some or all of a Sequence from the Premium Add Folder will lose the Premium Pay associated with the portion of the Sequence for which he calls in sick. A Pilot who calls in sick for some or all of a Sequence that includes Incentive Credit will lose the Incentive Credit associated with the portion of the Sequence for which he calls in sick.

Example: A Pilot is scheduled to fly a 2 Day, 2 Duty Period Sequence worth 20 hours of Pay Credit, including 10 hours of Incentive Credit, and 5 hours of Pay Credit on each Day. The Pilot calls in sick after completing all of the flying associated with Day 1 under Block. The Pilot will be debited one sick day and will be paid 10 hours for the flying and 5 hours of Incentive Credit.

	3.J DISPLACEMENT PAY 
	3.K SHOW PAY 
	3.L PILOT AGE LIMIT CREW PAIRING REQUIREMENT 
	3.M TAXI PAY / ENGINE RUN-UPS
	3.M.1 Having flight crews perform taxi/reposition is not intended to occur on a regular basis, but rather in those circumstances (e.g., charters, irregular operations, etc.) where the regular contractor or agent is unavailable to perform such actions. If any situation occurs where regular taxi/reposition activities are expected to occur, or are occurring, the Company will promptly discuss these issues with the Association and come to agreement on how long, and under what conditions these activities will continue.
	3.M.2 Taxi/reposition activities and engine run-ups will be paid at eighteen (18) minutes (0.3 block hours) per event, or actual time, whichever is greater. This pay will be in addition to all other Pay Credit for the Sequence. If the actual time exceeds eighteen (18) minutes, the Pilot will notify Crew Scheduling of each such event within seventy-two (72) hours of occurrence for coding and pay purposes
	3.M.3 Reposition and/or taxi time or engine run-ups will be included in the Duty Period.
	3.M.4 Reposition and/or taxi events or engine run-ups will be scheduled through Crew Scheduling.
	3.M.5 Crew Scheduling will make arrangements for and notify the crew of any transportation necessary to bring the crew to/from any non-terminal or gate locations
	3.M.6 Out of Domicile, Crew Scheduling will coordinate the reposition/taxi event or engine run-ups through the flight crew. The Captain will be the primary contact. In the event the Captain is not available, the First Officer may relay the assignment to the Captain.
	3.M.7 No crew member shall be obligated to be available to be notified while on rest for any taxi/reposition activity or engine run-ups.
	3.M.8 Any taxi and/or reposition or engine run-ups of the aircraft will be done by a complete crew (Captain and First Officer).
	3.M.9 For the purposes of this Paragraph, taxi means movement of the aircraft under its own power. Reposition means movement by tug or other ground-based means.
	3.M.10 For engine run-ups that occur at a gate, a safety monitor will be available to monitor the run-up area. If for any reason, the Captain deems the conditions are unsafe to perform the run-up, (e.g. icy ramp), he will not be required to perform the run-up until the safety concerns are resolved.
	3.M.11 A reposition and/or taxi event will be defined as moving an aircraft from a gate or parking location, to a gate or parking location without departing for purposes of flight.

	3.N TRAINING PAY
	3.N.1 A Pilot in initial, transition, or upgrade training shall be paid in accordance with Paragraph N.4. or N.7., below, at the Hourly Rate associated with the Category in which he is currently qualified, subject to Paragraph 24.H. A Pilot performing OE shall receive all Pay Credits applicable to the flying scheduled and performed in accordance with the provisions of this Section.
	3.N.2 RGS/Recurrent Simulator Training as a Known Absence

A Pilot who is awarded RGS or Recurrent Simulator Training will receive four and one-half (4.5) hours of Pay Credit per Day.
	3.N.3 RGS/Recurrent Simulator Training Awarded After the Monthly Schedule Award

In the event an active Pilot’s RGS and/or simulator training was not reflected as a Known Absence in the Pilot’s Must Go Month, the Company may assign the training on scheduled Days of work and the Pilot will be paid for any scheduled Pay Credit lost as a result of the training assignment.

Example 1: A Chicago-based Pilot Deadheads to RGS on the Day prior to a 2-Day RGS and Deadheads back to Chicago on the Day after RGS ends. The Pilot will receive Pay Credit for both Deadheads plus 9 hours of Pay Credit for RGS.

Example 2: A Chicago-based Pilot Deadheads to a 2-Day simulator event and Deadheads back to Chicago after a Rest Period on the Day the sim event ends. The Pilot will receive Pay Credit for both Deadheads plus 9 hours of Pay Credit for the simulator event.
	3.N.4 A Pilot who is ineligible to bid due to training shall receive the Monthly Pay Guarantee plus any additional Pay Credits accrued in the training month (e.g., carryover, etc.) not associated with the training.
	3.N.5 Any home study course or training credited by the FAA with one (1) or more hours may be used for recurrent training topics or to supplement classroom training for the introduction of new subject material. Such home study courses shall be Pay Credited for fifty percent (50%) of the hours of FAA training credit. This Pay Credit shall occur in the Monthly Bid Period in which the course materials are issued to the Pilot. This Pay Credit shall not apply for normal manual revisions or operations bulletins issued by the Company.
	3.N.6 If a Pilot dequalifies due to the failure of a training or checking event, the Pilot shall be Pay Credited for any scheduled Pay Credits that are removed from his schedule until the Pilot completes the required training and / or checking scheduled in accordance with Section 11.E.1.e. to be qualified in his Position. If the Pilot determines he is not fit to attend the scheduled retraining/checking he may elect to remove his scheduled flying for a period not to exceed thirty (30) Days after the date on which the training failure occurs. The Pilot will not be paid during this period unless he elects to use his Sick Leave to cover the absences.
	3.N.7 A Pilot will receive a Virtual Credit of three (3) hours per Day for each Day a Pilot is in non - Recurrent Training. A Pilot who is awarded non-recurrent training and who is also awarded a line in the same Monthly Bid Period, and who is available for the entire Monthly Bid Period, will be paid no less than the Monthly Pay Guarantee in accordance with Section 4, provided that the Pilot maintains at least the same amount of Pay Credit as was awarded for the non-training portion of the Bid Period. If the sum of the Pilot’s training pay credit ( at four and one-half (4.5) hours per Day) and other Pay Credit exceeds the Monthly Pay Guarantee, the Pilot’s pay will equal the sum of those Pay Credits. A Pilot shall not be pay protected for Sequences removed from his schedule in order to complete training. A Pilot who does not believe he has been correctly paid under this Paragraph N.7. will contact Pilot payroll.
	3.N.8 Pay Credit earned in training shall not accrue towards Monthly Credit Override Pay.

	3.O RESERVE PAY
	3.O.1 For each Monthly Bid Period, a Reserve Pilot will receive the Monthly Pay Guarantee in accordance with  Section 4 or what the Pilot actually credits, whichever is greater.
	3.O.2 A Reserve Pilot who is scheduled to fly in excess of eight (8) hours on a Part 91 leg (s) shall receive those Pay Credits in excess of eight (8) hours over and above his Monthly Pay Guarantee.
	3.O.3 Any Pay Credit earned as a result of Adding from Open Time, the Pilot Trade Board, Jetway Trades, the Premium Add Folder or Aggressive Reserve awards flown on a Day Off or outside of an RDP (s) shall be paid above the Monthly Pay Guarantee. A Reserve Pilot who Adds from Open Time, Premium Add Folder, the Pilot Trade Board, or Jetway Trades will be treated in accordance with Sections 25.M. and 25.R. and Paragraph D. of this Section for pay purposes.
	3.O.4 A Reserve Pilot will be paid over his Monthly Pay Guarantee for Open Time, Pilot Trade Board Adds and Premium Folder Adds for all legs up to and including, the last leg that starts prior to the Pilot’s next RDP / Reserve Day and carries into that RDP / Reserve Day.
	3.O.4.a A Block and Deadhead credit that occurs before the first scheduled RDP in a block of RDPs (for Short Call Reserves), or prior to 1200LDT (for Long Call Reserves) on the first Reserve Day in a block of Reserve Days, will be paid above the Pilot’s Monthly Guarantee. In addition, if any leg spans the scheduled RDP start time (for Short Call Reserves) or 1200 LDT (for Long Call Reserves), then the entire leg shall be credited above the Pilot’s Monthly Guarantee.
	3.O.4.a.i If the Sequence is paid based on the Trip Rig, then the difference between the Trip Rig value from Paragraph D.3., above, and the sum of the Block and Deadhead credit from Paragraphs D.1. and D.2., above, total Rig value will be paid above a Pilot’s Monthly Pay Guarantee.
	3.O.4.a.ii If the Sequence is paid based on the Average Minimum Duty Period, then the difference between the Average Minimum Duty Period value from Paragraph D.4., above, and the sum of the Block and Deadhead credit from Paragraphs D.1. and D.2., above, will be paid above a Pilot’s Monthly Pay Guarantee.
	3.O.4.a.iii All other Pay Credit accrued will be credited toward the Reserve Pilot’s Monthly Guarantee.

Example: A Pilot has a 4-Day Sequence worth 4 hours of flying on each Day with 2 Duty Periods on Days Off and 2 Duty Periods on reserve. The Pilot would be credited for 4 hours on each of the Days of the Sequence, and would receive 4 hours of AMDP above the Pilot’s Monthly Pay Guarantee, for a total of 12 hours over the Monthly Pay Guarantee. The 8 hours of Pay Credit that occurred on the reserve Days would accrue toward the Pilot’s Monthly Pay Guarantee.

	3.O.4.b Aggressive Reserve Pay when Awarded Flying is Scheduled to Terminate After Last RDP or Reserve Day

A Reserve Pilot who receives an Aggressive Reserve award that is not removed in accordance with Section 25.T.7.d., and that is scheduled to end after the latest possible release time (as set out in Section 25.T.3.a.-e.) on the last RDP in a block of RDPs, or in the case of a Long Call Reserve Pilot, on a Day Off, will be paid in accordance with the following:
	3.O.4.b.i Block and Deadhead credit that occurs after the latest possible release time (as set out in Section 25.T.3.a.-e.) on the last RDP in a block of RDPs, or in the case of a Long Call Reserve Pilot, on a Day Off, will be paid above the Pilot’s Monthly Pay Guarantee. If any leg spans the latest possible release time, then the entire leg shall be credited above the Pilot’s Monthly Pay Guarantee, and
	3.O.4.b.ii If the Sequence is paid based on the Trip Rig, then the difference between the Trip Rig value from Paragraph D.3., above, and the sum of the Block and Deadhead credit from Paragraphs D.1. and E.2., above, will be paid above a Pilot’s Monthly Pay Guarantee.
	3.O.4.b.iii If the Sequence is paid based upon the Average Minimum Duty Period, then the difference between the Average Minimum Duty Period value from Paragraph D.4., above, and the sum of the Block and Deadhead credit from Paragraphs D.1. and D.2., above, will be paid above a Pilot’s Monthly Pay
	3.O.4.b.iv All other Pay Credit accrued will be credited toward the Reserve Pilot’s Monthly Pay Guarantee.

Example: A Pilot has a 4 - Day Sequence worth 4 hours of flying on each Day, with an additional 8 hours of Trip Rig that is scheduled on 2 Days Off and 2 reserve Days. The Pilot actually accrues 5 hours of Block Time on each Day. The Pilot would be credited for 5 hours on each of the Days of the Sequence and would receive 4 hours of Trip Rig above the Pilot’s Monthly Pay Guarantee, for a total of 14 hours over the Monthly Pay Guarantee. The 10 hours of Pay Credit that occurred on the reserve Days would accrue toward the Pilot’s Monthly Pay Guarantee.

	3.O.4.c A Reserve Pilot who is delayed beyond his latest possible release time (set out in Section 25.T.3.a.-e.) on the last RDP in a block of RDPs, or in the case of a Long Call Reserve Pilot, on a Day Off, will be paid in accordance with 3.F. above and in accordance with the following:
	3.O.4.c.i Block and Deadhead credit that occurs after the latest possible release time ( as set out in Section 25.T.3.a.-e.) on the last RDP in a block of RDPs, or in the case of a Long Call Reserve Pilot, on a Day Off, will be paid above the Pilot’s Monthly Pay Guarantee. If any leg spans the latest possible release time, then the entire leg shall be credited above the Pilot’s Monthly Pay Guarantee, and
	3.O.4.c.ii If the Sequence is paid based on the Trip Rig, then the difference between the Trip Rig value from  Paragraph D.3. above and the sum of the Block and Deadhead credit from  Paragraphs E.1. and E.2. above, will be paid above a Pilot’s Monthly Pay Guarantee.
	3.O.4.c.iii If the Sequence is paid based upon the Average Minimum Duty Period, then the difference between the Average Minimum Duty Period value from  Paragraph D.4. above, and the sum of the Block and Deadhead credit from  Paragraphs D.1. and D.2. , above, will be paid above a Pilot’s Monthly Pay Guarantee.
	3.O.4.c.iv All other Pay Credit accrued will be credited toward the Reserve Pilot’s Monthly Pay Guarantee.

Example: A Long Call Reserve Pilot has a 4 - Day Sequence worth 4 hours of flying on each Day, with an additional 2 hours of trip rig, all within his Reserve obligation. The Pilot is delayed into his Day Off. Any flying that spans and/or follows midnight on his last day of Long Call, plus any trip rig, would be paid over the Pilot’s Monthly Pay Guarantee (in addition to any pay owed pursuant to 3.E. above)


	3.O.5 A non - Long Call Reserve Pilot who performs a CDO / SDT where the combination of CDO / SDT and RDP duty time is scheduled in excess of fourteen (14) hours of duty will receive Pay Credit for all duty time (scheduled or actual) in excess of fourteen (14) hours above the Pilot’s Monthly Pay Guarantee.

Example: A CDO is scheduled for a 13-hour Duty Period and the Pilot’s RDP starts 2 hours prior to the Report Time. The total Duty time is scheduled for 15 hours. The Pilot shall be credited 1 hour (or greater if actual Duty exceeds scheduled Duty) of Pay Credit above Guarantee.
	3.O.6 Premium Reserve Day

Reserve Pilot who is available on a Premium Reserve Day will be credited with a minimum of four (4) hours or what the Pilot actually credits on the Premium Reserve Day, whichever is greater, over the Pilot’s Monthly Pay Guarantee

Example 1: A Pilot is on Reserve on a Premium Reserve Day but does not fly. The Pilot will receive 4 hours of Pay Credit over Monthly Pay Guarantee.

Example 2: A Pilot is on Reserve on a Premium Reserve Day and is assigned and flies a 1-Day Sequence worth 6 hours of Pay Credit. The Pilot will receive 6 hours of Pay Credit toward Monthly Pay Guarantee (in accordance with Paragraph P.1.) and 6 hours of Pay Credit over the Monthly Pay Guarantee. If the 1-Day Sequence cancels or the Reserve Pilot is removed, he will receive 4 hours of Pay Credit over the Monthly Pay Guarantee.

	3.P VACATION PAY
	3.P.1 A Pilot may elect to be paid between fifteen (15) and forty (40) hours per seven (7) Day vacation period, provided the Pilot has sufficient hours in his vacation bank. For vacation periods that include fewer than seven (7) Days or more than seven (7) Days (or more than a multiple of seven (7) Days), then the weekly value selected will be divided by seven (7) and multiplied by the number of Days in the vacation period. Refer to the vacation daily values chart below.

Example 1: A Pilot has 5 vacation Days. He wishes to value his vacation period at the equivalent of 35 hours for a 7-Day vacation period. The value of each vacation Day will be 5 hours. He will receive Pay Credit of 25 hours (5 vacation Days x 5 hours per Day = 25 hours of Pay Credit for his vacation).

Example 2: A Pilot has 8 vacation Days. He wishes to value his vacation period at the equivalent of 40 hours for a 7-Day vacation period. The value of each vacation Day will be 5.71 hours or 5:43. He will receive Pay Credit of 45.68 hours or 45:41 (8 vacation Days x 5.71 hours or 5:43 per Day = 45.68 hours or 45:41 of Pay Credit for his vacation).
	3.P.2 A Pilot may indicate during the VAP that he wishes to sell his vacation in the applicable Monthly Bid Period. A Pilot will receive five (5) hours of Pay Credit for each vacation Day in his awarded vacation period, or whatever remains in the Pilot’s vacation bank if the Pilot’s remaining vacation bank equals less than five (5) Pay Credit hours per Day. Such Pay Credit will be in addition to all other Pay Credits for that Monthly Bid Period and above the Pilot’s Minimum Monthly Pay Guarantee. MCO pay will apply to this vacation Pay Credit. In addition, paid vacation shall not be included in the ALV calculation.
	3.P.3 Vacation Daily Values
	3.P.4 A Pilot may specify the amount he wishes to be paid during the VAP, by selecting the applicable absence code, V15 – V40.
	3.P.4.a A Pilot who does not specify the amount he wishes to be paid during the VAP will receive five (5) hours of Pay Credit for each vacation Day, or if he doesn’t have five (5) hours of Pay Credit to apply to each Day of vacation, then he will receive the credit value (based on the chart above) that is closest to (and lower than) his remaining vacation credit. No Pay Credit will be applied to his VSDs if applicable.
	3.P.4.b A Pilot who specifies the amount he wishes to be paid during the VAP, but who does not have that amount of Pay Credit in has vacation bank, will receive the credit value (based on the chart above) that is closest to (and lower than) his remaining vacation credit. No Pay Credit will be applied to his VSDs if applicable.
	3.P.4.c If a Pilot has elected to allocate sufficient Pay Credit to his vacation in a Monthly Bid Period so that the Pay Credit exceeds the top of the Pilot’s awarded credit window, that Pilot will not be awarded any flying and will receive the value of the Pay Credit he elects to use on his vacation Days (including VSDs). If a Pilot has elected to allocate Pay Credit to his vacation so that Pay Credit exceeds the bottom of the Pilot’s awarded credit window, (but does not exceed the top of the Pilot’s awarded credit window), the Pilot may or may not be awarded flying, depending upon his bid preferences and his seniority. A Pilot with a Reserve bid group above all pairing bid groups, who is awarded a Reserve line, will be awarded Reserve Days/RDPs in accordance with the proration table set out in Section 25.E below.

	3.P.5 ​​​Any unused vacation credit will be paid out on January 5th paycheck of the following year.

	3.Q MISCELLANEOUS PAY
	3.Q.1 A Pilot who declines an FAR 117 extension shall not lose any Pay Credit as a consequence thereof.
	3.Q.2 Any events not explicitly covered under this Section shall be addressed by the Company and the Association on a case-by-case basis.

	3.R COMPANY BONUS PROGRAMS

	4 MONTHLY PAY GUARANTEE
	4.A MONTHLY PAY GUARANTEE
 
	4.B A Pilot whose Pay Credit value is reduced below seventy-five (75) hours by authorized unpaid Drops, Trades, or leaves will have their Monthly Pay Guarantee reduced accordingly.
	4.C A Pilot’s total Pay Credit shall be calculated by subtracting or adding any adjustments to the greater of the awarded line value or the seventy-five (75) hour Monthly Pay Guarantee.
 
	4.D A Reserve Pilot who takes an unpaid leave of absence shall have four (4) hours of Pay Credit deducted for each RDP covered by the leave. Should a Reserve Pilot not bid for a Monthly Bid Period, the Pilot shall be charged for the difference of the prorated RDPs assigned and nineteen (19) RDPs.
 

	5 TRAVELING EXPENSES
	5.A The Company shall provide and pay for any hotel room and transportation for Company purposes when the Pilot is required by the Company to be out of the Pilot’s Domicile
	5.B HOTEL ACCOMMODATIONS
	5.B.1 The Association Hotel Committee and the Company shall mutually agree on layover accommodations. The Association shall not unreasonably withhold its agreement on layover accommodations taking into consideration the provisions of Paragraph B.3., below. A current list of hotels shall be published each month by Flight Operations.
	5.B.2 The Company shall provide Pilots with comfortable, safe and clean single occupancy accommodations.
	5.B.3 Hotels utilized by the Company for Pilots will, at a minimum, comply with the following required items in Paragraphs B.3.a., b., c., and d., below. The Company will attempt also to provide the preferred items in Paragraph B.3.e., below. The Association may grant exceptions to any of the required items in Paragraphs B.3.a. through B.3.d., below, on a case-by-case basis.
	5.B.3.a Hotel Services
	5.B.3.a.i Safe and reliable car/van transportation to and from the airport either by the hotel or a third-party provider, at no cost to the Pilot;
	5.B.3.a.ii 24-hour front desk operation;
	5.B.3.a.iii Expedited check-in/checkout procedures;
	5.B.3.a.iv Dependable message service;
	5.B.3.a.v Reliable wake-up calls;
	5.B.3.a.vi Daily housekeeping services;
	5.B.3.a.vii Equipped with AC and heat in good working order;
	5.B.3.a.viii Free internet access in room;
	5.B.3.a.ix Ice machines located within one floor;
	5.B.3.a.x Complimentary local phone calls and toll-free access;
	5.B.3.a.xi Hotel equipped with elevators to guestroom floors; and
	5.B.3.a.xii Clean hotel common areas.

	5.B.3.b Safety and Security
	5.B.3.b.i Property monitored by video or security guard;
	5.B.3.b.ii Entrances to hotel limited and secured;
	5.B.3.b.iii Well-lit hallways;
	5.B.3.b.iv Sprinklers and smoke detectors in each guest room;
	5.B.3.b.v Guest room doors with peepholes and double locks; and
	5.B.3.b.vi No exterior corridors/hallways.

	5.B.3.c Location
	5.B.3.c.i Safe neighborhood for walking or running; and
	5.B.3.c.ii Food service options (on premise restaurants or room service) will be available at the hotel, or within a safe, five-minute walk from the hotel, when Pilots arrive. If no options are open at the time of arrival, Pilots will be reimbursed for food delivery service charges within thirty (30) days of submission of receipts.

	5.B.3.d Rooms
	5.B.3.d.i Non-smoking hotels (except in locations where the hotels generally permit smoking), with single rooms with double, queen, or king-sized beds. In hotels where smoking is not prohibited, Pilots will be provided non-smoking rooms;
	5.B.3.d.ii Clean and neat with no offensive odors;
	5.B.3.d.iii Second floor or above, and away from ice and vending machines, elevators, traffic, and other noise;
	5.B.3.d.iv Hair dryer, coffee maker, or complimentary coffee, iron and ironing board; and,
	5.B.3.d.v Blackout window coverings. 

	5.B.3.e Preferred Items (Hotel Services, Location, and Rooms)
	5.B.3.e.i Complimentary transportation to nearby shopping malls, theaters, restaurants, health clubs, etc.;
	5.B.3.e.ii Airline discounts in restaurants and lounges;
	5.B.3.e.iii Close proximity to historical and cultural attractions;
	5.B.3.e.iv Swimming pool;
	5.B.3.e.v Close proximity to multiple restaurants, shopping, and entertainment;
	5.B.3.e.vi Room assignments and room key distribution in hotel van on the way from the airport to the hotel; and,
	5.B.3.e.vii In-room refrigerators and microwaves; and fitness center with cardio and weight machines in good working order.


	5.B.4 Upon request, the Company will provide documentation, including full RFPs and hotel contracts (with hotel contracts subject to redactions for confidential financial information and in compliance with a non-disclosure agreement), that substantiates that the standards of these provisions included in Section 5 are being sought and maintained. In addition, the Company shall provide advance written notice to the Association Hotel Committee Chairman, with a copy to the MEC Chairman, whenever it intends to cancel a contract with a hotel concerning layover lodging for Pilots, along with the reason for the cancellation.
	5.B.5 Circumstances may arise (e.g., regular hotel is flooded, or located near construction) during which an agreed-upon hotel cannot provide the requirements of this Section. When the Company becomes aware of such circumstances, the Company will notify the Association’s Hotel Committee immediately, and the Company and Hotel Committee will agree on alternate arrangements that best achieve the requirements of this Section.
	5.B.6 The Company and the Association also acknowledge that unexpected and isolated incidents that do not meet the requirements as outlined in Paragraphs B.3.a. through B.3.d., above, may occur with respect to individual night stays at approved hotels that the Company continues to use. The Company shall address such incidents when repeated.
	5.B.7 The Company and the Association recognize that situations may arise when required hotel accommodations are not available at the regularly contracted or agreed-upon hotel at the time of Pilot check-in. In such cases, the Company will expeditiously provide the Pilot with alternate hotel accommodations that satisfy the requirements of this Section. If such accommodations are not provided by the Company within ninety (90) minutes of Block-In, the Pilot may secure alternate transportation, and may obtain hotel accommodations similar to the accommodations customarily used by airline pilot crews. The Pilot will be reimbursed for the cost of such transportation and accommodations by the Company within thirty (30) days after submission of receipts.
	5.B.8 Long Stay Hotels
	5.B.8.a Long Stay Hotels as defined in Paragraph B.8.b., below, shall be provided for all scheduled layovers of eighteen (18) hours or longer in accordance with the provisions of the Implementation Letter of Agreement.
	5.B.8.b Long Stay Hotels shall be hotels located within:
	5.B.8.b.i A core business district or city center of metropolitan area served; or
	5.B.8.b.ii Easy and safe distance to a range of full-service dining options, entertainment (recreation facilities, parks, coffee houses, museums, sporting venues, golf, etc.), stores and shops.


	5.B.9 Day Rooms

When a Sequence has a scheduled ground time to exceed four (4) hours, single room accommodations shall be provided. If the ground time is not scheduled to exceed four (4) hours, but System Operations Control (SOC) reasonably expects the total ground time to exceed (5) five hours, the Pilot may request, and the Company shall provide, a single accommodation hotel room for each Pilot.
	5.B.10 Delayed Transportation to Hotel

Should a crew have to wait for forty (40) minutes or more from Block In for hotel transportation, the crew shall be permitted to call for alternate transportation to the hotel. The hotel shall be charged for this alternate transportation at the time of the occurrence. If the hotel refuses to pay, the Captain shall submit an expense form with proper receipts and be reimbursed for this amount within thirty (30) days of submitting the expense documentation.

See Appendix for details of grievance settlement

	5.C PER DIEM
	5.C.1 Per Diem shall be paid from the time the Company directs the Pilot to leave their Domicile to the time the Pilot is returned to Domicile (e.g., scheduled Report Time at the beginning of a Sequence to release at the end of a Sequence, or from the time a Pilot reports for the Company-scheduled flight to depart their Domicile for training, Section 19 hearing, etc. until the time the Pilot is returned to Domicile).
	5.C.2 Per Diem shall be paid at the greater of the following rates or Flight Attendant rates:


	6 MOVING EXPENSES
	6.A  ELIGIBILITY
	6.A.1 A Pilot Displaced to another Domicile for any reason or a Pilot that is recalled from furlough to a Domicile other than the Domicile he held at the time of the furlough shall be entitled to the benefits and expenses in this Section. A Pilot displaced to another Domicile for any reason or a Pilot who is recalled from furlough to a Domicile other than the Domicile he held at the time of the furlough shall be treated in accordance with all paragraphs in this section with the exception of A.3. Each moving Day will be Pay Credited at five (5) hours per Day.
	6.A.2 Successful Vacancy bidders, Pilots moving to a Domicile upon initial employment, and Pilots making Domicile swaps are not entitled to the benefits and expenses provided in this Section.
	6.A.3 Successful Vacancy bidders and Pilots making Domicile swaps who move their primary residence to the new Domicile shall be pre-awarded up to four (4) consecutive unpaid Days Off to move. The Pilot must advise Crew Planning of the dates no later than the opening of the Monthly Bid (for the following month). If the move Days Off cannot be pre-awarded, the Pilot will coordinate move Days with the Pilot’s Chief Pilot and will be removed from his Sequence, if applicable. Such move Days will be unpaid.

Example: A Pilot wishes to have moving Days in June. The Pilot must coordinate with Crew Planning so that the selected dates can be blocked no later than the Day prior to the date the June monthly bid opens on May 1st.
	6.A.4 A Pilot who is eligible for unpaid moving Days pursuant to this paragraph will be given three (3) hours of Line Credit Reduction for each moving Day. A Pilot who uses moving Days will be subject to the proration table in Section 25.E.

	6.B MOVING BENEFITS
 
	6.B.1 Actual residential moving expenses by a professional mover, including packing materials, packing, shipping, loading, unloading, storage of household goods up to thirty (30) Days, and insurance for household goods and effects, up to a total weight of twelve thousand five hundred (12,500) pounds but not to exceed ten thousand dollars ($10,000). The mover must be approved by the Company and shall be paid directly by the Company.
	6.B.2 A Pilot who elects to self-move shall, with valid receipts, be reimbursed for the rental truck and/or trailer, packing materials, insurance, fuel, and five hundred dollars ($500.00) to offset other costs not included in this paragraph. Reimbursement for a self-move shall not exceed the cost of a Company approved professional move as described in Paragraph B.1., above.
	6.B.3 All Company-paid and/or reimbursed moves must be completed within one (1) year of the effective date of the new Domicile assignment.
	6.B.4 The Company will reimburse each eligible Pilot for the relocation expenses of up to two (2) vehicles.
	6.B.4.a The Company shall reimburse the Pilot for toll expenses incurred during the move.
	6.B.4.b At the Pilot’s discretion, a vehicle may be relocated prior to the planned move, in conjunction with the actual move, or within sixty (60) Calendar Days after the actual move.
	6.B.4.c The Company shall only be responsible for the actual distance traveled in each of the vehicles transported but no more than the distance between the two Domiciles calculated by Google Maps set to the “fastest route.”
	6.B.4.d The Company shall reimburse the Pilot at the current Company mileage rate, or thirty-six cents ($.36) per mile, whichever is greater.
	6.B.4.e A Day of travel shall be considered a minimum of three hundred fifty (350) miles, calculated using Google Maps set to the “fastest route.”

	6.B.5 MOVING OF VEHICLES AND PERSONNEL
	6.B.5.a The Company shall reimburse each Pilot for lodging, meals, and incidental expenses incurred for travel related to the move as provided in Paragraph B.6.b., below.
	6.B.5.b Expenses reimbursed by the Company shall include the following:
	6.B.5.b.i Double occupancy lodging, in hotels comparable to those used for Pilot layovers, for the Pilot and his immediate family for the time required to travel to the new Domicile based on traveling three hundred fifty (350) miles each Calendar Day; and
	6.B.5.b.ii A daily meal allowance of forty-five dollars ($45.00) for the Pilot; forty-five dollars ($45.00) for his spouse or domestic partner traveling with the Pilot (provided such partner is eligible for coverage under the Pilot’s company insurance); and twenty-five dollars ($25.00) for each of the dependents traveling with the Pilot per Calendar Day based on traveling three hundred fifty (350) miles each Calendar Day; and
	6.B.5.b.iii Meals and incidentals for the travel Days may be combined so that expenses that exceed the maximum on one Calendar Day may be covered by expenses from another Calendar Day which did not exceed the maximum provided that total meals and incidentals for the travel period do not exceed the maximum amount of each Calendar Day added together.


	6.B.6 Residential Expenses
	6.B.6.a For rental property used as a primary residence, if a penalty is incurred from breaking a lease as a result of moves covered in Paragraph A.1., above, the Company will pay the penalty up to the amount of two thousand dollars ($2,000.00) with proper documentation.
	6.B.6.b With proper documentation, the Company will pay up to three hundred dollars ($300.00) for termination and hook-up of gas and electric utilities, telephone, internet, cable television, and any other utilities (excluding deposits) resulting from a move covered in Paragraph A.1., above.

	6.B.7 If immediate occupancy of the new residence is impracticable because of time constraints imposed by the moving company, the Company shall pay meal and lodging expenses provided in Paragraph B.6.b., above, for up to fourteen (14) Calendar Days.
	6.B.8 If a Company-preferred vendor is used, payment shall be made directly from the Company to the moving vendor. All other eligible expenses shall be paid to the Pilot as a reimbursed expense. The reimbursement shall be paid to the Pilot as an electronic funds transfer, if available, or via a check that shall be delivered to the Pilot, at the address of his choosing, within fourteen (14) Calendar Days of the Pilot’s submission of the expense form.

	6.C MOVING DAYS
	6.C.1 A Pilot who is moving his primary residence will be entitled to four (4) consecutive Days Off, inclusive of scheduled Days Off, for a move of seven hundred (700) miles or less, plus one additional Day Off for each three hundred fifty (350) additional miles. Days Off referenced in this Section are to be taken in conjunction with the actual move.
	6.C.2 Paid moving Days will be coordinated with Crew Planning and designated as a Known Absence if the Days are known ahead of the Monthly Bid Process. Moving Days shall be awarded as Days Off and pay credited at five (5) hours per Calendar Day. If the Pilot is removed from flying for moving Days, the Pilot will be paid for the value of any Sequences lost.
	6.C.3 Unless the move happens within thirty (30) Calendar Days of the Effective Date of the Displacement, or within fourteen (14) Calendar Days of the sale or purchase of real estate by the Pilot, spouse, or domestic partner (provided such partner is eligible for coverage under the Pilot’s company insurance), moving Days may not be scheduled during the weeks of Thanksgiving, Christmas, and New Year’s Day.

	6.D GENERAL
	6.D.1 A Pilot who is eligible for moving expenses under this Section, who elects not to move, will be entitled to either (a) five hundred dollars ($500.00) (which need not be verified by receipts); or (b) ten (10) nights of hotel stays at the Company hotel in the new Domicile to be used within the first six (6) months of the Pilot’s scheduled flying in the new Domicile (such nights can be used before the beginning of his scheduled flying in the new Domicile).
	6.D.2 When eligible for moving expenses, nothing in this Section is intended to prevent the Company and the Pilot from agreeing to an amount to be paid to the Pilot in lieu of expenses set forth.
	6.D.3 Moves must be coordinated with the Chief Pilot. Moving expenses should be submitted within thirty (30) Calendar Days after incurring the expenses. Receipts must verify all moving expenses. The Company will not be liable for any damages incurred during moving.
	6.D.4 A Pilot who becomes eligible for moving expenses twice within a twelve (12) month period, but who has not yet incurred expenses for his first move, will receive the amount specified in Paragraph D.1., above, but no longer be eligible for additional benefits for other expenses related to the first move. Such Pilot will retain eligibility under this Section for his second move.
	6.D.5 The Company will pay moving expenses to eligible Pilots who move to any location that is within two hundred fifty (250) miles of the new Domicile.
	6.D.6 Moving Outside the Contiguous United States
	6.D.6.a If the Company opens or closes a Domicile outside the contiguous United States, the Company and ALPA will meet to negotiate any specific additional considerations reasonable and necessary to facilitate the Pilot moves to or from that Domicile.
	6.D.6.b All benefits for moves outside of the contiguous United States shall be no less beneficial than already included in this Section 6.
	6.D.6.c If the Company and ALPA have any unresolved issues in dispute under Paragraph D.6.a., above, no later than sixty (60) Calendar Days prior to the proposed Domicile open date, the Company and ALPA will submit their final offers to expedited interest arbitration. The parties intend for all issues to be submitted to the arbitrator prior to Domicile opening. The arbitrator will issue the decision no later than thirty (30) Calendar Days following the conclusion of the arbitration.



	7 VACATIONS
	7.A GENERAL
	7.A.1 A Pilot shall receive vacation with pay. Pilot vacation awards shall be granted in seniority order for the Position a Pilot was last awarded regardless of whether the Pilot has completed training for that Position and regardless of whether he is actually flying in that awarded Domicile at the time of the vacation bid round award. A Pilot shall bid vacation based on their projected year end accrual.
	7.A.2 A Pilot’s daily rate for pay in lieu of vacation shall be five (5) hours per day of vacation. If a Pilot is eligible to be paid for vacation in accordance with the provisions of this Section, the payout will be made on January 5 of the following year, except in the cases of retirement, resignation, and termination (in which case the payout will be made within thirty (30) days or in accordance with applicable law, whichever is sooner). Any vacation payout unrelated to retirement, resignation or termination will be included in the Pilot’s total December monthly Pay Credit, and Monthly Credit Override Pay will be applied in accordance with Section 3.F.
	7.A.3 Unused vacation periods due to Pilot retirement, termination, etc. will be promptly placed back into the Open Vacation Periods and be available for bid.
	7.A.4 A Pilot may elect to drop some or all of his awarded vacation and have such vacation be paid during a Leave of Absence provided the Pilot notifies Crew Planning via email (CrewPlanning@flyfrontier.com) no less than 48 hours prior to the close of the monthly bid for the Monthly Bid Period in which the vacation is scheduled to be taken. A Pilot who has been awarded vacation that overlaps with a Leave of Absence granted in accordance with Section 13 may elect to rebid the vacation in that calendar year or be paid out at the end of that calendar year.

	7.B ACCRUAL
 
	7.B.1 A Pilot who, as of December 31st of any year, has less than one (1) calendar year of Active Service with the Company shall be entitled to a vacation on the basis of .577 Calendar Days per pay period.
	7.B.2 As of December 31st of any year, a Pilot who has completed one (1) year or more of Active Service but less than five (5) years of Active Service shall receive fifteen (15) Calendar Days.
	7.B.3 As of December 31st of any year, a Pilot who has completed five (5) years or more of Active Service but less than ten (10) years of Active Service shall receive twenty-one (21) Calendar Days.
	7.B.4 As of December 31st of any year, a Pilot who has completed ten (10) years or more of Active Service shall receive twenty-eight (28) Calendar Days.

	7.C VACATION BIDDING
	7.C.1 Bidding for annual vacation shall be accomplished in four (4) rounds. If a Pilot wishes to bid for consecutive periods in one choice, he shall indicate his preference for the first period and the total number of days desired in accordance with Paragraph C.2., below. A Pilot who does not bid a sufficient number of choices in any round to receive an award shall have any remaining vacation carried into the next round.
	7.C.2 Vacation periods of ten (10) days or less shall be taken as one period. Any vacation period of eleven (11) days or more may be split. Split vacation periods shall be split in multiples of seven (7) days and any remaining days shall be bid as one additional split period.
	7.C.3 Following the Fourth Round award, a Pilot who has unawarded vacation shall have that vacation assigned by the Company.
	7.C.4 Vacation bidding rounds shall occur as follows:
	7.C.4.a On October 1, the Company shall post the First Round Vacation Bid Package, by Position, covering the following calendar year. Bidding shall commence at 0900 LDT on October 1 and close at 0900 LDT on October 7 and be posted by 1700 LDT on October 7.
	7.C.4.b On October 9, the Company shall post the Second Round Vacation Bid Package, by Position, covering the remaining vacation periods for the following calendar year. Bidding shall commence at 0900 LDT on October 9 and close at 0900 LDT on October 15 and be posted by 1700 LDT on October 15.
	7.C.4.c On October 17, the Company shall post the Third Round Vacation Bid Package, by Position, covering the remaining vacation periods for the following calendar year. Bidding shall commence at 0900 LDT on October 17 and close at 0900 LDT on October 23 and be posted by 1700 LDT on October 23.
	7.C.4.d On October 25, the Company shall post the Fourth Round Vacation Bid Package, by Position, covering the remaining vacation periods for the following calendar year. Bidding shall commence at 0900 LDT on October 25 and close at 0900 LDT on October 31 and be posted by 1700 LDT on October 31.


	7.D OPEN TIME
 
	7.E VACATION TRADES /SWAPS

A Pilot may Trade/Swap vacation periods on a first-come/first-served basis with the following constraints:
	7.E.1 Trades/Swaps must be Position specific.
	7.E.2 Vacation periods must be within the same calendar year.
	7.E.3 The Company must receive the Trade/Swap prior to the beginning of the Monthly Bid Period immediately preceding the month the vacation Trade/Swap would be effective (e.g., before March 1st for an April vacation Trade/Swap).

	7.F VACATION SLIDE
	7.F.1 Vacation Adjustment Period (VAP) Slide
	7.F.1.a A Pilot may slide his vacation period plus or minus three (3) Calendar Days. A Pilot shall not be permitted to slide a vacation period between Monthly Bid Periods. However, if a Pilot is awarded a vacation period that spans two (2) Monthly Bid Periods, or if a vacation Day or Day(s) are added to a Pilot’s awarded vacation period, and the addition of such vacation Day or Days causes the Pilot’s vacation period to span two (2) Monthly Bid Periods, then the Pilot will be permitted to slide the vacation backward in the 1st month or forward in the 2nd month by three (3) Days.
	7.F.1.b A Pilot who intends to slide his vacation period will submit his request via the Electronic Bid System in accordance with the timetable in Section 25.I. (the close of the vacation slide/adjustment period) (VAP).
	7.F.1.c A Pilot may elect to slide his vacation in accordance with Section 7.F., provided he so specifies during the VAP that occurs two (2) months prior the vacation month (e.g. January VAP for March vacation).
	7.F.1.d A Pilot with a carry-out Sequence who Swaps or Trades for the first vacation period in a bid month after the previous monthly bid award has been published will not have the Sequence removed as a result of the conflict.

Example: In the Monthly Bid Period prior to the month in which PBS is implemented, a Pilot has a 4-Day carry in Sequence worth 20 hours starting on the last Day of that Monthly Bid Period. Each Day is worth 5 hours. The entire Sequence will be dropped, and the Pilot will be pay protected for 5 hours of Pay Credit and that Pay Credit will be applied to the Monthly Bid Period prior to the vacation.

	7.F.2 Slide Concurrent with Monthly Bid
	7.F.2.a A Pilot is entitled to elect “Slide Vacation” and/or “Vacation Any” if he wishes to move his vacation within the Monthly Bid Period. A Pilot who selects Slide Vacation may move his vacation to a different time period within the Monthly Bid Period, regardless of Section 7.I., and in accordance with the Pilot’s seniority, provided there is no conflict with a Known Absence. A Pilot who selects “Vacation Any” may have his vacation moved to another time in the Monthly Bid Period, and may have the vacation split, however, the solver will minimize the number of splits.


	7.G CANCELED VACATIONS
	7.G.1 A Pilot’s vacation shall only be canceled when the needs of service necessitate the cancellation.
	7.G.1.a The Company shall notify the Association of all vacation periods it intends to cancel no later than the 1st of the month prior to the Monthly Bid Period in which the vacation periods are scheduled;
	7.G.1.b The Parties shall promptly meet (conference call is acceptable) to discuss alternatives which could mitigate the need to cancel vacation periods;
	7.G.1.c After the Parties meet, if the Association does not agree with the Company’s determination that the needs of service necessitated the cancellation of vacations, then the MEC Chairman and Vice President of Flight Operations shall meet and confer in an effort to resolve the dispute;
	7.G.1.d If the Parties cannot resolve the dispute, the matter will be submitted directly to the System Board of Adjustment (“SBA”).
	7.G.1.e The Company maintains the right to proceed with the cancellation of vacations pending the outcome of the SBA.

	7.G.2 When a Pilot’s vacation is cancelled the Company shall first solicit volunteers for such cancellation. If there are insufficient volunteers for such cancellation, the Company may make such cancellations mandatory.
	7.G.2.0.i Voluntary cancellations shall be awarded in seniority order.
	7.G.2.0.ii Involuntary cancellations shall be awarded in reverse order of seniority.

	7.G.3 In the event the Company cancels a Pilot’s vacation, the Pilot may elect to be rescheduled to an Open Vacation Period during that calendar year. If the Pilot elects not to be rescheduled during that calendar year, then, at the Company’s option, the Pilot may defer the vacation to be bid in the next calendar year or be paid in lieu of vacation. The value of each cancelled vacation day will be five (5) hours.
	7.G.4 In the event the Company cancels a Pilot’s vacation and the Pilot suffers a loss of a non-refundable cost which the Pilot has made for his scheduled vacation, the Company shall reimburse the Pilot for such loss. Receipts for such loss must be presented to the Company for reimbursement.

	7.H CHANGE OF POSITION
	7.H.1 A Pilot shall bid in the Position he was last awarded, consistent with Paragraph A.1., above, as of the closing date of the bidding round. A Pilot who changes Position during the normal annual vacation bid may bid in his new Position during any remaining vacation rounds. If no rounds remain, he will be subject to Paragraph H.2., below.
	7.H.2 A Pilot who is awarded a new Position must drop any vacation awarded in conjunction with the Pilot’s previously held Position if the vacation is scheduled to occur after:
	7.H.2.a the date the Pilot is scheduled to commence training; or
	7.H.2.b the Pilot’s Effective Date, whichever comes first.

Prior to a class date award or an Effective Date award, a Pilot is eligible to adjust his vacation in accordance with this Section. Following a class date award and/or Effective Date award, a Pilot will be eligible to adjust his vacation based on his new Position. In the event there are no open vacation periods available for bid in the new Position, the affected Pilot shall be assigned a vacation by the Company or paid in lieu of an awarded vacation at the Company’s option.

	7.H.3 In conjunction with the posting of a system bid, the Company will publish a list of Open Vacation Periods, by Position. Open Vacation Periods posted with a system bid will not be removed unless they are awarded to a Pilot.
	7.H.4 In the event a Pilot is Displaced and his scheduled vacation period is available in the new Position, the Pilot will retain his scheduled vacation. If the vacation period is not available, the Pilot may elect:
	7.H.4.a to be paid in lieu of such vacation on January 5th of the following year; or

Prior to a class date award or an Effective Date award, a Pilot is eligible to adjust his vacation in accordance with this Section. Following a class date award and/or Effective Date award, a Pilot will be eligible to adjust his vacation based on his new Position. In the event there are no open vacation periods available for bid in the new Position, the affected Pilot shall be assigned a vacation by the Company or paid in lieu of an awarded vacation at the Company’s option.

	7.H.5 In conjunction with the posting of a system bid, the Company will publish a list of Open Vacation Periods, by Position. Open Vacation Periods posted with a system bid will not be removed unless they are awarded to a Pilot.
	7.H.6 In the event a Pilot is Displaced and his scheduled vacation period is available in the new Position, the Pilot will retain his scheduled vacation. If the vacation period is not available, the Pilot may elect:
	7.H.6.a to be paid in lieu of such vacation on January 5th of the following year; or
	7.H.6.b to bid from remaining Open Vacation Periods in the year in which the vacation was due to be taken, if any.

	7.H.7 A Pilot who retires, resigns, or is terminated shall be paid for his Earned and Accrued Vacation in accordance with Paragraphs A.2. and B., above.
	7.H.8 A Pilot who is in his last year of service due to mandatory retirement shall be able to forgo his vacation for that year and elect to receive appropriate pay for any unused Accrued Vacation. In order to do so, the Pilot must notify the Company thirty (30) days prior to the first vacation bid round for the Pilot’s retirement year.

	7.I VACATION BID PERIODS
	7.J VACATION STRETCH DAYS (“VSDs”) 

	8 DEADHEADING
	8.A Deadhead time shall be included in duty time. Deadheads may not be performed during any Rest Period required by FARs or this Agreement.
	8.B Deadheads performed at the end of the Sequence for the purpose of returning a Pilot to his Domicile shall be scheduled on the first scheduled Company or codeshare flight taking into account the minimum connection times used by Crew Planning during monthly Sequence construction. However, for purposes of a Reserve assignment or Reassignment, Crew Scheduling will use the lesser of the thirty (30) minute minimum ground time or the published ground time, in accordance with Section 12.D.6.
	8.C A Deadheading Pilot shall travel Positive Space Must Ride and have a seat reserved in advance by the Company. A Deadheading Pilot will not be required to occupy the cockpit jumpseat but may volunteer to sit in the cockpit jumpseat to avoid displacing a revenue passenger. In addition, a Deadheading Pilot will be assigned to a window or aisle seat on Frontier, and if the Deadheading Pilot is booked on an off-line flight, he will be booked for a window or aisle coach class seat if available. If the Pilot is Deadheading on Frontier, and if available at time of check-in, a Deadheading Pilot will be assigned to a stretch or exit row window or aisle seat.
	8.C.1 Deadheads will be booked by 0001 Denver time on the day of the Deadhead, if known at that time.
	8.C.2 Deadheads that arise from 0001 the day of to four (4) hours before the Deadhead departure time will be booked prior to the assignment being given to the Pilot.
	8.C.3 Notwithstanding Paragraphs C.1. and 2., above, if the Deadhead is assigned within four (4) hours of the Deadhead departure time, the Company may assign the Deadhead to the Pilot and then the Company may subsequently book the Deadhead.
	8.C.4 Paragraphs D.1. through C.3., above, are not applicable during a Declared Irregular Operation (“DIO”).

	8.D Deviation from a Deadhead
	8.D.1 General
	8.D.1.a A Pilot (including Lineholders and Reserves) may deviate from a Deadhead, provided the Pilot notifies Crew Scheduling as soon as practical but no later than forty-five (45) minutes prior to the scheduled departure time of the DDeadhead leg. If the Pilot deviates from a Deadhead, the Pilot shall be responsible for arranging his own alternative transportation. If a Pilot is assigned to a Deadhead within forty-five (45) minutes of the scheduled departure time, the Pilot will notify Crew Scheduling of his decision to deviate as soon as possible.
	8.D.1.b A Pilot who deviates from a Deadhead will receive Pay Credit for the originally scheduled Deadhead.
	8.D.1.c A Pilot who deviates from a Deadhead shall be considered to have Deadheaded as scheduled when considering the Pilot’s eligibility and legality for adding Open Time, flying from the Premium Add Folder, etc. Crew Scheduling will, during the Pilot’s notification call to deviate, adjust the Deadhead to reflect the originally scheduled Block Time for legality and pay purposes.

	8.D.2 Optional Flight in Lieu of Scheduled Deadhead
	8.D.2.a A Pilot who is scheduled to Deadhead on the first leg(s) or last leg(s) of any Sequence is entitled to replace the scheduled Deadhead travel with a non-stop Frontier flight to or from any Frontier-served city. A Pilot who elects to replace his scheduled Deadhead flight through the use of this provision will be booked on a Positive Space Must Ride basis, provided that a seat is available at the time of booking. A Pilot who elects to use this option to replace a Deadhead at the end of his Sequence must list for a flight that is scheduled to depart within twenty-four (24) hours of the originally scheduled Deadhead flight.
	8.D.2.b A Pilot who elects to use this provision must activate ID90 (or its equivalent) for the year in which the optional travel will occur, and the Pilot will be obligated to pay any applicable ID90 user fees. The fee charged to the Pilots will be the same as the fee charged to any other employee group.
	8.D.2.c A Pilot who deviates from a Deadhead pursuant to these provisions and who incurs international taxes as a consequence of the deviation will be reimbursed for such taxes provided the Pilot contacts Corporate Travel (F9corporatetravel@flyfrontier.com) and includes the flight number and date of travel.
	8.D.2.d New Hire Pilots may book themselves Positive Space Must Ride travel to and from the location of assigned OE Sequences from any city Frontier serves in accordance with this Paragraph D., notwithstanding the scheduled Deadhead requirement. For the avoidance of doubt, use of Positive Space Must Ride travel does not constitute a deadhead for purposes of FAR 117 rest and duty limitations.
	8.D.2.e A Pilot who becomes unable to report for duty as a result of the interruption, delay, or Cancelation of the optional flight will notify Crew Scheduling as soon possible. If Crew Scheduling removes the Pilot from the duty assignment or portion thereof, the Pilot will not be paid for the duty removed and will have the option to return to work in accordance with Section 14.D. The Pilot will be subject to the Monthly Bid Period minimums pursuant to Section 25.K.3.

	8.D.3 Lineholders – Outbound from Domicile
	8.D.3.a The Pilot must contact Crew Scheduling as soon as possible if the Pilot encounters any delays that might affect the Pilot’s operating flight.
	8.D.3.b A Pilot will not be permitted to deviate from the Deadhead if the Pilot has been Reassigned prior to notifying Crew Scheduling of his intent to deviate, if the Reassignment either removes the Deadhead leg or the Pilot is notified that he will operate the Deadhead leg

	8.D.4 Lineholders – Inbound to Domicile
 
	8.D.5 Reserves – Outbound from Domicile
 
	8.D.6 Reserves – Inbound to Domicile
	8.D.6.a A Short Call Reserve Pilot who is scheduled to Deadhead on the last leg of a Sequence shall not be required to Deadhead back to Domicile if that Reserve Pilot is projected to have less than four (4) hours of scheduled duty remaining following the Deadhead leg on the last day of the Sequence.
	8.D.6.b A Long Call Reserve Pilot who intends not to Deadhead to Domicile shall call Crew Scheduling in advance. The Reserve Pilot shall not be Reassigned during this notification call to Crew Scheduling. 
	8.D.6.c In all other instances where a Reserve Pilot is scheduled to Deadhead back to Domicile on the last leg of a Sequence, that Reserve may request a release from Deadheading duties from Crew Scheduling.



	9 NEW AIRCRAFT
	9.A In the event that the Company, at any time during the term of this Agreement, intends to place widebody aircraft into revenue service, then this Agreement, at the written request of the Association or the Company, shall be reopened for the sole purpose of determining rates of pay for such aircraft. These negotiations shall not be pursuant to Section 6 of the Railway Labor Act, as amended.
	9.B The procedure for determining the rates of pay for widebody aircraft shall be as follows:
	9.B.1 The Company shall give the Association notice of its intention to introduce the widebody aircraft at least six (6) months prior to the estimated scheduled revenue service date or within thirty (30) Days after entering into an agreement for acquisition of the aircraft, whichever is later.
	9.B.2 The parties shall meet within fifteen (15) Days following a written request by either party to negotiate the pay rate for such aircraft.
	9.B.3 The negotiations shall attempt to determine a Captain pay rate for the widebody aircraft which is consistent with the average percentage differential paid by the other U.S.-based carriers which operate the same or similar narrowbody and widebody aircraft but, in no event, shall the differential between Captain pay rates for the Company’s narrowbody and widebody aircraft be less than ten percent (10%).
	9.B.3.a The First Officer percentage of Captain pay rates for the Company’s widebody aircraft shall be the same as the First Officer percentage of Captain pay rates for the Company’s narrowbody aircraft as provided in Section 3.B.1. of this Agreement.
	9.B.3.b Pay rates for all First Officers in their first year of service, whether in narrowbody or widebody aircraft, are the same. Widebody pay for a First Officer increases to a percentage of Captain pay on the first anniversary of a Pilot’s date of hire.
	9.B.3.c If an agreement is not reached within sixty (60) Days from the commencement of negotiations, either party may submit the dispute to final and binding interest arbitration.
	9.B.3.d The dispute shall be heard by an arbitrator mutually selected in advance, or from a panel of neutrals agreed upon in advance by the parties, using an alternate strike method of selection from that panel if the parties cannot mutually agree on the arbitrator.
	9.B.3.e The arbitrator shall determine a Captain pay rate for widebody aircraft which is consistent with the average percentage differential paid by other U.S.-based carriers which operate the same or similar narrowbody and widebody aircraft but, in no event, shall the differential between Captain pay rates for the Company’s narrow body and widebody aircraft be less than ten percent (10%).
	9.B.3.e.i Pay rates for all First Officers in their first year of service, whether in narrowbody or widebody aircraft, are the same. Widebody pay for a First Officer increases to a percentage of Captain pay on the first anniversary of a Pilot’s date of hire.
	9.B.3.e.ii The First Officer percentage of Captain pay rates for the Company’s widebody aircraft shall be the same as the First Officer percentage of Captain pay rates for the Company’s narrowbody aircraft, except as provided in Section 3.B.1. of this Agreement.

	9.B.3.f The hearing shall be conducted and post-hearing briefing by the parties, if any, shall be completed within forty-five (45) Days from the date of submission of the dispute to arbitration.
	9.B.3.g The arbitrator’s award shall be issued no later than thirty (30) Days after the completion of the hearing and any post-hearing briefs.
	9.B.3.h Upon final negotiated agreement, or upon issuance of the arbitrator’s award, retroactive compensation, if applicable, shall be paid to all Pilots who operated the widebody aircraft in revenue service before the parties’ agreement became effective or the award was issued. If the Company begins to operate widebody aircraft prior to reaching an agreement with ALPA or the issuance of an arbitration award, the initial Captain and First Officer pay rates shall be as set forth in Paragraph B.3., above, and any necessary adjustments shall be made pursuant to Paragraph B.3., above.

	9.B.4 Nothing herein shall prevent the Company from acquiring and placing into revenue service any widebody aircraft or hiring, training, and placing Pilots into such service before agreement is reached over pay rates or an arbitration award is issued.


	10 TRANSFER TO NON-FLYING OR SUPERVISORY DUTY
	10.A GENERAL
	10.A.1 A Pilot transferred to No-Bid or Management status shall retain and continue to accrue seniority and Longevity.
	10.A.2 If a Pilot is transferred to No-Bid or Management status due to sickness or injury, or becomes sick or injured while on such status, that Pilot shall retain and continue to accrue seniority and Longevity during the period of sickness or injury whether or not the Pilot is able to maintain a medical certificate, until able to return to flying duty. The Pilot’s eligibility to remain on the Seniority List shall be in accordance with Section 13.
	10.A.3 Any disputes arising hereunder concerning the physical fitness of such Pilot shall be determined in accordance with Section 15 of this Agreement.
	10.A.4 An individual who occupies a Management status who is not on the Seniority List shall have no rights under this Agreement.

	10.B MANAGEMENT PILOTS
	10.B.1 The Company shall notify the ALPA MEC Chairman in writing when a Pilot transfers to a Management Pilot (e.g., Vice President, Director, Manager, Chief Pilot, or Assistant Chief Pilot).
	10.B.2 Management Pilots shall not be eligible to bid or be awarded any type of line (Regular, or Reserve) or Open Time or flying from the Premium Add Folder, except as specified in Section 25.Z, but may elect to fly by displacing a Pilot who has been awarded a Sequence, provided the displaced Pilot is pay protected and released from duty in accordance with Section 25.W.
	10.B.3 When a Pilot on the Seniority List is released by the Company from Management status or desires to return to the line from such status, the Company shall notify the ALPA MEC Chairman in writing and such Pilot shall be eligible to bid for a line of flying in accordance with his seniority on the next scheduled monthly bid and exercise his Position on the Seniority List as defined under this Agreement. The Pilot will return to his “double bid” Position, if applicable (as specified in Paragraph C., below) and his return will not cause the Displacement of another Pilot.

	10.C DOUBLE BID SYSTEM
	10.C.1 The “Double Bid” System will apply to Management Pilots to allow them to bid and be awarded a new Position in accordance with Section 24 in accordance with his seniority while in a Management status. A Management Pilot who is “double bid” will occupy a Position only for administrative or pay purposes, as applicable, until the Management Pilot returns to line flying to fill that Position.
	10.C.2 A Management Pilot will bid in accordance with Section 24 for the purpose of being awarded a “double bid” Position. The same Position will also be awarded to the next junior Pilot (or senior Pilot in the case of a Displacement).

	10.D NO-BID PILOTS
	10.D.1 Check Airmen, Aircrew Program Designees, or Instructor Pilots on “No-Bid” status for the Company during an entire Monthly Bid Period shall be considered No-Bid Pilots for that Monthly Bid Period. These Pilots shall be designated “No-Bid Training” on the PBS Information Page.
	10.D.2 Any Pilot appointed by the Company as a Special Project Pilot (“SPP”) to perform administrative or other non-flying duties during an entire Monthly Bid Period (not including Pilots who are medically unable to fly) shall also be considered a No-Bid Pilot for that Monthly Bid Period. These Pilots shall be designated “No-Bid SPP” on the PBS Information Page.
	10.D.3 No-Bid Pilots shall not be eligible to bid or be awarded any type of line (Regular, or Reserve) or any Open Time or flying from the Premium Add Folder, except as specified in Section 25, but may elect to fly by displacing a Pilot who has been awarded a Sequence, provided the displaced Pilot is pay protected and released from duty in accordance with Section 25.W.
	10.D.4 Compensation for duties performed for the Company by No-Bid Pilots (in excess of the Monthly Pay Guarantee) shall be entirely at the discretion of the Company.
	10.D.5 Notice to the Association required by Paragraph B.1., above, shall be considered fulfilled if a “No-Bid Training” or “No-Bid SPP” Pilot is designated on the PBS Information Page.


	11 TRAINING AND TESTING
	11.A GENERAL
	11.A.1 Association Training Committee

The Company and the Association Training Committee shall meet once every three (3) months, on request of either party, to review the status of the training programs. The Association Training Committee Chairman shall contact the Director of Flight Operations Training and Standards (or equivalent position) to schedule a mutually agreeable time for these meetings. The Company shall consider the suggestions and course critiques of the Association Training Committee as to the improvement of the training programs.
	11.A.2 Training Records

Any disputes arising hereunder concerning the physical fitness of such Pilot shall be determined in accordance with Section 15 of this Agreement.
	11.A.3 Information and Training Materials Provided to Pilots in Training
	11.A.3.a Training Materials

Training materials that are required to be studied or completed prior to a training event shall be provided electronically at least seven (7) days (or less, by mutual agreement between the Pilot and the Company) prior to any simulator or Ground Training.
	11.A.3.b List of Airports to be Used for Proficiency Check (“PC”) and Proficiency Training (“PT”) Events

A list of up to five (5) airports that may be used for PC and PT events will be available on myfrontier.org/Departments/Flight Ops/Training.
	11.A.3.c Recurrent Ground School Syllabus

Pilots attending Recurrent Ground School shall be provided with a syllabus that describes the topics to be covered each day. Pilots shall have access to the syllabus through the Company website at least seven (7) days (or less, by mutual agreement between the Pilot and the Company) prior to the training.

	11.A.4 Notification of a Training/Qualification Event

A Pilot whose training is awarded via the pre-bid process will be notified of a Recurrent Training/qualification event via the monthly RGS/simulator award.
	11.A.5 Instructor Change Requests

A Pilot in simulator training may request a change of instructor after discussing the reason for the change with the Director of Flight Operations Training and Standards.
	11.A.6 Change of Instructor/Check Airman Following a Failure

If a Pilot fails a Training/Qualification Event, the Pilot may request and then shall be assigned another Instructor/Check Airman for the subsequent Qualification Event.
	11.A.7 Additional Training

Any additional training after a failure that is specified in this Section may be waived in writing by the Pilot, and with the consent of the Company.
	11.A.8 Training Withdrawals
	11.A.8.a Hardship Withdrawals
	11.A.8.a.i A Pilot may voluntarily withdraw from training for hardship circumstances (for example, but not limited to, a death or serious illness in the family, divorce).
	11.A.8.a.ii The request for a hardship withdrawal must be submitted in writing to the Vice President of Flight Operations.
	11.A.8.a.iii A hardship withdrawal will not be treated as a failure.
	11.A.8.a.iv A Pilot who withdraws from training for hardship circumstances will return to his previous Position. If the Pilot is placed on a leave of absence, the Pilot’s return to work will follow the provisions in Section 13 (Leaves of Absence, Personal Leave). The Pilot will notify the Chief Pilot in writing when he is ready to be rescheduled for the training that was discontinued. The Pilot will be placed in the next published Vacancy that has not been awarded.

	11.A.8.b Voluntary Withdrawals
	11.A.8.b.i A Pilot who voluntarily withdraws from training with more than two (2) weeks’ notice in writing to the Chief Pilot prior to the start of training shall not be penalized.
	11.A.8.b.ii A Pilot who voluntarily withdraws from training with less than two (2) weeks’ notice in writing to the Chief Pilot prior to the start of training shall not be awarded a Captain Position with an originally published Effective Date within eight (8) months from the date of his withdrawal.


	11.A.9 Recordings of Training Events

There will be no recording or transmission of data, images, or audio from any simulator or training device except as a tool for the debriefing of training or evaluation periods. The Company will, immediately upon conclusion of each session’s debrief, permanently erase all recorded media of such events in the presence of the Pilot who received the applicable training.
	11.A.10 Check Airman Qualifications
	11.A.10.a All OE, Proficiency Checks, Proficiency Training, and Line Checks shall be given by Pilots who:
	11.A.10.a.i Are or have been on the Seniority List; and
	11.A.10.a.ii Have at least five hundred (500) hours of line flying experience at the Company as Captain in the aircraft type (Airbus A320 family).

	11.A.10.b These requirements under Paragraph A.10.a., above, may be waived with the consent of the Association.

	11.A.11 ALPA Observer

A Pilot or the Company has the option to request an ALPA designee employed by the Company as a Pilot to ride as an observer. If flying must be dropped for the observer by Pilot request, the drop shall be requested as an ALPA drop in accordance with Section 25. If flying must be dropped for the observer by Company request, the drop shall be requested as a Company drop.

	11.B SCHEDULING OF TRAINING EVENTS
	11.B.1 General Training Scheduling Rules
	11.B.1.a General Training Scheduling Rules
	11.B.1.a.i It shall be the Company’s responsibility to schedule and administer Proficiency Checks, Proficiency Training, and Line Checks on time. No Pilot shall be downgraded or lose pay due to the Company’s failure to schedule and complete required training on time to prevent a dequalification.
	11.B.1.a.ii When a Pilot is scheduled for a training event that is planned to exceed six (6) days, the Pilot must be scheduled for at least one (1) Calendar Day free of any Company duty during any seven (7) Calendar Day period. This Calendar Day free of any Company duty may occur in or away from the Pilot’s Domicile. The Pilot may choose to waive this requirement.
	11.B.1.a.iii When a Pilot is scheduled for a training event that is planned for six (6) or fewer days, the Pilot must be scheduled for at least one (1) Calendar Day free of any Company duty during any seven (7) Calendar Day period. This Calendar Day Off must occur in the Pilot’s Domicile. The Pilot may choose to waive this requirement.

	11.B.1.b Pilot Responsibilities and Travel to/from Training
	11.B.1.b.i It shall be the Pilot’s responsibility to comply with the scheduled time for the Training/Qualification event once he has been notified by the Company of the schedule.
	11.B.1.b.ii In lieu of Company scheduled transportation, a Pilot may book himself must ride travel to and from training events from any city Frontier serves in accordance with Sections 8.D.1 and 8.D.2. The Pilot will receive Pay Credit for the originally scheduled Deadhead. One (1) additional must ride round trip booking shall be provided to a Pilot for a training course that is planned to exceed six (6) Days. This provision does not apply to a Pilot in initial training or line flying during Ground or simulator training. Deadhead pay will not be applied to travel that occurs pursuant to this Subparagraph B.1.b.ii.

	11.B.1.c A Pilot who is in training shall not normally be assigned or allowed to pick up Open Time. However, should there be an extended lapse (greater than thirty (30) days) in the training due to unforeseen circumstances, the Company and the Association shall discuss the Pilot’s return to line flying during the lapse in training.
	11.B.1.d Deadheading to or from Training

The Company will build training patterns for any Pilot who does not train in their Domicile that includes Deadhead in accordance with the other provisions of this Agreement. Any Deadheading to or from a training event shall be included in the duty time calculations in accordance with Section 12.
	11.B.1.e Training during Vacation

Training shall not be assigned during any vacation period except by the Pilot’s consent. The Pilot may waive this requirement after receiving their monthly bid award. 
	11.B.1.f Oral Examinations – PIC Type.

Oral examinations for the purpose of a PIC type rating administered by the FAA or the Company Aircrew Program Designee shall not be scheduled on the same Calendar Day with any other training or duties; however, the Pilot may waive this same Calendar Day restriction.

	11.B.2 Ground School Scheduling
	11.B.2.a Time Limitations

Ground Training shall not be scheduled more than eight (8) hours in any Calendar Day, except for meals. Should it become necessary for the Company to reschedule training, such training may not be rescheduled for more than ten (10) hours in any Calendar Day and in no case more than forty-two (42) hours in any five (5) consecutive days.
	11.B.2.b Rest

A Pilot who has been scheduled for ground school shall receive the same legal rest as applicable to flight duty before ground school and shall receive the applicable legal rest after ground school prior to performing duties as a flight deck crew member.
	11.B.2.c Pre-Probationary PC Recurrent Ground School 

Recurrent Ground School shall be scheduled and completed prior to a Pilot’s Probationary PC.

	11.B.3 Simulator Training Scheduling
	11.B.3.a Simulator Training Times
	11.B.3.a.i No training or checking will be scheduled to occur between the hours of 0200 and 0600 LT. Post briefs shall be scheduled to conclude no later than 0230. Under no circumstances will simulator training or checking, including debriefing time, be conducted between 0330 and 0600 LT. Pre-briefing may be scheduled to start no earlier than 0500.
	11.B.3.a.ii Simulator sessions scheduled on consecutive days shall be scheduled with no more than a four (4) hour start time variance, except with consent of the Pilot.

	11.B.3.b Simulator Rest Requirements

A Pilot who has been scheduled for simulator training shall not be scheduled by the Company to perform any duty within twelve (12) hours of the simulator training period (including the scheduled brief time and a one-half (.5) hour debrief session) as a required flight deck crew member or as a Deadhead
	11.B.3.c Simulator Training Duration Limits
	11.B.3.c.i A Pilot assigned to simulator training shall not receive in excess of eight (8) hours of total training (including oral briefing and debriefing) in a Calendar Day.
	11.B.3.c.ii No Pilot shall be scheduled more than two hours and thirty minutes (2:30) as the Pilot Flying (“PF”) and not more than six (6) hours total elapsed time in a simulator in any one (1) Duty Period.

	11.B.3.d PC/PT Notice Requirements 

​​​​​A Pilot shall be given at least five (5) Calendar Days’ notice prior to any PC/PT with the exception of training and subsequent check rides required as provided in Paragraph E., below (Performance Standards).
	11.B.3.d.i If the simulator period is cancelled and rescheduled to a date after the originally scheduled period, no further notification is required other than the date, time, and place of the rescheduled period.
	11.B.3.d.ii If the period is rescheduled to a date prior to the originally scheduled period, with less than five (5) days’ notice, it shall be the Pilot’s option to accept the rescheduled period; however, in the event the cancellation occurs in the Pilot’s Late Grace Month and the rescheduled period is prior to the originally scheduled period with less than forty-eight (48) hours’ notice, it shall be the Pilot’s option to accept the rescheduled period.



	11.C BIDDING FOR TRAINING

Pilots shall bid for training in accordance with Section 25.H.
	11.D PAY DURING TRAINING

Pilots shall be paid for training in accordance with Section 3.
	11.E PERFORMANCE STANDARDS
	11.E.1 General Performance Standards
	11.E.1.a Failure Documentation

If a Pilot’s performance is judged to be unsatisfactory during any training or qualification event, the instructor/Check Airman will include the reason(s) for unsatisfactory performance on the appropriate Pilot’s training record document(s).
	11.E.1.b Oral Examinations Failures

A failure of an Oral Examination associated with a PC or PT shall be considered a failure of the PC or PT. Additional simulator training sessions, where required in this Performance Standards subparagraph, shall not be required if the training or checking event is due to failure of the Oral Examination. Additional training provided by the Company, if any, for a failed Oral Examination shall be ground/classroom training.
	11.E.1.c Seat Support Pilots
	11.E.1.c.i A Pilot who performs duty in the flight simulator for the purpose of facilitating training being administered to another Pilot, but who is not receiving training (i.e. a seat support Pilot) shall be subject to evaluation based upon applicable FARs but shall not be required to participate in an oral exam.
	11.E.1.c.ii If the Check Airman or instructor observes unsatisfactory performance by a Pilot who is providing seat support, the unsatisfactory performance shall not be considered a failure. Under these circumstances, the Check Airman or instructor has two (2) options:
	11.E.1.c.ii.a Immediately provide the Pilot with additional training to correct the items that were unsatisfactory; or
	11.E.1.c.ii.b Immediately notify the Director Flight Operations Training and Standards that the Pilot is disqualified. The Director Flight Operations Training and Standards will coordinate and schedule Requalification Training for the Pilot who is disqualified with the Chief Pilot.
	11.E.1.c.ii.c A Pilot will not lose any pay as a consequence of an unsatisfactory performance under this Paragraph.


	11.E.1.d Multiple Failures and Training Review Board (“TRB”)
	11.E.1.d.i For the purposes of this Paragraph, Training Phases shall include: Training Simulator (Paragraph E.3.a.), Simulator Qualification (Paragraph E.3.b.), Operating Experience/Line Checks (Paragraph E.4.), and Recurrent Simulator (Paragraph E.5.).
	11.E.1.d.ii If a Pilot has a pattern of failures, the Company shall notify the Pilot and the Association MEC Chairman in writing within thirty (30) days of the failure that determined the pattern, that he may be subject to review by the TRB following another failure.
	11.E.1.d.iii The TRB shall consist of four (4) members—two (2) who shall be selected by the Company and two (2) selected by the Association. The Company and Association members shall be Frontier Airlines employees familiar with Pilot training. In the event a TRB is convened to review a Pilot’s training performance, either party may invite a person who is familiar with the equipment, Pilot and/or training involved who may speak on training issues under consideration.
	11.E.1.d.iv The TRB shall recommend by majority vote to the Vice President of Flight Operations whether future upgrade attempts or continued employment should be allowed. Upon deadlock of the TRB, the Vice President of Flight Operations shall make the final determination.
	11.E.1.d.v The Pilot shall have the right to appeal the final decision of the Vice President of Flight Operations under Section 21 of this Agreement.
	11.E.1.d.vi The TRB’s deliberations shall not be admissible in any proceeding under Section 19 or 21 of this Agreement.

	11.E.1.e Simulator Scheduling Following a Failure

Simulator training/checking following a failure shall be paid in accordance with Section 3.N.6. Such retraining/rechecking will be scheduled at the Company’s discretion with the following limitations:
	11.E.1.e.i The training will not be scheduled to begin earlier than forty-eight (48) hours following the initial failure, except by the Pilot’s consent, and
	11.E.1.e.ii If scheduled within the first five (5) days following the training failure, the training will not be scheduled outside of a previously scheduled Sequence or reserve period, except by the Pilot’s consent.


	11.E.2 Initial New Hire Training and Probationary PC Performance Standards.
	11.E.2.a Initial New Hire Training

If a Pilot’s performance during any phase of an initial new hire training is unsatisfactory, the Company may determine if any further training will be given and whether his employment will be continued. This decision must be explained in writing with copies to the Pilot and the Association.
	11.E.2.b Probationary PC

If a Pilot fails a Probationary PC, the Company may determine if any further training will be given.

	11.E.3 Upgrade Training Performance Standards
	11.E.3.a Training simulator phase (this includes simulator events excluding simulator qualification events as defined under the Flight Operations Training Manual (“FOTM”)):
	11.E.3.a.i A Pilot shall be considered to have failed the upgrade training simulator phase if he receives an overall unsatisfactory grade (as defined in the FOTM) for a total of three (3) times, whether on the same simulator period (e.g., three (3) attempts to successfully complete simulator period #1), different simulator periods, or on any combination thereof.
	11.E.3.a.ii Failure During the First Attempt at Upgrade

If a Pilot fails the upgrade training simulator phase, he shall return to First Officer, and he shall not be awarded a Captain Position with an originally published Effective Date within eight (8) months from the date of his last upgrade training simulator phase failure.
	11.E.3.a.iii Failure During the Second Attempt at Upgrade

If a Pilot is awarded a second Captain Position and fails the upgrade training simulator phase, he shall again return to First Officer
	11.E.3.a.iv A third attempt at upgrade will not normally be authorized by the Company.

	11.E.3.b Simulator qualification phase (this includes Simulator Qualification Events as defined under the FOTM):
	11.E.3.b.i First Failure

Following the first failure of a qualification event, a Pilot shall receive additional training specific to the deficiency. The additional training shall consist of at least one (1) simulator period (the Pilot may waive this in writing) but not to exceed two (2) simulator periods. The Pilot shall then be given a second qualification event attempt.
	11.E.3.b.ii Second Failure

If a Pilot fails a second qualification event, he shall elect one of the following two (2) options:
	11.E.3.b.ii.a Third Qualification Attempt Option
 
He may elect to receive at least one (1) additional simulator period and a third qualification event. If his third qualification event is not satisfactory, his retention in the service of the Company will be at Company discretion subject to the provisions of Section 19; or

First Officer Option
	11.E.3.b.ii.b He may remain as a First Officer in the aircraft in which he was attempting to upgrade and shall receive at least one (1) training simulator period and a First Officer PC prior to returning to the line as a First Officer. At the Pilot’s option, the Pilot shall receive one (1) Flight Training Device (“FTD”) period prior to the training simulator



	11.E.4 Operating Experience (“OE”)
	11.E.4.a Initial Captain Line Check (end of OE)

If a Pilot fails his initial Captain line check, he shall receive additional training specific to the deficiency and a subsequent initial Captain line check. If a Pilot fails the second attempt at the initial Captain line check, at the Company’s option:
	11.E.4.a.i he shall return to First Officer and he shall not be awarded a Captain Position with an Effective Date within eight (8) months from the date of his most recent failure (and the Company shall have the option to give the Pilot an evaluation flight prior to awarding the Captain Position); or
	11.E.4.a.ii the Company may provide a LOFT and a third line check. This option shall not normally be allowed. If the Pilot fails this third line check, he shall return to First Officer and he shall not be awarded a Captain Position with an Effective Date within twenty-four (24) months from the date of his most recent failure (and the Company shall have the option to give the Pilot an evaluation flight prior to awarding the Captain Position).

	11.E.4.b Fifty-Hour Rule

If a Pilot is not ready for his line check (or to be signed off for OE) after receiving fifty (50) hours of OE and that Pilot has flown with only one (1) Check Airman during OE, the Company shall assign a second Check Airman to continue the OE.
	11.E.4.c Sixty-Hour Rule

If a Pilot is not ready for his line check (or to be signed off for OE) after receiving a total of sixty (60) hours of OE, the Company shall decide whether the Pilot will receive additional OE.
	11.E.4.c.i For a Captain trainee: At the completion of at least sixty (60) hours of OE, if the Pilot is not ready for his line check and the Company has determined he shall not receive any more OE, he shall have failed OE. The Pilot shall return to First Officer and he shall not be awarded a Captain Position with an Effective Date within eight (8) months from the date of his last Captain trainee OE event (and the Company shall have the option to give the Pilot an evaluation flight prior to awarding the Captain Position).
	11.E.4.c.ii For an FO trainee: at the completion of at least sixty (60) hours of OE, if the Pilot is not ready to be signed off for OE, he shall have failed OE and the Company may determine whether his employment will be continued. This decision must be explained in writing with copies to the Pilot and the Association.


	11.E.5 Recurrent Simulator Training

The following standards applicable to Captains and First Officers are in reference to one (1) individual recurrent training event (e.g., one (1) PC or PT event).
	11.E.5.a Captain Recurrent Simulator Training (applicable to Captains other than Probationary Pilots).
	11.E.5.a.i First Failure
	11.E.5.a.i.a Following the first failure of a PC/PT, a Captain shall receive additional training specific to the deficiency. The additional training shall consist of at least one (1) simulator period (the Pilot may waive this in writing) but not to exceed two (2) simulator periods.
	11.E.5.a.i.b The Captain shall then be given a second PC/PT event.

	11.E.5.a.ii Second Failure

If a Captain fails the second PC/PT, he shall elect one (1) of the following two (2) options:
	11.E.5.a.ii.a Third PC/PT Option. He may elect to receive at least one (1) additional simulator period and a third PC/PT. If his third PC/PT is not satisfactory, his retention in the service of the Company will be at Company discretion subject to the provisions of Section 19; or
	11.E.5.a.ii.b First Officer Option. He may elect to move to First Officer in the aircraft in which he was qualified as a Captain and shall receive at least two (2) simulator training periods, and a First Officer PC before flying as a First Officer. At the Pilot’s option, the Pilot shall receive one (1) FTD period prior to the training simulator.
	11.E.5.a.ii.b.I If the Pilot’s First Officer PC is satisfactory, he shall not be awarded a Captain Position with an Effective Date within eight (8) months from the date of his most recent failure.
	11.E.5.a.ii.b.II If the Pilot’s First Officer PC is not satisfactory, he shall receive additional training (the Pilot may waive this in writing) to include at least one (1) simulator period, but not to exceed two (2) simulator periods, and another PC/PT. If the second PC/PT is satisfactory, the Pilot shall not be awarded a Captain Position with an Effective Date within two (2) years from the date of his most recent failure.
	11.E.5.a.ii.b.III If his second First Officer PC/PT training is not satisfactory, his retention in the service of the Company will be at Company discretion subject to the provisions of Section 19.



	11.E.5.b First Officer Recurrent Simulator Training (applicable to First Officers other than Probationary Pilots)
	11.E.5.b.i First PC/PT Attempt
	11.E.5.b.i.a Following the first failure of a PC/PT, a First Officer shall receive additional training (the Pilot may waive this in writing) specific to the deficiency. The additional training shall consist of at least one (1) simulator period but not to exceed two (2) simulator periods.
	11.E.5.b.i.b The First Officer shall then be given a second PC/PT.

	11.E.5.b.ii Second PC/PT Attempt
	11.E.5.b.ii.a If the second First Officer PC/PT is not satisfactory, the First Officer shall receive additional training (the First Officer may waive this in writing) specific to the deficiency. The additional training shall consist of at least one (1) simulator period but not to exceed two (2) simulator periods.
	11.E.5.b.ii.b The First Officer shall then be given a third PC/PT.

	11.E.5.b.iii Third PC/PT Attempt
	11.E.5.b.iii.a If the third First Officer PC/PT is satisfactory, the Pilot shall be restricted from being awarded a Captain Position with an Effective Date within eight (8) months from the date of his most recent failure (and the Company shall have the option to give the Pilot an evaluation flight prior to awarding the Captain Position).
	11.E.5.b.iii.b If the third First Officer PC/PT is not satisfactory, his retention in the service of the Company will be at Company discretion subject to the provisions of Section 19.




	11.F RECURRENT LINE CHECKS
	11.F.1 If a Pilot fails a line check, he shall receive additional training specific to the deficiency and an associated second line check.
	11.F.2 If the Pilot fails the second line check, he shall receive additional training specific to the deficiency and shall be subject to receiving a LOFT event and subsequent line check.
	11.F.3 If the Pilot fails the LOFT or third line check, he shall move to First Officer in the aircraft in which he was qualified as a Captain and shall receive at least two (2) simulator training periods, and a First Officer PC before flying as a First Officer. At the Pilot’s option, the Pilot shall receive one (1) FTD period prior to the training simulator.
	11.F.3.a If the Pilot’s First Officer PC is satisfactory, he shall not be awarded a Captain Position with an Effective Date within eight (8) months from the date of his most recent failure.
	11.F.3.b If the Pilot’s First Officer PC is not satisfactory, he shall receive additional training (the Pilot may waive this in writing) to include at least one (1) simulator period but not to exceed two (2) simulator periods, and another PC/PT. If the second PC/PT is satisfactory, the Pilot shall not be awarded a Captain Position with an Effective Date within eighteen (18) months from the date of his most recent failure.
	11.F.3.c If his second First Officer PC/PT training is not satisfactory, his retention in the service of the Company will be at Company discretion subject to the provisions of Section 19.



	12 HOURS OF SERVICE
	12.A  GENERAL
	12.A.1 In any case in which the Agreement and the FAR provisions differ, the more restrictive of the provisions will be applied.
	12.A.2 All of the provisions included in this Section apply to all Pilots, regardless of the type of line the Pilot holds, unless the provision states otherwise.

	12.B REPORT ON/OFF TIMES
	12.B.1 The following shall be used to determine Report Time:
	12.B.1.a Not less than sixty (60) minutes prior to departure in Domicile.
	12.B.1.b Not less than forty-five (45) minutes prior to departure away from Domicile.
	12.B.1.c May be reduced at the discretion of the Captain and SOC, but at no time shall the legal Rest Period be less than that required by the FARs.

	12.B.2 The following shall be used to determine release time:
	12.B.2.a For domestic flights, not less than fifteen (15) minutes after Block In.
	12.B.2.b For international flights, not less than thirty (30) minutes after Block In.
	12.B.2.c When a Pilot is requested to perform ground duties (including drug and/or alcohol testing), release from duty shall be delayed until such duty is completed.

	12.B.3 The above referenced minimum Report Times shall apply to Deadhead transportation, including ground transportation, not local in nature (i.e. limo).
	12.B.4 The above referenced minimum Report Times shall apply to Pilots who are Reassigned.
	12.B.5 In no case will a Pilot be required to check in prior to the start of any work assignment.

	12.C A Pilot is on duty from Report Time to release time. A Reserve Pilot is also considered on duty during his RDP or until released from an assignment.
	12.D Duty Periods shall be limited in accordance with the following:
	12.D.1 A Pilot shall not be scheduled to be on duty for more than fourteen (14) hours, except:
	12.D.1.a If any portion of a Duty Period is scheduled to occur between 0059-0430 LT, the Duty Period will not:
	12.D.1.a.i Be scheduled for greater than 10:30 hours;
	12.D.1.a.ii Actually exceed twelve (12) hours, unless the Pilot agrees otherwise;
	12.D.1.a.iii Be scheduled to include more than two (2) legs;
	12.D.1.a.iv Have a scheduled ground time of greater than one hundred twenty (120) minutes.

Example 1: A Pilot is scheduled to complete a Duty Period at 2300, but due to weather, the Pilot is not released until 0100, and the Pilot’s Duty Period exceeds 12 hours. Since the Pilot was not originally scheduled to operate between 0059 and 0430, there is no violation.

	12.D.1.b The Duty limitations set out in Paragraphs D.1.a.i. through D.1.a.iv., above, apply to each Duty Period within a Sequence. The time a Reserve Pilot spends in a Reserve Availability Period (“RAP”) without performing any other duty will not count towards these limitations.

	12.D.2 If the Company schedules a Pilot to Deadhead on a leg(s) that he had been scheduled to operate as part of his original Sequence, it is not considered a schedule change for the purpose of determining whether a Pilot has been scheduled to exceed either the fourteen (14) hour duty limitation or the ten and one-half (10.5) duty limitation referenced in Paragraph D.1., above. All other modifications to a Pilot’s schedule must comply with the scheduled fourteen (14) hour or ten and one-half (10.5) hour limitation, as applicable.
	12.D.3 Sequences shall be constructed so that if a Pilot is on duty through 0400 LT, the Pilot shall be released for legal rest at the termination of such flight.
	12.D.4 If a Pilot is projected prior to Block Out to exceed sixteen (16) hours of actual duty (including time spent in an RDP), he will be released to rest in lieu of operating or Deadheading on the leg that will cause the Pilot to exceed sixteen (16) hours of duty, unless the Pilot agrees to Deadhead.
	12.D.5 In accordance with 12.D.2, above, a Pilot who Deadheads on the same segment(s) he was originally scheduled to operate will not be required to exceed the FAR 117 Table B limitations, including the scheduled time for the Deadhead segment(s). In addition, the Deadhead segment(s) will count as a leg for the purpose of calculating the Table B limitations. 

Example: A Pilot is scheduled to operate three (3) flight segments, and reports at 0700 LDT. The Pilot’s maximum FDP pursuant to Table B is 13 hours. If the Pilot’s third segment is changed to a Deadhead, the Pilot remains subject to a thirteen (13) hour Duty Period limitation.
	12.D.6 In some cases, due to the integration of crew scheduling systems and other airline software systems, the Electronic Bid System may not accurately reflect the standard minimum ground time at the time of notification. In such a case, the minimum ground time must be projected manually. When manually projecting a Pilot’s Duty Period for the purposes of Reserve assignment or Reassignment, the Company shall use a minimum of thirty (30) minutes of ground time between all flights and/or scheduled ground transportation not local in nature (i.e. limo) within the Duty Period, unless the Monthly Bid Package reflects a scheduled ground time of less than thirty (30) minutes between the leg(s) being assigned, in which case the scheduled ground time as reflected in the Monthly Bid Package will be used. A Pilot may waive this provision and accept a further reduced ground time at his discretion.

	12.E DAYS OFF
	12.E.1  
	12.E.1.a A minimum of twelve (12) Days Off shall be scheduled in every Regular, SDT/CDO, Long Call Reserve Line, FDO Reserve Line, 3x6 Line in a 30-day Monthly Bid Period (except that in a 31-day Monthly Bid Period a 3x6 Line will receive a minimum of thirteen (13) Days Off) and Relief line of flying. A Pilot who has been assigned to Recurrent Training on his Days Off will not receive fewer than the minimum number of Days Off as specified by this Subparagraph.
	12.E.1.b Short Call Reserve lines will be built with no more than eighteen (18) RDPs in a 30-day Monthly Bid Period and no more than nineteen (19) RDPs in a 31-day Monthly Bid Period.

	12.E.2 A Regular, Relief, and Reserve Lineholder (except for an FDO Reserve) must be scheduled for at least one (1) Day Off during any seven (7) day period, except as provided in Section 11. A Pilot may choose to waive this provision.

	12.F REST
	12.F.1 No Pilot shall be scheduled to receive less than ten (10) hours of rest at outstations and no less then eleven (11) hours of rest in domicile unless the Association and the Company mutually agree to create an exception to this provision in writing (email is acceptable). Actual rest shall not be less than ten (10) hours. A Pilot may waive this provision in circumstances that would not result in an FAR 117 violation.
	12.F.2 No Pilot shall be scheduled to receive less than a thirty-one (31) hour Rest Period in any consecutive one hundred sixty-eight (168) hour period prior to the start of any Flight Duty Period (as defined by FAR 117) or Reserve Duty Period. Actual rest may be less than thirty-one (31) hours but not less than thirty (30) hours.
	12.F.3 A Reserve Pilot who is requesting to Add a Sequence in accordance with Section 25.R.6., Section 25.T.7., or 25.X.4., will be eligible to add such Sequence provided he is scheduled to receive at least a thirty-one (31) hour Rest Period in any one hundred sixty-eight (168) hour period taking into account the applicable latest possible release time in accordance with Section 25.T.3. for Short Call Reserve Pilots, and midnight for Long Call Reserve Pilots.


	13 LEAVES OF ABSENCE
	13.A GENERAL
	13.A.1 A Pilot shall provide notice to the Chief Pilot’s office of his projected start (whenever possible) and return date from a Leave of Absence as far in advance as possible.
	13.A.2 A Pilot on a Leave of Absence, other than a Medical Leave of Absence, with a return date after the last projected start date for training shall not be awarded a Vacancy unless the Pilot, prior to the Vacancy or Realignment bid close, modifies the Leave of Absence in accordance with this Section to accommodate a potential training date. A Pilot on a Medical Leave of Absence or who otherwise requires a return to work certification will be awarded a Vacancy only if such certification provides that the Pilot is able to return in advance of the last projected start date for training.
	13.A.3 A Pilot on a Leave of Absence shall not be allowed to convert his Leave of Absence to another type of leave without the permission of the Chief Pilot’s office unless otherwise allowed under the provisions of this Section or federal law.
	13.A.4 A Pilot on a Leave of Absence may not perform duties for the Company except by mutual agreement between the Pilot and the Company.
	13.A.5 A Pilot with a vacation period during a Leave of Absence shall have the option to be paid for the entire vacation or re-bid the entire vacation from Open Vacation Periods. This applies to all Leaves of Absence, including those that do not otherwise allow pay from vacation.
	13.A.6 Unless otherwise specified in this Agreement, a Pilot returning from a Leave of Absence shall return to the Position he held prior to the Leave of Absence. However, if he would have otherwise been subject to a Displacement pursuant to Section 24 had he not been on a Leave of Absence, that Displacement shall be effective immediately upon return.

	13.B ASSOCIATION LEAVE OF ABSENCE
	13.B.1 Upon written request by the ALPA MEC Chairman to the Vice President of Flight Operations and Company approval, ALPA Representatives on Association business shall be granted an unpaid Association Leave of Absence. If an Association Leave of Absence is granted, the Company and the Association shall agree in writing to the terms of the leave to include, but not be limited to, a scheduled return date, pay during and before requalification if necessary, early return and/or recall from leave, etc.
	13.B.2 A Pilot on Association business who is either being paid by the Company (e.g., FOQA, JWPG, etc.) or who is receiving Pay Credit from ALPA for flight pay loss will be treated as an active Pilots in all respects. To the extent possible, once PBS is implemented, ALPA Known Absences will be communicated to the Company at least two (2) Days before the Monthly Bid opens, except that leave that becomes known prior to the close of the monthly bid will also loaded into Navblue as a Known Absence. In addition, A Pilot shall be allowed to drop Sequences in accordance with Sections 25.M.4. and 25.O.3.c. by using the online Drop Form.
	13.B.3 The Company will not charge the Association for the first two thousand one hundred (2,100) hours of Pay Credit in any Calendar Year (in addition to the Company-paid leave provided in Section AB.14.). Pay Credit over and above the two thousand one hundred (2,100) hours shall be charged at that individual’s Hourly Rate for the Pay Credit dropped or Known Absence Pay Credit applied. In addition, any Pay Credit dropped or Known Absence Pay Credit applied for a Pilot to meet with the Company, or for a Pilot to work on project(s) initiated by the Company, shall not be charged to the Association.
	13.B.4 A Pilot who is projected to be on ALPA Leave for the entire Monthly Bid Period will not be eligible to bid for a schedule but will not be considered a No-Bid Pilot as defined by Section 2.AW. If a Pilot on ALPA leave for the entire Monthly Bid Period has a meeting(s) with the Company, or is working on a project(s) initiated by the Company, then the Company will be charged five and one-half (5.5) hours for each Day.
	13.B.5 A Pilot who will be on ALPA leave for an entire Monthly Bid Period to work on FOQA, ASAP, or other safety programs designated by the Company will be required to be available to the Company for fifteen (15) Days and receive eighty-two and one-half (82.5) hours of Pay Credit, unless otherwise provided for in the associated LOA. However, such Pilots may also take leave for less than a full Monthly Bid Period and, in that case, will be credited with five and one-half (5.5) credit hours per Day
	13.B.6 Other than the MEC Chairman, the MEC Vice Chairman and up to three (3) members of the Negotiating Committee during section 6 negotiations, the Company may limit the number of Pilots on ALPA leave for the entire Monthly Bid Period based on staffing requirements.
	13.B.7 The value of an ALPA Day will equal five and one-half (5.5) hours of Pay Credit per Day. A Pilot who is required to travel in conjunction with ALPA duties and requests a travel Day(s) will receive Pay Credits equal to (2.75) for each travel Day taken.
	13.B.8 Association Leaves of Absense
	13.B.8.a Upon written request by the ALPA MEC Chairman to the Vice President of Flight Operations and Company approval, a Pilot who holds a position at ALPA National shall be granted an unpaid Association Leave of Absence. If an Association Leave of Absence is granted, the Company and the Association shall agree in writing to the terms of the leave to include, but not be limited to, a scheduled return date, pay during and before requalification if necessary, early return and/or recall from leave, etc.
	13.B.8.a.i Longevity: shall accrue for the duration of the leave.
	13.B.8.a.ii Sick Leave accrual: for the first two (2) years of the leave.
	13.B.8.a.iii Sick Leave retention: for the duration of the leave.
	13.B.8.a.iv Vacation accrual: only for the first thirty (30) days of the leave.
	13.B.8.a.v Vacation retention: for the duration of the leave.
	13.B.8.a.vi Group health insurance: if the Pilot wants to continue Group health insurance coverage, the Pilot shall pay the employee and employer contribution to the health insurance plan.
	13.B.8.a.vii Pass Benefits: the Pilot retains the same pass benefits as an active Pilot.
	13.B.8.a.viii The Pilot does not have the option to be paid from accrued sick leave.
	13.B.8.a.ix The Pilot does not have the option to be paid from Accrued Vacation or Earned Vacation.



	13.C BEREAVEMENT LEAVE OF ABSENCE
	13.C.1 The Company shall grant four (4) consecutive Calendar Days of Bereavement Leave of Absence with pay for the purpose of attending the funeral of a member of the immediate family. Members of the immediate family include the Pilot’s:
	13.C.1.a Domestic partner.
	13.C.1.b Grandchildren; and
	13.C.1.c Grandparents;
	13.C.1.d Sister-in-law/brother-in-law;
	13.C.1.e Daughter-in-law/son-in-law;
	13.C.1.f Mother-in-law/father-in-law;
	13.C.1.g Siblings;
	13.C.1.h Children;
	13.C.1.i Spouse;
	13.C.1.j Stepbrother/stepsister;
	13.C.1.k Stepchildren (including stepchildren of a domestic partner);
	13.C.1.l Stepparents;
	13.C.1.m Mother and father;

	13.C.2 At the sole discretion of the Chief Pilot, Bereavement Leave may be extended past four (4) consecutive Calendar Days to a maximum of seven (7) consecutive Calendar Days and/or may be granted in extraordinary circumstances for persons other than the Pilot’s immediate family.
	13.C.3 Longevity: shall accrue for the duration of the leave.
	13.C.4 Sick Leave accrual: shall accrue for the duration of the leave.
	13.C.5 Sick Leave retention: for the duration of the leave.
	13.C.6 Vacation accrual: shall accrue for the duration of the leave.
	13.C.7 Vacation retention: for the duration of the leave.
	13.C.8 Group health insurance: The Pilot shall pay the employee contribution, and the Company shall pay the employer contribution to the health insurance plan for the duration of the leave.
	13.C.9 Pass Benefits: the Pilot retains the same pass benefits as an active Pilot.
	13.C.10 The Pilot does not have the option to be paid from accrued sick leave.
	13.C.11 If the leave is extended beyond the four (4) consecutive Calendar Days, such additional days shall be unpaid unless the Pilot opts to be paid from Accrued or Earned Vacation.

	13.D COMPANY-OFFERED LEAVE OF ABSENCE (“COLA”)
	13.D.1 Unpaid leaves of absence may be offered to Pilots at the discretion of the Company and shall generally be offered in increments of single Monthly Bid Periods. Pilots shall submit their requests for a COLA in writing to Crew Planning prior to the deadline that shall be specified in the COLA bid. These unpaid leaves will be granted in seniority order and shall be posted online no later than the close of the next business day.
	13.D.2 A Pilot that is in their Late Grace Month for any training shall be required to attend recurrent training during the leave and shall be paid for such training in accordance with Section 3.
	13.D.2.a Longevity: shall accrue for the duration of the leave.
	13.D.2.b Sick Leave accrual: for the duration of the leave.
	13.D.2.c Sick Leave retention: for the duration of the leave.
	13.D.2.d Vacation accrual: for the duration of the leave.
	13.D.2.e Vacation retention: for the duration of the leave.
	13.D.2.f Group health insurance: the Pilot shall pay the employee contribution and the Company shall pay the employer contribution to the health insurance plan for the duration of the leave.

	13.D.3 Pass Benefits: the Pilot retains the same pass benefits as an active Pilot.
	13.D.4 The Pilot does not have the option to be paid from accrued sick leave.
	13.D.5 The Pilot does not have the option to be paid from Accrued or Earned Vacation.

	13.E EMERGENCY LEAVE OF ABSENCE
	13.E.1 The Company shall grant an Emergency Leave of Absence in cases of serious emergencies. Examples include, but are not limited to, fires, floods, etc. affecting a Pilot’s household, or a serious accident or incident involving a Pilot’s family member. The Company shall retain the authority to limit the number of such leaves granted during a given time period so as to avoid interruption to its operations. The Company shall retain the authority to approve or deny Emergency Leaves of Absence for FAA suspensions.
	13.E.2 Emergency Leaves of Absence shall be granted for periods of up to seven (7) consecutive Calendar Days. The Company, at its discretion, may grant longer periods of leave where appropriate.
	13.E.3 Longevity: shall accrue for the duration of the leave.
	13.E.4 Sick Leave accrual: only for the first thirty (30) days of the leave.
	13.E.5 Sick Leave retention: for the duration of the leave.
	13.E.6 Vacation accrual: only for the first thirty (30) days of the leave.
	13.E.7 Vacation retention: for the duration of the leave, except for any vacation used to pay for the leave.
	13.E.8 Group health insurance: the Pilot shall pay the employee contribution and the Company shall pay the employer contribution to the health insurance plan for the duration of the leave.
	13.E.9 Pass Benefits: Pilot retains the same pass benefits as an active Pilot.
	13.E.10 The Pilot does not have the option to be paid from accrued sick leave.
	13.E.11 This leave shall be unpaid unless the Pilot opts to be paid from Accrued or Earned Vacation.

	13.F FAMILY AND MEDICAL LEAVE OF ABSENCE (“FMLA”)
	13.F.1 A Pilot may request, and the Company shall grant, a family leave of absence in accordance with the Family and Medical Leave Act of 1993.
	13.F.2 Longevity: shall accrue for the duration of the leave.
	13.F.3 Sick Leave accrual: only for the portion of the leave that is paid by the Company.
	13.F.4 Sick Leave retention: for the duration of the leave.
	13.F.5 Vacation accrual: only for the portion of the leave that is paid by the Company.
	13.F.6 Vacation retention: for the duration of the leave.
	13.F.7 Group health insurance: the Pilot shall pay the employee contribution and the Company shall pay the employer contribution to the health insurance plan for the duration of the leave.
	13.F.8 Pass Benefits: Pilot retains the same pass benefits as an active Pilot.
	13.F.9 The Pilot has the option to be paid from accrued sick leave.
	13.F.10 The Pilot has the option to be paid from Accrued or Earned Vacation.
	13.F.11 Return to work:
	13.F.11.a Prior to returning to work from FMLA for a Pilot’s own illness or injury, the Company may require a Pilot to first present a reasonably sufficient report from the Pilot’s healthcare provider certifying the Pilot’s fitness to return to work.
	13.F.11.b For monthly bid purposes, a Pilot shall be eligible to bid in accordance with Section 25.F. In order to determine eligibility to bid after a Family Medical Leave for the purpose of the Pilot’s own illness or injury, the Company may require a doctors’s certification from the Pilot’s healthcare provider certifying the Pilot’s probable return to work date.


	13.G JURY DUTY/WITNESS LEAVE OF ABSENCE
	13.G.1 Pilots shall be paid in accordance with Section 3 for any assignments dropped when required to sit on jury duty or when required to serve as a witness in specific cases listed below. The Pilot will remit to the Company any compensation received for the jury duty.
	13.G.2 Witness duty shall be pay protected when appearance is at the request of the Company or when such appearance, in response to a subpoena, is directly related to Company business or as a witness in litigation brought by the federal, state, or local government, provided such litigation is not brought by or on behalf of the Pilot.
	13.G.3 The Pilot shall be removed from the least amount of flying possible in order for the Pilot to actually serve on a jury or as a witness in accordance with this Section. If a Pilot is given a notice regarding multiple-day jury or witness duty, the Pilot shall notify Crew Scheduling if he is released from jury/witness duty earlier than expected and shall return to work in accordance with Section 14.D. However, the Pilot shall be pay credited for the greater of the Pay Credit dropped or the Pay Credit earned.
	13.G.4 Longevity: shall accrue for the duration of the leave.
	13.G.5 Sick Leave accrual: for the duration of the leave.
	13.G.6 Sick Leave retention: for the duration of the leave.
	13.G.7 Vacation accrual: for the duration of the leave.
	13.G.8 Vacation retention: for the duration of the leave.
	13.G.9 Group health insurance: the Pilot shall pay the employee contribution and the Company shall pay the employer contribution to the health insurance plan for the duration of the leave.
	13.G.10 Pass Benefits: Pilot retains the same pass benefits as an active Pilot.
	13.G.11 The Pilot does not have the option to be paid from accrued sick leave.
	13.G.12 The Pilot does not have the option to be paid from Accrued or Earned Vacation.

	13.H MATERNITY LEAVE OF ABSENCE
	13.H.1 A Pilot will notify her Chief Pilot that she is pregnant when she enters her thirteenth (13th) week of pregnancy or within two (2) weeks of learning of her pregnancy, whichever occurs later, and will also advise the Chief Pilot of the expected due date.
	13.H.2 Upon determination by a pregnant Pilot’s physician that she is no longer able to fly, the Pilot will request a Medical Leave of Absence, which will run concurrently with FMLA, if FMLA is available.
	13.H.3 Maternity Leave shall be granted until the pregnancy ends, and thereafter for a period not to exceed one hundred eighty (180) days after the duration of the pregnancy. This may be extended by the Company for extraordinary circumstances.
	13.H.4 Maternity Leave shall be used concurrently with FMLA.
	13.H.5 Longevity: shall accrue for the duration of the leave.
	13.H.6 Sick Leave accrual: only for the portion of the leave that is paid by the Company.
	13.H.7 Sick Leave retention: for the duration of the leave.
	13.H.8 Vacation accrual: only for the portion of the leave that is paid by the Company.
	13.H.9 Vacation retention: for the duration of the leave.
	13.H.10 Group health insurance: for the portion of the leave that is paid, if any, the Pilot shall pay the employee contribution, and the Company shall pay the employer contribution to the health insurance plan. Thereafter, the Pilot may continue coverage by paying both the employee and employer contribution.
	13.H.11 Pass Benefits: Pilot retains the same pass benefits as an active Pilot.
	13.H.12 The Pilot has the option to be paid from accrued sick leave.
	13.H.13 The Pilot has the option to be paid from Accrued or Earned Vacation.
	13.H.14 Return to work:
	13.H.14.a When a Pilot is no longer pregnant, she shall notify the Chief Pilot’s office, in writing, within fourteen (14) days. This written notification shall include her expected date of return to work. If a Pilot is unable to return to Active Service within one hundred eighty (180) days after the pregnancy ends because of a certified medical incapacitation, she shall be entitled to receive a Medical Leave of Absence under the provisions of this Section
	13.H.14.b For monthly bid purposes, a Pilot shall be eligible to bid in accordance with Section 25.
	13.H.14.c When a Pilot returns from a Maternity Leave and requires training, the Pilot shall be paid in accordance with the following:
	13.H.14.c.i Starting with the day the Pilot begins training, she shall be paid in accordance with Section 3.
	13.H.14.c.ii If the Pilot does not begin training within forty-five (45) days of her return from leave, beginning on the forty-sixth (46th) day, the Pilot shall be paid an amount equal to seventy-five (75) Pay Credits per month at the Pilot’s rate. This amount shall be prorated per day based on a thirty (30) day month.


	13.H.15 The Company will comply with all federal and state laws regarding parental leave and/or any related requests for accommodation.

	13.I MEDICAL LEAVE OF ABSENCE
	13.I.1 A Pilot who is unable to fly due to illness or injury and does not qualify for FMLA (or has exhausted FMLA) shall be granted a Medical Leave of Absence by the Company.
	13.I.2 The Company may require a Pilot who requests a Medical Leave of Absence to first present a reasonably sufficient report from the Pilot’s healthcare provider certifying the Pilot’s need for Medical Leave.
	13.I.3 A Medical Leave of Absence shall not exceed a total continuous period of ten (10) years. Upon the expiration of the ten (10) years, the Pilot shall be removed from the Seniority List.
	13.I.4 Longevity: shall accrue for the duration of the leave.
	13.I.5 Sick Leave accrual: only for the portion of the leave that is paid by the Company.
	13.I.6 Sick Leave retention: for the duration of the leave.
	13.I.7 Vacation accrual: only for the portion of the leave that is paid by the Company.
	13.I.8 Vacation retention: for the duration of the leave.
	13.I.9 Group health insurance: for the portion of the leave that is paid from the Pilot’s sick and/or vacation bank, if any, the Pilot shall pay the employee contribution, and the Company shall pay the employer contribution to the health insurance plan. Thereafter, the Pilot may continue coverage by paying both the employee and employer contribution.
	13.I.10 Pass Benefits: the Pilot retains the same pass benefits as an active Pilot.
	13.I.11 The Pilot must use any accrued sick leave to bridge the waiting period until the start of his Long-Term Disability benefit.
	13.I.12 The Pilot has the option to be paid from Accrued or Earned Vacation.
	13.I.13 Prior to returning to work from a Medical Leave of Absence, the Company may require a Pilot to first present a reasonably sufficient report from the Pilot’s health care provider certifying the Pilot’s fitness to return to work.
	13.I.14 A Pilot on a Medical Leave of Absence may, at the Company’s option, be employed by the Company in a capacity other than as a Pilot. In his capacity other than as a Pilot, he shall not be covered by the terms of this Agreement and shall be subject to the terms of employment for that other position.
	13.I.15 Return to work:
	13.I.15.a For monthly bid purposes, a Pilot shall be eligible to bid in accordance with Section 25.F. In order to determine eligibility to bid after a Medical Leave for the Purpose of the Pilot’s own illness or injury, the Company may require a doctor’s certification from the Pilot’s healthcare provider certifying the Pilot’s probable return to work.
	13.I.15.b When a Pilot returns from a Medical Leave and requires training, the Pilot shall be paid in accordance with the following:
	13.I.15.b.i Starting with the day the Pilot begins training, he shall be paid in accordance with Sections 3.N. and 4.A.
	13.I.15.b.ii If the Pilot does not begin training within forty-five (45) days of his return from leave, beginning on the forty-sixth (46th) day, the Pilot shall be paid an amount equal to seventy-five (75) Pay Credits per month at the Pilot’s rate. This amount shall be prorated per day based on a thirty (30) day month.



	13.J MILITARY LEAVE OF ABSENCE
	13.J.1 The Company shall provide leaves for military service in accordance with applicable law.
	13.J.2 A Pilot shall be granted Military Leave without pay. The Pilot shall notify the Company of the date(s) of the anticipated leave as soon as known to the Pilot. Whenever possible, such notice shall be in writing to the Chief Pilot’s office and shall include a copy of the relevant military orders directing the military duty. In the event of a verbal request, the individual Reserve/Guard member shall bear the responsibility for any confusion.
	13.J.3 Longevity: shall accrue for the duration of the leave.
	13.J.4 Sick Leave accrual: only for the first twelve (12) weeks of leave.
	13.J.5 Sick Leave retention: for the duration of the leave.
	13.J.6 Vacation accrual: only for the first twelve (12) weeks of leave.
	13.J.7 Vacation retention: for the duration of the leave.
	13.J.8 Group health insurance: for the first six (6) months of leave the Pilot shall pay the employee contribution, and the Company shall pay the employer contribution to the health insurance plan. Thereafter, the Pilot may continue coverage by paying both the employee and employer contribution.
	13.J.9 Pass Benefits: Pilot retains the same pass benefits as an active Pilot.
	13.J.10 A Pilot on Military Leave may use Accrued or Earned Vacation for pay in accordance with the following formula rounded to the nearest whole day: 7/5 x Scheduled work days taken for Military Leave = vacation charged. For example: A Pilot on Military Leave for five (5) scheduled workdays may, at their option, be charged seven (7) vacation days for pay.
	13.J.11 The Pilot does not have the option to be paid from accrued sick leave.
	13.J.12 Return to work and eligibility for Vacancies or Displacements that occurred during the leave shall be subject to federal law.

	13.K PERSONAL LEAVE OF ABSENCE
	13.K.1 A Pilot, upon written consent of the Chief Pilot, may be granted an unpaid Personal Leave of Absence. If a Personal Leave of Absence is granted, the Company and the Pilot shall agree in writing to the terms of the leave to include, but not be limited to, a scheduled return date, pay during and before requalification if necessary, early return and/or recall from leave, etc. A Pilot on a Personal Leave of Absence shall be allowed to modify the leave to take advantage of the provisions of Paragraph A.2., above.
	13.K.2 Longevity: shall accrue for the duration of the leave.
	13.K.3 Sick Leave accrual: only for the first thirty (30) days of the leave.
	13.K.4 Sick Leave retention: for the duration of the leave.
	13.K.5 Vacation accrual: only for the first thirty (30) days of the leave.
	13.K.6 Vacation retention: for the duration of the leave.
	13.K.7 Group health insurance: if the Pilot wants to continue Group health insurance coverage, the Pilot shall pay the employee and employer contribution to the health insurance plan.
	13.K.8 Pass Benefits: with Chief Pilot approval.
	13.K.9 The Pilot does not have the option to be paid from accrued sick leave.
	13.K.10 The Pilot does not have the option to be paid from Accrued or Earned Vacation.

	13.L VOLUNTARY LONG-TERM LEAVE OF ABSENCE (“VLOA”)
	13.L.1 Unpaid VLOAs may be offered by the Company to active Pilots with the goal of reducing necessary furloughs.
	13.L.2 The length of the VLOA, number of VLOAs to be awarded in each Position, and minimum longevity to be eligible for the VLOA shall be determined by the Company.
	13.L.3 VLOA Posting
	13.L.3.a VLOAs shall be posted electronically and sent to the ALPA MEC Chairman not less than ten (10) days prior to closing.
	13.L.3.b The Company will specify the method(s) that Pilots may use to submit a bid to be considered for an offered VLOA in each specific VLOA bid posting.

	13.L.4 VLOA Closing
	13.L.4.a VLOAs shall be awarded by Position in seniority order.
	13.L.4.b The results of each VLOA award shall be posted electronically no later than twenty-four (24) hours after the VLOA bid closes.
	13.L.4.c Once awarded, the Pilot may not withdraw from the VLOA unless the number of Pilots who bid for a particular VLOA is greater than the number of VLOAs offered and one of the Pilots who was not originally awarded a particular VLOA accepts the VLOA in place of the original awardee, and does so prior to the date on which the expected bid list is generated for the following Monthly Bid Period.

	13.L.5 Protest Period

A Pilot shall have seventy-two (72) hours from the close of the VLOA bid to protest the VLOA bid award.
	13.L.6 Benefits During VLOA
	13.L.6.a Longevity: shall accrue for the duration of the leave.
	13.L.6.b Sick Leave accrual: does not accrue.
	13.L.6.c Sick Leave retention: for the duration of the leave.
	13.L.6.d Vacation accrual: does not accrue.
	13.L.6.e Vacation retention: for the duration of the leave.
	13.L.6.f Group health insurance (limited to medical, dental, and vision): for the first six (6) months of VLOA, the Pilot shall pay the employee contribution (in the same amount paid by an active employee with the same coverage) and the Company shall pay the employer contribution to the health insurance plan. Thereafter, for up to a maximum additional period of 18 months, the Pilot may elect to continue coverage by paying both the employee and employer contribution. In order for the Pilot to receive group health insurance coverage on a VLOA, the Company may require automatic deduction from the employee’s bank account of the employee’s applicable payment amount(s) and payment of a reasonable administrative fee, not to exceed $10.00, required for the Company to establish and maintain the automatic account deduction.
	13.L.6.g Pass Benefits remain in place, except that pass privileges on other airlines (OAL) will be subject to any restrictions applicable to inactive employees under the respective reciprocal agreements between Frontier and OAL.
	13.L.6.h The Pilot does not have the option to be paid from accrued sick leave.
	13.L.6.i The Pilot does not have the option to be paid from Accrued or Earned Vacation.

	13.L.7 VLOA Period
	13.L.7.a Offered VLOAs shall specify an initial duration for the VLOA (“VLOA Period”) (e.g., one (1) year, eighteen (18) months, five (5) years, etc.).
	13.L.7.b During the awarded VLOA Period:
	13.L.7.b.i The Pilot may return from the VLOA when the Company posts a Vacancy or Realignment Notice that includes more vacancies than reductions.
	13.L.7.b.ii The Pilot may not be forced to return from the VLOA prior to the expiration of the VLOA period.

	13.L.7.c After the specified VLOA Period:
	13.L.7.c.i The Pilot may return from the VLOA when the Company posts a Vacancy or Realignment Notice that includes more vacancies than reductions.
	13.L.7.c.ii The Company may require a Pilot to return from the VLOA as further specified in Paragraph L.8., below, or the Pilot may resign; and
	13.L.7.c.iii The VLOA Period will be extended automatically for a period of six (6) months if at the time the VLOA Period expires the Company cannot provide the Pilot with a date-certain for the Pilot’s return from VLOA. During a VLOA Period extension the Pilot may not be required to return from the VLOA.


	13.L.8 Return from VLOA
	13.L.8.a The Pilot’s ability to return from a VLOA, during or after the VLOA Period, is subject to the Company’s staffing needs.
	13.L.8.b Voluntary return from VLOA:
	13.L.8.b.i Vacancies shall be awarded in accordance with Section 24.
	13.L.8.b.ii In order to return from VLOA (whether during or after the VLOA Period), a Pilot will advise the Chief Pilot of his intention to return and he will update his Master Bid Form.

	13.L.8.c Required Return from VLOA:

After all Pilots have been recalled from furlough in accordance with Section 23, the Company may recall Pilots from any VLOA whose VLOA Period (or an extension of the VLOA Period as specified in Paragraph L.7.c.iii., above) has expired. Pilots shall be involuntarily recalled from VLOA (after voluntary recall through the Section 24 Vacancy award process has been completed) in inverse order of seniority. A recall notice shall be sent via certified mail to their last known address and to the Association. The Company must receive, within ten (10) business days of the recall notice date, the Pilot’s written notice of intent to return to Active Service. The Company may extend the period of time for a return to Active Service. A notified Pilot must return to Active Service on the date indicated by the Company or be removed from the Seniority List.

	13.L.9 Pilots on VLOA shall be converted to furlough status if subject to furlough in accordance with Section 23.
	13.L.10 A Pilot on a VLOA is responsible for:
	13.L.10.a Providing the Company and the Association with current contact information; and
	13.L.10.b Monitoring online Section 24 postings in order to be able to submit a Master Bid for vacancies.



	14 SICK LEAVE
	14.A GENERAL
	14.A.1 Sick leave is a form of insurance that accrues in an account to protect the Pilot and his income in the event of an unexpected non-work-related illness, injury, accident or prolonged medical condition that prevents him from working.
See Appendix for details of grievance settlement
	14.A.1.a Sick leave may not be used for planned doctor, dentist, or preventative care appointments. However, sick leave may be used for an initial doctor or dentist appointment that is the result of an unexpected illness or injury. Scheduled follow-up visits may not be covered with sick leave.
	14.A.1.b Sick leave may be used to care for an immediate family member, including:

	14.A.2 The Company shall be responsible for maintaining an accurate record of sick leave credit and payments. If a Pilot has a reasonable belief that the Company’s sick leave credit bank and sick leave payments for the Pilot are inaccurate, and that belief is supported by documentation, upon written request to Pilot payroll, the Company shall audit the Pilot’s sick leave credit bank and payments. The Pilot shall supply the Company with all documentation supporting the audit request at the time of the written request. The Company will provide its findings in an itemized accounting to the Pilot within forty-five (45) days or as soon as practical. The accounting shall indicate the specific dates upon which sick leave was credited to and/or paid from the Pilot’s sick bank.
	14.A.3 A Pilot’s paycheck shall reflect an accurate updated accounting of sick leave. However, due to limitations in the current payroll system, sick leave balances on the pay stub issued on the 5th of the month may not accurately show sick makeup days. A Pilot shall remain able to view an accurate updated accounting of sick leave in Ultipro or a successor system.
	14.A.4 Nothing in this Agreement shall prevent the Company, at its discretion, from granting additional sick leave or assistance to any Pilot on an individual basis. This additional sick leave shall not constitute a precedent requiring sick leave or assistance in any other case.

	14.B SICK LEAVE ACCRUAL/CREDIT
	14.B.1 A Pilot shall accrue sick leave at the rate of one (1) day for each month of employment except as otherwise defined in Section 13.
	14.B.2 Sick leave shall be accrued and retained while on a Leave of Absence in accordance with Section 13.
	14.B.3 A Pilot’s sick leave bank shall not exceed one hundred twenty (120) days of sick leave.
	14.B.4 A Pilot may replenish their sick leave bank by picking up Open Time or time from the Premium Add Folder.
	14.B.4.a If a Pilot wishes to replenish their sick leave bank, they must do so within the next two (2) full Monthly Bid Periods of using such sick leave.
	14.B.4.b A Pilot may not accrue extra or additional sick leave by picking up Open Time.
	14.B.4.c When the Pilot picks up Open Time to replenish their bank, they must specify to Pilot payroll (via email to Pilotpay@flyfrontier.com or other mutually agreeable electronic means) the date(s) they were sick by the end of the Monthly Bid Period in which the Pilot added Pay Credit from either Open Time or the Premium Add Folder. If a Pilot is adding more than one (1) Sequence to make up the credit associated with a sick day, the Pilot must Add the Sequences in the same Monthly Bid Period.
	14.B.4.d Sick days must be flown back on a one-for-one credit hour basis. For purposes of this Paragraph, a Reserve Pilot who wishes to replenish his sick bank for a sick call that occurred on a Reserve Day must credit four (4) hours for each sick day used.
	14.B.4.e When a Pilot replenishes their sick bank by adding Pay Credit, any Pay Credit in excess of the value of the Duty Period for which the Pilot called in sick will be added to the Pilot’s monthly credit hours.
	14.B.4.f If Trip Rig is lost by a Pilot returning to work, he shall only be required to fly back the equivalent Pay Credit applied to his sick Days.

Example 1: A Pilot calls in sick for a 2-day, 2-Duty Period Sequence (with no trip rig) that totals 12 credit hours. The Pilot’s sick bank is reduced by 2 sick days. If the Pilot wants to fly back those 2 days, the Pilot must pick up 12 credit hours of Open Time or time from the Premium Add Folder.

Example 2: A Pilot calls in sick for a 4-day, 3-Duty Period Sequence (with no trip rig) worth 15 credit hours (with 5 hours of credit for each Duty Period). The Pilot’s sick bank is reduced by 3 sick days. If the Pilot wants to fly back one of the 3 days, the Pilot must pick up 5 credit hours of Open Time or time from the Premium Add Folder.

Example 3: A Pilot calls in sick for a 1-day, 1-Duty Period Sequence (with no trip rig) worth 6 credit hours. The Pilot’s sick bank is reduced by 1 sick day. If the Pilot wants to fly back that 1 day, the Pilot must pick up 6 credit hours of Open Time or time from the Premium Add Folder. If the Pilot picks up a 1-day trip worth 8 credit hours, the Pilot’s sick bank will be restored by 1 day, and the Pilot will receive the additional 2 credit hours as Pay Credit. If the Pilot has credited over 82 hours for the month, the additional 2 hours would be included in the Pilot’s Monthly Credit Override Pay calculation for the month.

Example 4: A Pilot calls in sick for a 4-day, 3-Duty Period Sequence worth 18 credit hours based on the trip rig. The Pilot’s sick bank is reduced by 3 sick days. If the Pilot wants to fly back 1 of the 3 days, the Pilot must pick up 6 hours of Open Time or time from the Premium Add Folder (18 hours divided by 3 duty periods).
	14.B.4.g A Pilot shall be charged for one (1) day of sick leave for each scheduled Duty Period missed. A scheduled Duty Period that is split by a sick call shall be charged in half day increments.
	14.B.4.h A Pilot may elect to use Accrued Vacation when their sick leave bank is exhausted.
	14.B.4.i A Pilot shall use accrued sick leave then Accrued Vacation before going on a Medical Leave of Absence.
	14.B.4.j A Pilot projected to be on extended sick leave for an entire Monthly Bid Period shall be charged fifteen (15) sick days for that Monthly Bid Period and shall not bid.
	14.B.4.k A Pilot scheduled for vacation while they are on sick leave for an entire Monthly Bid Period shall be allowed to bid for another available vacation period, or be charged sick days in accordance with the following formula rounded to the nearest whole number:

15 - (5/7 x Scheduled vacation days in that Monthly Bid Period) = Sick days charged

Example: A Pilot with 4 vacation days scheduled in a Monthly Bid Period shall be charged 12 days of sick leave when the Pilot is sick for that entire Monthly Bid Period. 15 - (5/7 x 4) = 12.


	14.C NOTIFICATION
	14.C.1 A Pilot must advise Crew Scheduling as soon as they are aware of an injury or illness that would make them unable to perform flight duties to allow the Company to contact another Pilot. If a Reserve Pilot waits until called out for a Reserve assignment to notify Crew Scheduling of such illness or injury, that Pilot may be called in for disciplinary counseling.
	14.C.2 A Pilot on extended sick leave (greater than one (1) week) shall contact the Chief Pilot’s office to advise them of the expected duration of sick leave.

	14.D RETURN TO WORK
	14.D.1 A Pilot calling in for sick leave shall notify Crew Scheduling. Unless otherwise specified by the Pilot as provided for in Paragraph D.2., below, the Pilot will be expected to report for his next scheduled/awarded assignment or Sequence.
	14.D.2 A Pilot may specify a leg that passes through his Domicile (unless otherwise mutually agreed between Crew Scheduling and the Pilot) to rejoin his Sequence. A Pilot may only exercise this option once per Sequence.
	14.D.3 When available to return to work, a Pilot holding a line of time (other than a Reserve Line) shall be returned to work in accordance with the following priority order:
	14.D.3.a If the Pilot’s originally assigned Sequence was assigned to a Reserve Pilot and it passes through the Pilot’s Domicile on the Day he intends to return to work, the Pilot shall resume their originally assigned Sequence the next time it passes through the Pilot’s Domicile; or
	14.D.3.b If a Pilot is unable to return to work in accordance with Paragraph 14.D.3.a. above, he may pick up Open Time as provided for in Section 25.O. or time from the Premium Add Folder, via the Electronic Bid System. The Pilot shall be Pay Credited for the Open Time or Premium Add Folder time instead of the originally assigned Sequence; or
	14.D.3.c If there is no Open Time or time in the Premium Add Folder available, a Pilot shall be assigned to an RDP that most closely matches the end of the original scheduled Duty Period (or other RDP by mutual agreement between Crew Scheduling and the Pilot) for the scheduled workday. The Pilot shall be Pay Credited for the greater of four (4) hours per RDP or the credit value of any assigned Sequence.

	14.D.4 The Company retains the right to request that a Pilot who is absent due to illness or injury furnish the Company with a physician’s certificate, describing the medical condition that resulted in the Pilot’s absence. This request shall only be made when there is a reasonable basis to question the Pilot’s absence.


	15 PHYSICAL STANDARDS, EXAMINATIONS, AND TESTING
	15.A The medical standards required of a Pilot shall be the standards established by the FAA, including its waiver and special issuance policies and statement of demonstrated ability.
	15.B If between regularly required FAA physical examinations the Company has reasonable cause to believe that a Pilot does not meet the above standards, or is unable to perform his or her duties, the Company may require a Pilot to submit to an additional medical examination from a medical doctor the Company chooses; provided that, it provides written notice to the Pilot specifying the basis for such “reasonable cause.” If such additional exam is required, the Pilot will:
	15.B.1 Receive a copy of the examination report, all tests, x-rays, imaging, other documentation, and all other information relied upon by the examining medical doctor;
	15.B.2 Be reimbursed for all costs and expenses related to the additional medical exam including the cost of the exam, tests, imaging, and travel and hotel accommodations, if necessary; and 
	15.B.3 If air transportation is required to attend the exam, be provided positive space passes to and from the location of the examination. 

	15.C A Pilot may be held out of service until the results of the Company’s medical examination are known and will be pay protected for the value of his line for the remainder of the Monthly Bid Period and/or, if held out of service for a full Monthly Bid Period, receive the Monthly Pay Guarantee. 
	15.D A Pilot who fails to pass the Company-required examination may have a review of the case in the following manner:
	15.D.1 The Pilot may employ a qualified medical examiner of his own choosing and at his own expense for the purpose of conducting a physical examination and/or tests for the same purpose as the medical exam required by the Company.
	15.D.2 A copy of the findings of the Pilot’s medical examiner shall be furnished to the Company.  In the event that such findings confirm the findings of the Company medical examiner, the pay, benefits (use of sick leave and disability, for example) and disposition of the Pilot will be governed by other provisions of this Agreement. No further medical review shall be afforded under this Agreement. 
	15.D.3 If the Company’s medical examiner and the Pilot’s medical examiner disagree on the Pilot’s qualification to meet the standards established by the FAA, at the written request of the Pilot, the Company will ask the two medical examiners to agree upon and appoint a third qualified and neutral medical examiner, preferably a specialist, for the purpose of conducting a further physical examination of the Pilot.
	15.D.4 The three (3) medical examiners shall constitute a board of three (3) and a majority opinion of the board shall be sufficient to decide whether the Pilot meets the medical standards required by the FAA.
	15.D.5 The expense of employing the disinterested medical examiner shall be borne one-half by the Pilot and one-half by the Company.  Copies of such medical examiner’s report shall be furnished to the Company and to the Pilot.
	15.D.6 If the board finds that the Pilot meets the medical standards required by the FAA, the Pilot will be returned to active flight status and may use their seniority to return to any Position that he or she could hold. The Pilot will be made whole for pay and benefits lost by being paid retroactively, and any sick leave used due to the failure to pass the Company-required medical examination will be restored by crediting it back to the Pilot’s sick leave bank.
	15.D.7 Medical records and other information obtained as a result of a Company‑required medical examination, or subsequent examinations pursuant to the process referred to above, shall be treated as privileged and confidential, and limited to the medical examiners involved in this process. No information, documents, or records shall be disseminated to any other individual, agency, or entity without the written consent of the Pilot. When required by court order or other legal requirement to release information, the Pilot shall be notified of such request or demand.

	15.E In the event a Pilot is unable to hold a first class medical certificate but is able to hold a second-class medical certificate and has returned from a leave of absence related to the medical condition, the Pilot may return to work and serve as a First Officer if permitted by both FAA regulations and the FOM.

	16 WORKERS’ COMPENSATION
	16.A A Pilot who has submitted a Workers’ Compensation claim that has been deemed eligible for compensation shall not be paid less than the amount prescribed by the applicable Workers’ Compensation regulations, beginning with the date of the occupational-related illness or injury and continuing for the period prescribed by the applicable Workers’ Compensation regulations.
	16.B For the entire period during which a Pilot is eligible for Workers’ Compensation benefits in accordance with Paragraph A., above, the following shall apply: 
	16.B.1 The Pilot shall continue to hold his Position in accordance with Section 24 and the Master Bid on file at the time of the occupational-related illness or injury, without regard to their inability to perform duty in such Position.
	16.B.1.a The Pilot’s Master Bid at the start of the occupational illness or injury shall be controlling for the period of time that the Pilot is entitled to Workers’ Compensation pay. The Pilot’s pay shall be based on the Position the Pilot would have held had the Pilot not suffered an occupational illness or injury.
	16.B.1.b A Pilot who provides fourteen (14) days’ notice of their availability to return to work will be placed in the next available training class, if training is necessary, following the date of the notice and shall be placed on active pay status no later than forty-five (45) days from the date of the notice of return, regardless of whether the Pilot has commenced training (provided the Pilot maintains communication with and timely responds to the Company following the notice of the Pilot’s intent to return to work). If no training is necessary, the Pilot will be placed on active pay status no later than the 15th day following the notice of return. 

	16.B.2 For all purposes under this Agreement, a Pilot receiving Workers’ Compensation benefits shall be considered to be in Active Service.

	16.C When the Pilot is able to return to work as a Pilot, the Pilot shall be paid at the rate they would have been paid had an occupational illness or injury not occurred.
	16.D A Pilot may use any of their accrued sick leave and/or vacation to supplement Workers’ Compensation benefits up to the equivalent of their Monthly Pay Guarantee.
	16.E A Pilot with a vacation period awarded during the period the Pilot is on Workers’ Compensation shall have the option to be paid for the entire vacation or re-bid the entire vacation from open vacation periods.
	16.F The Company may require a Pilot to perform modified duty, as defined by state law, while not able to work as a Pilot. While on modified duty, the Pilot shall be paid the Monthly Pay Guarantee he would have been paid had he not suffered an occupational illness or injury.

	17 MISSING, INTERNMENT, PRISONER OF WAR, HOSTAGE, OR HIJACKING BENEFITS
	17.A Any Pilot who, while performing duties for the Company, is missing, interned, captured, or held as a prisoner or hostage (“Captivity”) shall have all compensation and benefits continued without interruption to his dependents for the period of time defined in Paragraph C. of this Section.
	17.B Any Pilot subject to Captivity shall continue to accrue seniority and Longevity.
	17.C A Pilot shall be eligible for the benefits specified in this Section without interruption for a maximum period of eighteen (18) months. The benefits specified in this Section shall be terminated at the earlier of the time the Pilot is released (if hostage, prisoner of war, or hijacked) or the time when proof of death is established. After proof of death is established, the Company shall pay, or cause to be paid, any benefits as provided for in this Agreement.
	17.D For the entire period during which a Pilot is eligible for the benefits specified in this Section, the following shall apply:
	17.D.1 The Pilot shall continue to hold his Position in accordance with Section 24 and the Master Bid on file at the time of the Captivity.
	17.D.2 For purposes of pay under this Section, the Pilot's Master Bid at the time of the Captivity shall be controlling for the period of time that the Pilot is entitled to benefits under this Section. This pay shall be based on the Position the Pilot would have held had the Pilot not been subject to the Captivity.
	17.D.3 When the Pilot is able to return to work as a Pilot, he shall be placed in the next available training class necessary to qualify for the Position the Pilot would have been awarded without the Captivity.

	17.E When the Pilot is able to return to work, he shall be paid at the rate he would have been paid had he not suffered the Captivity.
	17.F Compensation allowable under this Section shall be disbursed by the Company as follows: 
	17.F.1 In the event that the Pilot does not complete written directions in accordance with this Section, any payments due to the Pilot under this Section shall be held by the Company in an interest-bearing account for the benefit of the Pilot at a savings institution of the Company's choice. If the Pilot is confirmed deceased, this account shall be paid to the legal representatives of the Pilot's estate.
	17.F.2 In the event that the Pilot completes written directions, the payments shall be made in accordance with those directions. Such directions shall be given to the Company using the following form, or in a form substantially similar to the following:


	18 UNIFORMS
	18.A All Pilots are required to wear the Company-approved uniform while on duty. While Deadheading, Pilots may wear the approved uniform or other attire consistent with the Company’s non-rev travel policies. The uniform must be clean and neat at all times. The Pilot shall purchase at least one (1) tie, one (1) uniform jacket, one (1) pair of epaulets, two (2) pair of trousers, four (4) shirts, and the Pilot may, at the Pilot’s option, purchase a uniform hat. If purchased from the Company, the uniforms shall be at cost. The Company shall provide the necessary insignia to each Pilot. The Company shall offer to the Pilot a payroll deduction plan at a minimum of twenty dollars ($20.00) per pay period (up to a maximum due amount of one thousand dollars ($1,000.00)) to assist the Pilot in the purchase of the uniform. Any balance owed to the Company from any purchases made on a payroll deduction basis shall be deducted from an employee’s final paycheck upon termination of employment.
	18.B The Company shall pay each Pilot a uniform maintenance fee of twenty dollars ($20.00) per pay period to be used for care and replacement of the uniform.
	18.C In the event a change is made to the uniform by the Company, the Company shall bear the initial cost of the uniform. Should the uniform change require a complete uniform, the Company shall provide to the Pilot the following: one (1) uniform jacket, one (1) hat, one (1) tie, one (1) pair of epaulets, two (2) pair of trousers, and four (4) shirts. Replacement of individual uniform items shall be the responsibility of the Pilot. Appropriate uniform shoes and socks shall be the responsibility of the Pilot.

	19 INVESTIGATION AND DISCIPLINE
	19.A GENERAL
	19.A.1 Probationary Pilots

The only provision of Section 19 applicable to Probationary Pilots is Paragraph C., below.
	19.A.2 Association Representation

The Pilot shall be entitled to have an Association Representative present at any time a Pilot meets with a member of management where there exists the potential that such meeting may result in disciplinary action. 
	19.A.3 Delivery and Time Limit Compliance Dates for Notices and Decisions
	19.A.3.a Delivery Methods. Notices or decisions required in this Section shall be delivered by:
	19.A.3.a.i A traceable means with the U.S. Postal Service or a nationally recognized overnight delivery service (with a delivery option at least equal to standard U.S. Postal Service time) such as FedEx or UPS; or 
	19.A.3.a.ii Actual physical delivery with a written receipt for the delivery. Physical deliveries to the Association shall be signed for by the MEC Chairman or by an Association employee. Physical deliveries to the Company shall be signed for by the Vice President Flight Operations, a Director in Flight Operations, or a Labor Relations representative; or 
	19.A.3.a.iii Electronic mail with read receipt. 

	19.A.3.b Time Limit Compliance 

If a notice or decision required in this Section is mailed (postmarked) or delivered to a nationally recognized overnight delivery service (receipt indicating when delivered to the carrier) or physically delivered (signed receipt) within the time limits established in this Section, the notice or decision time limit shall be considered met
	19.A.3.c Time Limit Compliance

Any time requirement or deadline described in this Section may be extended by mutual consent of the Company and the Association.

	19.A.4 Withholding a Pilot from Service

The Company may withhold a Pilot from service to the Company during any phase of investigation or discipline. The Pilot shall continue to receive all pay and benefits until the completion of the Company disciplinary hearing and subsequent decision by the Vice President of Flight Operations (or his designee) as described in this Section.
	19.A.5 Exoneration of a Pilot

If at any time before, during, or after any disciplinary proceeding or investigation (to include the System Board of Adjustment or any arbitration) a Pilot is exonerated, the Pilot shall be reinstated without any loss of seniority or Longevity. The Pilot shall also be reimbursed for any lost pay (lost Pay Credit or for Monthly Pay Guarantee if the Pilot was not allowed to bid) and health and welfare benefits. Any and all records and/or references to the disciplinary proceeding and/or investigation shall be promptly removed from the Pilot’s file.
	19.A.6 Recording Devices

No recording devices or stenographic machines shall be used in any proceeding, meeting, phone conversation, interaction, etc. by any party without the knowledge of all parties involved.
	19.A.7 Investigation, Hearing, and Just Cause

A Pilot shall not be disciplined, suspended and/or terminated from the Company without a prompt, fair, and impartial investigation and hearing(s) as described in this Section. No Pilot shall be disciplined or discharged without just cause.

	19.B TIME LIMITS FOR COMPANY TO INITIATE DISCIPLINARY PROCEDURES
	19.B.1 No Pilot will be subject to the commencement of discipline relating to any incident, violation, or occurrence unless the Company initiates the discipline process by giving notice of a hearing as prescribed in this Section:
	19.B.1.a Within twelve (12) months of the incident or occurrence giving rise to the discipline; or
	19.B.1.b Within three (3) years for serious offenses including cases of workplace violence, harassment as prohibited by state or federal law, fraud that results in substantial loss to the Company, or serious and intentional safety or security violations.

	19.B.2 The Company shall have twenty-eight (28) days from the time the Company reasonably would have known about an incident, violation, or occurrence to take one of the following actions:
	19.B.2.a Take no action against the Pilot with respect to the incident or violation;
	19.B.2.b Counsel the Pilot verbally without maintaining a written record of such counseling; or
	19.B.2.c Counsel the Pilot verbally or in writing and maintain a written record of such counseling in the Pilot’s file (recordkeeping procedures described below shall be complied with in this case, and a written or documented verbal counseling record shall not be considered “discipline” in the sense that a formal hearing as required in this Section would be required prior to counseling a Pilot); or
	19.B.2.d Notify the Pilot that a disciplinary hearing in accordance with this Section will be held by the Company based on the incident or violation.

	19.B.3 The Company may consider the following in determining the level of discipline to be administered in a subsequent disciplinary case:
	19.B.3.a a prior disciplinary proceeding against the Pilot that is still in the Pilot’s file; and/or
	19.B.3.b a prior written counseling record or other derogatory material that is still in the Pilot’s file and has been acknowledged by the Pilot in accordance with the provisions of this Section.


	19.C RECORDKEEPING
	19.C.1 Unless the Company proceeds directly to a disciplinary hearing in accordance with Paragraph B.2.d., above:
	19.C.1.a No material relating to disciplinary proceedings, investigations, or other derogatory material may be placed in a Pilot’s file (or otherwise used in a disciplinary case against a Pilot) until it has been initialed by the Pilot.
	19.C.1.b In initialing the material, the Pilot is merely acknowledging receipt and is in no way admitting fault or attesting to the accuracy of said material.
	19.C.1.c If a Pilot refuses to initial or fails to initial the material or documents as provided in this Section within two (2) weeks of notice from the Company, then the ALPA MEC Chairman will initial the material or document on the Pilot’s behalf. So long as the Company provides proof that the Pilot has been sent notice of the materials or documents, the ALPA MEC Chairman may not refuse to initial the materials or documents at issue.
	19.C.1.d The Pilot will receive a copy of any material relating to disciplinary proceedings or other derogatory material placed in the Pilot’s file.
	19.C.1.e Pilot’s Response. A Pilot may respond in writing to any derogatory material placed in that Pilot’s file. This response will be retained in the Pilot’s file until such time that the material which prompted the response is removed.

	19.C.2 If the Company proceeds directly to a disciplinary hearing in accordance with Paragraph B.2.d., above, material relating to the pending hearing that is placed in the Pilot’s file will not need to be initialed by the Pilot but shall be provided to the Association prior to the hearing in accordance with the provisions of this Section.
	19.C.3 File Cleanup  Upon request by the Pilot to the Chief Pilot, any material relating to disciplinary proceedings or other derogatory material placed in a Pilot’s file will be removed from the Pilot’s file when a Pilot has had either twelve (12) continuous months of Active Service without any disciplinary resulting from a hearing as required in this Section, or thirty-six (36) months of Active Service without any disciplinary action for serious offenses, including cases of workplace violence, harassment as prohibited by state or federal law, fraud that results in a substantial loss to the Company, or serious and intentional safety or security violations. The parties agree that the Company may, at its discretion, retain any removed documents for purposes not related to discipline, and the Company agrees to keep these documents confidential and will only provide them to individuals or organizations with a demonstrated need to know.
	19.C.4 Pilot Records Improvement Act (“PRIA”)  In the event a Pilot receives disciplinary action relating to his proficiency as a Pilot, all written disciplinary material shall remain in the Pilot’s file in accordance with PRIA. Upon request by the Pilot to the Chief Pilot, materials kept in compliance with the PRIA shall be removed from the Pilot’s file as soon as allowed under PRIA.

	19.D HEARING
	19.D.1 General
	19.D.1.a Counsel  Either party to the hearing may be represented by counsel upon seventy-two (72) hours’ notice to the other parties.
	19.D.1.b Recordkeeping  If, by mutual agreement, a record is to be taken of a hearing or appeal, the cost shall be borne equally by the Company and the Association. Absent mutual consent regarding recording and upon prior notice to the parties involved in the hearing, the Association and/or the Company may record the hearing by any means available. The non-recording party may later request and be provided a copy of such record, but shall first be required to pay one-half of the initial recording costs and all additional costs associated with providing the requested copy.
	19.D.1.c Transportation  For purposes of traveling to and from a disciplinary hearing, the Pilot, witnesses, and representatives who are employees of the Company shall receive free, positive space, non-revenue transportation over the lines of the Company.
	19.D.1.d Failure to Attend
	19.D.1.d.i Should the Pilot, without good faith, fail to attend and/or participate in the disciplinary hearing, then the Company may impose discipline without completing the hearing and the discipline may be appealed in accordance with this Section.
	19.D.1.d.ii Should the Company, without good faith, fail to attend and/or participate in the disciplinary hearing, the disciplinary matter shall be considered abandoned by the Company on a non-precedent setting basis, and any and all records and/or references to the disciplinary proceeding and/or investigation shall be promptly removed from the Pilot’s file.


	19.D.2 Hearing Notice and Time Line
	19.D.2.a Company to Schedule Hearing  If the Company believes discipline is warranted, the Company shall schedule and hold a hearing or hearings in accordance with this Section.
	19.D.2.b Notice Requirement  The Company must provide the Pilot and the Association with written notice at least fourteen (14) days and no more than twenty-eight (28) days prior to the scheduled hearing time. The notice of hearing must include a statement of facts and subject matter to be discussed at the hearing.
	19.D.2.c Sharing of Evidence and Information  The Company and the Association shall, prior to the hearing, share any information and/or evidence to be presented at the hearing. The intent of this subsection is for both sides to provide as much information as soon as possible so that an appropriate decision can be made at the hearing.


	19.E COMPANY DECISION
	19.E.1 Time Limit  Within seven (7) days of the hearing, the Vice President of Flight Operations (or his designee, to include the Chief Pilot, the Director of Operations, or a position to which the Vice President of Flight Operations reports) shall either issue a final decision or, if mutually agreed to by the Company the Association, hold an additional hearing on the matter at hand.
	19.E.2 In Writing The decision shall be in writing and shall be delivered to both the Pilot and the Association.
	19.E.3 Failure to Render Decision If the Vice President of Flight Operations fails to comply with the conditions specified in this subparagraph, the Pilot will not be subject to discipline, the matter will be considered abandoned by the Company, and any and all records and/or references to the disciplinary proceeding and/or investigation shall be promptly removed from the Pilot’s file.

	19.F ASSOCIATION APPEAL
	19.F.1 If the Pilot is not satisfied with the decision rendered by the Vice President of Flight Operations, or his designee, he shall notify the Association in writing. The Association may appeal the decision to the System Board of Adjustment in accordance with Section 21.
	19.F.2 If the Association does not appeal the decision of the Vice President of Flight Operations to the System Board of Adjustment in accordance with Section 21, the decision of the Vice President of Flight Operations shall be considered final and binding on all parties.


	20 CONTRACT GRIEVANCES
	20.A GENERAL
	20.A.1 Time Limits
	20.A.2 Time limits in this Section may be extended by mutual written agreement of the Company and the Association.
	20.A.3 Grievance Decisions
	20.A.4 Decisions by the Company regarding grievances shall clearly indicate whether the grievance is sustained or denied by written notice to the Association. If a grievance involves more than one issue, each issue will be addressed separately.

	20.B DISPUTE RESOLUTION AND TIME LIMITS
	20.B.1 The Notice of Dispute shall be filed within sixty (60) Calendar Days after the Pilot has, or reasonably would have had, knowledge of the matter giving rise to the dispute.
	20.B.2 The Notice shall reference the provision(s) of the Agreement alleged to have been violated, a concise statement of facts (including relevant information such as dates of Sequence, Sequence number, etc.), and the remedy requested.

	20.C MONTHLY GRIEVANCE REVIEW MEETING 
	20.C.1 This Subsection shall not apply to grievances being submitted for resolution under Section 1.L., Expedited Arbitration.
	20.C.2 All Notice of Dispute forms filed up to five (5) Calendar Days before the scheduled Monthly Grievance meeting shall be heard. Any grievances filed after this period shall be heard at the following Monthly Grievance meeting. If there are no pending grievances, the parties may elect to cancel the meeting for that month.
	20.C.3 Monthly Grievance meetings shall be conducted informally. There shall be no application of the Federal Rules of Evidence nor shall recordings of the meetings be permitted. All discussions and notes shall be considered confidential and treated as settlement discussions and shall not be used in any subsequent hearing.
	20.C.4 The parties shall have the option to award, deny, dismiss, or resolve the grievance, or the parties may deadlock and the Association may refer the grievance to the Vice President of Flight Operations.
	20.C.5 The parties will issue a summary of the decisions within fourteen (14) Calendar Days after the Monthly Grievance meeting concludes.

	20.D APPEAL TO VICE PRESIDENT OF FLIGHT OPERATIONS 
	20.D.1 The Association shall send the written notice of appeal to the Vice President of Flight Operations within thirty (30) Calendar Days following a deadlock. Non-compliance by the Association with this time limit shall result in denial of the grievance on a non-precedent setting basis, with no further appeal.
	20.D.2 The Vice President of Flight Operations shall render a decision in writing via electronic mail with written (email or otherwise) response within fourteen (14) Calendar Days from the date the Association’s grievance is filed with him. Non-compliance by the Vice President of Flight Operations shall result in the grievance being awarded to the Association on a non-precedent setting basis.

	20.E APPEAL TO THE SYSTEM BOARD 

	21 SYSTEM BOARD OF ADJUSTMENT
	21.A GENERAL
	21.A.1 Basis and Purpose

In compliance with Section 204, Title II, of the Railway Labor Act, as amended, a System Board of Adjustment (the “SBA”) is established for the purpose of adjusting disputes arising out of grievances or interpretation or application of this Agreement that have been processed through but not resolved in the procedures as set forth in Sections 19 and 20 of this Agreement.
	21.A.2 Jurisdiction

The SBA shall have jurisdiction over disputes between any Pilot covered by this Agreement and the Company growing out of grievances or out of interpretation or application of any of the terms of this Agreement. The jurisdiction of the SBA shall not extend to proposed changes in hours of employment, basic rates of compensation, or working conditions covered by this Agreement or any amendment(s) hereto.
	21.A.3 Time Limits

The time limits specified in this Section may be extended by mutual consent of the Company and the Association.
	21.A.4 Delivery and Time Limit Compliance Dates for Notices and Decisions.
	21.A.4.a Delivery Methods

Notices or decisions required in this Section shall be delivered by:
	21.A.4.a.i A traceable means with the U.S. Postal Service or a nationally recognized overnight delivery service such as FedEx or UPS;
	21.A.4.a.ii Electronic mail with read receipt confirmation; or
	21.A.4.a.iii Actual physical delivery with a written receipt for the delivery. Physical deliveries to the Association shall be signed for by the MEC Chairman or by an Association employee. Physical deliveries to the Company shall be signed for by the Vice President of Flight Operations, a Director in Flight Operations, or a Labor Relations representative.

	21.A.4.b Time Limit Compliance

If a notice or decision required in this Section is mailed (postmarked) or delivered to a nationally recognized overnight delivery service (receipt indicating when delivered to the carrier), electronic mail with read receipt confirmation or physically delivered (signed receipt) within the time limits established in this Section, the notice or decision time limit shall be considered met.

	21.A.5 Settlement

The parties hereby agree that they may at any time during the process described in this Section meet in person or by telephone to discuss possible settlement. However, nothing in this settlement or mediation option subparagraph shall be construed to change any applicable time limitations provided for in this Section without the mutual consent of the parties.
	21.A.6 Independent SBA Members

It is understood and agreed that SBA Members shall be free to discharge their duty in an independent manner, without fear that their relations with the Company or Association may be affected in any manner by such action taken by them in good faith in their capacity as an SBA Member.
	21.A.7 Record of Proceedings
	21.A.7.a Recordkeeping  The SBA shall maintain a complete record of all matters submitted for its consideration including all findings and decisions. The complete record shall be kept at the Company’s general office.
	21.A.7.b Transcripts  A transcript shall be made of any proceeding before the SBA and the cost shall be borne equally between the parties.

	21.A.8 Travel  For purposes of traveling to and from an SBA hearing, the grievant, witnesses, representatives, and SBA Members who are employees of the Company shall receive free, positive space, non-revenue transportation over the lines of the Company. The Association is responsible for submitting travel requests to the Company as soon as possible in order to allow time for processing.
	21.A.9 Exoneration of a Pilot  If at any time before, during, or after any SBA or arbitration proceeding a Pilot is exonerated in a disciplinary case, the Pilot shall be reinstated without any loss of seniority or Longevity. The Pilot shall also be reimbursed for any lost pay (lost Pay Credits or for Monthly Pay Guarantee if the Pilot was not allowed to bid) and health and welfare benefits. Any and all records and/or references to the disciplinary proceeding, investigation, SBA proceeding, or arbitration shall be promptly removed from the Pilot’s file.

	21.B COMPOSITION AND APPOINTMENTS TO SBA
	21.B.1 The SBA shall consist of three (3) members, one (1) appointed by the Company, one (1) appointed by the Association, and one (1) neutral third party member.
	21.B.2 An individual appointed as an SBA member for a case shall continue as a member until the decision of the SBA is issued on that case.
	21.B.3 The neutral member shall preside at the hearing and shall be designated as Chairman of the SBA. It shall be the responsibility of the Chairman to guide the parties in the presentation of testimony, exhibits, and argument at hearing.

	21.C REFERRALS TO THE SBA
	21.C.1 Referable Disputes  The SBA shall consider any dispute properly submitted to it by the Association when such dispute has not been previously settled in accordance with the terms provided in this Agreement.
	21.C.2 Submission Requirements.
	21.C.2.a Submittal to the SBA The Association shall send a Submission to the Vice President of Flight Operations, or his designee, and the MEC Chairman.
	21.C.2.b The Submission shall be mailed within thirty (30) Calendar Days of the Association’s receipt of the decision of the Vice President of Flight Operations, or his designee. Non-compliance by the Association with this time limit shall result in denial of the appeal on a non-precedent setting basis, with no further appeal.
	21.C.2.c The Notice of Appeal to the SBA shall include the following information:
	21.C.2.c.i The Grievant’s name;
	21.C.2.c.ii The question or questions at issue and the alleged Section(s) of the Agreement to have been violated;
	21.C.2.c.iii A brief statement of the relevant information;
	21.C.2.c.iv A summary of the position of the Association;
	21.C.2.c.v A summary of the position of the Company; and
	21.C.2.c.vi The requested relief.



	21.D DOCUMENTATION, INFORMATION, AND WITNESS LIST 
	21.E REPRESENTATION 
	21.F ORDER OF PRESENTATION, EVIDENCE, AND WITNESSES
	21.F.1 Order of Presentation
	21.F.1.a Disciplinary Action

If the hearing is in reference to a disciplinary action against a Pilot, the Company’s representative shall begin, followed by the Pilot’s representative to dispute or defend.
	21.F.1.b Contract Issue

If the hearing is in reference to a contract issue, the Pilot’s representative shall begin, followed by the Company’s representative to dispute.

	21.F.2 Evidence Allowed

Evidence may be presented either orally, in writing, or both.
	21.F.3 Witnesses Testimony
	21.F.3.a Summoning of Witnesses

Either party may summon their own witnesses to a hearing. The SBA may, by majority vote, summon witnesses to a hearing.
	21.F.3.b Oath Required

All individuals giving testimony during an SBA hearing shall be placed under oath.
	21.F.3.c Telephone Testimony

Witnesses may, by mutual agreement between the parties, testify by telephone.
	21.F.3.d Cross Examination

Company and Association representatives shall have the right to cross-examine all witnesses.
	21.F.3.e SBA Member Questioning

SBA members shall be allowed to question any or all witnesses.


	21.G SELECTION OF ARBITRATOR SERVING AS NEUTRAL MEMBER
	21.G.1 Selection

The neutral member shall be selected by the Company and the Association. If the Company and the Association cannot agree upon the neutral member or a method for selecting him, they shall select him by alternately striking names from the panel attached in Appendix 3. The order of striking shall be determined by a flip of a coin for the first case in which a neutral member is chosen under the provisions of this subparagraph and, in subsequent cases, the parties shall alternate taking the first strike. The parties will immediately contact the selected neutral to determine his availability and will advise the other SBA members of his availability and they shall agree upon a date for the hearing.
	21.G.2 Scheduling

During the third quarter of each calendar year, the parties will solicit available arbitration dates from each neutral arbitrator on the panel. From those dates, the parties will pre-select a minimum of four (4) System Board hearing dates for the following year. Each date will be scheduled as a two-day session. Any date that has not yet been designated for a particular grievance or that becomes available after the resolution of a previously assigned grievance shall be used for an unscheduled case, if one exists. Discharge cases will be given priority, at the Association’s request, when scheduling System Board arbitration dates.

	21.H TERMS OF ARBITRATOR PANEL 
	21.I SBA DECISION
	21.I.1 The parties’ SBA members shall be given the opportunity to review and comment on the neutral member’s decision before it becomes final and binding.
	21.I.2 Majority Vote Final and Binding

A majority vote of all members of the SBA shall, in all cases properly referable to it, be final and binding upon the Company and the Association.
	21.I.3 All SBA findings and decisions shall be rendered in writing to the Vice President of Flight Operations and the Association MEC Chairman.

	21.J EXPENSES 

	22 SENIORITY
	22.A GENERAL
	22.A.1 The seniority of a Pilot shall begin to accrue from the date the Pilot is first placed on the Company payroll as a Pilot and shall continue to accrue thereafter during all service as a Pilot, except as provided in this Agreement. When two (2) or more Pilots are hired on the same date, their names shall be placed on the Seniority List according to their date of birth, with the oldest Pilot receiving the lowest number (i.e. highest seniority).
	22.A.2 A Frontier employee who is hired as a Pilot shall be placed on the top of the Seniority List within his New Hire class regardless of their age within that class. When two (2) or more Frontier employees are hired as Pilots on the same date, the seniority between these Pilots shall be according to his current Company seniority. 

	22.B SENIORITY LIST 
	22.B.1 A copy of the Seniority List as of the date of this Agreement is attached as Appendix 1 to this Agreement and is expressly made a part of this Agreement.
	22.B.2 The Association shall be made aware in writing of any changes made to the Seniority List within five (5) Calendar Days of the change.
	22.B.3 An accurate copy of the Seniority List shall also be maintained and posted by the first Wednesday of each month on the Company intranet. This Seniority List shall include the following items:
	22.B.3.a The names of all Pilots with seniority rights;
	22.B.3.b Date of Hire;
	22.B.3.c Date of Birth;
	22.B.3.d Equipment;
	22.B.3.e Seat; and
	22.B.3.f Domicile.


	22.C PROTEST 
	22.C.1 Pilots shall have sixty (60) days from their date of hire as a Pilot to protest to the Company any omission or incorrect information affecting their seniority.
	22.C.2 In addition, during the calendar month of October each year, a Pilot shall be permitted to protest to the Company any omission or incorrect information affecting his seniority. A Pilot on leave during October shall have a period of thirty (30) days from the date of return to work during which to file such protest. Any discrepancy which was not protested during this period cannot be protested until the next October.

	22.D PROBATION
	22.D.1 Except as specifically provided in this Agreement, Probationary Pilots enjoy the same rights and privileges afforded non-Probationary Pilots.
	22.D.2 Each Pilot shall be on Probation from his date of hire as a Pilot. Such Probationary period shall continue for a period of twelve (12) months from the date of hire as a Pilot or the successful completion of the Probationary Proficiency Check (“Probationary PC”) as described in Section 11, whichever comes later. Such Probationary Period shall be extended by any period during the Probationary period in which the Pilot is on furlough or leave of absence of thirty (30) days or more.
	22.D.3 All Probationary Pilots may have a personal records review conducted by the Chief Pilot, or his designee, prior to the Probationary PC. This review may be requested by the Probationary Pilot. Any problems or discrepancies noted will be addressed with the Pilot.

	22.E SENIORITY RIGHTS 
	22.E.1 Retirement, resignation, or discharge;
	22.E.2 Decline recall subject to bypass provisions of Section 23.E.;
	22.E.3 Failure to return to work from furlough in accordance with Section 23.E.3.; or
	22.E.4 Not recalled in accordance with Section 23. ​


	23 REDUCTION IN FORCE, FURLOUGH, AND RECALL
	23.A GENERAL
	23.A.1 Prior to any furlough, the Company shall meet with the Association to discuss reasons for, alternatives to, and expected duration of the furlough.
	23.A.2 “Furlough” shall be defined as a reduction by the Company of the total number of Pilot Positions.
	23.A.3 For the purposes of this Section, “circumstances beyond the Company’s control” shall be defined as: an act of nature; a work stoppage; grounding or repossession of a substantial number of the Company’s aircraft by a government agency or a court order; loss or destruction of the Company’s aircraft; involuntary reduction in flying operations due either to governmental action(s)/requirement(s) or to a decrease in available fuel supply or other critical materials for the Company’s operation; revocation of the Company’s operating certificate(s); war emergency; a terrorist act; or a substantial delay in the delivery of aircraft scheduled for delivery, provided that one of these listed occurrences has a material and substantial impact on the Company. 

	23.B CREW REDUCTION
	23.B.1 Pilots shall be furloughed in reverse order of seniority in accordance with the Frontier Airlines, Inc. Pilots’ System Seniority List.

	23.C NOTICE OF FURLOUGH
	23.C.1 Except where precluded by circumstances beyond the Company’s control, any Pilot furloughed from the Company shall receive at least twenty-one (21) Days advance written notice via certified mail or shall continue to be paid until twenty-one (21) Days from the date of notice postmark. This pay shall be prorated at the rate of one-thirtieth (1/30th) of the Monthly Pay Guarantee for each Day. Such notice shall be sent to the Pilot’s last known address. Each Pilot shall be responsible for keeping the Company advised of his current mailing address.

	23.D FURLOUGH PAY AND BENEFITS
	23.D.1 Upon furlough, and in addition to any pay due in Paragraph C., above, a Pilot shall receive one (1) week of pay (this pay shall be equal to seven-thirtieths (7/30th) of the Monthly Pay Guarantee) for each full year of Longevity up to a total of six (6) weeks of pay, except where a furlough is caused by circumstances beyond the Company’s control. A Pilot with less than one (1) year of Longevity shall not receive furlough pay based on Longevity.
	23.D.2 A Pilot’s furlough pay shall continue with regular pay periods until the furlough pay is exhausted.
	23.D.3 A Pilot shall only receive his appropriate furlough pay once in any twelve (12) month period. The twelve (12) month period shall begin as of the date of furlough.
	23.D.4 Any furloughed Pilot shall receive normal employee benefits while receiving furlough pay.
	23.D.5 For the duration of the furlough, any Pilot who is furloughed shall retain all accrued sick leave and continue to retain and accrue seniority but shall not accrue Longevity for pay and benefit purposes.
	23.D.6 A Pilot who is furloughed shall be paid for any Accrued Vacation and Earned Vacation in a lump sum included with their final regular paycheck (to include any vacation to be accrued during the furlough pay period).

	23.E RECALL FROM FURLOUGH
	23.E.1 Pilots shall be recalled in order of their seniority in accordance with the Frontier Airlines, Inc. Pilots’ System Seniority List. Such notice shall be sent via certified mail to their last known address. Such Pilots shall be allowed fifteen (15) Calendar Days, from postmark of the recall notice, in which to notify the Company in writing of their intent to return to Active Service.
	23.E.2 A Pilot shall have the option to:
	23.E.2.a Accept the recall. He then shall be allowed no less than fifteen (15) Calendar Days (except by mutual agreement between the Pilot and the Company) from the date of acceptance to return to Active Service. The Company may, at its discretion, extend the period of time for a return to Active Service; or
	23.E.2.b If no response is received, it shall be assumed that the Pilot shall bypass the specific recall but shall be notified of any future recalls.
	23.E.2.c Continue to bypass all recalls until all of the furloughed Pilots junior to him have been recalled or until he elects to cancel such notice.
	23.E.2.d Bypass the specific recall but be notified of any future recalls; or

	23.E.3 In the event an insufficient number of Pilots accept recall, the Company may notify Pilots in inverse seniority order that recall is mandatory. In this event, the Company shall notify the Pilot of the mandatory recall. Such notice shall be sent via certified mail to their last known address. Such Pilots shall be allowed no less than fifteen (15) Calendar Days (except by mutual agreement between the Pilot and the Company) from the date of acceptance to return to Active Service or be removed from the Seniority List.

	23.F INFORMATION DISTRIBUTION

The Company shall distribute to furloughed Pilots a packet of information containing the following as soon as practical prior to any furlough:
	23.F.1 The procedure by which Company materials such as identification cards and Company manuals shall be returned to the Company;
	23.F.2 The necessary conversion forms and information to continue their insurance coverage while on furlough; and
	23.F.3 A statement of the Pilot’s vacation and sick leave accruals that have been earned to date.

	23.G JUMPSEAT AND PASS PRIVILEGES WHILE ON FURLOUGH
	23.G.1 All Pilots on furlough shall retain space available pass privileges on the Company route system in accordance with the Company Pass policy as if he were not furloughed.
	23.G.2 Subject to applicable law, the Company agrees to provide all furloughed Pilots with on-line jumpseat authority.

	23.H CONSIDERATION FOR CONTINUED EMPLOYMENT 

	24 FILLING OF VACANCIES
	24.A GENERAL
	24.A.1 All Pilot Vacancy and Displacement awards will be accomplished through the system bid process based on the Pilots’ Master Bids and the Seniority List.
	24.A.2 A Captain will be eligible to voluntarily bid a First Officer Vacancy, provided the Pilot has been a Captain for at least two (2) years and provided that a two (2) year freeze will begin seven (7) Days following the commencement of training for the First Officer Position.
	24.A.3 A Pilot who is awarded or assigned a Position as a result of a system bid will be considered to hold that Position as the starting point for the next system bid.
	24.A.4 A permanent Position is a Position that is anticipated to exist for longer than three (3) consecutive Monthly Bid Periods. A permanent Position will be awarded to each Pilot, and a Pilot will always hold a permanent Position.
	24.A.5 The Company will not delay the training date or transfer date of a Displacement of an individual Pilot or group of Pilots for any reason unless ALPA agrees in writing.
	24.A.6 If a training class is delayed within an award, no subsequent class within the same award may start earlier than the delayed class. If a training class is delayed more than fourteen (14) Days, any affected Pilot who has not already commenced training may withdraw from the award.
	24.A.7 The Company must commence all training classes associated with an earlier notice before commencing training classes associated with a later notice, except in a case where the later notice includes Vacancies that provide backfill for Pilots who withdrew from the earlier notice, and provided that, if the earlier notice is a multi-class notice, no Pilot awarded the Position is willing to attend an earlier class.
	24.A.8 A Pilot is eligible to be awarded a change in Domicile regardless of any freeze that has been imposed on the Pilot.
	24.A.9 Within a realignment bid, Vacancies will be awarded prior to effectuating Displacements.
	24.A.10 A Pilot who is awarded either a voluntary or involuntary Displacement will be afforded Moving Expenses in accordance with Section 6.
	24.A.11 A Pilot who is awarded a new Position that involves only a Domicile change shall be allowed to Drop a Sequence or Reserve Day to allow a minimum of 24 hours rest between flight assignments or reserve duty in different Domiciles. This Drop is not subject to the limitations of Section 25.
	24.A.12 In accordance with Paragraph 25.A.4., above, a New Hire Pilot will be considered based in the Domicile of their awarded Position forty-five (45) days after the beginning of training or following the completion of the simulator portion of training, whichever occurs later. Prior to the award of a permanent Position, a New Hire Pilot will be considered based in the location in which they first reported for training (currently Denver) for the purposes of Section 5.

	24.B SYSTEM BID CATEGORIES

Each system bid will be posted as one of the three following categories:
	24.B.1 A Vacancy bid will contain only open Positions to be filled.
	24.B.2 A Displacement bid will contain only excess Positions to be reduced and will include furloughs.
	24.B.3 A realignment bid will contain both open Positions to be filled and excess Positions to be reduced.

	24.C SYSTEM BIDS 
	24.C.1 The posting date;
	24.C.2 The number of open Positions available to be filled and/or the number of excess Positions that will be reduced;
	24.C.3 The closing date and time of the system bid;
	24.C.4 Projected furlough dates, if applicable, as well as projected training class start dates.
	24.C.5 The Company may elect to post a notice with more than one class date, but the last class must start no later than (90) Days from the date of the award. system bids will be numbered sequentially based on the year and number of bids posted, e.g., the first bid posted in 2019 will be numbered 2019-01, the second bid posted in 2019 will be numbered 2019-02 and so on.

	24.D PILOT MASTER BIDS
	24.D.1 The Company is responsible for maintaining an Electronic Bid System wherein the Pilot Master Bids are entered and stored, and for each bid award, the Company will provide the Association with a snapshot of the bids used to generate the award at the same time it provides the award results.
	24.D.2 A Pilot is responsible for entering a Master Bid and is bound by such bid on file at time of closing. The Master Bid will include (at a minimum):
	24.D.2.a Seat(s);
	24.D.2.b Domicile(s);
	24.D.2.c Furlough;
	24.D.2.d Lowest placement (i.e. percentage or numbered rank) the Pilot is willing to accept within each Position (if any);
	24.D.2.e Date/time that the bid was submitted with the Pilot receiving a confirmation of the bid.

	24.D.3 A Pilot may submit three (3) different bids within their Master Bid. These bids are concurrently active and remain in effect until removed or changed. The three different bids that are part of the Master Bid include:
	24.D.3.a A Vacancy bid;
	24.D.3.b A voluntary Displacement bid; and
	24.D.3.c An involuntary Displacement bid.

	24.D.4 A New Hire Pilot will be required to complete a Master Bid prior to commencing OE, and all other Pilots will be required to complete a Master Bid in order to have access to FLICA.
	24.D.5 The Electronic Bid System will allow Pilots to view a “snapshot” bid award showing what Position they would hold if a system bid was awarded at that moment. This snapshot is based on existing bids at that time and is no guarantee of actual bid results.

	24.E SYSTEM BID AWARD
	24.E.1 Except in the case of a Pilot who is ineligible for a Captain Position in accordance with Section 11 (training failures), or as otherwise provided in Paragraph F., below, system bid awards will be completed based on Master Bids and seniority.
	24.E.1.a Vacancies are awarded in seniority order based on Pilot Vacancy bids.
	24.E.1.b Displacements are awarded first in seniority order to Pilots based on Voluntary Displacement bids and then, if necessary, in inverse seniority order to Pilots based on Involuntary Displacement bids. A Displaced pilot may Displace the most junior pilot in any Position, provided he is senior to such Pilot.
	24.E.1.c Secondary Vacancies or secondary Displacements created as a result of primary Vacancies or primary Displacements will be filled during the same award process based on Pilot Master Bids. These secondary (or tertiary, etc.) Vacancies/Displacements will not be posted.

	24.E.2 The system bid award will be posted no later than forty-eight (48) hours after the close of the system bid.
	24.E.3 If open Positions remain following a Vacancy or realignment award, the remaining unfilled Positions after completion of the award will be filled with New Hire Pilots. No New Hire Pilot will be offered a Position that has not been made available for bid by all Pilots.
	24.E.4 During a Displacement bid or a realignment bid wherein the number of excess Positions exceeds the number of open Positions, Pilots who are not awarded Positions will be furloughed in accordance with Section 23 and this Section.
	24.E.5 A Pilot will have seventy-two (72) hours after the posting of a system bid award to protest the bid results. A Pilot who fails to protest the bid result before this deadline is entitled to file a grievance and have his dispute processed through Section 20.

	24.F FREEZES
	24.F.1 A Pilot (including a New Hire Pilot) who voluntarily bids a Vacancy that requires initial, transition, or upgrade training will be subject to a training freeze.
	24.F.2 A Pilot who is Displaced (either voluntarily or involuntarily) will not be subject to a freeze.
	24.F.3 A Displacement (either voluntary or involuntary) will cancel a Pilot’s existing freeze.
	24.F.4 A training freeze will be effective for a two (2) year period following seven (7) Days from the Pilot’s first day of training. If a Pilot is bypassed, the two (2) year freeze will commence on the date the Pilot would have started training had the Pilot not been bypassed.
	24.F.5 A training freeze imposed pursuant to Paragraph F.1. above will not make a Pilot ineligible to be awarded a higher paying Category (e.g., First Officer to Captain, narrowbody to widebody, etc.).
	24.F.6 A two (2) year equipment freeze will be imposed on:
	24.F.6.a A New Hire Pilot awarded a Position in widebody aircraft; and
	24.F.6.b A Pilot who voluntarily bids a widebody aircraft Vacancy.

However, this equipment freeze will not prevent a First Officer from being awarded a Captain Position in any equipment.

	24.F.7 A Pilot shall be released from a freeze imposed pursuant to this Section if the Company acquires a new aircraft type that did not appear on the Master Bid at the time the Pilot bid the Position into which he is now frozen.

	24.G TRAINING ASSIGNMENTS
	24.G.1 A Pilot awarded a change of Position as a result of a system bid who requires training to advance to the awarded Position will be assigned a training date in accordance with the following:
	24.G.2  
	24.G.2.a If only one (1) training class is offered for the system bid, a Pilot who requires training to advance to his awarded Position will be assigned to that class.
	24.G.2.b If more than one (1) class is offered for the system bid, a Pilot who requires training to advance to his awarded Position will be provided an opportunity to bid for training classes.
	24.G.2.b.i Details of the required timeline for the class date bid will be communicated by the Company in the system bid award notice. The class date bid will be no less than seven (7) Days in duration and will commence no more than fourteen (14) Days after the close of the system bid.
	24.G.2.b.ii Training class preferences may be entered in the Electronic Bid System unless another method is provided in the system bid award notice.
	24.G.2.b.iii Class assignments will be made in seniority order based on the preferences of the Pilot, except as provided in Paragraph H., below. If a Pilot does not submit a class date bid, he will be assumed to prefer the earliest available class in the case of a Vacancy, and the latest available class in the event of a Displacement. Assignments will be posted by the Company no later than seven (7) Calendar Days after the close of the training class preference window.
	24.G.2.b.iv A Pilot will receive at least twenty-one (21) Calendar Days’ notice of a class date, except as provided in Paragraph G.2.b.v., below.
	24.G.2.b.v A Pilot will have the option to accept or decline the opportunity to move up to an earlier class if an opening in the earlier class occurs, in seniority order. The Company will post a notice in Comply 365 and FLICA (or their equivalents) indicating that an opening has occurred in a class and the bid will not close sooner than ninety-six (96) hours from posting. The notice will include instructions on how a Pilot should indicate his willingness to move to an earlier class. The Pilot’s choice will be binding. If the award of the move up occurs within seventy-two (72) hours of the class start date, the Pilot will be released from duty no later than forty-eight (48) hours prior to the start of the class.



	24.H BYPASS PROVISION
	24.H.1 Notwithstanding Paragraph G., above, the Company may elect to bypass a Pilot awarded a Vacancy (i.e. delay the training class date) regardless of the Pilot’s training class preference and seniority, provided the Pilot commences training no later than the last class published on the system bid.
	24.H.2 The Company will designate any Pilot(s) who are bypassed on the training class assignment award.
	24.H.3 A bypassed Pilot will receive the pay rate associated with a higher paying Category commencing thirty (30) Days after the date the Pilot would have entered training had the bypass not occurred.
	24.H.4 A bypass will be offered in seniority order and, if an insufficient number of Pilots volunteer, assigned in inverse order of seniority. If the Company contemplates a potential bypass, it will advise Pilots on the award, and a Pilot will be entitled to specify on his training class preference bid if he wishes to volunteer to be bypassed.
	24.H.5 The Company will not bypass any Pilot for any new Position starting at the time a Merger Transaction is announced until such time as an Integrated Seniority List is finalized, in accordance with Section 1, or the Merger Transaction is cancelled.

	24.I BASE TRANSFERS
	24.I.1 A Pilot awarded a change of Position as a result of a system bid award who does not require training to advance to the awarded Position (Domicile transfers) will be assigned a Domicile transfer date by the Company by seniority when filling Vacancies, and in inverse seniority order when assigning Displacements.
	24.I.2 Domicile transfer dates will be posted by the Company at the same time that the Company posts the training class schedule for the system bid.

	24.J EFFECTIVE DATE
	24.J.1 For a Pilot awarded a Position that includes a change in Hourly Rate, the Effective Date is the date on which the Hourly Rate change is effective.
	24.J.1.a For Pilots moving from First Officer to Captain, the Effective Date is the date of the final upgrade line check, but no later than seventy (70) Calendar Days after the start of training.
	24.J.1.b If completion of training is delayed as a result of Pilot absences or failures such that the Pilot will not complete training within seventy (70) Calendar Days after the start of training, the Effective Date will be the date of the final upgrade line check. The seventy (70) Calendar Days period will be adjusted by the number of Days of any absences and/or the Days utilized for retraining.

	24.J.2 For Pilots moving from Captain to First Officer, the Effective Date is seven (7) Calendar Days after the start of training.
	24.J.3 For a Pilot awarded a Position that includes only a change in Domicile and no training, the Effective Date is the date on which the Pilot is transferred to the new Domicile.

	24.K DOMICILE TRADE
	24.K.1 A Domicile trade will be held during each calendar quarter to allow Pilots to bid in/out of Domiciles. Domicile trades will be conducted in January, April, July and October. The notice of a Domicile trade will be published to all Pilots via Comply 365 or a successor system.
	24.K.1.a In order to be awarded a trade, there must be a Pilot in the same Category willing to trade out of the Domicile. Pilots will not be bumped or displaced out of a Domicile
	24.K.1.b Until such time as the Trade requests can be completed in the Automated Bid System, Trade requests will be submitted to Crew Planning via email to crewplanning@flyfrontier.com. Trade requests may be submitted during a seven (7) day period published by the Company on the Domicile trade notice.
	24.K.1.c Bids will be awarded in seniority order no later than the day following the close of the Domicile trade period. Submitted bids and awards will be posted electronically on the Company website and provided to the ALPA MEC Chairman via email on the same day the award is published.
	24.K.1.d Any protest of an incorrect award (e.g., award out of seniority order) must be submitted to Crew Planning no later than 1700 MST three (3) days following the publication of the award.

	24.K.2 The Domicile trade will be effective no more than 90 days after the Domicile trade award. The effective date will always occur on the first day of a Monthly Bid Period and will be identified in the Domicile trade notice as well as the Domicile trade award.
	24.K.3 Unless the two Pilots will trade the same vacation period (i.e. both Pilots hold week 33), a Pilot awarded a Domicile trade will forfeit their vacation and re-bid in accordance with  Section 7.H.2.
	24.K.4 The Company will not publish a Domicile trade notice while a Vacancy, realignment, or Displacement bid is open.

	24.L DOMICILE CLOSURE
	24.L.1 The Company will post any Domicile closures electronically and notify the Association in writing at least sixty (60) Calendar Days prior to the closing date of the Domicile. Any associated system bids will be processed in accordance with this Section and furloughs will be processed in accordance with this Section and Section 23.
	24.L.2 Pilots from the closed Domicile will retain their vacation periods.

	24.M SYSTEM BID CANCELLATION
	24.M.1 If a system bid is cancelled before any Pilot has commenced training associated with the award, then all awards will be cancelled and all awarded Pilots will be returned to their previous Positions. If a subsequent system bid has been published , that Bid will be cancelled as well.
	24.M.2 If a system bid is cancelled after any Pilot has commenced training associated with the award, then the Company may negotiate a resolution through mutual agreement with the Association, or if that does not occur, the Company must exercise either of the following options :
	24.M.2.a Complete the training and Domicile transfers for all Pilots senior to the most junior Pilot who has commenced training or transferred; or
	24.M.2.b Return all awarded Pilots to their previous Positions.


	24.N TEMPORARY DUTY ASSIGNMENTS (“TDYs”)
	24.N.1 TDYs are Vacancies that are anticipated to exist for no more than three (3) consecutive Monthly Bid Periods. If the Vacancy is anticipated to exceed three (3) consecutive Monthly Bid Periods, then the Company is required to post a permanent Vacancy.
	24.N.2 TDY Lines will be either Long Call, Short Call, or FDO Reserve Lines and will be bid upon and awarded or assigned during the Monthly Bid process and may be for a full or partial Monthly Bid Period. Long Call and FDO reserve lines awarded to TDY Pilots will not count toward the minimum or maximum number of Long Call and FDO lines specified in  Section 25.N.1.b.
	24.N.3 A notice that TDY Lines are available will be included in the monthly bid package, as well as the reserve schedule (Days Off and RDPs or Reserve Days). The notice will include the number of Reserve Lines to be staffed in the TDY Position as well as the Positions from which the TDY Positions will be filled. (For example, two (2) TDY Reserve Lines for DEN Captains will be filled by TDY Lines included in the MCO Captain bid). If there is an insufficient number of bidders for the TDY Lines, then the unawarded TDY Line (s) will be assigned to the most junior bidder (s). The TDY Reserve lines will be bid and awarded as part of the primary bid, and a Pilot bidding a TDY Reserve line shall be awarded a TDY Reserve line based upon his seniority and preferences. (For example, if there are three (3) TDY Lines available for bid, and one is an FDO line, a Pilot may elect to bid for only the FDO line along with all other lines in his Domicile. Alternatively, if there are three (3) TDY Lines available for bid, a Pilot may elect to bid a specific Short Call line that is posted in the monthly bid package based upon the Days Off in that Short Call Reserve line.)
	24.N.4 A Pilot who is unavailable for part of a Monthly Bid Period due to a known leave, training requirement, vacation or Company Business conflict will not be eligible to be awarded or assigned a TDY Line in that Monthly Bid Period.
	24.N.5 A Short Call Reserve TDY Line will contain a maximum of sixteen (16) RDPs in a thirty (30) Day Monthly Bid Period and a maximum of seventeen (17) RDPs in a thirty-one (31) Day Monthly Bid Period. A Long Call or FDO Reserve Line will have no fewer than fourteen (14) Days Off.
	24.N.6 A Pilot holding a TDY Line will receive per diem from 0001 on the first day of the Monthly Bid Period through 2400 on the last day of the Monthly Bid Period. For partial months , from 0001 on Day 1 of TDY to 2400 on the last Day of TDY, including travel Days to/from the TDY.
	24.N.7 The Company will provide hotel accommodations in the TDY location that will be at an “extended stay” hotel (rooms that include a kitchen) and include a rental car at no cost to the Pilot.
	24.N.8 A TDY Pilot will be Deadheaded to the TDY Domicile on the Day prior to his first assignment, Deadheaded to his permanent Domicile no later than the last Day of the TDY assignment, and will not be required to travel on a Day Off.
	24.N.9 A TDY Pilot will be Deadheaded to the TDY Domicile on the Day prior to his first assignment, Deadheaded to his permanent Domicile no later than the last Day of the TDY assignment, and will not be required to travel on a Day Off.


	25 SCHEDULING
	25.A GENERAL
	25.A.1 All times shall be considered Local Domicile Time (“LDT”) unless otherwise noted.
	25.A.2 The Company and the Pilot are jointly responsible to ensure that all Federal Aviation Regulations, as well as all contractual scheduling limitations contained within this Agreement are adhered to. If the FARs change or are interpreted in such a manner as to impact this Agreement, then the Company and the Association shall meet to negotiate its implementation. In any case in which the CBA and FAR provisions differ, the more restrictive of the provisions will be applied. 
	25.A.3 Pilot Contact and Notification
	25.A.3.a A Pilot shall provide at least one (1) but no more than three (3) contact phone numbers to the Company and Crew Scheduling shall use all provided contact numbers when attempting Positive Telephone Contact for schedule changes.
	25.A.3.b (Note: For the purpose of LOA 1 this was paragraph 25.A.4.b)
	25.A.3.b.i All Company initiated changes and Transition Conflict adjustments to a Pilot’s schedule and/or Reserve assignments require Positive Telephone Contact with the Pilot, or electronic self-notification. Notice of changes should be attempted at the time of the change, but no later than twenty-four (24) hours from the time of the change. While a message (including telephone, Company radio, and ACARS, etc.) may be left for a Pilot, the message shall not be considered received, and the Pilot is therefore not considered notified of an assignment, until Positive Telephone Contact with the Pilot has been made or the Pilot has acknowledged the schedule change via the Company’s electronic notification system. A Pilot will be able to log on to any station computer to determine if a schedule change has been noted and may self-notify through that method. The Company will attempt notification to a Pilot of an assigned OE Sequence and will leave a message with the details of the assignment if unable to reach the Pilot. In the event the Company attempts to notify the Pilot of an assigned OE Sequence less than forty-eight (48) hours prior to the Sequence Report Time, the Pilot will be given the option to accept or decline the OE Sequence.
	25.A.3.b.ii A Pilot will not be required to respond to any notification attempt that occurs outside of a Duty Period or Reserve Availability Period (“RAP”). A Pilot is not obligated to be continuously available during a Duty Period, but will respond to notification attempts, if any, within fifteen (15) minutes after Block In, or completion of duties relating to that flight. For international operations, station personnel will advise the crew if there is a message and provide a means to contact Crew Scheduling. The Pilot is not required to respond to notification attempts again until thirty (30) minutes prior to departing on their next segment. A Lineholder will not be required to respond to notification attempts following the last operating leg of their Sequence.

Example: A Pilot Blocks In and has a 2-hour sit. The Pilot is required to respond to notifications pending at the time he checks following Block In (which may occur, at the Pilot’s option, immediately following Block In or upon completion of the Pilot’s post-flight duties). If there are not any notifications at the time the Pilot checks, the Pilot is not required to respond to notifications again until 30 minutes prior to the next scheduled departure.
	25.A.3.b.iii The self-notification tool will be made available at no cost to the Pilot.

	25.A.3.c Crew Scheduling will not attempt to contact a Pilot during a Rest Period required under FAR 117.25(e) or a Rest Period required by FAR 117.25(b) if such thirty (30) hour break occurs within the Sequence.
	25.A.3.d A Reserve assignment or Reassignment must meet the applicable scheduling limitations of the Agreement at the time of notification in accordance with Paragraph A.3.b.

	25.A.4 Except as otherwise noted, all references to, but not limited to, lines of flying (including Reserve), assignments, Sequences, vacation and bidding shall be specific to one (1) Position.

	25.B SYSTEM SCHEDULING COMMITTEE (“SSC”)
	25.B.1 Open TIme
	25.B.1.a Open Time shall not be greater than five (5) percent of the total bid period Sequence Pay Credit, by Position, at the time the monthly bid schedules are awarded, unless the Association elect to lower the Open Time in any Position(s) to enhance overall schedule quality for that Position.
	25.B.1.b The Company shall make the final determination regarding Sequence construction and the Average Line Value for each month’s schedule consistent with Historic Line Value and other applicable provisions of the agreement. The Association shall make the final determination regarding line construction utilizing the Navblue PBS line solver consistent with the provisions of the PBS LOA and other applicable provisions of the Agreement.

	25.B.2 At least quarterly, the Company and the SSC shall meet to discuss the processes of this Section. This may include, but is not limited to, historical scheduling and crew planning data (including the DDL, DAG, percentages of Reserves in each Window, Reserve Trade/Swap coverage, etc.), issues related to DOT processing time, and Paragraph V.3.d., below, adjustments.
	25.B.3 Monthly (or more frequently upon request of the Company or the Association), the ALPA PBS members shall meet with the Company to:
	25.B.3.a Review and resolve scheduling issues;
	25.B.3.b Discuss the Average Target Line Credit Values and discuss and reach mutual agreement as to the priority to be placed on controllable variables used in the generations of Sequences; and
	25.B.3.c Confirm dates for Sequence and line construction and line review no later than the 10th of the month two (2) months before the Monthly Bid (unless another date is mutually agreed upon).

	25.B.4 The Association and the Company shall continue efforts to develop and improve computer programs to provide for more efficient scheduling of Pilots, as well as provide a computer-based program to enable Pilots to bid, check Reserve, and to access work-related data from home-based computers.
	25.B.5 Optimizer Access and Pairing Participation / Input
	25.B.5.a Upon reasonable request by the SSC, and when not in use for Sequence/Pairing building, the Company will make the Pairing optimizer available for joint use to study and analyze scheduling parameters, alternatives and solutions.
	25.B.5.b Upon reasonable request by designated Association representatives, the Company will meet with the SSC to jointly study Pairings and, as appropriate, run Pairing solutions. The ALPA SSC and Director of Crew Resources, or his designee, will agree on meeting dates to ensure the availability of necessary Company and Association personnel. The ALPA SSC will provide information in advance that outlines the issues that it would like to discuss or the solutions it would like to study. The Company will consider ALPA’s input with respect to potential alternate Pairing solutions but retains final authority to decide on actual Pairings.

	25.B.6 Association Remote Access to Crew Scheduling Systems
	25.B.6.a The Company will provide remote, read-only access to the Company’s crew scheduling systems (currently CrewTrac and FLICA and hereinafter known generally as “CSS”) to the MEC Chairman, or his designee(s).
	25.B.6.b Access to CSS is provided to ALPA solely so that ALPA may investigate the Company’s compliance with the provisions of this Agreement and to answer Pilot questions related to scheduling issues.
	25.B.6.c ALPA will utilize information accessed on CSS in a manner consistent with Paragraph B.5.b. , above, and will not intentionally view accessible information, including, but not limited to, personal identifying information that is not necessary to fulfill the purposes set out in Paragraph B.5.b. , above.
	25.B.6.d The Company will provide training to familiarize up to two (2) ALPA representatives , if necessary.
	25.B.6.e The cost , if any , of additional individual software licenses for ALPA access and use of CSS will be borne equally by the Company and ALPA.
	25.B.6.f If it is determined that an ALPA member has accessed CSS or utilized information accessed on CSS in a manner inconsistent with Paragraph B.5.b. , above, then ALPA will immediately remove that individual’s access to CSS.
	25.B.6.g ALPA and any individual ALPA representatives who utilize CSS will sign and abide by the terms of a user agreement to be provided by the Company to safeguard any Company concerns regarding maintaining the security of its systems.
	25.B.6.h The Company and ALPA will meet upon request of either party to review any concerns either Party may have in connection with this provision.


	25.C TELEPHONE RECORDINGS
	25.C.1 All telephone conversations between Crew Scheduling, Dispatch, and Pilots involving scheduling matters shall be recorded. Recordings shall be kept for a minimum of sixty ( 60 ) days. In the event of a dispute, the Association MEC Chairman, or his designee, may request any recording ( s ) be kept until the dispute is settled​​​
	25.C.2 Access to recorded conversations shall be limited to the Pilot, the ALPA MEC Chairman, or his designee, Crew Scheduling personnel, and Frontier management for the purpose of resolving complaints and disputes. The Association shall inform the Company of the reason for the request, and the request shall not be unreasonably denied.

	25.D INFORMATION AVAILABLE ONLINE TO CREWS
	25.D.1 Daily availability and the relative position for all Reserve Pilots by Position (Reserve availability); and
	25.D.2 Chart of open Sequences and number of Overnightable Reserves (Reserve grid) by AM, MID, and PM Window for the entire current Monthly Bid Period and forty-eight (48) hours after the commencement of DOT for the entire subsequent Monthly Bid Period.
	25.D.3 FLICA (or a successor system) will reflect a Pilot’s accumulated Flight Time in every six hundred seventy-two (672) consecutive hours, updated on a daily basis.

	25.E PRORATION TABLE FOR DAYS OFF
	25.E.1 The following charts shall establish the minimum scheduled Days Off in a Monthly Bid Period in which a Known Absence occurs (e.g., vacation, leaves of absence, training). VSDs do not count toward minimum Days Off.

	25.F ELIGIBILITY TO BID MONTHLY LINES OF FLYING
	25.F.1 For the purposes of this Paragraph E., a Pilot shall be considered available while on vacation additionally, a Pilot on a paid Leave of Absence and who is eligible to bid for a partial Monthly Bid Period will have a Virtual Credit of three (3) hours applied to each Day of the leave and a Pilot on an unpaid Leave of Absence and who is eligible to bid for a partial Monthly Bid Period will have a Line Credit Reduction of three (3) hours applied to each Day of the leave.
	25.F.2 If a Pilot is available for less than the entire Monthly Bid Period, he shall bid in accordance with the following:
	25.F.2.a If a Pilot is available for seven (7) or more Days during the Monthly Bid Period, he will be eligible to bid. If the Pilot is available for less than seven (7) Days during the Monthly Bid Period, the Pilot shall not be allowed to bid. The Pilot shall be assigned Reserve Duty Periods (“RDPs”) in the Window of his choosing, if available in his Position. With the concurrence of Crew Scheduling, the Pilot may choose Long Call Reserve in lieu of choosing an RDP. The total number of Days Off shall be prorated in accordance with Paragraph E., above, with no single Days Off (unless required by the proration table). These Reserve Days/RDPs will count towards the reserve targets provided by the Company.
	25.F.2.b When a doctor’s certification is required for a Pilot to return to work, the certification must be provided to the Chief Pilot and LOA@flyfrontier.com (or another address provided in the FOM) no later than 1200 Mountain Time two (2) Days prior to the date on which the bids close. However, if impacted by Company-recognized holidays or weekends, the Company may modify the cutoff to be 1200 Mountain Time three (3) Days prior to the date on which the bids close, provided that the Company has included this information in the Navblue bidding information section on the “Info Tab” for the applicable Monthly Bid Period
	25.F.2.c A Reserve Pilot who bids for a partial Monthly Bid Period will receive Days Off in accordance with the proration table in Paragraph E, above

	25.F.3 Should a Pilot fail or voluntarily withdraw from transition or upgrade training on the first attempt after being awarded a line of flying for the Monthly Bid Period following training, Crew Scheduling shall build the Pilot a Reserve Line until the next Monthly Bid Period when he may bid in accordance with his seniority. The number of Days Off on this line shall be prorated in accordance with Paragraph E., above.
	25.F.4 If the Company cancels or delays transition or upgrade/downgrade training, the following shall apply :
	25.F.4.a If the training is cancelled or delayed prior to bid closing, the Pilot(s) shall be allowed to bid normally in accordance with their seniority.
	25.F.4.b If the training is cancelled or delayed at least twenty-four (24) hours prior to the opening of the Monthly Open Time Bid, normally the SSC shall build lines with Pay Credit and Days Off similar to the average of those of Hard Lines. The Pilots shall be allowed to bid on these lines in seniority order. If there is not sufficient MOT, Paragraph F.4.d., below, shall apply.
	25.F.4.c I f the training is cancelled or delayed prior to the closing of the Relief Line Bid, the Pilot(s) shall be allowed to bid for any available Relief Lines in seniority order.
	25.F.4.d If the Pilot (s) cannot hold or does not bid for Relief Lines, the Company will determine whether it will build the Pilot a Reserve Line or release him from any reserve obligation for the remainder of that Monthly Bid Period. The determination of which Pilots will be released from any Reserve obligation will be made in accordance with the Pilot’s system seniority. If the Pilot is given a Reserve Line, the Pilot will be permitted to designate sequences of Days Off, however all Reserve days will be in blocks of at least three (3) consecutive Days. The number of RDPs will be based upon the Reserve Availability Table, minus 2, prorated for the portion of the Monthly Bid Period applicable. The Pilot will receive a Company-paid hotel upon request in Domicile.

	25.F.5 A Pilot who is unavailable to fly his entire line shall have the balance of the Sequences of the line placed into Open Time.
	25.F.6 Mis-Awards
	25.F.6.a Any Pilot who has an inquiry or believes he may have received a PBS mis-award shall notify the responsible Association individual designated by the Association members of the JPWG no later than the 12th at 1700 LDT by submitting a DART at dart.alpa.org.
	25.F.6.b A “PBS Mis-award” means any of the following :
	25.F.6.b.i The PBS fails to provide an eligible Pilot who properly submitted a valid bid with any award.
	25.F.6.b.ii The PBS produces an award that violates either the Federal Aviation Regulations or the terms of the CBA
	25.F.6.b.iii The PBS generates an award that is inconsistent with the Pilot’s bid and established PBS system settings (e.g., failure to honor seniority and preferences). This type of “bug” or “programming error” must be confirmed with the PBS vendor.
	25.F.6.b.iv The Pilot’s eligible bid status (e.g., position on the bid list, active or inactive, etc.) and pre-assigned activities including Known Absences (e.g., vacation, training, or other known leave) were not properly set for the PBS run, and negatively impacted the Pilot’s award.
	25.F.6.b.v ​​In any other scenario where the full JPWG agrees that a Mis-Award has occurred.

	25.F.6.c In the event of a PBS Mis-Award, the following provisions will apply:
	25.F.6.c.i If a Pilot would have been awarded a Regular Line but for the Mis-Award, the Pilot will be awarded, at his option, either:
	25.F.6.c.i.a A specially created Reserve Line with fourteen (14) Days Off;
	25.F.6.c.i.b A line constructed as set forth in Paragraph F.6.c.iii., below.

	25.F.6.c.ii A Pilot who chooses, pursuant to Paragraph F.6.c.i.a., above, to be awarded a specially created Reserve Line will choose from among the types of Reserve Lines he could have held, and will have the same Days Off as any junior Pilot who is awarded that type of Reserve Line in the Pilot’s Position. The Pilot will select two (2) additional Days Off and will be awarded those Days Off, provided the award of such Days Off does not create a sequence of fewer than three (3) Reserve Days/RDPs.
	25.F.6.c.iii A Pilot who chooses, pursuant to paragraph a.ii., above, to have a Regular Line constructed will have his Line constructed as follows:
	25.F.6.c.iii.a When possible, the JPWG will re-run PBS for the Pilot’s Position utilizing the bid in place at the time of the bid close for the sole purpose of determining a “Correct Line” for the Mis-awarded Pilot, and the Pilot will receive the number of Days Off and no less than the Pay Credit associated with the Correct Line. The Pilot will be placed on AVA for the Days on which the Pilot would have been awarded a Sequence based on the Correct Line and will be provided with a hotel room by the Company on request. If the affected Pilot has a Known Absence, the proration table will apply.
	25.F.6.c.iii.b If the JPWG is unable to re-run PBS, the Pilot will have a Line constructed that has no fewer Days Off than any junior Pilot in his Position, no less Pay Credit than any junior Pilot in his Position, and no fewer weekends or holidays off than any junior Pilot in his Position. The Pilot will be assigned to AVA on his Days of work and will be provided with a hotel room by the Company on request. If the affected Pilot has a Known Absence, the proration table will apply.

	25.F.6.c.iv For an error involving a single Sequence that should have been awarded but was not, should the parties be unable to reach an agreement that is acceptable to the Pilot, the Pilot will be pay protected based on the Sequence he should have been awarded, and will be placed on AVA pursuant to Paragraph 25.P.11. within the Footprint of the Sequence he should have been awarded, and the Pilot will fly the remainder of his properly awarded Line.
	25.F.6.c.v If the Pilot would have been awarded a Reserve Line had the Mis-award not occurred, the Pilot will be awarded any type (i.e. Long Call, Short Call, or FDO) of Reserve Line his seniority could have held in his Position and the Days Off any Pilot junior to him in his Position received in the type of Reserve Line awarded to the junior Pilot.


	25.F.7 If a Pilot fails to submit a current bid and does not have a default bid submitted, then the Pilot will be awarded a schedule based on a system-generated default bid.
	25.F.8 If a Pilot was not eligible to participate in the Monthly Bid Process due to a Leave of Absence but returns to service and does not have a schedule, the Pilot shall be built a Reserve Line in accordance with Paragraph E.1.

	25.G WITHHOLDING OF FIRST OFFICER SEQUENCES FOR OE
	25.G.1 Sequences Withheld from the First Officer Bid Package for OE
	25.G.1.a The Company will project the total amount of OE to be accomplished in the following month no later than the third (3rd) of the previous month. The projection will be shared with the Association and will include a breakdown of the OE to be conducted by training type and by Pilot.
	25.G.1.b For each Monthly Bid Period, following the completion of Regular Line awards for Captains, the Company may withhold Sequences that have been awarded to Line Check Pilots (LCPs) from Regular Line construction for First Officers, provided:
	25.G.1.b.i It will be assumed that each Pilot undergoing training will use a number of OE Block hours equal to the historical average.
	25.G.1.b.ii The historical average will be determined through review of actual data from the last six (6) training classes for each type of training (i.e. upgrade, new hire, or transition). The projection will be based upon Block hours and Days historically utilized. The historical average will be recalculated on the first (1st) Day of each calendar quarter.

Example: April 1st is the first Day of the 2nd quarter. The historical average will be calculated by adding total Days and Block Hours used for each type of training, by each Pilot who completed training, in the last 6 classes. This historical average will be used for all Pilots starting OE in May, June, or July.
	25.G.1.b.iii The total number of Block hours associated with the Sequences withheld is less than or equal to seventy-five percent (75%) of the total number of Block hours projected to be used for OE in the applicable Monthly Bid Period.
	25.G.1.b.iv The Association and the Company will jointly select the Sequences that have been awarded to LCPs that will be used for OE and will be unavailable for First Officers to be awarded. The Sequences will be selected with the goal of accomplishing OE efficiently (e.g., multiple short legs, multiple landings, average or greater than average block per duty period ratio, avoid long layovers, no red-eye, limited deadhead) without altering the relative ratio of weekends/weekdays, holidays, commutable Sequences, and the relative number of 1-, 2-, 3-, 4- and 5-Day Sequences, unless the Sequences removed result in more OE occurring on weekends, holidays, and/or non-commutable Sequences. This joint process will begin at 1200 on the eighth (8th) and be completed no later than 1600 on the eighth (8th) unless otherwise agreed by the parties.If the parties cannot agree on the OE Sequence pool, the parties will alternate selection of Sequences, provided the above conditions are met.
	25.G.1.b.v No more than ten percent (10%) of the total scheduled Block hours in a First Officer Position may be withheld for OE in any Monthly Bid Period.
	25.G.1.b.vi The Company will notify LCPs no later than the opening of Captain DOT of the Sequences that will be utilized for OE. LCPs awarded OE Sequences shall not be permitted to Drop, Swap or Trade these Sequences, except that these Sequences may be Traded with other LCPs.


	25.G.2 Treatment of Pilots Displaced for OE
	25.G.2.a Any OE that is not accomplished in accordance with Paragraph G.1., above, (i.e. the remaining twenty-five (25%) of the projected OE) will be accomplished by displacement.
	25.G.2.b A Pilot may be displaced from an entire Sequence or a part of the Sequence. If a Pilot is displaced from part of a Sequence, he will be removed from either the first consecutive segments or the last consecutive segments, and in no case will be displaced from the middle segments. A Pilot will only be displaced from a partial Sequence in his Domicile and shall not be required to Deadhead as a consequence of the displacement.
	25.G.2.c A displaced Pilot will be released from his Sequence without any recovery obligation and will be pay protected for the scheduled value of the Sequence or any part of the Sequence the Pilot was displaced from. Any Pay Credit accrued for any part of the Sequence from which the Pilot was not displaced will be paid in addition to Pay Credit associated with the displacement.
	25.G.2.d A displaced Pilot will be eligible to add flying during the displacement period and will be paid for any such flying in addition to the displaced flying, above the Pilot’s Monthly Pay Guarantee.


	25.H RECURRENT TRAINING
	25.H.1 The Navblue Training/Events Module shall be used by Pilots to bid and be awarded Recurrent Training events which shall be treated as a Known Absence. The Company will load training pattern credit values as pre-awarded credit for the applicable Monthly Bid Period.
	25.H.2 The Company shall post on the Electronic Bid System each Pilot’s required training the month prior, the month due and the Late Grace Month. Pilots shall bid and be awarded all recurrent Ground Training in accordance with the following:
	25.H.3 A Pilot will be awarded a Recurrent Training event in accordance with seniority, by Position, except that a Pilot who is in his Must Go Month may be awarded training instead of a Pilot who is in either his Early or May Go Month if there is no other training slot available for the Pilot in his Must Go Month.
	25.H.4 Early Month

The Company will not assign Recurrent Training to a Pilot in his Early Month. However, a Pilot may bid for Recurrent Training in his Early Month but will not be assigned any Recurrent Training contrary to his preferences.
	25.H.5 May Go Month

The Company may assign Recurrent Training to a Pilot in his May Go Month, provided the Pilot does not have vacation in that month. In addition, a Pilot may bid for Recurrent Training in his May Go Month and will be awarded Recurrent Training in accordance with Paragraph H.2., above. A Pilot who does not have vacation in his May Go Month may designate up to three (3) Golden Days (i.e. Days upon which training cannot be assigned by the Company). This designation will be made in the Electronic Bid System during the Golden Day designation period.
	25.H.6 Must Go Month

The Company may assign Recurrent Training to a Pilot in his Must Go Month regardless of whether the Pilot has vacation in that month, however, the Recurrent Training will not overlap the vacation or VSDs. In addition, a Pilot may bid for Recurrent Training in his Must Go Month and will be awarded Recurrent Training in accordance with Paragraph H.2., above.
	25.H.7 Training Patterns will be built to include Deadheads where necessary and shall be scheduled in accordance with Section 11.B.3.b.. Training patterns will be constructed with the shortest training footprint possible considering on-line Deadheads, if applicable.
	25.H.8 Pilots may bid on all training patterns unless Deadheads associated with a training pattern create a conflict with Section 11.B.1.a.iii. of this Agreement.
	25.H.9 Simulator Training
	25.H.9.a No later than the opening of the training bid, the Company shall publish a list of all available simulator slots by training facility location and those Pilots eligible to bid (i.e. Pilots in Early, May Go or Must Go months) for simulator training in each facility in the electronic document distribution system (currently Comply 365).
	25.H.9.b All Pilots will attend simulator training in Denver and will be eligible to bid and be awarded or be involuntarily assigned training patterns (in accordance with Paragraphs H.3-H.7., above.)
	25.H.9.c Notwithstanding H.8.b., a Pilot Domiciled in MIA will be eligible to bid and be awarded or be involuntarily assigned (in accordance with Paragraphs H.3-H.5, above) simulator training in the MIA training facility.
	25.H.9.d Simulator slots shall be awarded in seniority order by Seat (subject to Paragraphs H.2. and H.8.b-c.,)
	25.H.9.d.i For MIA Domiciled Pilots, the Company must make a sufficient number of training patterns available for bid to allow for all Pilots to be awarded a slot in their Must Go month, and to allow for fifty percent (50%) of the Pilots who are in the their May Go and Early months to be awarded a slot. (For example, if there are thirty (30) MIA Pilots eligible to bid on simulator training in May, with ten (10) in their Early Month, ten (10) in their May Go month, and ten (10) in their Must Go month, the Company must make at least twenty (20) simulator slots available.)
	25.H.9.d.ii For the first year of implementation of MIA training, the parties will review the number of MIA pilots who bid for training but were denied a slot due to lack of availability every three (3) months. The Company will add simulator slots to the next month’s training bid in a number equivalent to the average number of Pilots denied a slot in the prior three (3) months, and the new percentage will be applied to subsequent months. After the first year of implementation, the parties will review the data every six (6) months.


	25.H.10 Recurrent Ground School

Pilots in all Domiciles will be able to bid for and be awarded Recurrent Ground School in any location offered by the Company. A Pilot who does not bid for Recurrent Ground School may be assigned to Recurrent Ground School in any location (in accordance with Paragraph H.3-5.).
	25.H.11 Pilots will be scheduled for Recurrent Training in accordance with 11.B.1.a.iii, however a Pilot may waive the requirement for a Calendar Day off in Domicile if the Recurrent Training event is delayed causing the event to last more than six (6) Calendar Days.
	25.H.12 Pilots bidding for an FDO line, who are also eligible for Recurrent Training (in their Must Go or May Go month without vacation), will only be awarded or assigned training on Days Off if they make an affirmative selection in the FLICA FDO bidding folder by selecting the “FDO Training on Days Off” option under the additional bid options.

	25.I TIMETABLE
	25.I.1 NOTE 1: Swaps that involve Sequences that begin in the current Monthly Bid Period and carry into the following Monthly Bid Period that do not create an additional open Duty Period(s) in the following Monthly Bid Period are allowed (if compliant with all other applicable provisions of this Agreement). A Lineholder will be eligible to Add and/or Trade for Sequences that span the current Bid Period and the following Monthly Bid period at any time, consistent with the provisions of this agreement. 
	25.I.2 NOTE 2: Trip Adds, Trades and Swaps that touch the last 6 Days of the current Monthly Bid Period will be restricted during the applicable DOT frozen period. The Company will upload the most updated CrewTrac information in accordance with D.3., above, for the Seat in which the monthly bid is closing. In the event of an FAR or CBA conflict in the following Monthly Bid Period created by an Open Time or Tradeboard transaction during the frozen period, the conflict shall be fixed by dropping the least amount of flying in the following Monthly Bid Period with no pay protection, in accordance with Paragraph I.3.
	25.I.3 NOTE 3: A Pilot will not lose any Pay Credit when he is removed from flying to avoid a potential or actual FAR conflict that arises as a consequence of over-blocking, delays that create additional FDP or other FAR 117 violations that were not the result of a Pilot changing his schedule via an Open Time or Tradeboard transaction or other schedule adjustments made by the Company.

	25.J MONTH-TO-MONTH TRANSITION
	25.J.1 A Transition Conflict consists of any conflicts due to an interference or illegality from the current Monthly Bid Period to the following Monthly Bid Period.
	25.J.2 Except for RDPs, when time must be dropped for a Transition Conflict, the Pilot’s Pay Credit shall be reduced in accordance with Section 4.
	25.J.3 All Transition Conflicts shall be resolved by dropping the minimum amount of time necessary to resolve the conflict from the beginning or ending leg(s) of a scheduled Sequence.

	25.K MONTHLY BIDS
	25.K.1 There shall be twelve (12) calendar month-based Monthly Bid Periods of thirty (30) or thirty-one (31) Days. The Monthly Bid Periods shall be the same for all Positions. The Company and the Association will meet no later than September 30th of each year to designate the Monthly Bid Periods for the following calendar year. This information will be published with the annual Pilot vacation bid.
	25.K.2 A Pilot shall bid via NavBlue.
	25.K.2.a Pilot schedules will be constructed through a series of bids, including a pre-bid (that will include a training and vacation bid) and a monthly schedule bid.​​ Monthly schedules will be awarded in accordance with seniority, by Position.
	25.K.2.b If a Pilot fails to submit a current bid or configure their default bid sheet, then the Pilot will be awarded a schedule based on a system-generated default bid. A Pilot’s default bid will be deleted if he changes Positions.
	25.K.2.c If a Pilot was not eligible to participate in the monthly bid process due to a leave of absence but returns to service and does not have a schedule, the Pilot shall be built a Reserve Line in accordance with Paragraph E.1.
	25.K.2.d A First Officer may use “avoid pairings” preferences to select employee numbers of Captains they do not wish to fly with. These “avoid pairings” preferences will be treated in the same manner as other “avoid pairings” or “prefer off” statements within the logic of the solver. The Association members of the JPWG may limit the number of Captains on First Officers’ “No Fly List” if the number is negatively affecting run times. These preferences will only be considered in the Regular Line award. The designation of Captain employee numbers on the “No Fly List” is intended as a personal preference and such designation shall not be used to initiate disciplinary action or for disciplinary purposes.
	25.K.2.e In no case shall the Average Line Value (ALV) exceed eighty-five (85) hours without Association approval.

	25.K.3 Bidding Information:
	25.K.3.a The Company will load all of the information including, but not limited to, eligible bidders by Position, Sequences, Known Absences, that is necessary to create a line solution no later than the opening of the monthly bid.
	25.K.3.b All vacation will be loaded by the Company prior the 0900 LDT on the 23rd of the month that is two (2) months prior to the applicable Monthly Bid Period. Any changes or additions to the Known Absences will be updated no later than one (1) hour after the close of the bid on the 5th. The Company will load the system with all eligible bidders two (2) hours prior to the bid closing.
	25.K.3.c The Company will upload the current Crew Trac data immediately following the freezing of Open Time but no later than 1300 DEN time on the 5th for Captains and the 8th for First Officers.
	25.K.3.d At the opening of the monthly bid, the “Bidding Information” section of the Navblue PBS “Info Tab,” shall display the following information, at a minimum, by Position:
	25.K.3.d.i Average Line Value by Category;
	25.K.3.d.ii Minimum, Normal, and Maximum Credit Windows;
	25.K.3.d.iii Number of Anticipated Regular Lines;
	25.K.3.d.iv Number of Anticipated Reserve Lines;
	25.K.3.d.v Number of Long Call Reserve Lines anticipated to be available;
	25.K.3.d.vi Available RDPs / RDP times;
	25.K.3.d.vii Available FDO lines;
	25.K.3.d.viii Anticipated Reserve Lines awarded per RDP;
	25.K.3.d.ix Red-eye bid preference definition;
	25.K.3.d.x Maximum “Followed By” Time;
	25.K.3.d.xi Return to work certification deadline;
	25.K.3.d.xii Reminder to verify Known Absences;
	25.K.3.d.xiii The projected number of Days to complete upgrade, transition and new hire training that will apply to all Pilots who commence training in that Monthly Bid Period.
	25.K.3.d.xiv All Sequence Information, including leg values and Pay Credit, will be displayed by Position, in Navblue on the “Pairings Tab.” In addition, the Company will post the Sequences and bid eligibility lists for the Monthly Bid Period in the electronic document distribution system (currently Comply 365) no later than the opening of the monthly bid.


	25.K.4 CDOs will not be awarded on a Line until the Association and the Company mutually agree to appropriate terms and conditions. 

	25.L DAILY TIMELINE
	25.M OPEN TIME
	25.M.1 Once any Sequence, RDP, or Reserve Day is posted in Open Time, it shall not be withdrawn except by the following provisions:
	25.M.1.a Open Time that is dropped by the Company by mistake and has not been awarded may be returned to the original Pilot’s schedule.
	25.M.1.b Open Time that is dropped by the Company by mistake and has been awarded will remain as awarded in Open Time and the original Pilot shall be pay protected. The original Pilot may add Open Time over the same period, but he shall only be Pay Credited for the greater of the two.
	25.M.1.c The Company and the Association recognize that the limitations of the current Open Time system will cause some incorrect awards (e.g., time temporarily in Open Time while being processed by Scheduling) that will be addressed on a case-by-case basis. Upon recognizing the issue, Crew Scheduling shall make every possible attempt to return the Pilots’ schedules to their proper status. If the resolution required awarded time to be removed, that Pilot shall be notified immediately.
See Appendix for details of grievance settlement.
	25.M.1.d Sequences in the following Monthly Bid Period will not be modified from the time bidding opens until awards are published.
	25.M.1.e An open Sequence may be moved from Open Time to the Premium Add Folder.

	25.M.2 All references to Open Time shall be specific to Position. Open Time will follow a bid or assignment process in the following order in accordance with the timetable specified in Paragraph I., above:
	25.M.2.a Daily Open time Drops, Swaps, Trades, Adds (Paragraph M.)
	25.M.2.b No Bid and Management Pilot Adds (Paragraph M.6.)
	25.M.2.c Aggressive Reserve (Paragraph T.8.)
	25.M.2.d Reassignments (Paragraph P.11.c.)
	25.M.2.e Reserve Assignment (Paragraph R.)
	25.M.2.f Last Chance Management Adds (Paragraph AA.)

Note: The placement of a Sequence, RDP, or a Reserve Day(s) in the Premium Add Folder may occur at any time at the discretion of the Company. Sequences, RDPs, and Reserve Days may be awarded to any Pilot by Category (i.e. seat and aircraft and without respect to the Pilot’s Domicile) on a first-come, first-served basis without respect to the timeline set out above. Management and No Bid Pilots are not eligible to Add from the Premium Add Folder.

	25.M.3 At the completion of a Monthly Bid Period a Pilot must have a minimum of seventy (70) hours of Pay Credit. At no time shall a Pilot be allowed to Drop below fifty (50) hours of Pay Credit. These minimums shall be reduced by any amount of Pay Credit dropped as a result of a Leave of Absence. If the Pilot’s Pay Credit drops below fifty (50), any further schedule adjustments that result in a net loss of Pay Credit must be done through Crew Scheduling. However, for at least six (6) Monthly Bid Periods, in a calendar year per Position, a Pilot will be permitted to complete the month with no less than sixty (60) hours of Pay Credit, such months to be designated by the Company no later than the publication of the Annual Vacation Bid Award, but such designated Monthly Bid Periods may be changed by mutual agreement between the Company and ALPA.
	25.M.4 Drop Limits (to be reviewed and agreed upon at the monthly SSC meeting)
	25.M.4.a A Duty Period that spans midnight shall be counted as an open Duty Period only on the Calendar Day in which it begins.
	25.M.4.b For Denver (DEN), the Daily Drop Limit (“DDL”) for Monthly Open Time shall be eight (8) open Sequences on Restricted Days and thirty-five (35) open Sequences on all other days. For Daily Open Time, the Daily Drop Limit shall be the greater of twelve (12) open Sequences on each weekday and eight (8) open Sequences on Saturdays, Sundays and Restricted Days or nine and one-half percent (9.5%) for weekdays and six and one-half percent (6.5%) for Saturdays, Sundays, and Restricted Days of the average number of Duty Periods per day based on the number of Duty Periods produced after the final solution of Sequence generation (e.g., 3,720 Duty Periods for a 30-day Monthly Bid Period is an average of 124 Duty Periods per day).
	25.M.4.c For Domiciles other than DEN, the Daily Drop Limit shall be in accordance with the following table:

	25.M.5 Jetway Trades

Two lineholders, or a Reserve Pilot flying outside of his Reserve obligation, may agree to split a portion of a scheduled Sequence at a city served by the Company if the Lineholders hold the same Category, provided:
	25.M.5.a The transaction complies with the Federal Aviation Regulations and the provisions of this Section.
	25.M.5.b The transaction should be coordinated with Crew Scheduling at least three (3) hours prior to the departure time (including delayed departure time) of the leg being Traded or that Trade may be denied. If the Trade is denied, the Pilot may request, and Crew Scheduling will provide, the reason for the denial. Crew Scheduling can deny the Trade during a period of Declared Irregular Operations as defined in Paragraph AA., below.
	25.M.5.c The portion of the Sequence being Traded is at the beginning or end of a Sequence.
	25.M.5.d Two Pilots will be permitted to utilize this provision to exchange a Deadheading leg for an operating leg, or the reverse. A Reserve Pilot on a Reserve assignment may participate in this type of Jetway Trade with Crew Scheduling approval.
	25.M.5.e Once a Jetway Trade is approved, the Pilot accepting the operating leg(s) may not Drop or Swap the operating leg(s) but may Trade them with another Pilot. The Pilot who Trades away part of the Sequence through a Jetway Trade will not be permitted to Drop or Swap the remainder of the Sequence, but may Trade any or all of the remainder of the Sequence, and, in addition, either Pilot may modify a different portion of the Sequence in the DOT Split folder, the Trade folder or through a phone call to Crew Scheduling if the Electronic Bid System does not allow the Pilot to enter the request.

Example: A Pilot has a 4-Day Sequence and Trades the first leg via a Jetway Trade. On the last day of the Sequence, the Sequence returns to the Pilot’s Domicile and the last 2 legs are a turn. The Pilot is eligible to Trade any remaining portion of the Sequence and is also eligible to Drop the last turn, subject to the Drop limits contained Paragraph M.4. or Paragraph O.3.c., as applicable.

	25.M.6 Except for Last Chance Management Adds, pursuant to Paragraph AA., below, a Management or No Bid Pilot shall only be allowed to pick up Open Time for the same or next day by calling Crew Scheduling after DOT Adds have closed and before Aggressive Reserve bidding has opened for the Domicile in which the Sequence originates.
	25.M.7 A Pilot is not eligible to Add flying from Open Time, the Premium Add Folder, the Pilot Trade Board, or to be awarded a Jetway Trade that conflicts with a duty assignment, subject to the provisions below:
	25.M.7.a There must be a minimum of forty-five (45) minutes between the Sequence Release Time and the departure time of another leg on the same day.
	25.M.7.b If a Rest Period is required between an Added Sequence and a previously scheduled assignment, such Rest Period will be scheduled for no less than eleven (11) hours.
	25.M.7.c Reserve Eligibility for Adding Flying and Reserve Days
	25.M.7.c.i A Reserve Pilot is eligible to be awarded Open Time, flying from the Premium Add Folder, or an Add from the Pilot Trade Board in the same manner as a Lineholder, provided the Sequence is scheduled to operate on a Day(s) Off or on days in which the Add would not conflict with scheduled Duty, subject to Paragraph M.9.a., below, and in accordance with Paragraph M.7.c.iii., below.
	25.M.7.c.ii In addition, a Reserve Pilot may add Open Time commencing on the Reserve Pilot’s Day(s) Off that carries into a block of Reserve Days, but at Crew Scheduling’s discretion. If Crew Scheduling denies such a request, they will, upon request of the Association, provide a reason in writing to the Association. Crew Scheduling will not unreasonably deny a Pilot trying to exercise this provision. If a Reserve Pilot Adds a Sequence that overlaps with any Reserve obligation and the Pilot subsequently Drops the Sequence, the Pilot will be returned to his originally scheduled Reserve Days/RDPs.
	25.M.7.c.iii Buffers for Reserve Pilot

The Company may assign values to each future Reserve day of work of up to three (3) hours of Flight Time and six (6) hours of flight duty period (FDP) time for the purpose of evaluating the legality of a requested pick up.


	25.M.8 Reserve Days/RDPs in Open Time

The Company may put Reserve Days/RDPs in Monthly or Daily Open Time and the Premium Add Folder in accordance with the following provisions:
	25.M.8.a These Reserve Days/RDPs shall be bid on as any other open Sequence but will include a unique identifier;
	25.M.8.b The Pilot shall receive the greater of four (4) hours of Pay Credit (or at least six (6) hours if placed in the Premium Add Folder), or actual or Scheduled Block, above the Monthly Bid Guarantee for each Reserve Day/RDP;
	25.M.8.c Each block of Reserve Days/RDPs in Open Time must be added in its entirety and may not be split by the Pilot;
	25.M.8.d The Reserve Days/RDPs added may not be Swapped, Dropped, or Traded;
	25.M.8.e The Reserve Days/RDPs shall be specified as Short (including the Window) or Long Call.
	25.M.8.f Each Reserve Day/RDP will have an artificial credit of three (3) hours of Flight Time and six (6) hours of FDP time for the purpose of calculating FAR limitations.
	25.M.8.g Assignments shall follow the normal assignment order in Paragraph P., below.
	25.M.8.h These blocks of reserve will not count as Overnightable Reserves or be included in the total number of open Duty Periods in the DDL or DAG.

	25.M.9 A Pilot is not eligible to Add flying from Open Time, the Premium Add Folder, the Pilot Trade Board, or participate in a Jetway Trade that involves a Category other than the one in which he is currently qualified.
	25.M.9.a In addition to the minimum scheduled Rest Periods included in Section 12.F., the following buffers will apply to initial line construction and all Open Time, Premium Add Folder, Trade and Swap transactions:
	25.M.9.b It is understood and agreed that Reserve assignments must be scheduled to allow for rest as described in Paragraph M.9.a., above, (above/below), but reserve flight assignments may be scheduled without regard to the buffers set out in the table above.


	25.N RESERVE LINE CONSTRUCTION, BID PROCESS, AND AWARD
	25.N.1 Reserve Lines
	25.N.1.a  When published, Reserve Lines will include Reserve Days and Days Off. In addition, LCR, SCR, and FDO lines will each be associated with a unique identifier.
	25.N.1.b   By Position, if there are more than ten (10) Reserve lines, no less than fifteen percent (15%) and no more than twenty-five percent (25%) of the Reserve lines will be Long Call Reserve Lines (except that FDO Lines built as LCR lines will not be counted toward the LCR Line limitations). No less than fifteen percent (15%) and no more than twenty-five percent (25%) of the Reserve lines will be Fixed Day Off (FDO) lines, provided there are at least twenty (20) total Reserves in the Position. If there are fewer than twenty (20) total Reserve lines in a Position, FDO lines may be constructed at Company discretion. The combination of Long Call Reserve and FDO Reserve will not exceed forty percent (40%) of all Reserve lines. The Company and the Association System Scheduling Committee (“SSC”) may agree, in writing, to vary these percentages.
	25.N.1.c By Position, if there are ten (10) or fewer Reserve Lines, then:
	25.N.1.d Short Call Reserve Lines shall be built with no more than forty percent (40%) of the lines in the Mid- Window which shall mean RSC.
	25.N.1.e Reserve Line Construction
	25.N.1.e.i Short Call Reserve Lines will be built with no more than eighteen (18) RDPs in a thirty (30) day Monthly Bid Period and no more than nineteen (19) RDPs in a thirty-one (31) day Monthly Bid Period. Short Call Reserve Lines, when loaded into FLICA, will include the RDP associated with each line.
	25.N.1.e.ii Long Call Reserve Lines will be built with at least twelve (12) Days Off and at least one block of three (3) Days Off in each Monthly Bid Period.
	25.N.1.e.iii FDO Lines will be built with at least twelve (12) Days Off in a monthly Bid Period ( thirteen (13) Days off in a 31-Day monthly Bid Period). The first day of the FDO block of Reserve Days will be designated as Long Call. Twelve (12) (thirteen (13) in a 31-Day Monthly Bid Period) consecutive Days Off will be built into these lines, including either the first twelve (12) days of the Monthly Bid Period, the last twelve (12) days (thirteen (13) Days off in a 31-Day monthly Bid Period) of the Monthly Bid Period, or twelve (12) Days (thirteen (13) Days off in a 31-Day monthly Bid Period) Off starting on the 10th day of the Monthly Bid Period. In addition, FDO Lines will be built in multiples of three (3) (e.g., one (1) beginning, one (1) mid, one (1) end, two (2) beginning, two (2) mid, two (2) end, etc.). However, if the Company wishes to build a number of FDO Reserve lines that is not equal to a multiple of three (3), it may do so only by adding two (2) additional FDO Reserve lines to a multiple of three (3). The total number of FDO lines built must comply with the minimum and maximum percentages set out in Paragraph N.1.b., above. These two (2) additional FDO Reserve lines will be constructed with one (1) containing Days Off on the first twelve (12) days of the Monthly Bid Period and one containing Days Off on the last twelve (12) days of the Monthly Bid Period.

	25.N.1.f Half Month Reserve Lines

Half Month Reserve Lines will be offered at the discretion of the Company and will be constructed to include either the first fifteen (15) Days of the Monthly Bid Period or the last fifteen (15) days of the Monthly Bid Period, and may be offered as SCR, LCR, or FDO lines. Half Month Reserve Lines will not count toward the limitations in  Paragraph N.1.b., above. Half Month Reserve Lines will not be involuntarily awarded to a Pilot. If Half Month FDO Lines are constructed, the Parties will collaboratively determine how the lines will be constructed.

Example: A Pilot who was awarded a long call Reserve Line in the previous Monthly Bid Period will remain a long call Reserve in the current Monthly Bid Period until the Pilot receives a Calendar Day Off in Domicile.


	25.O DAILY OPEN TIME (“DOT”) PROCEDURES
	25.O.1  
	25.O.1.a DOT will consist of any RDPs placed into Open Time per Paragraph M.8., above, and/or Sequences remaining after Relief Lines are built, and/or Drops of any kind, and/or any other unanticipated flying occurring during the Monthly Bid Period. For the first twenty-four (24) hours a Sequence is in Open Time, Sequences can only be awarded to Pilots (through Open Time or Aggressive Reserve) or assigned to Reserves in the Domicile it was originally constructed for (i.e. a Sequence that either appeared in the Domicile Monthly Bid Package, a derivative of the Sequence that appeared in the Monthly Bid Package, or a Sequence that is built during the month that originates in a particular Domicile). Sequences in Open Time for more than twenty four (24) hours may be bid by and awarded to Pilots from any Domicile. (See Paragraph O.7., below, for further provisions.)
	25.O.1.b The Company may place blocks of Reserve days in Open Time (i.e. two (2) Reserve Days, three (3) Reserve days, etc.). A Pilot will not be eligible to split published blocks of Reserve days in Open Time. Blocks of Reserve days will not be included in the total number of Overnightable Reserves or count towards the total number of Duty Periods in the DDL/DAG. Each Day in a block of Reserve days will be paid at the greater of four (4) hours or actual Pay Credit accrued. A Reserve Pilot who picks up a block of Reserve Days on his Days Off will be paid for this credit above the Monthly Pay Guarantee. Each Day in a block of Reserve Days placed in Open Time will have an artificial credit of three (3) hours of Block Time and six (6) hours of FDP Time.

	25.O.2 During Daily Open Time, Pilots may Drop, Swap, Trade and Add. Drops and portions of Swaps that do not overlap are subject to the DDL and Drop Availability Grid (“DAG”) as specified in Paragraphs M.4., above, and Paragraph O.3.c., below. However, for individual days of a Sequence that overlap with a Swapped Sequence, the DDL or the limitations of Paragraph M.4., above, shall not apply.
	25.O.3 Schedule
	25.O.3.a DOT will be available for bidding as of 0900 on the 25th of each month for Captains and as of 0900 on the 26th of each month for First Officers.
	25.O.3.b Any Drop request submitted prior to 0930 LDT four (4) Days prior to the departure of the legs being Dropped (e.g., Tuesday for a Saturday departure) shall be honored if the DDL has not been met.
	25.O.3.c Between 0930 LDT four (4) Days prior and 0930 LDT the day prior to the departure of the legs being Dropped, any Drop requests shall be subject to the DAG.
	25.O.3.c.i The DAG shall show the number of Sequences that may be Dropped in each Window (as defined in Paragraph V., below). A Duty Period that spans midnight shall be counted as an open Duty Period only on the Calendar Day in which it begins.
	25.O.3.c.ii For Denver or Domiciles with greater than ninety (90) average daily Duty Periods, the DAG Drop number shall be based on maintaining three (3) Reserves in each Window, plus one (1) additional Reserve in any Window or Long Call, over and above any Drops allowed. This net reserve number may grow in proportion to the number of Duty Periods and shall be reviewed and mutually agreed upon by the Company and the Association quarterly.
	25.O.3.c.iii For Domiciles other than Denver with fifty-one (51) to ninety (90) average daily Duty Periods (based on the final Sequence solution), the DAG Drop number shall be based on maintaining two (2) Reserves in each Window (except for a Window to which no reserves were awarded) plus one (1) additional Reserve in any Window or one (1) Long Call Reserve, over and above any Drops allowed. This net reserve number shall be reviewed and mutually agreed upon by the Company and the Association monthly.
	25.O.3.c.iv For Domiciles other than Denver with one (1) to fifty (50) average daily duty periods, the DAG Drop number shall be based on maintaining one (1) Reserve in each Window (except for a Window to which no reserves were awarded) plus one (1) additional Reserve in any Window or one (1) Long Call Reserve, over and above any Drops allowed. This net reserve number shall be reviewed and mutually agreed upon by the Company and the Association monthly.

	25.O.3.d After 0930 LDT the Day prior, Drops shall be allowed at the discretion of Crew Scheduling
	25.O.3.e Trades with other Pilots shall be allowed until three (3) hours prior to the scheduled departure time of the earliest leg being Traded. Notwithstanding Paragraph M.5., Trades shall be submitted through the Pilots Trade Board. 
	25.O.3.f Open Time transactions into the following Monthly Bid Period’s transition period will not be processed until the 13th at 1700 due to the inability of the DAG to be applied when the next month’s flying has not been created. For example, on August 24th at 0900, September’s DOT becomes available, but Sequences cannot be dropped into October’s transition period until September 13th at 1700.

	25.O.4 Daily Open Time shall be bid and awarded through the Electronic Bid System on a real-time, first-come/first-served (“FC/FS”) basis. Until Sequence splitting is automated, split requests may not always be processed FC/FS with non-split requests. Until Sequences splitting is automated, the Company shall staff Crew Scheduling for the purpose of processing split requests to ensure splits are processed expeditiously between the hours of 0700-2300 LT. Further, to facilitate real time processing, the Company shall dedicate two (2) schedulers to DOT processing on the 25th and 26th of the month. The Association is entitled to have a representative present to observe DOT processing. The Company agrees to automate the Sequence-splitting process as soon as possible.
	25.O.5 Multi-day Sequences Dropped by Pilots may be split in DOT in accordance with the following:
	25.O.5.a After a Sequence has been in DOT for forty-six (46) hours, Pilots may split Sequences and pick up any portion of a Sequence.
	25.O.5.a.i The Sequences must be split in the originating Domicile.
	25.O.5.a.ii One day Sequences and CDOs shall not be split.
	25.O.5.a.iii Two (2) or three (3) day Sequences may be split one (1) time.
	25.O.5.a.iv Four (4) and five (5) day Sequences may be split two (2) times.

	25.O.5.b After a Sequence has been in DOT for a total of seventy-two (72) hours, Crew Scheduling may also split the Sequence in accordance with the following:
	25.O.5.b.i One (1) day Sequences and CDOs shall not be split.
	25.O.5.b.ii Two (2) or three (3) day Sequences may be split one (1) time.
	25.O.5.b.iii Four (4) and five (5) day Sequences may be split two (2) times.
	25.O.5.b.iv Crew Scheduling may split Sequences further only if the Sequences remain in the Daily Open Time pool for more than ninety-six (96) hours.


	25.O.6 The Company may combine Sequences in accordance with the Sequence construction and Pay Credit rules of this Section and Section 3. The new Sequences shall be immediately placed into Daily Open Time, may be placed in the Premium Add Folder, made available to Aggressive Reserve, or assigned to a Reserve in accordance with this Section. Both of the Sequences to be combined must meet the following:
	25.O.6.a the Sequence has been in Daily Open Time for more than seventy-two (72) hours; or
	25.O.6.b the Sequence is Dropped into Open Time two (2) or three (3) days prior to the start of the Sequence and has been in Daily Open Time for more than twenty-four (24) hours; or
	25.O.6.c the Sequence is available to Reserve Pilots in accordance with the examples below:

Example 1: It is 1600 on December 10th. Sequence 3000 which starts on December 25th (an SLC overnight) has been in Daily Open Time for more than seventy-two (72) hours and Sequence 3001 which starts on the 26th (an MCI round trip) has also been in Daily Open Time for more than seventy-two (72) hours. These individual Sequences (3000 and 3001) may be combined by Crew Scheduling to create a new two (2) day Sequence 3800 starting on December 25th. This new Sequence 3800 will then be placed back into DOT.

Example 2: It is 0945 on December 10th. Sequence 3002 which starts on December 11th (an LAS overnight) is no longer available for Daily Open Time bidding because it is after 0930 the day before it starts. Sequence 3003 which starts on December 12th (a PHX overnight) has been in Daily Open time since 0900 on December 9th (in Open Time more than twenty-four (24) hours and was Dropped three (3) days prior to the start of the Sequence). These individual Sequences (3002 and 3003) may be combined to create a new three (3) day Sequence 3801 which starts on December 11th. The new Sequence in this example will be made available for Aggressive Reserve bidding at 1030 on December 10th.

Example 3: It is 0930 on December 10th. Sequence 3004 which starts on December 11th (an SLC round trip) and Sequence 3005 which starts on December 11th (an OMA overnight) are both uncovered. In this example, these Sequences (3004 and 3005) are no longer available to Lineholders in Daily Open Time and at 1030 will be made available to Reserve Pilots in accordance with the Reserve assignment rules of this Section. Regardless of the length of time that these individual Sequences have been in Open Time, these Sequences may be combined to create a new two (2) day Sequence 3802 which starts on December 11th. The new Sequence in this example will be made available for Aggressive Reserve bidding at 1030 on December 10th.

	25.O.7 If a Sequence: 1) has been in Daily Open Time for more than seventy-two (72) hours, or 2) is Dropped into Open Time two (2) or three (3) Days prior to the start of the Sequence and has been in Daily Open Time for more than twenty-four (24) hours, or 3) is available to Reserve Pilots in accordance with this Section, then the Company may add Deadhead legs to and from a different Domicile. The new Sequence shall be immediately placed into the Sequence’s Domicile’s Daily Open Time, made available to Aggressive Reserves or assigned to a Reserve in accordance with this Section.
	25.O.8 All Sequences will no longer be available to bid through the Electronic Bid System by Lineholders at 0930 LDT the Day prior and will be made available to Reserves at 1030 LDT the Day prior to the start of the Sequence or remaining portion of a Sequence. For Swaps involving flying or Reserve Days/RDPs, all elements of the Swap request (i.e. the work being added and the work being removed) must be scheduled to occur within the same Monthly Bid Period.

	25.P REASSIGNMENT - GENERAL
	25.P.1 For the purpose of Reassignment pursuant to this Paragraph P., a Reserve Pilot flying a Sequence outside of his Reserve obligation or a Reserve Pilot on an Aggressive Reserve Award will be considered a Lineholder for the entirety of the awarded Sequence, subject to Paragraph T.8., below.
	25.P.2 Flying is Removed or Canceled

If a Lineholder is removed from a Sequence (or portion thereof) regardless of whether the flight(s) cancels or operates, he may be Reassigned. A Pilot will be considered to be Reassigned if he is directed to operate or Deadhead on a leg or legs that were not part of his original Sequence. A Pilot will not be considered to be Reassigned if he operates a flight on which he was originally scheduled to Deadhead or is directed to Deadhead on a flight which he was originally scheduled to operate.
	25.P.2.a If the Reassignment following a cancellation or removal occurs in the Pilot’s Domicile, the Reassignment must be scheduled within the Footprint of the originally scheduled Sequence.
	25.P.2.b If the Reassignment following a cancellation or removal occurs outside of the Pilot’s Domicile, the Reassignment must be scheduled within the Footprint of the originally scheduled Sequence; however, if the Reassignment occurs during the last Duty Period of a Pilot’s Sequence or at a point in time when, for reasons beyond the control of the Company, the Company cannot reasonably arrange for a Pilot to replace the Reassigned Pilot and/or return the Reassigned Pilot to Domicile, he will be returned to Domicile as soon as practical, at which point the Pilot will be released subject to the limitations of Paragraph Q.2., below, if applicable.
See Appendix for details of grievance settlement
	25.P.2.c In a situation where a Pilot is Reassigned following a cancellation or removal and the Pilot does not return to Domicile within three (3) hours of the originally scheduled Sequence Release Time pursuant to P.2.b., above, the Pilot will be paid at one hundred fifty percent (150%) over the Pilot’s Monthly Pay Guarantee for the legs (Deadhead or flown) that are scheduled to or actually arrive three (3) hours after the original Sequence Release Time up to 0200 on a Pilot’s Day Off, in addition to any other Pay Credit due for the Sequence. If the Sequence Release time is after 0200 on a Pilot’s Day Off, then one hundred fifty percent (150%) would not be paid on the legs extending three (3) hours beyond the end of the originally scheduled Sequence Release Time, and the Pilot would instead be compensated in accordance with Paragraph Q., below.

Example 1: A Pilot has a 2-Day Sequence with a scheduled Sequence Release Time of 1600. On Day 2, the Pilot is scheduled to fly from AUS to SFO to LAX to DEN. When the Pilot arrives in SFO, he is advised that another Pilot who overnighted in SFO has called in sick, and the departure time for the sick Pilot is earlier than the departure time for the Pilot on Day 2. The Company is Deadheading a Reserve to SFO to complete the LAX and DEN legs, and the Pilot who had been scheduled to fly to LAX and DEN will instead fly to PDX and then DEN, delaying his Sequence Release Time by 4 hours. The Pilot will be compensated at 150% for the legs that touch or occur after 1900 (3 hours beyond the Pilot’s original Sequence Release Time).
 

	25.P.3 Flying is Not Removed or Canceled

If a Lineholder has not been removed from a Sequence (or portion thereof) in conjunction with a Reassignment pursuant to  Paragraph P.2., above, but additional flying (i.e., legs that are not part of the Pilot’s originally scheduled Sequence) “can be added” within the Footprint of the Pilot’s originally scheduled Sequence, the Pilot may be Reassigned to perform such flying. The phrase “can be added” shall mean that the additional flying is scheduled to be completed prior to the Pilot’s original Sequence Release Time and is scheduled so that it does not cause a delay in the Pilot’s original Sequence Release Time. Flying added pursuant to this Paragraph P.3.must comply with all of the following limitations:
	25.P.3.a The flying will not be added outside of the Footprint of a Pilot’s original Sequence for any reason; and
	25.P.3.b The flying will not originate in any Pilot Domicile; and
	25.P.3.c The flying became available after 0930 LT on the Calendar Day prior to the Calendar Day in which the added flying commences, notwithstanding Paragraph K.,  above.
	25.P.3.d A Pilot will be paid for one hundred fifty percent ( 150% ) of the value of any added flying in addition to all other Pay Credit accrued for the  Sequence and above the Pilot’s Monthly Pay Guarantee.

Example  1: A Pilot is scheduled to fly MCO-ATL-TTN with a 22 - hour layover in TTN. Upon arrival in TTN, Crew Scheduling (due to a cancellation that just occurred) has left a voicemail and electronic notification adding an RDU turn (TTN-RDU-TTN) to the Pilot’s schedule. This would be a legal Reassignment because the assignment is within the Footprint of the Sequence, did not originate in any Pilot Domicile, and the added flying became available after 0930 on the Calendar Day prior to the start of the added flying.

If the Pilot is on a Sequence that will be paid based upon the Trip Rig, and the Sequence is worth 18 hours, and if the TTN-RDU turn has a Pay Credit of 3 hours, the Pilot will receive Pay Credit for the Sequence in accordance with Section 3, and the Pilot will also be paid 4.5 hours for the added turn (i.e., 3 hours at 150%) for a total of 22.5 hours of Pay Credit for the Sequence and, in addition, if the Pilot’s Monthly Pay Guarantee is 87 hours, the Pilot will be paid for 91.5 hours.

Example 2: A Pilot has a 2 - Day Sequence. The Pilot is advised by Crew Scheduling that upon return to Domicile at the conclusion of his Sequence, he is being scheduled for additional flying. This assignment would not be contractually compliant because no Reassignment may occur following the Pilot’s arrival in Domicile at the conclusion of his originally scheduled Sequence.

Example 3: A Pilot is scheduled for a 4 - Day Sequence. On Day 3, the Pilot is scheduled for a 20 - hour layover in DEN (which is a Pilot Domicile). There is an unassigned DEN to LAS to DEN turn that the Pilot could fly within the other limitations of this Agreement. However, since Denver is a Pilot Domicile, Crew Scheduling is not allowed to Reassign the turn to this Pilot without removing flying in conjunction with a Reassignment, pursuant to this Paragraph P.3. However, the Pilot may voluntarily add the LAS turn from the Premium Add Folder and would be paid for the turn in accordance with Paragraph P.3.d. , above.

Example 4: A Reserve Pilot has added flying on a Day (s) prior to a series of RDPs in which the Pilot is scheduled for RSC. The Pilot is Reassigned and delayed into his first RDP. The Pilot would be paid at 150%, above the Pilot’s Monthly Pay Guarantee, for all legs (Deadheaded or flown) that are scheduled to or actually arrive three (3) hours after the original Sequence Release Time. Following return to his Domicile, the Pilot will be available for, and paid for, reserve assignments consistent with the applicable provisions of this Agreement.

Example 5: A Pilot is Reassigned and then delayed into a Day in which he is scheduled to fly another Sequence, but the Pilot will have a legal Rest Period prior to reporting for that Sequence. In this case, the Pilot will be paid at 150% over the Pilot’s Monthly Pay Guarantee for the leg (s) (Deadheaded or flown) that are scheduled to or actually arrive three (3) hours after the original Sequence Release Time.

	25.P.4 Notification of Reassignment

Within the constraints of Paragraph A., above, Crew Scheduling will attempt prompt notification of a Pilot when his schedule is changed due to a cancellation and/or removal.
	25.P.4.a In any Domicile

If the cancellation or removal occurs in any Domicile, the Company must attempt notification within one (1) hour of the latest of:
	25.P.4.a.i Scheduled Report Time; or
	25.P.4.a.ii Block In of the last leg; or
	25.P.4.a.iii the cancellation or removal of the flight; 

as applicable, or the Pilot will resume his originally scheduled flying in that Duty Period or be released for a legal Rest Period before any Reassignment occurs (or resume his originally scheduled flying following the Rest Period). If the Company has attempted notification within one (1) hour of Paragraphs P.4.a.i.-iii., above, the Pilot must be Reassigned to a flight that is scheduled to depart within three (3) hours of the latest of Paragraphs P.4.a.i.-iii., above, or the Pilot will be released for a legal Rest Period. If a Pilot begins a Rest Period, then the Pilot will, upon completion of the Rest Period, either contact Crew Scheduling or check for electronic notification of a Reassignment. When the Pilot makes contact with Crew Scheduling following the legal Rest Period, his Duty Period will commence, unless Crew Scheduling puts the Pilot back into rest. Nothing herein prevents the Company and Pilot from mutually agreeing to reset the Rest Period so long as the Pilot receives required rest prior to commencing a Flight Duty Period.

	25.P.4.b In an Outstation

If the cancellation or removal occurs at an outstation, the Company must attempt notification within one (1) hour of the latest of:
	25.P.4.b.i Scheduled Report Time; or
	25.P.4.b.ii Scheduled departure time of the affected (cancelled/removed) flight on the Pilot’s schedule; or
	25.P.4.b.iii Block-In of the last leg; or
	25.P.4.b.iv The cancellation or removal when the cancellation or removal occurs after the Sequence Report Time;

as applicable, or the Pilot will resume his originally scheduled flying in that Duty Period or be released for a legal Rest Period before any Reassignment occurs (or resume his originally scheduled flying following the Rest Period). If the Company has attempted notification within one (1) hour of Paragraphs P.4.b.i.-iv., above, the Pilot must be Reassigned to a flight that is scheduled to depart within three (3) hours of the latest of Paragraphs P.4.b.i.-iv., above, or the Pilot will be released for a legal Rest Period. If a Pilot begins a Rest Period, then the Pilot will, upon completion of the Rest Period, either contact Crew Scheduling or check for electronic notification of a Reassignment. When the Pilot makes contact with Crew Scheduling following the legal Rest Period, his Duty Period will commence, unless Crew Scheduling puts the Pilot back into rest. Nothing herein prevents the Company and Pilot from mutually agreeing to reset the Rest Period so long as the Pilot receives required rest prior to commencing a Flight Duty Period.


	25.P.5 Crew Scheduling cannot combine two or more Sequences into a single Sequence through Reassignment. When the scheduled termination of a Sequence is delayed and results in a conflict with a Pilot’s subsequent Sequence, the Pilot must be provided with a legal Rest Period in Domicile, and then will either be released from the remainder of the second Sequence, or be Deadheaded to rejoin his Sequence, or resume flying the Sequence if it operates through the Pilot’s Domicile.
	25.P.6 Reassignment for FAR Conflicts
	25.P.6.a A Pilot who must be Reassigned to prevent an FAR 117 conflict and who is removed from flying in a location other than a Pilot Domicile may be Reassigned in accordance with Paragraph P.2., above.
	25.P.6.b A Pilot who must be Reassigned to prevent an FAR 117 conflict and who is removed from flying in a Domicile will not be Reassigned to operate flying that was not part of his original Sequence, however, the Pilot may:
	25.P.6.b.i Be released into a Day(s) Off, or
	25.P.6.b.ii Be assigned to Deadhead to rejoin his Sequence, or
	25.P.6.b.iii Resume his Sequence without Deadheading, or
	25.P.6.b.iv Be assigned to operate a single leg to rejoin his Sequence.

Example 1: A Pilot is scheduled to fly from MCO to PHL, and then PHL to ORD, and then ORD to DEN on the second day of a Sequence. If the Pilot must be removed from the MCO/PHL leg, he may be required to operate from MCO to DEN.

Example 2: A Pilot is scheduled to fly consecutive 2-day Sequences with a 12-hour break between the two Sequences. The Pilot is delayed on Day 2 of the first Sequence and returns to Domicile 9 hours prior to his next Report Time. The Pilot is removed from a portion of the second Sequence because FAR 117 requires that the Pilot receive at least ten (10) hours of rest. The Company may release the Pilot from the Sequence, schedule him to resume the Sequence when it passes through his Domicile, or schedule him to Deadhead to rejoin his Sequence after receiving the required rest.


	25.P.7 Marketing Time Change

In the event of a marketing time change to a Pilot’s scheduled Sequence, the Pilot may be scheduled to report up to one (1) hour earlier than the original Sequence report time and may be scheduled to be released up to one (1) hour later than the original Sequence release time. However, notification of the Pilot shall be in accordance with Paragraph A.3., above.
	25.P.8 A Lineholder cannot be Reassigned to Reserve. A Reserve Pilot on an Aggressive Reserve award cannot be assigned to Reserve within the Footprint of the Aggressive Reserve award.
	25.P.9 Hotel

A Lineholder or a Reserve Pilot who is on an Aggressive  Reserve award, or who has Added Open Time, flying from the Premium Add Folder or the Pilot Trade Board, who is rescheduled for a Rest Period in his Domicile during the Footprint of a Sequence will be provided with a hotel room upon request of the Pilot.
	25.P.10 Reassignment to Back Side of Clock, Split Duty, or CDO

A Pilot may not be Reassigned to a Sequence that includes a Split  Duty, CDO or Red-eye unless the Sequence originally included a Split Duty, CDO or Red-eye without Pilot concurrence.
	25.P.11 Reassignment Options When Reassignment is Known Prior to 1330 Day Prior (AVA)

If a Pilot is available for Reassignment prior to 1330 LDT the Day prior to the start of a Sequence, unless he has been Reassigned to rejoin his original Sequence in Domicile or via a Deadhead, the following shall apply :
	25.P.11.a The Pilot may pick up Open Time to replace the cancelled flying with an equivalent number of Duty Periods, and shall be pay protected for the greater of the value of the Pilot's originally scheduled Sequence or what the Pilot actually credits; or
	25.P.11.b The Pilot may choose to be released without pay protection for the cancelled flying, provided he advises the Company of his desire to exercise this option by 1330 on the Day prior; or
	25.P.11.c The Pilot will contact Crew Scheduling between 1600-2000 LDT the Day prior to each Day of the original Sequence for Reassignment unless that time conflicts with a Pilot's flight-related obligations, simulator period, or during a required Rest Period. In that case, a Pilot will check for notifications at the conclusion of such duty or Rest Period. The Company will provide a hotel room in Domicile, if requested by the Pilot, for each night of the original Sequence. The Company may elect to release the Pilot with pay and no further obligation. The Pilot will be paid the scheduled credit value of the original Sequence or the combined Pay Credits of the Reassigned Sequence, whichever is greater.
	25.P.11.d If the Pilot picks up Open Time, either prior to or after the canceled flying, that does not allow for Rest in accordance with Section 12.F. then the Pilot will be pay protected for the greater of the value of the Pilot's originally scheduled Sequence or what the Pilot actually credits.


	25.Q  DELAY INTO A DAY OFF
	25.Q.1 If, for reasons beyond the control of the Company, a Pilot is delayed beyond 0200 LDT on a Day Off, he will receive five (5) hours of Pay Credit, in addition to all other Pay Credit for the Sequence, and in addition to the Pilot's Monthly Pay Guarantee. The Pilot will also receive an additional five (5) hours of Pay Credit for each additional Day that he is not returned to Domicile by 0200 LDT after that in addition to all other Pay Credit for the Sequence, and in addition to the Pilot's Monthly Pay Guarantee. Further, if the Pilot is not returned to Domicile by 1600 LDT on the first Day Off, he will receive an additional vacation day, and an additional vacation day at the beginning of each Calendar Day that he is not returned to Domicile thereafter.
	25.Q.2 A Pilot who is delayed into a Day Off may be scheduled for a maximum of two (2) legs on his Day (s) Off (flown or Deadhead) prior to his arrival in Domicile. This two (2) leg limitation does not apply to originally scheduled legs that are delayed into a Day Off.
	25.Q.3 A Pilot who is entitled to one or more vacation days pursuant to this provision will have the option of using such vacation day(s) in the current year or the following year, or to be paid out for the day (s). If the Pilot elects to use the vacation day, it must be added to an existing vacation period. If a Pilot wishes to be paid out, he must contact Payroll, and the payout will occur on January 5 of the following year.

	25.R  RESERVE–GENERAL
	25.R.1 Reserves may be used for all scheduled and nonscheduled flying,  including simulator training events.
	25.R.2 Any Open Time or simulator training event not awarded or assigned through the Aggressive Reserve or Reassignment processes (subject to 25.X.1.) may be assigned according to the Extension provisions of Paragraph R.4., below. If not assigned according to the Extension provisions, the Sequence (or portion thereof) shall be assigned in accordance with the following order (except that if assignment of a Reserve Pilot excluding Aggressive Reserve awards, will result in Pay Credits in excess of seventy-five (75) hours for a Monthly Bid Period, that Reserve Pilot may, at Crew Scheduling’s option, be bypassed for assignment):
	25.R.2.a Reserve Pilots who need to complete their Consolidation of Knowledge and Skills (FAR 121.434), High Minimums (FAR 121.652) (unless forecast weather is below the High Minimums limitations), recurrent line checks, or Currency (FAR 121.439) may be assigned Sequences out of the order required by paragraph c. below, to ensure that FAR requirements are met. If a Reserve Pilot has not accumulated at least fifty (50) Block hours toward the Consolidation of Knowledge and Skills requirement within ninety (90) Days of his Proficiency Check, the Company may assign him out of the normal Reserve assignment order until he completes his Consolidation of Knowledge and Skills requirement.
	25.R.2.b In seniority order to Reserve Pilots who have identified themselves as “Want to Fly.” Reserve Pilots who wish to be on the Want to Fly list shall call Scheduling by 1200 LDT the day prior. The Reserve Pilot may be assigned a Sequence in any Window by mutual agreement between the Reserve Pilot and Scheduling.
	25.R.2.c For each Reserve call-out category (Long Call and Short Call), Reserves will be placed in availability “buckets” based on the number of available Reserve Days or RDPs as applicable. FDO Reserves will be given assignments at the Company’s discretion, except that the last six (6) Days of the FDO’s work Days will be assigned in accordance with the bucket system. A Pilot who reports for an assignment but is not used shall be considered to have completed an assignment for the purpose of FIFO.

Example 1: Among the Short Call Reserves, a Pilot with 2 remaining RDPs in his current block of RDPs will be placed in the “2-day” bucket.

Example 2: A long call FDO reserve with 6 days of availability remaining will be in the same bucket as other long call reserve pilots who have 6 days of availability. If the FDO is moved to C short call reserve when he has 5 work days remaining, he will be placed in the bucket with other C short call reserves who have 5 work days remaining.
	25.R.2.c.i If a Sequence is in Open Time more than twelve (12) hours prior to the scheduled Report Time, the Company will attempt to assign the Sequence to a Long Call Reserve. The Company will attempt to assign the Sequence to a Reserve Pilot in the bucket that exactly matches the number of days of the Sequence. If no Pilots are available with the exact number of days available to match the Sequence, the Company will proceed to the bucket that contains Reserve Pilots whose days of availability are equal to the Sequence length plus one (1) day. The Company will continue with this progression until the Sequence is assigned or until there are no more Long Call Reserves to consider for the assignment. If there is more than one (1) Reserve Pilot in a bucket, the assignment will be made based on the priorities as specified in Paragraphs R.2.c.i. b), below. If the Sequence is not assigned to a Long Call Reserve, Crew Scheduling will proceed to Short Call Reserves as described in Paragraph  R.2.c.ii., below.
	25.R.2.c.i.a Reserve Pilots who are legal (per FARs and the Agreement) to operate the entire Sequence, then
	25.R.2.c.i.b First In/First Out (“FIFO”). That is, the first Reserve Pilot to be released from a Reserve flying assignment shall be the first Reserve Pilot assigned to a flying assignment.

	25.R.2.c.ii If a Sequence is in Open Time less than twelve (12) hours prior to the scheduled Report Time, the Company will attempt to assign the Sequence to a Short Call Reserve in the bucket that exactly matches the number of days of the Sequence. If no Pilots are available with the exact number of days available to match the Sequence, the Company will proceed to the bucket that contains Reserve Pilots whose days of availability are equal to the Sequence length plus one (1) day. The Company will continue with this progression until the Sequence is assigned or until there are no more Short Call Reserves to consider for the assignment. If there is more than one (1) Reserve Pilot in a bucket, the assignment will be made based on the priorities as specified in Paragraphs R.2.c.ii.a-b, below. If the Sequence is not assigned to a Short Call Reserve, Crew Scheduling may split the Sequence and begin the Reserve assignment process at Paragraph R.2., above, over again.
	25.R.2.c.ii.a Reserve Pilots who are legal (per FARs and the Agreement) to operate the entire Sequence, then
	25.R.2.c.ii.b “First In/First Out” (FIFO). That is, the first Reserve Pilot to be released from a Reserve flying assignment shall be the first Reserve Pilot assigned to a flying assignment.



	25.R.3  
	25.R.3.a When a Reserve Pilot, including a Reserve Pilot who flew an Aggressive Reserve award,
completes an assignment, he must contact Crew Scheduling to be released to rest or be
given a new assignment within one (1) hour of scheduled Block In and must be scheduled to depart within four (4) hours of the scheduled Block In time of the last Reserve assignment.
	25.R.3.b This provision does not apply to:
	25.R.3.b.i A Reserve Pilot who is operating a Sequence pursuant to an Aggressive Reserve award that ends on a Calendar Day that does not include any Reserve obligation; or
	25.R.3.b.ii A Reserve Pilot who Adds Open Time, including an Add via the Premium Add Folder or an Add from the Pilot Trade Board ending on a Calendar Day that does not include any Reserve obligation.

Note: A Reserve Pilot who Adds flying from Open Time or via the Premium Add Folder or an Add from the Pilot Trade Board and who will have a legal Rest Period without adjusting the start of his next reserve obligation is not required to contact Crew Scheduling after completing the assignment.

Example 1: A Pilot Adds a Sequence from Open Time that ends on a Day in which the Pilot had been scheduled for RSA. The scheduled Sequence Release Time is 1800. The Pilot is required to contact Crew Scheduling at the end of the assignment because he had a reserve obligation on that Calendar Day.

​​​​​Example 2: A Pilot Adds a Sequence from Open Time that ends on a Day in which the Pilot is scheduled for RSD. The scheduled Sequence Release Time is 0400. The Pilot is not required to contact Crew Scheduling at the end of the assignment because he will have a legal Rest Period (without adjusting the start of his next reserve obligation).


	25.R.4 Reserve Extension

A new assignment may be given outside the normal order (Extended) in Paragraph R.2., above, under the following conditions:
	25.R.4.a A Pilot may be Extended only once per block of Reserve Days for an overnight assignment, and the extension shall include no more than one (1) layover. Additionally, the Pilot shall be returned to Reserve status (in accordance with Paragraph R.3.a., above, or Paragraphs S.3. or Paragraph T.3., below) or released from duty at the first point that the assignment returns to his Domicile after the layover.
	25.R.4.b A Short Call Reserve shall be Extended prior to a Long Call Reserve unless there is a Long Call Reserve available on his last day.
	25.R.4.c A Short Call Reserve shall not be Extended on the last day of a block of Reserve Days.
	25.R.4.d A Reserve shall not be Extended after an overnight Duty Period (i.e. CDO, Split Duty, or Red-Eye).
	25.R.4.e A Reserve will not be Extended back-to-back (i.e. out of order more than once per day or Duty Period), except to maintain schedule integrity.
	25.R.4.f If there are multiple Reserve Pilots available under the above conditions, the priority order shall be:
	25.R.4.f.i Assign to “Want to fly” Reserves in seniority order;
	25.R.4.f.ii Assign in inverse order of seniority.

	25.R.4.g The new assignment must be given within one (1) hour and must be scheduled to depart within four (4) hours of Block In.

	25.R.5 Release from Duty
	25.R.5.a Long Call Reserves shall be released no later than 1000 LDT on the last day of a block of Reserve Days unless previously given an assignment.
	25.R.5.b A Reserve Pilot may be released from duty at any time with the concurrence of Crew Scheduling. This release shall be handled on an individual basis and shall not set precedent for any other Pilot or Reserve Day.

	25.R.6 Reserve Pilot Eligibility to Add Flying/Reserve
	25.R.6.a All Reserve Pilots are eligible to Add Open Time including Reserve Days in Open Time as well as any flying or Reserve Days in the Premium Add Folder or an Add from the Pilot Trade Board by using the Electronic Bid System.
	25.R.6.b The Company may assign values to each future Reserve day of no more than three (3) hours of Flight Time and six (6) hours of Flight Duty Period (“FDP”) to determine whether a Reserve Pilot is eligible for a requested Add considering the limitations set out in the Paragraph M.9.a. buffer table, above.

Example: A Reserve Pilot has 2 consecutive Days Off followed by a block of 4 days of Reserve. The Company will evaluate whether the Pilot is eligible to be awarded the additional flying by assuming up to 3 hours of Flight Time and 6 hours of FDP time for each future Reserve Day in the relevant time period to be considered consistent with the limitations set out in Paragraph M.9.a, above. The Company will also consider any accrued Flight Time/FDP in the relevant time period.
	25.R.6.c Reserve Pilots are eligible to be awarded a Sequence that begins on a Day(s) Off and carries into a block of Reserve work days at Crew Scheduling’s discretion. Crew Scheduling will not unreasonably deny a Pilot making a request pursuant to this provision. If Crew Scheduling denies the Pilot’s request, they will, upon the request of the Association, provide a reason in writing.
	25.R.6.d A Reserve Pilot who Adds flying, including Aggressive Reserve awards, as described in this sub-paragraph will be subject to the Reassignment and Pay provisions set out in Sections 3.E.-I., 3.K.-L., 3.N., and Paragraph P., above, except on any Day or RDP that the Pilot was scheduled to be on Reserve.


	25.S RESERVE – LONG CALL
	25.S.1 Long Call Reserves must be able to report within twelve (12) hours of the initial contact (including a message left). If a message is left for the Reserve Pilot, it shall include a minimum of: LDT of notification, LDT the Pilot must acknowledge the assignment, Sequence Report Time, Sequence number, and length of Sequence.
	25.S.2 Long Call Reserves must either contact Crew Scheduling or electronically self-notify to acknowledge their assignment within two (2) hours of initial contact. If a Reserve Pilot will be out of contact for longer than two (2) hours, he shall notify Crew Scheduling in advance with the length of time he is expected to be out of contact.
	25.S.3 A Long Call Reserve shall be returned to Long Call status upon completion of an assignment unless given a new assignment or moved to Short Call Reserve.
	25.S.4 Long Call Reserves may be moved to Short Call Reserve:
	25.S.4.a for six (6) RDPs per Monthly Bid Period with no pay adjustment. For any additional moves to Short Call Reserve, the Pilot shall be Pay Credited one (1) hour in addition to the Monthly Pay Guarantee
	25.S.4.b for not more than two (2) consecutive RDPs;
	25.S.4.c upon return from an assignment. In such case the RDP shall be limited to ten and one-half (10.5) hours, including the Duty Period of the assignment;
	25.S.4.d never on the last day of a block of Reserve Days.

	25.S.5 Long Call Reserves may participate in Aggressive Reserve as described in Paragraph T.8., below.

	25.T RESERVE – SHORT CALL
	25.T.1 Short Call Reserves must be able to report within two (2) hours of notification. In the event that less than two (2) hours of notification is given, the Pilot shall be expected to report as soon as possible.
	25.T.2 For up to two (2) hours at the beginning of an RDP, a Short Call Reserve may elect to be considered notified and available to report within two (2) hours of contact (including a message) from Crew Scheduling. A Pilot who uses this provision will notify Crew Scheduling in advance. A Pilot utilizing this provision will be expected to be at his Domicile airport within two (2) hours of the beginning of his RDP.
	25.T.3 The following RDPs shall be used to ensure Reserves are aware of and receive legal rest (all times are LDT). To accommodate marketing changes, the RDP times may be modified prior to the Monthly Bid Period by no more than plus or minus one hundred twenty (120) minutes from the times established in this Agreement for each RDP, by Domicile. These modifications must be published in the Monthly Bid Package.
	25.T.3.a ‘A’ RDP shall be from 0500-1530. On the first Day of any assignment, the Report Time shall not be prior to 0500 and the assigned Duty Period shall not be scheduled to extend beyond 1900. On the last Day of a block of RDPs, the assigned Duty Period shall not be scheduled to extend beyond 2359 unless the first Day of a Reserve assignment occurs on the last Day of a block of RDPs (in which case the Pilot will be scheduled to be released no later than 1900).

Example 1: The ‘A’ RDP time is modified to 0700 to 1730. The Pilot has 2 Days of reserve availability remaining and is given a 2 - Day reserve Sequence. The Pilot must be scheduled to complete the Sequence by 2359.

Example 2: The ‘A’ RDP time is modified to 0700 to 1730. The Pilot has one Day of reserve availability remaining and is given a 1-Day Sequence. The Pilot must be scheduled to complete the Sequence by 2100.
	25.T.3.b ‘B’ RDP shall be from 0900-1930. On the first Day of any assignment, the Report Time shall not be prior to 0900 and the assigned Duty Period shall not be scheduled to extend beyond 2300. On the last Day of a block of RDPs, the assigned Duty Period shall not be scheduled to extend beyond 2359 unless the first Day of a Reserve assignment occurs on the last Day of a block of RDPs (in which case the Pilot will be scheduled to be released no later than 2300).

Example 1: The ‘B’ RDP time is modified to 0800 to 1830. The Pilot has 2 Days of reserve availability remaining and is given a 2 - Day reserve Sequence. The Pilot must be scheduled to complete the Sequence by 2359.

Example 2: The ‘B’ RDP time is modified to 0800 to 1830. The Pilot has one Day of reserve availability remaining and is given a 1-Day Sequence. The Pilot must be scheduled to complete the Sequence by 2200.
	25.T.3.c ‘C’ RDP shall be from 1200 -2230. On the first Day of any assignment, the Report Time shall not be prior to 1200 and the assigned Duty Period shall not be scheduled to extend beyond 0200. On the last Day of a block of RDPs, the assigned Duty Period shall not be scheduled to extend beyond 0200 unless the first Day of a Reserve assignment occurs on the last Day of a block of RDPs (in which case the Pilot will be scheduled to be released no later than 0200).

Example 1: The ‘C’ RDP time is modified to 1330 to 0000. The Pilot has 2 Days of reserve availability remaining and is given a 2 - Day reserve Sequence. The Pilot must be scheduled to complete the Sequence by 0200.

Example 2: The ‘C’ RDP time is modified to 1330 to 0000. The Pilot has 3 Days of reserve availability remaining and is given a 1-Day Sequence. The Pilot must be scheduled to complete the Sequence by 0330.
	25.T.3.d ‘D’ RDP shall be from 1800-0100. On the first Day of any assignment, the Report Time shall not be prior to 1800. For the first Duty Period of any assignment and the last Day of a block of RDPs, the assigned Duty Period shall not be scheduled to extend beyond 0800, except for Split Duty/CDOs which may not be scheduled to extend beyond 1000.

Example: A Pilot is on Reserve Monday through Saturday morning and is assigned a 3-Day Sequence starting on Thursday. The scheduled Sequence Release Time on Saturday must be no later than 0800.
	25.T.3.e ‘E’ RDP shall be from 2000-0300. On the first Day of any assignment, the Report Time shall not be prior to 2000. For the first Duty Period of any assignment, and the last Day of a block of RDPs, the assigned Duty Period shall not be scheduled to extend beyond 1000, except for Split Duty/CDOs which may not be scheduled to extend beyond 1200.

	25.T.4 All RDPs must be preceded by a minimum of ten (10) hours of rest. For example, if an ‘A’ RDP is changed to a ‘B’ RDP and an assignment extends until 2200, the start of the scheduled ‘A’ RDP for the next Day shall be modified to 0800.
	25.T.5 Reserve Pilots shall be required to be available to be contacted only during their RDP, as well as during a Sequence as described in Paragraph A.3.b., above. Should the Pilot not be immediately available for contact during this period, the Pilot shall return any calls from Crew Scheduling received during this period within ten (10) minutes after the last telephone number attempted by Crew Scheduling or be subject to receiving an Unable To Contact (“UTC”). Crew Scheduling shall not be required to contact more than three (3) telephone numbers.
	25.T.6 Crew Scheduling may change a Pilot’s RDP assignment through Positive Telephone Contact or, if the Pilot so elects, by self-notifying through the Company’s self-notification tool. A Pilot’s RDP assignment shall only be changed to an RDP within the same Window as originally awarded unless the Pilot is being switched from a ‘C‘ to a ‘B’ RDP , or as otherwise allowed in Paragraphs T.7.a.-d., below. Except as provided in Paragraphs T.7.a.-d., below, the start, completion, or duration times of RDPs shall not be modified except to allow for legal or contractual rest.

Reserve Pilots may only be converted to an adjacent Window under the following conditions :
	25.T.6.a The Pilot must be given two (2) Calendar Days’ notice prior to the start of the new RDP (e.g., on Monday for an RDP starting Wednesday);
	25.T.6.b The Pilot must remain in the new Window for the duration of that block of Reserve Days and then will return to his originally awarded Window for the next block of Reserve Days (unless otherwise modified in accordance with this Section);
	25.T.6.c Moving to or from a PM Window is only allowed for two (2) blocks of Reserve Days per Monthly Bid Period. If the move is retracted within the same Duty Period as the original notification was given, it shall not count toward this limitation;
	25.T.6.d When moved to a PM Window, the RDP or the Duty Period of any assignment on the last Day of a block of days must terminate no later than 0200 LDT on the following Day or the Pilot shall be paid at one hundred fifty (150%) for all Pay Credit accrued after 0200 LDT above the Pilot’s Monthly Pay Guarantee. The Reserve Pilot shall be given the option to receive another Day Off of his choosing, except for restricted days in lieu of the one hundred fifty (150%) pay. If the Pilot has no more RDPs for the remainder of that Monthly Bid Period , he shall receive one hundred fifty (150%) pay for the assignment.

Example 1 : A Pilot is on C Reserve. Crew Scheduling calls the Pilot and changes the Pilot to a B Reserve for the following day and to an A Reserve for the day after. This is a legal assignment because there are 2 Calendar Days from the time the assignment is made until the Pilot is changed to an A.

Example 2 : A Pilot is on C Reserve. Crew Scheduling calls and changes the Pilot to a B Reserve. The following day , Crew Scheduling calls the Pilot and changes the Pilot to an A Reserve for the following day. This is an illegal assignment because the Pilot did not receive 2 Calendar Days before the start of his A Reserve.

Example 3 : A Pilot is on C Reserve. Crew Scheduling calls the Pilot and changes the Pilot to a B Reserve for the following day and back to a C Reserve the day after. Crew Scheduling then assigns the Pilot a D Reserve 2 Calendar Days later. This is an illegal assignment because once a Pilot is changed from a C Reserve to a B Reserve , a Pilot cannot be moved to the PM window during that block of RDPs

Example 4 : A Pilot is on C Reserve. Crew Scheduling calls the Pilot and changes the Pilot to a B Reserve for the following day. The next day crew scheduling calls the Pilot and changes him to a C Reserve. This is a legal assignment.

	25.T.7 Aggressive Reserve shall occur as follows:
	25.T.7.a Any open Sequences shall be made available to be flown by Long and Short Call Reserve Pilots (excluding FDO and 3 x 6 Reserves) and be posted by 1030 LDT on the Electronic Bid System the day prior to the start of the Sequence. Bids will close for these Sequences daily at 1330 LDT. Sequences shall be awarded no later than 1530 LDT. All bid awards shall be first among Short Call Reserves in seniority order, then among Long Call Reserves in seniority order. A Reserve Pilot will be considered notified of an Aggressive Reserve award through the award in FLICA. Once a Sequence has been awarded, it cannot be declined.
	25.T.7.b Reserve Pilots may bid for desired Sequence(s) through the Aggressive Reserve process. For Short Call Reserve Pilots, the Report Time of the Sequence must fall within the Pilot’s scheduled Reserve Window, except by mutual agreement between the Pilot and Crew Scheduling. For Long Call Reserve Pilots, if there is a Window where the net reserves on the DAG is negative, then an assignment outside that Window is at Crew Scheduling’s discretion.
	25.T.7.c Reserve Pilot is entitled to pick up a Sequence through the Aggressive Reserve process that starts on a Reserve work day(s) and extends beyond the Reserve Pilot’s Reserve obligation, subject to buffers set by the Company, but the buffers will not exceed three (3) hours of Flight Time and six (6) hours of duty per RDP or Reserve Day. In addition, a Reserve Pilot is entitled to pick up an Aggressive Reserve Sequence that matches his remaining Reserve work days or his remaining Reserve work days minus one (1). Crew Scheduling, at its discretion, will allow the Pilot to pick up of a Sequence that does not meet this limitation.
	25.T.7.d Once a Sequence has been awarded to a Reserve Pilot through Aggressive Reserve, the Reserve Pilot will no longer be required to be available for contact during the original RDP in which the Sequence starts. In the case of a Long Call Reserve who receives an Aggressive Reserve award, the Pilot will not be required to be available for contact within twelve (12) hours of the scheduled Sequence Report Time. In addition, the award shall not be changed except as allowed by Paragraph T.7.e., below, unless the Pilot is assigned a new Sequence in the RDP prior to the RDP in which the awarded Sequence starts.
	25.T.7.e A Reserve Pilot on an Aggressive Reserve Sequence will retain Reassignment rights identical to that of a Lineholder for the entirety of the awarded Sequence and such Reassignment rights will begin when the Pilot is awarded the Aggressive Reserve Assignment or when he has completed his previous RDP, whichever is later. The Pilot may be Extended in accordance with Paragraph R.4., above. A Pilot returning from sick leave is entitled to be returned to an awarded Sequence in Domicile that had been assigned through the Aggressive Reserve process, and in such case the Pilot with the Aggressive Reserve award will not be considered to be Reassigned and will be returned to Reserve status.

	25.T.8 If a Reserve Pilot (including a Reserve Pilot operating an Aggressive Reserve award) completes an assignment within his scheduled RDP, any new assignment must be in accordance with Paragraph R., above, and this Paragraph T, and the total Duty Period must be scheduled for less than fourteen (14) hours. Unless Crew Scheduling gives the Pilot a new assignment within one (1) hour of scheduled Block In time for a flight scheduled to depart within four (4) hours of scheduled Block In time, the Pilot will be released to rest.
	25.T.9 If a Reserve Pilot (including a Reserve Pilot operating an Aggressive Reserve award) completes an assignment outside of his scheduled RDP, the Pilot shall be released until the next scheduled RDP in accordance with Paragraph T.3., above. For the purposes of this Paragraph, the Pilot’s scheduled RDP is the last RDP that he was scheduled for (and notified of) in accordance with the provisions of this Section prior to being notified of this assignment.

Example: A Reserve Pilot is notified that his RDP on Friday has been changed from a ‘B’ RDP to an ‘A’ RDP. After this notification of the RDP change, the Pilot is assigned and notified of a Sequence which is scheduled to end on Friday at 1730—after the end of the ‘A’ RDP. The Pilot then reports for and completes the assignment as scheduled. In this case, the Pilot has completed his assignment outside of his scheduled RDP.
	25.T.10 Pilots may bid for any No Fly status provided by Crew Scheduling. No Fly shall be made available at the discretion of Crew Scheduling. Pilots awarded No Fly shall be released from their RDP assignment for that day without any pay reduction.​​​​

	25.U FIXED DAY OFF (“FDO”) RESERVE LINES
	25.U.1 Prior to the start of any Company duty (e.g. training, Deadhead, etc.), Duty Period or Reserve Duty Period, FDO Reserve must be scheduled for thirty-one (31) hour Rest Period within the previous hundred sixty-eight (168) consecutive hours in the Pilot’s Domicile. Actual rest may be less than thirty-one (31) hours but not less than thirty (30) hours. the timing of the thirty-one (31) hour Rest Periods will be at the Company’s discretion. Section 12.E.2. (one (1) calendar Day Off in seven (7) Days) will not apply to FDO lines.
	25.U.2 FDO Reserves are not eligible to Swap or Drop Reserve days and are not eligible for Aggressive Reserve assignments.
	25.U.3 The first day of an FDO’s block of Reserve days will be designated as a Long Call Reserve day. If an FDO Reserve is designated as a Long Call Reserve after the first day of his block of workdays, he may be moved to Short Call Reserve, provided he is given at least twelve (12) hours of rest prior to the start of Short Call Reserve. If an FDO Reserve is moved to Short Call, he must remain in his assigned Window until he receives the next thirty-one (31) hour Rest Period. Notwithstanding Paragraph T.7., an RDP assignment change from ‘C’ to ‘B’ requires an intervening thirty-one (31) hour rest period. 

Example 1: On Day 1 of an FDO’s block of work days, the Company may move the Pilot to any Short Call Reserve RDP that begins at or after 1201, provided the Company prospectively notifies the FDO Pilot of the 12-hour Rest Period prior to the start of his RDP.

Example 2: On Day 3 of an FDO’s block of work Days, the Company moves the Pilot to the PM Window (following a 12-hour Rest Period), and the FDO Pilot must then remain a “D” or “E” Reserve until his next thirty-one (31) hour Rest Period.
	25.U.4 If an FDO Pilot is not assigned a Sequence by 1000 LDT on the last day of his block of reserve days, he will be released. In addition, if the FDO Pilot is given a Sequence that results in duty on the last day of his block of reserve days, he must be scheduled to complete the Sequence no later than 2359 LDT.
	25.U.5 Except as otherwise specified, all of the remaining Reserve provisions apply. However, with respect to Reserve Extensions as set out in Paragraph R.4., above, the limitation on Extensions does not apply until the last six (6) days of the FDO’s Reserve obligation, which means that an FDO Reserve with one (1) period of Reserve days may be Extended one (1) time, and an FDO Reserve with two (2) periods of Reserve days may be Extended two (2) times.

	25.V RESERVE DROP/TRADE/SWAP
	25.V.1 A Reserve Pilot may Drop any RDP or Reserve Day with Crew Scheduling concurrence by submitting the request to Crewschedulingsupervisors@flyfrontier.com. The Pilot’s Pay Credits (including the Monthly Pay Guarantee) will be reduced by four (4) hours for each RDP or Reserve Day Dropped.
	25.V.2 Any RDP or Reserve Day shall be movable with Pilot and Crew Scheduling concurrence.
	25.V.3 Except as otherwise prohibited by provisions of this Agreement, Reserve Pilots may Trade or Swap Reserve Days/RDPs under the following provisions:
	25.V.3.a Reserve Trade/Swap bidding will open at 0900 on the 13th for captains and 0900 on the 14th for first officers of the month prior to the applicable Monthly Bid Period. Requests shall be submitted via the Electronic Bid System “Pilot Reserve Day Trades/Swaps” folder and will be awarded by Crew Scheduling in first-come, first-served order.
	25.V.3.b Trade/Swap requests must be submitted via the Electronic Bid System no later than 1700, two (2) Calendar Days prior to the earliest date being Swapped, (e.g., by 1700 on June 5th for a request that involves adding or removing a Reserve Day on June 7th.)
	25.V.3.c The process will be completed daily at 1700 (and more frequently during the day if the operation permits) and results will be visible by 1800.
	25.V.3.d Pilots may Trade/Swap RDPs based on the following constraints:
	25.V.3.d.i For each Position, a minimum number of Overnightable Reserves in each Window (after accounting for known open Duty Periods) shall be defined by the Association and the Company on at least a quarterly basis and published in the Reserve Trade/Swap folder. Unless otherwise agreed, or as allowed by Paragraph V.3.d.iv., below, the minimum Overnightable Reserves will be based on the average number of daily Duty Periods constructed in the Monthly Bid Package as follows:
	25.V.3.d.ii If there were no Reserves awarded a Window, there shall be no requirement for Reserves in that Window and the values in the table above will be modified accordingly. For example: For a Domicile with fifty-one (51) to ninety (90) average daily Duty Periods, if no PM reserves were awarded the minimum sum to allow a Swap would be six (6) (3 AM and 3 MID) instead of eight (8).
	25.V.3.d.iii The Company and ALPA may agree to modify the required minimum Overnightable Reserves. The Company agrees to provide supporting data to ALPA if it desires to modify the Overnightable Reserve values set out in the previous paragraph. ALPA will not unreasonably withhold its agreement. The Parties have agreed that the number of Overnightable Reserves for the DEN domicile may be increased by one (1) in the AM Window and one (1) in the Mid Window over the values in the previous paragraph.
	25.V.3.d.iv The defined minimum Overnightable Reserve values will be used to determine the approval or denial of a Reserve Swap request. At the time the Reserve Swap request is made, if the minimum Overnightable Reserves are greater than the defined minimums, the Swap will be approved. If the minimum Overnightable Reserves are less than or equal to the defined minimums, the request will be denied.
	25.V.3.d.v Critical Reserve Days
	25.V.3.d.v.a For each Domicile, on no more than five (5) Days in a calendar year, the Company may increase the required minimum net Overnightable Reserves by one (1) per Window in each Position for Domiciles with fifty (50) or fewer average daily Duty Periods and by two (2) per Window in each Position for Domiciles with more than fifty (50) average daily Duty Periods. These Critical Reserve Days will be published concurrently with the annual vacation bid.
	25.V.3.d.v.b Premium Reserve Days

For each Domicile, the Company may designate no more than fifteen (15) additional Premium Reserve Days on which the Company may increase the required minimum net Reserves by one (1) per Window in each Position for Domiciles with fifty (50) or fewer average daily Duty Periods and two (2) per Window in each Position for Domicile with more than fifty (50) average daily Duty Periods. A Reserve Pilot who is available on a Premium Reserve Day will be credited with a minimum of four (4) hours of Pay Credit toward the Monthly Pay Guarantee and four (4) hours or what the Pilot actually credits, whichever is greater, over the Pilot’s Monthly Pay Guarantee. These Premium Reserve Days may be designated by the Company at any time. If additional reserves are needed on a Premium Reserve Day after the Reserve Swap/Drop Window is closed in accordance with Paragraph V.3.b., above, then the Company may allow additional Pilots to Swap into the Premium Reserve Day on a first-come, first-served basis among those Pilots who contact Crew Scheduling.

Example 1: A Pilot is on Reserve on a Premium Reserve day but does not fly. The Pilot will receive 4 hours of Pay Credit toward the Monthly Pay Guarantee and be paid 4 hours of Pay Credit over Monthly Pay Guarantee.

Example 2: A Pilot is on Reserve on a Premium Reserve day and is assigned a 1-day Sequence worth 6 hours of Pay Credit. The Pilot will receive 6 hours of Pay Credit toward the Monthly Pay Guarantee and 6 hours of Pay Credit over Monthly Pay Guarantee.


	25.V.3.e No Trades/Swaps will be approved that create a block less than three (3) RDPs/Reserve Days. A Pilot’s inbound Reserve obligation will be considered an RDP/Reserve Day.
	25.V.3.f No Trades/Swaps will be approved that result in removal of RDPs/Reserve Days over the first four (4) Days of a Monthly Bid Period.


	25.W DISPLACEMENT FOR CONSOLIDATION OF SKILLS AND KNOWLEDGE/ RECENCY OF EXPERIENCE AND MANAGEMENT FLYING
	25.W.1 The Company may displace Pilots from Sequences to provide flying for Pilots to Consolidate Skills and Knowledge pursuant to FAR 121.434, recurrent line checks, currency and/or recency of experience.
	25.W.2 The Company may displace Pilots from Sequences to provide flying for Management and No Bid Pilots.
	25.W.3 The Sequence from which a Pilot is displaced shall not be considered Open Time, and when the Sequence is assigned to a Reserve Pilot for one of the purposes listed in Paragraph W.1., above, the Reserve order of assignment provisions will not apply.
	25.W.4 A Pilot who is displaced pursuant to this provision will be pay protected and released. In addition, the displaced Pilot may Add flying on any Day(s) on which the Pilot was displaced and the Pilot shall receive Pay Credit for both the Sequence from which he was displaced and the Sequence he Adds.

	25.X PREMIUM ADD FOLDER
	25.X.1 Scheduling

The Company may place open Sequences or Reserve Days (including blocks of Reserve Days) into the Premium Add Folder (PAF) in FLICA at any time. After Aggressive Reserve bidding opens, any Sequence(s) that is unassigned will be placed on a Reserve Pilot’s schedule or it must be placed in the PAF. Provided no Pilot legal and available bids to be awarded this Sequence from the PAF and the Sequence has been in the PAF for a minimum of one (1) hour, then a Lineholder may be Reassigned to that Sequence if the Reassignment is within their original Sequence Footprint. If a Sequence is removed from the PAF solely to increase Incentive Credit and the subsequent Sequence identifier change, the one (1) hour minimum time will reset for this Sequence upon being returned to the PAF. If a Sequence is or becomes unassigned within two (2) hours of the first leg’s scheduled departure time, the one (1) hour minimum time in the PAF will not apply. Additionally, a Pilot cannot be Reassigned to a flight that is scheduled to depart more than twenty four (24) hours in advance of the originally scheduled departure time. Once a Sequence is placed in the PAF, it cannot be removed until it (or a portion thereof) is voluntarily awarded to a Pilot from the PAF, Reassigned, or until it is assigned to a Reserve Pilot (from any Domicile). If a portion of a Sequence is removed from the PAF, the remainder will be returned to the PAF and if any Incentive Pay has been applied to the Sequence, the remainder of the Sequence that is returned to the PAF would be no less than the average daily Pay Credit associated with the Sequence when it was first placed into the PAF. This required average daily Pay Credit applies to any Sequence(s) placed back into the PAF that contains flight segments that were part of the incentivized Sequence when it was first placed into the PAF. However, a Sequence may be removed if the flying or a portion of the flying is not operated. If part of a Sequence in the PAF is not operated and is removed pursuant to this provision, any remaining portion of the Sequence must be returned to the PAF, and any Incentive Pay that had been applied will be recalculated and applied in accordance with this paragraph.

If an additional Duty Period is added to the Sequence when it is rebuilt and placed in the PAF, then the total Pay Credit, including any Incentive Credit added, of the new Sequence will be no less than the average daily Pay Credit of the Sequence that was originally placed into the PAF.

Example: A 3-day Sequence has a value of 6 hours per day including the Incentive Pay (but without including the Premium Pay). If the Company splits the Sequence on the second day, and assigns the first portion of the Sequence to a Reserve, then the value of the 2-day Sequence that is returned to the PAF, with Incentive Pay, will not be less than 12 hours.
See Appendix for details of grievance settlement
	25.X.2 The Company may remove the Sequence from the Premium Add Folder to assign that Sequence to a Reserve Pilot through the Reserve assignment process, and if the Sequence is assigned to a Reserve, the Premium credit will be removed from the Sequence.
	25.X.3 A Lineholder will only be eligible to Add a Sequence from the Premium Add Folder, provided no conflict is created by the addition of the Premium Add Sequence (i.e. pure Adds only) on a first-come, first-served basis, by Category.
	25.X.4 A Reserve Pilot on a Day(s) Off will be eligible to Add a Sequence from the Premium Add Folder provided the Sequence does not conflict with any other Duty. The Company may assign values to each future RDP/Reserve day of up to no more than three (3) hours of Flight Time and up to 6 hours of FDP. The FAR 117 buffers referenced in Paragraph L.10.a., above will also apply.
	25.X.5 A Pilot who is awarded a Sequence from the Premium Add Folder may not Trade the Sequence.

	25.Y DECLARED IRREGULAR OPERATIONS
	25.Y.1 Definition

A Declared Irregular Operation (“DIO”) is defined as a short-term event, including a meteorological condition, technology outage, issue or failure, or other event that delays and/or cancels or that is predicted to delay or cancel at least twenty-five percent (25%) of the total system flight segments within a twenty-four (24) hour period.
	25.Y.2 Notification and Time Limits
	25.Y.2.a A DIO must be declared, based on a known or predicted event, consistent with Paragraph Y.1., above, by either the Vice President of Flight Operations, or his designee, or the Director of Operations, or by an individual identified by the Company organizational chart to whom either of them report.
	25.Y.2.b A DIO may be declared for an initial period up to forty-eight (48) hours, renewable thereafter in up to twenty-four (24) hour increments.
	25.Y.2.c Notice of the DIO shall be included on all releases, as a CrewTrac (or successor system) message to all Pilots and as a message to all Pilots via the Company’s mobile crew application.
	25.Y.2.d The Vice President of Flight Operations, or his designee, shall provide the Association notice prior to the declaration with a summary of what Paragraph(s) (or portions thereof) in Section 25 (Scheduling) are expected to be suspended.
	25.Y.2.e Within three (3) days after the completion of the DIO, the Vice President of Flight Operations, or his designee, shall provide the Association a written summary of what portions of the CBA were suspended and the reasons supporting the Company’s decision.

	25.Y.3 CBA Relief
	25.Y.3.a During a DIO, the Association shall allow reasonable relief to the Company from the following Paragraphs as necessary to reestablish normal scheduled operations:
	25.Y.3.a.i Section 12.D.1. (Duty Period limits) to the extent that the Duty Period overlaps with the start time of the DIO and/or starts within the DIO;
	25.Y.3.a.ii Sections 8.D.1.-3. and 8.E.3.-6. (Deadhead deviations and booking timelines); to the extent that the scheduled departure time of the leg(s) starts within the DIO;
	25.Y.3.a.iii Paragraph P.11.b (AVA Pilot will not be permitted to decline Reassignment) and Section 25.U.8. (Aggressive Reserve) to the extent that the scheduled Report Time starts within the DIO.

	25.Y.3.b If the Company desires relief from additional provisions of the CBA during the DIO, the Company will request such relief from the ALPA MEC Chairman along with the reason for the request. The Association will not unreasonably withhold its agreement. Any agreement reached will be in writing.
	25.Y.3.c Following the start of a DIO, notwithstanding any provision in this Agreement to the contrary, all Sequences in Open Time with a scheduled Report Time on that Day must be placed in the Premium Add Folder. All Open Time available on any subsequent Day of the DIO must be placed into the PAF no later than 1030 LDT on the Day before the scheduled Report Time of the Sequence in accordance with  Paragraph X., above and such flying will be unavailable for bid by any Pilot via the DOT process commencing at 0930 LDT on the Day before the scheduled Report Time of the Sequence. Between 0930 and 1030, No Bid and Management Pilots will not be eligible to Add flying, except as allowed by Paragraph Z. This provision will be extended concurrently with any extension to the DIO. Following the declaration of a DIO, the Company may
	25.Y.3.c.i Offer a Company paid hotel room to any Pilot who requests to come in the night before a Sequence or a Reserve Pilot who is scheduled to start the following day at any Domicile affected by the DIO.
	25.Y.3.c.ii Provide a hotel room to a Pilot on AVA status the night before the first day of a scheduled Sequence.
	25.Y.3.c.iii Offer to Deadhead Reserve Pilots in a Domicile affected by the DIO to other Domiciles to sit TDY reserve status (hotel and per diem apply for the duration of the TDY assignment with scheduled Deadhead travel between the Domiciles) if the Pilot is unable to make himself available in his own Domicile. TDY Reserve status requests will be granted in seniority order to Pilots who are similarly situated with respect to remaining days of Reserve availability. For example, the Company may decline to offer TDY Reserve status to Pilots with fewer than three (3) days of availability but would offer TDY Reserve status to all Pilots with three (3) or more days of availability, in accordance with seniority.
	25.Y.3.c.iv During a DIO, the Captain will be the primary contact person for communications between Crew Scheduling and a cockpit crew who has reported for or is currently operating a Sequence.

Example: A DIO is declared at 0800 on 7th. All Open Time with a Sequence Report Time on the 7th will be moved to the Premium Add Folder no later than the start of the DIO. At 0930 LDT on the 7th, Crew Scheduling will begin moving Open Time with a Sequence Report Time on the 8th to the Premium Add Folder, and the process will be completed and such flying will be available to Add no later than 1030 LDT. During this time between 0930 and 1030, No Bid and Management Pilots will not be eligible to Add flying, except as allowed by Paragraph Z.  



	25.Z LAST CHANCE MANAGEMENT FLYING
	25.AA LAST CHANCE PILOT FLYING
	25.AB PBS GENERAL
	25.AB.1 “Preferential Bidding System” or “PBS” is the computer program used for the construction of Pilot monthly schedules.
	25.AB.2 No changes will be made to the PBS software or vendor without the express written consent of both Parties. In addition, no changes will be made to the programming logic, bidding preferences, etc., without the express written consent of both Parties. Both Parties will be advised of software updates, modules and enhancements as they become available, and with ALPA’s consent, such changes will be implemented.
	25.AB.3 No modifications will be implemented until it has been tested to the satisfaction of the JPWG.
	25.AB.4 The Company and/or vendor shall make available, solely for use by the Association members of the JPWG, the fully functional, unconstrained current version of the PBS with sufficient licenses to allow all Association members of the JPWG to have access remotely and use the system. Such access shall be at Company expense and include all necessary databases and components to allow comparison runs using actual Pilot data and preferences. The Company will load all data reasonably required for testing, implementation, and administration of the PBS.
	25.AB.5 The Association will be responsible for creating a “Successful Bid Run” for each Position utilizing the PBS line solver software in accordance with Paragraph B.1.b. including, but not limited to: Maximum Iterations, Maximum Reserves, Maximum Swap Depth, and Maximum Passes. A Successful Bid Run means that all of the following requirements have been met:
	25.AB.5.a Open Time does not exceed five percent (5%) of the total Sequence Pay Credit by Position, unless modified with the unanimous consent of the JPWG; Stack Heights will conform with Paragraph AC.5 below, unless modified with the unanimous consent of the JPWG;
	25.AB.5.b Unstacking limits will conform with Paragraph AC.5.a.i-ii. below;
	25.AB.5.c SLG limits will conform with Paragraph AC.5.a.iii below;
	25.AB.5.d RLL lines (if created) will conform with Paragraph AG below;
	25.AB.5.e The ALV will conform with Paragraph AC.1 below;
	25.AB.5.f Shuffle to threshold will not be used; and
	25.AB.5.g The number of Reserve Pilots, by Position, will be the number of Pilots remaining following Regular Line generation based upon the ALV provided by the Company, as adjusted in accordance with Paragraph AC.1. below and the final designation of Sequences for Open Time, which will not exceed five percent (5%) of Sequence Pay Credit, by Position. The JPWG will ensure that Reserves and Open Time are distributed appropriately based on coverage targets provided by the Company with due consideration to operational integrity. The Reserve coverage limitations may be modified with the unanimous consent of the JPWG.

	25.AB.6 Except as provided for in this Agreement or to correct an error, neither Party will alter an individually awarded line.
	25.AB.7 The ALPA JPWG Committee members will have direct access to the PBS vendor’s technical support. The Parties will share all information from the PBS vendor that is relevant to the functional aspects of PBS.
	25.AB.8 The JPWG agrees to direct Navblue to correct any program errors and to make mutually agreed upon changes in a timely manner.
	25.AB.9 The three (3) ALPA representatives from the JPWG will be permitted to attend user conferences and other conferences sponsored by the vendor, and all such meetings will be considered to be meetings with the Company for the purpose of Company-paid Flight Pay Loss.
	25.AB.10 ALPA will have full access to all reports generated by the PBS solver.
	25.AB.11 The Company shall bear all expenses related to the software design, testing, training, administration and operation of PBS, as well as necessary hardware acquisition to operate the system.
	25.AB.12 PBS access will be available, at no cost to the Pilot and the Association, via the internet using conventional HTML browsers on personal computers (PC, Mac), mobile and tablet devices. PBS shall be available to Pilots via an Internet connection worldwide without any requirement for a VPN connection or special access software.
	25.AB.13 The Association will provide the Company with the names of the PBS Committee/JPWG members who will participate in the Sequence, Line construction and Mis-Award processes, as well as the dates on which the Committee members will be performing such duties in advance of the Monthly Schedule Bid. PBS Committee/JPWG members will be treated in accordance with Section 13.B., and all such Days will be considered Days of work.
	25.AB.14 Effective on the first of the month after six (6) months of the operation of PBS, the Association Members of the PBS Committee/JPWG shall collectively receive one hundred fifty (150) credit hours of FPL each month for line construction and the mis-award process. This FPL will not be included in the two thousand one hundred (2100) credit hour allowance provided in Section 13.B.3 below. If there is a change in the PBS software that requires additional training for the Pilots, the Parties will meet to address the appropriate additional FPL to be covered by the Company.
	25.AB.15 If bidding timelines change such that the Pilot and flight attendant bid award processes overlap, the Company will work with Navblue to provide sufficient server capacity and ensure that the run times for Pilots are not negatively impacted. The Association and the Company will develop a protocol for use of the Navblue PBS servers. The protocol will ensure that ALPA will have the ability to run no less than six (6) simultaneous runs during the period from the closing of the monthly bid to the publishing of the First Officer bid award. For every two (2) new Positions added, the Association will have the ability to perform one (1) additional simultaneous run. In addition, two (2) simultaneous runs will be available to ALPA during the remainder of the Monthly Bid Period.

	25.AC PBS LINE CONSTRUCTION
	25.AC.1 Average Line Value

Average Line Value (“ALV”) means the number of Pay Credit hours published by the Company prior to the opening of the monthly bid that is the projected average of all Regular Line PBS awards for each Category in a Monthly Bid Period. The ALV shall be between seventy-five (75) and eighty-seven (87) hours (inclusive) and must be expressed in hours and minutes. In no case shall the ALV credit value exceed eighty-seven (87) hours without Association approval. The Company will publish an ALV for each Category. The actual ALV that results from the awarded bid run for each Position must be within thirty (30) minutes of the Company published ALV for Large Domiciles and within one (1) hour for Small Domiciles
	25.AC.2 Historic Line Value

Historic Line Value (“HLV”) means the twelve (12) Monthly Bid Period rolling average of the ALV for a Category. The HLV shall be between seventy-seven (77) to eighty-four (84) Pay Credit hours (inclusive). The HLV shall be calculated by using the actual ALV from the previous eleven (11) months, and the published ALV for the current bid month.
	25.AC.3 Line Building Parameters

The ALPA members of the JPWG will retain discretion to determine the number of iterations, maximum number of SLG iterations, Maximum Swap Depth, Maximum Followed By Time, Priority Stack Dates, utilization of Shuffle, Maximum Passes, and Maximum Trip Substitutions.
	25.AC.4 Priority Stack Dates

If Coverage Awards are needed, then the Priority Stack Dates will be New Year’s Day, Independence Day, Thanksgiving Day, and Christmas Day. Other Priority Stack Days may be used by the Association when the usage of such Days improves the overall solution.
	25.AC.5 Coverage Awards

A bid run solution may be published that uses the following tools:
	25.AC.5.a Unstack, utilizing a maximum Stack height of no greater than five percent (5%) in a Large Domicile and eight percent (8%) in a Small Domicile of the actual number of Regular Lines in the Position, provided that a Pilot:
	25.AC.5.a.i Within the most senior fifty percent (50%) of Regular Lineholders is not Unstacked in the January, July, November, or December Monthly Bid Periods.
	25.AC.5.a.ii Within the most senior seventy percent (70%) of Regular Lineholders is not Unstacked in the February, March, April, May, June, August, September, or October Monthly Bid Periods.
	25.AC.5.a.iii Within the most senior ninety percent ( 90% ) of Regular Lineholders is not awarded a line through Secondary Line Generation ( “ SLG ” ) .
	25.AC.5.a.iv Adjustment of these limitations requires the unanimous consent of the JPWG .

	25.AC.5.b Force Priority Stack Date on SLG will always be used.


	25.AD PBS MONTHLY BID–LINES
	25.AE CREDIT WINDOWS
	25.AE.1 Normal Credit Window

The initial Threshold value of the Normal Credit Window shall be equal to the published ALV for each Category and can be adjusted by ALPA as necessary while exploring bid run solutions. The initial Normal Credit Window shall be a range of fourteen (14) hours and will be based off of the published ALV minus seven (7) hours up to published ALV plus seven (7) hours. The Association may adjust the bottom of the Normal Credit Window to any value between ALV minus seven (7) hours and ALV minus three (3) hours, as needed, while exploring bid run solutions. If the lower value of the Normal Credit Window is below seventy-five (75) hours, all line awards will be subject to the Monthly Pay Guarantee set forth in Section 4.A.
	25.AE.2 Minimum Credit Window 

The Minimum Credit Window shall be a range from the published ALV to ALV minus fourteen (14) hours, but the lower value of the Minimum Credit Window will never be set below seventy-four and one-half (74.5) hours. ALPA will determine the Threshold value to be set within the Minimum Credit Window. All line awards will be subject to the Monthly Pay Guarantee set forth in Section 4.A.
	25.AE.3 Maximum Credit Window 

The Maximum Credit Window shall be a range from the published ALV to ALV plus fourteen (14) hours. ALPA will determine the Threshold value to be set within the Maximum Credit Window. ​​​​​​

	25.AF RESERVE LINES
	25.AF.1 A Pilot who bids for a Reserve Line may be awarded a Regular Line if the Reserve target for the Pilot’s Position has already been met when the solver reaches the Pilot’s seniority level.
	25.AF.2 Non-FDO Reserve Pilots will be eligible to bid between three (3) and six (6) Days of Reserve Days/RDPs.
	25.AF.3 PBS will award Days Off to Reserve Pilots in seniority order and in accordance with the Pilot’s bid preferences. Long call Reserve will be awarded in seniority order to Pilots who preference it. RDPs are awarded with consideration to a Pilot’s seniority and preferences, but primarily to ensure even distribution of Reserve coverage throughout the Monthly Bid Period. If Navblue or a successor vendor develops the capability of honoring a Reserve Pilot’s preferences for Days Off in combination with that Pilot’s RDP preferences in accordance with seniority, such software upgrade will be implemented by the Company no later than three (3) months following the availability of the software.
	25.AF.4 All Days on which a Pilot is scheduled for Reserve duty will be considered a Reserve Day, except for an RDP that spans two (2) Days. (For example, in the case of an RSE that spans two (2) Days, the RSE will only count as one (1) Day.)
	25.AF.5 If a Pilot has fewer than three (3) Reserve Days at the end of a Monthly Bid Period, the solver will not automatically schedule Reserve Days at start of next Monthly Bid Period.
	25.AF.6 Reserve Pilots will have a minimum of two (2) Days Off between blocks of Reserve, unless the Pilot elects to be awarded single Days Off. If a Reserve has a single Day Off on the last Day of the Monthly Bid Period, the Pilot will be scheduled for the first Day of the next Monthly Bid Period Off, if he is awarded a Reserve line.
	25.AF.7 FDO Lines
	25.AF.7.a Navblue and the Company will submit, in writing, that FDO lines will become part of the PBS bidding process no later than one (1) year from the date of PBS implementation.
	25.AF.7.b Until FDO lines are implemented as part of PBS, a manual process will be used.
	25.AF.7.c FDOs will be bid in accordance to the timetable set out in D.5.b. above. Pilots will have the opportunity to bid on FDO lines in FLICA in the same manner as under the current book. Bids will be awarded by Position and seniority prior to the opening of the monthly bid.
	25.AF.7.d In a thirty-one (31) Day Monthly Bid Period, FDO Reserve lines will have a minimum of thirteen (13) Days Off.
	25.AF.7.e No Pilot will be involuntarily assigned to an FDO line.
	25.AF.7.f Vacation will be applied in accordance with current provisions.
	25.AF.7.g Vacation credit will be applied towards Monthly Pay Guarantee if vacation Days fall on FDO Days and paid over the Monthly Pay Guarantee if vacation falls on Days Off.


	25.AG REDUCED LOWER LIMIT LINES (BUILD-UP LINES)
	25.AG.1 Pilots shall be assigned RDPs in the Window of their choosing based on their highest preferenced “Set Condition Short Call Type.” A Pilot with a “Set Condition Long Call Type” as their highest preference may be assigned long call reserve at the discretion of Crew Planning. A Pilot who does not preference a “Set Condition Short Call Type” will be assigned a call type at Crew Planning’s discretion.
	25.AG.2 Pilots may, at their option, Drop an RDP/Reserve Day that is included in an RLL line by calling a Crew Scheduling Supervisor directly or sending an email to crewschedulingsupervisors@flyfrontier.com. If the request is received before 0900 on the 14th of the month preceding the RDP/Reserve Day, Crew Scheduling will drop the RDP/Reserve Day(s) at a Pay Credit loss four (4) hours with no coverage checks. If the request is received after 0900 on the 14th of the month preceding the RDP/Reserve Day, Crew Scheduling will drop Reserve Day(s) at a Pay Credit loss four (4) hours if coverage meets the requirements of Paragraph V.3.d.

	25.AH ROUNDING
	25.AH.1 No rounding will be applied to ALV, HLV, bid windows, Open Time and Unstacking. Stack Heights will be measured using standard rounding rules, to the nearest whole number.

Example: 5.5 will be rounded to 6 and 5.4 will be rounded to 5.
	25.AH.2 Standard rounding, to the nearest whole number, will be used to determine the number of Long Call and FDO reserves. As long as FDO lines are not awarded via the PBS solver, the number of FDO lines will be determined by using the Company’s forecasted number of total Reserve lines by Position and applying the appropriate percentage. Move to RES Section

Example: 5.5 will be rounded to 6 and 5.4 will be rounded to 5.

	25.AI TRAINING AND ELIGIBILITY TO BID
 
	25.AI.1 A Pilot who undergoes upgrade, new hire or transition training will be eligible to be awarded a schedule in PBS starting two (2) Days after the projected training completion date. The projected training completion date will be based on the historical average training footprint from the last six (6) training classes for each type of training (i.e., upgrade, new hire or transition). This data will be provided to the ALPA JPWG members on a quarterly basis, beginning April 1, 2021. Fifty-five (55) Days will be used for the upgrade footprint and eighty (80) Days will be used for new hire footprint through March 2021.

Example: The historical average training footprint for upgrade training from the last 6 upgrade classes is forty-eight (48) Days. A Pilot who starts upgrade training on March 20th will be eligible to bid and be awarded a PBS schedule that would commence on May 9th, fifty (50) Days after the commencement of upgrade training. The Pilot is not eligible to be awarded any Days Off, FDPs, Reserve Days or Sequences until May 9th.
	25.AI.2 For bidding purposes, the Company will load a Known Absence with a Virtual Credit of three (3) hours per Day for each Day the Pilot is projected to be in training plus two (2) Days in PBS.
	25.AI.3 A Pilot who is awarded a Regular Line and who completes training before the projected training completion date plus two (2) Days will be on Days Off until he begins an awarded Sequence. A Pilot who is awarded a Reserve Line and who completes training before the projected training completion date plus two (2) Days will be given at least two (2) Days Off and may subsequently be assigned additional Reserve Days/RDPs in accordance with the table below. “Days of Availability” shall mean the number of Days between the third Day following the completion of training and the first Day the Pilot was eligible to bid.


	26 GENERAL
	26.A PARKING
	26.A.1 General
	26.A.1.a The Company shall provide parking at no charge to the Pilot in the Pilot’s Domicile. In the alternative, a Pilot may elect to be paid a thirty-six dollar ($36.00) monthly stipend. The Pilot will make this election on an annual basis and may change his election if the Pilot changes Domiciles. If a Pilot does not make any election, they will be deemed to have elected free parking in the Pilot’s Domicile.
	26.A.1.b Denver-based Pilots will receive a stipend equal to the Pilot’s monthly cost for parking, even if the Denver-based Pilot does not make any parking election. If the Denver airport offers parking in the same manner as other Company Domiciles, Paragraph A.1.a., above, will apply.
	26.A.1.c The Company shall provide transportation to and from the parking area to the Operations area. Parking shall be paved, lighted, and secured.

	26.A.2 Annual Election
	26.A.2.a Annual Parking enrollment:
	26.A.2.a.i Passive election unless a Pilot makes change during annual enrollment period.
	26.A.2.a.ii The annual parking enrollment period will be from NOV 1- DEC 1 and will be effective Jan 1 of the following year.


	26.A.3 Domicile Change
	26.A.3.a For Each System Bid Award:
	26.A.3.a.i Following the award of a Domicile change, if a Pilot wishes to change his current election, the Pilot will:
	26.A.3.a.i.a Be advised of the deadline for parking election on the System Bid Award notice. The deadline will never be less than 30 Days after the System Bid Award is posted, which normally will be 30 Days prior to the Effective Date for Domicile transfers.
	26.A.3.a.i.b Use the form or electronic means provided by the Chief Pilots Office (available via Docunet or a successor system).




	26.B PASS PRIVILEGES
	26.B.1 The pass privileges established by Company policy, and in effect at the signing of this Agreement, shall apply to all active and retired Pilots. The pass program may change but, under no circumstances, would Pilot privileges be less than the general population of employees.
	26.B.2 Any additional pass privileges, whether characterized as a benefit, perk or compensation (other than a higher boarding priority extended to Officers and Directors under the current pass policy) that are part of a Department-wide program, extended to other employees of the Company during the term of this Agreement, shall also be extended to the Pilots, retired Pilots, surviving spouses, and/or their dependents on similar or equivalent terms.
	26.B.3 The Association shall be provided a reasonable number of positive space online passes for Association business with the approval of the Vice President of Flight Operations or other Company official.
	26.B.4 The Company retiree pass benefit policy shall be modified for Pilots such that the minimum five (5) years of service requirement is waived, and the age plus years of service requirement is modified to 65.

	26.C JUMPSEAT
	26.C.1 The jumpseat on any Company flight shall be available to all Pilots and other authorized personnel.
	26.C.2 The jumpseat shall be offered in accordance with a Company Flight Operations Manual with regard to boarding priority, cockpit etiquette, etc.
	26.C.3 The Company will meet with the Association prior to making any material change to the jumpseat policy.
	26.C.4 The Company will allow as many jumpseat riders as can be accommodated to travel in passenger seats after all other higher priority non-revenue passengers have been accommodated.
	26.C.5 The Company shall participate in the Cockpit Access Security System (“CASS”).

	26.D ELECTRONIC FLIGHT BAG (“EFB”)
	26.D.1 Manuals to be provided electronically to Pilots include, but are not limited to, Employee Manual, appropriate Flight Operations Manuals, Approach Plates, En Route Charts and revisions as they are released. The Company shall provide the necessary software to receive and use all required manuals, documents, and applications.
	26.D.2 The Company shall provide wireless internet access in crew Domicile lounges for EFB updating purposes.
	26.D.3 The Company shall be responsible for distributing any and all revisions required to keep the Pilot manuals current. These revisions shall be distributed and viewed electronically via the approved Document Management System (DMS) or applicable app (e.g., Jeppesen, Foreflight). Pilots are responsible for updating all Company-issued revisions in their EFB.
	26.D.4 An EFB will:
	26.D.4.a be an electronic tablet device funded at no cost to all line Pilots in active service, excluding Pilots on a Leave of Absence (other than ALPA Leave) that is anticipated to extend for longer than sixty (60) Days;
	26.D.4.b contain software that enables a Pilot to create a personal profile for the Pilot’s personal use, subject to the memory limitations of the device after Company-installed EFB applications are installed;
	26.D.4.c include Company-funded chart subscription service(s) and real time enroute weather data service(s);
	26.D.4.d include an industry standard protective case;
	26.D.4.e include a charger and accessory cord; and
	26.D.4.f include any other accessories required by the FAA or the Company.

	26.D.5 For the purpose of the calculations set forth in this Paragraph, the cost of the Company-funded EFBs will be three hundred ninety-five dollars ($395.00). The service life of all Company-funded EFBs shall be no longer than forty-two (42) months from November 1, 2019, with the understanding that Pilots who are due a stipend in October 2019 will instead receive a Company-issued EFB in October 2019. Pilots who are hired after November 1, 2019 will be issued EFBs pursuant to this LOA, and the service life will commence on date of issuance. At the end of the service life, the EFB will become the property of the Pilot, and the Company will provide a new EFB to all Pilots when the service life of the Pilot’s EFB ends, at no cost to the Pilot.
	26.D.6 No adverse action shall be taken based on any information that the Company may obtain through the EFB’s location tracking system or usage of the EFB, in accordance with the provisions of Section 19. Should it be determined at any time that the Company has obtained or observed information directly from the audio or video capture mechanisms on the EFB that does not involve Company business, the Company will immediately notify the affected employee. The recording will be permanently destroyed, including all backups and copies, and a record of the destruction will be distributed to the affected parties.
	26.D.7 The Company reserves the right to install software to manage configuration, Company documents, and Company-provided software on the EFB.
	26.D.8 Technical Support. The Company agrees to maintain adequate technical support for the EFB in addition to the support provided by the EFB manufacturer. Online and/or Toll-Free access (including International access) will be available to address Pilot questions 24/7/365 and to assist in technical troubleshooting.
	26.D.9 With no less than thirty (30) Calendar Days’ notice to the Association MEC Chairman, the Company may elect to provide “ship sets” in lieu of providing the Company-funded EFBs in accordance with the terms of paragraphs B. through E., above. In addition, no less than thirty (30) Calendar Days prior to the termination of the Company-funded EFB and the provision of ships’ sets, the Company will ensure that Pilots will continue to have both remote and airport access to all information currently disseminated through Comply 365 including, but not limited to, Flight Operations Manuals, training material, Must Reads, etc.
	26.D.9.a If training is required to implement the Company-owned EFB program, it shall be paid in accordance with Section 3.N. 

	26.D.10   Damage
	26.D.10.a In order to minimize the risk of damage to the iPad, the Pilot will utilize the Company-provided protective case. If the iPad or its accessories are damaged, the Pilot will return the iPad or its accessories to the Company in order to obtain a replacement iPad or accessory.
	26.D.10.b Pilot Off Duty

A Pilot who is off Duty will not be liable for any expense directly associated with a damage claim for up to one (1) occurrence per item (iPad or accessory) within forty-two (42) months based on the issuance date of the original EFB.
	26.D.10.c Pilot On Duty

A Pilot who is on Duty will not be liable for any expense directly associated with a damaged iPad or accessory

Example: A Pilot is issued his first EFB in January 2020. He will be eligible for a new iPad July 2023. In January 2021, his iPad is damaged while off duty and he is issued a replacement at no charge in accordance with this Paragraph. This replacement will reset the end of the EFB’s service life to July 2024, however, for the calculation of one (1) damage claim occurrence within forty-two (42) months, the start date will remain January 2020.
	26.D.10.d The failure of any portion of the EFB to function in accordance with its specifications shall not be considered a damage claim and will be fixed or replaced at no cost to the Pilot.
	26.D.10.e A Pilot will be liable for the cost of replacing the EFB in a case in which the Company can prove that the damage is the result of intentional misconduct by the Pilot.

	26.D.11 Theft of EFB

In case of a theft involving an EFB, the following shall apply:
	26.D.11.a A Pilot will promptly report to the Company that his EFB has been stolen, file a police report, and provide a copy of the police report to the Company; and
	26.D.11.b The Company shall issue one (1) replacement at no charge for the stolen EFB to the Pilot on the first occasion of such theft within forty-two (42) months, based on the original EFB issuance date. Thereafter, the Pilot will be charged a pro-rated amount equal to the total cost of the iPad to the Company based on paragraph D.5., above, divided by forty-two (42) and multiplied by the remaining number of months left on the on the service life of the iPad in paragraph D.5., above.
 

	26.D.12 Lost EFB

In case of a lost EFB, the following shall apply:
	26.D.12.a A Pilot will promptly report to the Company that his EFB has been lost; and
	26.D.12.b The Company shall issue a replacement and the Pilot will be charged an amount equal to the total cost of the iPad to the Company based on paragraph D.5., above, divided by forty-two (42) and multiplied by the remaining number of months left on the service life of the iPad in paragraph D.5., above.

	26.D.13 Recovered EFB

In the event a Pilot recovers an EFB that was previously reported as lost or stolen within thirty (30) days of the date of the loss, the following will apply:
	26.D.13.a The Pilot will report to the Company he has recovered the EFB and return the replacement EFB to the Company;
	26.D.13.b The occurrence will not be counted against the Pilot for the purposes of paragraph D.11.b, above.

	26.D.14 Loaner EFB
	26.D.14.a The Company will provide a reasonable number of “Loaner EFBs” at each Domicile in the event a Pilot, for whatever reason, is unable to report for duty with his EFB. The Pilot will contact the Chief Pilot, or his designee, to obtain authorization for removal of a Loaner EFB from the Domicile.
	26.D.14.b A Pilot must return the Loaner EFB to his base management in as expeditious a manner as possible, but in no case more than seven (7) days from the date it is checked out of the Domicile, unless he receives written permission from base management or the designated Company representative overseeing the EFB program.

	26.D.15 Privacy and Security of Information
	26.D.15.a The Company acknowledges and agrees that a Pilot’s personal profile on the EFB is his own personal property, and the information and data in such space is private and confidential.
	26.D.15.b The Company will not remotely manage a Pilot’s personal data on an EFB, including:
	26.D.15.b.i Collecting data (including audio and video recordings);
	26.D.15.b.ii Adding or removing accounts and restrictions; or
	26.D.15.b.iii Remotely erasing data.
	26.D.15.b.iv Notwithstanding the above, and in order to keep the OS and applications updated, the Company will have the ability to remotely confirm the update of those applications that are provided by the Company in the support of the approved EFB program.

	26.D.15.c Except as may be required by law, the Company shall not monitor individual performance or compliance with policy, directives, or regulations using the EFB or the data contained therein
	26.D.15.d The EFB software will permit a Pilot to erase the entirety of his personal profile at any time. In addition, a Pilot who ends his employment with Frontier prior to the forty-two (42) month service life of the EFB will return the EFB to Frontier, and the device’s entire profile (personal and Company) will be erased and reset by the Pilot.
	26.D.15.e A Pilot will promptly report to the Company that his EFB has been lost or stolen. Only in such event and for the purpose of maintaining the security of Company and personal data, the Company may activate a feature on the EFB to remotely reset and erase all Company data on the device.
	26.D.15.f Information or data on an EFB, or transmissions from an EFB including, but not limited to, audio or video recordings will not be used against a Pilot in any manner in a disciplinary case, other than for failure to maintain and update required data.
	26.D.15.g Recorded data or information shall not be disclosed to any third party except by mutual agreement of the parties, or as required by statute, government regulation, or judicial order.
	26.D.15.h The Company will not use the EFB to determine, monitor, or track a Pilot’s location for any purpose including, but not limited to, disciplinary purposes.

	26.D.16 At least six (6) months prior to the end of the service life of the first generation of the Company-owned EFB’s, the Company and Association will meet to discuss issues associated with the need for , or implementation of, any new EFB, Unless the only change to the program is the continual purchase of upgraded iPads.

	26.E NEW HIRES
	26.E.1 The Company shall provide to the Association a list of New Hire Pilots within seven (7) Calendar Days of the start of the New Hire Pilot class. This list shall include the full name, complete address, and phone number of every Pilot in the class.
	26.E.2 The Company shall schedule a two (2) hour period during basic indoctrination to allow the ALPA MEC Chairman and/or their designee to address the New Hire Pilot class. The time and date of each meeting shall be mutually agreed upon between the Company and the Association.
	26.E.3 For OE Sequences commencing prior to permanent position placement as outlined in 24.A.12, the Company shall provide a New Hire Pilot, at his option, a hotel room for the night prior to their report date and/or the night of their release from the Sequence. For OE Sequences commencing after permanent position placement as outlined in 24.A.12, the New Hire Pilot will be provided the option for one (1) hotel room in Domicile for the night prior to the report or for the night post completion of the first assigned OE Sequence. Hotel requests must be submitted to Flight Operations Training within twenty-four (24) hours of the Company’s attempted notification to a Pilot of the OE Sequence.

	26.F COPIES OF THE AGREEMENT
	26.F.1 The Company will make an updated electronic version of this Agreement available to each Pilot through the Company website.
	26.F.2 Any subsequent revisions, Letters of Agreement, or Memoranda of Understanding will be provided by the drafting party electronically to the other party within five (5) Calendar Days of signing, and the Company will update the electronic contract posted on the website within ten (10) Calendar Days of signing.

	26.G EMERGENCY RESPONSE

The Company shall notify the ALPA Central Air Safety Committee Chairman immediately of any accident or incident (as defined by Frontier’s Safety and Security Department) involving a Company aircraft and a Pilot or Pilots. The Association shall treat any information provided as highly confidential.
	26.H PRUDENT JUDGMENT POLICY
	26.H.1 A Pilot is expected to arrive at his Domicile or place of report with sufficient time and with adequate rest prior to beginning scheduled duty, allowing for factors such as adverse weather, traffic and flight loads, consistent with Sections 12.B.1.a. and 25.T.2.  A Pilot who keeps accurate records of his scheduled commuting plans (e.g. flight listings, standby seat requests, contemporaneous notes, screenshots, etc.) and otherwise follows the provisions of paragraph H shall not be subject to disciplinary action. However, if a Pilot utilizes the policy more than two (2) times in a rolling 12 (twelve) month period, the Pilot may be asked to supply supporting records from the previous rolling twelve-month period to the Chief Pilot. A Pilot shall not be considered to have used the policy if he is ultimately able to report for the entirety of his originally scheduled Sequence.
	26.H.2 A Pilot who is unable to report to his Domicile or place of report as scheduled due to an interruption in his travel plans will notify Crew Scheduling as soon as possible. The Pilot shall return to work in accordance Section 14.D.
	26.H.3 Any Pay Credits lost under this Section will be deducted from the Pilot’s total monthly Pay Credits. It will be the responsibility of the Pilot to make up any Pay Credits lost under this provision if required by Section 25.M.3.
	26.H.4 A Pilot who travels by air will not be eligible for treatment under this policy unless he has attempted to travel on at least two (2) flights online and/or offline. For offline travel, the Pilot shall use all available information to select flights that show adequate seat availability within twenty-four (24) hours of the departure. The seat availability shall be based on the type of travel planned by the Pilot (e.g., jumpseat, non-revenue travel via interline agreement, etc.). For online travel, the jumpseat shall be awarded in accordance with the Frontier Airlines jumpseat policy. In any case, the flight(s) shall be scheduled to arrive at the Pilot’s Domicile at least one (1) hour prior to his scheduled Report Time, consistent with Section 25.T.2.
	26.H.5 A Pilot shall not avail himself of this policy to take advantage of irresponsible commuting.
	26.H.6 If the FAA amends its policies to treat commuting as a break in a Pilot’s Rest Period (considers commuting as duty time), this policy would be cancelled, and the Company and Association will seek agreement on a suitable replacement for this Paragraph H.
	26.H.7 Notwithstanding Section 26.H., the Company and the Association agree to establish a Removal Before Report (“RBR”) policy which will apply to Long Call Reserve Pilots within the last ten (10) hours of their assigned prospective Rest Period.
	26.H.7.a During the last ten (10) hours of an assigned Rest Period, a Long Call Reserve Pilot will not be eligible to utilize the Prudent Judgment policy and will instead utilize the RBR policy. If a Long Call Reserve Pilot determines they will be unable to report to their Domicile or place of report as scheduled (for reasons other than being sick or fatigued), they will immediately notify Crew Scheduling and advise that they need to be removed in accordance with the RBR policy.
	26.H.7.b The Pilot will be removed from the assignment and any pay credits lost will be deducted from the Pilot’s total monthly pay credits. It will be the Pilot’s responsibility to make up any pay credits lost under this provision if required by Section 25.M.3.
	26.H.7.c The Pilot shall return to work in accordance with Section 14.D.
	26.H.7.d If a Long Call Reserve Pilot is sick or fatigued, they will not be eligible to utilize RBR policy and should instead remove themselves from duty in accordance with Section 14.C. or Section 26.L.
	26.H.7.e Pilots are expected to arrive at their place of report with sufficient time and with adequate rest prior to beginning scheduled duty. Long Call Reserve Pilots may not avail themselves to the RBR policy more than two (2) times within the same rolling twelve (12) month period.


	26.I FLIGHT DATA
	26.I.1 Definitions for the purposes of this Section:
	26.I.1.a “Flight Information Recorder” or “FIR” means any device, equipment or system on the aircraft that transmits, records and/or collects flight data, audio or video data or any other electronic record. These devices include, but are not limited to, Flight Data Recorders, Cockpit Voice Recorders, and Cockpit Video Recorders.
	26.I.1.b “Information” means any data which is transmitted, recorded or collected by using a Flight Information Recorder. The term “Information” shall further include tapes, transcripts, reports, papers, memos, statements, studies, charts, graphs or any other description, analysis or compilation of data.

	26.I.2 Information obtained from a FIR shall not be used as a basis, in whole or in part, for investigation, discipline or discharge action against a Pilot. Such information shall not be used in any investigation, disciplinary proceeding, grievance proceeding, or subsequent System Board of Adjustment.
	26.I.3 Information obtained from a FIR shall not be used by the Company to evaluate or monitor the judgment or performance of an individual Pilot or crew, except under the provisions of a mutually agreed upon Flight Operations Quality Assurance (“FOQA”) program.
	26.I.4 Information obtained from a FIR shall not be used as a basis, in whole or in part, to justify or require a Pilot’s submission to a non-recurrent proficiency check or a line check.
	26.I.5 The Association agrees to participate jointly with the Company in a mutually agreed upon Flight Operations Quality Assurance (“FOQA”) program. Details of the operation of this program shall be in accordance with an FAA-approved FOQA Implementation and Operations (“I & O”) Plan and a memorandum of understanding entered into between the Company and the Association.

	26.J BIDDING METHOD  
	26.K HOLD HARMLESS
	26.K.1 No Pilot nor their estate shall be required to pay for the costs of aircraft, equipment or other property damaged when such damages arise out of the performance of the Pilot’s duties with the Company as a Pilot, unless such damages are the result of willful misconduct or gross negligence of the Pilot.
	26.K.2 The Company shall indemnify a Pilot or their estate and provide defense against any claims, whether by third parties or by fellow employees, arising out of such Pilot’s performance of their duties with the Company as a Pilot, unless such claims arise from the willful misconduct or gross negligence of the Pilot.

	26.L FATIGUE EVENTS
	26.L.1 Fatigue Review Committee (“FRC”)
	26.L.1.a The FRC will consist of four (4) members, two (2) of whom shall be designated by the Company, and two (2) of whom shall be designated by ALPA.
	26.L.1.b The Company shall pay for the flight pay loss of the Association members of the FRC for regularly scheduled FRC meetings and any other Company-approved time spent on FRC duties and activities related to FRC responsibilities.

	26.L.2 Reporting
	26.L.2.a A Pilot who declares himself fatigued will be removed from his flying assignment. The event will be coded as fatigue and reviewed by the FRC.
	26.L.2.b A Pilot who has declared himself fatigued and who is removed from a flight assignment will file a Fatigue Report, available on the Company website, within seventy-two (72) hours of declaring fatigue.

	26.L.3 Classification of Fatigue Events
	26.L.3.a Fatigue events will be categorized by the FRC as Operational or Pilot-Induced.
	26.L.3.b The contents of all Fatigue Reports will remain confidential and not be used in discipline cases except as provided in Paragraph L.3.C., below.
	26.L.3.c Consistent with Frontier Airlines’ Fatigue Risk Management Plan (“FRMP”), fatigue reports will not be used in discipline cases unless such fatigue call is part of repeated calls by the same Pilot or is related to “violations of the FAR’s, Company policies and procedures pertaining to flight operations and safety, or when a criminal act may have been committed.”
	26.L.3.d Operational fatigue events shall not cause a reduction in a Pilot’s pay nor result in debiting his sick bank. Fatigue Events related to hotel problems (e.g., noise, fire alarm, temperature) shall be treated as Operational events for pay purposes.
	26.L.3.e Pilot-induced Fatigue Events will not generate pay for any Credit lost as a result of the Fatigue Event.

	26.L.4 ​Treatment Following Fatigue Declaration
	26.L.4.a A Pilot who declares himself fatigued shall be provided with a legal Rest Period if he is in his Domicile:
	26.L.4.b A Pilot who declares himself fatigued shall be handled in accordance with the following if he is not in his Domicile:
	26.L.4.b.i Return the Pilot to Domicile to begin a legal Rest Period; or
	26.L.4.b.ii Provide the Pilot with a hotel room for a legal Rest Period; or
	26.L.4.b.iii Assign the Pilot to a deadhead to be followed by a legal Rest Period at a hotel in accordance with Sections 12.D.4. and 12.D.5.

	26.L.4.c Following the Rest Period required by Paragraphs L.4.a. or L.4.b., above, the Pilot will be returned to his original schedule, be assigned to other flying that ends no later than the scheduled arrival of the original Sequence or Deadheaded back to his Domicile (when not already there) if no further assignment is to be made.
	26.L.4.d Crew Scheduling will advise the Pilot within one (1) hour of receiving the fatigue call of the changes to his schedule (e.g., returned to his original schedule, assigned new flying, returned to Domicile, or assigned a legal Rest Period



	27 INSURANCE BENEFITS
	27.A MEDICAL, DENTAL, AND PRESCRIPTION DRUG BENEFITS
	27.A.1 The Company will continue to provide Pilots (and their eligible dependents) with medical, dental, and prescription drug benefits under the existing plan options (including Legacy, Traditional PPO, and Value HDHP for medical, and Standard and Premium for dental) available as of January 1, 2018.
	27.A.2 The plan design elements in effect on January 1, 2018 (including deductibles, copayments, coinsurance, out-of-pocket maximums, annual Company HSA contributions, and annual limits under the dental options) will not be changed by the Company without a substantially-equivalent economic enhancement.
	27.A.3 The core coverage elements of the medical, dental, and prescription drug options in effect on January 1, 2018, namely (i) eligibility requirements; (ii) the list of included and excluded services; (iii) services requiring pre-authorization; and (iv) prescription drug utilization restrictions, will remain in effect for the duration of the Agreement. The Company will meet and confer with the Association if specific benefit changes within these core coverage elements are desired. If the parties fail to agree on changes, specific benefits may be changed by the Company, provided that the overall benefit levels are not materially reduced.
	27.A.4 The Company is permitted to change the insurance carrier(s) that administer the referenced plans provided that such change does not materially limit the provider network.

	27.B MEDICAL AND DENTAL COSTS
	27.B.1 Medical Benefits
	27.B.1.a The total annual aggregate contribution cost for Pilots participating in the Traditional PPO, the Legacy PPO, and the Value HDHP options will be no more than thirty-two (32%) of the total annual aggregate budgeted cost for Pilot participation in the three options; provided, however, that the total annual aggregate contribution cost for Pilots participating in the Traditional PPO and the Value HDHP options will be no more than thirty percent (30%) of the total annual aggregate budgeted cost for Pilot participation in those two options.
	27.B.1.b The total annual aggregate budgeted contribution cost described in Paragraph B.1.a., above, will include the budgeted contributions expected to come from the surcharges described in Paragraph B.1.e., below.
	27.B.1.c The aggregate budgeted contribution caps described in Paragraph B.1.a., above, will be determined by the Company based upon an annual actuarial assessment of past and projected plan performance across the Company’s employees performed by an independent third-party actuary retained by the Company prior to the start of the applicable plan year. The Company will provide ALPA with an opportunity to review the actuary’s preliminary calculations before the calculations are finalized by the actuary. The Company’s satisfaction of the aggregate budgeted contribution caps described in Paragraph B.1.a., above, will not be subject to refund or clawback based on actual plan performance
	27.B.1.d The actuarial assumptions and methodology used by the actuary will be in accordance with reasonable and standard actuarial assumptions that will be fully disclosed to the Association as part of ALPA’s review of calculations prior to finalization. The independent actuary will include all relevant utilization and other statistical reports that are part of the calculations.
	27.B.1.e Coverage tiers for Pilot contributions for medical benefits (Traditional PPO, Value HDHP, and Legacy PPO) will be: (i) employee only; (ii) employee plus spouse; (iii) employee plus up to two (2) children; and (iv) family (employee plus spouse and up to two (2) children).
	27.B.1.e.i The Company may assess a contribution surcharge for the coverage of a Pilot’s dependent children starting with the third child. The amount of this surcharge will be no more than seventy-five dollars ($75.00) per month, per child.
	27.B.1.e.ii The Company may assess a contribution surcharge for the coverage of a Pilot’s spouse who has subsidized medical coverage available from their employer. The amount of this surcharge in effect on the January 16, 2019 will not increase by more than eight percent (8%) per year for the duration of this Agreement.


	27.B.2 Dental Benefits

The cost for Pilots for dental benefits (both the Standard and Premium options) will be as determined by the Company.
	27.B.3 The cost sharing elements set forth in Paragraphs B.1. and B.2., above, will remain in effect for the duration of the Agreement.

	27.C LONG-TERM DISABILITY COVERAGE AND COST
	27.C.1 Long-Term Disability (“LTD”) coverage will be provided to all Pilots.
	27.C.2 The LTD plan design and benefits in effect on January 1, 2018, will not be changed without Association agreement, which agreement will not be unreasonably withheld; provided, however, the modifications set forth below will be made without any further negotiation or agreement between the parties.
	27.C.3 The Company is permitted to change the insurance carrier administering the LTD plan provided that benefit levels are not materially reduced.
	27.C.4 LTD payments will continue until a Pilot’s return to active service (i.e. between the time a Pilot is cleared to return to work by a physician and approved by the FAA to exercise the privileges of their medical certificate).
	27.C.5 The Company will pay the full cost of the LTD premium.
	27.C.6 The monthly cap on LTD benefits will be eight thousand dollars ($8,000) per month.
	27.C.7 The cost of the premium paid by the Company for the LTD policy will be imputed to pilot earnings and be subject to any applicable income tax, and therefore the amount of any benefit under the policy received by a Pilot will not be taxable to the respective Pilot upon receipt. However, on an annual basis, a Pilot will have the option to opt out of having the premium payments being imputed to his earnings, and if the Pilot so elects and becomes eligible for the LTD benefit in that year, the LTD benefit would be taxed.

	27.D LIFE AND ACCIDENTAL DEATH INSURANCE
	27.D.1 The terms of the Company Life and AD&D insurance plans in effect on January 1, 2018 will remain in effect for the duration of the Agreement at no cost to pilots, except that, effective January 1, 2019, the minimum benefit provided to a Pilot under the Life or AD&D plan will be increased to one hundred thousand dollars ($100,000).
	27.D.2 A Pilot will be entitled to purchase term life insurance through the Company’s insurer, on behalf of the Pilot, at group rates in increments of ten thousand dollars ($10,000) up to a maximum of five hundred thousand dollars ($500,000) or five (5) times the Pilot’s base annual salary (as defined in the insurance policy), whichever is less. If the Pilot purchases life insurance for himself, the Pilot may also purchase life insurance for their spouse; such insurance will be in increments of five thousand dollars ($5,000) up to a maximum of two hundred fifty thousand dollars ($250,000) or one hundred percent (100%) of the Pilot’s coverage amount, whichever is less. If a Pilot elects life insurance coverage when first eligible (i.e. as a New Hire), the Pilot may purchase up to two hundred fifty thousand dollars ($250,000) in coverage for himself and up to fifty thousand ($50,000) in coverage for his spouse without providing evidence of insurability. Evidence of insurability will be required for higher initial coverage amounts and to obtain any amount of coverage if the Pilot elects life insurance after initially eligible.

	27.E INFORMATION, MEETINGS, AND ADMINISTRATION
	27.E.1 The Company and Association will meet not less than twice a year (one meeting to take place in advance of but in proximity to open enrollment) to discuss issues related to the benefit plans and/or administration of such plans. Such meetings may be combined with the meetings required under Section 28 of this Agreement.
	27.E.2 The Association and Company will each provide suggested agenda items for the meeting two (2) weeks in advance of the scheduled meeting date.
	27.E.3 In conjunction with the meetings referenced in Paragraph E.1., above, the Company will provide customary information, material, and documents to the Association related to the Pilots’ participation in the benefits plans described herein as soon as such information, material, and documents are available. Examples of such information, materials, and documents include: Plan documents, annual reports, summary annual reports, summary plan descriptions, and summaries of material modifications; plan utilization and other relevant statistical reports; reports filed with the government; and reports distributed to participants. Reports and other documents which contain proprietary or otherwise confidential information will be treated as such and the execution of non-disclosure agreements may be required before such information is exchanged.
	27.E.4 Association representatives, including professional advisors to ALPA Retirement and Insurance Committees or the MEC, will be invited to the meetings described in Paragraph E.1., above, and be permitted to participate fully in all discussions.


	28 RETIREMENT
	28.A  FRONTIER AIRLINES, INC. 401(K) RETIREMENT PLAN
	28.A.1 The Frontier Airlines, Inc. 401(k) Retirement Plan (the “401(k) Plan”) effective January 1, 2016, amended as necessary as of the effective date of this Agreement to incorporate the provisions of this Section 28, shall continue to be available to Pilots covered by this Agreement.
	28.A.2 No changes will be made to the terms of the 401(k) Plan as it relates to Pilot employees, except as may otherwise be agreed to in writing by the parties to this Agreement.
	28.A.3 A Pilot will be eligible to participate in the 401(k) Plan, and receive the required Company contributions as of the Pilot’s first day of Active Service.

	28.B COMPANY CONTRIBUTIONS

Effective January 16, 2019, the Company will make non-elective employer contributions to the 401(k) Plan on behalf of each eligible Pilot equal to twelve percent (12%) of the Pilot’s compensation as defined in the 401(k) Plan. No Pilot contributions will be required. Non-elective Company contributions shall increase during the term of the Agreement as follows:
	28.C VESTING

The following vesting schedule shall apply with respect to all Company contributions made on or after the effective date of this Agreement:
	28.D EXCESS PAYMENTS ​​​​​
	28.E TIMING OF CONTRIBUTIONS
	28.F CHANGES IN CONTRIBUTION LIMITS
	28.G INFORMATION, MEETINGS, AND ADMINISTRATION
	28.G.1 The Company and Association will meet not less than twice per year to discuss issues related to the 401(k) Plan as applicable to Pilots, which may be combined with the meetings required under Section 27.E. of this Agreement.
	28.G.2 The Association and Company will each provide suggested agenda items for the meeting two weeks in advance of the scheduled meeting date.
	28.G.3 In conjunction with the meetings referenced in Paragraph G.1., above, the Company will provide customary information, material, and documents, related to the Pilot’s participation in the 401(k) Plan described herein to the Association as soon as such information, materials, and documents are available. Examples of such information, material, and documents include investment policy statements, investment performance reports, and other relevant reports, analysis and recommendations of the 401(k) Plan administrator, recordkeeper, or other vendor(s) to be discussed at the meeting. Reports and other documents that contain proprietary or otherwise confidential information shall be treated as such, and the execution of non-disclosure agreements may be required before such information is exchanged.


	29 AGENCY SHOP AND DUES CHECKOFF
	29.A Each Pilot of the Company shall be required, as a condition of employment, beginning sixty (60) Days after the completion of his probationary period, (1) to be or become a member of the Association, or (2) to pay the Association a monthly service charge for the administration of the Agreement and representation of the Pilot. Subject to applicable law, such monthly service charge shall be equal to the Association’s regular monthly dues, initiation fee, and periodic assessments, including MEC assessments, which would be required to be paid by such Pilot if a member of the Association; provided, that neither membership nor the payment of a service charge shall be required in respect to any Pilot (a) for whom membership in the Association is not available upon the same terms and conditions generally applicable to any other member, or (b) as to whom membership was denied or terminated for any reason other than the failure to tender periodic dues, initiation fees and assessments uniformly required by the Association or the Frontier MEC as a condition of acquiring or retaining membership. Subject to applicable law, the Association shall treat members and non-members alike in calculating the amounts due, in establishing the due date of payments and in determining whether a Pilot’s account is delinquent.
	29.B If any Pilot of the Company required to make payment of a service charge or membership dues, periodic assessments, and/or initiation fees becomes delinquent in the making of such payments, the Association shall notify such Pilot by Certified Mail, Return Receipt Requested, copy to the Vice President of Flight Operations of the Company or designee, that he is delinquent in the payment of such service charge or membership dues, periodic assessments, and/or initiation fees and the total amount of money due and the period for which he is delinquent and that he is subject to discharge as a Pilot of the Company. Such letter shall also notify the Pilot that he must remit the required payment within a period of fifteen (15) Days from the date of the Pilot’s receipt of the letter or be discharged as a Pilot. The notice of delinquency required under this paragraph shall be deemed to be received by the Pilot, whether or not it is personally received by him, when mailed by the Vice President - Finance/Treasurer of the Association by Certified Mail, Return Receipt Requested, postage prepaid to the Pilot’s last known address, or to any other address which has been designated by the Pilot. It shall be the duty of every Pilot to notify the Association’s Membership Services Department of every change in his home address, or of an address where the notice required by this paragraph can be sent and received by the Pilot if the Pilot’s home address is at any time unacceptable for this purpose.
	29.C If, upon the expiration of the fifteen (15) Day period provided in Paragraph B., above, the Pilot still remains delinquent, the Association shall certify in writing to the Vice President of Flight Operations of the Company, or designee, copy to the Pilot, both by Certified Mail, Return Receipt Requested, that the Pilot has failed to make payment within the grace period and is therefore to be discharged as a Pilot. The Vice President of Flight Operations, or designee, shall thereupon remove such Pilot from the service of the Company as a Pilot within thirty-one (31) Days after receipt of the notice provided for herein.
	29.D A protest by a Pilot who is to be discharged as the result of an interpretation or application of the provisions of this Section 29 shall be subject to the following procedures:
	29.D.1 A Pilot who believes that the provisions of Section 29 have not been properly interpreted or applied, as they pertain to him, may submit a request for review in writing within ten (10) Days from the date of the Pilot’s receipt of his copy of the notice described in Paragraph C., above. Such request must be submitted to the Vice President of Flight Operations or designee, and the MEC Chairman, both by Certified Mail, Return Receipt Requested, and the request for review must contain an explanation of the reasons for the Pilot’s disagreement with the application or interpretation of the provisions of this Section of the Agreement. The Vice President of Flight Operations or designee will review the protest and render a decision in writing not later than ten (10) Days following the receipt of the request for review. The decision shall be sent to the Pilot, with a copy to the Vice President Finance/Treasurer of the Association, both by Certified Mail, Return Receipt Requested. If for any reason the Pilot has not received a copy of the notice specified in Paragraph C., above, requesting his discharge, the ten (10) Days in which the Pilot may submit a request for review shall start to run from the date on which the Company notifies the Pilot that he is to be discharged as a Pilot.
	29.D.2 The decision of the Vice President of Flight Operations of the Company, or designee shall be final and binding on all interested parties unless appealed as hereinafter provided. If the decision is not satisfactory to either the Pilot or the Association, either may appeal the decision by filing a notice of appeal within ten (10) Days of receipt of the decision. Such notice of appeal shall be sent to the Company, to the other party, and to the National Mediation Board, all by Certified Mail, Return Receipt Requested, and must contain a request for the National Mediation Board to provide a list of five (5) neutral referees. A neutral referee, who is not on the list provided by the National Mediation Board, may be agreed upon by the Pilot and the Association within ten (10) Days after receipt of the list of neutral referees from the National Mediation Board. If the parties cannot agree on such a neutral referee, a referee will be chosen from the panel supplied by the National Mediation Board. The alternate strike method shall be used to select a neutral referee, with the Pilot making the first rejection. Final selection of a neutral referee shall be accomplished within fifteen (15) Days after the receipt of the list of neutral referees from the National Mediation Board. If the Pilot and the Association have not reached agreement by the alternate strike method within the aforementioned fifteen (15) Day period, the first name listed on the five (5) name panel provided by the National Mediation Board shall be the neutral referee.
	29.D.3 The decision of the neutral referee shall be requested within thirty (30) Days after the hearing of the appeal unless otherwise agreed by the Pilot and the Association. The decision shall be final and binding on all parties to the dispute. The fees, charges and other reasonable expenses of the appeal hearing, including the fees of the neutral referee, shall be paid equally by the Pilot and the Association.

	29.E During the period a protest is being handled or appealed, as herein provided, and until the final decision by the Vice President of Flight Operations or designee, or the neutral referee (if an appeal is timely filed), the Pilot shall not be discharged or otherwise disciplined by the Company nor lose any seniority rights because of his alleged non-compliance with the terms and provisions of this Section.
	29.F  
	29.F.1 A Pilot discharged by the Company under the provisions of this Section shall be deemed to have been “discharged for cause.”
	29.F.2 The Association shall indemnify and hold the Company harmless against any and all claims, demands, suits, costs or other forms of asserted liability (including, without limitation, the reasonable fees and expenses of counsel to the Company) that arise out of or by reason of any action taken by the Company pursuant to a request by the Association or any of its representatives under the provisions of this Section 29. The Company shall promptly notify the Association of any such claims of liability made against the Company and shall cooperate with the Association in the defense of any such claims.

	29.G Checkoff of Association Obligations, Association PAC, and the Frontier Airlines Pilot Fund

During the life of this Agreement, the Company agrees to deduct the following amounts from the pay of each Pilot and remit to the Association, within thirty (30) Days of the Day on which the deduction(s) were made, provided that the Pilot has executed the applicable automatic payroll deduction form(s) (which appear at the end of this Section). Deductions shall begin on the second payday of the calendar month following receipt by the Company’s Vice President of Flight Operations of such payroll deduction form(s), and will continue thereafter until revoked or cancelled as provided in this Section. The Company remittance to the Association of service charges and Association membership dues and assessments will be accompanied by a list showing names, payroll numbers and amounts deducted for Pilots for whom deductions have been made in that particular period.
	29.G.1 Dues and Assessments; Service Charges: Membership dues and assessments (including national and MEC Assessments) levied in accordance with the Constitution and Bylaws of the Association and service charges, as authorized by the Railway Labor Act or this Agreement.
	29.G.2 PAC: Voluntary contributions to the Air Line Pilots Association Political Action Committee (ALPA-PAC). The amount of such monthly deduction shall be as specified in such payroll deduction forms and in conformance with any applicable state or federal statute or regulation.
	29.G.3 Frontier Airlines Pilot Fund: Voluntary contributions to the Frontier Airlines Pilot Fund. The amount of such monthly deduction shall be as specified in such payroll deduction forms and in conformance with any applicable state or federal statute or regulation.
	29.G.4 Nothing in this Section shall be construed as revoking any automatic payroll deduction agreement previously executed by a Pilot for dues, assessments, or service charges.
	29.G.5 When a Pilot properly executes one or more of the payroll deduction forms described above, the Vice President - Finance/Treasurer of the Association shall forward an original copy to the Company’s Vice President of Flight Operations. Any such form which is incomplete or improperly executed will be returned to the Vice President - Finance/Treasurer. Any notice of revocation as provided for in this Agreement or by the Railway Labor Act, as amended, must be in writing, signed by the Pilot and delivered by Certified Mail, Return Receipt Requested, to the Company’s Vice President of Flight Operations, with a copy to the Association (also by Certified Mail, Return Receipt Requested).
	29.G.5.a No deductions of service charges or Association dues and assessments will be made from the wages of any Pilot who has executed an automatic payroll deduction form and who has transferred to a job not covered by this Agreement (provided, however, that Pilots transferred to jobs not covered by this Agreement may choose to maintain payroll deduction), is on furlough, or is on leave without pay. Upon return to work as a Pilot covered by the Frontier-ALPA CBA, deductions shall be automatically resumed, provided the Pilot has not revoked his deduction authorization in accordance with the provisions of this Section and of the Railway Labor Act, as amended.
	29.G.5.b A Pilot who has executed an automatic payroll deduction form and who resigns or is otherwise terminated (other than by furlough) from the employ of the Company, shall be deemed to have automatically revoked his deduction authorization and if he is reemployed by the Company, further automatic payroll deductions of amounts described above will be made only upon execution and receipt of a new applicable form(s).

	29.G.6 Collections of any back dues, assessments, or service charges owed at the time of starting deductions for any Pilot and collection of dues, assessments, or service charges missed because the Pilot’s earnings were not sufficient to cover the payment for a particular pay period, will be the responsibility of the Association and will not be the subject of payroll deductions.
	29.G.7 Deductions of membership dues, assessments, and service charges shall be made each pay period provided there is a balance in the Pilot’s paycheck sufficient to cover the amount after all other deductions authorized by the Pilot or required by law have been satisfied. In the event of termination of employment, the obligation of the Company to collect dues, assessments, or service charges shall not extend beyond the paychecks for the monthly period in which the Pilot’s last Day of work occurs.
	29.G.8 Annually, within sixty (60) Days of the end of each calendar year, the Company shall report electronically to the Association’s Comptroller and the Frontier MEC Chairman a list of all Pilots employed at any time during the calendar year who were paying dues or service charges. The report shall include a listing by Pilot, by employee number, of the annual earnings amount for each payroll code currently utilized by the Company and the respective description of each payroll code. The Association will keep this report confidential and will not disclose any individual Pilot’s gross earnings except as necessary for the fulfillment of the Association’s duties as the bargaining representative of the Pilots.
	29.G.9 The following forms are acceptable for the purposes of the check-offs permitted in this Section:
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	31 DURATION
	 APPENDIX 1
	 APPENDIX 2
	 APPENDIX 3
	 APPENDIX 4
	 APPENDIX 5
	 LOA 1 : CONTRACT IMPLEMENTATION
	 LOA 2 : RATIFICATION PAYMENTS
	 LOA 3 : PBS
	 LOA 4 : FIRST YEAR RATE
	 MOU 1 : HOTEL SELECTION PROCESS
	 LOA 5 : REASSIGNMENT PROVISIONS AND OTHER CLARIFICATIONS
	 LOA 7 : NSL PILOT FLYING LIMITATIONS
	 MOU 2 : MIDDLE SEAT DEADHEAD
	 LOA 6 : CLARIFICATION AND ILLUSTRATION OF CERTAIN PROVISIONS
	 LOA 8 : PROFESSIONAL STANDARDS
	 LOA 9 : DOMICILE TRADES
	 LOA 10 : REDUCTION IN FLIGHT HOUR BUFFER
	 LOA 11 : ELECTRONIC FLIGHT BAGS (EFB'S)
	 LOA 12 : FOQA
	 LOA 13 : CLARIFICATIONS
	 LOA 14 : PTC
	 LOA 15 : COVID-19
	 LOA 16 : TIMELINE, AVA, AND RESERVE LINES
	 LOA 17 : AVA AND NOTIFICATION REQUIREMENTS
	 LOA 18 : JULY COLA-1 AND CURRENCY
	 MOU 3: DAY ROOMS
	 MOU 4 : ASAP
	 LOA 19 : PREFERENTIAL BIDDING SYSTEM
	 LOA 20 : AUGUST COLA-1 AND PRUDENT JUDGEMENT
	 LOA 21 : IMPLEMENTATION OF PBS
	 LOA 22 : SEPTEMBER COLA-1, PTC, AND AVA
	 MOU 5: Displacements, Medical Certificates and Supplemental Offerings
	 LOA 23 : COLA-35 AND COLA-0/ELS
	 LOA 24 : NEW HIRE PILOT OE
	 MOU 7: System Bid 2020-07 Notice Period Reduction
	 MOU 6: Miami training and PBS training pattern award
	 LOA 25 : PBS TIMELINE MODIFICATION
	 MOU 8: Long-Term Training/COLA-1 Clarification
	 LOA 26 : REMOVAL BEFORE REPORT
	 LOA 27 : CLARIFICATIONS
	 LOA 28 : PARKING ELECTIONS
	 MOU 9: LOSA
	 LOA 29 : PBS ALV
	 MOU 10: My Crew Care
	 LOA 30 : Amnd. System Board
	 LOA 31 : SJU Moving Expenses
	 LOA 32: Amendment to the System Board
	 LOA 33: Training Completion Date & Reserve Duty
	 GS- Settlement -Training Hotels 5.B.10
	 GS- Settlement - 14.A -Sick Time Usage
	 GS - Settlement - Misaward-25.L.1.c
	 GS - Settlement:  25.P.2.b -Reassignment Spring 2025
	 GS - Settlement - Reassignment 25.Q.2.b -2021
	 GS -Settlement -25.X.1  PAF Reassignment
	 GS - Settlement -26 - Parking Settlement



